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on·····call emp l oyE-?t?.~:. ~ supervisors and all other employees of the 

(c) Prll references herein to the male pronoun sha11 

includE~ tJoth malE· and f<:oma.le employe-:•es. 

§@~tigo_~~--YN!Q~-§~~YB!IY I(a) Membership in the Union is not compulsory. Em1:::. 1 C)'r'ef-:?S 

have thE· r·· i ~Jt"!t to join or not join the Union, maintain or drop I 
their membership in the Union, as they see fit. 

shall exert any pressure on or discriminate against any employee t 
as regards such matters. 

(tJ) 1'"1E·~mbt?.r·· 

the assumption 

compE~nsatE~ thfa 

representation. 

,.... f.-? p t- t? sent a 1 1 of 

equally without 

mf:.:>mber- of t.hE~ 

equally made for 

not solely for 

Accordingly, it 

Ish i p :i. n tht::· Union :i~~; se-:·par-::\t.e ,;:\nd d1st.:tnct +t-om 

by an employee of his equal obligation to e-
Urri on -for· the bene·f :its hE~ I'""<·?C:E~i Vt::-:'~; ·fi'-<Jfil 

The Union is required under this Agreement to 

t. hE· E~mp 1 o y (·? e s :i n tile b a r- q a i n :i n g u n i t +a i t·- 1 y and 

regard as to whether or not any employee is a 

Union.. ThE~ t.i?.r··m~:; o ·f this {1qr···E~e!lH-::-~nt he:\ve bE1f2n 

all of the employees in the bargaining unit and 

the benefit of the members of the Union. 

1s agreed that it is fair that each employee in 

the bargaining unit pay equally for benefits rece i ved and assume 

his/her fair share of the costs of negotiating this Agreement" I
(c) The Board agrees that as a condition of continued 

employment all present and future employees within the I 
bargaining unit pay equally for benefits received and assume 

their fair share of the cost of negotiating this Agreement and I 
t 
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all such employees shall ~ithe~ become and remain members in 

good standing or they shall pay to the Union an amount of money 

(-?qual to th£~ J.... <::?gul C:\r month I y dues~ but !:>uch amount shc:d 1 not 

include any special increases or other requirements of the Union 

fo~ special support from its members. 

1 .. Pr· E?!:~en t E·mp 1 oyE?(.;.~s not m-:?mb E?r- s; o·f the Union on thE• 

t~ ·f f E~C:t i Vf.7) d;.·:\t\~ o+ thi ~5 ~·~,qt... f.~~emPrrt. shal 1 , on OF' bef or <-: 

the +i ft ··v·--+t r·st esl st) working day following the

I e+ f E?c:: t i Vf? da t E::O of t.h is ?~<;It"' E~\:~• mt.1 r·, t. or· t.h<::.~ ·:::; 1 qn 1 ng cl at.~~ 

I of this Agreement~ whichever is later, shall become 

I set forth in Section C above" ~ew employees hired 

I 
af t er the effective date of this Agreement shall, on 

the +ifty- first (~.51st) working day of employment, 

t 
to such fees as set forth in Section r above . 

I Subst i t u t e cl r- :i. vi n q t. i mf.-:! s h a 1 1 not count towards the 

I 
fifty (50) working day period" 

. . t . t . ThE~ Un :i on r:-;;hall accept such 1 n 1 ·:.1 .::t ·· 1 on 

peri9dic dues and if requested shall accept into t h e 

mt--:omb er- ~;hi p E•ach t:ompl oy<-:-:·e v-Jho becomt?!S eli qi bl e to 

I become a member of the collective bargaining un i t, wh o 

tenders to the Union the initiation fees and peri o d ic 

t 
I dues uniformly required as a condition of acquiri ng or 

retaining membership in the Union. 

·-
:r 

• a The Union assumes full responsibility for the validi ty 

I 
··
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' fand legality of such employee,s deductions as are made 

by the Board pursuant to this Article and agrees to 

indemnify and save the Board harmless by virtue of 

such collections and payments to the Union. 

.il The Union shall indemnify and save the Board harmless...,... 

against any and all claims, demands~ suits or other 

forms of liability that shall arise out of or by 

reason of action taken by the Board as a result of ,complying with this Article. 

5. The Board agrees that, upon hiring any new employee 

who i s cov t-? t·" !::--:o d b y t h i ~; PH] r· E~ em£~n t , the Boar-· d s h a 1 1 s t:-? n d 

a letter advising the Union of the name and date of ' I 
hi t··· t:.· of thE· new emp l. oyee~" ,,

§~£iigu_~~--gU~GL_QEE 

The Board shall deduct the initiation fee and Union 

fee dues from each employee's pay and transmit the total t 
df:?duct.i ons to the ·f:inanc:::ial secretary of the Union on or before I 

<15th) day of each month, following that month 

during which said deductions were made, together with a listing 

of each employee with the amount that is deducted each month. 

Pr-ovi clecl, that the Union shall have submitted to the 

Board an authorization card signed by the employee from whose I 
pay said deductions are to be made. 

(b) Such dues as and when deducted shall be kept separate 

from the district~s general funds, and shall be deemed trust ' _If unds , and sh~ll be forwarded to the Union forthwith. ,, 
4 I 



T h €-? B CJ a r d and . thE' Un ion bot h r· e c: o gn :i :z. e t h t-? :i. r· r· f:! s p on s :i b j. J. i t i e s 

I 

Ac: c: or· ch n g 1 y !f both parties reaffirm by this Agreement the 

commitment not to discriminate against any person or persons on 

E:\CCOL.Int o-f ,,. acr.?, col or·, ,.... E~l i g :ion!' ~::iE·?;< !' aqc:-2 or· national 

or· :i <;J in, marital status, or any handicap that would not interfere 

I with job performance~ Any alleged discrimination may be 

processed as a grievance through the steps up to and including 
... ... i 

I 
thE? Boat'·d lE?vel bu.t s~lc":!.ll not be subject to c:r.t··bl.tl-at:ion .. This 

Article shall not negate the employee,s rights 

the Civil Rights Act~ 

I 
I (a) It i !:i expressly agreed that all t••iqht!3 1--Jhic:h 

ordinarily vest in and have been exercised by the Board, except 

those which are clearly and expressly relinquished by the Boa rd , 

I sha.L 1 continue t<J vest exclusively in and be exer c ised 

1 

exclusively by the Board without prior negotiations with t he 

Union as to the taking of action under such rights or wi th 

respect to the consequence of such action during the term of 

t 
t.h:i. s Such shall inc: 1 ud<:-? ~ 

illustv-at. :ion and not by way o·f limitation, subject to the 

express provisions of this Agreement~ the right to: 

' 
5I 
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:1. • Manage and control its business, its equipment, and 

its operations and to direct the working forces and 

affairs of the school district. 

Continue its rights, policies, and practices of 

assignment and direction of its personnel~ determine 

th<?. number· o ·f pe1·~· sonnel and the sc:hedul i n9 of all the 

·for·egoi ng, but not in conflict with the specific 

pr·ovi si ons of t.h is Agt--eement, and the right to 

establish, modify or change any work or business or 

school hours or days. 

3 . The right to direct the working forces, including the 

r· i gh t to pr·omot.e, suspend and discharge 

emp 1 oyee~s, transfer employees, assign work duties to 

clf?t E't··mi nE~ t.hE.1 sizE? o·f the wor· k for· ce c:-and to 

lay off employees, but not in conflict with the 

provisions of this Agreement. 

4 .. Deter·mi rre tht? ser·v:i ces, supplies and equipment 

ll€·?cessar·y to ccH-.tinur.? its opf?r·ation~; and to det€~~r·m:ine 

all methods and means of distributing~ disseminating, 

and/or selling its services, methods, schedules and 

standar-ds of oper·at :ion, the means, methods c:lnd 

processes of carrying on the work including automation 

or- contl--act i r-.g thereof or changes, the 

institution of new and/or improved methods or changes 

t h e t·· e~ i rr • 
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6. Determine the qualifications of employees~ including 

physical conditions. 

7. Determine the number and locations or relocations of 

f e:\c: i 1 i t i €~s, including the-? establishment or 

I relocation of new schools, bu :i 1 cl i n(]S, bus r~out.e£.;, 

depar·~t m-:?n t. s, divis i ons or subdivisions thereof and the 

I 
c: l .os :i. nc;.:J o+ o+ +:i C:f2S, clepartmt~nts, 

subdivisions, bui J. di n~~s, 01,.. other 

-fac:i 1 it.:i(~~:;. 

8. Determine the placement of operations~ productions, 

maintenance, or distribution of work, and the 

SOUI''' C:f.'-? Df lnc\t:.E~ I'~j. ,al S c:\llc:f SUppl i E~S .. 

9 .. De-?t er.. ml. 11€-? t.t1e +i nr.'\nc: i al i nclud :i ng all 

accounting procedures , 

public relations. 

10.. Determine the s:ize of the management. organization, its 

f unc:t ion~; :r author· it y, amount of supervision and table 

or organ:ization, prov:ided that the Board shall n ot 

abl'" i d~JE~ any rights of employees as specifica l l y 

11. Determine the policy affecting the selection, testin g 

t.t.-· a:ining of employees, prov iding that such 

selection shall be based upon lawful criteria. 

(b) The matters contained in this Agreement and/or the 

exercise of any such rights of the Board are not subject to 

further negotiations between the parties during the term of this 

I 
.... 
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Bt~IIG.b!;._~ 

~I~?.IIBilQ!::! 

Betwe<:-:n the hours of 8:00 A.M. and ~}:!ZH2j P .. M. author· i z t:-?d 

representatives of the Union may, upon checking in with the 

super· vi so1,... 01,.. super i nt<?.ndent !I enter the school di str·i c:t 

bui l dings for the purpose of transacting official Union business 

dur i ng the school day. It is expressly understood that a Union 

representative shall not, during the course of his visit, 

interrupt or interfere in any way with normal operations or 

cause an employee to absent himself from his work station 

without proper· .C:\U thor.. i 2: at ion the sup e1,.. vi so1,.. 

super· i ntendent.. A Union representative in violation of this 

clause may be barred from further access to the buildings and 

any employee in violation may be subject to disciplinary action. 

BBI1J~bf:;_s.~ 

L~I~~BBt~§ 

(a) The employees shall be represented by a chief steward 

who shall be chosen or selec:t~d in a manner determined by the 

employees and the Union. 

(b) Arrangements may be made to allow the chief steward 

time off with pay for the purposes of investigating grievances 

and to attend grievance and negotiating meetings if arrangements 

have been made with his supervisor. 

(c) During his term of office the chief steward shall be 

8 
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deemed to head the seniority list for the purposes of layoff and 

,,..ec a 1 1 on 1 y ; provided he is qualified to do the required work. 

Upon termination of his term, 

regular seniority status. 

(a) take reasonable measures in o r der to 

prevent and eliminate any present or potential j ob hazard s wh i ch 

the employees may encounter · a t their places of work , as 

stipulated and provided for by the law in the State o f Mich i ga n . 

(b) Th~ employee will be e xpected to notify the Board i n 

writing of any such job ha z ~rd as soon as the e mp l oyee firs t 

becomes aware of such unsafe areas, conditions or equipment. 

The Board upon notification of an alleged unsafe condition shall 

,, such condition and shall be e x pected to make 

adjustments in such condition if, in the Board's investigation, 

the alleged unsafe condition is found to be a hazard t o the 

emp 1 oye:~€·? . 

I 

Employees 

Ag~eement may 

only +or the 

01"' in cases; 

of the Board not covered by the terms o f t h i s 

temporarily perfor~ ~ork cov ered by this Agr eem 2nt 

purpose of instructional training, ~xperiment ati on 

a 
o ·f emer·gency, ~Jr" h'l"''':.lt"'/···e:ll'-·t 1. f 1. "'.-~ t=,.,.·-·"'·er· (jr· J· ..,·-. ;;· ·L v·., ,,._, 1 1 1.. • • • • r.~ \..1 , <.-:.-C:\\•• 11. . \i \:;, .::> a 

group as a part of an educational program as per past p ract i ce , 

provided there is no discrimination against the employees 

9 
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covered by this Agreement. 

BBI!Gb~-~ 

~Q~IBegiYBb_~QBL 

The right of contracting or subcontracting is vested in the 

Board. The right to contract or subcontract shall not be used 

for the purpose of undermining the Union, nor to discrimate 

against any of its members~ nor shall the use of contracting 

resu l t in the reduction of the present work force as is now in 

effect, nor in the event of the extension of service shall 

contracting be used to avoid the performance of work covered 

under this Agreement. 

BBI!Gb~_!@ 

Q!§G!Eb!~~-QE_§IYR~~I§ 

§§~tigo_!~--~Y§_QB!Y~B§ 

It will be the responsibility of the bus driver to maintain 

discipline on the bus. All student discipline problems will be 

handled in accordance with the procedures established by the 

Boar d . No student is to be suspended from r i ding a bus by 

anyone other than the superintendent of schools or his designee 

unless the safety of the bus and passengers is in jeopardy. 

§~f~igo_~~--t!I~Hg~-~~bE 

Kitchen employees shall discipline students working in the 

kitchen for their misbehavior and shall assist in the correction 

of any misconduct of students in the serving line and in the 

10 



immediate proximity of the serving stat1ons. 

(:~t~I I·~~~:::!;_ J. .!. 

§f:::NIQE;IIY 

after having been assigned and who has begun 

driving as a reg~lar drive~~ or a kitchen employee after 

(50) work d~ys tak~M from and including the first day 

of emp 1 ovmE·r·,t:.. I + Et t ~::t n . ..,, t. :i mE~ p r-·· :i o t... t o t. h E~ c om p 1 i-?. t :i on c1+ t h f.-? 

·f :i. ·fty work day p~obationary period the employee~s work 

during this period without ~ppeal by the Union. Probationary 

employees who are absent during the first fifty (50) work days 

of employment shall work additional days equal to the number of 

days absent and such employee shall not have completed their 

probatl. onaF·y p <:?J'" i od un t. i l these additional days have been 

WCW k E~cl .. 

t §§t!;:ttf:Jn_6 

I After satisfactory completion of the probationary p er i ~J, 

the employee will be placed on the seniority list and senior ity 

and c:dJ. matters pertaining to benefits shall be retroac tive ~w 

the date of hire as a regular driver or kitchen employee. 

I Empl oye<~s shall b €~ 1 a i cl -· o + + , 1.... e c: a 1 1 t.~ d ·or· cj emo t. E~ d d c c c> r· d i. 1 1 \ ._.: 

to their seniority in the classification and then within thei r 

I 
11 
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depaF·t.m£?.nt and any employee~ mu~:;t. be consi dE~r·t:~d qual i ·f i f?::d by t.he 

supervisor to perfo~m the duties of an available position. Any 

upgraded assignment made pu~suant to this section shall be 

conE;i.df?I'"Pd pr·obationatr·y for a pe.\r·iod of thj.r.. t ·y (:$~25) ~'\lorkini;.J days 

i:i.nd w:i 11 bt:7,\C:DmE-~ pf?rm<::lnPnt i ·f t.l·",f.? tJ\!Dt'"k i !::; sc::·,t:i. sfac:tor:··i· 

§~:?.~;..t tf.}rl_1: 

An employee will lose his seniority for the following 

r·c='asons: 

1. He is discha~ged. 

2. He t··esi ~~n!:; .. 

3. He does not retu~n to work upon being recalled from lay-off 

in three (3) consecutive days. 

§@<; :~~.. QCl_~ 

An employee promoted to a supervisory position shall have 

ninety calendar days probation. If the employee is deemed 

unsatisfactory or if he wishes to vacate his supervisory 

position!' he may return to the bargaining unit with full 

accumulated seniority at any time, up to the expiration of the 

n i nt?.t. y ( 9Q5) The coordinator will not be 

considered as a supervisory position and he will maintain all 

rights and privileges of a regular driver. 

An agreed-to seniority list shall be furnished to each 

employeE? covered by this Agr-~"?ement on or about October· 1 o·f each 

year. Such list shall contain date of hire and date of 

obtaining seniority, which shall be on the date he obtains 

12 
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r· equ.l C:\r· E·!mp 1 o·y'men t E;t. at u !5 an c.1 t ·.he~ E·!tnp J. o ·y<-2e :• !::> c 1 <:\ss if i c i::tt. :ion u 

Seniority in classification shall be as of the date of entry 

into the classifitation. 

Bf.~I.IG~:.~~-1;; 

IBQ~§E~B_B~Q_EBQ~QI!Q~Bb_EBQg~QYBg§ 

§~~I!QN_!~-~Y§_QB!~~B§ 

(a) Notice of all permanent vacancies and newly c~eated 

bus ,.. u n !:; s .h c:-~.1 1 b f:.;. p o !5 t t~d on · em 1=-, l. o y t:.· f~ b u 1 1 e t. i n I:J oar· d s v-J i t , ...1 i n 

·four-t£~en ( 14) calendar days from the date of the vacancy, and 

the employees shall be given five (5) working days time from the 

date of the posting in which to make application to fill the 

vacant or newly cr~ated bus run. 

(b) When all of the regular bus drivers have either bid or 

had the oppor·t.uni t·,,. to bid on a vac:anc:y Ol'" nev.,tl y--c:r-eatt::;.cl bu~; r·un 

and d vacancy still exists the vacancy shall be filled by the 

employer or its designated representative on terms they have set 

up for hiring employees. 

§§~tiQQ_~~--~QQ~§ 

Ca) Notice of all permanent vacancies and newly c r e a t ed 

kitchen positions shall be posted on employee bulletin board s 

within fourteen (14) calendar days from the date of the v aca n c y 

and the emp 1. oyE?es ~;hal 1 be ~J i ven ·five ( ~5) wc1F· k inc;,~ clays t. i mE· +r·-c,ir: 

I 
I the date of posting in which to make application to fill t h ~ 

vacant or newly created postion" 

(b) When all of the regular kitchen employees have either 

13 
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J 

bid or had the opportuni t y to bid on a vacant or newly-created 

position and a vacancy still exists, the vacancy shall be filled 

by the employer or its designated representative on terms they 

havE~ set up fen·· hit"' :i. ng <-?mp 1 oyE~f.·:·s. 

f:~BI.!.~~b~_.t2 

~~~1~2_t~Q~JI~J2 

§g~tign_!~--B~GYb9B_BNQ_§Y~§I!IY!g_~y§_BY~§ 

(a) Regular scheduled bus runs are morning and afternoon 

delivery and take home runs~ Kindergarten, Special Education, 

Town runs and Career center runs when these runs exist. 

Regular scheduled morning and afternoon bus runs should not 

exceed an average of thirty miles per round trip. Th<~ 

parties will study the kindergarten runs annually to attempt to 

equalize as much as feasible the time and mileage of these runs. 

(b) Substitute bus runs are regularly scheduled bus runs 

which require a replacement driver. 

§§~tign_~~--~~~-~Y§_BY~§ 

(a) When new or additional bus runs are placed into 

operation during the term of this Agreement, the Board shall 

place into effect such bus runs and they shall be designated as 

temp or· at'"'Y N The Board shall notify the Union in writing of any 

such temporary bus run indicating the length and context of such 

run upon the date such run is instituted. 

(b) The new bus run shall be considered as temporary for a 

period of thirty calendar days following the date of 

14 
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wr :i. t t~en not :if i cat :i \Jn to :t:.hf~ Union. After thirty (30) calendar 

days, the run shall become a regular run or be terminated. 

( c:) Tt"·i al t'· · uns~ if aut.hOI'"lZE.~cl, v.J:i ll be paid for at 

(a) If it is deemed impractical by the Board to continue a 

bus route because of the financial cost and/or a drop in the 

number of students requiring transportation, :it. shall be tht:? 

right of the Board to discontinue the run and to re-assign the 

remaining passengers to other bus routes. The driver of a 

discontinued route will be re-assigned in accordance with the 

followir1q: Depending on the type or run discontinued the driver 

extra compens~tion r0n. 

(a) No changes of stops or in direction of routing are to 

I be made by anyone other than the superint~ndent once the route 

I 
request a change in routing, in .writing, to the superinten den~] 

I · who to ,,..epl y to said ~equest within five working day s of 

receipt of such a request. The request is to state the o l d 

I routE~!' and reasons for the ch ang~ 

I 
11-Jhen students movE? out. of or into the district~ stops wi l l be 

addf?d to iEtccc>mmodatt:~ these students and t h r::· 

I 
I 
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reason for suc h change. 

BBI!~b~_!1 

PI§~!Eb!~~-Q!$gHBB§~ 

(a) Written notification of dismissal, suspension or other 

disciplinary action shall be sent to the employee and the Union. 

The employee has the right to defend himself against any and all 

charges. Among the causes which shall be deemed sufficient for 

dismissal, suspension or other disciplinary action at the op~ion 

of the Board are the following~ by way of illustration and not 

limitation: Being in possession or under the influence of drugs 

or alcoholic beverages while working; d ishonesty; 

insubordination~ unsatisfactory work performance; taking an 

unauthorized leave bf absence; absent for three (3) consecutive 

working days without notifying the board; violation of board 

rules; failing to maintain adequate discipline with regard to 

passengers; repeated tardiness or absenteeism; repeated minor 

accidents or driving in an improper or unsafe manner while 

operating a school vehicle" 

It shall be the Board,s right to suspend a bus driver or a 

kitchen employee without pay up to three (3) days for any breach 

of discipline as determined by the Board or designated agent. 

This provision shall not limit the employee,s right to file a 

grievance if such action is taken. 

16 
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additional time-~. 

§§£i!..9n_~~-~- ---;~t1~B~?.G;NG..Y._~U.~?l~f:~$.§_Qf.~~~~?. 

Employee~ shall be granted up to two (2) days per year for 

emergency business that cannot be conducted outside the 

employee's normal working hours~ one-half of· the unused days to 

be accumulated as sick leave. Employees shall make application 

in writing to the immediate supervisor and state the reason for 

the requ~st thereon at least two (2) days in advance of the 

e~-~ pec:t.E~d abE~(:nce un 1es;s it is i mpossi b 1 e to do so :in wh i. c:h f?\/E~nt. 

the employee shall ·give as muc:h advance notice as possible. 

Emer(;)t-~ncy bus;i r'les~s leavE~ f cw· dr· :i v~.?r-s wi 11 be deducted on a ~n·-o 

rata basis of the employee'$ normal number of runs per day. 

B. _YNEA!P_b~A~~ 

(a) An employee who, because of illness or accident which 

is not compensable under the Worker~s ·compensation Law, is 

physically unable to report for work and has exhausted all means 

I of compensation from th~ Board, shall be granted a leave of 

,I 
absence for a period of time which shall not exceed twelve (12 ) 

I 
months. A further leave may be granted at the discretion of the 

Board providSd the employee promptly notifies the Board of t h e 

necessity for such extension and provided further that the 

employee supplies the employer with a certificate from a medi cal 

or osteopathic doctor of the necessity for such absence and fo r 

the continuation of such absence when the same is requested by 

the Boar·d. 

(b) Leaves of absence may be granted at the option of the 
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Boar·c! ·fo1.... ph ·y-~;:;i.cal or.. mental J.J.lnt-?SS!, 

immediate family which includes husband, wife, 

chi1c:ir·E·n ot·· p.::tr·ent!::> livinq :i.n tht-? SciffiE~1 hnu~;e. 

(_ c: ) absence shall be granted at the option of 

thE.:- Boar.. d fct·· i:1 spe•cified pet..· iod of timE~ +ov- tr·i~ining ,.-·E;lat<:-::-d to 

an duties in an approved educational 

in~.;titutl.on .. 

het'.. thir·d (:Sr.. d) month fut... nj.sh the-? Boc':l.l·-·d with a 

c i-~~1" .. t i +i c: a t<:::J +r.. om he~r· ph y~;i c :i c1n ~;; t E1t. i nq th<-:-! Elppt·-o;.; :i. mat ~?. dii:\tt~:- o+ 

dt:?livet?' ';/ C:':l.nc:l i:\f'l'/ r· E·!::.tric:tion~; on t:l"·,e-? natur·F~ o+ work thE... t s;ht-? ffli::I.Y 

hi-::: E1blt:~ to do a.nd tht:~ lc?.rH_;_It.h o+ timE.~ she ma·.,- continuE~ to 1.-Jc:n-· k .. 

With her physician's approval she may be allowed to work as long 

i~ s ~::.:.he &rJ :i. ~:; h <-::~ E; , but t.l·r e emp 1 o .,_, e r- wi 1 1 not. bE~ he1 d l i a b 1 e +or· any 

complications because of working beyond the seventh month or 

after a doctor has told her she should cease working. 

:i !::. l"'t:~qui r ·<-:?d to i nt.t:~r·r .. upt hE.1t... employment upon the c1dv i CP of ht.~;r· 

physician, she shall be <.:Jr-·an t ed a 1eave of absc-:onc:e upon Wl'"i tt:. f?n 

Normally an employee shall be expected to return to 

thl--·ee.' months after delivery unless a doctor , s 

cel'" t:ificatf:::o is ful·..·nished establishinq the fact. that. she :is r,ot 

abl f~ to work .. 

c t~ r.. t . :t +i \-:? c:l l.:.i ·i h '~~ t... ph y ~:> :i. c i an as r· <?.a cJ y and a b 1 E.~ to r· e t u t... n to t-·, e r· 

full work assignment. 

( ~:;~ ) Tl···,p ,.··· t~:i.r1st.c-,t<-?mf.=.·nt t·- ights u+ cill"i)l t:.~mployee v11ho <-:?r·•t.E~I'" S 

t hE? mi 1 :i. t a,,.. 'y' s t-? ,,.. v j_ c: E~ of t h f.::O Un i t e d St a. t t-? s by r· e a !5on of an a c t of 
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law enacted by the Congress of the United States or who may 

\/O 1unt ar· i 1y en 1 is t. du1,.. i nc;J tht:• E~f +E:ic: t i \/E• p ~~~r-· i ocl of such J. a~r·.,r, 

shall bE~ deter.. m:i. nf?d in accor·cl -::l.nc~::· · t....,i t:.h the pr·o ....;i s:i ons o+ thE~ law 

granting such rights. 

<.-1c:ti\lt-? tn th£-? National 

I 
I +or the purpose of fulfilling their i:innt.u:.d +i el d 

tv.. ai ni nq c·b 1 i q !:·~ t~ ion~;, provided such employ ees 

thei ,... or-cji-:::ar·s to I'"C:?por·t for· such duty. 

(g) All 

I 
I s t at. i n g t h E· r- f? a~~ CJ n +or· t. h t.~ ,,.. i::? q u •?. s t c:i n d thE· a p p t·- o ::·; i mc:i. t E~ .1. ~?n 9th D + 

leave requested, wi tf·"l d copy o+ t ,...It::· t... f? qui~?~:; t. t. o be maintain E~c:l by 

the Board a copy furnish ed to the employee and a copy sent to 

tf·H? Union .. 

(h) of the requirements as 

I hereinbefore specified shall bf? 91'.. ant. E·?d a 1 ,-=-a\lt-2 of ab Si:?nc e 

wi thou t pay <::1 n ci he s h a 1 1 d c: c:: u HHJ l at t:~ s f2 n :i en... i t:. y d t.ll·- i n q h i s 1•:-? Ei \ / C-! 

I 
I of absence and he shall 

joi:J <::tncl t···ecall r·:i. qhts. L P i3. \/ (·? ~: ;; o + 

absence may be granted ~t the disc~etion of the employer f o r 

I r ·easc)nS ot.he~t-· than thosE? 1 i st.ecJ above v:Jhf:·~n the~y at-- e d E:ern t:.~ ·.~ 

beneficial to the employee and the Board.

I (i) An employee hired specifically to fill a design ateJ 

p os i t:. ion +,,.om wtl i c: h an E:mp 1 oyer-: i s on ·1 ec:.. Vf-.? sh a 1 1 not b ec D:T: E·? ~.t 

part of the bargaining unit. 

I 
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( j ) to a pregnancy as stipulated, 

fl""c:\udulent c-:tpplic:at.ion fot·· a 1£-::-ave rJr.. j.mpi'""Opt-?1'- ust:=::· of lt.~a\'1?~ will 

result. in immediate dismissal. 

Ae::r J. t~ !~~ ~~~ _.t~ 

L!~JbiPf:!Y§ 

The Board shall pctY t:.he~ nor··inal day ' s pay for the 

following holidays for each employee covered by this Agreement~ 

even though no work is performed by the employee: 

Thank!::.gi vi nq !I Chr·i stmas Day~ New Year~s Day, o 11 e d a y d u , .. i n q 

Spring break as scheduled by the Board~ and Memorial Day. 

(b) I+ an E·mployf-.:r.::· is Dn sick lt:~i:\vt-=::~ on a n y of the 

t.h<::it. ·:::;:i c k 1 t:~C:"tVt:"? cia'/ =;hall r·,ot. bt:~ c:lt:·cluctecl 

from the employee~s individual sick leave bank. 

(c) Employees off sick on the day before or the day after 

the holiday may, at th~ discretion of the Board, be required to 

submit medicdl 

holiday pay" 

<d ) ·ro b t? ,:? J. i g i b 1 f?. +o t-· h o 1 i d i:.~ y p a y , t he €~m p l o y e e must. wor k 

the last scheduled work day before and first scheduled work day 

~fter the holiday. The last scheduled work day could be a day 

of leave or a sick day if approved. Holiday pay for head cook 

and cook shall be based on the average number of hours per day 

for each position for the first fifteen <15) scheduled meal days 

of the school year. 
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--- ----- - - ------------ -------

r;;hall be an alleged violation, 

misinterpretation, or misapplication of the exp r ess terms of the 

Agreement. 

§@~. :ti..Qn_£ 

I The time elements in the steps can be shortened or extended 

upon mutual agreement~ Working days shall be those days when 

I the coor·d:inat:or- :i!s ·. avai J.abl<-? to 1'"8C(~ive th(-:? qt..· ievanc<-:-~. 

I 
A grievance concerning alleged safety hazards may be 

I processed directly to Step Three of the grievance procedure. 

I A grievance shall state: 

I 1. Who is affected" 

2. What happened. 

I ~.:;;. When it happened. 

4. What specific part(s) of th<-? contr-act is alleged t o 

I hav~ been violated. 

I 
J:::
,.J • What specific · remedy is requested. 

I 
§ f~~.:t!.QO.-~~ 

Any employee grievance or Union grievance not presented for 

disposition through the grievance procedure within five (5) 

I working days of the occurrence of the condition giving rise to 

I 
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the-! <;..Jr·i.evanc:f:~~ or· withl.n f:ivt:.:o <~:i) t--Jor·ki.nq day!s of thf.-? date it :is 

reasonable to assume that the employee became aware of the 

conditions giving r-ise to the unl f.?SS the 

Icircumstances made it impossible for the employee or the Union, 

as the case may be~ to know prior to that date that there were 

grounds for such a claim, shall not thereafter be considered a 

grievance under this Agreement. 

(a) Any employee having a grievance shall discuss the 

grievance informally with the immediate supervisor, and then if 

tJ·-.e qr-if?vance is not set.tlecl or·ally the (:?mployee may t-eque-::~t. a 

meeting with the steward to discuss the grievance. 

~2 :I.~E:_IWQ;... 

Wi t.hi n two C2) working days of the oral discussion 

with the supervisor, the steward may then submit the grievance 

in wr·· iting to the superintendent stating the remedy or 

correction requested, plus the facts upon which the grievance is I 
based and the alleged contract violation. The employee and the 

stewar d shall sign the grievance. 

(b) The superintendent of schools or his designate shall 

meet with a steward and the grievant at a time mutually 

agreeable to them~ but not later than ten (10) calendar days 

following receipt of the appeal. 

(c) The superintendent of schools or his designate shall 

give his decision in writing relative to the grievance within 

five (5) working days of the meeting with the steward. 
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§I!;.E_It!B~J;: .;.. 

(a) If the decision of the superintendent of schools or 

his designate is uns~tisfactory 9 an appeal must be presented in 

writing within five (5) calendar days of rec e ipt of the decision 

of the superintendent of schools or his designate, to the Board 

of E:ducation .. 

(b) The wri t ten ~ppeal must st a te the reason or reasons 

v-Jhy the ciE•c:is:iol""' o+ th£~ :5-upt~l.-· int<:-?ndent. o+ schools ot-· h :i. s 

designate was unsati~factory. 

(c) The Board of Education shall meet with a business 

representative of the Union, the steward and the grievant at a 

time mutually agreeable to them, but no later than twe nty (20) 

calendar days from the date of the receipt of the appeal. 

I {d) The Bcl<~-tt-· d of Ecluci-::ttion shall givE::< <:1 cl£-:~c:is:ion i n 

writing relative to the grievance within five (5) calendar days 

I of the meeting in Step Three (c). 

I 
§I~E:_[Q!J8 .;:. 

I 
(a) If the Union is not satisfied with the disposit i on o f 

the grievance by the Board of Education~ then within ten C10) 

calendar days from the date of receipt of the decision render ed 

I by the Boc.u-d of Education!' the (·Jt-· iE?vanc:<~ must. bE· subm:itte~d to 

arbitration or the grievance shall be deemed resolved on th e

I basis of the Board of Education,s disposition" 

(b) The~ union shall r·eqLte~~t thE~ Amer··:i can 

{4ssoc: i c::\t: ion to submit list of ninE~ (9) per· son~~. f~ 

I representative of the Union shall strike a name first and 

I 
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thereafter each party shall alternately elimiate one (1) name 

until only one ( 1 ) 

thet'~ eupon bE? aCC:<:?pted by both pat'~tiE.'S as the c:\rbitratOI'-, 

(c) The c:.1rbi tr·ator· , t he Union or the Board may call any 

person as a witness in any arbitration hearing. 

(d) Each par t y :;hc:tll b<·? ,.... (:?sponsi bl e for· 

the witnesses that they may call . 

(e) The arbitrator shall not have jurisdiction to~ 

subtract from or modify any of the terms of this Agreement or 

any written amendments hereof, or to specify the terfns of a new 

agt'~ eetlit?n t, or to substitute his discretion for that of any of 

the parties hereto. 

(f) ThE~ f E?es ancl <-?>: pen~;es of thE~ a t~·b :i t.r·ator· shall bF.~ bor··ne 

equally by the parties. 

(g) The arbitrator shall render his decis i on i n writing 

not later than thirty (30) calendar days from the conclusion of 

the arbitration hearingM 

(h) The decision of the arbitrator if within Step Four (e) 

shall be final and conclusive and binding upon all employees, 

the Board and the Union. 

BB.IJJ~b!;_!~l 

~QBt_~QYB§_B~Q_B§§l§~~~~I§ 

§§~!;!.QU._! 

(a) The normal regularly scheduled work week shall consist 

o ·f forty (4Q1) hours beginning at 12:01 A.M. Monday and ending 
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120 hours thereafter~ 

(b) The normal regularly scheduled work day for driver-s 

shall be the regularly scheduled bus runs that each driver- makes 

dai 1 y .. 

I 

( c:) The normal rsgularly scheduled work day for kitchen 

help shall be the:· r-egul at~· dai l ''t' !schedul E'd houl'"S.. "l"'..lt-=1 Boar·d has 

the right to adjust the daily scheduled hours up or down to meet 

the n e-? e d s o ·f t h f.?. · j ob , b u t t. h (i? •-~ 1np l o y·e E? must b f? n r.> t. i +i f? d t en ( 1 Qj ) 

I wc:;r·f.::in<;J da'y'':5 in ~:.tclv<::..nce. 

§~~lign_~~--B~CQBil~§_EAY

I Any employee called to work or permitted to come to work without 

I having been proper-ly notified by no later- ihan thirty (30) 

minutes prior to the time he/she is scheduled to begin work, or 

I vJho has not been not j, ·fi E'd t.hc:\t the1r·e i ·:::. 1e!:;s than the ncn-mall ';I 

scheduled work, shall receive, in such instances, a minimum 

I payment of one regular run~ one hour~s pay for extra trips, or 

I 
a minimum of one hour~s pay for kitchen help~ whichever is 

I 
applicable. Proper notification will include~ but not be 

limited to, announcements made on radio stations and sh a ll 

include a phone call to the residence of the employee. 

I §§£tiQD_]~__B§§!§~~~NI_QE_B~QYbBB_~y§_BY~§ 

(a) Assignments of regular morning, after-noon~ 

I 
I center·~ k :i nde~r·qat..·ten, ar"rd spec: i (-al educat :ion rLtr'ls wi 11 b<-:? me:\de on 

a sen1ority basis at the beginning of each year-. Prior to 

annual route selection~ driver-s will be informed of the 

I estimated number of scheduled regular special education and 

I 
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I 
career center runs. A driver may not be assigned to more than 

one I'"Un in i.-:\dd it ion to t.ht-? two r-·equl ar-· r·uns un 1£:-ss no othet'

driver accepts the other run. 

(b) A+tet- :i ni ti c.d assignment of all runs on a seniority 

basis!! in the event of a new run or a vacancy in a regular 

morning and afternoon run~ the employees shall be offered the 

open run on a seniority basis commencing with the driver with 

the most seniority. 

(c) In the event kindergarten, special education or career 

center runs become open after the initial assignment at the 

beginning of the year, those runs will be bid on a seniority 

basis commencing with the driver with the most seniority. 14ny 

driver already having a rur1 in addition to the two regular runs 

must give up the run in exchange for the open run. 

f-U 1 bidding on the initial opening and any other opening(s) 

occurring as a result of the bidding process will be handled in 

one meeting of all interested drivers. 

(d) A driver declining to take an open run shall be 

considered as having forfeited his turn at the rotation. If 

necessary!! a substitute driver can be used on new or vacated 

runs until they are assigned. 

§~~tign_4~--~!§IB!~YI!Q~_QE_~~IBB_~y§_IB!E§ 

Q§f..i.o.itiQo.;_ 

Extra bus trips are defined as those bus trips not normally 

scheduled daily, e.g. field trips, sports activities. 

(a) At the beginning of each school calendar year!! all bus 
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I 
I drivers shall indicate in writing to the superintendent on forms 

provided by the employer if they desire to be placed on either 

the ~fti~~ or in~£ttY§ seniority list, so that the 

I transportation cobrdinator will have an available listing of all 

the bus drivers who desire to make the extra bus trips. An 

I employee may also be transferred from either the ~~ti~§ 

I §§Q!QCL~~--!t§t to the in~£ttY§_~§QiQCtiY_li§t or from the 

I 
iD~£ti~§ to the ~stiY§_§§QiQCit~~!i§i at any time during the 

school year~ by requesting such form from the transportation 

coordinator and by sub~itting the proper application in writing 

I to the transportation coordinator. 

(b) When extra bus trips are to be scheduled, the 

I 
I transpor-ation coordine.-\tot·- shall CC')ntact thf~ bu~5 drivel"'· with the 

highest seniority on the ~~ti~§_§§QiQCii~_ii§i first. Then~ 

as additional extra bus runs become available~ the 

I transportation coordinator shall continue to go down the entire 

~~ti~§__§§QiQCL1~__!t§t until each bus driver has either run an 

I 
I extra bus trip or has had the opportunmity to take an extra bus 

trip. When all of the bus drivers on the ~£t~y§_§§DiQCitY_ii§i 

have either driven an extra bus trip or have been asked~ a n d 

I refused to drive an extra bus trip, the transportation 

I 

coordinator shall then once again go to the most senior bus

I driver on the ~~tlY~__§§QiQCii~__ii§t and again continue t o 

bu~ trips according to seniority among all 

the bus drivers on the ~£tiY§__§§OiQCit~-!~§t~ When extra 

I trips are scheduled for aod accepted by a bus driver, it shall 

I 
29 

I 



I 
be proper for the coordinator or transportation clerk to obtain 

a substitute driver for any regularly scheduled runs which the 

dr·ivE~r· may miss because of time conflicts. 

(c) In the event that all of the bus drivers on the ~£tiY§ 

§~QiQCtt~__!i§t refuse the extra bus trip or trips, the employer 

may require the least seniority bus diver on the I 
§~Qigrtt~_li§t to take the extra bus trip or trips. I

(d) When there would not be enough bus d r ivers on the 

to meet the needs of the employer, the 

~mployer may then require the least senior employee or employees 

on the ia~£tty§__§~Di9~itY_!i§t to take the extra bus trip or 

tr-ips. 

§§r;.tign_~ 

Each kitchen employee covered by this Agreement shall be 

entitled to a 15 minute rest period each four (4) hours worked, 

to be taken at a time when it does not interfere with the hot 

lunch program" 

§§~1ign_~~--~B~atQQ~~-I!~~ 

When a bus driver must wait on his/her run because of a 

breakdown he/she will be paid at the extra trip per hour rate in 

addition to his/her amount for the regular run. I 
Substitute assignments on the special education run, 

k inder garten run, or town r un shall be made on a rotational 

basis of the seniority list each day of the regular driver,s 

absf:~n c e. Howeve~!l substitute assignments fo~ the kinderga~ten 
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I 

runs when it is knc~n that the regtilar kindergarten driver will 

be absf?nt fot'" mc:w·t.-:.,; thc"'i\n ·f i vr-:!! cDnS(-:?C!..tti ve ~..,DI'"k days, wi 11 br-:! made 

to the driver with the highest seniority who has not been 

assigned a special run for the duration of the absence. 

Substitute assignments on the career center run are to be 

separate from other runs and shall be rotated by seniority. 

Sh ou1 d a d r· i vet'" b t.~ ass i g ned another· r-un d ur i n g the t i me~ f ot

his/her turn to substitute on the career center run, another 

dr·i ver wil 1 be 1:\ ~; s i g ru~~ cl tcJ substitute on his/het- t"'E:~guJ. ar

assi gne·~d run. 

A char·t ,:;) t:H? poste~d list.inq the I"'Oti:tt :i. on of cent.eri I"' to car·eer 

assl. gnment ~-; .. Sub!:-:;t i tut: .i. nq t"'UI"iS Wi J. J. not be 

affected by (7) above. 

Bus drivers shall obtain a chauffeur's license as issued 

and approved by the . State of Michigan before they shall b e 

allowed to operate a school busj The cost of this licen s e . 

including the cost of a Class I endorsement~ shall be paid b y 

the Board on presentation of the receipt. If t.?mp 1 oyment 1 ::;:. 

terminated before the full term of the license a pro rata amount 

wi 11 b£-? deducted ·f I'" om· th~ emp 1 oyc~<~:o s 1ast payc:hec k" 
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ARTICLE 20 

I 
Each bus driver covered by this Agreement shall~ when I 

be given a physical examination at a t1me, on a date 

and by a doctor to be determined by the employer. ThE? Boar·d 

shall pay thE~ t.otdl co~::; -I::. of such examination. I+ by anot.hF~r 

Idoctor, the employee will be reimbursed up to $7.50 for the 

I 
Each kitchen employee covered by this Agreement shall 

annually be r·equir·ed to be q:i\IE?n any immunizattons~ tE!~,ts!! and 

as required by law or the Board. Arrangements will be 

by the <?.mp 1 oye.~r- f 01... sue: h c::..nd pa yme-?n t. +or· same wi 11 IJf-.? made I 
by the employer if by or through the prearranged source. 

AF-\:T ICLE 21- · ..-·-·· ...- ..-·- ····· -··-·-.. I 
The Union recognizes that strikes, as defined by Section 1 

of Public Act 336 of 1947 of Michigan~ as amended~ by public 

employees are contrary to law and public policy" The Boar·cl and 

the Union subscribe to the principle that differences shall be I 
resolved by appropriate and peaceful means, without interruption 

cJ+ t.ht:~ school progr·am. Accordingly~ the Union agrees that 

dt..w i n q th<?. te1,..m of t.h is f4gt'·c~ement ~ it will 

I 
:instigate~ par·t:ic:ipc:•.te in~ encourage or support any strike or 

impose an ·y· sanc:tj.on aqainst the Board and thc!\t any dif·fer·enc:e of I 
opinion or dispute which may arise will be resolved by the 

methods provided herein~ and will not be allowed to affect in I 
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I 
I any way the normal education afforded the children of the 

Springport School District. 

The Board agrees not to lock out the employees. 

I 
BBI!gb~-~~

I ~Q~-B~bBI~D~IBB!~!~§_BNQ_I~§I!~Q 

I (a) Each bus driver covered by this Agreement will have 

his/her full tuition and charges paid for the state approved bus 

I driver's school~ road tests~ and any written tests required of 

I 

him/her. Any driver required by the board to attend a bus 

I drivers class or required to take any test will also receive 

$3.75 per hour for all time actually spent in class or while 

I 
being tested, including travel time as determined by the Board 

to the site of the class and/or test. 

(b) If employees of the cafeteria group are required to 

I attend schooling to upgrade their skills the employer shall pay 

I 
the cost of such related training" 

I BBIIgb~-~~ 

JYBY_QYIY 

I 
I Employees requested to appear for jury qualification or 

I 
duty shall receive their pay from the Board for such time lost 

as a result of such appearance or service, less any compensation 

received for said time from other than the Board~ for a period 

I of ~ime up to sixty (60) working days, provided the employee is 

I 
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I 
I 

unable to obtain a waiver to be excused from such service. 

I 

The parties hereto agree that the employees covered by this I 
Agreement shall be considered engaged in the type of work and 

classifications as set forth on Schedule A attached hereto and I 
made a part hereof by reference. 

I 
I 

This Agreement shall be binding upon the parties hereto, 

their successors and assigns. 

I 
_____ £ __________________________________ _SCOPE WAIVER AND ALTERATION OF AGREEMENT 

No agreement~ alteration~ understanding, Variation, waiver 

or modification of any of the terms or conditions contained I 
herein shall be made by any employee or group of employees with Ithe Board unless executed in writing between the parties and the 

same has been ratified by the Union. I 
The waiver of any breach or condition of this Agreement by I 

either party shall not· constitute a precedent in the future 

Ien4orcement of the terms and conditions herein. 

34 I 



If any article or section of this Agreement or any 

supplements thereto should be held invalid by operation of law 

ol'- by any tl'''ibunal of compc~t:ent jut·· isdiction, cw i·f compliancE· 

with or enforcement of any article or section should be 

supplements shall not be affected thereby. The parties shall 

reconsider any invalid or restrained portion of this Agreement 

I through the operation of Article 29. 

I 
I 

I\1EETINGS ...•. -·· ...~. ···- .................-.. 

I The employer shall hold a meeting with all the employees 

covered by this Master Agreement at least once a month, in order 

I that the employees may have the opportunity to discuss problem 

I 
i:.':\l"'£~as, and f u t·- t. h £-;\I'.. t h i:i\ t t h f? Boar· d rna y h a v €:~ thE· o p p or· tun i t y t o 

I 
discuss any matters of concern. 

When employees of this group are required to attend such 

mee:~t i ngs ~· they shall be compensated at their regular rate of p a y 

I for such t: i ffif? g Requi~ed meetings will be so specified, 

otherwise they will be considered voluntary.

I 
I All employees shall be paid the legal minimum wage rate p er 

hour for all time requir~d by administrators to attend meeting s 

I <other than as specified in Section 1 ) with administrators 

outside regular working hours.

I 
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BBI!~b~-~§ 

HQ§E!IBb!~6I!Q~-l~§YBB~~~ I 
The Board will pay the single subscriber premium for 9 

Imonths per year (Sept. through May) for health insurance 

coverage through a carrier selected by the Board for each 

kitchen help employee working an average of over 6 hours per day 

and each driver working an average of over 6 hours of regular I 
runs per day excluding extra trips (averaged weekly>. The 

employee shall authorize payroll deduction for the premium I 
balance. It shall be the employee , s responsibility to be I 
properly enrolled. A new employee who begins active employment 

after the tenth day of the month shall have all insurance I 
coverage effective on the first day of the next month. An 

employee eligible for generally comparable coverage through 

other employment or a spouse shall not be eligible for this 

coverage. 

There shall be nq double coverage. 

· BBI!~b~-~~ 

I~B~!~BI!Q~-B~Q-~QQ!E!gBI!Q~ 

(a) The effective date of this Agreement is July 1, 1985~ 

I(b) If either party desires to terminate this Agreement~ 

it shall ninety (90> calendar days prior to the termination date I 
give written notice of termination. If neither party shall give 

notice of termination or withdraws the same prior to the I 
termination date of this Agreement~ it shall continue in full 

force and effect from year to year thereafter subject to notice 

of termination by either party on ninety <90) calendar days I 
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written notice prior to the current year of termination. 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

(c) If either party desires to modify or change this 

Agreement, it shall ninety (90) calendar days prior to the 

termination date, or any subsequent termination date, give 

written notice of amendment in which event the notice of 

amendment shall set forth the nature of the amendment desired. 

If notice of amendment of this Agreement has been given in 

accordance with this paragraph, this Agreement may be terminated 

by E~ :i.t.her· par·t~..; on ten (l!2j) calE·ndal'- day!::. tr-JI,. itten notice-~· of 

termination. Any amendments that may be agreed upon shall 

bt.~CCjri11f!! and be-? €:\ part o+ thi ~:. f~1 g t··e-?t:::ment lr'Jithout. modifying or 

changing any of the other terms of this Agreement. 

(d) Notice of termination or modif ication shall be in 

writing and shall be sufficient if sent by certified mail t o the 

Union~ The International Union of Operating Engineers, Lo cal 

547, AFL-CIO, 13020 Puritan Avenue, Detroit, Mi c higan 48227 and 

if to the employer addressed to the Springport Public Schoo ls, 

300 W. Main Street, Springport, Michigan 49284. 

(e) The Agreement shall continue in full force and effect 

unt i 1 aul y :3!21, l. 98B .. 

E1BI IG.!::::!;_Jff! 

~!§~~bb6~~QY§_EBQ~!§!Q~§ 

i~§£:ttgn_1 

All cases of a c cidents, injury or assault involvi n g 

employees or students growing out of exercise of the employe~ 

duties or school activities shall be reported to t h e 

superintendent promptly. 
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I 
§§£tiQD_£ 

Complaints by parents or students pertaining to employees I 
shall be called to the attention of the employee when in the 

judgment of the superintendent or direct supervisor such I 
information will be o-f help to all individuals concerTted. I 
~§£t.tgo_;} 

All busses will be assigned by management as deemed I 
ap pi.-op t- i <.-:\t<:~!. 

I§§~t.tgo_:4. 

The f?mp 1 oyE-?r" shall PI'""O\d de-~ $3~000 term life insurance I 
coverage, premium to be ·fully paid by the employer, for each 

employee covered by this Agreement commencing with the calendar I 
month following regular employment or return from unpaid leave 

of six months or 1 orHJer". I 
~2.§~;;;.!; i ..QQ_~ IRequests to be absent without pay not to exceed two (2) 

weeks <or longer in the discretion of the Board) shall be made 

in writing to the superintendent one (1) week in advance. 

Approval will be by seniority and is dependent upon qualified I 
substitutes being available. 

I§§t:;.:t!.go._~ 

Be-~g inning July 1~ 1986 those employees not required to work I 
on scheduled days of student instruction which are not held 

because of conditions not within the control of school I 
author ities such as inclement weather, fires~ epidemics~ 

mechanical break downs or health conditions as defined by the 

city, county or state health authorities~ will not be paid for I 
such days. Such employees shall work on any rescheduled days of 
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st.udt.;:.nt i r; ~.; t ,,. u c t 3. ecn lt·Jh i c h i:\ ,,.. £·? t-? !5 t a b J i shed b ·y thE· boa 1r· d and ~.r··J i 1 1 

be paid at their regular daily rate of pay. 

employees required to work on days when school is not in sess i on 

be paid their regular rate of pay for suc h days. I+ t.h<·::::· 

1 aw ,,. F:~ ~~ i:":\1'"" din q ma k r.~ up o+ ~:~ t .u. d f:::.· n t at t. E·n d an c t.:o cl a --;1 !::. i s am E-? n d t-? d ~ 

In the event an employee rece i ves unemployment compensa t ion 

ben<-=:+ :it !::i (which as used herein also includes ,underemployment 

I during the school y<~al,.. (associated with his/her 

t·.L::. d a v ~::.. o + i n !:~ t I'" u c t:. :i on not b €~ i r: q 

I held when scheduled because of c: on d i t i on s. not v'Ji t h i n t ·11E~ c o n t ,,. o 1 

o~: school authorities a s stat ed ab o ve, and those days o f

I 
I 

instruction 

:i nst:.1···uc:t. i ona1 th e employee will h a v e 

such that t.i.n E~mp 1 o y men th :i s/ht·?r- pay 

I compensation plus the wages paid to the employee +or the year 

E·qual to thE·:· I'"E.:Ogul al'" annua.L wagE?~- hE·?/s~he would havE· 

I 
I f or the school year had there not been scheduled days of 

instruction cancelled for such reasons. This provision shall be 

f:subjf:?ct to the follo~"Jir..,<;.~ conci:Lt:.iuns: 

I thE? total unemployment compensation plus wag e s 

earned by employment in the district shall not be below th a~ 

I 
I which the employee would have received had there not been a n y 

instructional days cancelled for such reasons. 

(IJ) thE! total o ·f unemployment compensation plus wages 

I E~a1··ned thi'"Ough emp 1 O'y'inent :i. n thE:.:- · d i str· i c: t ·sha 11 n\::,t be J. ess t h a r • 

wagE7 ~::; f r· om the same or similar periodthe employees r egular

I during the preceding school year. 

I 
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I 
For the 1985 school year the Board will provide each bus I 

driver with a flannel lined windbreaker. Thereafter each year 

the Board shall pay up to $25 toward the purchase of either a I 
lined windbreaker or coat at the driver,s option. The style of 

the windbreaker and coat, the logo~ and the supplier shall be I 
selected by the Board. Each dr- iver· shall be r·espon~;ibl.f::! for the 

I care and cleaning of the garment. 

Each year the Board shall pay up to $25 toward the purchase I 
of uniform smocks for each kitchen help employee. The style o·f 

the smock and the color and supplier shall be selected by the I 
Board .. Each employee shall be responsible for the care and 

Icleaning of the garment. 

I 
For each full semester that a bus driver or kitchen helper has I 
perfect attendance ( i e .. no sick days, emergency business days, 

or other unpaid absences) he/she shall receive a $50.00 lump sum 

payment .. If an employee misses only one day of work per I 
semester he/she shall receive $30.00. 

I 
IN WITNESS WHEF<EOF: The parties hereto have caused this 

instrument to be executed. I 
SPRINGPORT PUBLIC SCHOOLS INTERNATIONAL UNION OF OPERATING 
BOARD OF EDUCATION ENGINEERS~ LOCAL #547, AFL-CIO I 

Business 1'1anag.er I 
President. I 

Trustee Recording-Corresponding Secretary I 
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- -------- --

I 
I ~~l~2._PEIY.~1~~2. 

I G.1~?2.1:. ·f_ t ~;-~t .J. !;!D 

Hequl ar· Bus Dr· i V€·?1'" $B. ::~:~ t1r· i p $9. Q56 tr·]. p 

I Ki ndel--qartf?n Etu~.:; ~>B. :2::::. t.r· i p $9 .. ~2j6 trip 

I rate for each hour of driving and $4.65 per hour if waiting time 

is required. Retirement is to be paid by the employer. 

I 
I Extra trips shall be paid at the rate of $9.06 for the 

first hour and all additional time at the rate of $4.65 per hour 

+ $0.06 per mile for each mile driven. 

I When the career center drivers are assigned to take field 

trips during their waiting time at the career center , they shall 

I 
I be paid at the driver~s regular driving rate for all actual time 

(for· a minimum of two hours and up to a maximum of three hours) 

i nst.t":::·.:-£t.d of at the waiting time rate of $4.65 per hour. 

I 
only 179 or 178 or 177 actual driving days, each regular driver 

I 
I will receive $0.03 or $0"06 or $0.09 more respectively for each 

,.~ · E'g u J. c~ 1,.. ,,~ u r·, a c t u t:1l J. ··y' d r· :i v E~n ( o ,,.. E~ >~ t ,,.. a t ,,.. :i p d t"" i v <?. n i. n p 1 a c: c-? of ~::~ 

regular run) not to exceed $0.06 o~ $0.012 or $0.18 per day 

I t···espE•Ct j_ V(-?1 y. 

When required to drive an extra trip during at least 3 0 

I 
I mi nut:t-")S of a meal pE~,,.. i od, emp 1 oyE~t-?s v-J:i J. J. bE~ p i::..:i. d the f oJ. 1 DlrJJ. r ~~~ 

meal allowances provided they have been approved by the b l·~ 

supervisor in advance of the tt'"":ip: Breakfast, $2.00; Lunch, 

I Di nnE~r· !I For payment of allowances, C"\ siqnt.~d 

receipt from the restaurant or caterer must be submitted. 

I 
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I 
period is from 12:00 Noon to 1:30 P.M.; Dinner meal period is I 
fr·om Instead of a meal allowance, drivers 

will be reimbursed $2.50 for a sack lunch when requested on the I 
trip sheet. 

I 
I 

EFFECTIVE JULY 1 1986 ,_.. _,_,. ·---.. --·-- ----- ·--- -·---'---- ·--·- -

I 
Regular Bus Driver $8 .. 6L~ trip $9 .. 51 trip 

hour I 
EFFECTIVE JULY 1 1987 
----------------~----- I 

Regular Bus Driver $9. ~f7 tr j_ p $9 .. 99 tr-ip I 
WaitincJ Time ~;5. 12 hour-

I 
I 

Head Cook $5 .. 2!21 hi''" .. I 
Cook $4. 98 tH'". 

~*>4. 84 hr:.- _ ~f;5 .. 21 hr·. I 
Sel--vDr.. Aide $4.42 hr·. ~i4 .. 78 hr. 

only, I(..'it. the-:? end of the 1985-86 school yea~ if there were only 

177 or 176 or 175 actual work days, each kitchen employee will I 
rece i ve $0 .. 02 or $0.04 or $0.06 more per hour respectively for 

each hour actually worked. I 
School Employees Retirement Pension shall be paid by the 

Iemp 1 oyet-· . 

I 
I 
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*Substitute work will be paid on the following rates: 

Non-,'· eqL.tl al'" employees will be paid the p~obationary rate; 

regular employees will be paid the base rate f or the posi tion i n 

which they are substituting. When promoted to a new position on 

a permanent basis, the employee will be paid at the rate of 

fiftt-:<€·?n cents per hour less than the base rate for the 

For work on s pecial meals put on by the School Distr i ct 

I which are prepar e d outside regular working hours, kitchen help 

I 

will be paid at a rate mutually determined by the superv i sor and 

I those employees who will be working provided the total cost to 

the district is competitively pri c ed and would not e xceed the 

cost of catering. 

I 
I EF FECT 1'--.JE ,JULY 1 l9E3l:> 

----------- -----~-----

I 
Heac:l Cook $5.91 

I Cook 

I Servcw· Aide $4 .. 64 

I 
I Heacj Cook 

Cook 

I Sal acl Maker· 

$4.f.37 $~j . 27

I 
I 
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I 

APPENDIX A 

JOB DESCRIPTION I 
BUS DRIVER 

Transported Pupils I 
1. To maintain order and discipline on the part of every pupil passenger. 

I2. To assign seats as th.e school principal, superintendent, or supervisor of 

transportation may direct. If authority is delegated to the driver it is his duty to I 
seat pupils so as to produce least confusion in loading and unloading pupils. 

3. To permit a child to leave a bus only at a regular stop except upon written I 
request of parents or direction of the school authority. 

I4. To supervise the activities of children leaving the bus until they have crossed the 

highway in safety or are otherwise not subject to hazards. I 
5. To have children pass in front of bus when leaving bus and crossing highway. 

6. To prevent children from hitching on bus when skating, riding bicycles, etc. I 
7. To observe that all children are in their seats before bus has started. 

Traffic Caution I 
1. To be considerate of other motorists and reduce speed or otherwise afford the I

opportunity for other vehicles to pass so that a long line of vehicles will not 

accumulate at the rear of the bus. I 
2. To stop the school bus or turn it around on the highway only at points where it 

can be seen at least 500 feet by traffic approaching from either direction. I 
3. To drive the bus 100 feet back of preceding bus when leaving school grounds. 

I4. To observe the provisions of the school bus stop law and other provisions of the 

Michigan Vehicle Code. I 
I44 
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Use of Equipment 

I 
I 1. To use the bus, if publicly owned or leased by the school, only to transport 

children to and from school except on specific instruction from the 

superintendent of schools or board of education. 

I 2. To refrain from transporting in school bus, whether privately or public-owned, 

anything which would make bus objectionable for school use. 

I 
I Accident Reports 

To prepare an accident report immediately after every accident involving the bus 

or school bus passengers. 

I Schedules 

1. To post the route schedule or schedules in the bus, and amend the posted 

I 
I schedule from time to time as directed by the school superintendent or board of 

education. 

2. To observe the posted schedule except when to do so would involve unnecessary 

I hazards. 

Operation 

I 
I 1. To operate the signal lights when stopping the bus to load or unload passengers, 

except within city limits unless local ordinances direct use of signals. This 

should be observed, regardless of whether or not pupils are to cross the highway 

I when leaving the bus. 

2. To make sure that all children are off the bus before filling the gasoline tank. 

3. To operate the bus always with the clutch engaged, except when coming to a 

stop, and to stop the motor and set the brakes before leaving the bus. 

4. To place the gear shift in neutral when bus has been brought to a stop to load or 

unload pupils. 
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5. To bring the bus to a stop at a safe distance from the track when approaching a 

railroad crossing, regardless of whether bus contains passengers. The driver shall I 
not proceed across the tracks until he has looked carefully in each direction and I 
has opened _the door and listened for the sound of an approaching train and 

assured himself that it is safe to proceed. I 
6. ·To drive always at a safe speed. 

I7. To avoid unnecessary backing of buses on school grounds, and when necessary to 

back them to accomplish this with proper signals from a responsible person on I 
the grounds. 

Maintenance I 
1. To cooperate with school officials, mechanics, and other personnel in the 

mechanical maintenance and repair of the bus. I 
2. To report any defect affecting safety or economy of operation immediately to I . the transporation supervisor. 

3. To keep bus clean and neat at all times. I 
4. To help maiptain driver's waiting area in a neat and orderly fashion. The table is 

to be kept ..clean, orderly, 9-nd free of all materials other than that used by I
I 

waiting drivers. The floor is to be kept clean of all litter and dirt. 

IRecords, Repairs, and Accounting 

1. To prepare reports and keep all records reqJ ired and assist school officials in I 
mapping bus routes and planning schedules. 

2. To report complaints requiring attention of school authorities. I 
3. To report any accident in which the bus or pupil passengers are involved, such 

Ireports to be made on special forms which shall at all times be carried in the bus. 

I 
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I 
I 
I 4. To report any hazards arising which offer an actual or potential threat to the 

safety of children in his area. This includes the reporting of questionable stops 

I and routes as to safety. 

5. To report cause for failure to maintain the school bus time schedule. 

I 
I 
I 
I 
I 
I 
I 

I 
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I 
APPENDIX B 

PRE-TRIP CHECK LIST 

I
DRIVERS 

I. DRIVER'S COMPARTMENT I 
1. Start engine. 
2. All mirrors properly adjusted.
J. Windshield wiper &washer operation. I
4. Steering wheel play. 
). Horn. 
6. Defrosters & heaters. 
7. Service brake- (pedal travel, etc.) I 
8. :Emergency or parking brake (will it hold vehicle?) 
9. Clutch pedal (free travel, etc.) I10. Instrument panel: 

a. Electrical gauges or indicators. 
b. Oil pressure gauge or indicator. 
c. Fuel gauge. I 
d. Vacum gauges, air gauges & buzzers. 

11. Accident report forms, license cards, etc. 

III. OTHER INTERIOR CHECKS 

1. Housekeeping (cleanliness, vandalism.) 
2. Safety equipment; I 

a. Fire extinquisher - Pressure gauge, broken seal. 
b. First aid kit - broken seal, contents. 
c. Axe - properly secured. I
d. Flags, reflectors, etc. 
e. Tire chains (in season.)

J. Emergency windows & buzzers. 
4. Emergency door operation & buzzer. I 
). Tool kit contents & jack (if inside.) 
6. Seats - damage fabric or broken frames. I 

!!!.EXTERIOR CHECKS 

1. All lights on, including left turn signal. Ia. All wheels: 1. correct pressure. 
2. objects between duals. 
J. tread wear & casing damage.
4. tight lug bolts, cracked wheels. I 

b. Marker lights - clean & working. 
c. Flashing stop lights - clean and working. 
d. Brake lights - clean & working. I 
e. Turn signals - clean & working. 
f. Head lights - clean & working. 
g. :Emergency door operation. Ih. Physical damage - body dents, broken windows. 
i. Clean windows of dirt, ice or snow. 
j. Exhaust leaks, dripping oil, brake hose condition. Ik. Spare tire, tool kit, jack (if outside). 
1. Change headlight beam and ·recheck. 
m. Check right turn signal & parking lights. I 

Report immediately any needed repairs or adjustments to the bus mechanic, bus 
supervisor, or superintendent. 
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