N0/88

AGREEMENT

between

THE SPRINGPORT
PUBLIC SCHOOLS

and

THE INTERNATIONAL
UNION OF OPERATING

ENGINEERS,
LOCAL 547

Michigan State University
LLABOR AND INDUSTRIAL
RELATIONS LIBRARY

BUS DRIVERS - KITCHEN HELP
1985 - 1988







TABLE OF CONTENTS

Article No. Title P
L ok
1 Purpose
! II Union Recognition, Security, Check off 1
LTE Non Discrimination 5
v Board Rights 5
' v Visitation 8
Vi Stewards 8
VII Safety Practices 9
1 VIII Juridiction 9
I’ VIX Contractual Work 10
X Discipline of Students 10
XI Seniority 11
XII Transfer & Promotional Procedures 13
XIII Routing Changes 14
X1V Discipline Discharge 16
Xv Leave of Absence 17
XVI Holidays 22
XVII Grievance Procedure 23
XVIII Hours & Work Week 26
XVIX Driver Licensing 31
XX Physical Examinations 32
. XXI No Strike Agreement 32
XXII Job Related Training 33
XXIII Jury Duty 33
XXIV Classification Compensation 34
XXV Binding Effective Agreement 34
XXVI Scope, Waiver, & Alteration Agreements 34
XXVII Meetings 35
XXVIII Hospitalization Insurance : 36
XXIX Termination & Modification 36
XXX Miscellaneous Provisions 37
Schedule A Salary Schedule 41
Appendix A Job Description 44
Appendix B Pre-Trip Check List 48

- o = 0 p B e 9 9 e W W







- e e en P QY DS s ey NS W

HEREEMENT
between
THE SFRINGFORT PUBLIC SCHOOLS
hereinafter referred to as the "Board"
and
THE INTERNATIONAL UNION OF OFERATING ENGINEERS, LOCAL 547
H547 A, S478, AND Ha470, AFL-CIO
hereinatter referred to as the “Union
ARTICLE 1

EUREL

It dis  the puwpose of this Agreesment to promote and insuwre
harmonious relations, cooperation and understanding between the
Foaird arnd the gmployees coyvered  hereby, to insuwre true
collective bargaining and to establish sltandards of wages,

houwrs, working conditions, and obher conditions of employvment.

ARTICLE 2

UNION _RECOGNLITION, UNION_SECURITY, CHE

don. 1.t UN

Cal The Board hereby recognizses the Union as the sole and
exolusive collective balgaining agent of the employees covered
Iy  this Agreement for the purpose of collective bargsining with
respect’ to rates  of pay, wages, hows of employment and other
conditions of employnent.

D] The term "employee" as used herein shall include all
bus drivers, 511 Eitchen help including head cook, assistant

COook, BEFVEr S, and dishwashers but excluding substitutes,




on—call employees, supervisors and all other employees of the
Board.

(c) All references herein to the male pronoun shall
include both male and female employees.

-

Section . _UNION SECURITY

(a) Membership in the Union is not compulsory. Employees
have the right to join or not join the Union, maintain or drop
their membership in  the Union, as they see fit. Neither party
shall exert any pressure on or discriminate against any emplovee
as regards such matters.

() Membership in the Union is separate and distinct from
the assumption by an employee of his equal obligation to
compensate the Union for the benefits he receives from
representation. The Union is required under this Agreement. to
reprasent all of the employees in the bargaining uwunit fairly and
equally without regard as to whether or not any employee is a
member of the Union. The terms of this Agreement have been
equally made for all of the employees in the bargaining unit and
not solely for the benefit of the members of the Union.
Accordingly., it is agreed that it is fair that each employee in
the bargaining unit pay equally for benefits received and assume
his/her fair share of the costs of negotiating this Agreement.

(c) The Roard agrees that as a condition of continued
employment all present and future employees within the
bargaining unit pay eqgually Ffor benefits received and assume

their fair share of the cost of negotiating this Agreement and
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all such employees shall either become and remain members in
good standing or they shall pay to the Union an amount of money
equal to the regular monthly dues, but such amount shall not
include any special increases or other requirements of the Union
for special support from its members.

i Fresent employees not members of the Union on the
effective date of this Agreement shall, on or before
the fifty—Ffirst (Sist) working day following the
effective date of this Agreement or the signing date
of this Agreement, whichever is later, shall become
members in good standing or tender such fees as are
set forth in Bection C above. New employees hired
atter the effective date of this Agreement shall, on
the +Fifty—Ffirst (Slst) working day of employment,
become members of the Union or tender an amount equal
to such Ffees as set forth in Section € above.
Substitute driving time shall not count towards the
fifty (5@ working day period.

24 The Union shall accept swuch initiation Ffees and
periodic dues and if requested shall accept into the
membership each employee who becomes eligible to
become a member of the collective bargaining unit, who
tenders to the Union the initiation fees and periodic
dues uniformly reqguired as a condition of acguiring or
retaining membership in the Union.

= The Union assumes full responsibility for the validity
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and legality of such employee’s deductions as are made
by the Board pursuant to this Article and agrees to
indemnify and save the Board harmless by virtue of
such collections and payments to the Union.

4, The Union shall indemnify and save the Board harmless
againgt any and all claims, demands, suits or other
forms of liability that shall arise out of or by
reason of action taken by the Board as a result of
complying with this Article.

T The Board agrees that, upon hiring any new employee
who is covered by this Agreement, the Board shall send
a letter advising the Union of the name and date of
hire of the new employee.

Section_ 3.__CH

T

i

Lk _QFE

(&) The Roard shall deduct the initiation fee and Union
fee dues from each employee’s pay and transmit the total
deductions to the financial secretary of the Union on or before
the fiftesnth (15th) day of each month, following that month
during which said deductions were made, together with & listing
of each emplovee with the amount that is deducted each month.
Frovided, however, that the Union shall have submitted to the
Board an authorization card signed by the employee from whose
pay said deductions are to be made.

(b) Such dues as and when deducted shall be kept separate

from the district’s general +funds, and shall be deemed trust

ftunds, and shall be forwarded to the Union forthwith.
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The Board and. the Union both recognize their responsibilities
under federal, state and local laws pertaining to civil rights.

Accordingly, both parties reaffirm by this Agreement the
comnitment not to discriminate against any person oF persons on
account of race, creed, color, religion, sex, age or national
origin, marital status, or any handicap that would not interfere

with job performance. Any alleged discrimination may be

processed as a grievance through the steps up to and including
the Board level but shall not be subject to arbitration. This

Article shall not negate the employee’s rights as provided in

the Civil Rights Act.

i

RILGLE 4

o

RIGHTS_0F _THE _BOARD OF EDUCATION

{a) FE is expressly agreed that all rights which
ordinarily vest in and have been exercised by the Board, except
those which are clearly and expressly relinquished by the Roard,
shall continue to vest exclusively in  and be exercised
exclusively by the Board without prior negotiations with the
Union as to +the taking of action under such rights or with
respect to the consequence of such action during the term of
this Agreement. Such rights shall include, by way of

illustration and not by way of limitation, subject to the

express provisions of this Agreement, the right tod
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Manage and control its business, its eguipment, and
its operations and to direct the working forces and
affairs of the school district.

Continue its rights, policies, and practices of
assignment and direction of its personnel, determine
the number of personnel and the scheduling of all the
foregoing, but not in conflict with the specific
provisions of this Agreement, and the right to
establish, modity or change any work or business or
schoonl hours or days.

The right to direct the working forces, including the
right to hire, promote, suspend and discharge
employees, transfer employees, assign work duties to
emplovees, détermina the size of the work force and to
lay off employees, but not in conflict with the
provisions of this Agreement.

Determine the services, supplies and equipment
necessary to continue its operations and to determine
all methods and means of distributing, disseminating,
and/or selling its services, methods, schedules and
standards of operation, the means, methods and
processes of carrying on the work including automation
or contracting thereof or changes, therein, the
institution of new and/or improved methods or changes
therein.

Adopt reasonable rules and regulations.
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erercise

further

Determine the qualifications of employees, including
physical conditions.

Determine the number and locations or relocations of
its facilities, including the establishment or
relocation of new schools, buildings, bus routes,
departments, divisions or subdivisions thereof and the
relocation or closing ot offices, departments,
divisions, or subdivisions, buildings, or other
facilities.

Determine the placement of operations, productions,
service, maintenance, or distribution of work, and the
souwrce of materials and supplies.

Determine the financial policies, including all

accounting procedures, and &11 matters pertaining to
public relations.
Determine the size of the management organization, its
functions, authority, amount of supervision and table
or organization, provided that the Board shall not
abridge any rights of employees as specifically
provided for in this Agreement.

Determine the policy affecting the selection, testing
Ty training of employees, providing that such
selection shall be based upon lawful criteria.

The matters contained in  this Agreement and/or the
of any such rights of the Board are not subject to

negotiations between the parties during the term of this




Agreement .

Between the hows of Bl A.M. and Sidg F.M. authorized
representatives of the Union may, upon checking in with the
SUpervisaor oF superintendent, enter the school district
buildings for the purpose of transacting official Union business
during the school day. It is expressly understood that a Union
representative shall not, dwing the course of his visit,
interrupt or interfere in any way with normal operations or
cause an employee to absent himself from his work station
without proper authprization from the supervi sor or
superintendent. A Union representative in violation of this
clause may be barred from further access to the buildings and
any employee in violation may be subject to disciplinary action.

RTICLE &

STEWARDS

0

(&) The employees shall be represented by a chief steward
who shall be chosen or selected in a manner determined by the
employees and the Union.

{(b) Arrangements may be made to allow the chief steward
time off with pay for the purposes of investigating grievances
and to attend grievance and negotiating meetings if arrangements
have been made with his supervisor.

(c) During his term of office the chief steward shall be
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deemed to head the seniority list for the purposes of layoff and
recall onlyi; provided he is qualified to do the required work.
Upon termination of his term, he shall be returned to his

regular seniority status.

(a) The Board will take reasonable measuwres in order to
prevent and eliminate any present or potential job hazards which
the employeess  may encounter at  their places of work, as
stipulated and provided {for by the law in the State of Michigan.

(i) The emplovee will be expected to notify the Board in
writing of any such job hazard as soon as the employee first
becomes aware of such unsafe areas, conditions or eqguipment.
The Roard upon ﬁﬁti*icatimn of an alleged unsafe condition shall
investigate such condition and shall be expected to make
adjustments in  such condition if, in the Board’s investigation,
the alleged unsafe condition is found to be a hazard to the

employee.
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Employees of the Board not covered by the terms of this
Agreement may temporarily perform work covered by this Agreemsnt
only  +or the purpose of instructional training, experimentation
or in cases of emergency, or when/iertified teacher drives a
group as a part of an educational program as per past practice,

provided there is no discrimination against the employees




covered by this Agreement.

The right of contracting or subcontracting is vested in the
Board. The right to contract or subcontract shall not be used
for the purpose of undermining the Union, nor to discrimate
against any of its members, nor shall the use of contracting
result in  the reduction of the present work force as is now in
effect, nor in the event of the extension of service shall
contracting be used to avoid the performance of work covered

under this Agreement.

It will be the responsibility of the bus driver to maintain
discipline on the bus. All student discipline problems will be
handled in accordance with the procedures established by the
EBoard. No student is to be suspended Ffrom riding a bus by
anyone other than the superintendent of schools or his designee
unless the safety of the bus and passengers is in jeopardy.
section_ 2. KITCHEN HELF

Kitchen employees shall discipline students working in the
kitchen +for their misbehavior and shall assist in the correction

of any misconduct of students in the serving line and in the

~
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immaediate proximity of the serving stations.

SECTION 1

A driver, after having  been assigned and who has begun
driving as a regular driver, or a kitchen employes after
assigned a regular position, shall bhe on a probationary status
for fifty (856 work days taken from and including the first day
of employment. I+ at any time prior to the completion of the
fifty (S5E) work day probationary period the employee’™s work
performance is uwnsatisfactory, he may be dismi ssed by the Roard
during this period without appeal by the Union. Frobationary
amployees who are absent during the first fitty (58) work days
of  employment  shall work additional days egual to the number of
days absent and such employee shall not have completed their
probationary period until these additional days have been

worked.

Aftter satisfactory completion of the probationary periad,
the employee will be placed on the seniority list and seniority
and all matters pertaining to benefits shall be retroactive to
the date of hire as a regular driver or kitchen employee.
gection_3

Emplovess shall be laid-off, recalled or demoted accordio

to their seniority in the classification and then within their

11




department and any employvee must be considered gualified by the
supervisor to perform the duties of an available position. Any
upgraded assignment made pursuwant to this section shall be
considered probationary for a period of thirty (38 working days
and will become permanent if the work is 5atiﬁfaut§?y,

Sec

i
irt

ion_4

An emplovee will lose his seniority for the following
reasons:

1. He is discharged.

2. He resigns.

He does not return to work wupon being recalled from lay-—off

A
N

in three (3) consecutive days.

gection

i

An  employee promoted to a supervisory position shall have
ninety (9@ calendar days probation. If the employee is deemed
unsatiﬁfagtory or i+ he wishes to vacate his supervisaory
position, he may return to the bargaining wnit with full
accumul ated seniority at  any time, up to the expiration of the
ninety (741 calendar days. The coordinator will not be
considered as & supervisory position and he will maintain all
rights and privileges of a regular driver.

Section_ o

An  agreed-to seniority list shall be furnished to each
employee coavered by this Agreement on or about October 1 of each
YEAar . Such list shall contain date of hire and date of

obtaining seniority, which shall be on the date he obtains

12
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regular employment status and  the employee’s classification.
Seniority in classification shall be as of the date of entry

into the classification.

ARTICLE 12
TRANSFER_AND_FROMOT IONAL _FROCEDURES

(a) Notice of all permanent vacancies and newly created
bus runs shall be posted on employee bulletin boards within
fourteen (14) calendar days from the date of the vacancy, and
the employees shall be given five (3) working days time from the
date of the posting in which to make application to fill the
vacant or newly created bus run.

(I3) When all of the regular bus drivers have either bid or
had the opportunity to bid bn a vacancy or newly—created bus run
and & vacancy still exists the vacancy shall be filled by the
employer or its designated representative on terms they have set

up for hiring employees.

£
H

ection_2Z.

~-LO0OKS

(a) Notice of all permanent vacancies and newly created
kitchen positions shall be posted on employee bulletin boards
within fourteen (14) calendar days from the date of the vacancy
and the employees shall be given five (J) working days time fron
the date of posting in which to make application to fill the
vacant or newly created postion.

(b When all of the regular kitchen employees have =ither

13



http:y--c:r-eatt::;.cl

bid or had the opportunity to bid on a vacant or newly-created
position and a vacancy still exists, the vacancy shall be filled
by the employer or its designated representative on terms they

have set up for hiring employees.

(a) Regular scheduled bus runs are morning and afternoon
delivery and take home runs, Kindergarten, Special Education,
Town runs and Career center runs when these runs exist.
Regular scheduled morning and afternoon bus runs should not
exceed an average of thirty (3@ miles per round trip. The
parties will study the kindergarten runs annually to attempt to
equalize as much as feasible the time and mileage of these runs.

(b) Substitute bus runs are regularly scheduled bus runs
which require a replacement driver.

Section_ 2. NEW _BUS RUNS

(&) When new or additional bus runs are placed into
operation duwring the term of this Agreement, the Board shall
place into effect such bus runs and they shall be designated as
temporary. The Roard shall notify the Union in writing of any
such temporary bus run indicating the length and context of such
run upon the date such run is instituted.

() The new bus run shall be considered as temporary for a

period of thirty (3@ calendar days following the date of

14
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written notification to the Union. After thirty (38 calendar
days, the run shall become a regular run o be terminated.
{7 Trial runs, if authorized, will be paid for at

one-half time.

ta) I+ it is deemed impractical by the HEoard to continue a
bus route because of the financial cost and/or a drop in the
number of students requiring @ transportation, it shall be the
right of the Board to discontinue the run and to re—assign the
remaining passengers to other bus routes. The driver of a
discontinued route will be re-assigned in accordance with the
following: Depending on the type or run discontinued the driver
shall  bump the least seniority driver of a regular run or of an

axtra compensation run.

(&) No changes of stops or in direction of routing are to
be made by anyone other than the superintendent once the route
has been established by the superintendent. A driver may
regquest a change in routing, in writing, to the superintendent,
who is to reply to said request within five working davs of
receipt of such a request. The reguest is to state the old
route, the new route requested, and reasons for the changes.
When students move out of or into the district, stops will be
added or dropped to  accommodate these students and the
superintendent is to be notified in witing of such change in

stops and the

15




reason for such change.

(ajl Written notification of dismissal, suspension or other
disciplinary action shall be sent to the employee and the Union.
The emplovee has the right to defend himself against any and all
charges. Among  the causes which shall be deemed sufficient for
dismissal, suspension or other disciplinary action at the option

of the Board are the following, by way of illustration and not

limitation: Being in possession or under the influence of drugs
or alcoholic beverages while workings dishonestys
insubordinations unsatisfactory work performance:s taking an

unauthorized leave of absence: absent for three (3) consecutive
working days without notifying the boards: violation of board
ruless; failing to maintain adequate discipline with regard to
passengersi: repeated tardiness or absenteeismi repeated minor
accidents or driving in an improper o unsafe manner while
operating a school vehicle.

1t shall be the Board’s right to suspend a bus driver or a
kitchen emplovee without pay up to three (3) days for any breach
of discipline as determined by the Board or designated agent.
This provision shall not limit the employee’s right to file a

grievance if such action is taken.
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additional time.

Employees shall be granted up to two (2) days per year for
emergency business that cannot  be conducted outside the
employee™s normal working hours, one—half of the unused davs to
be accumulated as sick leave. Employees shall make application
in writing to the immediate supervisor and state the reason for
the request thereon at least two (2) days in advance of the

#¥pected absence unless it is impossible to do sc in which event
the employee shall give aé much advance notice as possible.
Emergency business leave for drivers will be deducted on a pro
rata basis of the emplovee’ s normal number of runs per day.

B. _UNFAID LEAVE

(a) An  enployee who, because of illness or accident which
is not compensable under the Worker's Compensation Law, is
physically uwnable to report for work and has exhausted all means
of compensation from the Board, shall be granted a leave of
absence for a period of time which shall not exceed twelve (12)
months. A further leave may be granted at the discretion of the
RBoard provided the employee promptly notifies the Board of the
necessity far  such  extension and provided further that the
employee supplies the employer with a certificate from a medical
or osteopathic doctor of the necessity for such absence and for
the continuation of such absence when the same is requested by
the Board.

(b) L.eaves of absence may be granted at the option of the




Board for physical or mental illness, or prolonged serious
illness in the immediate family which includes husband, wife,
children or parents living in the same house.

(c) Leaves of absence shall be granted at the option of
the Board for a specified period of time for training related to
an enployee’s regul ar duties in an approved =2ducational
institution.

(ch) Whenever an employee shall become pregnant, she shall,
by the end of her third (3rd) month furnish the Board with &
certificate from her physician stating the approximate date of
delivery and any restrictions on the natuwre of work that she may
he able to do and the length ot time she may continue to work.
With her physician’s approval she may be allowed to work as long
as  she wishes, but the employer will not be held liable for any
conplications because of working beyond the seventh month or
aftter a doctor has told her she should cease working., When she
is required to interrupt her employment upon the advice of her
physician, she shall be granted a leave of absence upon written
request. Normally an employee shall be expected to return to
work three () months after delivery unless a doctor’s
certificate is fwnished establishing the fact that she is not
able to work. Before retuwning to woark, the emplaovee must be
cartified by her physician as ready and able to return to her
full work assignment.

fa) The reinstatement rights of any employee who enters

the military service of the United States by reason of an act of

20
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law enacted by the Congress of the United States or who may
voluntarily enlist during the effective period of such law,
shall be determined in accordance with the provisions of the law
granting such rights.

dreh Lgaves of absence will be granted to emplovees who are
active in thé National Guard or & branch of the armed forces
reserves for o the purpose of fulfilling their annual +field
training ohligations, provided such employees make writtén
regquest for  such  leave of absence inmediately upon receiving
their orders to report for such duty.

{(g) All  reasons for leave of absence shall be in writing
stating the reason for the request and the approximate length of
leave requested, with & copy of the request to be maintained by
the Board a copy furnished to the employese and a copy sent to
the Union.

(h) AN employee who meets aall of the requirements as

hereinbefore specified shall be granted a leave of absence

without pay and he shall accunulate seniority during his leave
of absence and he shall be entitled to resume his regul ar
seniority status and all job and recall rights. Leaves of
absence may he granted at the discretion of the employer for
reasons other than those liéted above when they are deems
beneficial to the employee and the Board.

Gl AN employee hired specifically to fill a designated
position Ffrom which an emplovee is on leave shall not becomne a

part of the bargaining unit.

21
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() Failure te report a pregnancy as  stipulated,
fraudulent application for a leave or improper use of leave will

result in immediate dismissal.

(&) The Board shall pay the nrnormal day’s pay for the
following bolidays for each employee covered by this Agreement,
even though no work is performed by the employee: Labor Day,
Thanksgiving, Christmas Day, New Year®s Day, one day during
Spring break as scheduled by the Board, and Memorial Day.

(b I+ an emnployes is on sick leave on any of the
above-named holidays, that sick leave day shall not be deducted
from the employee’s individual sick leave bank.

(c) Employees off sick on the day before or the day after
the holiday may, at the discretion of the Board, be required to
submit medical proof of idilliness to the Employer to receive
holiday pay.

() To be eligible for holiday pay, the employee must work
the last scheduled work day before and first scheduled work day
after the holiday. The last scheduled work day could be a day
of leave or a sick day if approved. Holiday pay for head cook
and cook shall be based on the average number of hours per day
for each position for the first fifteen (13) scheduled meal days

of the school year.

22
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GRIEVANCE FROCEDURE
Definitions:
gection 1
A grievance shall bre an alleqged violation,

misinterpretation, or misapplication of the express terms of the

‘ﬁgreement.

gection_ <
The time elements in the steps can be shortened or extended
upon mutual agreement. Working days shall be those days when

the coordinator is available to receive the grievance.

A grievance concerning alleged safety hazards may be

processed directly to Step Three of the grievance procedure.

A grievance shall statel

1. Who is affected.

2. What happened.

3. When it happened.

4. What specific partis) of the contract is alleged to
have been violated.

5. What specific remedy i1s requested.

Any employee grievance or Union grievance not presented for
[~

disposition through the grievance proceduwe within Ffive (5)

working days  of the occurrence ?f the condition giving rise to

23




the grievance, or within five (3) working days of the date it is
reasonable to assume that the employee became aware of the
conditions giving rise to the grievance, unless the
circumstances made it impossible for the employee or the Union,
as the case may be, to know prior to that date that there were
grounds for such a claim, shall not thereatter be considered a
grievance under this Agreement.
STEF_ONE:

(a) Any employee having a grievance shall discuss the
grievance informally with the immediate supervisor, and then if
the grievance is not settled orally the employee may request a

meeting with the steward to discuss the grievance.

(a) Within two (2) working days of the oral discussion
with the supervisor, the steward may then submit the grievance
in writing to the superintendent stating the remedy or
correction requested, plus the facts upon which the grievance is
based and the alleged contract violation. The employee and the
steward shall sign the grievance.

(b) The superintendent of schools or his designate shall
meet with a steward and the grievant at a time mutually
agreeable to them, but not later than ten (14) calendar days
following receipt of the appeal.

=) The superintendent of schools or his designate shall
give his decision in writing relative to the grievance within

five (89) working days of the meeting with the steward.

24
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(a) If the decision of the superintendent of schools or
his designate is unsatisfactory, an appeal must be presented in
writing within five (5) calendar days of receipt of the decision
of the superintendent of schools or his designate, to the Board
of Education.

(h) The written appeal must state the reason or reasons
why the decision of the supsrintendent of schools or his
designate was unsatisfactory.

{c) The Board of Eduacation shall meet with a business
representative of the Union, the steward and the grievant at a
time mutually agreeable to them, but no later than twenty (24)
calendar days from the date of the receipt of the appeal.

(cd) The Board of Education shall give a decision in
writing relative to the grievance within five (35) calendar days
of the meeting in Step Three (o).

STEE_FOUR:

{a) I+ the Union is not satisfied with the disposition of
the grievance by the Board of Education, then within ten (1d)
calendar days from the date of receipt of the decision rendered
by the Board of Education, the Grievance must be submitted to
arbitration or the grievance shall be deemed resolved on the
basis of the Board of Education®s disposition.

(b} The union shall request the American Arbitration
Association to submit A list of nine (9) persons. A

representative of the Union shall strike a name first and

25




thereafter each party shall alternately elimiate one (1) name
until only one (1) name remains. The remaining person shall
thereupon be accepted by both parties as the arbitrator.

() The arbitrator, the Union or the Board may call any
person as a witness in any arbitration hearing.

{cd) Each party shall be responsible for the expenses of
the witnesses that they may call.

(&) The arbitrator shall not have jurisdiction to,
subtract from or modify any of the terms of this Agreement or
any written amendments hereotf, or to specify the terms of a new
agreement, or to substitute bhis discretion for that of any of
the parties hereto.

(+) The fees and expenses of the arbitrator shall be borne
equally by the parties.

(g) The arbitrator shall render his decision in writing
not later than thirty (34) calendar days from the conclusion of
the arbitration hearing.

th) The decision of the arbitrator if within Step Four (&)
shall be Ffinal and conclusive and binding upon all employees,

the Board and the Union.

ARTICLE 18

Section 1

(a) The normal regularly scheduled work week shall consist

of forty (4¢) hows beginning at 12:81 A.M. Monday and ending

26




1240 hours thereafter.,

(b) The normal regularly scheduled work day for drivers
shall be the regularly scheduled bus runs that each driver makes
daily.

() The normal regularly sch@dﬁled work day for kitchen
help shall be the regular daily scheduled hours. The Board has
the right to adjust the daily scheduled hours up or down to meet
the needs of the job, but the emplovee must be notified ten (1&)
working days in advance.
section <. REPORTING PAY
Any employee called to work or permitted to come to work without
having been properly notified by no later than thirty (3@)
minutes prior to the time he/she is scheduled to begin work, or
who has not been notified that there iz less than the normally
scheduled work, shall receive, in such instances, & minimum
payment of one regular run, one houw’s pay for extra trips, or
a minimum of one hour®s pay for kitchen help, whichever is
applicable. Froper notification will include, but not be
limited to, announcements made on radio stations and shall
include a phone call to the residence of the employee.

1. ASSIGNMENT _OF REGULAR_BUS_RUNS

a) Assignments of regular morning, afternoon, career
center, kindergarten, and special education runs will be made on
a semority basis at the beginning of each year. Frior to
annual route selection, drivers will be informed of the

estimated number of scheduled regular special education and
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career center runs. A driver may not be assigned to more than
arne run  in  addition to the two regular runs unless no other
driver accepts the other run.

(b) Atter i1nitial assignment of all runs on a seniority
basis, in the event of a new run or & vacancy in a regular
morning and afternoon run, the employees shall be offered the
open run on & seniority basis commencing with the driver with
the most seniority.

(c) In the event kindergarten, special education or career
center runs become open after the initial assignment at the
beginning of the vyear, those runs will be bid on a seniority
basis commencing with the driver with the most seniority. Any
driver already having & run in addition to the two regular runs
must give up the run in exchange {for the open run.

All bidding on the initial opening and any other opening(s)
ococurring as a result of the bidding process will be handled in
one meeting of all interested drivers.

() A driver declining to take an open run shall be
considered as having Fforfeited his turn at the rotation. If
necessary, a substitute driver can be used on new or vacated

runs until they are assigned.

Extra bus trips are defined as those bus trips not normally
scheduled daily, e.g. field trips, sports activities.

(a) At the beginning of each school calendar year, all bus
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drivers shall indicate in writing to the superintendent on forms
provided by  the employer if they desire to be placed on either
the active or inactive seniority list, so that the

transportation coordinator will have an available listing of all

the bus drivers who desire to make the extra bus trips. An

employee may also be transferred from either the active
seniority list to the inactive seniority list or from the
inactive to the active seniority list at any time during the

school vyear, by reguesting such Fform from the transportation
coordinator and by submitting the proper application in writing
to the tramsportation coordinator.

(b} When extra bus trips are to be scheduled, the
transporation coordinator shall contact the bus driver with the
highest seniority on the active seniority list first. Then,
as additional extra bus runs become available, the
transportation coordinator shall continue to go down the entire
list until each bus driver has either run an
extra bus trip or has had the opportunmity to take an extra bus
trip. When all of the bus drivers on the active seniority list
have either driven an extra bus trip or have been asked, and
refused to drive an extra bus trip, the transportation

coordinator shall then once again go to the most senior bus

wctive _seniority _list and again continue to

o b v

driver on the

s

i

rotate all the extra bus trips according to seniority among all
the bus drivers on the active _seniority list. When extra

trips are scheduled for and accepted by & bus driver, it shall
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be proper Ffor the coordinator or transportation clerk to obtain
a substitute driver for any regularly scheduled runs which the
driver may miss because of time conflicts.

() In the event that all of the bus drivers on the active
seniority _list refuse the extra bus trip or trips, the employer
may require the least seniority bus diver on the active
seniority list to take the extra bus trip or trips.

(cd) When there would not be enouwgh bus drivers on the
active _seniority _list to meet the needs of the emplovyer, the
employer may then require the least senior employee or emplovees
on the inactive _seniority list to take the extra bus trip or
trips.

Section_ 9

Each kitchen employee covered by this Agreement shall be
entitled to a 15 minute rest period each fouwr ((4) hours worked,
to be taken at a time when it does not interfere with the hot
lunch program.

Section_ 6. BREAKDOWN TIME

When a bus driver must wait on his/her run because of a
breakdown he/she will be paid at the extra trip per hour rate in
addition to his/her amount for the regular run.
Section 7. SUBSTITUTION

Substitute assignments on the special education run,
kindergarten run, or town run shall be made on a rotational

basis of the seniority list each day of the regular driver’s

absence. However, substitute assignments for the kindergarten
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runs when it is known that the regular kindergarten driver will
be absent for more than five consecutive work days, will be made
to the driver with the highest seniority who has not been
assigned a special run for the duration of the absence.
Section 8. SUBSTITUTE ASSIGNMENT: CAREER CENTER RUNS

Substitute assignments on the career center run are to be
separate from other runs and shall be rotated by seniority.
Should a driver be assigned another run during the time for
his/her turn to substitute on the career center run, another
driver will be assigned to substitute on his/her regular
assigned run.
A chart is to be posted listing the rotation of career center
assignments. Substituting on career center runs will not be

affected by (7) above.

Bus Qrivers shall obtain a chauffeur’s license as issued
and appro;ed by the 8tate of Michigan before they shall be
allowed to operate a school busy The cost of this license
including the cost of a $1a$5 I endorsement, shall be paid by
the Board on presentation  of the receipt. If employment 1s
terminated before the full term of the license & pro rata amount

will be deducted from the employee’s last paycheck.
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ARTICLE 20

Each bus driver covered by this Agreement shall, when
required, be given & physical examination at a time, on a date
and by a doctor to be determined by the employer. The Board
shall pay the total cost of such examination. I+ by another
doctor, the employee will be reimbused up to $7.58 for the
examination.

Each kitchen employee covered by this Agreement shall
annually be required to be given any immunizations, tests, and
@xams, as  required by law or the Board. Arrangements will be
made by the employer for such and payment for same will be made

by the employer if by or through the prearranged source.

1

3

ar

37
fmi

T

!['J

LE_<

NO_STRLE

JT

-E_AGR

EMENT

:

i
im
im

The Union racogniﬁes that strikes, as defined by Section 1
of PFPublic Act 336 of 1947 of Michigan, as amended, by public
employees are contrary to law and public policy. The BRoard and
the Union subscribe to the principle that differences shall be
resolved by appropriate and peaceful means, without interruption
of the school program. Accaordingly, the Union agrees that
during the term of this Agreement, it will not direct,
instigate, participate in, encourage or support any strike or
impose any sanction against the Board and that any difference of
opinion or dispute which may arise will be resolved by the

methods provided herein, and will not be allowed to affect in
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any way the normal education afforded the children of the
Springport School District.

The Board agrees not to lock out the employees.

(a) Each .bua driver covered by this Agreement will have
his/her full tuition and charges paid for the state approved bus
driver's school, road tests, and any written tests required of
him/her. Any driver required by the board to attend a bus
drivers class or required to take any test will also receive
$3.75 per hour Ffor all time actually spent in class or while
being tested, including travel time as determined by the Board
to the site of the class and/or test.

(k) If employees of the cafeteria group are required to
attend schooling to upgrade their skills the employer shall pay

the cost of such related training.

Employees requested to appear Ffor jury gualification or
duty shall receive their pay from the Board for such time lost
as a result of such appearance or service, less any compensation

received for said time from other than the Board, for a period

of time up to sixty (68) working days, provided the employee is




unable to obtain a waiver to be excused 4rom such service.

GLASSIEICAT

it
L
iz

The parties hereto agree that the employees covered by this
Agreement shall be considered engaged in the type of work and
clagsifications as set forth on Schedule A attached hereto and

made a part hereof by reference.

This Agreement shall be binding upon the parties hereto,

their successors and assigns.

No agreement, alteration, understanding, variation, waiver
or modification of any of the terms or conditions contained
herein shall be made by any employee or group of employees with
the Board unless executed in writing between the parties and the

same has beén ratified by the Union.
The waiver of any breach or condition of this Agreement by

either party shall not. constitute a precedent in the future

enforcement of the terms and conditions herein.
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If any article or section of this Agreement or any
supplements thereto should be held invalid by operation of law
or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of any article or section should be
restrained by such tribunal, the remainder of this Agreement and
supplements shall not be affected thereby. The parties shall
reconsider any invalid or restrained portion of this Agreement

through the operation of Article 29.

The employer shall hold & meeting with all the employees
covered by this Master Agreement at least once a month, in order
that the employees may have the opportunity to discuss problem
areas, and further that the Board may have the opportunity to
discuss any matters of concern.

When employees of this group are required to attend such
meaetings, they shall be compensated at their regular rate of pay
for such time. Required meetings will be so specified,

otherwise they will be considered voluntary.

All employees shall be paid the legal minimum wage rate per
hour for all time required by administrators to attend meetings
(other than as specified in Section 1) with administrators

outside regular working hours.
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The Board will pay the single subscriber premium for 9
months per year (Sept. through May) for health insurance
coverage throuwgh a carrier selected by the Board for each
kitchen help employee working an average of over & hours per day
and each driver working an average of over & hours of regular
rune per day excluding extra trips (averaged weekly). The
employee shall authorize payroll deduction for the premium
bhalance. It shall be the employee’s responsibility to be
properly enrolled. A new employee who begins active employment
after the tenth day of the month shall have all insurance
coverage effective on the +irst day of the next month. An
employee eligible for generally comparable coverage through
other employment or a spouse shall not be eligible for this
COoverage.

There shall be ng double coverage.

ARTICLE <29

(a) The effective date of this Agreement 16 AUty A5 49855

(b) I+ either party desires to terminate this Agreement,
it shall ninety (92¢) calendar days prior to the termination date
give written notice of termination. I¥f neither party shall give
notice of termination or withdraws the same prior to the
termination date of this Agreement, it shall continue in full
force and effect from vear to year thereafter subject to notice

of termination by either party on ninety (99) calendar days
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written notice prior to the current year of termination.

el

Agreement,

termination

I+ either party desires to modify or change this

it shall ninety (2¢) calendar

date, or any subsequent termi

days prior to the

nation date, give

written notice of amendment in which event the notice of

amendment

I+ notice

accordance

shall set forth the nature of the

of amendment of this Agreement

amendment desired.

has been given in

with this paragraph,

this Agreement may be terminated

by w®ither party on ten (1@ calendar days written notice of
termination. Any amendments that may be agreed upon shall
become and be a part of this Agresement without modifying or
changing any of the other terms of this Agreement.

() Notice of termination or modification shall be in
wrriting and shall be sufficient if sent by certified mail to the
Union, The International Union of Operating Engineers, Local
547, AFL-CIG, 1326 Puritan éAvenue, Detroit, Michigan 48227 and
it to the employer addressed to the Springport Fublic Schools,
3¢E W. Main Street, Springport, Michigan 493284.

() The Agreement shall continue in full force and effect

until July 3@, 1988.

All cases of accidents, injury or assault involving
employees or students growing out of exercise of the employee
activities ahall be reported to the

duties or school

superintendent promptly.
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Section_=
Complaints by parents or students pertaining to employees
shall be called to the attention of the employee when in the

judgment of the superintendent or direct supervisor such

information will be of help to all individuals concerned.

All busses will be assigned by management as deemned
appropriate.

Section_ 4

The employer shall provide $3,888 term life insuwrance
coverage, premium to be fully paid by the emplovyer, for each
employee covered by this Agreement commencing with the calendar
month following regular employment or return from unpaid leave

of six months or longer.

i
i
i
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Requests to be absent without pay not to exceed two (2
weeks (or longer in the discretion of the Board) shall be made
in writing to the superintendent one (1) week in advance.
Approval will be by seniority and is dependent upon qualified
substitutes being available.

Section_ 6

Beginning July 1, 1986 those employees not required to work
on scheduled days of student instruction which are not held
because of conditions naot within the control of school
authorities such as inclement weather, fires, epidemics,
mechanical break downs or health conditions as defined by the

city, county or state health authorities, will not be paid for

such days. Such employees shall work on any rescheduled days of
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student instruction which are established by the board and will
be paid at their regular daily rate of pay. Designated
employees required to work on days when school is not in session
shall be paid their regular rate of pay for such days. I+ the
law regarding make up of student attendance days is amended,
this provision may be subject to renegotiations.

In the event an employee receives unemployment compensation
benefits (which as used herein also includes "underemployment
benefits®) during the school year (associated with his/her
regular work assignment) due to days of instruction not being
held when scheduled because of conditions not within the control
of school authorities as stated above, and those days of
instruction are rescheduled so  that employee works those
instructional days at a later time, the employee will have
his/her pay adjusted, such that his/her unemployment
compensation plus the wages paid to the employee for the year
will be equal to the regular annual wages he/she would have
earned Ffor the school year had there not been scheduled days of
instruction cancelled for such reasons. This provision shall be
subject to the following conditions:

(al the total of unemployment compensation plus wages
earnaed by employment in the district shall not be below that
which the employee would have received had there not been any
instructional days cancelled for such reasons.

() the total of unemployment compensation plus wages
earned through employment in the district shall not be less than
the employees regular wages from the same or similar period

during the preceding school year.
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Section_7

For the 19835 school yesar the Board will provide each bus
driver with a flannel lined windbreaker. Thereafter each year
the Board shall pay up to $25 toward the purchase of either a
lined windbreaker or coat at the driver’s option. The style of
the windbreaker and coat, the logo, and the supplier shall be
selected by the Board. Each driver shall be responsible for the
care and cleaning of the garment.

Each vyear the Board shall pay up to $285 toward the purchase
of uniform smocks for each kitchen help employee. The style of
the smock and the color and supplier shall be selected by the
Board. Each employee shall be responsible for the care and
cleaning of the garment.

Section 8

For each full semester that a bus driver or kitchen helper has
perfect attendance (ie. no sick days, emergency business days,
or other unpaid absences) he/she shall receive a $5@.490 lump sum
payment. I+ an employee misses only one day of work per

semester he/she shall receive $3@.@d.

IN WITNESS WHEREQOF: The parties hereto have caused this

instrument to be executed.

SPRINGFORT PUBRLIC SCHOOLS INTERNATIONAL UNION OF OFERATING

BOARD OF EDUCATION ENGINEERS, LOCAL #347, AFL-CIO

Brumipme. 05. S L de e, Business Manager K

gécr@tary T 3 EFEEIEEEE ——————————————————————

Trustes > Recording-Corresponding Secretary
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SLHEDULE A
BUS_DRIVERS Effective July 1., 1983
Classitication Frobationary Rate Bage Ratex
Fegul ar BRus Driver BHLES trrip $9.846 trip
Kindergarten Bus Bl 23 i 9.6 trip

*¥*All  other regular runs scheduled will be paid at the base
rate for each houwr of driving and $4.65 per hour if waiting time
is required. Retirement is to be paid by the employer.

Extra trips shall be paid at the rate of $9.86 for the
first how and all additional time at the rate of %4.63 per hour
+ @86 per mile for each mile driven.

When the caresr center drivers are assigned to take field
trips duwing their waiting time at the career center, they shall
be paid at the driver’s regular driving rate for all actual time
(for a minimum of two howrs and up to a maximum of thres hours)
instead of at the waiting time rate of $4.65 per hour.

At the end of the 198586 school year~mn1y>i¥ there were
only 179 o 178 or 177 actual driving days, each regular diriver
will receive $@.@3 or $d.dé6 or $30.69 more respectively for each
regular run actually driven (or extra trip driven in place of a
regular run) not to exceed $8.@6 or $@3.@12 or $0.18 per day
respectively.

When reqguired to drive an extra trip during at least 3
minutes of a meal period, employees will be paid the followinc
meal allowances provided they have been approved by the bu
supervisor in  advance of the trip: Breakfast, $2.dd85 Lunch,
$X.83:  Dinner, $4.049, For payment of allowances, a signed

receipt from the restaurant or caterer must be submitted.




Breakfast meal period is Afrom &6I13@ Lo B8id A.M.§ Lunch meal
period is from 12:8@ Noon to 1:3¢8 F.M.5 Dinner meal period is
from SREm  to  SeEn Pals Instead of a meal allowance, drivers
will be reimbursed 2.5 for a sack lunch when requested on the

trip sheet.

BUS_DRIVERS EFFECTIVE JULY 1, 1986
Classification Frob. Rate Base_ Rate
Regular Bus Driver 3. 64 trip $7.51 trip
Waiting Time $4.88 a hour
BUS_DRIVERS EFFECTIVE JULY 1, 1987
Clagsification trob. Rate Base_ Rate
Regul ar Bus Driver £9.47 trip $9.99 trip
Nqiting Time $5.12 hour
KITCHEN _HELE Effective July 1. 1985
Classification Erobationary Ratex Base_ Ratex
Head Cook $5. 20 Hite $5.63 hr.
Cook $4.98 hr. $5. 25 hrs
Salad Maker %4.84 hr,. o Bans 2l hirs
Servor Aide $4.42 hr. $4.78 hr.

only,
At the end of the 1985-Bé school year/ if there were only

177 or 176 or 173 actual work days, each kitchen employee will
receive $0.02 or $9.494 or $@.#86 more per how respectively for

each hour actually worked.

School Employees Retirement Fension shall be paid by the

employer.
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*Substitute work will be paid on the following rates:
Non-regul ar enployees will be paid the probationary rates
regular emplovees will be paid the base rate for the position in
which they are substituting. When promoted to a new position on
a permanent basis, the emplovee will be paid at the rate of
fifteen cents (H.185) per how less than the base rate for the
first sixty (&6@) days on the new position.

For work on special meals put on by the School District
which are  prepared outside regular working houwrs, kitchen help
will be paid at a rate mutually determined by the supervisor and
those employees who will be working provided the total cost to
the district ie competitively priced and would not exceed the
cost of catering. The district reserves the right to have such

meals catered.

Head Cook £5.46 5. ?1
ey $5. 23 $5. 62
Salad Maker 5. 08 $5.47
Servor Aide %4 .44 &5 B2
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Head Cook Bt s 7 ad $6.21
Cook $5.49 5. 9@
Salad Maker $5., 33 $5.74

HServor Alde $4.87 T 27

l Clagsification Frob. Rate Base Rate
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APPENDIX A

JOB DESCRIPTION
BUS DRIVER

Transported Pupils

l. . ]

2.

3.

4,

5.

6.
7.

To maintain order and discipline on the part of every pupil passenger.

To assign seats as the school principal, superintendent, or supervisor of
transportation may direct. If authority is delegated to the driver it is his duty to
seat pupils so as to produce least confusion in loading and unloading pupils.

To permit a child to leave a bus only at a regular stop except upon written
request of parents or direction of the school authority.

To supervise the activities of children leaving the bus until they have crossed the
highway in safety or are otherwise not subject to hazards.

To have children pass in front of bus when leaving bus and crossing highway.

To prevent children from hitching on bus when skating, riding bicycles, etc.

To observe that all children are in their seats before bus has started.

Traffic Caution

1.

2.

3.

To be considerate of other motorists and reduce speed or otherwise afford the
opportunity for other vehicles to pass so that a long line of vehicles will not
accumulate at the rear of the bus.

To stop the school bus or turn it around on the highway only at points where it
can be seen at least 500 feet by traffic approaching from eifher direction.

To drive the bus 100 feet back of preceding bus when leaving school grounds.

To observe the provisions of the school bus stop law and other provisions of the

Michigan Vehicle Code.
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Use of Equipment

1.

2,

To use the bus, if publicly owned or leased by the school, only to transport
children to and from school except on specific instruction from the
superintendent of schools or board of education.

To refrain from transporting in school bus, whether privately or public-owned,

anything which would make bus objectionable for school use.

Accident Reports

To prepare an accident report immediately after every accident involving the bus

or school bus passengers.

Schedules

1.

To post the route schedule or schedules in the bus, and amend the posted

schedule from time to time as directed by the school superintendent or board of

education.

r & To observe the posted schedule except when to do so would involve unnecessary
hazards.

Operation

1. To operate the signal lights when stopping the bus to load or unload passengers,
except within city limits unless local ordinances direct use of signals. This
should be observed, regardless of whether or not pupils are to cross the highway
when leaving the bus.

2.  To make sure that all children are off the bus before filling the gasoline tank.

3. To operate the bus always with the clutch engaged, except when coming to a
stop, and to stop the motor and set the brakes before leaving the bus.

4. To place the gear shift in neutral when bus has been brought to a stop to load or

unload pupils.




5.  To bring the bus to a stop at a safe distance from the track when approaching a
railroad crossing, regardless of whether bus contains passengers. The driver shall
not proceed across the tracks until he has looked carefully in each direction and
has opened .the door and listened for the sound of an approaching train and
assured himself that it is safe to proceed.

6. To drive always at a safe speed.

7. To avoid unnecessary backing of buses on school grounds, and when necessary to
back them to accomplish this with proper signals from a responsible person on
the grounds. |

Maintenance

1. To cooperate with school officials, mechanics, and other personnel in the
mechanical maintenance and repair of the bus.

y To report any defect affecting safety or economy of operation immediately to

.the transporation supervisor.
3.  To keep bus clean and neat at all times.
4,  To help maintain driver's waiting area in a neat and orderly fashion. The table is

to be kept clean, orderly, and free of all materials other than that used by

waiting drivers. The floor is to be kept clean of all litter and dirt.

Records, Repairs, and Accounting

ll

2.

]

To prepare reports and keep all records required and assist school officials in
mapping bus routes and planning schedules.

To report complaints requiring attention of school authorities.

To report any accident in which the bus or pupil passengers are involved, such

reports to be made on special forms which shall at all times be carried in the bus.
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To report any hazards arising which offer an actual or potential threat to the
safety of children in his area. This includes the reporting of questionable stops
and routes as to safety.

To report cause for failure to maintain the school bus time schedule.
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APPENDIX B
PRE-TRIP CHECK LIST

DRIVERS
I. DRIVER'S COMPARTMENT

1. Start engine.
2. All mirrors properly adjusted.
3. Windshield wiper & washer operation.
L. Steering wheel play.
5. Horm.
6. Defrosters & heaters.
7. Service brake - (pedal travel, etc.)
8. Emergency or parking brake (will it hold vehicle?)
9. Clutch pedal (free travel, etc.)
0. Instrument panel:
a. Electrical gauges or indicators.
b. 0il pressure gauge or indicator.
c. TIuel gauge.
d. Vacum gauges, air gauges & buzzers.
11, Accident report forms, license cards, etc.

IT. OTHER INTERTOR CHECKS

1. Housekeeping (cleanliness, vandalism.)

2. Safety equipment;

a. Fire extinquisher - Pressure gauge, broken seal.
b. PFirst aid kit - broken seal, contents.
c. Axe - properly secured.

d. Flags, reflectors, etc.

e. Tire chains (in season.)

Emergency windows & buzzers.

Emergency door operation & buzzer.

Tool kit contents & jack (if inside.)

. Seats - damage fabric or broken frames.

(020 P g OV}

IIT.EXTERIOR CHECKS

1. All lights on, including left turn signal.
a. All wheels: 1. correct pressure.
2. objects between duals.
3. tread wear & casing damage.
L. tight lug bolts, cracked wheels.
b. Marker lights - clean & working.
c. Flashing stop lights - clean and working.
d. Brake lights - clean & working.
€. Turn signals - clean & working.
f. Head lights - clean & working.
g. BEmergency door operation.
h. Physical damage - body dents, broken windows.
i. Clean windows of dirt, ice or snow.
Jj. Exhaust leaks, dripping oil, brake hose condition.
k. Spare tire, tool kit, jack (if outside).
1. Change headlight beam and recheck.
m. Check right turn signal & parking lights.

Report immediately any needed repairs or adjustments to the bus mechanic, bus
supervisor, or superintendent.
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