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I 
I AGREEMENT 

This Agreement made and entered into this 25th of March, 1991, by and 

I between the City of Southfield (hereinafter called the "Employer" or "City") 

I 
and Local Union #329, affiliated with Council #25 of the American 

Federation of State, County and Municipal Employees AFL-CIO (hereinafter 

called the "Union"). Whenever the term "Agreement" is used in this 

document it shall be synonymous with the term "Contract." 

I 
PURPOSE AND INTENT 

I The general purpose of this Agreement is to set forth the terms and 

conditions of employment covered by this Agreement and to promote orderly 

I and peaceful labor relations of mutual interest to the Employer and the 

I 
Union. To these ends, the Employer and the Union encourage, to the fullest 

degree, friendly and cooperative relations between representatives of the 

Employer and the Union. 

I If during the life of this Agreement, any of the provisions contained herein 

I 
are held to be invalid by operation of law or by any tribunal of competent 

jurisdiction or if compliance with or enforcement of any provisions should be 

restrained by such tribunal pending a final determination as to its validity, 

the remainder of this Agreement shall not be affected thereby. 

I 
I 
I 
I 



AFSCME, LOCAL 329 
1990-1992 I 

ARTICLE I I 
RECOGNITION 

Pursuant to and in accordance with all applicable provisions of Act 379 of the 

Public Acts of 1965, as amended, the Employer hereby recognizes the Union as the sole I 
and exclusive bargaining agent with respect to rate~_ of pay, wages, hours of employment 

and other conditions of employment for the following classifications: Custodians, Staff I 
Janitors, Highway Maintenance Workers, Equipment Mechanics, Mechanical Trades 

Technicians, Water Service Workers, Animal Wardens, Parks Maintenance Workers, Golf 

Maintenance Workers, Forestry Workers, Finishin1 Trades Technician. Civilian Fire I 
Mechanic. and Motor Pool Stock Clerk of the City of Southfield as provided herein for the 

term of this Agreement. I 
During the term of this Agreement, the Employer agrees that it will not enter into 

negotiations with any other organization other than the Union herein recognized I 
concerning rates of pay, hours and other conditions of employment of members of the 

Union. I 
ARTICLE II 

UNION SECURITY I 
It shall be a continued condition of employment that all employees covered by this 

Agreement shall either maintain membership in the Union by paying the uniform dues or I 
a collective bargaining service fee equivalent to the uniform dues for the cost of 

negotiating and administering this Agreement. I 
I 

-2
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AFSCME, LOCAL 329 

1990-1992 

I 
I 

Any employee, excluding probationary employees, who has failed to either maintain 

membership or pay the required bargaining service fee shall not he retained by the 

Employer, provided, however, no employee shall be terminated under this Article unless: 

1. The Union has notified the employee by letter addressed to his address last known 

I to the Union, with a copy to the Employer, indicating that he is delinquent in 

I 
payment, specifying the current amount of delinquency and warning the employee 

that unless such amount is tendered within ten (10) calendar days, he will be 

reported to the City for termination from employment as provided for herein, and, 

I 2. The Union shall furnish the City with written proof that · the foregoing procedure 

I 
has been followed and shall supply the City with a copy of the notice to the 

employee. The Union must further provide the City with written demand that the 

employee be discharged in accordance with this Article and provide to the City, in 

affidavit form signed by the Union Treasurer, certification that the amount of 

I delinquency does not exceed the uniform dues or collective bargaining service fee 

for the cost of administering and negotiating this Agreement. 

I The Union shall indemnify and save the City harmless against any and all claims, 

demands, suits, or other forms of liability that shall arise out of or by reason of action 

I taken, or not taken, by the City for purposes of complying with the provisions of this 

Article. 

I 
I 
I -3

I 



AFSCME, LOCAL 329 I 
1990-1992 

ARTICLE Ill I 
CHECK-OFF 

Check-Off 

The Employer agrees to deduct from the pay of each employee from whqm it I 
receives an authorization to do so who is covered by this Agreement the amount specified 

under the authorization form. I 
Each employee utilizing the City deduction for pay for the remittance of sums to 

the Union shall provide the City with an authorization in the form as follows: I 
Authorization for Payroll Deduction I 

By__-=--~--~----~--~------~~~~--~---
( Last Name) (First Name) (Middle Name) 

To I hereby request and authorize 
you to deduct from my earnings each month an amount established by the Union as I 
monthly dues. The amount deducted shall be paid to the President of the Union. This 
authorization shall be irrevocable during the term of this Agreement. 

I 
Changes in the regular amount of monthly dues or service bargaining fee may be 

made no more than once in a twelve (12) month period. ~uch change shall require 

signed, written authorization from the President and Secretary(freasurer of 'the Union. I 
Union dues will be deducted by the City each pay period during the term of this I 

Agreement. Such sums deducted from an employee's pay shall be forwarded to the 

President of Union Local #329. I 
I 
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I 

In the event that a refund is due any employee for any sums dedu~ted from wages 

and paid to the Union, it shall be the responsibility of such employee to obtain the 

appropriate refund from the Union. 

I The Union shall indemnify and save the City harmless against any and all claims, 

I 
demands, suits, or other forms of liability that shall arise out of or by reason of action 

taken, or not taken, by the City for purposes of complying with the provisions of this 

Article. 

I ARTICLE IV 

NO STRIKE OR LOCKOUf 

I (a) The Union and the employees recognize that strikes (as defined by Section I of 

P.A. 336 of 1947, as amended, of Michigan Public Employees Relations Act) are 

contrary to law and public policy. The Employer and employees subscribe to the 

I principle that differences should be resolved by good faith bargaining in keeping 

I 
with the highest standards of municipal government without interruption of essential 

governmental services. Accordingly the Union and employees agree that during the 

term of this Agreement they shall not direct, instigate, participate in, encourage or 

support any strike, sit-down, stay-in, slow-down, in any department or any unlawful 

I inter-activity interfering with the operation of government. 

I (b) In the event of a work stoppage, or other curtailment of, or interference with 

production, the City shall not negotiate on the merits of the dispute which gave rise 

to the stoppage or curtailment until the Union has made an earnest effort as set 

I forth in Section (c) helow. 

I -5
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I 
(c) In the event of a work stoppage, or other curtailment the Union shall immediately 

instruct the involved employees in writing that their conduct is in violation of the 

contract, that they may be disciplined up to and including discharge and instruct all I 
such persons to immediately cease the offending conduct. 

I 
(d) No lockout of employees shall be instituted by the Employer during the term of this 

Agreement. I 
ARTICLE V 

MANAGEMENT RIGHTS AND RESPONSIBILITIES I 
(a) It is recognized that the government and management of the City, the control and 

management of its properties and the maintenance of municipal function and I 
operations are reserved to the City and that all lawful prerogatives of the City shall 

remain and he solely the City's right and responsibility. Such rights and respon I 
sibilities belonging solely to the City are hereby recognized, prominent among which 

but by no means wholly inclusive are, all rights involving public policy, the right to 

decide the number and location of plants, stations, etc.; work to be performed I 
within the unit, maintenance and repair, amount of supervision necessary, machinery 

and tool equipment, methods, schedule of work together with the selection, 

procurement, designing, engineering, and the control of equipment and materials, •• 
and the right to purchase service of others, contract or otherwise. If the City deems 

it necessary to contract for work presently performed by employees within the I 
hargitining unit which results in a permanent loss of work for such employees it is 

I 
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agreed that the matter will be discussed between the Union and the City and that 

I 
an effort will be made by the City to place such employees in accordance with the 

seniority and layoff sections contained herein. Further, that the City will extend 

every reasonable consideration to the placement of said seniority e!J!ployees who 

I are qualified · into other positions with the City in accordance with its rules and 

regulations. 

I. (b) It is further recognized that the responsibility of the management of the City for the 

selection and direction of the working forces including the right to hire, suspend or 

I discharge for just cause, assign, promote or transfer, to determine the amount of 

I 
· overtime to be worked, to relieve employees from duty because of Jack of work or 

for other legitimate reasons, is vested exclusively in the City, subject only to the 

seniority rules where applicable, grievance procedure, and other express provisions 

of this Agreement. 

I 
I 

ARTICLE VI 

SE'ITLEMENT OF DISPllfES 

Section ·1 Definition 

A grievance is a dispute between the City and the Union pertaining to the 

I interpretation, meaning, construction, or application of the provisions c>f this Agreement. 

I 
Section 2 General Provisions 

(a) Not more than one grievance may be submitted to the same arbitrator at the same 

time unless mutually ~greed upon between the parties. A class grievance (not 
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excluded herein) is a grievance involving more than one member where the facts 

involved are identical to all those affected. 

(b) The City will supply a written response at each STEP when provided herein; 

provided, however, in the event the City fails to respond within the time limits as 

provided in any STEP, the steward must nevertheless then process the grievance to 

the next higher STEP within the prescribed time limits. Proceeding by the Union 

to the next higher step is not to be construed as a waiver by the Union to a written 

statement where applicable. 

(c) Any grievance not submitted in writing within fifteen calendar days of its occurrence 

shall be automatically closed and forever held for naught. 

(d) Any grievance not appealed from a decision in one of the steps of the above 

procedure to the next step within the time and as prescribed, shall be considered 

closed. 

Section 3 Grievance Procedure 

STEP 1: (Verbal) Any employee having a grievance shall first take up the matter 

with his immediate supervisor. The grievant may, at his request, have a Union Steward 

present. The supervisor shall render a decision within three (3) working days of the 

meeting. 

STEP 2: (Written) If the grievance is not resolved at STEP l above, the grievant 

shall have five (5) working days from the date the response was due to submit the 
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I 
grievance in writing to the Department Director or his designate. The written grievance 

I 
shaU be submitted by the Steward or Grievance Committee and shall contain at least the 

following information: 

(ai Section( s) of the Agreement allegedly violated. 

I (b) Name(s), times(s), date(s) and location(s) of alleged violation. 

(c) Action(s) that constituted alleged violation and parties involved. 

I 
(d) Remedy sought to correct alleged violation. 

The written grievance shall be discussed between the Steward or the Grievance 

I Committee and the Department Director or designate. The written grievance shall be 

I 
discussed between the Steward or Grievance Committee and, for employees in the 

Department of Parks and Recreation, the Deputy Director or designate, for employees in 

the Department of Public Works, the Superintendent or designate. The Department 

I 
Director or designate shall have five (5) working days from the date of submission at 

STEP 2 in which to render a written decision. 

I 
~: If the grievance is not resolved at STEP 2 above, the President of the 

Local Union or his designate shall have five (5) working days from the date the response 

I 
was due to submit the grievance in writing to the Director of the respective Department 

or designate. The Director or designate shall have five (5) working days from the date 

of submission at STEP 3 to render a written decision. 

I STEP 4: (Written) If the grievance is not resolved at STEP 3 above, the President 

I 
of the Local Union or his designate shall have five (5) working days from the date the 

response was due to submit t.he grievance in writing to the City Administrator or his 
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designate, who shall arrange a meeting at a mutually agreeable time within ten calendar I 
days to discuss the grievance. The City Administrator or his designate shall have five (5) 

working days from the date of the meeting at STEP 4 to render a written decision. 

I 
STEP 5: If the grievance is not resolved at STEP 4 above, the Union shall have 

thirty (30) days from the date the response was due from STEP 4 to file with the I
American Arbitration Association. 

(a) In the event the parties have not selected an arbitrator within ten (10) days 

of the date of filing of arbitration proceedings, or within such period of time I 
as may be mutually agreed upon in writing, an arbitrator shall be selected 

in accordance with the rules and procedures of the American Arbitration I
Association unless another arbitrator or procedure shall be mutually agreed 

upon. 

(b) The power of the arbitrator stems from this Agreement and his function is 

to interpret and apply this Agreement and to pass upon alleged violations I
thereof. He shall not have the power to add to, subtract from or modify any 

of the terms of this Agreement, nor shall he have any power or authority to 

make any decision which shall require the commission of an act prohibited I 
by law or which is violative of the terms of this Agreement. The decision 

of the arbitrator shall be final and binding upon all parties and the cost of Ithe arbitrator shall be borne equally by the parties to this Agreement. 

(c) The President of the Local Union shall be paid for time lost during working I 
hours in attending grievance meetings with City representatives. He will be 

I 
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I 
I 

permitted to leave his job upon request and after receiving approval by his 

supervisor. He shall report to his supervisor upon completion of his 

investigation and if he goes into the area of another supervisor, he must first 

notify such supervisor of his presence. The right to receive pay for time lost 

I shall not be abused. The City will furnish cards for the maintenance of 

I 
records of the time spent hereunder. Any employee having a grievance shall 

first gain permission from his supervisor before leaving his job to contact his 

Steward. 

I (d) The City shall not be required to compensate witnesses for time spent 

attending arbitration hearings. 

I Section 4 Grievance Committee 

Employees selected by the Union to act as Union representatives shall be known 

I as "stewards." The names of employees selected as stewards and the names of other Union 

I 
representatives who may represent employees shall be certified in writing to the Employer 

by the Local Union, and the individuals so certified shall constitute the Union Grievance 

Committee. 

I The Employer shall meet as required at a mutually convenient time, with the Union 

Grievance Committee. 

I All Grievance Committee meetings shall be held during working hours on the 

Employer's premises, and without loss of pay.

I 
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The purpose of the Grievance Committee meetings will be to adjust pending I 
grievances and to discuss procedures for avoiding further grievances. In addition, the 

committee may discuss with the Employer other issues which would improve the 

relationship between the parties. I 
The formula for determining the number of Union stewards is intended to provide I 

minimum Union representation; it shall not be construed to limit the Union's right to 

select the number of stewards required to represent properly the employees in the 

bargaining unit. I 
Section 5 Processing Grievances During Working Hours I 

The Local Union President or his designate and the proper steward may investigate 

and process grievances during working hours without loss of pay. Such privilege shall not I 
be abused. 

ARTICLE VII I 
DISCIPLINE. SUSPENSION AND DISCHARGE 

Section 1 Discipline 

Disciplinary action or measures shall include only the following, although not I 
necessarily in order: 

Oral Reprimand I 
Written Reprimand 

Probation 

Suspension (notice to he given in writing) I 
Discharge 

I 
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I 
I 

Disciplinary action may be imposed upon an employee for failure to . fulfill his 

responsibilities as an employee. Any disciplinary action or measures imposed upon an 

employee may be processed as a grievance through the grievance procedure. 

I If the Employer has reason to reprimand an employee~ it shall be done in a manner 

that will not embarrass the employee before other employees or the public. 

I No disciplinary action shall be predicated upon any disciplinary action which 

occurred more than two (2) years prior to the disciplinary action at issue. 

I 
I 

The employee shall be allowed a Union Steward or Officer, upon request, at any 

such act of discipline. 

Section 2 Discharae 

I 
I 

The Employer shall not discharge or suspend any employee without just cause. If, 

in any case, the Employer feels there is just cause for discharge, the employee involved 

will be suspended for five (5) days. The employee and the President of the Local Union 

will be notified in writing that the emplc>yee has been suspended and is subject to 

I discharge. 

I 
The Union shall have the right to take up the suspension and/or discharge as a 

grievance at the third step of the grievance procedure, and the matter shall be handled in 

accordance . with this procedure through the arbitration step if deemed necessary by the 

Union. 

I -13

I 



AFSCME, LOCAL 329 
1990-1992 

Any employee found to be unjustly suspended or discharged may be reinstated with 

full compensatio~ for all lost time and with full restoration of all other rights and 

conditions of employment. 

ARTICLE VIII 

SENIORITY 

Section 1 Seniority Usts 

(a) Seniority shall not be affected by the race, sex, marital status, or dependents of the 

employee. 

(b) The seniority list on the date of this Agreement will show the names and job titles 

of all employees of the unit entitled to seniority. 

(c) The Employer will keep the seniority list up-to-date at all times and will provide the 

Local Union President with up-to-date copies as required. 

(d) Super Seniority--Notwithstanding their date of hire, stewards and officers of the 

Union, by virtue of their office and in the event of a lack of work or layoff, shall 

be placed at the top of the seniority list. They shall be retained on the job 

provided they are able to perform all elements of the available job in a reasonable 

manner. The Union will supply the Employer with an up-to-date list, in writing, of 

all stewards and officers of the Union and shall assume all responsibility for the . 

mnintenance of that list. Said "Super Seniority" shall be applicable only in the event 

of a layoff or other reduction of the working force. 

Section 2 LA.lSS of Seniority 

An employee shall lose his seniority for the following reasons only: 

(a) Quits or retires. 
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I 
(b) If discharged for just cause. 

I (c) If he is absent for three (3) consecutive work days without notifying the City, 

unless Jack of notice is a result of physical impossibility. 

(d) If he is absent for three (3) consecutive work days without justifiable reason. 

I I (e) Gives a false reason to obtain a leave, or if he fails to return to work upon 

I 
termination . of any leave of absence without a bona fide excuse, acceptable 

to the City. 

(f) If he is laid off for period equal to his seniority at the time of layoff. 

(g) Separation upon settlement covering total disability. 

I (h) Suspensions of thirty days or more shall be deducted from seniority. 

(i) Leaves the bargaining unit except as set forth in Section 3 below. 

I Section 3 Promotion or Transfer from the . Barpinin& Unit 

An employee promoted or transferred from a job classification in the bargaining 

I unit to a supervisor position shall retain but not accumulate bargaining unit seniority 

I 
during the employee's probationary period in the supervisory position and, if applicable, 

during the period of preferred reemployment described below. Bargaining unit seniority 

shall terminate upon completion of the employee's probationary period or upon separation 

from employment which is not reversed or, if applicable, upon expiration of the period of 

I preferred reemployment. During the probationary period in the supervisor position, if the 

I 
employee fails to qualify in the supervisory position or does not desire to continue in the 

supervisory position, . the employee will be employed in a position of compensation 

equivalent to the employee's former bargaining unit position for a maximum period of six 

months. · During this six month period, the employee will have preference for any 

I bargaining unit vacancy for which the employee is qualified and for which the wage rate 
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is not greater than the wage rate for the hargaining unit position which the employee left I 
to take the supervisory position. 

Section 4 Shift Preference I 
Shift preference will he granted on the basis of seniority within the classification. 

The transfer to the de.•ired shift will be affected within two (2) weeks following tbe end I 
of the current pay period within which the written request was made. The option may be 

exercised once each year. I 
Section 5 Probation 

Prohationary employees as defined herein shall not he eligible for membership in I 
the Union nor for representation by the Union during the term of their probationary 

period. The purpose of this probationary period is to provide an accurate working test 

period to Prop~rly evaluate the performance of an employee prior to confirmation as a I 
regular employee. The probationary period shall be six (6) ·months from the date of hire. 

The Employer may, upon mutual agreement with the President of Local #329, extend the I 
probationary period up to an additional four ( 4) months if conditions warrant. 

IARTICLE IX 

PROMOTIONS AND TRANSFERS 

Section 1 Promotions I 
In the promotion of employees covered by this Agreement to higher classifications 

within the bargaining unit, seniority shall govern only whenever qualification and abilities 

of the employees are considered as being equal. The Employer only shall determine the I 
ability and qualification of all employees. If management proposes to by-pass any 

I 
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I 
I 

employee with greater seniority, the management will advise the President of the Local 

Union in writing of the reasons for said by-pass at least ten ( 10) days before the by-pass 

is made effective. Any such employee who feels aggrieved will be granted a prompt 

review by management. If not satisfactorily resolved, the employee may process his claim 

I through the grievance procedure. Such grievance must be filed within three (3) days after 

the employee has been made aware of the results of the review. 

I Whenever qualified applicants are not available from within the City Departments, 

the City reserves the right to hire from the outside. 

I 
I 

Section 2 Transfen 

When an employee desires a transfer within his pay grade or to a lower pay grade 

in another division or department, he shall submit his request in writing when a vacancy 

is posted. The employee requesting said transfer will be evaluated by the respective 

I department heads. If the employee meets the requirements for the job classification and 

I 
both department heads approve such transfer, the employee shall be awarded the job 

classification on a trial basis. If the position he is requesting is posted as a ·lower grade, 

the receiving department head may, at his discretion, retain the employee at his current 

pay rate. 

I 
I 

(a) Employees who transfer shall not be entitled to transfer to any other job 

classification for a period of twelve (12) months thereafter. (Such employees shall 

retain . their right to bid for promotion.) 

I (h) Employees shall not use the transfer procedure to secure a shift preference. 
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Section 3 Posting of Vacancies 

The City agrees to post vacancies in existing job classifications and new job 

classifications City-wide for a period of five (5) working days. If in the opinion of the City I 
a vacancy is deemed to exist, proper notice shall be posted as soon as possible. 

I 
Section 4 Conditions Aoolving to Positions Awarded Through Promotion or Transfer. 

(a) Employees may be required to remain in their old job classification until properly 

replaced. I 
(b) Employees awarded a job classification bid shall have a maximum of three (3) I 

months to qualify for such job classification. This shall not prevent the City from 

disqualifying the employee prior to the completion of such trial period where lack 

of ability to qualify is obvious to the City. Employees who fail to qualify shall be I 
returned to their former job classifications without loss of seniority. The employee 

shall be given a written explanation of the reason for disqualification. I 
Section 5 Temporary Transfen 

In the event there is a temporary job classification or job classification opening due I 
to illness, lack of manpower, leaves or emergencies, the City may fill such job classification 

hy transferring another employee or employees to such temporary vacancies not to exceed I 
thirty (30) days unless a longer time is agreed to by the City and Union. Seniority of 

employees affected will not be changed. I 
I 
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If and when an employee is transferred, the President of the Li>cal shall be notified 

of said transfer by the administration. 

Section 6 Special Conditions 

I The conditions of this section refer to specifically named positions and shall be 

controlling over the general conditions stated in Sections 1 - 5 above. 

I (a) Grade III positions vacancies shall be filled by first considering qualified Grade II 

employees within that division. If a qualified Grade II employee is available within 

I the division, then Management may promote that employee without posting the 

I 
opportunity. If there is more than one qualified Grade II employee within the 

divisiorr, the position shall be filled in accordance with Section J above without 

posting the opportunity. If, however, qualified candidates are not available within 

the division, then management will post the job classification for bidding by qualified 

I bargaining unit members, before the job classification is posted to the outside. 

I 
Specifically, the following seven (7) separate divisions are recognized: Water and 

Sewer, Highway, Garage, Facilities Maintenance, Parks, Golf, and Forestry. This 

clause shall not be construed to require management to fill the position with a 

Grade II from the division when, in management's opinion, more qualified 

I candidates are available elsewhere in the bargaining unit. 

I (b) Golf employees are not eligible to participate in the annual Parks division bidding 

process; however, Parks employees who have met the qualifications of Golf 

Maintenance Worker may request to hid into the Golf Division during this annual 

I hid process. 
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I
(c) Employees classified as Maintenance Worker, Forestry Worker, Golf Maintenance 

Worker, Equipment Mechanic, and Mechanical Trades Technician are eligible to 

be reclassified as Grade I, and employees classified as Grade I are eligible to be I 
reclassified as Grade II when they satisfy the respective conditions for such 

reclassification. Such reclassification does not create a vacancy. I 
ARTICLE X 

LAYOFF AND RECAlL I 
Should the City determine to layoff an employee from a job classification, the 

employee in the job classification with the least amount of City-wide seniority, including I 
probationary employees, shall be laid off first. This employee shall have the right to bump 

into a job classification of equivalent or lower compensation level, provided: (1) the 

bumping employee has more City-wide seniority than the bumped employee, (2) the I 
bumping employee is presently capable of performing the bumped employee's job, and 

(3) the bumped employee is not a mechanic. Employees shall be recalled in the inverse I 
order of their layoff. 

ARTICLE XI 

HOURS OF WORK I 
Section I Regular Houn 

The regular hours of work each day shall be consecutive except that they may be I 
interrupted by a lunch period. 

I 
I 
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Section 2 Work Week 

I (a) The work week shall consist of five (5) consecutive eight (8) hour days, Monday 

through Friday, except as provided in paragraph (b) below and except for 

employees in continuous operations. 

I 
I 

(b) Other schedules of work weeks are also necessary outside of the normal work week 

defined in Section 2 (a) above, and it is therefore agreed that the City shall not be 

I. 

limited by the foregoing language in Section 2 (a) above for those employees 

working in the following departments and/or classifications, and such employees may 

have their starting days and times changed: 

1. Custodians, Staff Janitors 
2. Animal Wardens 

I 
3. Parks and Recreation Employees 
4. Mechanics 

The work week may be changed only twice in one year (once in and once back). 

I (c) In the event the City requests a change in the work week, as defined in Section 2 

(a) above, except for Custodians, Staff Janitors, Animal Wardens, Parks and 

I Recreation employees and Mechanics, the City and the Union shall negotiate the 

I 
matter prior to implementation, and if same is unresolved, the issue of the work 

week shall be resolved by binding arbitration under the auspices of the American 

Arbitration Association. Either the City or the Union may commence arbitration 

proceedings. 

I 
I 
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Section 3 Work Day I 
Eight (H) consecutive hours of work within the 24-hour period beginning at midnight 

shall constitute the regular work day. 

I 
Section 4 Work Shift 

(a) Eight (8) consecutive hours of work shall constitute a work shift. All employees I 
shall be scheduled to work on a regular work shift and each work shift shall have 

a regular starting and quitting time except as provided below: 

I 
(b) Work shifts may he established on a swing basis for those employees working in the 

following departments and/or classifications, and such employees may have their I 
starting times and quitting times adjusted on a staggered basis: 

I. Custodians, Staff Janitors. 
2. Animal Wardens 
3. Parks and Recreation Employees I 
4. Mechanics 

(c) In the event the City requests a change in the shift, as defined in Section 4 (a) I 
above, except for Custodians, Staff Janitors Animal Wardens, Parks and Recreation 

employees and Mechanics, the City shall negotiate the matter prior to implementa

tion and if same is unresolved, the issue of the work shift shall be resolved by I 
binding arbitration under the auspices of the American Arbitration Association. 

Either the City or the Union may commence arbitration proceedings. I 
I 
I 
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Section 5 Reportina Time 

Any employee who is scheduled to report for work and who presents himself for 

work as scheduled shall be assigned to at least four (4) hours work on the job for which 

he was scheduled to report, or other duties assigned. 

I 
I 

Section 6 Rest Periods 

All employees' work schedules shall provide for either a 15-minute rest period 

during each one-half shift, or 20 minutes during the morning shift. The rest period shall 

be scheduled at the middle of each one-halfshift whenever this is feasible. 

I Employees who for any reason work beyond their regular quitting time into the next 

I 
shift shall be granted the regular rest period(s) that occur during the shift. 

There shall be no abuse of these period(s). 

Section 7 Meal Periods 

I All employees shall be granted a lunch period during each work shift. Whenever 

I 
possible, the lunch period shall be scheduled at the middle of each shift. 

There shall be no abuse of these period( s ). 

ARTICLE XII 

I PART-TIME STAFF JANITORS 

I 
SECfiON 1. Part-time staff janitor positions, if utilized by the City, will be included in 

the bargaining unit. Employees hired as part timers will be scheduled no more than 20 

hours per work week and shall be entitled to one-half (1/2) benefits. 

I 
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SECTION 2. The following articles or sections shall not apply to part-time employees: I 
Article XI, HOURS or WORK; Article XIII, OVERTIME; Article XXIII, Section 4, 

Premium Pay. The hours and other conditions of employment for part-time employees 

shall he as defined in this article. I 
SECTION 3. There shall he separate seniority lists for full-time and part-time employees. I 
A part time employee who accepts full-time work within the bargaining unit shail be 

credited with 50% of the employee's part-time seniority on the futt-time seniority list. A 

full-time employee who accepts part-time work within the bargaining unit shall retain his I 
or her date of hire as a full-time employee on the part-time seniority list. Employees on 

one seniority list shall not exercise seniority over employees on the other list for any I 
purpose. 

SECTION 4. The regular hours of work each day shall be consecutive except that they I 
may he interrupted hy a lunch period for employees working eight hours per day. 

I 
SECTION 5. REPORTING TIME. Any employee who is scheduled to report for work 

and who reports as scheduled shall be assigned to at least one half of the hours of 

scheduled work on the joh for which he was scheduled to report, or other duties assigned. I 
SECTION 6. RFSf PERIODS. All employees' work schedules shall provide for either I 
a 15-minute rest period during each four-hour work period or 20 minutes during the first 

four hours for employees working eight hours. I 
I 
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Employees who for any reason work beyond their regular quitting time into the next 

I shift shall be granted the regular rest period(s) that occur during the shift. There shall be 

no abuse of these period( s ). 

I SEcriON 7. OVERTIME. Time-and-one-half the employee's regular hourly rate of pay 

I 
shall be paid for work under any of the following conditions, but compensation shall not 

be paid twice for the same hours. 

a) All work performed in excess of eight hours in any work day. 

I b) All work performed in excess of forty hours in any work week. 

I 
SECTION 8. CALL TIME. Any employee called to work outside of the employee's 

regularly scheduled shift shall be paid for a minimum of two hours. The two hour 

minimum shall not apply to call back occurring within two hours of start of regular shift. 

I 
I 

SECTION 9. ADDITIONAL TIME DISTRIBliTION. The City will attempt to equalize 

the opportunity to work additional time among employees who have previously registered 

with the department head the desire to work additional time. 

I SECTION 10. In the event of a layoff in the classification of custodian, all staff janitors 

must first be laid off. 

I SECTION 11. If a permanent part-time employee works in excess of J8(K) hours in a 

year, such position shall he changed to permanent full-time. 
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ARTICLE XIII 

OVERTIME 

Section J Rate of Pay 

Time-and-one-half the employee's regular hourly rate of pay shall be paid for work 

under any of the following conditions, but compensation shall not be paid twice for the 

same hours. 

Section 2 Daily 

All work performed in excess of eight (8) hours in any work day. 

Section 3 Weekly 

All work performed in excess of forty ( 40) hours in any work week. 

Section 4 Before or After Regular Houn 

All work performed before or after any scheduled work shift. 

Section 5 Saturday 

All work performed on Saturday shall be time-and-a-half the employee's regular 

hourly rate of pay. When a 6th and/or 7th work day schedule is established see Appendix 

B, J of this Agreement for governing language. 

Section 6 Sunday 

All work performed on Sunday shall be double time the employee's regular hourly 

rate of pay. When a 6th and/or 7th work day schedule is established see Appendix B, 1 

of this Agreement for governing language. 
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I 
Section 1 Call Time 

I Any employee called to work outside of his regularly scheduled shift shall be paid 

I 
for a minimum of two (2) hours at the rate of time-and-a-half. The two (2) hour 

minimum shall not apply to call back occurring within two (2) hours of start of regular 

shift. 

I Section 8 Overtime Distribution 

I 
Overtime work shall be distributed as equally as possible to employees working 

within the same job classification. 

A seniority employee entering a job classification shall be charged with the average 

I amount of overtime hours both worked and charged to the employees in that job 

classification. 

I On each occasion, the opportunity to work overtime shall be offered to the full

time employee within the job classification who has the least number of overtime hours 

I to his credit according to the posted list at that time. 

I If this employee does not accept the assignment or the Employer is unable to 

contact said employee, he shall be charged with the overtime and the employee with the 

I 
next fewest number of overtime hours to his credit shall be offered the assignment. The 

Procedure shall be followed until the required employees have been selected for the 

overtime work. 

I 
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An accurate record of overtime shall be maintained in all departments showing the I 
numbers of hours worked, hours called, hours refused and hours worked on continuation 

for each department employee. The record shall be updated daily and reflect an accurate 

total of all hours each week. This overtime record shall be posted on the respective I 
department bulletin board every week but may be done more frequently at the discretion 

of the Department. The overtime list shall be available for employee review on a daily I 
basis. 

Employees currently on vacation or authorized sick leave are exempt from eligibility I 
list rotation while on vacation or authorized sick leave. 

I 
Distribution of overtime may be affected by the preceding as indicated, by the 

ability of the employee to operate the necessary equipment, or by an emergency situation 

beyond the control of the Employer. I 
The above shall not apply to the continuation of shift. It is understood and agreed I 

that an employee working on a job at the end of a shift upon which job overtime is 

required shall be given the first opportunity to work such overtime notwithstanding any 

provisions of this Agreement to the contrary. I 
The City in assigning overtime shall ask down the overtime list by each classification I 

necessary to perform overtime work and shall require overtime up the seniority list, least 

senior employee first in the classification necessary, until a full complement of employees 

is secured. Where an employee agrees to report to overtime and then fails to report, or I 
is required to work when utilizing the seniority list in inverse order, such absence shall be 

I 
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unexcused and subject to discipline unless the employee was · unable to work for reasons 

I 
acceptable to the Employer. 

If employees are called out of order, the injured employee shall notify his 

I supervisor, and the injured employee shall be called first for the next overtime opportunity. 

I Section 9 Equalization 

I 
In the event workers in the proper classification are not available for overtime or 

more workers are needed to handle the overtime situation than are available in the proper 

I 

classification, such overtime work shall be offered to employees of other classifications 

within the department, which for purposes of this section shall mean parks and recreation, 

water and sewer, highway, sign shop, garage and facilities maintenance. Overtime shall be 

· offered or required with the equalization provisions of Section 8 above. 

I Section 10 Temporary and Seasonal EmpiQyees 

I 
Temporary and seasonal employees shall not be utilized on an overtime basis to 

' perform work also done by bargaining unit employees except on a shift-continuation basis 

or when the City is unable to complete a full complement of bargaining unit employees 

to perform the needed services. 

I 
I 

Section 11 Probationary Emplo,yees 

Probationary employees shall be entitled to work overtime as provided in Section 

I 
8, Paragraph 6 of this article, and may be offered overtime before overtime hours are 

assigned to regular employees, but not until asking down the entire overtime list has failed 

to secure a lull complement ol employee> necessary to cnmplete the required assignment. 
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The only exceplion In lhis provision shall he in lhe even! !hal lhe lechnical experll<e ·1 
required to perform the necessary task is found only in the ranks of the probationer. 

The names of probationary employees will not otherwise appear on the posted 

overtime list. 

ARTICLE XIV 

SICK LEAVE 

Sectkm . J Allowance 

Any employee contracting or incurring any non-service connected sickness or 

disability which renders such employee unable to perform the duties of his employment 

shall receive sick leave with pay. 

Employees shall be eligible for sick leave after successful completion of the 

probationary period. 

Employees shall be allowed 1 day sick leave for each month of service. Sick leave 

shall be earned by an employee for any month in which the employee is compensated for 

80 or more hours of work. 

The City reserves the right to request the examination of an employee at the 

expense of the City in order to determine. the validity of absence due to illness, with sick 

leave compensation provided in accordance with the physician's report. Should the 

physician's report indicate that the request for sick leave is (was) not justified, the 

information may be grounds for disciplinary action. 
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Section 2 Accumulation 

Employees shall start to earn sick leave from their date of hire, and they shall 

accumulate sick leave as long as they are in the active service of the Employer. 

I Section 3 Unused 

I 
Employees shall be compensated for accumulated unused sick leave in the following 

manner: 

(a) One-half (1/2) of all accumulated unused sick leave paid upon death or retirement. 

The amount of payment for all unused sick leave shall be calculated at the 

I employee's average rate of pay over his last ten (10) years of employment with the 

City. 

I (b) Employee with more than five (5) years continuous service and more than four 

hundred ( 400) hours accumulated sick leave and who takes no more than two (2) 

I days of sick leave in any year shall receive full pay for the two (2) days at normal 

rate of pay. 

I (c) Employee with less than five (5) years continuous service or less than four hundred 

(400) hours accumulated sick leave and who takes no more than two (2) days sick 

I leave in any year shall have two (2) days returned to his sick leave bank. 

I 
In all cases cut-off date for computation of years of service shall he established as 

the anniversary date of current hire with payment to he made in the normal longevity 

paycheck the December immediately following. Payment of Item (a) above will be made 

I 
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as S<xm as possible after retirement or death and not subject to the December payment I 
program. 

Section 4 Reserve Sick Bank 

A reserve sick leave bank is established with accumulation at the rate of one-half I 
( 1/2) dav per month with a maximum accumulation of sixtv (60) days. Use of days in 

reserve sick leave bank shall be for continuous illness only. and only after expiration of I 
regular sick leave and after twenty-one (21) days of continuous illness. Reserve sick leave 

bank accumulation is not subject to pay provisions upon death or retirement. I 
Section 5 Long-Term Disability 

~ Long-term disability applies to disabilitv which is not covered by Worker's I 
·Compensation. All long-term disability is subject to a thirty continuous calendar day 

waiting period. During the waiting period. sick leave will be charged at normal 

base rate. After twenty-one continuous calendar days of continuous disability. and I 
after regular sick leave has been exhausted. reserve sick leave shall be used. Any 

portion of the waiting period for which the employee does not have sick )eave or I 
reserve sick leave shall be without pay. 

After the expiration of the waiting period. an employee who qualifies shall be I 
placed on lung-term disability for a maximum of twenty weeks. The waiting period 

shall be considered part of the twenty-week period. To gualify for long-term I 
disability benefits an employee must be under the care of a medical doctor licensed 

to practice medicine. The Employer may reguire examination and confirmation of 

disability by a physician selected by the City. I 
I 
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Recurrina periods of disability which arise from the same or related causes and 

which are separated by Jess than six months of work shall be considered as one 

period of disability. These recurrin& periods shall be added to~ether for the 

maximum benefit of twenty weeks. 

I 
After the expiration of the waiting period. the employees sick bank and reserve sick 

I' bank shall be reimbursed for fifty percent of the sick time used durin& the waiting 

period. Thereafter sick leave and the reserve sick leave are char~:ed at the rate of 

fifty percent until exhausted and the City shall pay fifty percent of the employee's 

I regular base pay until sick leave and reserve sick leave are exhausted. After sick 

I 
leave and reserve sick leave have been. exhausted. the employee shall be paid ei&hty 

percent of regular base pay for the balance of the period of disability. 

An employee shall continue to accrue sick leave during the period of long-term 

I disability until the employee's bank is exhausted. An employee shall continue to 

I 
accrue reserve sick leave during the period of long-term disability until the 

employee's bank is exhausted. 

Section 6 Family Sick Leave and Bereavement Leave 

I Employees shall be granted use of regular sick leave for other than personal illness 

as follows: 

I (a) Illness in immediate family. Employee may be granted sick leave if someone in the 

immediate family is sick and said person requires the attention of the employee. 

Family sick leave shall be limited to a maximum of one ( 1) day unless extension is 

I approved hy the department head. 
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(h) Bereavement. Employee shall be granted leave in the event of death of someone I 
in the immediate family not chargeable to any other leave. Such leave will be 

limited to a maximum of three (3) days. Immediate family shall be defined as 

spouse, child, brother, sister, parent or parent-in-law, grandparent or grandparent I 
in-law, grandchild, brother-in-Jaw, and sister-in-law. A maximum of five (5) days will 

be granted provided said funeral is more than 500 miles from the City. I 
Section 7 Worker's Compensation Act 

(a) A duty disability leave shall mean a leave required as a result of the employee I 
incurring an illness or injury while in the employment of the City covered by 

Michigan Worker's Compensation Act. · I 
(h) In order to he eligible for duty disability leave, an employee shall immediately 

report any illness or injury, whent?ver possible, however minor, to his immediate I 
supervisor and take such first-aid treatment as may be recommended or waive such 

first-aid in writing. I 
(c) Employees on duty disability shall accrue sick leave. J 
(d) Seniority or probationary employees who are unable to work as a result of an injury 

or illness sust<~ined in the course of employment with the City shall receive duty I 
disability pay as follows: 

II. First seven (7) calendar days, City will pay the employee his regular pay for 

the working days falling within the first week of disability. Employee's sick 

I 
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leave will not be charged for this time; time shall be charged to duty 

disability leave which is limited to the working days in the first seven (7) 

calendar days only. 

I 2. After seven (7) calendar days, payment shall be governed by the regulations 

of Worker's Compensation Act. In such cases, the following shall apply: 

I (i) If the employee has sufficient accrued sick leave, he will receive a 

payroll check for the difference between the Worker's Compensation 

I check and his normal bi-weekly payroll check to the extent of his 

accrued sick leave only. 

I (ii) After fourteen (14) days continuous absence, Worker's Compensation 

will reimburse the employee at the standard Worker's Compensation 

I rare for the first week's absence previously paid by the City. 

I 
Employee shall immediately reimburse the City upon receipt of such · 

payment. 

(iii) The Employer, through a combination of Worker's Compensation 

I payments and City payments, will guarantee a minimum of eighty-five 

I 
percent (85%) of the basic forty ( 40) hour weekly wage (or portion 

thereof). Said guarantee of payment to eighty-five percent (85%) shall 

be limited to a maximum of sixteen (16) weeks for each such 

disability. 

I 
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(iv) During the first sixteen ( 16) weeks of disability wherein the provisions 

of (iii) above apply, accumulated sick leave or vacation leave will be 

charged at the rate of the balance (15%) for full pay. At the end of 

the sixteen (16) weeks; sick leave or vacation leave will be charged on 

a daily basis proportionately between full pay and Worker's 

Compensation payments to provide full pay until all such benefits have 

been exhausted. 

Section 8 Maternity Leave: Maternity leave shall be granted under the same 

conditions as leave for illness. · 

ARTICLE XV 

LEAVES OF ABSENCE 

A- UNPAID 

Section 1 Eligibility Requirements 

Employees shall be eligible for leaves of absence after one (1) year of service with 

the Employer. 

Section 2 Application for Leave 

Any request for a leave of absence shall be submitted in writing by the employee 

to his immediate supervisor. The request shall state the reason the leave of absence is 

being requested and the approximate length of time off the employee desires. 

Authorization for a leave of absence shall he furnished to the employee by his 

immediate supervisor, and it shall he in writing. 
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I 
I A request for a short leave of absence--a leave not exceeding one month--shall be 

answered within five (5) days. A request for a leave of absence exceeding one month shall 

be answered within ten ( 1 0) days. 

I 
I 

Leaves of absence for a limited period--not to exceed 190 days--may be granted for 

any reasonable purpose. All requests for leaves shall be in writing. Extensions may be 

granted in writing where proper justification is shown. 

I Unpaid leaves of absence exceeding 30 days, except sick leave, union leave, and 

I 
except as specified by law, shall be deducted from seniority. However, no leave of 

absence shall be permitted for the employee to seek other employment with another 

employer. 

A Reasonable Pur.pose 

I Reasonable purpose in each case· shall be agreed upon by . the Union and the 

Employer. 

I B. Union business 

Employees elected to any Union office or selected by the Union to do work which 

takes them from their employment with the Employer shall, at the written request 

I of the Union, be granted a leave of absence. The leave of absence shall not exceed 

two (2) years, but it shall be renewed or extended for a similar period at any time 

upon the request of the Union, not to exceed a total of four ( 4) years. 

Members of the Union selected by the Union to participate in any other 

Union activity shall be granted a leave of absence at the request or the Union. A 

I leave of absence for such Union activity shall not exceed thirty (30) days. 

I -37

I 



AFSCME, LOCAL 329 I 
1990-1992 

I 
C. Veterans Law 

Except as hereinbefore provided, the re-employment rights of employees and 

probationary employees will he limited hy applicable laws and regulations. I 
Employees who are reinstated in accordance with the above legislation and who I 
seek and qualify for additional education and/or training under provisions of the 

Universal Military Training Act shall be accorded shift preference where possible 

and if necessary to meet academic schedules. Said qualified employee may, with I 
approval of the City, request an educational leave of absence one (1) year after 

reinstatement as provided herein for a period not to exceed two (2) years. I 
D. Milital)' Leave 

Regular, full-time employees who belong to the National Guard, Officer Reserve 

Corps, or a similar military organization, will be allowed the normal fifteen (15) I 
days leave of absence when ordered to active duty for training. Employee shall be 

compensated the difference between his military pay and his regular wages for the I 
required period of mandatory training to comply with minimum selective service 

law. I 
B- PAID 

Section 1 Jury Duty I 
Employees shall be granted a leave of absence with pay any time they are required 

to report for jury duty or jury service. I 
I 
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Employees shall be paid the difference between any jury duty compensation they 

receive and their regular wages for each day of jury service. 

Section 2 Personal Business Days

I Employees shall be granted, upon thirty-six (36) hour notice to their foreman, two 

I 
(2) personal leave days per year not chargeable to any other leave. Priority for use of 

personal leave days will be based on seniority. Number of personnel granted said personal 

leave days at one time will be determined upon ability to perform services. 

I ARTICLE XVI 

I 
VACATIONS 

Regular full-time employees of the City shall receive vacation leave as described 

below. Eligibility for vacation leave shall be computed on the basis of completion of the 

required number of years service (continuous) with the City on the anniversary (hire) date. 

I During their probationary period, employees shall earn vacation credits, but they may not 

use them until they have completed their probationary period. 

I 1 through 5 years of continuous service 
5 through 10 years of continuous service 

I 
10 through 15 years of continuous service 
Over 15 years of continuous service 

Rate Credits are Earned (Per month): 

I 
1 to 5 years 6.67 
5 to 10 years 10.00 

10 to 15 years 13.37 
15+ years 16.70 

• 2 weeks 
· 3 weeks 
• 4 weeks 
• 5 weeks 

On the fifth, tenth, and fifteenth anniversary date of hire, employees shall 
on a one time basis be credited with an additional week of vacation. 

I 
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Voc,.tinns shoJI as far as possible be granted at times mn<t desired by the employee, ·1 
but final right to schedule vacations is exclusively reserved to the City in order to maintain 

proper operations of the City. I 
Maximum accumulation of vacation time shall be twice the annual amount earned. 

Vacation time in excess of twice the annual accumulation shall be forfeited. I 
ARTICLE XVII 

HOLIDAYS I 
Section 1 Holidays Recognized and Observed I 

The following days shall be recognized and observed as paid holidays: 

New Year's Day Thanksgiving Day 
Martin Luther King Day Day after Thanksgiving 
Presidents' Day Day before Christmas · I 
Memorial Day Christmas Day 
Independence Day Day before New Year's 
Labor Day Employee's Birthday 
Columbus Day Good Friday 
Veterans Day I 

Employees shall request the day they wish to take as their Birthday holiday I 
according to the procedures for requesting a personal business day. The day requested 

must be within 30 days of their actual birthday. I 
Eligible employees shall receive one day's pay for each of the holidays listed above 

on which they perform no work. I 
I 
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Whenever any of the holidays listed above shall fall on Saturday, the preceding 

Friday shall be observed as the holiday. 

Whenever any of the holidays listed above shall fall on Sunday, the succeeding 

I Monday shall be observed as the holiday. 

I Section 2 ElillibililJ Requirements 

(a) The employee would have been scheduled to work on such day had it not been 

observed as a holiday unless the employee is on a scheduled day off, vacation, or 

I sick leave. An employee on layoff shall not receive holiday pay. 

I (b) The employee worked .his last scheduled work day prior to the holiday and his first 

scheduled work day after the holiday unless excused by the Employer or absent due 

to illness. Proof of illness may be required for the second such occurrence and 

I thereafter. If a holiday is observed on an employee's scheduled day off or vacation, 

he shall be paid for the unworked holiday. 

I Section 3 Holiday Work 

If an employee works on any of the holidays listed above, he shall be paid the 

I following premium rates in addition to his holiday pay for all hours worked: 

Double time for all hours worked. 

I. Section 4 Holiday Hours for Overtime Purposes 

For the purpose of computing overtime, all holiday hours (worked or unworked) for 

I which an employee is compensated shall be regarded as hours worked. 
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ARTICLE XVIII I 
UNIFORMS AND PROTECTIVE CLOTHING 

Employees are required to wear proper uniforms while 

on duty; exception may be granted by the respective department head depending upon the I 
nature of the specific work assignment. 

I 
Each employee shall receive a uniform allowance of up to $300 per fiscal year. 

This allowance will be paid in two equal lump sums of $150.00, one during the month of 

July and the other during the month of January. Eligibility for payment requires the payee I 
to be on the payroll the first day of the month during which payment is made. The 

allowance shall he spent on items approved by the City such as work pants, work shirts, I 
work shoes, work gloves and work jackets. 

IAll uniforms severely damaged or destroyed in the line of duty shall be replaced by 

the City. Effective July 1. 1991. each employee shall receive a uniform allowance of up 

to $330.00 per fiscal year. This allowance will be paid in two eguallump sums of $165.00. I 
If any employee is required to wear protective clothing or any type of protective 

device as a condition of employment, such protective clothing or protective device shall be I 
furnished to the employee by the City. 

I 
Employees within the classification of Animal Warden and Animal Warden Senior 

shall he entitled to up to one hundred dollars ($1()().00) per year reimbursement for 

cleaning uniforms. I 
I 
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Uniforms and protective clothing are not to be worn while the employee is not on 

duty. 

ARTICLE XIX 

I HOSPITALIZATION AND MEDICAL INSURANCE 

I Section 1 Hospitalization Insurance 

The City shall provide hospitalization insurance for the employee and his 

I dependents which shall consist of benefits as rendered under the basic program offered 

I 
through Michigan Blue Cross and Blue Shield MVF-1 with both a major medical benefit 

rider and a $2.00 Deductible prescription program, but with. the following exceptions 

applying: 

(a) The City shall provide the ML Rider or equivalent. 

I (b) The City shall provide the M.S.O. Rider or equivalent. 

I 
(c) A $100 per year maximum deductible will be applicable for all employee and 

dependent in-patient care or surgery. Employees may use their banked 

regular sick leave hours to pay for this $100 deductible to the extent that 

accumulated regular sick leave banked hours are available. If banked regular 

I sick leave hours are insufficient to reimburse all or part of the deductible, 

I 
the employee must pay the deductible directly. This new program will he 

effective as soon as it is administratively practicable. 

The City agrees to provide the above described program or the equivalent of same. 

I 
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The Union will receive thirty (30) days prior notification of any change in carrier. I 
Any dispute as to comparability of coverage will be submitted immediately to the 

arbitration step of the grievance procedure, using a qualified insurance expert as the 

arbitrator. In the event the City and the Union cannot agree upon an arbitrator, each I 
party shall select an expert, and the two experts shall appoint an arbitrator. 

I 
Effective January I. 1991 and subject to the conditions set forth below. the City will 

pay the health insurance premiums for an employee who thereafter retires from the City 

with ten or more years of full-time employment with the City and for an employee's I 
eligible spouse and eligible surviving spouse. An eligible spouse or surviving soouse is one 

to whom the memher was married for at least two years at the time of retiremenL .I 
Spouse coverage terminates uoon divorce. The maximum amount payable by the Citv 

shall be the monthly premiums in effect October 1. 1990 for Blue Cross/Blue Shield. Suffix 

901: single pre-65. $156.28: single post-65. $111.12: couple pre-65. $341.29: couple post- I 
65 $222.18. 

I 
For employees electing early retirement. the maximum premium payments shall be 

reduced the same percentage that the employees pension is reduced according: to the 

SERS Ordinance. I 
Sectkm 2 Optical Insurance I 

Optical insurance will be provided to employees and employees' dependents. 

Replace current dollar ceilings by "usual and customary" standard. Contacts and eye 

glasses may be replaced once annually with examination and prescription change. I 
I 
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Section 3 Dental Insurance 

I 
The City shall provide dental insurance for the employee the same as is presently 

in existence for other general employees. 

Dental insurance shall include coverage of students between ages 19 and 25. 

I ARTICLE XX 

I 
LIFE INSURANCE 

The City shall provide term life insurance benefits with accidental death and 

dismemberment for qualified employees as soon as possible, through the proper insurance 

carrier in accordance with the following schedule: 

I 
I 

Effective 7/1/88: 
30 months or less continuous service 15,000 
Over 30 months 25,000 

Effective 711/91: 
30 months or less continuous service 
Over 30 months 

I Each employee has the option to purchase additional life insurance at his own 

expense under the optional life insurance program offered by the City. 

I 
I 

ARTICLE XXI 

WNGEVITY PAY 

The City shall pay its employees longevity pay. The method of computation and/or 

wage basis for longevity shall be on the annual base earnings of the employee. The 

I schedule for payment of longevity shall be as follows: 

PERCENT I% 2% 4% 6% 8% 
YEARS 3 5 10 15 20 

I 
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Payment of longevity shnll be mode in December of each year and shall be based 

on continuous years service. Employees must have reached the years service level on or 

before December 31 of the payable year and must be on the payroll as a regular full-time 

employee on the date of payment. I 
Employees hired after 7/1/83 will not be eligible for longevity benefits. I 
Effective 12/1/84, the following schedule for payment shall be effect: 

Current employees with less than 10 years service - no longevity except that 
employees currently eligible for longevity will have longevity payment frozen 
at the 12/1/84 amount until the employee reaches the 10 year level. 

After 10 years of continuous service: 
After 15 years of continuous service: 
After 20 years of continuous service: 
After 25 years of continuous service: 

I$1,000/year Jump sum 
$1,500/year lump sum 
$2,000/year Jump sum 
$2,500/year lump sum I 

ARTICLE XXII 

PENSION PROGRAM I 
The pension program in effect for general employees on July 1, 1973, shall be 

continued by the City. The City shall provide on an annual basis a statement for each 

member of his amount nf immediate past annual contribution to the Employees I 
Retirement System. Effective January 1, 1977, the employee shall contribute a constant 

three percent (3%) of all earnings applicable to the pension program. Upon termination I 
for reason other than retirement, an employee shall be entitled to receive those 

contributions which he has contributed, plus interest thereon, as established by the pension 

program. I 
I 
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Effective July 1, 1982, the pension program in effect for non-union employees as 

of the date of this Agreement shall be provided for bargaining unit members, and each 

employee shall contribute five percent (5%) of all earnings applicable to · the pension 

program. 

I 
I 

Implement 414 (h) (2) when ordinance is changed and when it is implemented for 

other city employees. 

Effective upon ratification by both parties. implement five (5%) percent employee 

I contribution to pension at date of hire. 

I 

I Effective Janual)' 1. 1991 and subject to the conditions set forth below. the City will 

pay the health insurance premiums for an employee who thereafter retires from the City 

with ten or more years of full-time employment with the City and for an employee'sI ·eli&ible spouse and eligible surviving spouse. An eli&ible spouse or surviving spouse is one 

to whom the member was married for at least two years at the time of retirement. 

Spouse coverage terminates upon divorce. The maximum amount payable by the City 

shall be the monthly premiums in effect October 1. 1990 for Blue Cross/Blue Shield. Suffix 

901: single pre-65. $156.28: single post-65. $111.12: couple pre-65. $341.29; couple post-

I 65 $222.18. 

I For employees electing early retirement. the maximum premium payments shall be 

reduced the same percentage that the employees' pension is reduced according to the 

SERS Ordinance. 
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ARTICLE XXIII 

WAGES 

Section 1 Wage Schedule 

Employees shall he compensated in accordance with the wage schedule attached to 

this Agreement and marked Appendix A. The attached wage schedule shall be considered 

a part of this Agreement. 

A. New Positions · 

If a new job should he created within the bargaining unit due to the introduction 

of new equipment or significant change to methods or operation, a temporary rate 

may he established by the City for a period not to exceed sixty (60) days. During 

this period, the City and the Union shall bargain on the rate of the new job. If no 

agreement has been reached at the end of such sixty (60) days, the matter shall be 

processed through the Grievance Procedure (3rd Step). Any change developed 

either by ml1tual agreement or through the Grievance Procedure shall be retroactive 

to the date of assignment to said temporary rate. 

B. Pay Increase - Within Established Range 

Unless mutually agreed upon by the Union and the Employer, employees shall 

move from the minimum step in the pay range to the maximum step in regular 

increments as indicated in Appendix A subject to the provisions of Article XXIII, 

Paragraph C below. 

C. Probationary Pay Increase 

Probationary personnel shall be eligible for rate increase after three (3) months as 

set forth in accordance with Appendix A attached hereto. Such rate increase, if 
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granted, shall be at the discretion of the Department Head and not subject to 

Article XXIII, Paragraph B above. 

Section 2 Pay Period 

I The salaries and wages of employees shall be paid every other Friday of the 

I 
appropriate week. In the event this day is a holiday, the preceding day shall be the pay

day. 

The employees getting night shift differential pay will be paid on Thursday of the 

I appropriate week. 

I 
Section 3 Out of Oassification Pay 

Employees required to work in a higher classification for four (4) hours or more 

shall be paid the rate of the higher classification for the entire day. 

I 
I Section 4 Premium Pay 

Premium pay shall be fifteen cents ($0.15) per hour for afternoon shift and twenty 

cents ($0.20) per hour for midnight shift for all employees regularly scheduled for said 

shift. 

I 
Section S Group Leader 

(a) Group Leaders, when assigned, will be of the minimum classification of Main-I 
tenance Man Senior whenever possible and if available, at the discretion of the 

I assigning foreman or Department Head. 
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I 
(h) When an employee is assigned to work in the capacity of Group Leader, he shall 

he paid in addition to his regular rate for each hour worked in this assignment as 

follows: (Rates are effective upon ratification) I 
$0.30 per hour when two to four (2-4) men excluding the leader are supervised. 

$0.40 per hour when five (5) or more men excluding the leader are supervised. I 
Section 6 Deferred ct>mpensation Effective upon ratification, employees shall have the 

opportunity to participate in the deferred compensation plan. .I 
Section 7 Residency Incentive The City will contribute 1.5% of base salary annually to a I 
deferred compensation fund for employees living in the City of Southfield in accordance 

with the procedures in effect on the date the agreement is ratified. I 
Section 8 Operators' Pay 

I 
Employees who operate any of the listed eguipment below will upon completion of 

training period (240 hours) receive an additional $.25 per hour while operating said 

eguipment. This applies to all Maintenance Workers. Maintenance I's and Maintenance I 

EQUIPMENT 

Sewer jet 

Back-hoe 

I 
DEPARTMENT 

Highway I 
Parks. Water. Highway 

I 
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Grade-all 

I 
Sweepers 

I Quick-cut 

I Cement Breaker 

I Trencher 

I 
I Section 1 

Hiehway 

Highway 

Pa.rks. Water. Highway 

Highway 

Hiehway. Parks 

Highway 

Hiehway 

Hiehway. Water 

Parks 

Parks 

ARTICLE XXIV 

GENERAL PROVISIONS 

Pledge Apinst Discrimination and Q.Jercion 

AFSCME, LOCAL 329 
1990-1992 

I 
The provisions of this Agreement shall be applied equally to all employees in the 

bargaining unit without discrimination as to age, sex, marital status, race, color, creed, 

national origin, or political affiliation. The Union shall share equally with the Employer 

the responsibility for applying this provision of the Agreement. 

I 
I 

All references to employees in this Agreement designate both sexes, and wherever 

the male gender is used it shall be construed to include male and female employees. 

The Employer agrees not to interfere with the rights of employees becoming 

I members of the Union, and there shall be no discrimination, in reference, restraint or 
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coercion hy the Employer or any Empk>yer representative against any employee because I 
of Union membership or because nf any employee's activity in an official capacity on 

behalf of the Union. I 
The Union recognizes its responsibility as bargaining agent and agrees to represent 

all employees in the bargaining unit without discrimination, interference, restraint or I 
coereion. 

ISection 2 Union Bulletin Boards 

The Employer agrees to furnish and maintain suitable bulletin boards in convenient 

places in each work area to be used for the Union. I 
The Union shall limit the posting of notices and bulletins to such bulletin boards. 

ISection 3 Visits by the Union Representatives 

The Empl~lyer agrees that an accredited representative of the American Federation 

of State, County and Municipal Employees, whether a local Union representative, district I 
council representative, or international representative, shall have full and free access to the 

premises of the Employer at any time during working hours to conduct Union business, 

provided he has given the City notification of his whereabouts, and how long he will be I 
in the City, and whom he wishes to see, and providing he does not interfere with the usual 

business operation of the City. I 
Section 4 Enforcing Work Rules 

Employees shall comply with all rules that are not in connict with the terms of this I 
Agreement, provided the rules are uniformly applied and uniformly enforced. 

I 
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1990-1992 

I 
I The procedure for establishing new work rules shall be as follows: 

A. Rules shall be drafted by the Employer and posted on the applicable 

department bulletin boards. Set rules s)Jall have an effective date as 

I established by the Employer. 

I 
B. The Union shalt have the right to review said rule(s) with the Employer 

within fifteen (15) work days after said posting with regard to the reasonable

ness of said rule( s ). 

c. Any unresolved complaint regarding the unreasonableness of a new rule or 

I any complaint involving discrimination in the application of a new rule shall 

I 
be submitted to the second step of the Grievance Procedure within three (3) 

work days after the review period has terminated provided however, that the 

Union has · taken the opportunity as indicated above. 

D. An existing set of work rules will be provided for the Union and the 

I employees not subject to B and C above. Thereafter, any new rules will be 

I 
submitted under provisions for establishing new rules as provided above. AU 

other rules either contained in the list or inadvertently omitted from the list 

will, upon verification and/or past practice, be admissible as an existing rule 

and not subject to B and C above. 

I 
I 

Section 5 Workina: Supervision 

Supervisors shall not normally perform bargaining unit work. Supervisors may 

perform bargaining unit work for the purposes of training, instruction, or during 

emergencies when there are not enough employees available to perform the work 

I necessary to take care of the emergency. 
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I 
Section 6 Seasonal and Temporacy Employees 

Seasonal employees, performing work also done by bargaining unit employees, shall 

not work in such capacity longer than nine consecutive months at a time in the Parks and I 
Recreation Department or six months in other departments. Temporary employees, 

performing work also done by bargaining unit employees, shall not work in such capacity I 
longer than six consecutive months at a time. 

ISection 7 Safety and Sanitacy Conditions 

Employees covered hereby, in the performance of their jobs, shall at all times use 

safety devices and protective equipment which may be furnished to them hereunder and I 
will comply with the safety, sanitary or fire regulations issued by the City. 

IThere shall be a safety committee consisting of two Union employees se!ected by 

the Union and two management representatives. They shall hold monthly meetings when 

needed to investigate unsafe conditions, and keep a record of such meetings. I 
Section 8 Erimk1yee Re(Xuts 

The City will furnish the Union with a monthly transaction report outlining all new I 
hires, their classification and status, that is, temporary, seasonal, regular, etc. This report 

will also show any promotions and dates of hire, transfer, layoff, or movement into or out I 
of the bargaining unit. 

I 
I 
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1990-1992 

I· 
SeCtion 9 Supplemental Agreements 

1 
I AH supplemental agreements shall be subject to the approval of the Employer, 

AFSCME Council #25, and the Union. They shall be approved or rejected within a 

· period of ten (10) days following the date they are filed by the Local Union. Supplemen

tal agreements shall be signed by tbe President of Local 329, a representative of Council 

#25, and the City. 

I 
I Section 10 Tuition Reimbursement 

Employees may quality for tuition reimbursement proaram in the amount of up to 

I 

seventy-five (75%) percent of actual cost (excludina labs. books. special fees. etc.) without 

reprd to financial aid. with a $700 per fiscal year maximum. However. the cost 

reimbursed shaH not exceed the actual cost to the empiQyee. ·subject to the following 

conditions: 

I ill That course work be taken at or under the direction of an accredited 

institution: 

I ffi Said course work is either related to the employee's occupational area. or 

related to the function of the department in which the employee works. or 

I is course work in management: 

I 
ill That course work be approved by the Personnel Division as gualified under 

the program prior to the employee taking the course: 

I (4l That a minimum ~rade of "C" or better must he obtained: 
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I 
W Tuition reimbursement shalt not be · paid to probationary employees. 

However. tuition reimbursement in the amount of up to seventy-five (75%) 

percent may be made to permanent employees for courses begun during the I 
probationary period but completed after career status has been granted. 

I 
® Paperwork for reimbursement must be submitted within 30 days of receiving 

the final course grade. otherwise the employee forfeits the right to 

reimbursement. I 
ARTICLE XXV . I 
TERMINATION 

The ·provisions of this document; unless otherwise specified elsewhere within this 

Agreement, shall be effective as of the first day of July, 1990, and shall remain in full I 
force and effect until the 30th day of June, 1992. 

I 
It shall be · automatically renewed from year to year thereafter unless either party 

shall notify the other in writing ninety (90) days prior to the anniversary date that it 

desires to modify this Agreement. In the event that such notice is given, negotiations shall I 
begin not later than sixty (60) days prior to the anniversary date; this Agreement shall 

remain in full force and be effective during the period of negotiations and until notice of I 
termination of this Agreement is provided to the other party in the manner set forth in 

the following paragraph. I 
I 
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In the event that either party desires to terminate this Agreement, written notice 

I must be given to the other party no less than ten ( JO) days prior to the desired 

termination date which shall not be before the anniversary date set forth in the preceding 

paragraph. 

I 
IN WITNESS WHEREOF, the parties hereto have set their hands this ;J.S" day 

I or~ 1991 

FOR THE UNION: 

I 

~~i,
Zr<"l ,J, fl._~U!- (I .c.,~ '- ·<j/ ~4.("--<'-<.. c-..c? 

I 
rJ? e--t.... v · J 
.) .-I.i ""'"?.-cJ. 

I 
I 
I 
I 
I 

--t~...:." --Ckil 

FOR THE EMPLOYER: 

Donald F. Fracassi, Mayor 
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APPENDIX A I 
H-38 Staff Janitor: This classification, if utilized by the City, will replace the existing 
classifications of Custodian and Senior Custodian which will remain as redlined classifica
tions for incumbent employees holding these classifications as of January 1, 1986. The 
redlining of classifications means that the classifications so designated will be eliminated 1
when current incumbents of those classification"s leave their positions through separation, 
transfer or retirement. 

Part-time staff janitor positions, if utilized by the City, will be included in the I 
bargaining unit. Employees hired as part timers will be scheduled no more than 20 hours 
per work week and shall be entitled to one-half (1/2) benefits. 

All salary/wage rates set forth below become effective July 1, 1990. I 

H-40 
H-41 

~~ I
H-43 
H-44 
H-45 

~ IH-47 

H-38 
H-39 Maintenance Worker, Forestry Worker, Golf Maintenance Worker 
H-40 Maintenance Worker I, Forestry Worker I, Golf Maintenance Worker I 
H-41 Animal Warden, Custodian I 
H-42 Senior Animal Warden, Senior Custodian, Maintenance Worker II, Forestry Worker 

II, Golf Maintenance Worker II · 
H-43 Maintenance Worker Ill, . Golf Maintenance Worker III 
H-44 Equipment Mechanic, Mechanical Trades Technician IH-45 Equipment Mechanic I, Mechanical Trades Technician I 
H-46 Equipment Mechanic II, Mechanical Trades Technician II, Civilian Fire Mechanic 
H-47 Equipment Mechanic Ill, Mechanical Trades Technician III 

I 
I 
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APPENDIX A (CONTINUED) 

All salary/wage rates set forth below become effective July 1. 1991 

Start 3-Months 6-Months 12-Months 18-Months 
A-1 A-2 D ~ D

1- H-38 6.49 6.68 6.87 7.06 7.31 

I 
H-39 8.15 8.53 9.03 9.89 10.76 
H-40 11.62 12.05 12.48 13.35 14.25 
H-41 13.52 13.60 13.73 14.07 14.25 
H-42 13.87 13.94 14.14 14.39 14.76 

I 
H-43 14.06 14.14 14.34 14.61 15.02 
H-44 12.29 12.36 12.56 12.81 13.16 
H-45 14.07 14.15 14.34 14.61 14.85 
H-46 · 14.25 14.34 14.52 14.81 15.17 
H-47 14.52 14.61 14.81 15.08 15.48 

I 
H-38 Staff "Janitor 
H-39 Maintenance Worker, Forestry Worker, Golf Maintenance Worker 
H-40 Maintenance Worker I, Forestry Worker I, Golf Maintenance Worker I 
H-41 Animal Warden, Custodian 
H-42 Senior Animal Warden, Senior Custodian, Ml~intenance Worker II, Forestry Worker 

I 
II, Golf Maintenance Worker II 

H-43 Maintenance Worker Ill, Golf Maintenance Worker Ill 
H-44 Equipment Mechanic, ~echanical Trades Technician 

I 
H-45 Equipment Mechanic I, Mechanical Trades Technician I 
H-46 Equipment Mechanic II, Mechanical Trades Technician II, Civilian Fire Mechanic 
H-47 Equipment Mechanic Ill, Mechanical Trades Technician Ill 

I 
I 
I 
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APPENDIX B I
MEMORANDUM OF UNDERSTANDING BE'IWEEN 1liE 

CITY OF SOUTIIFIELD AND LOCAL #329, AFSCME, Af'L..CI02 

I 
Pursuant to Agreement between the City of Southfield and Local #329, 

AFSCME, AFL-CIO, for the period from July 1, 1990, through June 30, 1992, the I
following items shall be considered as an addendum to and supplemental portion of said 

Agreement through Memorandum of Understanding. 

I 
1. 6th and 7th Day- In the event the Qty should implement the 6th and 

7th work day as provided in Article IV, Section 2 (b) and (c), then in I
such event all references in this contract to Saturday and Sunday shall . 

be modified to read, "6th and 7th day" where applicable. 

I 
2. Review of Promotional Procedures - The City agrees to review the 

existing allocation of classifications concerning the degree of difficulty, I
responsibility and experience for the operation of equipment. The Union 

recognizes the City is the sole authority for determination of upgrading 

of positions. I 
I 
I 
I· 
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APPENDIX C 

I Understanding and Intent for Parks and Recreation and Forestry 

1. It will be the intent of Supervision to provide the Forestry Division with 

fi~st caU opportunity for all forestry related emergency work. 

I 2. It will be the intent of Supervision to utilize Forestry personnel in 

forestry-related work to the greatest extent practicable. 

I 
I 
I 
I 
I 
I 
I 
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IAPPENDIX D 

Understanding and intent for Parks and Recreation - Golf Division I 
1. A separate Golf Division shall be established under Parks and IRecreation for classifications of Golf Maintenance Worker I, II, and Ill, 

and Golf Maintenance Worker. 

I 
2. This division shall be created because of the technical expertise required 

in the maintaining of a quality golf course. I 
3. Golf maintenance personnel shall be qualified in the technical aspects 

of golf course care, including, but not limited to, the ability to recognize I 
turf diseases and the symptoms of diseases, proper watering practices, 

proper chemical and fertilizer application, knowledge of sprayer and Ispreader calibration techniques, and experience in proper cup-changing 

methods. 

I 
I 
I 
I 
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APPENDIX E 

I LEITER OF UNDERSTANDING 

AFSCME, LOCAL 329 
1990-1992 

I The definition in the contract that a work day shall consist of eiKht consecutive 

I 
hours will not preclude the parties consjderin~& the feasibility of a ten hour day for 

parts of the year. This issue could be discussed in the J.E.E.P. program or in any 

other forum judged appropriate. it being understood that. from the City's part. any 

change would reguire full administrative approval. If the parties mutually agree on 

I a schedule modification. this agreement will address those aspects of the contract 

I 
affected. This agreement to discuss indicates an open mind on the issue and not 

a commitment to a particular position on the issue. 

On a trial basis for the term of this contract and ·beginning on the date of 

I ratification by both parties. the policy on a classified snow emergency will include 

·I 
an agreement allowin~& employees working Jon~& shifts during classified emergencies 

sixteen (16) hours per year not chargeable to their accrued time. The snow 

emergency hours may be used in four ( 4 l hour increments. Employees who work 

a full night prior to or ending a declared emergency (start up or ending shifts) are 

I eligible. This agreement would be used to help in the start up and ending of 

classified emergencies where longer hours may occur. 

I 
I· 
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Regarding the newly recognized classifications or Motor Pool Clerk and Finishing I 
Trades Technicians, their current wages and benefits will continue until the parties 

agree on these issues after the execution or this contract. I 
Maintenance Ill's. Intent: To provide a procedure of promotions from Maintenance 

II to Maintenance Ill not limited by the current quota system but recognizing cost I 
as a factor. The parties recognize that the result will be an increase in Ill positions 

available. Procedure: The union and management shall meet to formulate 

procedures and criteria to bCcome a Maintenance Ill. and shall resolve this matter I 
within 90 days of ratification of this agreement. 

I 
11 Effective January L 1991. M. Pasmanter. who retired during an extension of the 

previous contract, shall be included in the provision for paid retiree health 

insurance. 

FOR THE UNION 
/ .Jd :7 • ;-.·1 

Name: (J~r£1A-/ 'J._VIr~· 

Date: b --fi/-9.f_ 
Name: ~ ..,..........g_ ({?.._~-~....(. 
Date: ? Uo//q 1 

Name:<f~vg -vJJe<.r. 
Date: ' - I y · C'l I 

Name:~~ ~.>{j'.&tr
f.SCPJG cn?C<L -.Pd 

Date: 9LL.m ..... y, /99/ 
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FORT~Li 

Name: <y /o--rlt~...-7 

Date: L"t/!t 
Nam(/ j 

Date:__________ I 
Name:__________;__ 

Date:_________ I 
Name:____.:._____ 

Date:_________ I 
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AGREEMENT ~~#~ 
Effective upon ratification by AFSCME Local Union 329 and by tlie City ~ 

Council of the City of · Southfield, the Agreement for the period July 1, 1~90 
through June 30 , .1992 is amended as stated below. All provisions of the 
contract not amended remain unchanged. 

1. Amend the first paragraph of ARTICLE I to 'read: 

Pursuant to ~nd in .accordance with all applicable prov1s1ons of 
Act 379 of the Public Acts of 1965, as amended, the Employer hereby 
recognizes the Union as the sole and exclusive bargaining agent with 
respect to rates of pay, wages, hours of employment and other 
conditions of employment for the following classifications: Custodians, 
Staff Janitors, Highway Maintenance Workers, Equip~ent Mechanics, 
Mechanical Trades Technicians, Water Service Workers, Animal Wardens, 
Parks Maintenance Workers, Golf Maintenance Workers, Forestry Workers, 
Finishing Trades Technician, Civilian Fire Mechanic, Stock Clerks and 
Environmental Aids of the City of Southfielq as provided herein for the 
term of this Agreement . . 

2. Add to Article XVIII: Effective July 1, 1992, each employee shall 
redeive a uniform allowance · of . up to $350 per fiscal year. This 
allowance will be paid in two equal lump sums of $175. 

3. · Add to Article · XXII: 

In addition to present normal retirement eligibility, normal 
retirement is allowed at age 57 with 25 or more years of service. 

Effective 7/1/92, ·the ~mployee pension contribution shall be 3.5%. 

4. Effective 7/1/92 amend Article XXIII, Section 4 to: Premium pay shall 
be ($0.25) per hour for afternoon spift and thirty cents ($0.30) per 
hour for midnight shift for ·al1 employees regularly scheduled for said 
shift. 

5. Effective upon ratification amend Article XXIV, Section 10, Tuition 
· Reimbursement to: 

Tuition Reimbursement: C~reer employees may qualify for tuition reim~ 
bursement of seventy-five (75%) percent of actual tuition costs 
(excludin~ labs, books, special fees, etc.) without regard to . financial 
aid. · The maximum ~:eimbursement will be $1,000 pe.r fiscal year (July 1 
to June 30); in no case shall the tuition reimbursement exceed the 
actual tuition cost to the employee. Further, the City will pay up to 
an additional twenty ($20.00) dollars per course for books each term in 

. which the employee is entitled to tuition reimbursement. These· 
payments are all subject to the foll~wing conditions: 

(1) Course work · be taken at or under the direction of an 
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accredited institution. •
(2} Qualifying disciplines shall be: (a} course work related to 

a function in which the City employs career staff; (b) 
course work in management or ~ublic administration; or (c) 
course work re·quired for the completion · of a diploma, 
certificate, or degree in a discipline related to a career 
classification in the City. 

(3} Course work be pre-approved, in writing, by the employee's 
Department Director .and the Personnel Department as 
qualifying for reimbur.sement. This approval must be 
obtained and on file with the Personnel Department prior to 
class commencement. 

( 4) A minimum grade of "C" (2.0 on a 4.0 . sc~le) must be 
obtained. 

( 5) Tuition reimbursement shall not be paid . to probationary 
employees. However, tuition reimbursement may be granted 
to career employees for courses ·begun during the pro
bationary ·period but completed after career status.has been 
granted, provided all other provisi.ons of this Section ha.ve 
been observed. · 

- .:.-

(6) An application for tuition reimbursement, along with receipts 
for tuition and books as well as the final course grade are 
submitted to the Personnel Department within thirty (30) days 
of completing the course. Failure to submit a timely and 
complete reimbursement' application will forfeit the 
employee's right to such payment. 

(7) In applying for and receiving tuition reimbursement benefits 
(including books and fees~ under this ·section, employees must 
agree to refund the City for any tuition benefits .which are . 
received in the one-year period prior to their resignation, 
retirement (regular or early}, or discharge for cause. 
Employees receiving a duty disability or on a medical leave 
of absence will not be required to refund tuition benefits. 

G. New Section, Article XXIV: Agreed provision on donation of . vacation 
time. 

7. New Section, Article XXIV: 

If a snow closing is declared by the City, employees who are not 
working in, or, in the City's sole d~termination needed in the snow 
emergency call baek system, shall be covered bj the same snow closing 
policy as Administrative Civil Service. employees. If circumstances 
require -an application of the snow closing ~olicy specific to the som~ 
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members of the bargaining unit, the determination shall be made by the 
department head. (F~r example, the declared snow closing might be 
directed to day shift employees and the department head would hav~ to 
determine if the snow closing was still warranted for shifts reporting 
later.) 

. 8. Qpon ratification of the agreement by both parties, e~ch member of the 
bargaining unit shall receive $200 less normal withholding. 

APPENDIX A 

July 1, 1992 

• 

Start 3 Months 6 Months 
A-1 A-:-2 li 

H-38 6.49 6.68 6.87 

H-39 8.15 8.53 9.03 

H-39a 1.0.79 . 11.20 11.62 

H-40 11.62 12.05 12.48 

H-41 13.52 13.60 13. 73• 

H-42 13.87 1J :.94 14.14 

H-43 14.06 14.14 14.34 

H-44 12.29 12.36 12.56 

H-45 .14. 07 14-.15 14.34 

H-46 14.25 14.34 14.52 

H-47 14.52 14.61 14.81 

12 Months 
~ 

7~06 

9.89 

12.44 

13.35 

14.07 

( 14.39 

14.61 

12.81 

14.61 

·14.81 

15.08 

18 Months 
!2 

7.31 

10.76 

. 13.27 

14.25 

14.25 

14.76 

15.02 

13.16 

14 .·as 

15.17 

15.48 

H-38 Staff Janitor 

H-39 Maintenance 
Environmental 

Worker, 
Aid 

Forestry Worker, G~lf ~ Maintenance Worker, 

H-39a Stock Clerk 

H-40 Maintenance Worker I, Forestry ~o
Environmental Aid I 

rker I, Golf Maintenance Worker I, 

H-41 Animal Warden, Custodian 

3 



.... 

H-42 Senior Animal Warden, Senio~ Custodian, Maintenanc~ Worker II, Forestry 
Worker I I, .Gal f Maintenance Worker I I, Environmental Aid I I 

H-43 Maintenance Worker Ill, Golf Maintenance Worker III, Envirorimental Aid 
III 

H-44 Equipment M~chanic, Mechanical Trades Technician, Finishing Trades 
T~chnician, Civilian .Fire Mechanic 

H~45 Equipment Mechani~ I, Mechanical Trades Technician I, Finishing Trades 
Technician I, Civilian Fire Mechanic I 

H~46 Equipment Mechanic II, Mechanical Trades Technician II, Finishing 
Trades Technician II, Civilian Fire Mechanic II 

H-47 · Equipment Me6hanic III, Mechanical Trades Technician III, rinishing 
Trades Technician III, Civilian Fire Mechanic III 

Effective . July_1, 1993 (3.5%) 

- Start J Ma·nths 6 Months 12 Months 18 Months 
A-1 A-2 ~ ~ ~ 

H-38 6.12 6.91 7.11 7.31 7.57 

H~39 8.44 8 .. 83 9.35 10.24 

H-39a 11.17 11.59 12.03 12.88 13.73 

H-40 12.03 12.47 12.92 13.82 14.75 

H-·41 13.99 14.08 14.21 14.56 14.75 

H-42 . 14.36 14.43 14.63 14.89 15.28 ..
H-43 14.55 14.63 14.84 15.12 15.55 

H-44 12.72 12.79 13.00 13.26 13.62 

H-45 14.56 14.65 14.84 15.12 15.37 

H-46 14.75 14.84 15.03 - 15.33 15.70 

H-47. 15.03 15.12 15.33 15.6l 16.02 

The prov1s1ons of this document, · unless otherwise specified 
elsewhere within this Agreement, shall be effective as of the first day of July, 
1992, and shall remain in full force and effect until the 30th day of June, 1994. 

IN WITNESS WHEREOF, the parties hereto have set their hands 
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e .HI 
this _/)_'n day of cf2c.~ /tf~ 
FOR THE UNION 

Name:~J~~ 
Date : /{::7-1:::. f 2. ----rr---r" . 
Name: ~J~~ ,) JC? 

Date: /Q- B-::7:2. 
Name: .:1-~~ C. S . Name: _______ 

Dat e : /O - 8- '?'2. Date: _______ 

Name: _______Name:~~~· .. 

Date: _______Date: lo-8-;z_= 
. <Bfri, w 

.e 
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