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AGREEMENT
Novenber 1, 1987 - November 1, 1590

This AGREEMENT made and entered into this dgte by and bgtween'the Shiawassee
County Probate Court, hereinafter referced to asA"The Court" and the Probate
_ Court‘Employees Association, herginafter ceferced tp-;é "Th% Asséciation“,

WHEREAS, the Court and The Aésocigtiop recognize'that-mutuél understanding
ané cooperation between the employees and the Céurﬁ as £he éoiiectivé bargaining

v : g c :
-agentzfor the employees of the Pfobate Court; and
WHEREAS, the Shiawassee Couﬁty Probate Court enters into Agreement'with
- the Members of the Probate Court Employees Association for Eﬁe pucpose of
enabling Association Members to enjoy salacies and.benefits comparable to-
other County employees, it shall be noted that b& such Ag:eément the Prqbate
Court cannot and does not divest the Court of its statutory.authocity as
the sole employer of said Association members who are'employedlto serve at
the pleasure of the Judge of Probate as set forth by law anq ;his Agreement.

WHEREAS, it is recognized to be mutually advantagédus,for the employees
-to work for higher standards of living by promoting an ecoﬁbmical efficient
opecation of the Court, thus enabling the Court to pro&ide{a more effective
service to the people of Shiawassee County and to maiﬁtain éatisfactory working
‘conditions among its employees; ancé
WHEREAS, the said parties now choose to enter into an Agregment to supercede

all previous Acrecments, written, and oral;

NOW THEREFORE, in consideration of the.mutual. undertakings and, pcoirises

between the parties hereto, IT IS HWEREBY AGREED AS FOLLOWS:
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4 WITNESSETH

Article 1
RECOGNITION
The Court does hereby recognize the Association as,theuexclusive coilective
bargaining agent representing all eligible emplgyees of the Probate Court,
as defined in Act 379 of the Public Acts of 1965J.as'aﬁended, but excluding
the Jﬁdge, Juvenile Officer, Court Reporter, and'Proﬁste'Registe:, confidential
" employees, supervisors and executives.

‘.

3 Article 2

ASSOCIATION AND EMPLOYER RIGHTS
Section 1. '
A. Operation. The Association recognizes the prerogatives of
the Employer to operate and manage its affairs iﬁ a;l‘respects in accordance
- with its responsibilities and powers of authority pursuant te the laws and
the Constituticon of both the State of Michigan and the Unlted States of Amerlca/
' prov1ded such management does not confllct with the spec1f1c terms of this.
‘Agreement. :
B. Overtime. The employer has'the rightjto scheaule overtime
Qork, provided it does not conflict with the terméiof this géceement.

C. Work Methods. The Employer Shallihave the riéht’to‘determihe

‘and to establish the methods and processes by which work is- performed

D. Discipline and Dlscharge The Employer reserves the rlght

to discipline and discharge in conformance with the terms of th134contract.

E. Retention of Rights. The Employer reserves-and retains, solely

and exclusively, all rights to manage and direct its work forces, except

as expressly abridged by the specific provisions of this Agteement, inclinng
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by’ way of illustration, but not limitation, the determination of policies,

O§erations, assignments, schedules, layoffs, etc. All rightﬁ‘functions/

.pééers and authority which the Employer has not spécificaliyiabfidged, delegated/
»oc.modified by specific terms of ﬁhis Agreement are recégniged by the Association
aé'béing retained by the Employer.

' > "
F. Delegations. No policies and procedures covered in this Agreement

shéll-be construed as delegating to others or as réducing or abridging any.
‘ofwﬁhg authority conferred on the Employer by State law, or:by the Constitution

: ~of the State of Michigan or the United States of America. '

G. Direction of Work Force. The Employer reserves the right to
“direct the work force and assign duties and responsibilities.

H. Physical Examination. The Employer reserves the right to require

an employee, at the Employer's expense, if not covered by céunty insurance,
to‘take a physical; (1) if it should appear that said employee is having
difiicuity in performing his/her duties based upon hegith rélated reasons;
4’05'(2):on return from leave of absence. The physical éxamiﬂation shall be
:gjﬁr1by“a doctor selected by the EmploYe;. If the employee’is not satisfied
"'with.the determination of the designated doctor of the Empléyer, he/she may
- submit a report from a doctor of his/her own choosing. Iflﬁhé dispute still
éxists, at the request of the Empioyer oc employee, the deéignated doctor
; .bf the Employer and the employee's doctor shall agree upon évthird doctor

to submit a report to the Employer and the employee, and the decision of

i ,:such'third party shall be binding on both pacties. The expense of the third

party shall be shared equally by the Employer and the employee if not covered
Dy the employee's insurance. The action recommendec by the third doctor

‘ih his/her medical report shall be binding on all the parﬁiés.
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! , Section 2

The Employer shall have, within his sole discretion, the right

‘to make reasonable rules and regulations and to amend, supplément or delete
,rsuch rules and regulations. However, the Association representative(s) shall
‘receive a copy of any new or modified rule or regulation twenty-four (24)

" hours¥prior to its effective date, unless conditions Warrant immediate implementation.

Sect.ion 3

- The Association agrees that neither the Association, its agents,

i

o ,
. nor- its members will authorize, instigate, condone or engage in a work stoppage,

-. slowdown, strike or other concerted activity which intétferesvwith the operation

of the Employer. Individual employees or groups of employeés who instigate,

-aid or engage in a work stoppage, slowdown or strike may be disciplined up

to and including discharge.

Section 4.

The Employer shall not. enter into any agreement with one or more

- of the employees defined in the bargaining unit of this Agreement which conflicts

with the specific provisions hereof, unless agreed to in writing by the Association.

Acticle 3

EQUAL EMPLOYMENT OPPORTUNITY
In accordance with State and Federal law, heither the Court nor the

Association will discriminate against any employee or any person seeking

&) émployment, promotion, transfer, or other conditions of employment because

of such individual's race, color, religion, sex, age, physiéal handicap,

- or national origin, except in cases where specific age, sex, education, ok
physical and mental reqguirements constitute a bonafide occupational qualification,

- or as otherwise permitted by law.
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Article 4

-5

MEMBERSHIP
All eligible employees as defined hereby, now or hereafﬁer employed
du;ihg the life of this Agreement, may voluntarily remain afmember. Any
employee who is a member of the Associatiqn, or who has appiied for membership
',éhall'sign and deliver to the Bmﬁloyer_a card authori;ing the deduction of
Vdues:ih the Association. Said authorization is continuous.gnless the employee
: revokgs the authocization by giving wriften notice to the Aésociation or
| che Eéplqyer.
| _A membe: who benefits from an existing contract'and whé‘chqoses to ﬁerminate
‘ £h§i;‘membership while still empioyed by the Court, however, may rejoin the
ASsééiatidn only after repayment of dues, while a non—membgf, or subject
to approval of the majority membership of the Association.

- The Association agrees to defend, indémnify and save thé Employer harmless
égaihst any and all claims, lawsuits or other forms of liaﬁility arising '
f‘ouf of its deduction from an employee's pay of Association'éues, or in reliance

on aﬁy list, notice, certification, or authorization furﬁisﬁed or by the
. Employer exercising the cequiremehts;containei in this Agreeﬁent.' The Association
‘ aséumes’full responsibility for the disposition of the cdeductions so made,’
':'oﬁce they have been sent to the Association.
Article 5

PROMOTION, DISCIPLINE, OR. DISCHARGE

The rights of promotion, discipline, or discharge are the sole responsibility
‘Qf the Court, but must be subject to the approval of the Judge serving said

: "cou?t or the employee's supervisor, if delegateé by the Juége to perform

:Such functions. Each new employee shall be subject to a si#-month probationacy

‘period.’ During the probationarcy éeriod, and any extensions'thereof, an employee

- may be terminated without recourse to or without regard to this Agreement,
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“pnd shall not be entitled to the benefits of the grievance procedure as it
:iféiates to discipline and/or discharge. Notwithstanding any:contrary provision,
'éAprobationary employee can be terminated forvany reason or forrno reason
: b§ theACourt.

The Court shall not discipline or discharge a non—probaﬁionary employee
‘subje?t to this Agreement except for just cause. .

No employee shall absent himself from work unless approved by the Court.
In the event of illness, the absent employee shall promptly notify a member
; of tbé-supervisory staff of the department that employee is employed by.
Any unexplained or unsatisfactorily explained absence may result in disciplinary
action being taken against the absent employee. Three (3) consecutive days '
: :of unexplained or unsatisfactorily explained absence may, in the sole discretion
of the Court, result in the immediate termination of the employment of the
L alinant employee.

Acticle 6

VACANCY OR NEW POSITION

The Court shall notify employees in writing covered by this Agreement
of a vacancy or a newly Ereated position. Any interested employee shall
be entitled to submit an application for saic position. In'filling the vacancy,
.the.Court shall consider the employee's length of employment{'professionai
béckgcound, and other relevant factors. However, the Court reserves the
solé right to hire whom it believes is best suited for the pgsition.

’ Article 7

GRIEVANCE PROCEDURE

A grievance shall mean a dispute by an employece in the bargaining unit

which expresses his/her belief that there is a violation of ‘a provision of
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"ghis Agreement. Any grievance filed shall refer to the specific provision

" or provisions alleged to have been violated and shall adequately set forth

' éhe facts pertaining to the alleged violation. All grievanées shall be commenced
within five (5) days after the grievance has become known, 6; should reasonably
‘have been known by the employee. Any claims not conforming to the provisions
:noted?ébove shall be automatically defined as not con;tituting a valid.grievaﬁcé.
In the event of a grievance, an employee may submit a grievance for
'§ecis§on to his/her immediate supecvisor. If the employeelié not satisﬁied

Qith éhe sﬁpe:visor's answer, said employee may submit grievance in writing

:‘ to'fhe Judge of Probate for decision.

If the matter is still not resolved, the empioyee may choose to use

\ any recoucse permitted by law to,fesolve the problem.

Article 8

FAMILY MEMBERS - COURT PROCEEDINGS

All Court employees agree to notify the Juvenile Courthfficer immediately
,if any member of their families, or any relative within theithird degree,
is involved in a proceeding in the Probate Court, allowing said Court ample
'time to proceed in a manner consistent with the interests oﬁ the parties.
. ' Acticle 9 '

HOURS

That the standard work week shall be established as a %orty (40) hour

u.week._ Further, the Court agrees to coniply with the-Micﬁigah Fair Labor Standards
Act.

Article 10

LEGAL HOLIDAYS

The following shall be regulacly scheduled paid holilays:
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" New Years Day , Veterans Day
" % Martin Luther King Day Columbus Day
- Lincoln's Birthday Thanksgiving Day
- Washington's Birthday Day After Thanksgiving
- Good Friday Afternoon Day Before Christmas
Memorial Day Christmas Day A
FPourth of July Day Before New Year's
Labor Day All State & General

Election Days

Rach full-time employee shall receive holiday pay provided the employee
@éeﬁs‘the following eligibility requirements: The employee shall work the
'Singlg immediate scheduled working days prior and following the holiday,
uniesg failure to work on either or both such days is excused because of:
(1) personal sickness or injury; (2) approved vacation; (3) personal leave;
or (4) other circumstances beyond the control of the employée which cannot
" be corrected in time for him to meet his employﬁent obligatién.
Ehpléyees shall be paid their cukrent rate based on their regular scheduled
work day for paid holidays.
If a paid holiday should fall on a Saturday, the Fridéj before such
holiday shall be considered as the holiday. If a paid holiday should fall
- on a Sunday, the Monday following such holiday shall be considéred as the
hdliday.
¥ Article 11

VACATION LEAVE

Each regular full-time employee paid on an annual basis may be allowed
aﬁnual vacation leave, subject to the following regulations:
A. The period to be used in determining the total vacation days will
" be the anniversary date of employment, defined as: The empioyee's last hiring
'aate.
| B. No employee is entitled to such vacation leave until he or she.

' has served the County for a period of six (G) months.




_PAGE 9.

', C. Calendar year vacations shall be Eegulated by the following:

After Six Months to One Year . . . . . . 5 working days
After One Year to Five Years . . . . . . 1l working days
After Six Years. . . « + « « « « « « « + 12 working days
After Seven Years . . « « « « « « » « » 13 working days
After Eight Years . . . . . . « . . . . 14 working days
After Nine Years . . « .« « « + « + « o « 15 working days
After Ten Years . . . « = « « « + . « . 16 working days
After Eleven Years . « « - « « « . . » . 17 working days
? After Twelve Years . . « . + « . . « . . 18°working days
After Thirteen Yeats « . . <+« « « + . . 19 working days
After Fourteen Years . . . . . + « . . . 20 working days
After Fifteen Years . . . . . . . . . . 21 working days
After Sixteen Years . . . . . . . . . . 22 working days
’ After Seventeen Years . . . . . . . . . 23 working days
After Eighteen Years . . . . . . . . . . 24 working days
After Nineteen Years . . . . .« . . . . 25 working days

-

D. Annual vacation leave shall not be cumulative, but Léave not taken
dﬁting the calendar year shall be paid the employee at the érevailing rate
. pf'péy for the employee as approved by the Court.
B Regularly employed persons working pact-time for the County, up
; td fifty percent (50%) of the standard work week, shall be éllowed vacation
time proportionate to the amount of time regularly wocked. . :
F. Employees shall be paid during said vacation peribé on the basis
of the nérmal work week for the job or class of work for whiCh they are regularly
‘emplqyed and at the rate of pay prevailing at the time vacaﬁion is taken,.
subject to the provisions of these regulations.
G. If employment is terminated either by the action df the Court or
the ;he employee, the employee shall be compensated for his accrued leaye
"aﬁ.the rate of pay received by said employee during. the timé'vacation aéccued.
H. It shall be the policy of the employee, the eﬁpldyee's supecvisof;
. and the Court to schedule vacations over as wide a period a§ possible, in

order to obviate the need for temporary increases in personnel.
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+» I. If a holiday as defined in Article 10 falls within the vacation
- period, it shall not be counted as a vacation day.
.J. If an employee has reason to use funeral leave during a vacation
' leéve and such reason is documented and provided in writing to the satisfaction
‘Qf the Court, such time may be considered as funeral leave instead of vacation
';.1§6Ve'and shall not be deducted from the employee's vacation. leave.
'K.. If an employee becomes ill and is under the care of a duly licensed
1 physigian or specialist during a scheduled vacation leave aﬁd the employee
'meetstfhe eligibility criteria for sick leave as set forth in Article 12
hereof, that portion of vacation leave shall be treated as sick leave and
the remainder of the vacation leave shall be rescheduled in .accordance with
subsection H above.
. Article 12
SICK LEAVE
Section 1.

Eacn non-probationary employee shall be entitled to nine (9) sick days
,,éffective January lst of each calendar yeér. If an emplpyeg leaves during a calendar
liyear, said sick days will be prorated proportionately to the year and in accordance
with'the balance of this Article.

- Section 2.

Fifty (50%) percent of the lst four sickidays grahted pursuant to Section
1, that ?re unused in any calendar year shall be paid for by the Employer at the
gmployee;s regular rate of pay on or immediately after thesfirst‘pay period in January
;bf:thg following calendar year. Said employee may elect to place said 1st four

- days, or remaining portion thereof, in his personal accumulation, pursuant to Section 3,

however once placed in the personal accumulation the employée will never receive

pay for these days and they become subject to all conditions of Section 3.
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®-de
¢ Section 3.

Upon execution of this contract, each employee shell'receive accumulated
vl‘siok cays, pursuent to the attached list. These days shall'be used only upon prior
approval from the Judge, for legitimate medlcal ceasons of the specific employee.
The Judge shall exercise reasonable discretion in allowxng, or disallowing an employee
e to. us; their personal sick days.‘ This accumulation m;y'have the full n1ne (9) sick.
: days per year, added if none are used or paid for; up to nlnety total days. All
-ofvthese accumulated sick days will be lost with no pay upon. termination of employment
: for;aﬁy reason. '
| Section 4.
The Judge may require a doctor's statement,for,any deys used from the
acoumulated sick days to verify the inability of‘the'employee to work.'
Section 5. |
A long term disability Insucance coverage shall be effective after ninety
(éO)\continuous calendar days of disability through and‘includioé the employee's
‘eiﬁfy-fifth (65th) birthday or date of return to work, yhlcﬁeve; comes first, subject
to the requirements of the Insurance Carc1er. The long tecm disability insurance
:'covecage shall provide for sixty (60%) percent of the employee s regular gross earnings,
‘angd an employee must use the long term dlsablllty when it becomes avallable.

Article 13

BEREAVEMENT LEAVE

‘ A. An employee shall be alloWed up to five (5) workiné'dayé at the
dlscretlon of the Judge or the employee S supecrvisor, with pay as funeral
Ay leave days, not to be deducted from sick leave days, for a death in the 1mmedlate
i famlly.ﬁ Imnediate family is to be deflned'as follows:"mother, father, step-parents,
'brothe;, sister, wife, husband, children, step—children, pe;ents~in-law,

g;andparentsl grandchildren, or step-grandchildren.
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r -

v ACCUMULATED SICK DAYS
(See Article 12, Section 3)

Al Anderson SRS B v e aoatre et f 20 days
:,IBarb Beach ORALT/BT & sy & .,_4 days
HJéaniElagg 109/BL . vis st St
. Karen Kirkland OB/ZT/B8 » .4 s b v a el 3 i
Maraia Rucile OA/ELIB0 5 o v v h gl e re LIS
Eiieje Mark O3/00/BR: 's s 0 » .‘.. ..... .. ;2 days
~Jonie Mitts 03/24/86 . . . . . . A 2 - 6 days
: :James Pratt 02/15/85 - 1 yr. leave . ; . = o’ b 0&YS
.Marla Ream T SR | A e N 6 days
. :Sandra Sack O3B0 . o NN . +.16 days
\ Hélen Sisco QLA . ¥ Ll sid e UEEs 12 days
Patricia Stevens CA/EE Y« "5 %5 ol e 20 days
Delores Sutliff OR/LTERL L & s e A dai s v iwn SAOEYE
. Jacqueline Vogl GB/ORMEE o i 3 wiE e v e TR 12 days

- Linda Watson R s b o T i e ) H 8 days (16 - 1/2 days)

Michael Wesseldyk LSO a3 v g s 5 hwl 20 days




e

“E-{'E;j- t: Any employee selected to'be a pallbearer for a funeral Wlll be allowed | '~i‘;f
.7;ﬁp to one!(l) funeral ‘leave day with pay, not to be deducted from slck leave g
* ;dﬁ An employee shall be allowed up to one: (l) worklng day w1th pay
.1: as a funeral leave day, not to be deducted from sick Ieave days, for the

deathlof another person other than those 1ncluded above; at the dlscretlon

of the Judge.: |
= Articie'14

PERSONAL LEAVE DAYS

Each full-t1me employee pald ‘on an annual ba51s may be allowed personal E .: ffvtt
1eave subject to the follow1ng ; A . ‘

a;,li Persons w1th at’ least one (l) year of contlnuous serv1ce by December 315t
" . of any year shall be credited with three (3) personal leave days
ésubsequent calendar year. y 3

‘]2;-'Persons with less than’ twelve (12) months contlnuous serv1ce durlng AR L e
s . .~ the prior’year shall be granted one (1) persdnal leave day at the . : ]
L .completlon of each four (4) months contlnuous service up to a maximum.
. "of three {3) within any calendar year until-he/she has. passed his/her
first annlversary date, at which tlme #l above shall apply on subsequent _
fyears.v“ :
e iPersonal leave days shall not be cumulatlve or re1dburseable upon
. termination. : ‘ ok

=,4;_,Personal leave may be taken 1n 1ncrements of one (l) hour.‘_
Artlcle 15 ,;u.” b “;,; | ;*”: oy
' LEAVE LIMITS ?

o~ W P " ‘ I

1 The least amount of tlme recorded for any klnd of leave (except sick leave and J

personal leave t1me) shall be one—quarter day. -\ quarter-day'wlll con31st

of one-quarter (1/4) the number of hours: normally worked on’ the day the leave ._?'.'

1s taken.:
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;]Insurance for a perlod of time not to exceed 26 weeks 1n order that the '

'ﬂiemployee\nll recelve hls/her full salary.

UPAGE 13

ARTICLE 16 j., L MR

R o e ok WORKER'S COMPENSATION el

:'A;’ Each employee shall be covered by the appllcable Worker s Compensatlon

' b Laws o’ 3

»'QBQ In the event an: employee is 1ngured in the course of thelr,employment:b ;

- the employee shall be entltled to and recelve the deference between thelr L

0

- " A :
; :regular rate of compensatlon and any beneflts paxd through Worker s Compensatlon

'

\ .
.

Article 17

OVERTIME COMPENSATION

An employee may be ‘required to work overtlme. Overtlme 1s deflned as work

\"Zbeyond forty (40) hours in a work week whlch is authorlzed 1n advance by the 3
-fffemployee 's superv1sor. ‘Overtime shall be pa1d at the rate of tlme and one—half .
’iifor hours worked over forty (40) or as. establlshed by past Court pollcy. Serv1cesf
'"'requlred of an. employee on weekends or legal holldays shall permlt the employee

ﬁto request absence from regular work hours at the" rate of double t1me. f'

Compensatory tlme off 1n lieu of overtlme pay may be scheduled and exerc1sed

_fwith the- prlor approval of the Court.

If use of accrued compensatory tlme by a partlcular employee 1s not fea51b1e

.Z;due to the needs of the offlce, the Court may, 1n 1ts sole dlscretlon, approve

"payment of the compensatory t1me at the employee s: hourly rate of pay

ALthle 18

PENSION ;

| "?f All employees shall be authorlzed and ellglble for beneflts as prov1ded
,by the present penszon plan adopted by Shlawassee County for 1ts employees, ;~

;‘known as the Mlchlgan Mun1c1pal Employee s Retlrement Acts: C—l Plan: as amended.

'l
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g Effective January 1, 1984, the Court shall pay one hundred (100%) percent
of the cost of the above-stated Pension Plans, either dlrectly or 1ndlrectly
thorugh ‘the Shiawassee County Clerk's Office, as a result, employees will
_ not be required to contribute to the Pension Program.

”ThevPension'Programs are subject to the applicable statutes, rules,

>

i _
- and regulations of the Michigan Municipal Employee's Retirement System.

Article 19

, INSURANCE

'3
v

'A. Health & Hospitalization

Each employee, regularly working seventy-five}(?S%) percent of
the standard work period as set forth in this Agreement, shall be provided
full family medical insurance coverage, the plan to be Blue Cross/Blue Shield,
MVF=1, Comprehens1ve Hospital Care, semi-private room; 65 Group Beneflts
.Certlflcate, D-45 NM, FSA, SD, PD-EL, COB, FC, GCP-D, and $3.oo co-pay prescription
kS "drﬁg rider. The Court, either directly or indirectly through the Shiawassee
County Clerk's Office, shall pay the full premium for the above-stated insurance
‘ coverage. The Association recognizes that the County also offers comparlble
» alternate Health Insurance Plans.
No employee shall be eligible for double health insurance coverage where
',;their.Spouse also works for the County or any of its departments, Under
l such circumstances, there shall only be one health insutanee coverage ﬁob
the employee and their spouse must make an election as'to,WHwaill be the
primary insured. If the employee's spouse is covered undee a collectiVe
l.‘bargaining contract that does not permit the above; then tne employee covered

by this contract cannot be the primary insured.
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. A;l employees who are eligible for health insurance unéer their spouses
| " (employeé other than county) shall have the option of withdrawing from the
" above coverage (19.0) and receiving in lieu thereof $700 annually on a pro
. rata basis. Said amount shall be payable at the ené of the year and is

'<prolrated if a participating employee should terminate priér to completing

one.}ear.
B. Dental

Each employee, regularly working seventy-five (75%) percent or
| ' inore ;éf the standard work period as set forth in this Agreement shall be
‘proQided coverage under Delta Dental Insu;ance,_Plan D, (coﬁmonly known
as 50/50 for Class I and II benefits). The Court, either directly or indirectly
' through the Shiawassee County Clerk's Office, shall pay the full premium
for the above-stated coverage. .

The Court may offer to the employees comparable altern;te insurance
coverage by insurance carriers other than those listed above in lieu of
covefage by the above-namec carriers without jeopardy to this Agreement.

C. Life A
Each employee, regularly working seventy—five‘(75;) percent or
more of the standard work period set focth in this Agreement, shall be provided
a $10,000.00 Term Life Insurance Policy and a $10,000.00 Aééidental Death
and Dismemberment Policy so long as the employee is employed by the Court.
The Court, either directly or indirectly through the Shiawassee County Cleck's

-Office, shall pay the full premium for the above-stated insurance coverage.

D. Grandfather Clause

This policy change does not apply to or affect the validity of

individual health insurance benefits otherwise within the purview of
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‘,Aflicle 19, which were vested prior to the effective date of this Article
govefning such benefits. Specifically, Mrs. Linda Watson, the Assistant
County Guardian, shall continue to receive comblete health@‘dental, and
life insurance benefits.

Article 20
. LONGEVITY
 Each full time employee, employed'by the Court prior to October 11,
1984‘pha11 be entitled to and receive longevity payments on their individual

'aﬁni;grsary dates in accordance with the following schedulei

Four through Seven Years Service . « . « +« + + & 5240.00‘per year
Eight through Eleven Years Services . . . . . . $360.00 per year

Twelve through Fifteen Years Service . . . « . . $480.00 per year
Sixteen or more Years Service . . . « « « - . .« $600.00 per year

Part-time employees, employed by the Court prior to October 11, 1984

“shall also be entitled to longevity payments which are to be made on a pro-rated

basis for the percentage of the standard work period regularly worked by
that employee, on the employee's employment anniversary date. All Court
| employees employed after October 11, 1984 shall not be entitled to longevity
| payments.
Longevity payments shall be made upon completion of thé employee's ahniversary .
Qear‘in addition to the employeefs regular salary and in addition to any
) saiary increase.
Leaves of absence in excess of ninety (90) calendar dafs shall be deducted
from employment time credited for purposes of longevity only.
| Article 21 I

LEAVES OF ABSENCE

Unpaid leaves of absance may be granted at the discretion of the Judge,

an unpaid leave of absence may be granted to any bargaining unit member
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I"'1.1por; application in writing to the Judge. An unpaid leave; if granted,.
jahall,hot result in loss of seniority, and upon retucn freﬁ such leave,
a bargaining unit member shall be placed at the same position, if possible.
Such leave may include, but are not limited to:
1. Serving in any electec or appointed aosition.

!; A leave for the purpose of Chlld care, the leave perlod may be for
up to one (1) year.

3. A leave may be granted to an employee for the prolonged illness
of a member of the employee's immediate family.

‘4, A leave may be granted to an employee, upon appllcatlon, for the
purpose of engaging in study at a college or unlver51ty

.Ah employee on an unpaid leave of absence shall:not have‘hls/her fringe
,benefits continue and/or accumulate duringvthe.leaye. Fciage beneftis that
“will not continue Guring that time, include, but are not limited to, vacation,
- sick ieave, health insucance, holidays, and retiremeﬁt. Employees wishing
to‘contihue health insurances during an unpaid leave:may do'so by payiag
,a tﬁe premiums to the Employer. ‘ ’
| Article 22

PROFESSIONAL TRAINING

'Costs for professional training requifed by the Cqut'er-required»by
the State of Michigan, and approved by the Court, shaii be paid as agreed
",in each individual case from the Court ahnual budget.

i Article 23

CLASSIFICATION AND PAY LEVELS

The following cla551f1catlons of employees are to be placee on the aoproptlate
pay grace levels of the followlng salary schecule and advance accordlng
to senlorlty defined as follows: Seniority is defined as. length of continuous
aervice with the employer since the employee's most recent date of hire.
‘The computation of all benefits shall be based on the aaové definition of

2y seniority unless otherwise specified.
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g ALeVél-n . ' !,:[Deputy Probate Reglster
Frecme s - R Deputy Juvenxle Reglster
“Level 6 &t "A531stant County Guardlan 3 +75
: 24K~ g .Assistant Juvenile Reglster .,
Assistant Probate ‘Register

Caseworker T

a Lévelga: >, g 1County Guardlan
e 1T . ‘Juvenile’ Reglster
i~ ’:1Level 9~:';" ' L Caseworker ?; o
:i Cicevatan g Caseworker T
i : o

‘ ~;heVelflé ‘.E "n;:Senlor'Caseworher. ]

A% : ‘,Senlor Casewquer e
] ,"The Juvenlle Regxster, due to restructurlng of the Juvenlle D1v1s10n
' ?wlll have a wage freeze for this entlre contract, however, sald 9031t10n
'.Tshall recelve any and all other contractural beneflts.- If thls pOSlthh
vzuls ever vacated, the Judge shall reserve the optlon to reclass1fy this pos1tlon.
In the event that a new position is created durlng the term of thls.‘u o

ﬁAgreement, the tourt shall determine the pay level of such new posltion w1th

-'due con51deratlon g1Ven to the then current job: c1a351ficatlons and pay grade

¥, 3flevels. The Court shall not transfer an. employee to a positlon w1th a lower

*slpay grade scale unless that employee’ s prev1ous Job classlflcatlon or p031t1

'3f'is termlnated, in wh1ch case the employee shall 1mmedlately assume the lower

":_, pay grade level

Effectlve September 15, 188, all employees shall recelve the entltled 8

‘.

y salary adjustment as per the November l, 1987 through October 31, 1990 Agreement.w

On or after January l, 1985, the Court, in- 1ts sole dlscretzon, may

on..f_f

¥ Account Processor II/Deputy duvenlle Reglster

,,,,,,,,

'evaluate and ralse the pay level of any or all of the employee Job classiflcatlons ~il":

‘set forth above, as the Court deems approprlate to make such grade levels

““'comparable to those for employees of other Courts 1n Shlawassee County.
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02
03
04
05
06
07
08
09
10
11
12
13
14

01
02
03
04
05
Cc6
07
08
09
10
11
12
13
14

SALARY SCHEDULE

November 1, 1987 through October 31, 1988

START

10,939.00
11,078.00
12,520.00
13,353.00
14,270.00
15,245.00
16,326.00
17,526.00
18,752.00
20,076.00
21,496.00
22,352.00
24,583.00
26,384.00

November 1, 1988

START

11,267.00
11,410.00
12,896.00
13,754.00
14,698.00
15,702.00
16,816.00
18,052.00
19,315.00
20,678.00
22,141.00
23,023,00
25,320.00
27,176.00

6 mo.

11,298.00
12,096.00
12,943.00
13,821.00
14,775.00
15,804.00
16,935.00
18,192.00
19,486.00
20,884.00
22,373.00
23,292.00
25,637.00
27,574.00

6 mo.

11,637.00
12,459.00
13,331.00
14,236.00
15,218.00
16,278.00
17,443.00
18,738.00
20,071.00
21,511.00
23,044.00
23,991.00
26,406.00

28.401.00

1 yr.

11,654.00
12,487.00
13,364.00
14,288.00
15,284.00
16,364.00
17,547.00
18,855.00
20,214.00
21,690.00
23,250.00
24,210.00
26,690.00
28.663.00

2 yr.

12,370.00
13,268,00
14,211.00
15,224.00
16,305.00
17,482.00
18,768.00
20,186.00
21,676.00
23,297.00
25,006.00
26,071.00
28.791.00
30,874.00

3 yE;

13,073.00
14,047.00
15,088.00
16,163.00
17,339.00
18,601.00
19,997.00
22,748.00
23,153.00
24,896.00
26,761.00
27,810.00
30,893.00
33,246.00

through October 31, 1989

1 ybe

12,004.00
12,862.00
13,765.00
14,717.00
15,743.00
16,855.00
18,073.00
19,421.00
20,820.00
22,341.00
23,948.00
24,936.00
27,491.00
29,523.00

2 yr.

12,741.00
13,666.00
14,637.00
15,681.00
16,794.00
18,006.00
19,331.00
20,792.00
22,326.00
23,996.00
25,756.00
26,853.00
29,655.00
31,800.00

3 yr.

13,465.00
14,468.00
15,541.00
16,648.00
17,859.00
19,159.00
20,597.00
23,430.00
23,848.00
25,643.00
27,564.00
28,644.00
31,820.00
34,243.00
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0l
02
03
04
05
06
07
08
(0]
10
11
12
13
14

November 1, 1989

START

11,605.00
11,752.00
13,283.00
14,167.00
15,132.00
16,173.00
17,320.00
18,594.00
19,894.00
21,298.00
22,805.00
23,714.00
26,080.00
27,991.00

SALARY SCHEDULE

6 mo.

11,986.00
12,833.00
13,731.00
14,663.00
15,675.00
16,766.00
17,966.00
19,300.00
20,673.00
22,156.00
23,735.00
24,711.00
27,198.00
29,253.00

through October 31, 1290

1 ve.

12,364.00
13,248.00
14,178.00
15,159.00
16,215.00
17,361.00
18,615.00
20,004.00
21,455,00
23,011.00
24,666.00
25,684.00
28,316.00
30,409.00

2 YEe =

13,123.00
14,076.00
15,076.00
16,151.00
17,298.00
18,546.00
19,911.00
21,416.00
22,996.00
24,716.00
26,529.00
27,659.00
30,545.00
32,857.00

S ivEy

13,869.00
14,902.00
16,007.00
17,147.00
18,395.00
19,734.00
21,215.00
24,133.00
24,563.00
26,412.00
28,391.00
29,503.00
32,775.00
35,270.00



http:35,270.00
http:32,857.00
http:30,409.00
http:29,253.00
http:27,991.00
http:32,775.00
http:30,545.00
http:28,316.00
http:27,198.00
http:26,080.00
http:29,503.00
http:27,659.00
http:25,684.00
http:24,711.00
http:23,714.00
http:28,391.00
http:26,529.00
http:24,666.00
http:23,735.00
http:22,805.00
http:26,412.00
http:24,716.00
http:23,011.00
http:22,156.00
http:21,298.00
http:24,563.00
http:22,996.00
http:21,455.00
http:20,673.00
http:19,894.00
http:24,133.00
http:21,416.00
http:20,004.00
http:19,300.00
http:18,594.00
http:21,215.00
http:19,911.00
http:18,615.00
http:17,966.00
http:17,320.00
http:19,734.00
http:18,546.00
http:17,361.00
http:16,766.00
http:16,173.00
http:18,395.00
http:17,298.00
http:16,215.00
http:15,675.00
http:15,139.00
http:17,147.00
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http:12,833.00
http:11,752.00
http:13,869.00
http:13,123.00
http:12,364.00
http:11,986.00
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"“iown vehlcles whlle engaged in performance of. thelr jOb.-.:.'l.
¥

'“fnegllgence by that employee.:

Jo0%

RN L ey el B B AR

Artlcle 24

RANSPORTATION )

Effectlve &gtstnr]5,l£88 ‘ the mlleage relmbursement shall be

'fi'f:at the IRS rate and wlll be paid to employees who are requlred to use thelr

:

'-V.fsﬁ All employees requ1red to use - thelr own’ autonoblles in the performance _ﬁ”?'“
' y of . thelr job dutles shall be prov1ded addltlonal 1nsurance coverage above

’U-w.;and beyond the employee s personal 1nsurance coverage, to the extent of

"jsthe 11m1tations set forth in the County 8 self-lnsured Mlchlgan Mun1c1pal
»-tﬁRisk Management Authorlty Pollcy. The Court agrees to hold the employees

-nlﬁharmless from any ‘and all clalms and costs for an 1nd1v1dual who uses hls/her

v

'-'automoblle for Court/County buslness, unless the clalms are based On wllful

Artlcle 25 ‘:J:ﬁf'}
LAYOFF

If in. the event the Court determlnes to 1ay off Court enployees, the f

\ ”"“'Court shall notlfy affected employees thlrty (30) days prlor to the layoff
hdate. In 'educ1ng the work force; the last employee hlreo or transferred
éln the classlflcatlon affected by the layoff shall be the flrst employee v ol | -

'Jlald off. The last employee lald off shall be the flrst employee recalled.

.An employee who is la1d of f may Cisplace the least senlor employee

Bl

A ?f-'f‘?Of the Assoc1atlon in any job class1float10n in an equal or lower pay grade;-i
..}prov1ded he/she has the 1mmed1ate ablllty to do the assumed job functlons ik
::?as determlned by the Judge. This procedure shall be applled for each employee

.; 'replaced or transferred by. the application of thls Artlcle untll that employee 5

‘;nils transferred or laid off. Each employee who transfers in accordance wlth
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F e :
- this procedure shall be considered a probationary employee for that position
and éubject to Article 5 of this Agreement.
Individuals on lay off will be notified, in writing, at their last

: known address, if recalled to employment. Said recall shall occur inversely

‘té the order of the layoff. In the event the ehployee fails to.maké himself/herself -

*

.avail;ble for work at the end of five (5) days after notice of recall, he/she
lshéll lose all seniority rights and right to recall under this Agreement.
A% Article 26

GRANT FUNDED POSITIONS; TEMPORARY EMPLOYEES; WORK ASSIGNMENTS

A. The Employer reserves the right to hire or useithe“services of
persons whose positions are funded in whole or in part by the State, Federal
Von local government or any of its agencies. Thése positions include but
are not limited to; Co-op students, JTPA persons, social service referrals,
fouth Corps., etc. Such persons shall not be covered by this contract unless
'spécifically required by the funding source.

B. The Employer reserves the right to hire persons to perform work
-on a tehporary basis and to pay them by wages only without'any fringe benefits.
‘Thgy shall not be covered by the terms of this contract.

Article 27

SAVINGS CLAUSE
If any provision of this Agreement is found invalid by operation of
léw or by any tribunal or Court of competent jurisdiction,rgc if compliance
| Qith~or enforcement of any provision should be permanéntlylfestrained by
ény such Court, the remainder of this Agreement, and any supplements thereto,
shall remain in full force and effect, and the Employer and the Association
':>at the cequest of either party shall enter into negotiations for the purpose

'éfjarriving at a mutually satisfactory replacement for such provision.
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Acticle 28

TERMS OF THIS AGREEMENT

This Agceement shall become effectiye upon execupion_b§
the parcies, and it shall continue in full focce«and“effeCc until 11359 p.m.
on th§ 3lst day of October, 1990 . »:.J |

Upon the wrltten request of elthec party to this Agceementr
:Ehc carties shall commence negotiations for a new Agreement;ylthln.nlnety
(90) qays prioc to the expiration thereof..
' In the event that a successor Agreemént iS'not‘éxecuted"
"on or before November 1, 1990, this Agceement shall be extenced and held
to be in full force and effect, without jeopardy to the retroact1v1ty of

the successor Agreement, untll such successor Agreement is ratified.




L IN WITNESS WHBREOF’ the partles have set thelr hands and seal.; -

thJ.s /5%&131 of Z’#én& A. D., 1988

SHIAWASSEE COUNTY PROBATE . - Ea PROBAPF COURT EMPLOYEES e e

TERBAUGH
Judge of Paobate

¢




