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P.GREEMEN'r 

Novenber 1, 1987 -November 1, 1990 

This AGREEMENT made and entered into this d~te by and between· the Shiawassee 

County Probat2 Court, hereinafter refereed to as "The Court" and the Probate 

Couctt Employees Association, heceinaftec refereed to ·as "Th~ · Association';~ 
vlliEREAS, the Court and The Associ~tion rec.egnize .that· ~utual understanding 

anc C90perution between the employees and the Couct as the collective bargaining 
.... 

' 
agent~for the employees of the Probate Court; and 

WHERE~.s, the Shiawassee County Probate Court ente·rs into !-'.9reement with 

the Members of the Probate Court Employ~es Association for the purpose of 

enabling Association Members to enjoy salaries and _benefits comparable to 

othec County employees, it shall be noted that by such Ag~eernent the Probate 

Court cannot ana does not divest the Court of its statutory authoci ty a·s 

the sole employer of said Association members who .ace ·employed to secve at 

·the ple~asuce of the Judge of Probate as ·set forth .by law and this Agreement. 

WHEREAS, it is cecognized to be mutually adv-antageous .. for the employees 

to work for highec standacds of living by promoting an econ~mical efficient 

opecation of the Couct, thus enabling the Couct to provide ·a more effective 

service to the people of Shiawass~e County and to maintain ~atisfactory working 

cbnditions among its employees; and 

WHEREAS, the said parties now choose to enter into an Agceement to supercede 

all pcevious Agceements, wcitten, and oral; . 

NOW THEREFORE, in consideration of th_e. mut-ual . undectal~i.r:'l'Jo? . · .and '" pc.o!ttises 

· ':l-et\veen the parties hereto, IT IS HEREBY AGREED AS FOLLOWS: 
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W I T N E S S E T H 

Article 1 

RECOGNITION 

The Court does hereby recognize the Association as t~e exclusive collective 

barga.ining agent representing all eligible employees of the Probate Court, 

as defined in Act 379 of the Public Acts of 1965., as alnended, but excluding 

the Judge, Juvenile Officer, Court Reporter, and Prob~te Register, confidential 

employees, supecvisors and executives. 
I 

'r Article 2 

ASSOCIATION AND EMPLOYER RIGHTS 

Section 1. 

A. 2p,eration. The Association recognizes the prerogatives of 

the Employer to operate and manage its affairs in all respe~ts in accordance 

with its cesponsibilities and powers of authori~y pursuant to the laws and 

the Constitution of both the State of Michigan and the Unit.~ States of America, 

pcovided such management does not conflict with the specific terms of this . 

Agreement. 

B. Overtime. The employer has the right . to schedule overtime 

\-Jork, · pcovided it does not conflict with tne terms· of t.h.is ~greement. 

C. Work ~1ethods. The Employer shall ·. have the eight to .determine 

·and to establish the methods and f>Cocesses by which wor~ is·performed. 

D. Discipline and Dischacge. 'I•he Employer ~eser.ves the right 

to discipline and discharge in conformance with the · tern~ of this ·contract. 

E. Retention of Rights. The Employee resecves 'and ;-etains, ~olely · 

and exclusively, all eights to ma~age and direct its :workfqrces; except 

as expressly abridged by the specific provisions of this Agreement, incluaing 
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., . 

b~way of illustration, but not limitation, the detecminatioq of policies, 

operations I assignments I schedules I layoffs I etc. All right.s functions I 

.po\·Jers and authority which the Employer has not specifically .abridged, delegated, 

·or. modified by specific terms of this Agreement are recognized by the Association 

· as· being retained by the Employer. ..~ 
F. Delegations. No policies and procedures covered ·in this Agreement 

shall be construed as delegating to others or as reducing o.;- abridging any 

·· of the authority confereed on the Employer by State law, or ·by the Constitution 
.... 

. . 
· of ·th~ State of r1ichigan .or: the United States of America. 

G. Direction of Work Force. The Employer reserves the eight to 

.'· 'direct the work force and assign duties and responsibilities• . 

H. Physical Examination. The Employee eeseeves the eight to require 

an employee, at the Employer's expense, if not covered by county insurance, 

to take a physical: (1) if it should appear that said emplot,ee is having 

difficulty in performing his/her duties based upon health ceiated reasons: 

· or (2) on retur:·n from leave of absence • 'rhe physical · examination shall · be 

·given ty· ·a doctor selected by the Employer. If the employee .. ~s not satisfied 

Jlith -the determination of the designated doctor of the Employer, he/she mc:1y 

·· .submit a report feom a doctor of his/her own choosing. · If the dispute still 

e)dsts, at the cequest of the Employer oc employee, the des.ignated doctor 

of the Employer and the employee's doctor shall agree upon a third doctor 

to submit a report to the Employee and the employee, a,ndthe decision of 

·such th~eo pacty shall be binding on both .pacties. The exp~nse of the third 

party shall be shared equally by the Ernployec and the employee if not coveced 

by the employea's insucance. The action eecommendec by the third doctor 

in his/hee medical report shall be binding on all the parties. 
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Section 2 

The Employer shall have, within his sole discretion, the right 

· t6 make reasonable rules and regulations and to amend, su~plement or delete 
. . 

·su.ch rules and regulations. However, the Association representative(s) shall 

··receive a copy of any new or modified rule or regulation twenty-four (24) 

hourslprior to its effective date, unless conditions warrant immediate implementation. 

Section 3 

The Association agrees that neither the Assocjation, its agents,. 
't· 

nor· its members will authorize, instigate, condone or engage. in a work stoppage, 

slowdown, strike or other concerted activity which interferes with the operation 

of the Employer. Individual employees or groups of employe~s who instigate, 

· aid or engage in a work stoppage, slowdown or strike may be ·disciplined up 

.·to and including discharge. 

Section 4. 

The Employer shall not : enter into any agreement wfth one oc more 

of .the employees defined in the bacgaining unit of this Agreement which conflicts 

· with the specific pcovisions hereof, unless agceed to in writing by the Association. 

Art~cle 3 

EQUAL EMPLOYMENT OPPORTUNITY 

In accordance with State and Federal la\v, neither the Court nor the 

·Association will discriminate against any employee or any person seeking · 

employment, promotion, transfer, or other conditions of · employment becaus·e 

of such individual's race, color, celigion, sex, age, physical handicap, 

oc national origin, except in cases where specific age, sex, education, ot 

·physical and mental requicements constitute a bonafide occupational qualification, 

oc· as othecwise pecmitted by law. 
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Acticle 4 

f'1Et1BERSHIP 

All eligible employees as defined heceby, no\oT or: hereafter: employed . 

duFing the life of this Agceement, rnay ·voluntacily cemain a member. Any 

employee who is a member of the Association, oc who has app~ied for membership 
. . . . . 

.shall sign and deliver to the Employee a card authorizing the deduction of 

· dueE; in the Association. Said authocization is continuous :unless the employee 

revok~s the authocization by giving written notice to the A$sociation oc 

the Employee. 

A membec <vlho benefits fcorn an existing contract and vlho" cho_oses to te·cminate 

their membership vlhile still employed by the Couct, however, may ·cejoin .the 

Association only aftee repayment of dues, \vhile ·a non-member, or subject 

to appcoval of the majority membership of the Association. . 

The Association agrees to defend, indGmnify and save the Employee ha~mless 

against any ano all claims, lawsuits or othec forms of liab_ility arising 

out of its deduction feom an employee's .pay of Association cues, or in reliance 

on any list, notice, certification, or authoeization furnished or by the 

Employee · execcising the eequieements containEd in this Agreerl;ent. 'l'he Association 

assumes full eesponsibility for the disposition of the deouctions so made, · 

once they have been sent to the Association. 

. . • . Article 5 

PROMOTION, DISCIPLINE, OR DISCHARGE 

The rights of promotion, discipline, or discharge .ace the sole responsibility 

of the Couct, but must be subject to the appcoval of the Judge serving said 

C"ouet or the employee's supervisee, if delegated by the ~udgc to .perform 

such functions. Each new employee shall be subject to a sbc-month probationacy 

·peeiod ~ · · During the peobationary period, and any extension~ thereof, an employee 

may.be terminated without recourse to or without regar_d to this Agreement, 
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.. :pnd shall not be entitled to the benefits of the gcievance procedure as it 

: relates to discipline and/or dischar.ge. Notwithstanding any· contrary provision, 

·a .probationary employee can be terminated foe any eeason or for .no reason 

by the Court. 

The Court shall not discipline oc discharge a non-probationary employee 

subjelt to this Agreement except foe just cause. • 

... No employee shall absent himself from \tloek unless approved by the Court • 

In the event of illness, the absent employee shall promptly notify a member 

of the· supervisocy staff of the department that employee is employed by. 

Any unexplained or unsatisfactorily explained absence may result in disciplinary 

action being taken against the absent employee. Three (3) consecutive days 

. of unexplained or unsatisfactorily explained absence may, ir:t the sole discretion 

ofthe Court, result in the irrunediate termination of the employment of the 

-: absent employee. 

Aeticle 6 

VACANCY OR NEW POSITION 

The Couet shall notify employees in writing covered by this Agreement 

of a vacancy or a newly created position. Any interested employee shall 

be entitled to submit an application for said position. In ·filling the vacancy, 

.the court shall consider the employee's length of en~loyment, · professional 

b~ckgcound, and other relevant factors. However, the Court reserves the 

sole eight to hir.e whom it believes is best suited for the p¢sition. 

Acticle 7 

GRIEVANCE PROCEDURE 

A grievance shall mean a dispute by an employee in the bacgaining unit 

~hich expresses his/her belief that there is a violation of ·a provision of 

http:dischar.ge
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· th1s Agreement. Any grievance filed shall refer to the .specific· provision 

· or provisions alleged to have been violated and shall adequately set forth 

· the facts pertaining to the alleged violation. All grievan~es shall be commenced 

\-Tl thin fiVe ( 5) days after the gt·ievance has become knO\·ffi 1 Or ShOUld reasonably 

have been known by the employee. Any claims not conforming ·to the provisions 
. J • 
noted above shall be automatically defined as not constituting a validgrievance. 

In the event of a grievance, an employee may submit . a grievance for 

decis;on to his/her immediate supervisor. If the employee is not satisfied 
·• 

with the supecvisor's answer, said. employee may submit grie~~nce in writing 

to· the Judge of Probate foe decision. 

If the matter is still not resolved, the employee rray choose to use 

any' recourse pe~mitted by law to resolve the problem. 

Article l3 

FAMILY MEMBERS - COURT PROCEEDINGS 

All Court en~loyees agree to notify the Juvenile Court Officer immediately 

.if. any membec of their families, or any relative within the ·.third degree, 

is involved in a proceeding in the Probate Court, allowing saic Court ample 

time to proceed in a manner consistent with the interests of the .parties. 

Article 9 

HOURS 

That . the standard \vork \veek shall be established as a !orty (40) houc 

week. Further, the Court agrees to comply vli th the Nichigan Fair Labor Standards 

Act· •. 

Article 10 

LEGAL HOLIDAYS 

The follm·;ing shall be regulacly scheduled paid holicats: 
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., New Years Day Veterans Day 
~ - Martin Luther King Day Columbus Day 

Lincoln's Birthday Thanksgiving Day 
Washington's Birthday Day After Thanksgiving 
Good Friday Afternoon Day Before Christmas 
Memorial Day Christmas Day 
Fourth of July Day Before New Year's 
Labor Day All State & General 

Election Days 

tach full-time employee shall receive holiday pay provided the employee . 

meets the follovling eligibility requirements: The employee shall work the 

· single immediate scheduled working days prior and following the holiday, 
i ... 

unless failure to work on either or both such days is excus~ because of: 

(1) peesonal sickness or injury; (2) approved vacation; (3) personal leave; 

oe (4) othee ciecumstances beyond the co:ntrol of the· employee which cannot 

be coerected in time for him to meet his ernplo~nent obligation. 

Employees shall be paid their cuerent rate based on their regulae scheduled 

woek day foe paid holidays. 

If a paid holiday should fall on a Satueday, the Fciday before such 

holiday shall be considered as the holiday. If a paid holiday should fall 

on a Sunday, the Monday following such holiday shall be considered as the 

holiday. 

Aeticle 11 

VACJ\'l,ION LE,\VE 

Each regulae full-time employee paid on an annual basis may be allowed 

annual vacation leave, subject to the following eegulations: 

A. The peeiod to be used in oete?Cmining the total vacation days will 

be the anniveesacy date of employlilent, defined as: The employee's last hieing 

date. 

B. No employee is entitled to such vacation leave unt-il he or she 

has served the County for a period of six (6) months. 



.. 

·.· 

.. PAGE 9 

c. Calendar year vacations shall be regulated by the · following: 

After Six Months to One Year . . . . . . 5 wocking days 
After One Year to Five Yeacs 11 working: days 
Aftec Six Years . ~ . . . . . 12 work~l')g days 
Aftec Seven Years . . . . . . 13 working days 
Aftec Eight Years . . . . . 14 ~ocking days 
Aftec Nine Years . . . . . 15 working days 
Aftee Ten Yeaes . . . . 16 woeking days 

· Aftee Eleven Yeaes . . . . . . . . . . . 17 working days 
) ,1\ftee Twelve Years la•woeking days 

After Thirteen Yeacs . . . . . 19 working days 
After Foueteen Yeacs . . 20 \vorking days 
After Fifteen Years . . . . 21 woeking days 
Aftee Sixteen Years . . . . . 22 working days. After Seventeen Yeaes . . . . . . . . . 23 wocking days

't

~ 

' 

After Eighteen Yeaes . . . . . 24 working days 
After Nineteen Years . . . . . . . . . . 25 working days' 

D. Annual vacation leave shall not be cumulative, but +.eave not taken 

during the calendar year shall be paid the employee at the prevailing eate 

of pay for the employee as appeoved by the Couet. 

· e. Regulaely employed peesons working pact-time foe the County, up 

to fifty percent (50%) of the standard work ~leek, shall be allowed vacation 

tirt1e proportionate to the amount of time cegulaely wocked. 

F. Employees shall be paid during said vacation period on the basis 

of the normal work week foe the job oe class of \vork for which they are regularly 

.emplC?yed .and at the rate of pay prevailing at the time vacation is taken, . 

subject to the provisions of these regulations. 

G• . If employment is terminated either by the .action of the Court oc 

the the employee, the employee shall be compensated for his .accrued leave 

at .the rate of pay ceceived by said employee during . the time vacation accrued. 

H. It shall be the policy of the employee, the employee'ssupecvisor, 

and the Court to schedule vacations over as wide a period a_s pOssible, in 

· order to obviate the need for temporary increases in persoqnel. 
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I. If a holiday as defined in Article 10 falls within the vacation 

period, it shall not be counted as a vacation day. 

J. If an employee has reason to use funeral leave during a vacation 

leave and such reason is documented and provided in wei ting ·· to the satisfaction 

.of the Couct, such time may be c;onsidered as funecalleave instead of vacation 

leaveland shall not be deducted from the employee's vacatiO~ · leave. 

K. If an employee becomes ill and is under the care of · a duly licensed 

· physician or specialist during a scheduled vacation leave and the employee 
. I 

..... 

·meets ~the eligibility cr-iteria for sick leave as set forth in Article 12 

heceof, that portion of vacation leave shall be treated as sick leave and 

the remainder of the vacation leave shall be rescheduled in .accocdance with 

subsection H above. 

Article 12 

SICK LEAVE 

!. · Section 1. 

Each non-probationary employee shall be entitled to nine {9) sick days 

·effective January 1st of each calendar year. If an employee leaves during a calendar 

year, said sick days will be prorated proportionately to the year and in accordance 

with. the balance of this Article. 

Section 2. 

Fifty (50%) percent of the lst four sick days grarited pursuant to Section 

1, th~t are unused in any calendar year shall be paid .for by the Employer .at the 

employee's regular rate of pay on oc irrunediately after the ,first · pay period in January 

·o_f the following calendar- year. Said employee may elect to place said 1st four 

days, or remaining portion thereof, in his personal .accUmulation, pursuant to Section 3, 

however- once placed in the .personal accumulation the employee will never teceive 

pay foe these days and they become subject to all conditions of Section 3. 
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"· Section 3. 

Upon execution of this contract, each employee shall rec~ive accumulated 

. sie,k _days, pursuant to the attached list. These days shall be used only upon prior 

approval fcom the Judge, foe legitimate medical c~asons .of the specific employee. 

Th.e J.udge shall exercise reasonable discretion in a~l<:>wing, ·oc disallowing an employee 
. . l • 

. to. use their personal sick days. This accumulation may · have the full nine ( 9) sick . 

days- per year, added if none are used or p~id for, up · to ninety total days. All 

. of these accumulated sick days will be lost \·lith · no pay upon . termination of employment_ 
.•. · . 

for any reason. 

Section 4. 

The Judge may require a doctor's statement for any days used from the 

accumulated sick days to verify the inability of thecmployee to work. 

Section 5. 

A long teem disability Insurance coverage shall be .effective after ninety 

(90) ..continuous calendar days of disability through and including t .he · employee's 

sixty-fifth (65th) birthday oc date of return to work, whichever comes first, subject 

to the .requirements of the Insurance Carrier. 'l'he long . ter~ disability insurance 

covecage shall provide for sixty (60%) peccent of the employee's regulac .':!ross earnings, 

· 'and an employee must use the long term disability when it . b.ecome·s available, 

Article 13 

BEREAVEMENT LEAVE 

A. An employee shall be allovJed up to five {5) :working days at the 

discretion of the Judge or the employee's supervisor, with pay as funeral 

leave days, not to be declucted . from sick leave days, for a peath in the immediate 

family. Irmneoiate family is to be defined as follo\vS: mother, father, step-parents, 

·qrother, sister, wife, husband, children, step-children, par.ents-in-law, 

grandparents, grandchildren, or step-grandchildren. 
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ACCUMULATED SICK DAYS 

:(See Article 12, Section 3) 

Al Anderson 

Barb ~each 

Jean Flagg

• . Karen Kirkland 

· Marcia Kurrle 

Eilelle Mark 

Jonie Mitts 

James Pratt 

Marla Ream 

.: Sandra Sack 

· Helen Sisco 

.·.Patricia Stevens 

Delores Sutliff 

Jacqueline Vogl 

. Linda Watson 

Michael Wesseldyk 

09/11/78 

02/17/87 

11/09/81 

06/27/88 

03/31/80 

03/01/82 

03/24/86 

02/19/85 

03/03/86 

03/31/80 

01/01/83 

01/09/75 

02/17/81 

08/02/82 

06/02/80 

11/20/78 

20 days 

. 4 days 

. . . . . . . . . . · 14 days 

1 3 days 

• ·I::::..16 days 

• r . 12 days 

• • r . . . . . . 6 d~ 

- 1 yr. leav[e . . •• •· .· •••• . 6 days 

6 days 

[[ •• • • • • • 16 days 

• • 12 days
I 

• • 20 days 

• • • :14 days 

•• 12 days 

8 days (16 

. . . . . • 20 days 

1/2 days) 



,. ..... 
. . : , 

. ' . ' ' 

'·. , • 

. , ··.. :·, 

.. ~ . . . 
•' .. ' ·: 

1· · . .· . .· , .s· ~ . · .A~Y · employe~ seiec_ted fo ·be a pallbearer . t :or il :f:une~al · ·wii~ .b~..._al'iowed .. _. ·· . . -~~ ' . . 
. . . . . . . . . . . . 

·. ··. . . · up t~ one. (1} .f1.1neral ·1eave day ·with p~y, not t~ . be·-doouc;:t.ed ·~com ·sick l~ave 

·. : · . . days;. ·.- ·. . 

c~ · An . ~mployee shall be · allowed up :to one : (1) ·: working.·:da.y with ·pay.· 
•• •. • •• • 'l .... . .. , ,· • • • • . ·.. . . • • •• 

.. .· ·· .as··a iuneral. ·leave day, ~ot to: be deducted from ··s.ick.. leave days,. .for ·: the. ·.. '. ~ . 
·. . .· . . 7: . . . .·; . . . . . . . .. .· .· ... : ·. . · 

·. · :
de.ath Jof ·an~the~ person other than those included above·, .·at.·::the .discre,tion . 

·.. .-of ~he Judge. 

Article 14 . ···. · 
·... 

. I 

'r 
. :. PERSONAL ..LEAVE DAYS· 

.. : . 

Each t'uii~time ·employee paid on an ·~nnua~ . ~asis .may··.be .ailqwe<l ·p~r$ona_l · 
. · . 

... . ..leaye:· su~:?ject ·.to tl?,e ·following: _. · 
·. · 

.. . 1 .. P~rsons · w.ith -at :·l .easb one (1) year of continuolis · se'i:~ice· .·by Deceinber 31st 
of any .year shall be ·Ct".edited .witry thr;ee :: (3) ·p~rso.~_?l' : l~·av.e .:days 
subsequent calendar year • 

. ·.'· . . . . . . .. ''· · 
I" ,' ·2'~ .·persons W.i~h less than :twelve (12) rrionths cont:_inuous .- se~.vice dur~rig 

·.. 'the..prior:·· .y"ear shall .be granted one (l) _ '.person~l . le'aye qay· ~t ..t~~ - • 
.completlori··of each four .(4) months continuous· service .up to ~-. ma~dmuin . 
. :of.. three {3) within any calendaJ;:" year Until .. he/~he .has .passed ·his/her 

' ·· 

.first ahniver~ry' date 1 at WhiCh. time #I: aboVe . S~all .apply , On SUbsequ·e·nt 
.·years .. .. · · · · · · · · · 

3. . -~ereonal leave. days shalt not be cumulativ~ . or ·.r~_in-tbur~e·able u~n . 
· t.e.rmin~tion ~ 

-: :. 
~. . : . ·.· 

.. ~ . . 4. Personal· ·leave may be taken in increments :of .. on~ (_1.} h~ur. 
. .' '. . ... :~ . ....Articie.· ls 

. LEAVE LIMITS 
·.' . 

. . . . . 

.pe(:~onc:il. leave ' time) 'shall be .one-quar1:,ec· 'day. . A quc;irter-d~.Y. .will C~r:tsist ···..· 
\ . 

.... of one~uarter (1/4). the number · of hours · normally .worke¢f. on·;t~e .. ·¢lay the leave. 
, • .· 

is taken. : ~ · · 

' .· .. · .. 
.. : 
' •.. .· 

. . . ·. 

http:doouc;:t.ed
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.....ARTICLE 16 
- .•f .. •... · 

0 • • ,· ·... . 
..~ - WO~ER'S COMPENSATlON . 

' t •• • . . . ... . 

0 , · 

. ·. ..; ·.. ·. ; .· A ·~ .· :Each employee·· shall be pover.ed by the app~icabl~ · w~rkeu:·.:' .s · Compensation . 
·· . . 

.L·aws. · ... ·. 

. :)~~. :. In- the ~ev.~nt an ·.. employee is inj_u:red in 'the ,cour.~e ,of ' ·thei~ ·,emf>loyment., .. 
. . . . . . . . . . . . . . : .. 

0 ,. 

: . ·.: 
· . the ·'-employee . _sh~ll ·~. entitled to and r~ceive the .. diffe·r ·ence.·between· ·thelc · ··. :· ... . . . . . ·. . . •... '· ,.. • • • • • • 0 • _:..: _ ,. : 0 0 • • • ••• 0 • 0 • • • 

...·· :regular r_~te of .p.ompen.sation and any b~nefi ts pai~ thiough ..W~rk~c' s Cpmp~nsa~i~n · .. ·. 

• 0 : ' '. . . Insural)ce .foe: a · per~od of time not to exc~ed 26 we:eks . in :ordeF·.that the 
. . . . . ,: .. . 

.· . 
, : . .. ..empioyee:.\ri~l r.~ceive ·his/her full salary. ·. :· 

•• 0 ,.' 0 .. 0 • ~·~ 
. ~ . 

• \ •• 0 0 . • 

. ,f .: • 
0 • 

<I 
0 0 Article i7 · 

. . . . ~ OVERTIME COMPENSATION·. 

·.· Ari ·. ·emp+oyee .~y· be.·r::equired to wock _ overtime~· . Ovec:time· is· defined .as work. 
• • • • • • • • • • • 0 • • ~ • • •' • • 0 • • •• 

. .·... ·beyq~Q :·fo~ty : (40) : hours ih a work week which is authocfz.~d · .~n. advarn;:e ··by ·.:the .· 

.' ·__:emf?ioye·els s_upervisor~ . ·overtime shall be paid at the. rat~ ·of 'time: a~d· one-half . 
. ·. . .. 

..... for. ·.h'purs worked over fo.rty (40) or as .establish.ed .t?y .past<court·· Pc>~i-cy~ :.se.rvices .· 
• • • • • • • 0 •• 

.. ·, ; . · 
...• 0 

·.to C'~Uest . abs€mce· ~rom regular work hours· ;,it the · rab~ :of do~ble < time~ . ·.· .. ' • 
. . . • . • . ' : '! 

0 ; 

_:_ . ·. ··: Coinp~I,lsator:y ·time off in lieu of overtime pay .may ·be :scheduled. and. ~xeccised : . .~ .::: . . . . . . . . . .· .. ·.. . ·.. . , ··. . . . 
• 0 0 

..·witn ~he , prio!i· approval of ·the Court . 
.. . . 

·. If ~:us~,. of ac:c.rued .cqmpensatory time ·by a part-~cular .e_qtployee : 'is ·..not: ·feasible . 

• , 0:due ·.··to. the needs . of . the. office,- trye Cou~t.-. rnay ' · in .- . i~s .. s.ol~ : discr_e~ion_, -~pproye •· 
I 

. . .· .. . . . . ;: ·. 

- ~~ymeryt O! . the COinpen~atory time·· at th~ employee 1 S . hour:ly ..C~t·e . Of ,. pay_• . 

• 0 0Acticle la . : ·: 

PENSION 

....· All · ~IJIP:lO¥ees ..shall be .authorized and eligible_for. ben~f.~.t~ : as .p~~yid~ 
.. by-' ·.the rpr..es~nt : pension .plan adopted by Shiawassee co.unty .~~c· ..its· ~inployeeS.: · · 

known ·as th~. Mi~t,li.gan. ·Municipal Employee.' s. Retirement ..f\c~~~- .:C-l Plant ·~s . a~end~d~· 
.· .. ..· _ 

, . •, • : I • 

.·· .:· 

·. ~ . . 

http:pover.ed
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·~ Effective January 1, 1984, the Court shall pay one hundred (100%) percent 

·of the cost of the above-stated Pension Plans, either directly or indirectly 

.thorugh ·the Shiawassee County Clerk's Office, as a result, .: employees will 

not be required to contribute to the Pension Program. 

·The Pension .Programs are subject to the applicable statutes, rules, 
) . . 

. and regulations of the Michigan Municipal Employee's Retirement System. 

Article 19 

INSURANCE.•. 
· A. ~ealth & Hospitalization 

Each employee, regularly working seventy-five (75%) percent of 

the standard work period as set forth in this Agreement, shall be provided 

· full family medical insurance coverage, the plan to be Blue· Cross/Blue Shield, 

MVF~l, Comprehensive Hospital Care, semi-priv.ate room, 65 Group Benefits 

·. Certificate, D-45 NM, FSA, SO, PD-EL, COB, FC, GCP-0, and ~3.00 co-pay prescription 

· · dr\.lg rider. The Court, either directly or indirectly through the Shiawassee 

County Clerk's Office, shall pay the full premium for the qbove-stated insurance 

coverage. The Association recognizes that the County also offers comparible 

· ·alternate Health Insurance Plans. 

No employee shall be eligible for double health insurance coverage where 

.· ~heir spou'S.; also works for the County or any of its departments. Under 

such circumstances, there shall only be one health insura~~e coverage fo' 

the employee and their spouse must make an election .as to .·who.·will be the 

primary insured. If the employee's spouse is covered under. a collective 

bargaining contract that does not permit ·the above/ then the employee covered 

· by this contract cannot be the primary insured. 
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·"·. All employees who are eligible for haal th insucance undec theic spouses 

· (employed other than county) shall have the option of ~ithdrawing from the 

. above coverage (19.0) and receiving in lieu thereof $700 annually on a pro 

rata basis. Said amount shall be payable at the end of the year and is 
·:·.. 

· pro ·rated if a particii:)ating employee should tecminate prior to completing 
• 

one ~ear. 

B.• . Dental 

Each employee, regulacly working seventy~five (75%) percent oc. 
·., 

more ~of the standard work period as set focth in this Agreement shall be 

provided covecage under Delta Dental Insurance, Plan p, (commonly known 

as 50/50 for Class I and II benefits). The Court, either Qirectly or indirectly 

th~ough the Shiawassee County Clerk's Office, shall pay the full premium 

foe the above-stated coverage. 

The Court may offec to the employees comparable altecnate insurance 

coverage by insurance carriers other than those listed above in lieu of 

coverage by the above-named carriers without jeopardy to this Agreement. 

· c. Life 

Each employee, regule~rly working seventy-five (75%) per.cent or 

more of the staodacd work period set focth in this P.greernent, shall be pcovided 

a $10,000.00 Term Life Insucance Policy and a $10,000.00 Accidental Death 

and Dismemberment Policy so long as the employee is employed by the Court. 

The Court, either directly or indirectly through the Shiawassee County Cleek's 

·Office, shall pay the full premium for the above-stated insurance coverage. 

D~ Grandfathec Clause 

This policy change does not apply to oc affect the validity of 

individual health insurance benefits otherwise \vithin the purview of , 

http:10,000.00
http:10,000.00
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. ' .., 
· Article 19, which were vested prior to. the effective date of this Article 

· . governing such benefits. SL::>ecifically, Mrs. Linda Watson, . the Assistant 

County Guardian, shall continue to ceceive complete health,. dental, and 

life insurance benefits. 

Article 20 
.l . •

LONGEVITY 

.Each full time employee, employed by the Court prior to October 11, 

1984 phall be entitled to and receive longevity payments on their individual 

anniv'ersacy dates in accordance with the follo\ving schedule: 

Four through Seven Years Service • . $240.00 per year 
Eight through Eleven Years Services $3.60 ~ 00 ·per year 
Twelve through Fifteen Years Servita $480.00 per year 
Sixteen or more Years Service $600.00 per year 

Part-time employees, employed by the Court prior to October 11, 1984 

~hall also be entitled to longevity payments which are to be made on a pro-rated 

basis for the percentage of the standard work period regularly worked by 

that employee, on the employee's employment anniversary da~e. All Court 

employees employed after October 11, 1984 shall not be entitled to longevity 

payments. 

Longevity payments shall be made upon completion of the employee's anniversary . 

year in addition to the employee's regular salary and in addition to any 

salary increase. 

. Leaves of absence in excess of ninety (90) calendar days shall be deducted 

from employment time credited for purposes of longevity only. 

Article 21 

LEAVES OF ABSENCE 

Unpaid leaves of abs~nce may be granted at the discretion of the Judge, 

an unpaid leave of absence may be grant~d to any bargaini~g unit member 
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' ·urx>n application in writing to the Judge. An unpaid leave, if granted, 

·shall not cesult in loss of seniority, and Ut_?On retucn fro~ such leave, 

a· bargaining unit member shall be placed at the same position, if possible. 

Such leave Inay include, but are not limited to: 

1. Serving in any electee or appointed position • . 

l. A leave for the purpose of child care, the leave period may be for 
up to one (1) year. 

3. A leave may be granted to an employee for the prolonged illness 
• of a n1ember of the employee's .immediate family •. 

' t 

·4. A leave may be granted to an employee, upon application, for the 
purpose of engaging in .study at a college or university • . 

An employee on an unpaid leave of absence shall not have · his/her fringe 

. benefits continue and/or accumulate during the leave. Fringa beneftis that 

·wi11 not continue during that time, include, but are not liJnited to, vacation, 

· sick leave, health insucance, holidays, and retirement. Employees wishing 

· to continue health insurances during an .unpaid leave :1nay do so by paying 

the pcemiums to the Employer. 

Article 22 

PROFESSIONAL TRAINING 

Costs for professional training required by ··the Court ·oc required by 

the State of Michigan, and approved by the Court, shall be paid as agree~ 

in each individual case from the Court annual budget • . 

Article 23 

CLASSIFICATION AND PAY LEVELS 
··.. ·· 

The following classifications of employees are to be placed on the appcopciate 

· pay grade levels of the following salary schedule a11d ·advance according · 

tb seniority defined as follows: Seniority' is defined .as .. l.ength of continuous 

service ·with the employer since the employee's most J;ecent .date of hire. 

·The .computation of all benefits shall be based on the above definition of 

seniority unless otherwise specified. 
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. . .... ~ 

. . .. . . . 

' 
.·. Depu.ty Prot?ate ·Reg.ist·er·· · 

~ · ·.'' .· . . ·. ·· .· Deputy J.uv~n±:~e.·: ~eg:l~~eF 
. . 

·Level 6 · .. Assisb:tnt' c'ount/·.Guacdian .. ·. . 
..Assist.ant .Juv~n.iJe · Registef · 
Assistant· ·Pr9bate ·.t~~gister · ... . . ... .:.· · · .. · 
Accot,lnt Processo~ ; II/Iieputy Jilveriile Re9~~ter .·.·· 

:.: ~ . . .. ..,
Level .a .· · ·. County ·Gua.l:'d.ian.. . . 

: ' ·.::..• . .Juve.ni'le··. Reg~ster· .· ·.. ·. · ..·. 
.. ·. 

' ·.. ;. . · ; 

L~ver 9 . Cas~worker .. . . 
. ... .. 

. .. .,.· ·Level. lO caseworker .·:I. 
.·· 

. ·~ 

: ·~ . Caseworker ·l; . · 
. ~ · .. 

.. . . ... . "' ~ -. .·. Level ' 12 . _.· Senior caseworker: · 
.Seni6C: c~se~~~ker. 

.. . ' • 
. . . 

. . · · . ·The ·:Juveniie. Reg~stec, due to cestcuct~cing ·pf the J~?~ni.l~ "Division 

. ·wi.ll ~ave a w~ge freeZ'e for: this entir:~ co~tract,. however, · . ~aid '.'·p6si.t .ioo ... .. · ~ ·. .. 
. . . . .. . · .. ·. ·.... . .. . . 

. ..·. 
· . :'··· ·. · stia~~ .' re~eiye ahy· a(ld ·all other contcact~ral benef.its· ~ · ··if..this ,position .. . ·· 

. . . . · . . . . .. . . ... . .. . 

. ·is ever: vacated, . the Judge shall reserve .the optio'n ' to: · .re¢i~sifi·: t.ni~ positio~.• . 
. · . ! . . . .· . . ·... · ·. ., . . . . .. . . 

'., ·. 

·, ·. · :-- ~gr~emen~, .the· ¢?.u~~~ · shall determine the pay level ....C?f .s~cn .n~~ .po~~~fon :..wi~h .. . 
·.. . . . 

du~ ..considerati~ri . given .to the then cur:rent job.··classifications and 'f)ay . g~ad.~ 
. . . .. . ·.. .·: .. ·. . . . .. :'• . ..., ·.. : . : . . ' . . 

: ..::· 

·. 1ev.els~ ..The Cour-t . shall not transfer an' er~ploy~e to a. ~o·s·~~i,on:: wi·th a . l?W~r : .. . .. . ... 
. . . :' . . 

··: ·pay· grade ·scale unless. that employee's :pr:evious joo..c;I.as9if.~catiqn .Qt.posl.'tion.. . ..· . . 
. .. . . . . . . ·. .: .. . . . .. . . . .. .. ~ : . .. ·. . .· . . . . .. . 

. ·. ·.~~· ·terml.nated, ·. ir(·which case the employee ~hall ~ iirunediatel¥,·.·a$s.umQ· th~ lb~er ·: . ·.. 
;' . .. 

·.· •, . . .. pay ·. gr:a~ level~ . · 
. . ·.. ..· ·.·.· .... . 

:·..·::. . ..·.. ·.: Ef.fective Sep~~ml:;>er 15, 1988, all 'employees shall. re~e±:ve the ent~tl~ 

salary adjustment . as· per · the November 1, 1987 thr:ough .Octoqer··31, 1990 :Agreement • . 
• . •• ·1 

. . .•·. oil ~r atter Jan~~ry 1; 1985, the Couct, in ita;s~1~· di·;~~euon, · may .. . . . 
.· . .: ; ; . . . . . . ·. . ·. . . .. .. . . .. ·. . . .·. .. .. . . .. ~ . ... . ·, .··. ·.. . . . . 

e~aliiate . and· r~.ise t.he pay level of any or all o~ . the , ··. em~loyee job~ cl~ss:~fica_tions 

. ~et fo~th above I as the Cour:t deems appcopriate .to ·inake .su¢h: gr~~e· ' leye~s 

.. compar·able to thos~ foe employees of other: :Court~ in 9h·; ·aw,as.se.e sounty .:. 

. ' . . .. . . 
·' . 

·:'·· · .:. 

http:Level.lO
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SALARY SCHEDULE 

November 1, 1987 through October 31, 1988 

S'l'ART 6 mo. 1 yc. 2 yr. 3 yr. 

01 10,939.00 11,298.00 11,654.00 12,370.00 13,073.00 
02 11,078.00 12,096.00 12,487.00 13,268~00 14,047.00 
03 12,520.00 12,943.00 13,364.00 14,211.00 15,088.00 
04 13,353.00 13,821.00 14,288.00 15,224.00 16,163.00 
05 14,270.00 14,775.00 15,284.00 16,305.00 17,339.00 
06 15,245.00 15,804.00 16,364.00 17,482.00 18,601.00 
07 16,326.00 16,935.00 17,547.00 18,768.00 19;997.00 
08 17,526.00 18,192.00 18,855.00 20,186.00 22,748.00 
09 18,752.00 19,486.00 20,214.00 21,676.00 23,153.00 
10 20,076.00 20,884.00 21,690.00 23,297.00 24,896.00 
11 21,496.00 22,373.00 23,250.00 25,006.00 26,761.00 
12 22,352.00 23,292.00 24,210.00 26,071.00 27,810.00 
13 24,583.00 25,637.00 26,690.00 28.791.00 30,893.00 
14 26,384.00 27,574.00 28.663.00 30,874.00 33,246.00 

November 1, 1988 through October 31, 1989 

START 6 mo. 1 yc. 2 yr. 3 yr... 
01 11,267.00 11,637.00 12,004.00 12,741.00 13,465.00 
02 11,410.00 12,459.00 12,862.00 13,666.00 14,468.00 
03 12.,896.00 13,331.00 13,765.00 14,637.00 15,541.00 
04 1.3,754.00 14,236.00 14,717.00 15,681.00 16,648.00 
05 14,698.00 15,218.00 15,743.00 16,794.00 17,859.00 
06 15,702.00 16,278.00 16,855.00 18,006.00 19,159.00 
07 16,816.00 17,443.00 18,073.00 19,331.00 20,597.00 
08 18,052.00 18,738.00 19,421.00 20,792.00 23,430.00 
09 19,315.00 20,071.00 20,820.00 22,326.00 23,848.00 
10 20,678.00 21,511.00 22,341.00 23,996.00 25,643.00 
11 22,141.00 23,044.00 23,948.00 25,756.00 27,564.00 
12 23,023,00 23,991.00 24,936.00 26,853.00 28,644.00 
13 25,320.00 26,406.00 27,491.00 29,655.00 31,820.00 
14 27,176.00 28.401.00 29,523.00 31,800.00 34,243.00 
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SALARY SCHEDULE 

November 1, 1989 through Octobec 31, 1990 

) START 6 mo. 1 yr. 2 yr. . 3 yr. 

01 11,605.00 11,986.00 12,364.00 13,123.00 13,869.00 
02 11,752.00 12,833.00 13,248.00 14,076.00 14,902.00 
03 13,.283.00 13,731.00 14,178.00 15,076.00 16,007.00 
04 14,167.00 14,663.00 15,159.00 16,151.00 17,147.00 

' OS 15,139.00 15,675.00 16,215.00 17,298.00 18,395.00·• 
~ 06 16,173.00 16,766.00 17,361.00 18,546.00 19,734.00 

O'i 17,320.00 17,966.00 18,615.00 19,911.00 21,215.00 
08 18,594.00 19,300.00 20,004.00 21,416.00 24,133.00 
09 19,894.00 20,673.00 21,455.00 22,996.00 24,563.00 
10 21,298.00 22,156.00 23,011.00 24,716.00 26,412.00 
11 22,805.00 23,735.00 24,666.00 26,529.00 28,391.00 
12 23,714.00 24,711.00 25,684.00 27,659.00 29,503.00 
13 26,080.00 27,198.00 28,316.00 30,545.00 32,775.00 
14 27,991.00 29,253.00 30,409.00 32,857.00 35,270.00 
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' · TRANSPORTATION 

• : 

• ' : ' 

. .. A .~· .· Effecti~e.· .. Sep:art:er 15, ·1989 I t~e. ~ileage· t:~irnp~~·se~ent· shall :.be. .. 
·.· ·' .·. ·. ~. . . . 

.... . . . ... . .. . ..·:. af.-the.· IRS . rat.e : :a~d will ·b.e paid to employees w~~ · ar~·:.J;equi'red . to :\lse ·· their 
•• • • • •. • • • , • • 0 • • ; ' • • 

. : .. .. 
:: .:_·_own.·· vehici"~s \vhile ·engaged in performance of th~ir .. job-~· .... ...· 
·.. . . . .... .: ·. .' .:_. .·. ... ·. . ·.•. . . .: ·..· ·. . . .. .· ... : . . . ..:_." . ' ·. .. . . . ·~ · ·. · ·' ·. ··:·. . . . . . . ... : .· . .· ..... 

· · .... · .·~-~ A~l employees requi~ed : ~o use .· the~r own · aut·om~p~l~s . ~n : th~ performance ·...· 
.· ·. 

0f .th~i·r ·· ~<?b dutieS·.Shall be ~r.ovided a_~ditional ..i~surari~e: · cqver.~g~. .a~v·e 
.. 

and ·'be~o:nc the· empipyee,' s pe~sonal insuranc~ coy.~~age,. ~o..~~~ ..ext~nt : ~f : ·..·. 
. .' ·. . , . . ! . . . . .· ~ : 

· t~~·· · limitat{on~ set forth in the county •·. s self-ins.uced r1~.ch.i~an. f't~n~cipal.. 
·. . :· . 

.. ·· ~isk ~.Mana·g~m~~t:· Au~~ori ty ·Pol.icy... 'I'l'1e :.Gou~t ·a·gr~~s .. to ho~d · t·~e .~mploy~~~ ..· 

· .· h~rr~ie$~ . ~com ..' ~ri~>and. all clqims and costd ·for ·~·n .· i'n~i-~i~uai ~h~ ::u~e·s hf~/.h.er :. ~·· · 
'.. _. . ,· .. · . , . . . ', . . . . . .-.. . .· · . . . . .. .. .· . .·.. '.. ... . .·... .... ·. . 

. : • 

· automobi:)..e .. fo.r Court/County business, unless the claim,S _.: are baseq .on .· .wilful 
. . . . ·· . . · .· . · . . . . 

. ·. ,. 
I · : 

0 • • • • • ' • • ••• • •• --~ . :.. .··..neg.i~g.ehc~ by that ~mployee.. . ·. . .. . · 

Artic.le 25 I . , '. 

",1. •• 

. LAYOFF ·.· .. 
. . ' . . . 

.If iri ·. the . ~vent th~· court determiries· to la~. :9ff ·co.uct .:emf?l~y~es, 'the. 
,• .. . · .. ·· . . 

.·.. .,. Court .'shall' n6t'if~ affect~d employees .thirty· (30..). dq.yS pC.i.or to .the:.layo.ff . 
• • ; • • • • • : ' · • · ' • • • • • • • ' • '•. • • ••• • • • : . • ·;· ' • •• 0 • •• • :' • •• 

· dat~ ·· : · ·In .. ::educing the work. for<?e ·~ the :: 1<;ist .empioye~ hii.~o .. ~r .:t .caQsf.erroo ... 
·. ·: . 

.:: ir(tl1·~· classification 'affected .by . the layoff shai.f ·b·~ 1:1':\e .fi.rs.t ··.e~rtpl~ye'e'·· : 
. .. . ·. . .. ·..' 

..:.- : An employee · w~o is laid .of.f may displace the. least· ·s_eniqr employee . 
> • 

· .9f .:~he·· ·_Associa~~on· ~n any job classification . in · an equa.f or fo~er pay .g.~ad~; · ' 
,.. 

·. ·. pc~~;rid~9- , · _he/sne · h?.s · th~ _irrunediate ability ·to do th~ ·as~~n,ed -.jQ._~ ··~unctio-~s · ·. 
. . .. . . • ; ·.· ·. ··.. 

.. ·:· as .dete.r·minea·by the 
. 

Judge. This procf~dure shall· ~e . ~pplie~ ·· fbr · · ~ach. en~ployee · 
, . . • • •. . . ' .. . . 0 • 

·... ., . _ 

..ceplacea oc tc.ans~~rred by the application of thi~ A-cti_6);~ ..Uh~~~. ·.~~at :~mp~·~ye.e . ·.·· ·. . ... .. 
. .. .. . , . . . ·. 

:. .... :··is tc.ans.ferred or 1aio of{. 
.. . .· .··, 
·, ' ,• .· ... . . ... 

·. .. 
• ' . . . 

. ·: .1 · . · .. ·" . . . · .. · · , 
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, 
·thfs procedure shall be considered a probationary employee for that .position 

and subject to Acticle 5 of this Agreement. 

Individuals on lay off will be notified, in writing, at their last · 

kOown address, if recalled to employment. Said recall shall occur inversely 

· to the order of the layoff. In the event the employee fa'ils to make himself/herself · 

avail~ble for vJork at the end of five (5) days after •notice .. of recall, he/she 

· shall lose all seniority rights and right to recall under this Agreement. : 

. ,. 

' 
Article 26 

GRAN'!' FUNDED POSITIONS~ TEMPORARY EMPLOYEES~ WORK.ASSIGNMENTS 

A. The Employer reserves the right to hire or use :the services of 

persons whose positions are funded in whole or in part by the State, Federal 

or local government or any of its agencies. rrhese positions include but 

are not limited to: Co-op students, JTPA persons, ·social service referrals, 

Youth Corps., etc. Such persons shall not be covered by this contract unless 

·specifically required by the funding source. 

B. The Employer reserves the right to hire persons to :perform work 

. on a temporary basis and to pay them by wages only without any fringe benefits. 

They shall not be covered by the terms of this contract. 

Article 27 

SAVINGS CLAUSE 

If any provision of this Agreement is found invalid by operation of 

law or. by any tribunal or Court of competent jurisdiction, or if compliance 

with · or enforcement of any provision should be permanently · restrained by 

any such Court, the remainder of this Agreement, and any supplements thereto, 

shall remain in full force and effect, and the Employer and .. the Association 

at the request of either party shall enter into negotiations for the purpose 

.of ·.acriving at a mutually satisfactory replacement for such provision. 
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Article 28 

'rERMS OF THIS AGREEMEN1' 

'£his Agceement shall becomt: effec~~ve upon execution by 

the parties, and it shall continue in full force and ef feet tir1til 11 ·; 59 :p.m. 

on thl 31st day of Octobec, 1990. . ... 
Upon the written request of ei~.hec party to this Agreement, 

the parties shall commence negotiations for a ne-w Agr~ement _- ~·r'ithin ~linety 

(90) days prioc to the expiration thereof. 
·~ 

In the event that a successor Agreement is not 
. 

executed ·· 
.. 

on or befoce November 1, 1990, this Agreement shall be extended and hel~ 

to bein full focce and effect, without jeopacdy to the cet':oactivity of 
I 

the· successor Agreement, until such successor Agceement ·is ratified. 



.. .. .·· . . 

•· • ·.1· ••· 

', · ~ .1 
·~ ... 

. • ' . ; 

. ·. . ·' • . 

·. . IN WITNE:,SS WHEREOF,. . the parties have set:· th~~~ ~~rids .arid seals .. ' .·. · ·~ · . 
~ . . . . . . . . 

.·.· th~.s · /~ day· of ·~n~.· · , A.~b., 1988. 

·.. · .. 
• 

. SH.IAWAS~EE q::>uNi'Y :PROBATE ·· . PROBATE. COURT EMt>·JPYEES ...' .. :. , .. 
COLTRT . ... . : 

f .· . AsSOCIATION·: 
·..... , ' . ·. , · .. . .· ·. 

~. 

. ·. ·· . . ·.. 
> 

: :

·..AL~~4x?e;trator 
.. . ..... .·... · l~ll. :~, 

. :. 
, · . ,, . .SANQRl\ A.· sAcK, Ne90£J:afor> 

. . . . . .... 
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