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AGREEMENT 

This ·Agreement entered into on this day of 

I 19 between the 
(hereinafter referred to as the 

"Employer") and Chapter 
of Local affiliated with Michigan Council #25, 

I 
APSCME, AFL-CIO (hereinafter referred to a• the "Union"). 

(NOTE: The heading• used in thi• Agreement 
and exhibits neither add to nor . 
subtract from the meaning, but are 
for reference only.) 
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DBFIKI~IOIIS 

A. "Union" shall be defined aa · the officera, repreaentativea and mambara of 
Michigan Council #25, American Federation of State, ·County and Municipal 
Employees, a non-profit labor organization, within the scope and meaning of 
Act 379 of the Public Acta of 1965, aa amended. 

B. "County" ahall be defined as the elected and/or appointed representative 
of the County of Saginaw, Michigan, a municipal corporation of the State of 
Michigan, a public employer within the scope and meaning of Act 379 of the 
Public Acta of 1965; aa amended. 

c. · "Full-time employee" is an employee normally acheduled to work aeventy
two (72) hours or more during the normal . bi-weekly pay period. 

D. "Probationary employee" is any employe having leas than six (6) months 
employment with the County. 

E. "Promotion" is defined as movement of an employee from a lower to a 
higher grade. 

F. "Working . Days" referred to throughout the Agreement shall be Monday 
through Friday, excluding holidays, unless otherwise specifically mentioned. 
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PUilPOD AIID IftiDI'J! 

The general purpose of this Agreement is to set forth term• and 
conditions of employment, and to promote orderly and peaceful labor relations 
for the mutual interest of the Employer, the employees and the Onion. 

The parties recognize that the interest of the cOIIIDunity and the· job 
security of the employees depend upon the Employer'• auccaas in establishing 
a proper service to the community. 

To these ends the Employer and the Union encourage to the fullest degree 
friendly and cooperative relations between the respective repreaentatives at 
all levels and among all employees. 

· Reference to the male gender shall apply equally to the female gender 
and vice versa • 

. I 
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The Employer retains the sole right . to manage ita affairs, including but 

not limited to, the right to plan, direct, and to control operations; to 

determine the location of its facilities; to decide business hours of its 

establishments; to decide the types of services it shall provide., including 

the scheduling and means of providing such services, to study and/or 
introduce new or improved methods or facilities; to maintain order and 

efficiency in its programs and operations; to promulgate reasonable work 

rules; to hire, layoff, assign, transfer and promote employ-•; and to 

determine the starting and quitting time, work schedules and .the number of 

.hours to be worked 1 the number and complexion of the work force, and to 

determine the qualifications of it's employees and standards of wo~Jcmanahip; 
i

and all other rights subject only to clear ' and expressed restrictions 

governing the exercise of these rights as are expressly provided for in this 
Agreement. 
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ABTICLE I. RICQGNITION AND SICQRITY 

Section 1. Employees Covered. 

Pursuant to and in accordance with all applicable provisions of Act 379 
1 

of the Public Acta of 1965, as amended, the Employer does hereby recognize 
the Union as the exclusive representative for the purpose of collective 
bargaining in respect to rates of pay, wages, hours of employment, and other 

conditions of Iemployment for the term of this Agreement of all employees of 
I

the Employer included in the bargaining unit described below: 

All Mental Health Supervisors, excluding Department Beads, 
Administrative Staff and all other employees. 

Section 2. Un~on Security (Agency Shop). 

(a) Employees covered by this Agreement at the time it becomes 
effective and who are members of the Union at that time shall be required, as 
a condition of continued employment, to continua membership in the Union or 
pay a representation fee to the Union equal to dues and initiation fees 
uniformly charged for membership for the duration of this Agreement. 

(b) Employees co~ered by this Agreement who are not members of the 
Union at the time it becomes affective shall be required as a condition of 
continued empl9yment to become members of the Union . or pay a representation 
fee equal to t~e dues and initiation fees required for membership commencing 
thirty (30) days after the effective date of this Agreement, and such 
condition shall .be required for the duration of this Agreement. 

(c) Employees hired, rehired, · reinstated or transferred into the 
bargaining unit after the effective date of this Agreement and covered by 
this Agreement shall be required as a condition of continued employment to 
become members of the Union or pay a representation faa to the Union equal to 
dues and initiation fees required for membership for the duration of this 
Agreement, commencing the thirtieth (30th) day following the beginning of 
their employment in the unit. 
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Section 3. Dues Check-off. 

(a) · The Employer agrees to deduct from the wages of any employee who is 
a member of the Union· all Union membership dues and initiation fees uniformly 

required, if any, as provided in a written authorization in accordance with 
the standard form used by the Employer herein (see Page 8.), provided, that 
the said form -shall be executed by the employee. The written authorization 

I 

for Union dues deduction ahall remain in full force and effect during the 
period . of this contract and may be revoked only by written notice given 
during the period 30 days J.alnediately prior to expiration of this contract. 
The termination must be given both to the Employer and the Union. 

~· ..ployer shall check off fees iD tbe ..aunts pro•ided by the Uaioa, 
if the fee ia proYided ia the fo~ of a flat fee (adjusted ao .ore thaD oace 
per ..ployee ia a caleadar year). 

I 
' I 

(b) Dues and initiation fees will be authorized, levied and certified 
in accordance with the Constitution and Bylaws of the local Union. Each 
employee and the Union hereby authorize ·the Employer to rely upon and to 
honor certifications by the Secretary-Treasurer of the local Union, regarding 
the amounts to be deducted and the legality of the adopting action specifying 
such amounts of Union dues and/or initiation fees. 

(c) The Employer agrees to provide this service without charge to the 
Union • 

.(d) The Union will indemnify and save the Employer harmless for all 
sums checked off and/or remitted to the Union together with all costs, 
including attorney's fees and damages incurred by the Employer in connection 
with _this Article,, except acts of negligence on the part of the Employer. 

Section 4. Representation Fee Check-off. 

(a) The Employer agrees to deduct from the wages of any employee who is 
not a member of the Union the Union representation fee, as provided in a 
written authorization in accordance with the standard form used by the 
Employer provided that the said form shall be executed by the employee. The 
written authorization for representation fee deduction shall remain in 
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ABTICLE I. RECOGNITION AND SBCUBITX 

Section 1. Employees Covered. 

Pursuant to and in accordance with all applicable provisions of .Act 379 

of the Public Acta of 1965, · as amended, the Employer does hereby recognize 

the Union as I the exclusive representative for the purpose of collective 

bargaining in respect to rates of pay, wages, hours of employment, and other 

conditions of ·Iemployment for the term of this Agre-nt of all employees of 

the Employer included in the bargaining unit described below: 

I
All Mental Health Supervisors, excluding Department Beads, 

Administrative Staff and all other employees. 

Section 2. Union Security (Agency Shop). 

(a) Employees covered by this . Agreement at the time it becomes 

effective and who are members of the Union at that time shall be required, aa 

a condition of eontinued employment, to continue membership . in the Union or 

pay a representation fee to the Union equal to dues and initiation fees 

uniformly charged for membership for the duration of this Agreement. 

(b) Employees covered by this Agreement who are not members of the 
I 

Union at the time it becomes effective shall be required as a condition of 

continued employment to become members of the Union or pay a representation 

fee equal to the dues and initiation fees required for memberahip coamencing 

thirty (30) days after the effective date of this Agreement, and - such 

condition sha~l .be required for the duration of this Agreement. 

(c) Employees hired, rehired, reinstated or transferred into the 

bargaining unit after the 'effective date of this Agreement ·and covered by 

this Agreement shall be required as a condition of continued employment to 

become members of the Union or pay a representation fee to . the Union equal to 

dues and initiation fees required for membership for the duration of this 

Agreement, commencing the thirtieth (30th) day following the beginning ·of 
I 

their employment_ in the unit. 
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Section 3. Dues Check-off. 

(a) The Employer agrees to deduct from the wages of any employee who is 
a member of the Union all Union membership dues and initiation fees uniformly 
required, if any, as provided in a written authorization in accordance with 
the standard form used by the Employer herein (see Page 8.), provided, that 
the said form shall be executed by the employee. The written authorization 

1 

for Union dues deduction shall remain in full force and effect during the 
period of this ·contract and may be revoked only by written notice given 
during the period 30 days J.mm8diately prior to expiration of this contract. 
The termination must be given both to the Employer and the Union. 

~. ..ployer sball check off fees iD ~he a.oua~s provided by ~· Union, 

if ~he fee is provided in ~· fo~ of a fla~ fee (adjus~ed no .are ~an once 

per ..ployee in a calendar J•ar). 
I 

. ! 

(b) Dues and initiation fees will be authorized, levied and certified 
in accordance with the Constitution and Bylaws of the local Union. Bach 
employee and the Union hereby authorize ·the Employer to rely upon and to 
honor certifications by the Secretary-Treasurer of the local Union, regarding 
the amounts to be deducted and the legality of the adopting action specifying 
such amounts of Union dues arid/or initiation fees. 

(c) The Employer agrees to provide this service without charge to the 
Union • 

.(d) The Union will indemnify and save the Bmpioyer harmless for all 
sums checked off and/or remitted to the Union together with all costs, 
including attorney's fees and damages incurred by the Employer in connection 
with this Article~ except acts of negligence on the part of the Employer. 

Section 4. Representation Pee Check-off. 

(a) The Employer agrees to deduct from the wages of any employee who is 
not a member · of the Union the Union representation fee, as provided in a 
written authorization in accordance with the standard form used by the 
Employer provided that the said form shall be executed by the employee. The 
written authorization for representation fee deduction shall remain in 
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----·--·---------------:::------------,

full force and effect during the period of thia contract and may be re~oked 

only by written notice, given during the period thirty (30) daya L.mediately 
prior to expiration of thia contract. The termination notice muat be given 
both to the Employer and to the Union. 

(b) The amount of auch . repreaentation fee will be determined aa aet 
forth in Section 2 of thia Article. 

,;_ j 

(c) The Employer agreea to provide thia aervice without ·.charge to the 
Union. 

/: 
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To'----------------------------------------------------------
BMPLOYBR 

I hereby reque•t and authorize you to deduct from my e•rning•, 
one of the following& 

·[ An &mOunt e•tabli•hed by the Union •• monthly due•. 
or 
An amount equivalent to monthly Union due•, which i• 
e•tabl~•hed a• a •ervice fee. 

The amount deducted shall be paid to Michigan Council 25 APSCMB, 
AJ'LCI9 in behalf of L.ocal 

Plea•e Print 
Initial 

By& r-1 
LJ 

La•t Name 

Street Name 

City Zip Code 

I 
. I 

Area Coda Telephone 

SIGNATURB BMPLOYBR Is COPY DATB 
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Section 5. Ramittance .of Duea and l'ees. 

(a) When Deductions Begin. 't 

Check-off deduction• under all properly executed authorization for 
check-off shall become effective at the time the application is aignad by the 
employee and shall be deducted from the aecond · pay period of the month and 
each month thereafter. 

(b) Remittance of Duea to Financial Officer. 

Deductions for any calendar month shall be remitted to atich address 
designated to the designated financial officer of Michigan council #25, 
AFSCMB, AP.L-CIO, with an alphabetical list of namea and addresaea of all 
employees from whom deductions have bean made no later than ten (10) days 
following the date on which they ware deducted. 

(c) The Employer .shall additionally indicate the amount deducted and 
notify the financial officer of the Council of the namea and addreaaea of 
employees, who through a change in t ·hair employment atatua, are no longer 

Isubject to deductions and further advise said financial officer by aubmiasion 
of an alphabetical list of . all new hires since the date of aubmiasion of the 
previous month's remittance of dues. 
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ARTICLI I I I UlfiON RIPRISIHTATION 

The employ••• covered by thia Agreement will be represented by one (l) 
Union Chapter Chairperson or .one (1) Alternate Chapter Chairperson in the 
abaence of the regular Chapter Chairperaon. 

(a) The Employer will be notified of the name• of the Chapter 
Chairperson and the Alternate Chapter Chairperson (who will serve only in the 
absence of a regular Chapter Chairperson). 

(b) The Chapter Chairperson may inveatigate and preaent grievances to 
the Employer during working hours without lose of time or pay, however, such 
time shall not be abuaed. 
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ABTICLB III. SPECIAL COHPIBBNCIS 

(a) · Special conference• fo~ important matter• will be arranged between 
the Chapter Chairperaon and the Employer or ita deaignated repreaantative 

upon the requeat of either party. Such meeting shall be between at laaat two 
repreaentativea of the Onion and two repreaentativea of Management. 

Arrangement• for auch apecial conference• ahall be made in advance and an 
agenda of the mattera to be taken up at the meeting shall be presented at the 

time the conference is requested. An attempt will be made to achedule 

conferences between 9z00 a.m. and 4z00 p.m. The members of the Union ahall 

be excused from work. with pay for required time . apent in auch apecial 
conferences. 

(b). The Union repreaent~tives may meet on the Employer's property for 
at least one half-hour immediately preceding the conference. 
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ARTICLE Iy. GRIIVANCE PROCIDUBI 

Section 1.. Definition, Purpoaa and Coverage. 

A grievance under thia Agreement ia a written diapute, claim or 
complaint, ariaing under and during the term of thia Agreement and filed by 
either an authorized rapraaentativa of, or an -ployae in the bargaining 
unit. Grievance• are limited to matters of interpretation or application of 
expresa proviaiona of thia Agr....nt alleged to have been violated, except 
thoae concerning the health and safety of employaaa. It ia the intent of the 
partiaa to thia Agreement that the grievance procedure aet forth herein ahall 
aerve aa a maana for a peaceful aettlament of diaputea that may. ariae between 
them aa to the interpretation or application of thia Agre-nt. 

All Mental Health suparviaora, excluding Probationary employee& 
diacharged ·or disciplined for cauae not in violation of this Agreement shall 
have the right to use this grievance procedure. 
Section 2. Grievance Procedure. 

Any employee having a grievance shall present it to the Employer in the 
following manner: 

step 1 - The employee shall within seven (7) working days of the data of 
the cause of the grievance, or within seven (7) working daya of the date the 
employee could · reasonable be expected to have know.ledge of the causa of the 
grievance, verbally appeal to hie/her immediate supervisor requesting an 
adjustment of the grievance. 

Step lA- If after verbal appeal to the employee's immediate Supervisor, 
and before proceeding to Step 2, the employee feels that a proper adjustment 
has not been made, the employee ahall within five (5) working days of the 
receipt of the Supervisor's reaponse reduce the grievance to writing stating 
the specific provisions of the Contract allegedly violated and submit it to 
the Supervisor who will respond, in writing, to the employee within five (5) 
working days. 
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Step 2 ~ If the employee ia not aatiafied with .the Superyiaor ·' a laat 
reaponae in Step lA, he/aha ahall submit the written grievance to the 

Director who ~ill provide the '8taployee with a. written raapon•• wi~hin five 
(5) working days of the receipt of the grievance. 

Step 3 - If · the grievance is not resolved in .-: Step 2, it ahall be 
submitted to the Peraonnal Director within five .(5) wo,rking daya . of ~ecaipt 
of the Step 2 responae. The Personnel , Director ahall •rrange; a meeting 
between the parties ,aa soon as mutually agreeable to. discuss t~e grievance. 
Representatives of the parties may include . the APSCMB ·buainess 
Representative, the Chapter Chairperson or Alternate Chapter Chairper-on,the 
grievant, the Personnel Director, Mental Health Director, counsel for either 
party or a designated representative of any of the above. The . Peraonnel 
Director shall respond with the Employer's decision to the APSCMB Business 
Representative within five (5) working days of the meeting. 

Step 4 - In the event the complaint is not settled in S,tep 3 1 it shall 
be referred to the American At'bitration Association by the. Union within 
thirty (30) working days of the last step response. 

Section 3. Arbitration. 

The arbitration . procedures shall be conducted in accordance with the 
American Arbitration Association Rules and Regulations and the i ·arbitrator 
shall make a j~dgment based on the express terms of this Agreement, and shall 
have no authority to alter, add to or aubtract from this Agreement. 

Time Limitations - After the grievance has been reduced ·to writing the 

failure of a grievant to proceed to the next step of the grievance procedure 
within th• time limits as set forth shall be deemed to be an acceptance of 
the decision previously rendered and shall conatitute a waiver of any future 
appeal concerning the particulargrievance. The failure of the County or ita 
representative to respond to any step within th.e time limit• apecified ahall 
permit the grievant to proceed automatically to the next step. The parties 
may mutually agree to bypass any step. All .tima limi~a may be extended by 
mutual agreement. 
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ll'l'J§,I J. IAIOBIU 

lection 1. 8eniority .Date. 

-.ploy..• •ball acquire •eniority upon .· coaapletion of a probationary 
·period. of •J.x con•ecutive ilonth• fro. the date of hire by the -..ployer, after 
~icb ..niority 8bal.l be. &8 of the c;»riginal date ·of hire. A COUnty .-ploy-, . 
wbo without a break of .••nice i• hired in the Saginaw county Mental Health 
~nt, will be •ubject to ali. t•na• and condition• of a ·new hire, except 
bi•/her County date . of hire will be u•8d for purpo••• of longevity, .vacation 

· ·ADd retir-nt only. 

lection 2. Job Cla••ification Seniority. 

I ! 

. Job cla••lfication •eniority · for pr09ree11ion :. on the Mrit •alary_ 
•chedule ehall coaaence with the -ploy-·~ fir8t full .day .of work within 
that ciaeeification on a permanent ·baeie for the Blaployer1 provided~ hOwever, 
an -.ploy.. a••iC)JUid to a higher poeition on a full-time t-porary baeie, 
which lat~r bitcoa.ee permanent, without a break, •hail retain cl•••ification 
••niority _fr011 date flret : aeelgned. 

1
. 

Section 3. Ter.ination of Seniority~ 

(c) The employee ia abeent three day• without properly 

notifying the Bmployer unleee a eatlefactory reaeon 
ie given and .eubetantiated. fti• •hall bereferred to a• a 

YOlUDtaq ,-it without pZ'Oper DOtiflcatioa. : 

(d) The •ployH fail• to report to work within thr... 
day• after the expiration date of a lea~· of 
absence, unle•• a · eatiefactory. rea•C?n ie given and ·· 
•ubetantiated• . 

http:bitcoa.ee


(e) Transfer or promotion out of the bargaining unit to a 
· position within . the agency for an accumulative period 
of six (6) months; except such employee may, at the 
Employer's sole discretion, be returned to the bargaining · 
unit any time after six (6) monthe absence .from the 
bargaining unit, with bargaining unit seniority r-stab
lished at the level earned through the last day in the 
bargaining unit prior to acceptance of the nonunit position. 
This provision applies to any employee transferred or 
promoted to a nonbargaining unit position within the agency 
since January 1, 1985. 

(f) If the employee is laid off for a continuous period of one 
year or a continuous period equal to the seniority acquired 
at the time of such layoff, not to exceed three years. 

Sect~on 4. Seniority Lists. 

(a) Seniority shall not be affected by the age, race, sax, marital 
status, or dependents of the employee. 

(b) The seniority list on the date of this Agreement will show the date 
of hire, names and addresses, and job titles of all employees of the unit 
entitled to seniority. 

(c) The Employer will keep the seniority list up-to-date at all times and 
will provide the Chapter Chairperson and Council #25, . AFSCME, AFL-CIO, with 
up-to-date copies at least every six (6) months. 

(d) The Council's copy of the seniority list, as set forth above, shall 
be forwarded each six ( 6) months, in care of the attention of the Council 
Secretary-Treasurer's Office, 1034 N. Washington, Lansing, MI 48906, or to 
any such other address as notified of in writing. 
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Section 5. Seniority of Officer. · 

The Chapter Chairper•on •hall head the •eniority li•t of the unit during 
his/her term of office for layoff and recall purpo••• only. 
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ABTICLI yi. JQB PQSTINQ AND BIQRINQ PBQCIDURIS 

' ' (a) All regular bargaining unit ~acanciea will be poated for a period . 
of five (5) working daya, aetting forth the minimum requir-nta for the 
poaition in a conapicuoua place on bulletin · board• in each building. 
Bllployeea intereated shall apply in writing within the five (5) working daya' 
poating period. Poaitiona ahall be fiiled using job-related criteria auch aa 
..rit, ability_, capacity and work record. If .· all factors are equal, 

I 

aeniority ahall be the prevailing factor. The employee who ..eta the 
requir811\8nts and is selected ahall be granted afour (4) w-k trial period to 
determine a 

(1) desire to remain on the job. 
(2) ability to perf~rm the job. 

(b) If there are no qualified biddera in the Employer'a opinion for any 
open or poated positions, the Employer may fill the job at ita discretion 
after the end of the posting period. 

(c) During the four (4) week trial period the employee shall have the 
opportunity to revert back to his/her former claaaification~ . If in · the 
opinion ·of .the Employer the employee' a · performance ia ·unsatisfactory ·.in the 
new position, he/she shall revert to their former position. · Notice and 
reasons shall be submitted to the employee in writing by the Bmployer whoae 
decision is final. 

(d) During . the trial period employeee will receive the rate of . the job 
I 

they are performing. 

(e) Employees required to work in a higher classification for twenty 
(20) consecutive working days or longer shall be paid the rate of the higher 
classification ' from the first day assigned. 
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ARTICLE VII. LAXOPP MD BICALL 

Section 1. Layoff Procedure. 

(a) The word, "layoff", mean• a reduction in the work force.• ·· 

(b) In the event it becomea neceaaary for a layoff, aeniority ahall 
prevail where the employ••• ability, experience, training and work record are 
equal. Layoff shall be by program with probationary employees in the program 
where thereduction takas place laid off first. A laid off employee may bump 
a lass senior employee provided he/she is qualified and capable of performing 
the work. · 

(c) Employees to be laid off will receive at least two (2) weeks 
advance notice of the layoff, 

Section 2. Recall Procedure. 

When the working force is increased after a layoff, employees will be 
recalled in inverse order in which they were laid off and shall be subject to 
the same conditions of layoff. Notice of recall shall be sent to the 
employee at his/her last known address by registered or certified mail. If 
an employee fails to reply within seven ( 7) calendars day from the date of 
mailing of notice of recall, he/abe shall be conaidered a quit. In proper 
casas exceptions may be made. 

It is the responsibility of the employee to keep the Employer notified 
of his/her currant address and telephone number at all ~imes. 
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ABTICLE VIII. DISCIPLINE, DISCHARGE AND SUSPENSIQN 

·:I. 

Section 1. Warning Notice. 

The Employer shall have the right to discipline, discharge, or suspend 
any employee for just cause. In respect to discharge or suspension, the 
Employer shall give at least one warning notice of the complaint against such 
employee to the employee in writing and the copy of ~he same to the Union . and 
Chief Chapter Chairperson. No warning notice need be g.iven to an employee 
before he/she is discharged if the cause of such discharge is (1) Dishonesty 

or for any illegal act while on the job; (2) Under the influence, possession, 
or use of alcohol or illegal controlled substance on the job or on SCMHC 
property; (3) Gross negligence reaulting in a aerioua par~onal injury 
accident or serious property damage while on the job; (4) ~r-ach of 

. . i 

confidentiality; (5) Gross insubordination; or (6) Exploitation or a,buae of 
client. The warning notice as herein provided shall not remain in effect for 
a period of more than 12 months. Employees may have a Union repreae~tative 
present at the tLme of discipline, on request. 

Section 2. Receipt of Warnings Acknowledged. 

The employee will . be required to acknowledge receipt of written warnings 
and reprimands but not notices of discharge or suspenaion or forfeit the 
right to the grievance procedure. The employee's signature does not mean 
that he/she agrees to the charges or penalties. 

-19



ABTICLI IX. HOQRS or IMPLQJMINT .MD OVBRTIMI 

Section 1. Hours of Employment. 

The normal work day for regular full-time •ployH• •hall be eight (8) 

hours excluding non-paid lunch periods. The normal work week for regular 
full-time employees shall conaiat of five (S) working days and shall normally 
be of forty (40) hour• duration. This section 8hall not be construed as and 
is not a guarantee of any number of hours of work per day or per week. 

Section 2. Deviationa from Regular Schedule. 

It is recognized and understood that deviations from the foregoing 
regular schedule of work will be necessary and will unavoidably result from 
several causes such as, but not lLmited to, heavy workloadi vacations, leaves 
of . absence, weekend, evening and holiday duty, absenteeism and emergencies. 

Section 3. OvertLme. 

As managerial employees, members of this bargaining unit are exempt from 
overtime pay but may be given compensatory time off. Normally, professional 
and managerial personnel are aalaried employees who are expected to meet the 
demands of the position without overtime compensation. An employee called 
into work on Saturday or Sunday shall be guaranteed two (2) hours work or two 
(2) hours pay at his/her regular rate of pay. 
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ARTICLE X. BATES OF PAY 

· It ia agreed that aalariea ahall be aa iDdicated iD Schedule B, attached 

hereto aDd .... a part hereof b7 refereDce, reflectiDg wagea iD effect 

begiDDiDg Janua~ 1, 1992 through Deceaber 31, 199t. 

Wage• effective JaDua~ 1, 1992 reflect a 3t iDcreaae to wagea iD effect 

aa of JaDuary' 1, 1991. Wag•• effective oD Jaaua~ 1, 1993 reflect a Ot 

iDcreaae to wagea iD effe~t OD JaDua~ 1, 1992. Wagea effective Jaaua~ 1, 

199t reflect a St iDcreaae to wag•• iD effect on Jaauarr _1, 1993. 

Bither party auat give writteD notice to the other partr aat 1••• tbaD 

aixt7 (60) calendar da7• prior to Deceaber 31, 199t for the purpoae of 

negotiating wagea oD17 for the period begiDDing_ JaDuary 1, 1995 through 

Deceaber 31, 1995. 

Progression through the merit steps is based on job classification 

seniority; however, the employer may withhold movement to the next higher 

step if the employee's job performance does not merit such increaae. 

When based on his/her poor performance an employee is not given a merit 

step raise, the reasons for the denial of the raise shall be given to the 

employee in writing as well as the improvements necessary for that employee 

to receive the raise. 

Rates indicated are annual and biweekly rates based on five (5) eight 
I

hour days per week for fifty-two weeks. 

Each job classification listed in Appendix A shall have a written job 

description on file in the County Personnel Office and Mental Health 

Administration. 
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ARTICLB XI. LONGJVITX 

Full-t~e member• of the bargaining unit ahall receive an annual 
longevity ·bonua payable aa aoon aa poaaible on or after December 1 of each 
year in the amount of $50 per year for each full year (aa of December 1) of 
full-time eontinuoua ·aervice aa · defined in Article V beginning upon 
completion of five year• of aervice. A _.,er auat be e.ployed or be on an 
authorised lea•e of abaence on Decellber lat of tbe effected year . to be 
eligible. An employ- who retiree or diea during the year, who would 
otherwise have been eligible for longevity pay on December 1 of ·the payment 
year, shall receive pro rata longevity pay for the year. An employee who is 
laid off subsequent to September 1 of the payment year, who would otherwiae 
have been eligible for longevity pay on December 1, shall receive pro rata 
longevity pay for the year. 
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ABTICLE XII. BATES FOR QW JOBS 

If during the life of the Agreement, new jobs within the bargaining unit 

are establiehed or the duties and responsibilities of an existing job are 

subatantially changed, ·. the Bmployer shall evaluate the job prior. to 

establishing a rate therefore. Whenever the Mental Health Department 

requests the classification of a new position or the reclaesification of a 

current position within the bargaining unit, the Union shall be given a copy 

of the .request. The Union may, at ita discretion, submit documentation to 

support or oppose the request to the Factoring Committee through the 

Personnel Director. The Union shall be furnished one · ( 1) copy of the job 

description for each classification in the bargaining unit. 
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ARTICLE XIII' TIMPORARX ASSIGNMENTS 

Temporary assignments that excHd twenty (20) conaecutive working daya 
for the purpose of filling vacancies of employees who are absent becauae of 
illness, etc., may be filled at the diacretion of the Bmployer first 
considering the moat qualified employee. An employee who accept• a temporary 
aasignment in a position with a higher claasification ahall receive the rate 
of pay of the higher classification for all hours worked while filling such 
vacancy. 
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ARTICLE XIV. VACATIONS AND HOLIDAYS 

tJ\ttf.iW 
rl · erl :t ".to~ 

Regular full-time employees shall accrue annual vacations with pay in 
nol.:t:lea. accordance with the following provisions: 

(a) Employees with leas than three (3) years of service ahal1.V accrue 
vacation in the amount of tan (10) days per year. Probationary emplo~e 
not eligible for vacation and accrued vacation ia not craditedSlliWffil 
completion of the probationary period. ?laeb 

.Iqnu 

(b) Employees with three (3) but lase than five (5) years of aer~a 
shall accrue vacation in the amount of twelve (12) days par year. 

(c) Employees with five ( 5) but less than ten (10) years of service 
shall accrue vacation in the amount of fourteen (14) days per year. 

(d) Employees with ten (10) but less than fifteen (15.) years of service 
shall accrue vacation in the amount of sixteen (16) days per year. 

(e) Employees with fifteen (15) but less than twenty ( 20) years of 
service shall accrue vacation in the amount of eighteen (18) days per year. 

(f) Employees with twenty (20) or more years of service shall accrue 
vacation in the amount of twenty (20) days per year. 

Section 2. Vacation Carry-Over. 

The number ·of days vacation carried forward into a new calendar year 
shall not exceed the number of days earned during the previous calendar year, 
e.g., if an employee's accrual rate is twelve (12) days per year, a maximum 
of twelve (12) days can be carried forward into the new year; except however, 
if vacation is scheduled and not taken with approval or by request of the 
Supervisor, then up to an additional five ( 5) vacation days may be carried 
over on request by the Agency Director and approval of the County Personnel 
Director. 
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._.'- J • . Vaoa~ioe Holiday. 

WbeD a boliday occur• during an employee'• vacation, be •hall get credit 
foe ~ boliday. 

8eft1oe 4. lcbedulin9 Vacation. 

. vaoation •cbedule• •ball be •et up in accordance with tbe operating 
nfl'lu-nt• of tbe progr.. in which tbe ..ployee worb and by written 
~ of the e.ployee •ub:Ject to tbe approval · of tbe Director or hi• 
deaignated provr• •upeni•or. In -rgency •ituation• or when a per•onal 
uaplanned •ituation doe• not pen~it the tt.e to follow nor.al procedure•,
...-.t• My be ..rbal and apProval •Y be given by tbe provr• •upeni•or. 
~ .-plopee •ball reoei.. r~lar pay and all fringe benefit• while on paid 
vacation ~hat he would have receive bad he been work1ft9. With prior 
appco.al, ~ vacation may be taken in incr...nt• of one hour or .ore. 

~nt vacation •chedule• will be worked out a• far in advance a• 
J»>8•1ble by progr• and cla••ificatio • To aceo~~pli•h thi• and to con•ider 
the wi•be• of ..niority -.ploy..• within individual provr..., each employ.. 
My •ubldt a yearly vacation reque•t no later than o.ce.ber 31. After 
Deotmber 31, all e.ployee• who ba.. failed to ..lect their vacation tt.e will 
take wba~ever tt.e ·i• available on a f ir•t ca~~e, fir•t choice ba•i•. The 
Director will notify ..ploy..• in writing of approval or denial of vacation 
period• within thirty (30) calendar day• of Dec-.ber 31 or date of reque•t 
wbiche9er i• ·later. If no written re•pon•e i• giV.n to the e.ployee within 
Aid 30 calendar day•, the vacation reque•t •hall be con•idered granted. 
11oD-rvency vacation reque•t• •hall be ..de in triplicate with the original 
and copy gi..n to the •upeni•or and a copy retained by the -.ploy... The 
Director re..ne• the right to l~it vacation• to ..intain efficiency of the 
progr... 

Section 5. Vacation Pay on Te&"aination. 

On tenaination for any rea•on, the employ.. or hi•/her ••tate or 
de•ignated beneficiary will be paid for whatever vacation t~ ba• been 
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------------------- ----

accumulated~ Payment shall · be made within fifteen (15) calendar day• of 
termination. Vacation shall not be taken for the purpo•• of extending length 
of service upon termination of employment. 

Section 6. Vacation Pay. 

Vacation ,pay will be paid at the currant rate of the employee. Currant 
salary shall include any increase in salary schedule by reason of length of 
service, or any percentage increase which an employee is entitled to by 
reason of any increment plana. 

Section 7. Vacation Illness. 

If any employee becomes ill and i• under the care of a duly licenaed 
physician or recognized practitioner during hi• vacation and the employee 
utilized accumulated sick leave for the period of illneaa, hia vacation for 
the number of days so utilized may be rescheduled. Evidence of ' illness may 
be required by the Employer. 

Section 8. Vacation Waiver. 

A vacation may not be waived by an employee and extra pay received for 
work during that period. 

Section 9. Holidays. 

The following shall . be considered as holidays for the purpose of this . 
Agreement: 

New Year's Day, January 1; 
Martin Luther King, Jr. Day, the third Monday in January in 

conjunc.tion with the Federal holiday; · 
-President's Day, the third Monday in February; 
Good Friday, 1/2 day (afternoon); 
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Memorial Day, the laat Monday in May, 

Independence Day, July 41 

Labor Day, the first Monday in September, 

Veteran'• ~ay, Hov~er 111 

Thanksgiving Day, the fourth Thuraday in November' 
Friday after Thankagivin91 
Chriatmaa Bve Day, December 241 
Chriatmaa Day, December 251 and 

New Year's Eve Day, December 31. 

It is also further agreed that in the event of "anow day" or other "acta 

of God" resulting in the general excuse of County Per~onnel from the 

performance of their duties, aucb excuse with pay, ahall alao pertain to 
bargaining unit personnel. 

It is further agreed that in the avant the Board of Coamiaaionera 
designate other holidays not listed above, such holidays shall be granted to 
bargaining unit personnel provided the holiday designated is not in exchange 

for another holiday. 

Section 10. Holiday Eligibility. 

Employees must work their scheduled day before and their scheduled day 
after a holiday or be on authorized paid vacation and/or aick leave in order 
to be paid for the holiday. 

Section 11. Observance of Holidays. 

In the event one of the holidays falls on a sunday, the following day, 

Monday, will be recognized as the holiday for eligible employees; if the 

holiday falls on a Saturday, the preceding Friday will be recognized as a 

holiday. However, employees assigned to seven (7) day operations will 
celebrate the actual date of the holiday. Holiday hours shall ba midnight to 
midnight. 
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Section 12. Holiday Pay. 

Eligible employees who perform no work on a holiday ' ahall be paid for 
eight (8) houra of pay at their current hourly rate .of pay or four (4) hour• 
if a half-day holiday. 

Section 13. Holiday ~remium Pay. 

Employees who are required to work on a holiday shall receive in 
addition to the holiday pay, time and one-half (1-1/2) for all houra worked. 
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ABTICLE XV, SICJ( LIAYE 

Each regular full-time employee shall accumulate sick leave 
·at the rate of twelve (12) working daya per _year with no maximum 

accumulation. Sick leave shall begin to accrue aa of the date the employee 
antera the aarvica of the County, but may not be taken until he baa bean in 
the employment of the county for aix (6) months, Should an employee be 

abaent becauae of illnaaa during the firat six (6) months of employment, he 
may be placed on leave of absence without pay. The Bmployar baa the right to 
require proof of illneas if sick leave abuse is suspected. 

Sick time shall be computed at the rate of time used, in units 

of not leas than one hour. 

Any employee of the County who finda it necessary to be abaent from 
his/her work shift due to illness shall notify the Lmmediate supervisor prior 

to the beginning of their duty shift, if. possible. 

-Sick leave may be allowed in caaea of sickneaa or injury occurring 
during the vacation period. Evidence of such incapacity from the first day 

muat, however, be provided to the satisfaction of the department bead or in 
accordance with Article XIV, Section 7 of this Agreement. 

Baployeea ..Y elect to uae four (4) days, iD units of Dot leas thaD four 
(4) hours of their accuaulated sick daya aa peraonal daya each caleDdar year. 
Bach hour of elected peraonal daya ao utilised ahall be deducted froa the 

eaployeea' accuaulated •ick leave bank; all unuaed peraonal boura ahall not 
be accuaulatecl in any ..DDer, but ahall be banked aa unuaed aick tiae, 

At retirement or death, or resignation of employment, after three (3) 
years' service any employee with accumulated sick leave shall receive pay for 
50\ of the accumulated sick leave up to a maximum of 120 days accumulation. 

In case of death it will be paid to the deceased employee's beneficiary. Any 
eaployee who is discharged or voluntarily quits without notification ia not 
eligible. 
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ABTICLE XVI. LEAVES OF A8SENCE. 

Section 1. Eligibility. 

Employees shall be eligible to apply for leave of abaence after 
completion ··of their probationary period (aix montha) of service with the 
Bmployer. · Leaves of abaence are for employee• who, . in addition to their 
regular aick and vacation time, require tLme off from their employment. Such 
leaves shall be unpaid and without benefit• unless otherwise specified. 

Section 2. Requesta. 

Any requeats for a leave of absence shall be submitted in writing by the 
employee to the Director. The request shall state the reason the leave of 
absence is being requested and the approximately length of time off the 
employee desires. The Director shall indicate his/her approval/disapproval 
and forward . the request to the Personnel Director for consideration. Refusal 
to grant a disability leave shall be subject to the grievance procedure. 

Section 3. Authorization or Denial. 

Authorization or denial for a leave of absence request shall be 
furnished to the employee by the Employer, and it shall be in writing. 

Section 4. Accumulation of Seniority. 

An employee on an approved leave of absence will continue to accumulate 
seniority whi~e on an approved leave of absence, however, the ttme shall not 
county toward progression on the merit scale. 

Section 5. Veterans Rights. 

Except as herein provided, the reemployment rights of employees and 
probationary employees will be limited to applicable laws and regulations. 
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(a) Whenever employees who are members of the National Guard, 
Havel Reserve, Army Reserve, Marine Re•erve or Air corps 
Reserve are called to active duty, they shall be entitled 
to · a leave of ab•ence in addition to their annual vacation 
leave for their respective duties. The employee shall 
receive the difference between his regular •alary and that 

· received for such .training. Such leave .time •hall not 
exceed two (2) calendar weeks. 

(b) Employees who are called for a physical for the Armed Services · 
are to be granted pay for the day of the phy•ical. 

(c) Any employee other than a temporary employ- who enter• ·into 
the armed forces of the United States, shall ,~ if he/she other
wise qualifies under federal law, be entitled to the reemployment 
rights sat forth in Act of December 3, 1974, P.L. 93-508, being 
38 uses 2021-2026. 

Section 6. Jury Duty. 

Employees shall be · granted a leave of absence with pay when they are 
required to report for jury duty. 

Employees shall be paid. the difference between any jury duty 
compensation they receive and their regular wages for time necessarily spent 

.in jury service. Seniority will continue to accrue to the employee while on 
jury duty. Employees will be paid for the full day lese amount received for 
jury duty. 

Section 7. Court Appearances. 

Employees required either by the County of Saginaw or any other agency 
to appear before a court or such agency on any matters related to the lawful 
performance of their duties to the Employer in their work for Saginaw County 
and in which they are personally involved as a result of the faithful 
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performance of their dutiea to the Employer shall . be granted a leave of 
abaence with pay (as set forth in the following paragraph) for the period 
during which they are so required to be abaent from work. 

Such employee• ahall be paid the difference, if any, between the compen
sation they receive fran the Court or agency and their wagea for time 
necessarily apent in such. Employees will be paid for auch time after 
turning over the witness fees to the Employer. 

Section 8. Union Leave. 

Leaves of abaence without pay may be granted to any employee elected or 
aelected by the Union to attend educational claasea or conventions conducted 
by the Union, provided two weeks notice ia given to the Employer. The number 
will not exceed one employee at any one time, and the .number of working daya 
will not exceed five per employee in any one calendar year. 

Section 9. Disability Leave 

If an employee has exhausted his/her accumulation of sick leave; he/ahe 
may apply for disability leave to cover his/her period of disability. 
Medical evidence of disability shall be required. Disability leavea may be 
approved for periods not to exceed 90 days, however, extension& may be 
granted for up to 90 days each, however, not to exceed 12 months from 
commencement of unpaid disability leave. Disability leaves will be without 
pay. 

Disabilities caused or contributed to by pregnancy, miscarriage, 
childbirth, and recovery therefrom are temporary disabilities and 
shall be treated as such under the sick leave and disability leave 
of absence of this Agreement. 

Section 10. Aceepting Work from Another Employer. 
I 

In no case shall a leave of absence be held valid if an employee accept• 
work for another employer during the time of such leave, unless mutually 
agreed upon between the Employer and the employee before such leave starts. 
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Section 11. Notification to Employer of Correct Addr~••· 

It ahall be the duty of the employee to keep the Employer notified of 
hie/her proper addreaa and telephone number at all timea. 
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ARTICLE XVI I. BERIAVQENT LIAYI 

Section 1. Immediate Family. 

In the evant of a death in the employee' a immediate family, i.e., 
mother, father', sister, brother, spouse, child, step-child, legal guardian, 
grandparent, or parent-in-law, · ~he employee shall be excused without loss of 
pay on the days which the employee haa been scheduled to work for a period of 
up to three ,(3) consecutive working days. The Employers may grant an 
extension of leave, with pay, for extenuating circumstances. 

Section 2. Close Relative 

In the event of the death of a close relative, i.e., grandchild, brother 
or sister of spouse, the employee's son-in-law or daughter-in-law, the 
employee shall be granted one (1) day, without loss of pay, for the purpose 
of attending the funeral • . 

Section 3. Additional Days for Travel. 

If the death occurs more than 300 miles from the County Building, the 
employee may be granted an additional two (2) days total for travel. 
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ARTICLE XVIII. INSUBANCE. 
Section 1. Health Inaurance. 

The County ahall ·pay the group preaiua except aa otharwiae provided in 
thia article for hoapitalisation, aurgical and aedical inaurance, aeai

private aervice for regular full-tiae and regular part-tiae ..ploy••• and 
their authorised dependenta . aa defined by the inaurance carrier effective· on 

the firat billing date aubaequent to coapletion of thirty (30) daya 
qualifying ••rvice. ~· County ahall continue to pay the preaiua for auch 
iDaurance for the ..ployee and dependent• when the ..ployee ia · diaabled 
through injuria• that are work relate~ or for the · aurviving apouae and 

dependent• of an ..ployee killed or fatally injured aa a reault . of an 
occurrence ariaing out of or in the courae of the eaployee'a eaployaant while 

the ..ployee ia actually on duty. 
Bligible ..ployaea uy voluntarily chooae . froa the available optjiona at 

the tiae of ..ployaent and at the annual reopening. 1! Current options are aa 
follows& Provided, however, the County reaarves the right to change carriers 

by providing coaparable coverage. Bffective February 1, . 1992, the coverage 
provided will be under the Health Care llanageaent Single Prov.ider ayat.. with 

a 10' eaployee co-payaent for full tiae ..ploy•••· The apecifics of thia 
prograa are outlined in the attached inaurance Appendix B. 

Section 2. Health Inaurance for Retire••· 
AD ..ployaa retiring froa Saginaw County ..ployaent and hia/her ·apouae 

at the tiae of retireaent ahall be eligible to continue with group health 

insurance provided proper application is . aade prior to retireaent and the 
..ployae is a aeaber of the plan on the date of ratir..ant and the eaployeea 

agree to participate in the co-pay prograa outlined below. 
Retiree• ahall have traditional Blue Croas/Blue Shield of Michigan 

through the health care aanag..ent aingle provider ayat-. Retiree• and 
dependenta, age 65 and over ahall be converted to Medicare co•pliaentary 

coverage. A co-pay at the percentage indicated below will be required by 
retiree• who retire after January 1, 1992. 
Years of Seryice Eplployar Paya Employee Paya · 

6 25, 75% 
7 30, 70% 
8 35, 65% 
9 40, 60% 

10 45, 55% 
11 50% 50% 
12 55% 45% 
13 60% 40, 
14 . 65% 35% 
15 70% 30% 
16 75% 25% 
17 80, 20% 
18 85% 15% 
19 901 . 101 
20 or aora 95% 5% 
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~---------------------------·--

Section 3. Dental Insurance. 

The Employer agreaa to pay the premium except ae otharwiaa provided in 
thia article for- a dental plan for employee• and authorized dependant• 
comparable to the Delta Dental Plan of Michigan aa follow•s 

Eligible Personas Full-time permanent -ployea•, legal apou•e• and 
dependent chi+dren as defined by the carrier. 

Waiting periods Employees who are eligible •hall be covered on the 
first day of the month following one year of completed full-time service. 

Percentage: 

Class I - 100% (preventive, diagnostic, and emergency palliative) 

Class I 'senefita - 80% (radiographic, oral surgery, restorative, 
periodontics, endodontics) 

Class II - 50% (bridges, partials, and dentures) 

$1,000 maximum per person per contract year for Class I and II ·· 
benefits. 

As an alternative, employees may choose dental coverage with Group 
Health Services of Michigan (Dentcare 185) if. offered by the Employer. 

Section 4. Life Ins.urance. 

The County ahall pay the full preaiua . for group tara · life inaurance 
providing coverage to each full-tiaa ..ployee in the aaount of •25,000 and 
$2S,OOO Accidental Death and Diaaeaberaent ~naurance effective the firat day 
of the aonth following coapletion of probationary period. The aaount reducea 
to 7St, 70t, 6St, 60t, sst and sot of the above aaount on the ~loyeaa' 
65th, 66th, 67th, 68th, 69th and 70th birthday• reapectively. -.ploy••• who 
retire on or after the effective date of thia agreeaent will be inaured for 
.2,000 group tara life. 

Sections. Workers . Compensation. 

An employee who is injured during the course of his/her employment shall 
be paid for all hours scheduled to work on the date of the injury and shall 
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be paid for .the daya . acheduled to work during the firat aaven calendar day• 
following the data of injury not chargeable to any other benefit. The 

employee shall not receive mora than 100' of hia/har regular weekly wage as 
compenaation for ·time off due to work. related illneaa or injury. In the 

avant the employee is overpaid in accordance with thia proviaion, he/aha 

shall reimburse the County for the amount of overpayment. Reimbur_samant may 
be made by aaaignment to the County on the employee;• behalf of future monies 
due the employee from the. inaurance company in the amount of the overpayment. 

Section 6. Profeaaional Liability Insurance 

The Employer ahall provide at no coat to the employee a policy of 

professional liability inaurance to indemnify and protect employee• against 
loss arising out of any claim of any nature brought against the employee 
arising out of the performance in good faith of the official duties of such 
employee. For the purposes of this section, official duty shall be conatrued 
to be acta done pursuant to authority conferred by law or within the acope of 
employment or in relation to matters committed by law to the employee or to 
the Employer under whose authority the employee ia acting, whether or not 
there is negligence in the doing of such acts. Where there is willful 

misconduct or lack of good faith in the doing of such acta, the same shall 
not constitute the performance in good faith of the official dutiea of any 
employee within the operation or intent of this Section. The coverage 
provided shall be in accordance with the limite of the Saginaw County general 

liability insurance policy (currently at $10,000,000.00 (Ten Million Dollars) 
and shall include the cost of defense, including attorney fees. 

Section .7. Dual Coverage. 

Employe~s and retirees shall not be eligible for dual coverage as both a 
sponsor and a dependent for any insurance coverage under this Agreement. 

Section 8. Employee Co-Payment. 

In respect . to the insurance coverages . designated in Section I and 3. of 
this Article, it is agreed that employees shall pay ten (10) percent of the 
cost of health and dental insurance. The Employer ahall pay the remaining 
ninety (90) percent of the premium, provided~ however, the employee ahall be 
responsible for the additional cost of sponaorad dependent ridara. 
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Section 9. Continuation of Insurance. 

In the event of layoff, an employee's health insurance ahall be 
continued at the Employer's expense as set forth in Section 8 for a period of 
aixty (60) days after the firat billing date aubaequent to the data of the 
employee's layoff. Life inaurance shall continue in force until the end of 
the month following the month in which the layoff began. 

In the event of a leave of abaence, health insurance shall be continued 
at the Employer's expense as set forth in Section 8 to the first billing date 
aubsequent to thirty (30) days after the leave began. Life insurance shall 
continue in force for a period of up to six (6) month• from the first day of 
the month in which the leave of absence began for all leaves of absence other 
than service in the armed forces. 

An aligib'le employee who returns to work without loss of seniority with
in two (2) years after his/her life insurance terminated due to layoff or 
leave of absence is not required to satisfy the six (6) month waiting period 
and will be insured on the first billing date after his/her return to work. 

Section 10. General. 

The Employer may select or change the insurance carrier of the plana in 
this Article at its discretion or may choose to be self-inaured after firat 
informing the Union of such options; provided, however, comparable benefit• 
to those set forth in this Article shall be maintained. All bene-fits shall 
be subject to the standard provisions set forth in the policies. 

Section 11. Option to Health Insurance Coverage 

An employee upon becoming eligible to receive or presently enrolled in a 
County Health Insurance Program may choose to receive fifty dollars ($50.00) 
per month in lieu of such insurance coverage, provided however, the employee 
provides proof . of another source of health insurance and signa a statement 
attesting to said insurance coverage and _further, meeta other eligibility 
requirements herein mentioned. 

If an employee's status changes such that he/she is no longer covered 
under another policy (divorce, death of spouse, ate.) the employee may 
reenter County coverage subject to the terms and conditions ·of the carrier. 
In the event that a lapse in coverage occurs due to the employee not 
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I 

. notifying the Employer in a timely manner, or for any other rea•on not 
directly attributable to the Employer, the Employer •hall in no way be held 
liable for health coverage during . auch lap••· 

I . 
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ABTICLE XIX, TRAVEL. 

Section 1. Policy. 

The County agr..a to re~urse employees for travel expen••• incurred aa 
a result of their official duties in accordance with the Saginaw county 
official travel policy. The mileage rate shall be adjuated quarterly uaing 
the private transportation component of the IRS Rate in accordance with 
current · county Policy. The policy shall apply to all employees, who by the 
nature of their assigned responsibilities, or because of apecial 
circumstances are required by the County to uae their privately-owned vehicle 
for travel and/or . perform functions at a location other than their normal 
work location. 

Section 2. Transporting Recipients. 

When employees are required to transport recipients, the County or the 
Agency's liability insurance will be applicable to the extent and ltmita of 
said insurance policy in addition to the employee's insurance. 

Any damage done to an employee's vehicle by a recipient while the 
employee is transporting the recipient, which is not covered by the 
employee's insurance, may be submitted to the Agency for payment. The County 
and/or Agency may adopt such reasonable procedures to be complied with by the 
employee before any payment is required by the County or Agency. 
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ARTICLE XX. GENERAL 

Section 1. Union Acceaa to Mental Health. 

Authorized representatives of the Union shall be permitted to visit the 
operation of the Bmployer during working hours to talk with the Chapter 
Chairperson of · the local Union and/or representatives of the Bmployer 
concerning matters covered by this Agreement without interfering with the 
operations of the Employer. The Union will notify the Employer prior to any 
such viaita. 

Section 2. Bulletin Boards. 

The Employer agrees to provide bulletin board apace which may be used by 
the Union . for announcements affecting the Employer's employees. Notices 
other than announcements of meetings, elections, or social events shall be 
submitted to the Employer for approval prior to posting. 

Section 3. Bonding. 

Should the Employer require any employee to be bonded, any premium 
involved shall be paid by the Employer. 

Section 4. Review of Personnel File. 

Each employee shall have the right to review his/her personnel file upon 
request. 

Section 5. Retirement. 

Current employees shall be members of the Michigan Municipal Employees 
Retirement System in accordance with P.A. 427 of the Michigan Public Acts of 
1984, as amended, Benefit Plan a-2, and F-55/20, V-6; Contribution Plan 0\ 

effective January 1, 1992. Benefit Plan B-3 and P55/20, V-6; with 01 
eap1oyee contribution will be iapl..ented effecti•• January 1, 1993. 

Effective January 1, 1992, all new County -ploy••• ahall becoae aeabera 
of the MERS Defined Contribution Plan which pro•idea · for the following 
..ployee contribution. 

Eaployer Contribution Baployee eontribution 

61 01 61 
71 11 81 
81 21 101 
91 31 121 
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----------------------- ~---

The eaployee aay •elect one of the above contribution plan• initiallf 
upon . being hired and aay change the contribution plan during the 110nth• of 

June and Decellber effective the fir•t · payroll in July and January, 

r••pectively. Bxi•ting eaploy••• have a right to •witch fro~~ the IIBR8 
Defined Benefit Prograa to the Defined Contribution Prograa up until 
Septeaber 30, 1993. Baployee• under the Defined Contribution Plan can retire 

at age 50 with 25 year• of •ervice. 
Under the new IIBRS Defined Contribution Plan, the eaployee will be 

. provided with aaxiaua portability of both the eaployee and ..ployer 
contribution• including earning• on the eaployer and eaployee contribution• 
by allowing the eaployee, upon teraination of eaployaent to withdraw both the 

..ploy•• and eaployer contribution• on a •liding •cal• ba•ed on the year• of 

••rvice a• •cheduled belowz 

1111:1 gf 1ervice Re:tliDisl ~:r: IIII!J:OJ:I! 11![1 2f l•ais=l l!:tli&!HI 12:r: BBlDl2J:I! 

6 241 16 761 
7 281 17 821 
8 321 18 881 
9 36% 19 94% 

10 401 20 1001 
11 461 
12 52% 
13 58% 
14 641 
15 70% 
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Section 6. Distribution of Agreement. 

The Employer agreea to make available to each employ.. a copy of this 
Agreement and to provide a copy of the aame Agreement to all new employees 
entering the employment of the Employer. 

Section 7. Employment Interview. 

Supervisors will participate in the employment interview proceaa of 
. potential subordinates. 

A Super.iaor aay gi•• hia/her written opinion to the Bxecuti•• Director 
regarding the ·auitabilit7 of an a.ployee being tranaferred into their unit. 

Section 8. Drug Teatiog. 

The ..ployer reaer.ea the right to ha•• ..ploy••• teated for controlled 
aubatancea for juat cauae. Failure of the ..ploy•• to coaply will reault in 
diaciplinary action. Procedure• for teatiog of controlled aubatancea would 
follow the Saginaw County PeraoDDel Policy (Rule XXV). 

Section 9. Reaidency. 

The . Baployer ahall encourage Saginaw County reaidency for all ..ploy•••· 
The Baployer ahall aake •••ry effort to recruit and hire qualified 
indi•iduala froa within Saginaw County or thoae who indicate .an intention to 
relocate to Saginaw Co~ty. 
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ARTICLE XXI. SAVINGS CLAUSE 

If any Article or Section of the Agreement or any Addendumtherato 

should be held invalid by operation of law or by any tribunal .of competent 

jurisdiction·, · the remainder of the Agreement and Addendum shall ·not be 
Iaffected thereby, and the parties shall enter into immediate . collective 

bargaining negotiations for the purpose of arriving at a mutually 

satisfactory replacement for such Article or Section. 
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ARTICLE XXII. ·. TERMitfATIOlf or AGBBIMINT. 

Thia Agreement shall be in full force and effect from ----------------
to and including December 31, . 19.95, and ·ahall continua in full force and 
effect from year to year thereafter, unlaaa written notice of deaire to 
cancel or .terminate .the Agreement ia .served by either party upon the other at 
least 60 day• prior to the date of expiration. Wagea are affective January 
1, 1992. 

·It is further provided· that where no auch cancellation ·or termination 
notice ia aervad · and the partie• deaire to continue aaid Agra...nt but alao 
daaira to negotiate changaa or raviaiona in thia A;re-nt, either party may . 
aarve upon the other . • notice, at laaat 60 day• prior to December 31, 1995, 
or December 31 or any aubaequent contract . year, adviiling .that auch pax-ty 
daaitea to continue this Agreement, but also desires to revise or change the 

. . 

terms or conditions of such Agreement. 

IN .WITNESS WHEREOF, the parties have hereunto aet their banda and aeala 
the day and year first above wr.itten. 
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IRIICJM IIIII, SUCCISSOR CL&USI, 

thia agre..ent ahall be binding upon the ..ployera aucceaaor, whether 
auch aucceaaion be effected voluntarily or by the operation of law, and iD 

the event of the aaployera aerger on conaolidation with· another ..ployer. 
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IN WITNESS WHEREOF, · the parties hereto have caused thia instrument to 
be executed on the day and year first above written: 

POR !riiB DIPLOYBR 

~ .

C · James L. Gaertner 

Chairman, Board of Commiaaionera 
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APPDDIX A 

JOB CLASSIFICATIONS 

Pay Grade 

Transportation/Maintenance Supervisor M02 

Mental Health Supervisor I MOS 

Mental Health Supervisor III M07 

Mental Health Supervisor IV MOB 
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APPENDIX B 

Saginaw County 

Your 
Blue Preferred Plan 

A Comprehensive 
Preferred Provider Health Care Program · 

Designed with You in Mind 

BlueCross 
Blue Shield ' . 1 .. Michigan 

.. 

' 





About Your 
Health Care 
Coverage 

Comparing one health care program with another is difficult. That's 
why Blue Cross and Blue Shield ofMichigan .(BCBSM) has prepared 
this material. It's important to us that you understand the how the 
Saginaw County Blue Preferred Plan works. 

The Blue Preferred Plan is BCBSM's Preferred Provider Organization, 
. also known as a PPO. It is one of the more successful methods of 
controlling rising.health care costs. 

Our PPO network is one of the largest in Michigan. Over 7,600 
providers located throughout the state make up our network. These 
providers have been selected on the basis of their demonstrated 
commitment to quality care. Chances are your personal physician and 
community hospital are already a part of our network. 

How the 
Saginaw County 
Blue Preferred Plan 
Works 

Your health care plan is designed to provide quality care and limit 
your out-of-pocket expenses when services are provided by Blue 
Preferred Plan hospitals, physicians, and other providers. 

How to Find Blue Preferred Plan Providers 

As a member enrolled in the Blue Preferred Plan, you will receive Blue 
Preferred Plan directories that list the providers in your area who are 
part of the Blue Preferred Plan We refer to these providers as network 
providers. 

When you require medical services, look in your Blue Preferred Plan 
directory, choose a network provider, and call for an appointment. You 
are not required to notify BCBSM when you select or change providers. 



Ifyour hospital, physician, or other specialist is not.listed in our 
directory and you would like to find out if he or she is part of the Blue 
Preferred Plan network, please call your local BCBSM Customer 
Service Center for assistance. 

When You Go To 
Blue Preferred Plan Providers 

Michigan Blue Preferred Plan Network providers have a signed 
agreement with Blue Cross and Blue Shield of Michigan to accept its 
approved payment amount as payment-in-full. 

When you use network providers, services covered under your program 
are paid in full, except for any required copays. Also, network 
providers bill BCBSM directly and are reimbursed directly. This 
means you have no claim forms to complete. 

When You Go To 
Non-Network Providers 

Providers that are not part of the Blue Preferred Plan network are 
called non-network providers. 

Non-Network Participating Providers 
Although these providers are not part of the Blue Preferred Plan 
network, they do have a signed agreement with BCBSM to accept the 
80% approved payment amount plus the 20% sanction (and any 
copays) as payment-in-full for covered services. This means your 
out-of-pocket costs are limited to the 20% sanction amount plus 
copays. 

Important Note: Office calls, well-child care, and immunizations 
must be provided by a network provider or you will be responsible for 
100% of the bill for these services. 



Non-Network Nonparticipating Providers 
These providers do not have a signed agreement with BCBSM and can 
choose not to accept the approved payment amount (80%) plus the 
sanction amount (20%) as payment-in-full for covered services. This 
means you are responsible for the difference between the 
provider's charge and our payment amount. In most cases this 
will be more than the 20% sanction. 

For non-network nonparticipating hospital services, BCBSM will pay 
80% of the following limited amounts: 

• Up to $70 a day for your stay in an accredited general acute-care 
facility 

• Up to $15 a day for your stay in an accredited non-acute care 
hospital 

• Up to $25 per condition for covered outpatient services · 

Note: Ifyou are admitted to a Michigan hospital for elective (non
emergency) services and the hospital is not part of the Blue Preferred 
network, it is your responsibility to make sure your doctor and Ior 
hospital notifies BCBSM ofyour admission so that a predetermination 
can be established. Ifyour admission is not predetermined, you may be 
responsible for all or a portion ofany denied hospital and I or physician 
charges. 

Emergencies and Referrals 

In certain situations, the 20% sanction amount may be waived when 
services are received from non-network providers. These situations 
include: 

• Emergency care. An emergency is an accidental injury or the 
sudden onset of a condition that requires immediate medical or 
surgical care. A sanction will not be applied for the initial 
examination and treatment of an accidental or medical emergency 
by a non-network provider. 

• Referrals. Occasionally, Blue Preferred Plan providers may need 
to refer you to other providers that are not in the network. This 
referral process allows your network provider control over your 
treatment outside of the network and eliminates the sanction you 
would otherwise pay. 



The referral form is completed by your physician. You need. only to 
present the completed form at the time ofyour· referral 
appointment. The referring provider will mail the form back to the 
network provider. 

·Exceptions 
to the Rule 

For the following services and/or programs you may use non-network 
providers with no sanction: 

• Outpatient psychiatric care 
• · Substance abuse treatment programs (including sub-acute 

rehabilitation care) 
• Services ofhome health care agencies 
• Hospice care programs 
• Outpatient hemodialysis in approved freestanding facilities 
• Convalescent care services 



Questions and 
Answers About the 
Blue Preferred Plan 

Q. Will this PPO meet everyone's needs? 

A. Saginaw County recognizes that there may be a few who cannot 
take advantage of the Blue Preferred Plan.. In the folloWing ·· 
situations, PPO coverage may be inconvenient. 

• Ifyou or your spouse will reach age 65 during the next year.

• Ifyou are currently in a long term treatment program, and your 
provider is not a Blue Preferred Plan network provider. 

• Ifyou are pregnant, and the doctor you are seeing regularly for 
your pre-natal care is not a Blue Preferred Plan network 
physician. 

• Ifyou are responsible for providing health care coverage to 
someone living outside of the network, such as a dependent 
attending school away from home. 

• . If you are retired and living out-of-state or travel out-of-state 
more than 60 days per year. 

To assure that its employees and retirees have the appropriate · 
delivery system to fit unique life situations, it has agreed to use the 
following criteria: 

1. Retirees over age 65 will retain their current BCBSM Medicare 
Coverage. 

2. ·Retirees under age 65 will have the current BCBSM traditional 
plan. 

3. Employees who have a dependent who resides out-of-state year 
rdund, or employees who fit one of the categories bulleted above, 
will have the option to keep the current BCBSM traditional 
plan. 



Q. What happens if I am a PPO member and my situation 
changes so that I meet one of the above criteria? 

. A. Once a year, during the month of May, you will be allowed to 
transfer into the traditional BCBSM plan if you meet any of the 
previously listed criteria. 

Q. My.chnd attends school outside of Michigan. How does that 
affect me? 

A. Without a pre-authorized referral from a PPO Blue Preferred Plan 
network provider, you will be required to pay the sanction amount 
on any services received·out of network. Please refer to Saginaw 
.County's criteria above which allows the option to convert to 
traditional coverage. 

Q. How can I find a PPO provider? 

A. When you require medical care, consult the BCBSM Blue Preferred 
Plan directory. It contain~ the name ofdoctors and hospital 
participating in the Blue Preferred Plan network. You schedule 
appointments directly with network providers. BCBSM does not 
require notification when you select or change network providers. 

Q. What if I need services while traveling out-of-state and· 
there are no PPO providers available? 

A. There are no Blue Preferred Plan network providers outside of 
Michigan. Unless you have a pre-authorized referral from your 
physician, you maintain coverage for emergencies only. ·Ifan 
emergency occurs outside the network's service area, full coverage 
is provided for treatment of an accidental injury or medical 
situation when a delay in treatment would jeopardize your health. 



Q. What ifmy doctor sends me to a provider outside the 
network? · 

A. Occasionally, Blue Preferred network physicians may need to refer 
you to other physicians, laboratories, or hospitals that .are not in 
the Blue Preferred network. With a pre-authorized referral from 
your network provider, covered services will be paid according to 
your level of coverage, and the 20% sanc~on will not be 
applied. This referral process allows your physician to oversee your 
treatment outside of the network. 

Ifyou are referred to another provider, a referral form inust be 
completed by your physician. You need only to present the 
completed form at the time ofyour .referral appointment. Your 
referring physician will mail the form back to your network 
physician. 



BiueCross Blue Preferred·PlanBlue Shield 
• ot Michigan 

•• Health Care Coverage 
Summary 

Where You Get Services 

Benefits PPO 
Option 1 

· In PPO Network 
You Pay 

OutofPPO 
Network 
You Pay 

. PREVENTIVE SERVICES 
• Annual Physical Exam Covered Nothing All charges 

• Well Child Care (to age 6) Covered Nothing All charges 

• Pediatric and Adult Immunizations Covered Nothing All charges 

• Routine Mammography (based on 
criteria) 

Covered Nothing 20% sanction 

• Routine Pap Smear (1 test annually) Covered Nothing 20% sanction 

OFFICE VISITS 
• Office visits for diagnosis or 

treatment of disease, condition, or 
injury 

.Covered Nothing All charges (see referral 
criteria) 

• Allergy Treatment, 
Testing and Serum 

Covered Nothing 20% sanction 

DIAGNOSTIC SERVICES 
• Laboratory and Pathology 

(PLUS labs) 
Covered Nothing 20% sanction 

• Diagnostictrherapeutic Radioloin' . Covered Nothing 20% sanction 



Where You Get Services 

. -- OutofPPO 
Benefits PPO In PPO Network Network 

O]!tion.l You Pay . You Pay 

INPATIENT HOSPITAL CARE 
General Conditions Covered Nothing 20% sanction 
• Semi-Private Room 
• Meals 
• Special Diets 
• Nursing Care 
• Intensive Care Units 
• Drugs 
• Hospital Equipment 

OUTPATIENT HOSPITAL CARE 
• Emergency Room Covered Nothing Nothing 

- Accidental Injuries 
-Medical Emergencies, approved 
diagnosis 

• Physical Therapy (60 consecutive Covered - Nothing 20% sanction 
days per condition, renewed yearly) 

MENTAL HEALTH CARE (A~pproved F acil't'te ) 1 1 s 
• Inpatient Psychiatric Care 45 days, 60 day renewal Nothing ·20% sanction 

• Inpatient Hospital Based Unused mental health Nothing Nothing 
Residential Substance Abuse Care care days 

• Outpatient Mental Health Care 20 visits per calendar Nothing Nothing 
year 

• Psychological Testing (Outpatient) $50 per calendar year Nothing Nothing 

• Outpatient and Non-hospital Based 35 visits per calendar Nothing Nothing 
Residential Substance Abuse Care year 



Where You Get Services 

OutofPPO 
Benefits PPO In PPO Network Network 

Option 1 You Pay You Pay 

SPECIAL HOSPITAL PROGRAMS 
• Skilled Nursing Care 730 days Nothing Nothing 

• H~spice Care Covered up to annually Nothing Nothing 
adjusted maximum 

• Specified Human Organ Transplants Covered Nothing 20% sanction 
(approved facilities) 

MEDICAUSURGICAL CARE 
• Surgery Covered Nothing 20% sanction 

- Technical Surgical Assistance 
- Anesthesia 

• Maternity Care 
-Delivery Covered Nothing 20% sanction 
-Pre- and Post-Natal Care Covered Nothing 20% sanction 

• Inpatient Medical Care Covered Nothing 20% sanction 

• Inpatient Consultations Covered Nothing 20% sanction 

• Emergency Care (Physician) Covered Nothing Nothing 
- Accidental Injuries 
- Medical Emergencies (approved 
di~nosis) 



.. 

Where You Get Services 

OutofPPO 
Benefits PPO In PPO Network Network 

Option 1 You Pay YouP~ 

REPRODUCTIVE CARE AND FAMILY PLANNING SERVICES 
• Diagnosis and treatment of sterility Covered Nothing 20% sanction 

caused by illness, injury, or disease 
(PLUS labs) 

• Voluntary Sterilization Covered Nothing 20% sanction 

• Voluntary Termination of Pregnancy Covered Nothing 20% sanction 

ADD~ONALBENEFITS "· 

• Ambulance Services Covered Nothing Nothing 

• Prosthetic Appliances Covered Nothing Nothing 

• Home Health Care Covered Nothing Nothing 

• Durable Medical E_g_ui~ment ·Covered Nothing Nothing 

PRESCRDMcrONDRUGPROGRAM 
• Federal Legend Drugs, including Covered, PPP network Only noted copay Paid ·at 75% of allowed 

contraceptives, pharmacies* cost, less noted copay 
insulin/needles/syringes 

*Additional copay when brand name . 
drug (instead of generic) is requested 
and prescription does not indicate 
"Dispense as Written" (DAW) 

Thia is intented as a.n easy to reod guide. It is not a contract. An official description ofbenefits a.re contained in applicable Blue Cross a.nd Blue Shield of MiChiga.n certificates a.nd 
riders. This coverage is provided pursuant to a. contract entered into the state of Michigan and shall be construed under the jurisdiction and according to the la.ws of the state of 
Michigan . 



Exclusions and 
Limitations of the 
Saginaw County 
Blue Preferred Plan 

Following are exclusions and limitations of the Blue Preferred Plan. 

• Office visits, examinations, treatments, tests, and reports relating 
to requirements or documentation of health or medical status for 
employment, insurance, travel or for legal proceedings are not a 
benefit. 

• Cosmetic surgery is not a benefit unless services are provided for 
the correction of congenital anomalies (birth defects), conditions 
resulting from accidental injuries or traumatic scars, and correction 
of deformities resulting from certain surgeries including breast 
reconstructive surgery following mastectomies. · 

• Custodial or domiciliary care in a nursing home, residential 
institution or other setting which is not incidental to support 
medical and skilled nursing care but is primarily for the purpose of 
maintaining the enrollee's basic needs for food, shelter, and 
clothing is not a benefit. 

· • Personal or comfort items such as telephone, television, and similar 
items are excluded. 

• Benefits are not provided for care, services, supplies, devices, drugs 
or procedures which are experimental, investigational or research 
in nature unless specifically approved as a benefit by the Health 
Plan Board.ofDirectors. Unusual procedures or services for which 
costs or risks are excessive and probably benefits are slight are not 
benefits except as determined by the Health Plan's Medical 
Director. 

• Reversal ofvoluntary sterilization, in vitro fertilization, 
transsexual surgery, all services related to surrogate parenting 
arrangements, and preparatory treatment thereto are not benefits. 
Artificial insemination is ·not a benefit. 



• Chiropractic services 

• Benefits do not include coverage for gastrointestinal bypass, gastric · 
stapling, or other surgery for weight reduction unless authorized by 
a Plan Physician· as medically necessary, rendered in connection 
with an unrelated medical condition, and considered to be 
nonexperimental and in accordance with generally accepted 
medical practice. 



------

SAGINAW COUNTY · 
HEALTH CARE PROGRAM 

PBEMIUMS AND !MPLOYEX/RETIREE SHARES: 

SINGLE DOUBLE iAMILY . 
EMPLOYEES: (BCBS-PPO PLAN) l pez:ason 2 person 3 or more 

Total Annual PrellliUIIl $2.238.36 $4.924.44 $4,969.20 
Azmual Employee Share S1S6.S9 $344·. 71 $347.84 
Monthly Employee Share $13.06 $28.73 $28.99 

Employee premium shares are based on lOS pre-tax contributioaa. 
Amounts ma,- vary sliahtly based on income and tax exemptions claimeCi. 

Family Continuation and Sponsored Dependent coveraces are available, 
U eliaible. at hiaher premium costs. 

Employees may elect to receive S~O per month in lieu of health care 
coverage provided they are not covered as a. dependent under a County 
paid health plan. 

SINGLE DOUBLE FAMILY 
RETIREES: (BesS-TRADITIONAL PLAN) l person 2 person 3 or more 

Total Annual Premium $2,2!6.24 S4,9S6.72 $5,004.84 
Retiree Share Bued on Years of Service (schedule attached) 

( Retiree Complementary coverage required, if eliaible, at lower 
premium coeta. 

Medicare Supplemental Coverace payments available, i~ elisible. 

Retirees may elect to receive $50 per month in lieu of health care 
coverage provided they are not covered as a dependent under a County 
paid _health plan. 

CASH INCENTIVES: 

The plan a~istrator will provide an est~te of claims for the year. 
Employees ana Retirees will receive SOX of the savinas if actual cla~ 
for the year are below the estimate. · Payments will be distributed on a 
per capita. basis for the first year. · After the :fir•t year, inclividual 
payments will depend on individual claims. Must be & subscriber for a 
full year and contribute a share .of premiums to be eliaible to receive 
any cash incentive. No cash incentive will be paid until there has been 
a full and complete accountina for the amount of cla~ paid for the 
year includins incurred but not reported claims identified by the plan 
a~inistrator. The actuarial est~te of claims for the first of year
of this plan is $3,105,800 
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SHCINAW COUNTY P~GE L-1 
EPS70SE: SCHt::DUL.: OF SALARY PROG~ESSION 

ANNUAL ANO BI-WEEKLY eFFECTIVE 01/01/92 

UNION L AFSCME MI COUNCIL 25 MANAGERIAL CL.~SSIFICATION 
.__.,__.__._._.__~~-~---- ------~--~~~------

SALA~Y Hit£ RAT~ 6 M.ONTHS 1 YEAR 2 ye.qRs 3 YEARS ·4 YEA~S 
GRADE (STEP lJ (STEP ZJ (STE? 3J (STEP 4J (STEP 5J CSTEP 61 

MOl 20,6 78.~0 21,458.00 22,237.00 23,070.00 23,903.00 24,680.00 
._._._ 919.35 949.Z :S795.31 . 825.31 855 ·2 7 887.31 

I .._..._.__._.__..__...._.... ___ 
~--.-.-.------

, M02 21,848.00 22,679.00 23,516.00 24,350.00 25,237.00 26,128.00
840.31 872..2 7 904.46 936.54 910.65 1,004.92 

M03 23,179.00 24,067.00 24,960.00 25,850.00 26,793.00 27,743.00
891.50 925.65 960.00 994.23 , . 1 ,o3o.5o 1,067.04 ..._,_~------------------.--

M04 24,680.00 . 25,627.00 26,573.00 27,573.00 28,573.00 29,575.00
949.23 985.65 1,022..04 t,o,o.so 1,098.96 1,137.50 

_,_._..__ 

M05 26.128-00 27,239.00 28,404.00 2.9,575.00 30,74}-00 31,906.00 _______.__...,__1,004.92 1,047.65 1,092.46 t,t:s7.5o l•ta .3s 1,227.15-------- ------.- --
M06 27,962.00 2.9,184.00 30,407.00 31,6 :so.oo 32,8S3.oo 34,132.00 ___________..._._.___ 1,263.581,075.46 1,122.46 1,169.50 1,216;.54 1,312-77 

M07 29,297.00 30,728.00 32,158.00 33,591.00 35,078.00 36,567.00 
1,126.81 1,181.85 1,236.85 1,291.96 1,349.15 1,406.42 ___,____,_,___~--~----..-.--~~ 

P108 31, .392.00 .32,932.00 34,476.00 36.o1s.oo 37,559.00 39,096.00 
t,2o7.3a 1,266·62 1,326.00 1,385-19 1,444.58 1,503.~9 

M09 33,206.00 34,967.00 36,786.00 38,603.00 40,420.00 42,240.00 
1,277.15 . 1,.344.88 1,414.85 1,484.73 1,554.62 1,62.4.62 

~~-~-~-~~-~-~~-~~---

MlO .35, 519.00 .37,447.00 39,374.00 41,30.3.00 4.3,214.00 45,~62..00
1,366-12 1,440.27 1,514• .38 1,588.58 1,662.08 lt 37.00 

_.....__~~-------------.-.---------....-.,_,-~-.--~._,_.--------------~----~----

"'11 37,079.00 39,25 3.00 4},536.00 4.3,736.00 45,865.00 43,050.00 
1,426-12 1,509.73 ,597.54 1,68Z.15 1,764.04 1 ,.348. 08 

M12 42,020.00 49,006.00 
1,616-15 1,884.85 

~~---~-------- ------~--~--------------------------------~----~--
M1l 42,063.00 46,98.3.00 5} 9 948.00 

1•617.31 1,807.04 ,998.00 

M14 43,836.00 47,562.00 so,zos.oo 52,847·00 55,540·0~ sa,zJo.ao
1,686.00 1,829.31 1,9.30.96 2 ,032. 58 .2,239.62,_,__,.____ 2,136-1 

.__,------------~.-.-.-~ 

MtS 47,990.00 50,789.00 53,586.00 56,.385.00 59,187.00 6~,o:ss.oo
1,845.77 1,953.42 . z,o6t.oo 2,168.65 2,276.42 ,385.96 

. 
"'16 51,266.00 54,270~00 57,282.00 6092 94.00 63,303.00 66,3~7.00

1,971.77 2,087.31 2,Zol.15 2,319.00 2,434. 73 2,s z.sa ___._..__._._,_...,_.________~-----~..-.-----,_,__-----~.__ 
. ~17 54,301-00 57,968-00 61,193.00 64,412.00 67,634.00 70,856.00

2.,107.73 2,229.54 2~J5J.5S 2t477.38 2t60t.31 2,725.Z3 
-----.----------~---~------.--~--.--------~-~--~-- --~_,_______________ 

~18 58,493.JO 6t,o7:s.oo 6S,3ao.oo 68,796.00 72,231.oo 75,o6J.oo
2,2.49.92 2,343.76 . 2,514.62 2,646.00 2,778~12 2.,910·12 

---~~~~-~~--~---~~--~-----------~~~~~~-------~-----~~~-------------~---
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SMGlNqw COUNTY PAGE L-2 
EPS70SE SCHEDULE OF SALARY PROGRESSION 

ANNUAL AND BI-WEEKLY EFFECTIVE 01/0l/94 

UNION L AFSCME MI COUNCIL 25 MENTAL HEALTH SUPE~U CLASSIFICATION 
._,.--.-~ _...._._._....._,_..,______~ ----~_,_,_-... -·· \ -. 

SALARY HIRE RATE 6 MONTHS 1 YEAR 2 YEARS 3 YEARS 4 YEAAS 
GRADE (STEP 1 J CSTEP 2) (STEP 3) (STEP 4 J (STEP 5) (STEP 6 J 

MOl 21,712-00 25,914-00 
835.08 996.69 

M02 22,940.00 23,813.00
882.31 915-88 

MOl 24,331.00 Z5,27o.oo zt,zoa.oo
936.01 971.92 ,ooa.oo 

M04 25,914.00
996-69 

--------·----------------·------------------------·----------
M05 2a,fo1.oo ll,o54.oo 32,278.00 33,5o1.oo

1, oo.o4 ,194.38 1,241-46 1,288.50 
--------------------------------------------------·--------

M06 29,360.00 30,643.00 35,839.00
1,129.23 1,178.58 1,378.42 

------·----------------------------------------------------·-------------
30,762.00 32,264.00 3'3,766.00 35,271.00 . 36,832·00 38,395-oo
1,183.15 1,240.92 1,298.69 lt356.58 1.416-62 lt476.73 

32,962.00 34,579.00 36,200.00 4t,ost.oo
1t267.77 ltl29.96 lt392.3l 1,57&.88 

· M09 34,184.00 35,995.00 37,168.00 39,738.00
1,314-77 1,384.42 1t4S6e46 1.528.38 

MtO 36,564·00 44,484.00 
1t406.31 1,710·92 

Mll 38,170.00
1,461.08 

--------------------------· 
Ml2 40,853.00 45,62te00 48,olt.oo .so,447.oo 52,862.00

1,571•27 t,75 .as 1,847.65 1,940.27 2,033.15 

Mt3 42,453.00 52,421-00
lt632-81 2,016-46 

.-----------------·-----·-------------~--~--------------
53,334.00 56,053.00
z,ost.31 z,t5s.aa 

...15 51,zsa.oo S4,oao.oo 56,908.00 59,732.00 62,608.00 
,971.46 2,oao.o~ 2,188.77 2,297.38 2,408.00------------·--- -----------------------~ 

1'116 51,739.00 57,811-00 60,850.00 63,887.00 66,980.00
1,989.96 2,Z2l.SO 2,340.38 2,457.19 2,576-15 

-----.-~~------~-~~-----------------~-·---------

M17 55,306.00 58,504.00 61,758.00 65,007.00 68,256-00 71,510.00
2,121.15 2,2so.15 2,375.31 z,soo.z7 . 2,625.23 z,75o.38 

~~-~~--~--------~~~------~-~--~----~~---- ~~----~------------· 
. M18 59,037.00 61,636.00 65,982.00 69,431.00 72~896.00 76~~59.00 

2,270.65 2,370.62 2,537.77 2t670.42 2,803.69 2,936-88 
~.-.-----~--_,_--_,~---~--------_,___._,~_,__-..,__..__~----~...,_._._,--._~-
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