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EDUCATION ASSOCIATION AGREEMENT 

This agreement entered into this Fint day of July 1992, by and between the Board of Education of 

the Rudyard Area Schools, Rudyard, Michigan, hereinafter called the BOARD, and the 

Rudyard Federation of Teachers, American Federation of Teachers, AFL-CIO, hereinafter caUed 

the FEDERATION. 

ARTICLE I 

RECOGNITION 

The BOARD hereby recognizes the FEI>ERATION as the exclusive bargaining representative 
for all persons certified as teachers by the Michigan · Department of Education ~d employed by 
the BOARD in a teaching position. AU other positions are excluded, among those being: 
superintendent, asst. superintendent, principals, director ofvocational education, coordinator of 

instruction K-12, as~istant principa~ substitute teachers; teacher aides, any other nOll-teaching 

positions, and supervisors within the meaning of the Public Employment Relations Act. The tcnn 
'teachen' when used hereinafter in this agreement, shall refer to aU employees represented by the 

FEDERATION in the bargaining unit as above defined, and reference to all male teachers shaD 
include female teachers. 

ARTICLE II 

TEACIIER RIGHfS 

A. Pursuant to Act 3 79 of the Public Acts of 1965, the BOARD hereby agrees that all 
certified personnel, as defined in Article I, of the Board shaD have _the right to freely 

organize, join, and support the FEDERATION for the purpose of engaging in coDcctivc 
bargaining or negotiations and other concrete activities for mutual aid and protection. 

B. Notlting contained herein shaU be construed to deny or restrict to any teacher rights he may 
have under Federal or Michigan laws. The rights granted teachers hereunder shan be 
deemed to be in addition to those provided by laws. 

C. The FEDERATION and its members shaD have the right to usc school facilities at aU 

reasonable hours for meetings with the consent of the BOARD or its representative. Such 
meetings are not to interfere with other regularly scheduled activities. No meetings will be 

held on holidays or Sundays unless BOARD pennission is obtained. 
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D. Duly authorized representatives of the FEDERATION shall be pennitted to transact 
official Federation business on school property at all reasonable times, provided that this 
shall not interfere with or int~pt nmmal school operations. 

E. The FEDERATION shall have the right to usc typewriters, duplicating equipment and all 
types ofaudio-visual equipment at reasonable times, when such equipment is not otherwise 
in use at school. Available supplies may be purchased by the Federation at cost. No 
equipment shall be removed from the site without prior permission of the Board or its 
designee. 

F. The FEDERATION shaD have the right to post notices and matters of Federation concern 
on teacher bulletin boards, at least one of which shall be provided in the lounge ofeach 
school building. The Federation may use teacher mail boxes for c~rnmunications to 
teachers. The Federation agrees to limit the posting and transmitting of materials of an 
established political party to the lounge areas and the teachers' mail boxes. No teacher shall 
be prevented from wearing insignias, pins, or other identification of membership in the 
Federation on or off school premises. 

G. The BOARD agrees to furnish to the FEDER.J\TION in response to reasonable requests 
ftom time to time aU available compiled public information concerning the financial 
resources of the district, tentative budgetary requirements and allocations, and such other 
infonnation as wiD assist the Federation in developing programs on behalf of the teacher, 
together with information which may be necessary for the Federation to process any 
grievance or complaint. 

H. Two copies of the tentative agenda and notes regarding the agenda for regular and special 
board meetings shaH be sent to the Federation President at the time they are sent to 
members of the Board. 

I. It is wtderstood that teachers cannot be held solely accowttable for the academic .... 
achievement of lhe students in their clasRroom. 
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ARTICLE 'III 
BOARD RIGIITS 

The BOARD on its own behalf and on bchau· of the electors of this district, hereby retains and 
reserves unto itself aU powers, rights, duties, and responsibilities conferred upon and vested in it by 
the laws and the Constitution of the Slate ofMichigan, and of the United States, including, but 
without limiting the generality of the foregoing, the right: 

A. To the executive management and administrative control of the achool systeml and ita 
properties and facilities, and the activities of its employees; 

B. To hire all employees and subject to the provisiom ofJaw, to determine their qualifications 
and the conditions for their continued employment, or their dismissal or demotion, and to 
promote, and transfer all such employees; 

C. To establish grades and courses of instruction, including special programs, and to provide 
for athletic, recreationa~ and social events for students, all IS deemed necessary or 
advisable by the Board; · 

D. To decide upon the means and methods of int~~truction, the selection of textbooks, and 
other teaching materials, and the use of teaching aids of every kind and nature; 

E. To determine class schedules, the hours of itl8truction, and the duties, responsibilities, and 
assignment of teachers and other employee~ with respect thereto, and with respect to 
administrative and non-teaching activities, and the tenns and conditions of employment; 

F. To require a teacher to obtain a mental or physical examination at the Board expense when 
there exists reasonable doubt as to the teacher's effectiveness due to health problems. 1he 
examining physician or physicians shall be designated by the Board. The results are to be 
filed with th.e Board for action as to retention or forced leave of absence. If the teacher is 
dissatisfied with the results, of the fu'Bt examination, he may request a second examination 
at his expense with the physician or physicians to be selected by mutual agreement between 
the Board and the Federation. If the teacher refuses Board recommended examination by 
an appropriate physician, or ifa second physician cannot be mutually agreed upon, the 
decision of the Board concerning leave or retirement shaD be fmal. 
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G. The exercising of the foregoing powers, rights, authority, duties, and responsibilities 
by the Board, the adoption of policies, rides, regulations and practices in furlherance 
thereof, and the use and judgment and discretion in connection therewith shall be limited 
only to the extent such specific and express tenns hereof are in confonnance with the 
Constitution and Jaws of the State ofMichigan and Constitution and laws of the United 
States. 

1-1. Notwithstanding anything contained in this Agreement, the Board reserves the right 
to take any steps that may be necessaey to comply with the Americans With Disabilities Act 
(ADA) or other similar federal or state legislation, including steps needed in order to 
reasonably accommodate an employee's disability, such as, but not limited to, restructuring 
a job or position, reallocating or redistlibutingjob functions or requirements, adtering when 
or how job functions are performed, creating modified or part-time work schedules, 
granting preference in work schedules or shifts, creating flexible leave policies, providing 
disabled employees with transfers or rcassingments to vacant positions and providing 
benefits that may be necessary to reasonably accommodate disabilities. It is understood 
and agreed that such action may be taken by the Board without prior bargaining with the 
Association. In the event any provision of this Agreement or application of this agreement 
conflicts with the ADA or similar state or federal legislation, the legislation shall prevail. In 
the same event of a. claim by Association alleging that this provision has been 
misinterpreted or misapplied, this provision shaJl be interpreted in a manner consistent with 
the pwposes underlying the ADA and other similar federal and state legislation. 

ARTICLE IV 
DEDUCTIONS FOR PROFESSIONAL DUES 

A. Upon filing with the employer a written authorization fonn for payroll deduction, signed by 
the employee, tbe entployer agrees, during the tenn of this Agreement and extension or 
renewal thereof, to deduct Federation membership dues, service fees, and assessments 
which have been levied in accordance with the Constitution and By-Laws of the 
Federation, from the pay of such entployee. 

B. Deductions from each paycheck Ahall be in the amount stipulated by the Federation for the 
tenn of this Agreement, and shall commence with the pay period beginning in September. 
The employer agrees to forward such deductions which have been made \\ithin one week 
following auch deduction to the Treuurer of the Federation. 
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C. The deduction of membership dues shall not be made if a teacher is on leave of absence or 
absent because of prolonged ilhtess when the teacher's pay is not s~cicnt to cover the 
membershir dues deduction. 

D. Upon approptiate wtitten auUto1iz.1tion from the teacher, the Board shaH deduct from the 
salary of any teacher and make appropri:.te remittance for tax defeJTCd annuities from John 
Hancock Insurance, Metropolitan Life Insurance, Menill-Lynch-Piercc-Fcnner and Smith, 

MEFSA, a credit union mutually agreeable to both parties, U.S. Govenunent Savings 
Bonds, or any other plans or programs jointly approved by the Federation and the Board. 
An employee is limited to two companies for tax deferred annuities. 

E. The employer shall fmward to the Federation a list of all employees within the bargaining 
unit and their assigned locations no later than August 1 Sth preceding the school year. 
Further, the employer shall notify the Federation of any employee in the bargaining unit 
entering or leaving employment of the district. 

F. Individual authorization fotmS shall be mutually agreed upon, and when executed, shall be 
filed by the Federation with the employer. Authorizations, once filed with the employer 
shall continue in full force and effect until revoked by the employee on a fonn mutually 
agreed upon, which fonn shall be filed with the entployer. The Federation agrees, at least 
thirty days prior to the beginning of l11e school year, to give WJitten notification to the 
employer of the amounts to be deducted in that year under such authorization. 

G. The employer agrees, in the event that it or its agents have been shown to have deducted 
insufficient amounts front any tnentber of the bar8&'lining unit, to increase the following 
deduction in the amount of the demon~trated insufficiency. The Federation agrees, in the 
event that it has received moneys in excess of authorized ~eductions, to reimbune the 
employee(s) in the amount of the demonstrated excess. 

ARTICLEV 
TEACliiNG IIOURS,....­

A. 1. TeacherB check in no later than 1:SS 

2. Teacher student free work time Elem. 7:55-8:35 
Sec. 7:55-8:30 
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3. Teachers not required to stay afler 3:20 
(Permission to leave early may be granted by the principal.) · 

4. Teachers may leave school at 3:00p.m. on run days preceding a vacation. 

S. Part-time teachers who are not serving in a substitute position will be treated in the 
following manner: 
a. The superintendent will place those individuals on the appropriate salary 

level. 
b. Their daily rate wiD be multiplied by a fraction representing the number of 

hours they actually teach in a seven period day, i.e.: two hours would be 
2/7; daree hours would be 3/7; etc., with six periods of teaching time equal 
to a full day's pay. Compensation for preparati~n time will be figured on 
the fraction representing hours worked times one hour. Thus, the total 
compensation of a part time teacher will be a percentage reflecting 1he 
fraction of teaching hou~ and the preparation time fraction. The formula 
used to detennine this percentage is: 

No. of hours taught + No. of hours taught (!) 
7 6 7 

c. Ifa teacher's teaching time equals over fdly percent of regular run time 
teacher's teaching time (hours), lhat individual would be advanced to the 
next level on the teacher's salary schedule the next year. 

d. 11tc number of sick days, leave days, etc., will be detennined by 

multiplying the percentage determined in letter b above times the number of 
days a regular fuU time teacher is entitled to, as detennined in the Master 
Agreement. 

e. Money available for health benefits will be detennined by multiplying the 
percentage detennined in teller b above linies the amoWtt granted a full 
time teacher Wlder the Master Agreement. 

f. Part-time teachers will report to work before and remain after their last 

teaching assignnu;nt in proportion to the fraction of how·s taught in a seven­

period day. For exatnple, a teacher teaching three periods (3/7) would be 
at fl4chool 20 minuteR before and remain 20 minutes after their last teaching 
perio<L with a minimum of 10 minutes before and after a one-hour teaching 
assigrunent. 
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B. The Doard recognizes the principle of a standard forty-hour week and will so far as 
possible set work schedules and make professional assignments which can reasonably be 
completed within such standard work week. The Board will not reqUire teachers to work 
regularly in excess of such standard work week within or outside of any school building. 

C. Elementary classroom teachers will be free to leave the room when special teachers assume 
charge of studentA. Ifan aJ1, mu.~ic, phytdcal education teacher, or substitute is not 
available, the teachers scheduJed for that day will be notified by 8:1 S a.m. and 
compensated for their time at the hourly rate as defmed for internal subbing (Article vn. 
G.). 

D. All teachers will be assigned a continuous duty-free lwtch period of at least thirty (30) 
minutes in length. Teachers who muRt travel from one building to another must be.aDowed 
appropriate travel time. Travel time shall not be cowtted as preparation or llmch time. 

E. Contact Time. In the event contact time needs to be adjusted to meet the U ofM 
accreditation standards, Article V, Section A, and any subsequent contract language may 
have to be adjusted by mutual consent. Teachers who are involved in teaching both at the 
elementacy and secondary levels will receive preparation time at each level based on the 
proportional rate of prep time given at each level. Travel time of at least nine minutes will 
be allowed these teachers separate fi-om their eligible preparation titne. Travel time to and 
from R.J. Wallis Elementary School will be up to 30 minutes. 

AR1"ICI~ 

EMERGENCY SCIIOOL CLOSING 

A. In case of early dismissal due to inclement weather, all schools will be dismissed. All 
students in d1e same building will dismissed at the same time. Teachers n1ay be asked to 
remain up to ten ( 1 0) minutes after student dismissal. 

B. In the event that a teacher is tmable to get to school because of the closing of roads by law 
enforcement agencies, such teacher shall have the time lost charged against sick leave time. 
In the event that a substitute teacher has been hired, the teacher win be charged with a run 
day's sick leave even though school is dismissed early. 

C. If the start of the school is to be delayed because of inclement weather or other emergency 
situations, teachen will repor1 to work thirty (30) ntinutes before the annomtced starting 

time of classes. 
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D. · Teachers shan not have to report to school for days missed as a result of etnergency 
closings and shaD be paid for such days miRrted. Instructional days shall only be made up 
as mandated by cUJTent state law. Ifdays are made up, no additional salary shaD bo paid 
to teachers. The Board and RFf representative will meet each March to confirm or review 
options of when days are to be made up if needed. 

ARTICLEYII 
TEACHING L<lADS AND ASSIGNMENTS 

A. A normal teaching load in the secondary school will be thirty (30) assigned teaching 
periods and ftve ( S) preparation periods. Supervision of study halls wiU be cowtted as an 

assigned teaching period and w111 be under the rtame aRsignment criteria as any other class 
assignment. In addition, teacherR at the Recondary Rchool may be asRigned homeroom 
duty by the principal. ·Additional ~upervision would be mandatory when necessary to 
enRure the ~~tmooth operation of the school ~liltem. The nonnal teaching .load in the 
elementary school will not exceed 1 545 minutes per week of actual teaching time. ht the 
secondary school, no teacher who is teaching a no1mal teaching load shall have more than 
three (3) preparations without an opportunity of discussing an elimination of the excess 
with the building principal. Ifan alternative is available, then the excess preparations will 
be eliminated. The building principal will make the final decision as to feasibility and 
implementation of the alternative. 

The total contact time per day in grades 7-12 will be increased to a maximwn of 360 
minutes per day if this becomes a requirement established by State Law, Michigan 
Department of Education Policy, or the Bureau of Accreditation of School Improvement 
Studies, the University of Michigan. Ifadditional teacher contact time is not required by 
the Bureau of School Services, dus requirernent will not be enforced. 

Special education teachers will be assured teaching specialists in art, music, and physical 
education ifdtese services are pro\<idcd for in lhe student's plaruted program. 

There will be no departure from these norms except in case :of an emergency. 
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B. ~·onowing provides the approved fonnula for calculating elementary teaching 
nlinutes: 
Figuring 1545 minute.. ~tt elementary 1eve1 8:45-2:40 

6 hours & S minutes =365 min/day x 5 =1825 
Lwtch Period 30 min/ day x 5 = 150 

1675 
Mu.4;iC 25 min/week 25 

1650 
Grades 1, 2, 3 

P.E. 25 min/week 25 

1625 
Recess 25 min/day x 5 = 

125 '/. 4 ::: 31.25 

125 '/. 31.25 = 93.75 

1532.25 

Grades 1, 2, 3 minutes of students contact time per week == 

1533 minutes 

Grades 4, 5 1650 
Art- 30 min. 8 x 5 = 18.75/week 18.75 

1631.25 

Recess- 125 '/. 4 =31.25 
125-31.25 ~ 93.75 

Contact time for grade!'J 4 & 5 1537.50 

Grades 4, S minutes of student contact time per week = 1 538 minutes. 

c. Since pupil~ are entitled to be taught by teachers who are working within their areas of 
cotnpetence, teachers shall not be assigned, except temporarily and for good cause, outside 

the scope of their teaching certificates of their major or minor field of study. Elementary 
teachen will be assigned to the grade of their choice and training whenever possible. 

D. Elementary and secondary teachers shall be given a written assignment prior to the close of 

school in June as to their tentative assignment for the coming school year. New teachers 
shall be given a written statement as to their tentative assignment by July 15. The 

statement does not prohibit the adrninistration from transferring the teacher as provided in 
the Master Agreement. 
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E. Teachers who will be affected by a change in grade assignment in the elementary school 
and by changes in subject assignment in the secondary school will be notified and 
consulted by their principal" as soon a! practicable and prior to June 1. Ifa change is 
necessary after this date, the teacher will be consulted. If the administration is unable to 
locate the teacher for consultation, a certified letter wiD be sent to inform the teacher of the 
change. Such changes will be voluntary to the extent possible. Every effort will be made 
to avoid re-aMigning probationary elementary school teachers to different grade levels 
unless the teacher requests such change. 

F. When the number ofE.I. (Emotionally Impaired), ~f.l. (Mentally Impaired), or L.I. 
(Learning Impaired) students assigned to a building by IEPC (htdividualized Educati~nal 
Planning Committee) action meets EUPISD qualifications for aide assistance, such 
assistance will be provided. l'he aide will be assigned to the classroom by the building 
administrator. 

A teacher m:wy request an administrative review of a special education student's program by 

contacting the building principal. Within seven ( 7) working days, the principal will 
convene a meeting to re~iew the student's program .. Those attending the meeting shall 
usually include the building principal, the cla~~room teacher, the resource room teacher, 
and special education coordinator; and teachers of art, music, and physical education at the 
request of the building principal. Progratn changes will occur only through the regular 
I.E.P.C. procedure. The building principal shall make knomt to all involved teachers 
any special and/or educational problems associated with the student. 

0. When a teacher is used as a substitute on a vohmtary basis, slhe will receive an hour of 
compensation time for each class period worked as a substitute teacher. When the teacher 
obtains a total of six hoUI'B of compensation time slhe will be given a day off of his/her 
choice. All requests for compensation time must be requested five working days prior to 
the requested time off with his/her building principal's approval. Compensation time can 
accumulate from year to year. 

In the event that six ·( 6) hours have not been accumulated within one year, the teacher may 
elect to receive compensation for all hourM earned at the rate of $12.00 per classroom hour. 

II. All ffi.PC's and/or pre-refenal s~reenings shaU be held dwing teacher work titne. 

I. Wheuever the recommended class size is exceeded by three ( 3), a review conunittee 
consisting of the building JnindpaJ, the tcachcr(s) involVed, and the Federation DuDding 
Representative will meet within fiVe (S) school days of the reported overload. 
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J. If this committee has not reached a mutually agreed upon solution to the overload within 
five (5) school days, a planning committee consisting of the Superintendent of Schools, 

the building principal, Federation representatives, and the teacher( s) involved wiD meet to 
develop a plan to relieve the overload. The ftrst meeting of this planning conunittee must 
be within five (5) school days of its fonnation. lhis committee will also have the 
responsibility to set the time Jfue for the implementation of the solution. 

K. -· The decision reached by each of the conunittees shall be ntade known to all parties 

involved, i.e. Board of Educ:ttion, Superintendent of Schools, and the Rudyard Federation 

ofTeacherR Board ofDirecto~. If the agreed upon and approved modification to the class 

overload situation involves the adding of a teacher or teachers, and the overload· has been 

relieved, tbc teacher's aide tnay be dropped inunediately, at dtc discretion of the 
Superintendent of Schools. 

L. If the overload is relieved by any other means, the teacher aide will be employed for the 
same number of days that the overload existed without teacher aide assistance. 

M. In the event that remote instruction (television instruction)• is used in the Rudyard Area 

Schools, the following will apply: 

1. It is agreed that the retnotc instruction (television instruction) may be an alternative 
used in the Rudyard Area Schools. 

2. Teacher assignments in classes utilizing remote instruction (television instruction) 
will be volWttary for teachers. 

3. All classes will be taught by cet1ified teachers. 
4. Teacher.t ~haJJ not be re~pon!l;ible for the behavior of Rtudents at the remote sites 

when instruction is being sent by Rudyard Area Schools. 

5. Teachers will be pro~ided with training for any teleVision system at no cost to the 

teacher. 

6. The 'Rending Rchool' diRftict Rhall he the etnployer. 
.- 7 . Classes produced shall not be copied or reproduced in any r.:tatuter which will 

ca1~se any teacher to be replaced. 

*Remote instruction (television instruction) means, but is not limited to, the use of any of the 

following: cable, sate11ite, or cassette television insbuctional programs, "two-way" interactive 

T.V., and the E.U.P.I.S.D. "Tie-in" T.V.'system. It does not mean the use .of televisiOn as an 
inslructional aid by an individual teacher in his/her own classroom. 
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A UTI<.:LE VIII ~-·· ·· ··- ·· --­
TEACIIING CONDITIONS 

The parlieR recognize that the availability of optimum school facilities for both student and teacher 
is desirable to ensure the high quality of education dtat is the goal of both teacher and the Board. 
It is also acknowledged that dte primary duty and responsibility of the teacher is to teach and that 
the organi1.ation of the Rchool and the school day should be directed at ensuring that the energy of 
the teacher is primarily utilized to this end. 

A. Because the pupil-teacher ratio is an important aspect of an effective education program, 
the parties agree that the class size should be lowered whenever possible. If the 
recommended maximwns are exceeded on the elementary level for a period often (10) 
consecutive school days, a teacher aide will be provided upon teacher request. On the 
secondary level when the average cla.CIR loacbl exceed the recommended maximum for a 
period of ten ( l 0) school days, a teacher aide wi11 be provided UJ>on teacher request. This 
aide may be assigned other duties in the school by the principal; however, the teacher 
requesting the aide ~hall have fint priority on her time and as~istance. 

11te reconuncndcd class size per teacher is not designed to inhibit large group instructions. 

(l) Kindergarten per hall:.day sessionll students 
(2) First-Second Grades 25 students 
(3) Third-Sixth Grades 28 students 
(4) Special claues for Handicapped 

or mentally retarded State Limitations 
{ 5) Special sight-saving and 

hearing conservation clat4ses State Limitations 
(6) Emotionally disturbed classes State Limitations 

The maximum class size per teacher in the secondary schools shall be as follows: 

Basic English IS students 
English 30 ~tudents 
Social StudieR 30 students 
General Education 30 students 
~fathernatics · 30 students 
tanguage 30 students 
llusiness 30 students 
lligh School Science 28 students 
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Typing 32 students 
Woodahop I 22 students 
Wood41hop IT 22 students 
Woodshopill 16 students 
Drafting 22 studenls 
Machine Shop I and II (combined) t 8 students 
Welding 18 students 

Power 1\.lechanics 18 studentH 
Electronics 18 studenlc; 
General Metals 20 ~tudcnts 

Jr. lligh Shop 22 students 
At1 24 students 
Homemaking 22 ~tudents 

Physical Education 38 students 

No teacher Mil be assigned more than hvo separate grade levels at the elemental}' school 
The two grades are to be consecutive and the maximum recommended class size shaD be 
reduced by three (3) less than the lower of the nvo grade levels. A K-1 split witt not be 
used. 

Classes such as indusllial arts, science, art, and any othen which require the use of work 
stations, shall not exceed the nwttber of work stations available without the express consent 
of the teacher. 

B. The Board recognizes that the appropriate texts, library reference facilities, maps, globes, 
laboratory equipment, audio-visual equipotent, art supplies, athletic equipment, current 
periodicals, Atandard test..-. and queRtionnaires, and similar materials are the tools of the 
teaching profession. The parties will confer from tUne to time for the pwpose of 
improving the selection and use of such educntionnl tools and the Board undertakes to 
implement an joint deciAionA thereon made hy it~ rerrelllentatives and the Federation. The 
Board agrees at all tintes to keep the schools reasonably and properly equipped and 

ntaiutained when finances pcrnlit. 

C. The Board shall make available in each sc~ool a restroont, lunchroom, and lowlge in which 
smoking shaD be petnutted, for tl~e by teachers, substitute teachers, and non-certified 
support staff. 
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D. Telephone facilities shall be made available lo teachers for their reasonable use. Privacy 
\Vill be granted upon request. Personal toll calls shall be made by transferring charges to 
the teacher's pen~onal phone. If this ab8olutely cannot be accon1plished, and the charge is 
billed to the school's phone, a service fee of S1. 50 per call shall be added to the billing sent 
to the teacher. 

E. 'l'he Federation may instaU vending machines in the teacher's lounge with the proceeds to 

go to the Federation Scholarship fund. The cost of installation is to be defrayed by the 
Fedcration and the machines are to be operated by members of the Federation. 

F. Parking facilities shall be provided for teacher use. 

G. 1. A separate desk for each teacher in the district with drawer space and key to 
such desk when available. 

2. Suitable locked closet spa~c for each teacher to store coats, overshoes, and 
personal articles, and a key to such closet upon request. 

3. The teacher may request a key for his building to be checked out with tho 

principal for a designaled period of time. The key is not to be duplicated. 

H. The Board agrees to relieve teachers of cafeteria duty in the elementary schools. 

I. N~ student ·will be sent to the study hall for the pw·pose of disciplinary action. Only 
students assigned by the principal will be allowed in the study haD. 

J. Teachers shall be relieved of the daily uuJnling aud alletnoon honteroorn class as well as 
bookkeeping dutie9. In t.he secondary, the bookkeeping duties shaD include: (l) attendance 
books; (2) selling lunch tickets; (3) tabulating honor rolls; and (4) filling inCA-60's·. In the 
elementary, tbe bookkeeping duties shall be attendance. First period in the mooting and 
afternoon classes may be used from time to time in order to carry out administrative duties. 
Homeroom meetings ~ be called when neces~taty. 

ABJ.]CLEIX 
NEW STUDENT PROCEDURE 

A new elementaty student registering after 9:30 after the ftrSt day ofschool \\ill report to the 
classroom at the beginning of the next ~choo1 day foUowing registration. 
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AHJ~lC.LE.-X 
VACANCIES, PROMOTIONS, AND TRANSFERS 

A. Whenever any vacancy or newly created professional position in the district shall occur, the 
Board will post the same wilhin ten (l0) school days of the vacancy, in every school office 
and teachers' lounge within the district. Such position will be fiUed on a contractual basis 

within 45 school days of the last day of posting, or a new posting of the position will be 
activated and the aforementioned posting requirements will be followed. No vacancy shall 
be filled wttil such vacancy has been posted at least ten ( 1 0) school days. 11tere shall be 
no deviation from these nonns unless an emergency exists. An emergency shall exist ifno 
applicants satisfactory to the adrninistration are available for the position, if the position 
becontcs avail~blc less thau ten ( 1 0) da):s prior to the stm1 of schoo~ or if a resignation is 
received less than ten (10) d:1ys before the position becC'mes vac:.nt. \Vhenever vncancies 
occur during the nonnal summer montlts when school is not in session, the following 
procedw·es will be foUo\ved: 

l. A t.cacher with specific interest in possible vacancies will notiJy the central oflice of 
his interest in wtiting during the;: last regular week of school and shaH include a 
swtuner address. 

2. Should a ''acancy occur, an attempt will be made to notify each teacher who has 
expressed an interest in a specific position or a similar position by the central office. 
An attempt wiD be rnade to contact him by phone (from the nwnber listed on the 
summer address form supplied hy the teacher); if he cannot be reached by phone, 
a certified letter will be sent to the summer address of the teacher. The attempted 
notification shall occur as soon as the position is posted. 

3. The tencher shall ha'oe the responsibility of contacting the central office indicating 
his intere111t in said rosition within ten (10) calendar days of the postmark of the 
cet'tificd letter. 

4. Vacancies ~ill be posted in the I Iigh School lounge within 1 Sdays after their 
creation. No position will be filled until it has been posted 15 calendar days, unless 

.. - in case of emergency as defined above. 
B. .Any lt:acher tnay apply fur such vacancy. ht filling the vacancy, the Board agrees to give 

due wdght to the professinn:d h:\ckground and attainments of all applicants, the Jength of 

time each has bet.-n in the school system of the district and other relevant factors. The 
Board declares its support of a policy of protnotion Jion1 within its own teaching staff, 

including promotion to supenisory and executive levels. "Service" in the system, for the 
purposes of thi~ Agreement, shall tnean continuous employment in a school of the district, 
irrespective of tenure status, but shall exclude all periods when the teacher was on leave of 
absence for any cause. 
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C. Unrequested translen of teachers are to be rninimized and avoided whenever possible. If 
such transfer becotnes necessary, ten (10) llays notice ·will be given to the teacber(s) 
involved unless ~n emergency as defined in A above exists. 

D. Requests to lnuasfcr to vacancies occwring in d1e system will be considered when: 

1. The application i~ made in writing. 

2. Tile person requesting the transfer is fully qualified for the new position. 

E. The teacher wiH be given a written statement as to the disposition of the written request to 

transfer. 

F. If the request for a transfer is denied, the teacher may request in writing a conference with 
the administrator signing the disposition of the request. Within a period of two (2) weeks 

of receiving the request for a conference, dte administrator will arrange a conference with 

the teac.her. At the time of the conference, the teacher will be infonned orally of the 
reason that the transfer was denied. The teacher may request the presence of the 

Federation building representative at this conference. 

G. Any teacher who shaD be tranro;ti~rred to a surervisory or executive po~ition and shaH later 

retwn to a teacher status shall be entitled to retain such rights as he;; tnay have had under 
this Agreement ptior to such transfer to supervisory or executive status. 

ARTI<.:LJ.: XI 
R.EI>lTCT.ION IN PEitSONNEL 

A. Should a reduction in staff becornc: ne~c:ssary, the following procedw-es will be used to 

determine teachers are to be retained: 

1. Contracts \Vill not be rene·wed tor teachers who know that they will not be able 

to fulfill the contract at dte tinte of renewal, ifother presently enlployed qualified 

personnel nre avaiJnble for those positions. 
2. Contracts will not be renewed for teachers who poRsess less than full certification 

ifoUter presently ernployed persotutel are available for those positions. 

3. Any teacher on leave of absence will be reemployed subject to Section B. 
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D. The Board will retain as nearly as possible those teachers with Life, Provisional, Permanent 
or Contining certificates with the most continuous ye~rs of teaching experience in the 
Rudyard Area School District, providing that the teacher shaD meet th~ qualific~tions as 
given in B.3. and B.4. Any inteJVal of non-employment by the Rudyard Area Schools for 
period ofover ninety (90) days, excluding teachers who have been on approved leave of 
absence and received their salary increment, nullifies previous years of experience in 
Rudyard Area Schools. 

1. ~ny person who \Vas an administrator in the Rudyard Area Schools prior to July 1, 
1980 shall have his/her experience counted as teaching experience for pwposes of 

seniority. Any person newly hired or transferred to an adntinistralive position on or 
after Ju1y 1, 1980, shaD not have hi~1lcr adtninistrativc expeticnce coua~ted as 
teaching experience for the purvo~e- pf seniority. Any te~cher currently employed 
by Rudyard Area Schools who accepts an Intern Adtuinistrative position at 
Rudymd .Area S~hools shall gain s<.;niority in this position for up to one full school 
ye:1r. 

2. In any instance where years of seniority are the same in the Rudyard Area Schools, 
those teachers having the earliest date of sjgning of his/her individual contract shall 
be qonsidcrcd the mc_>~t senior member. The indi\-'idunls involved will be able to 
present their case in a presentation before the administration. The teachers may 
request a closed presentation or open presentation and tnay request up to four RFT 

I 

members to be present in an a<hisory capacity to the teachers. It is acknowledged 
that' the administT~tion has the sole responsibility ·in detennining the outcome of the 
cases; however,, ~he RFT President or his/her designee shall be notified of the 
meeting in which the final decision is annomtced. 

3. At the elementary level, K-6 qualifications shall be proper certification and teaching 
expbrience at the Rudyard Area Schools in the regular classroom grades K-6. 

4. At the secondary )eve~ grac.les seven through twelve, qualifications to teach in a 
subject shall be proper certification and experience at the Rudyard Area Schools 
in the regular c1AARronm in the general tield to be taught in grades seven through 
twelve. 

5. Teachers of music, a11, special education, physical education, french and retnedial 
reading flhall have fl•ll certification in their specialty field. The right to teach in the 

regular classroom shall be detennined according to Section B.3. and B.4. 

I 

C. Notice of position~ to he cut from the ~t:tfT win he given in wtiting hy posting in each 
school. Any teacher wishing to retain his position, or to transfer to a position to which he 
is qualified, shal1 subrnit his request to the noard wilhin ten (10) school days or fifteen (15) 
calendar days ifschool is not in session, of the posting of the notice. 
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D. l~or the balance of any school year in which an eanergency exist, because of a decrease in 

enrollment, any teacher under contract may he required to teach in a subject area or grade 

for which he is not qualiJied. 

E. The Federntion :tnd Boarct wilt asgi!IJt all teachc-rs terminated for lack ofV\'ork in their 
attempt to secure employment in other dirdricbl. 

F. Teachers who have been reduced from the teaching staff due to the conditions as stated in 

this Article and who are later reinstated to a teaching position shaD retain the position on 
the seniority list and the salary schedule thal they had when they were laid off. Ifshall be 
the responsibility of dte teacher to maintain a current address on .file in the adnlinistrative 
office. 

G. Teachers who have been laid ofT will be recalled in inverse order of layoff. The last 
teacher laid off \vill be the ftrSt teacher rehired to a position for which he is state-cer1ified. 

Notification of recall shall be sent by cet1ified ntail to tbe teacher's last known address with 
a copy going to the RFT. The teacher ~hall have fout1een (14) days to notify the Board 

that he/she wants to be re-employed by Rudyard Area Schools. The teacher's name will 
be removed from the recall list if: 

1. He/she fails to respond within fourteen ( 14) days; or 
2. The teacber twns down fUll titne employment for which he/she is qualified. 

H. RecaU righls ~halt be specifically reserved to those employees laid off subsequent to the 

ellective date of this Agreement. 

.\HTICI.JE XII 
TEACIIER EVALtJATION 

A. Duting the first year ofprobation, a teacher shall be evaluated at least three times. Each 
evalu.1tion shaU be based on general observation of the teacher Within the school and a 
minimum of 60 minutes of classroom oh!cetvation. Each clauroom observation of more 
than lS minutes shaU be follo\ved by a conference with the teacher within 10 school days. 

l. Prior to November l S, ·the first written evaluation shall be made of the teacher. 

This evaluation shall be discussed in a conference with 1he teacher and a copy of 
the evaluation furnished the teacher. 
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2. Prior to February 1. the second w1iUen evaluation shall be made of the teacher. 

Tltis evalwtion shall be discusses in a conference with the teacher and a copy of 
the eva1uat1on ft1mi~hed the teacher. 

3. Prior to March 15, the third written evaluation shall be made of the teacher. This 

evaluation shall be discussed in a conference with tlte teacher and a copy of the 
evaluation furnished the teacher. 

B. During tbe second year of probation, a teacher shall be evaluated at lea..~t once per 
probationary semester. Each evaluntion shall be based on general observation of the 

teacher within Ihe school and a minimum of 60 minutes of classroom observation. Each 
classroom observation of more than 15 ntinutes shall be followed by a conlerence with the 

teacher within 10 school days. Wrillen evaluation of the teacher will be prepared each 
semester. The ~econd seme~ter evaluation will he prepared prior to fvfarch 1. These 

evaluations shaU be discussed in a conlerence and a copy fUrnished the teacher. 

C. E:tch tenure te:tcher shaU be f<'nn:dly evtlhtnted :tt le:tst once every three years. This 
evaluation wiU include one or more claRRroom observations. Individual elementary 

observations shall be"' lc&•sl 20 couse;;~utive tninu&es aud total at least 40 tu.inutes for lhe 
evaluation. At the ~ccondnry 1cYc1 each oh~cn·ntjon shnU be nt least 30 consecutive 

minute~ in length. The wriUcn evaluation ~ill be discussed with a copy given to the teacher 
and on~ placed in tllt; teadtcr·~ central office ftlc. No regulcu· evaluation will be based on 
classroom observations during the first or last week of school and the wtitte~ evaluation 
will be given to the teacher no later than one week before the school year ends. 

D. All observations shall be conducted by adntinistrators of the Rudyard Area Schools. All 

monitoring or observation of the perfonnance of a teacher shaD be conducted without use 

of an intercom or hidden device, unless the teacher requesLCJ in writing a form of closed 

swveillance. 

E. In the event that a. teacher teeiR that the evaluation wa.-. incomplete or unjust, the teacher 
rnay put his objections in wtitiug and have thenl attached lo tbe repol1 to be placed in his 

personal file. 
.­

.F. A "teaching coach" shall be assigned by the building principal to every probationary 

teacher upon entrance into lht: SJsleut. This assigtunenl will b~ given to the teacher in 

\\'tiling. The teacher coach, ir pnssihle, wm he a tenure teacher and shall be engaged in 
teaching within th~ sarn~ graue;;. buililing.. or ~sciplinc as the probationary teacher. It shall 

be the duty of the teaching co~•~h io assist anu ~ounscl the probationaJy teacher in 
acclimation to the teaching profession and the school system. The t~aching coach shaD 
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not be involved in the evaluation of the probationary teacher. 

G. Each teacher shalt haw the right, upon reque~t, to review the content ofhis own pen~onal 

file, excluding confidential records. The teacher may request a representative of the 
Federation to accompany hitn in ·abe rcvic\v. The re\iew shall take place in the 
Administrative Office in the presence of n representative of the Board. Each teacher's 
pei"'Inal file rchall contain the tollowintl minimutn item,; of infonnation: 

Required medical inlonnation. 

AU teacher evAluation rcrort~ 
Teacher certificate or photostat. 
A transcript ~f acadenlic records. 
Tenure recommendation.· 

H. In lhe event that an evaluation indicated the teacher's position is in jeopardy, the 
admini.,trator shall request the superintendent or his designee to evaluate the teacher prior 
to April! . Written copies of this evaluation are to be supplied to the teacher being 

evaluated and to the adntinislrator. Reconunendations as to demotions, retention, or 
change of professional statu,; shall be an administrative function. 

I. If a teacher or adntinistralor chooses, a F ed\:ration representative and an administration 

representative may sit in on the evaluation conference. 

ABIJCLE XIII 
PROTECTION OF TEACHERS 

A Since the teacher's authority and ellectivcness in his classroom is wtdeJmined when there is 

insufficient adntinistrative backing aud support of the teacher, the Doard recognizes its 
responsibility to give support ~nd aRRistance to teacher8 \Vith respect to the maintenance of 

control and discipline in the classroom. The Board further recognizes that the teacher may 

not fairly be expected to asswnc llu.; !'ole of w,.nJcn or cuslouian for certifiable entolionally 

di~turbed students. "TbenevC't' it nppr~rs that a particular pupil requires the attention of 
special counselors, social workers, law enforcement personnel, physicianR, or other 
professional persons, the Doard will lake reasonable steps to reneve the teacher of 
responsibilities \\ith respect to such pupil. If a student is certified as mentally, emotionally, 
or learning impaired, then his placement and program shall be that recommended by the 
Individualized Educational Planning Committee as set up under lhe rules and regulations of 
tbe Intennediate Plan for the lnlplententation of Public Act 4Sl of 1976. 
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ll. ll is recognized that <liscipline problcJns an~ less likely to occur in schools which are well 

adulinistered along clearly defined Board policies in the area of student conduct. .. It is 
therefore, the responsibility of the ~chool r.;1aff to maintain these standards. It is the 

responsibility of the Board to advise sWr not maintaining these standards and to give 
assistance, counsc~ and rcconunendations as to how to improve the particular problem. 

\ 

C. A teacher may exclude a pupil from class when the grossness of the offense, the 

pet'listence of the tnisbehavior, or the disruptive effect of the violation makes the 

continued presence of the student in the cla~sroom intolerable. In such cases, the teacher 

will furnish the principa~ as promptly as his teaching obligations will allow, full particulars 
of the incident in writing. The pupil shall not be returned to the class until afler 

consultation by dte principal with the teacher. Final detenninatiou shall be tnade by dte 
principal or his designee. 

D. Any case of ass~ult upon a teacher shall be protnplly rcpo1tcd to l11e Board or its 
designat~d repre~entative. The Board shall render all reasonable assistance to the teacher 

in connection \Yvith handling of the incident by Jaw enJorcement and judicial authorities. 
0 • ' 

If the inciden~ i~ dctcnnincd to be the rc!';ult of tcnchcr provocation, ·the Board shall have 

the option to provide or not tn provide all reasonable assistance to the ~eacher. 

E. If any teacher is complained against or sued :as n result of disciplinary action taken by the 

teacher against a student that is within the written polides of the Board of Education, the 

Board will render all possible assistance ·to the teacher in his defense. 

If the incident is detennined to he the re~u1t of teacher provocation, the Board shan have 

the option to provide or not to provide all reat;onable assistance to the teacher. 

F. Time lost by a teacher in connection with any incident mentioned in this Article shall not be 
charged againRt the teacher un1eRs the teacher is found guilty of wrottgdoing in an 

established court of law. 

.- G. Teachers Mhall exercise care w1th re~rect t<:> the safety of pupil~ and property but shall not 

be individually liable, except in the case of negligence or neglect of duty, for any damage 

or loss lo persons or properly. 

ll. No action shall be taken upon •my conlp1aint by a parent of a student directed toward a 

teacher, nor shall any notice thereof be 1nduJcd in said teacher's personal ftJc unless such 

mntter is promptly report?d to the tench<:r concerned. 
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I. The Doard will review recommendations made by the l'ederation, subntitted through the 

priucjpaJ concerned, pertaining to rules and regulations setting fot1h the procedures to be 

utilized in di~cip1ining, !luspending, or e"pelling students for misbehavior. Such rules wiD 
· be made available by the adrninislration to teachers, parents, and students at the 

conuncncetnent of each school year. 

4\RTICLE XIV 
PROFESSIONAL RESI'ONSIBILITIES 

A. Teacht.TS arc rc.:~ponsible to the Boaru of Education lor exercising the dulies of teachers as 

prcsclibcd b)· law. 

B. Teachers have a prote~tqional and tnoral nhliP..afion to the RtudentR placed in their care that 

extends beyond the lawful requirentents. These obligations include, but are not litnited to, 

providing of an atmosphere conductive to learning, pro,iding an opportunity for the child 

to participate in clasH in a den1ocratic way according to the level of maturity, providing 

guidance of· the child in moral growth as well a academic learning, treating each child as an 
individual. and encouraging children to work for high individual goals. 1he teacher's 

responsibility to the child is not limited to the classroom buy extends to conidors, after 

school fWlctions, field trips, and whenever the child is under the teacher's care. 

C. Each teacher has the responsibility to the rarents of e:tch child to report the child's progress 
in Rchool in a fair, unbia.c;cd manner. Every parent has the right to expect that information 
concerning this child will rernain confidential. 

D. Each teacher has the rc~ponsihility to their proles~ion to act in a protesRional and legal 

manner. The I•ederalion shall deal with ethical problems arisitll( under the Code of Ethics 

of tlte Edu~ation l'tofcssiou in accotdance with the tenus du::reof, and dte Doaa·d 
recognizes th:d the Code of Ethic~ of the ·F.dncation ProfeRRion, aA adopted by the RFT, 
1982 revision~ is considered by the Federation and its tnetnbership to defme acceptable 

crilctia of pron.;ssional bcha\·ior. 111c federation shall recognize tlte Code ofEthical 

Procedure~, Governing Rdntio~t:!htps {lf B~~rds ofEducation and Superintendents of 

SchooiR. 

E. Teachers will receive Spcci:ll Educ.ation Senices as prescribed by law. 
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ARTICLE XV~ - --·- .. ··-· · ·- ·- ·.. . 

PROFESSIONAL COl\trENSATION 

A. The salarieroa of teacherA covered hy thi~ A~.reen1ent are set forth in Article XXII, Schedule 
A which is auach\;o to and incutputalco in tJtis Agrcenaent.. Such salat'y schedule shall 
remain in effect during the tenu of this Agreement. 

B. The salary schedule is based upon the nonnal weekly teaching load as defined in Article 
Vll. For extra work the teacher shall be entitled to approptiate additional professional 
compensation as defmed in Article XXII, Schedule C (Extra Curricular Schedule) which 
is attached to and incorporated in this Agreement. The teacher shall be paid for 
attendance at any educational or ci~ic function where attendance is not voluntary but 
required with the exception of the Annual <>pen I louse and teacher's meetings. All 
teacher's meeting.q are to commence during the contract day. 

C. Salary Schectulc A is based upon the rcgtdar school calendar, Schedule D. For teaching 
a!'l!llignntent~ in exce~s of nonnal teaching load, teacherR will he con,pensated at one times 
their individual hourly rate. A teacher shall have the right to reject any teaching assignment 
in excess of the.nornial teaching load. 

The teacher's hourly rate shilll be detennined in the following manner: 

Tendter's annu;,l c<'nffactnal s:d;,ry dh.ided by contract days divided by 309 = 

roinut~.r~te. 

Teachcl'"s amtual contractual Halal'y divided by contract days divided by ntax.itnwu 
periods per day=- period rate. 

D. Teachers may be paid by one of lhc three techniques listed below: 

I. Bi-Weekly during dte school year and monthly duting June, July, and August (40 
·week~ + 3 months). 

2. Bi-\Veekly during the year with 26 pays. 
3. Bi-Weekly during the school year with 21 pays. 

In order to use method 2 or 3 of payment, the teacher must notify tlte cenu·al office by 
August 1S of the pay year. Ifno notification i~ received, the pay will continue as 
previously pcdonncd. 
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Should a regular pay day faJl when school is not in session, the checks will be available at 
the school on or before the pay date. 

E. Teachers who work on a twelve-month basis are paid for 12 months service. 

F. · A teacher engnged during the school day in negotiations on behalf of the Federation with 
any representative of the Board or participating in any profes.ttional grievance negotiation, 
including· arbitration, shall be released front regular duties without loss of salary. 

G. Represcntati~ of the Federation sh;t1J be rclea~cd trom regular duticA without loss of 

salary for the ~wvose of participat~ in an~a. regional, state pr national meetings of the 

~n•T, .AFT, AFL-CIO. ·n1e tol:ll titue for release ofFederation .rep1·esentatives shall not 
exceed eight (8) day~ in any one ~r:h()(\1 year. 

II. Teaclu:rs who an: assigncJ h.:adung duti~s in uaotc llaan one school during any day shall 
be reimbursed for trn"el. Reimhll~e"ment shnll be made at the prevailing IRS rate per mile 
for the distance actually traveled. 

I. The results of any medical tc~L~ required by State or Federal law will be suppHed to the 

administration. 

ARTICLE XVI 
LEAVE PAY 

A. A probationary teacher shall be entitled to thirteen (13) days sick leave after working ten 

school days. A tenure te~tchcr "hall be entilled to thirteen ( 13) days sick leave upon signing 
contract for the next year. Titre~ (3) of the thirte~n days may be used for pwpose of 
personru business. T~achcrs hired after the ft.-st day of school in Septetnber shall have the 

thirteen d")'!ot flick leave pro-r:~ted in accordat~ce with their length of service for the year. 

A teacher absent front duty because of personal illness or it\jury shall be paid hls full salary 
for the period of such abscn~c; not to exceed a lola! of durtccn (13) working days in any 
one year, except " 'here nddition:d le:tYe time has been nccumulnted. In the event any one 
ahsence due to illncs~ shall exceed thir1een consecutive Rchool day~~;, the Hoard shall 
reserve the right to request written notice from a doctor staling teason for absence. 

, · 

B. Each teacher Aha11 be entitled lo unlimited accumulation lor the unused pPrtion of each 
year's sick leave which shall be available in future years. 
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c. 

D. 

E. 

. . . . . 

Ifpossible, routine health examinations, dental appointments, or surgical procedures shall 

be scheduled on non-school time. 

Leaves of absence with pay chargeable against the teacher's allowance shall be granted for 

the following reasons: 

1. Sick leave, which shall include: personal ilhtess which makes it unwise for the 

employee to be as school, illness in the irnmediate family, and quar~tine. Up to 

five (5) days sick leave wiU be granted for death in the immediate f8mily if taken 

within two (2) weeks of the bereavement. Immediate family is interpreted to mean: 

mother, father, spouse, parent of spouse, brother, sister, child, grandparents, or a 

depe~dent in the immediate household. Upon request, additional days may be 

granted by the Superintendent. 

2. Up to three (3) days time for auendaucc at the funeral service of a person whose 

relationship to the teacher warrants such attendance. Upon request, additional days 

may be granted by the Superintendent. 

3. Three personal days. 

a. Teachers wiD notify the princiJ?al two (2) school days in advance of taking 

personal days except when the principal determines an emergency exists. 

b. Personal days cannot, \Vithout special permission of the principal, be taken 

two (2) school days prior to or following scJ:tool vacation. 
c. Recognizin~; that tlte effectiveness of a school day can be severely affected 

by the absence of regut~r teachers, personal days shall be approved at the 

discretion of the ptincipal. 

d. Personal leave days shall be subtracted from the 13 days sick leave granted 

per year. 

Eath teacher will be covered by the ap ,,ticable Workman's Compensation l.tws and the 

Bo.Ltd further agt·ees to pay the injured teacher the difference between his veekly incotne 

anc; the amomtt to which he is entitled ~Jnder provisions of Worker's Contr ~nsation laws 

for :a period up to 120 working days. _J ;eyond 120 working days, such pa)' nerlts would be 

che1 :·ged against sick leave on a pro-rat<•d basis cotnputed on the relationsru )8 of the 

dill ~renti~l pay to his regular weekly p&•y unt.il the sick leave is exhausted. Family health 
insurance benefits for the employee on workman;~ compensation leave will be paid by 
the Board for the duration of the leave, not to exceed nine (9) months. 
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F. Teachc=rs shall be given written notice of total sick days accumulated from p1ior years at 
the beginning of dte school year. 

G. After five years of service in the Rudyard Area Schools, a teacher upon tcrminatioo of 
services, or retirentcnt shan receive $22. 50 per day accumulated sick leave to a maximum 
of 6S days. In the event the death of an employee precedes tenninationlretirement, this 
benefit shall be paid to the employee's beneficiary. 

H. A sick leave bank for the benefit of teachers shall be established based on the following 
condjtions: 

1. \\·1)cncvca· the bank .-~a~hcs tbc Juinuuunt of h'o titu~s the nutubcr of full titne 
teachers~ it •hftll he rep1eni~hed by el\ch teacher contributing one day sick leave to 

the bank. Such replenislunenf shaU take place only once in a Jiscal year. 
2. \\'1acucvcr a teacher joius the staff, he shall conltibute one day l.o sick leave bank. 
3. In th~ ~.~t th:o~t th~ h:lnk i~ exh:nl~fed, teachers may rlonate additional days on 

a volunteer ba~is. 
4. Tite tna.x.Uuwunuutb~r of da,ys that tnay be accumulated in tlte b&mk shall be 275. 

This m:t."'{imum sh:dl not :apply to the contribution ofnew teachers. 
5. The maximum number of dtty~ that any teacher shaU be able to draw from the sick 

bank will be 8ixty (60) days for a tc....un·c; teacher and fol'ly five (45) days for a 
probational)' teacher. 

6. A teacher shaD not be eligible to draw from the central bank until his own personal 

sick leave has been expired for a period of five (S) working days. If the application 
is approved, the loan will be expended to cover the five-day grace period. 

7. Jn ~ucceeding yeaf11' a teacher lvho had borrowed from the bank shaD replace one­
baH· (112) of his accumulated sick leave at the end of each year into the central bank 
Wlill he has replaced the loan. 

8. The sick leave bnnl' shall be administered by a committee of four (4) pet-sons, two 

who shall he ReJected hy the SUJ)etintendent of Schools and two by the Federation. 

Tcadt'-in; shall Juak\: appli\,;atiun to this cunun.iUc:e fur a luau front llae centl'al bank. 

9. The :tpplicant for a lo.1n shaD pro"ide proof from a physician stating that he is 

unahle to return to work before a loan ~hall he granted. The Central Bank 
Co1nmiltce may. at the teacher's expense. require the opinion of a second 
physidan. 

l 0. Dedsion~ of the f'er.tr:tl R:tnk rnmmiltee sh:tll not he !!Juhject to the grievance 

procedure. 
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I. Leave of abst:nce wilh pay not chargeable again.st the teacher's allowance shall be granted 
for dtc following reasons: 

1. Jw·y Duty- Teachers called for jury duty shall be paid their Jull sahuy provided the 

cntploycc, upon receiving rnon~.:y fioru tltc cow·t, rcitnburscs the Board any per 
diem rate for said jury duty. Any mileage payment shnll be retained by the 
employee. 

2. Court appcaranc.e as a witneRR iR any case connected with the teachers etnployn1ent 
or the ~chool and invoh·ing no moral turpitude on the part of an employee, except 

in a ca~c instituted by a teacher. 

3. Attendance at conference - All requests for attendans;~ al conferences during school 

ti.tuc, or at any titue if re.itnbw·sctucnt for expenses is to be cl~ed, are to be in 
~ting to the principal. Jffmal approval is giyen, the principal will sign a 
conference visitation packet, and reitnbW"Sement will be made as follows: 

a. Trnvel expenses by car \viJl be reimbursed at the prevailing IRS rate per 

mile plus actual expenditures for toUs. Travel expenses by common canier 
will be reilnbw·sed at cost. 

b. Co~t of lodging will be reimbursed at a maximum of $40.00 per day, unless 
(lfherwisc approved in advance by the Superintcndel)t. 

~lc;als will be 1eitnbw-sed at the rate of: 

Dreakfast $ 4.00 

Lunch 6.00 

Diruter l3.~.QO 

\\'ith a <.luil)' 
ma~imum nf: $?.3.00 

Reimbursement will be made upon appropriate docurnentation of receipts 

for food aud lodging. 

c. Teachers shall tum in all receipts and necessary reports to the administrative 

office within Aeven ( 7) working dayR after event in which reimbursement is 

requested. 

4. Time necessary for taking ~elective ~ervice examination when proof is furnished of 
the pending examination. 

5. A teacher absent froan work because of mumps, scarlet fever, measles, chicken 

pox, ~cabies, pinkeye, m<monucleosis or head lice shall suffer no loss of 
compensation up to a limit of ten ( 1 0) days when proof of such illness is shown by 

a doctor's statcrncnt. 

27 

http:again.st


L 

6. T"achers involved in activities approved by lhe building principal will be granted 

leave and expenses to escort students to these activities. 11le building principal 

mu~t be fu11y aware of the potent;at involvement of the activity prior to approval. 

J. Sabbatical Leave 

1. Tenchers who have been employed for seven (7) consecutive years by the Board 

may be granted a sabbatical leave by the Board for teacher improvement of up to 
one (l) year. It is agreed that teacher improvement includes, but is not litnited to: 
attending a college, university or other educational institution and travel which will 
improve the teachcr'R ability to leach. 

2. During said sabbaticallcav", the leach~ shaU be considered to in lhe employ of 

said Board, shall have a contract, and be paid one-half base salary and insurance 
benefits; provided, however the Bo~rd tlhaU not be held liable for death or injuries 
sustained by any teacher while on sabbatical leave. 

3. Tcu~hcrs on sabbalkallcavc shall be allowed credit toward retit·etncnt for time 

~r~nt nn such It-ave in accord:tnce l\rtth the ndes nnd regul:ttions established by the 
Michigan Public School Employees Retirement Board. 

4. i\ teadt~r r~tutning Iiuna s~&bbati"'tlleave shall b~ restoted to his leaching position 

or tn :~ po~ition of Jil~c nnture, seniority status, and pay. 
5. IJcni"l of ,.;"hbatic"llcave sha11 not he a fJttbject of grievance procedure. 

6. If a sabbatical is granted, the teacbt;r shall inllis conlract agree to retw11 to teach 
at Rudyard Area Schools for a ntinitnwn of m·o years hnmediately following the 
Sabbatical. If this condilion i~ not met, the teacher shall return salary paid and the 
dollar value of all school paid benefits received during the sabbatical year. This 
condition must be tnel within thirty (30) days upon lhe requtst from the school. 

K. Part time teachers shall share, pro-rated according to their period of employment, in all 
sections of this Arucle. 

Early Retirement 

PART I. Any employee eligible for retireaneut prior to age 60 wtder the ~.fichigan Public 

School Retirement S}1'tem will receive a stipend from the employer. 

1. Slipculls, if an)', will dose upon the rclirce's death. 

2. A lc~:tcher who qu;tHfies for retirement during a contract year \ViJI be grant.ed 
retircn1cnt provided a sntistactory rcplaccrnenl can be towad. 
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PART n. Yearly stipend for early retirement benefit will take place within 14 calendar 

days of retirement date, and each of the following yearly payments will be on the 

anniversary date. 

PART ill. The stipend will be calculated by the following method: 

1. B. A. degree up to but not including a Master's degree. 

Option 1. $5,000.00 a year, payable once a year, each year for five (S) 

consecutive years or until the retiree's 60th birthday, whichever comes ftrSt. 

Option 2. llte employee can elect to receive a one time stipend payntent of 
75% of the total accrual in Option l, payable at the time of early retirement. 

Employees over age 55 shaD receive this stipend on a pro-rated basis depending on 

the number of years between retirement and age 60. 

a. Five (5) years between retirement and age 60 = 15°1b of total accrual in 

Option 1. · 
b. Four (4) years between retirement and age 60 =60% of total accrual in 

Option 1. 
c. Three (3) years between retirement and age 60 = 45% of total accrual in 

Option 1. 
d. Two (2) years between retirement and age 60 = 30% of total accrual in 

Option l. 
e. One (1) year behveen retirement and age 60 = 15% of total accrual in 

Option 1. 

2. M.A. Degree, and additional hours. 

Option 1. $6,000.00 a year, payable once a year, each year for five (5) 

consecutive years or wttil the retiree's 60th birthday, whichever contes :first. 

Option 2. The employee can elect to receive a one-time stipend payment of 

75o/o of the total accrual in Option l, payable at the titne of early retiren1ent. 
Employees over age 55 shall receive this stipend on a pro-rated basis depending on 

the number ofyears between retirement and age 60. 

a. Five (5) years between rctircntent and age 60 = 75% of total accrual in 
Option 1. 
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b. liour (4) yea1-s b~tween retirement and age 60 = 60% of total accrual in 
Option I. 

c. Three (3) yeaf'll' he tween retirement and age 60 =4S% of total accrual in 
Option 1. 

d. T\vo (2) years between rclirctncnt and age 60 ·~ 30~o of total accrual in 
Option 1. 

c. One ( J) year between retirement and age 60 = 1S% of total accrual in 

Option 1. 

ARlJt:LER X VII 
LEA\ 7E OF ABSENCE \Vl11IOUT PAY 

A. Any teacher whoRe petMnal illneR!II extend!!& heyond the period of compensation under 
Al'ticle XV shall be granted a leave of abRence without pay for up to one year if necessa1y 

to complete recovery from such illncs~. An extension may be granted at the Board's 

discretion hut for not more than one ye:u at a time. tJpon returning from leave, a teacher 
shall be assigned to tlte sante position. iI available, or a substantially equivalent positiolL 
Such leave of absence tnust be rcqucstcJ by the teacher in wliting after sixty (60) days of 

· illness. The intention to return to a teaching po~ition during the next Rchool year shaD be 
mad~ in writing p1ior to March 1 Slh. 

B. Ifa teacher, whoge ~ick leave h:-.~ heen expended, does not apply for a leave of am.ence, 
specifYing when he will return, within fifteen ( 1 S) calendar days of receiving a certified 
letter containing a copy of t\tticle XVI, Sections A and B, then the individual contract 

between the teacher and the Doard of Education shall be void. 

C. Leaves of absence without pay shall be granted upon application for the following 

pwposes: 

1. htduction or enlistment in lieu of induction for military duty to any branch of the 

Anncd Forces of the United St.·lles for the dw·alion of any conflict or for a period 

of one enlistment. 

D. Leaves of absence without 1>ay shall be granted by the Doard upon application for dte 

following purposes: 

1. Study, research, or speciai leachln~ assignment involving probable advantage to 
the school S)"Stcnt. 
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E. Leaves of absence without pay may be granted by the Board upon application for the 

following putposes: 

1. Political leave or service in a public office. 

2. Study to meet eligibility requircrncnts for a license other than that held by a 

teacher. · 

F. A leave of absence, without pay, shall be granted to any teacher for the putpose of child 

care. Said leave may commence within thirty (30) days of the request of the teacher and 

further provide for: 

1. The leave may extend up to a period of five ( 5) years at the written request of the 

teacher . . If the leave is to be extended past a one-year period, the teacher will be 

hired back only if a position is available. 

2. In ·the event of death of the object child of the leave, the leave of absence may be 

tem1inated upon request of the teacher at the beginning of any school year or when 

an opening occurs in the subject or grade level. 

G. A teacher on unpaid leave due to illness shall be eligible for one-half an annual increment , 

for any semester in which they teach a minimum of forty-fwe ( 45) days. 

ll. Teachers on leave without pay shall not be given benefit of any increment which would 

have been credited to them had they remained in active service in the school system. 

ARTICLE XVIII 
GRIEVAN(~E PROCEllURE 

A. Definition 

1. A claim by a teacher or the Federation that there has been a violation, 

misinterpretation of any provision of this Agreement or Board of Education 

Personnel Policy, may be processed as a grievance as hereinafter provided. 

2. A "party of interest" is the person or persons making ~e claim and any person or 
person.41 who might be required to take action or against whom action might be 

taken in order to resolve the problem. 

3. The term "days" when used in this ~ection shall, except when otherwise indicated, 

mean working school days. 
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B. Purpose 

1. 1"he primary pwpose of the procedure set forth in this Section is to secure, at the 
lowest level possible, equitable solutions to the problems of the parties. Both 
parties agree that these proceedings shall be kept as confidential as may be 
appropriate at any level of such procedure. Nothing contained herein shall be 
construed as limiting the right of any teacher having a grievance to discuss the 
matter informally with an appropriate member of the administration. 

C. Time 

1. Ifa teacher does not file a grievance in writing within fifteen (1 S) school days after 

the occurrence, then the grievance shall be considered as waived. 
2. The time llinits provided in tltis Article shall be strictly observed but may be 

extended by written agreetnent of both parties. In the event a grievance is filed 
after May 1 S of any year and strict adherence to the time limits may result in 
hardship of any party, the Doard shall use its best efforts to process such gtievance 

prior to the end of the school term or as soon thereafter as possible. 
3. If the time limit is not observed by the aggrieved, the grievance shaD be considered 

settled. 

D. Rights to Representation 

1. Any teacher may be represented at all meetings and hearings at all steps and 
stag~ of the grievance procedure hy another teacher or by Federation 
representation. The Federation has the right to be present and state its views at all 
stages of the grievance process. 

E. ~cellaneous 

1. During the pendency of any proceedings and until final determination bas been 
reached, all proceedings ~hall be private and preliminary dispositions will not be 

made public without the agreetnent of all parties. 
2. There shall be no reprisals of any kind taken against any teacher or any participants 

in the procedure ~et filr1h herein hy rea~on ofsuch participation. 
3. All documcnis~ communications. and records dealing with the processing of a 

gtievance shall be filed separately frorn the personnel files of the participants. 

4. Not withstanding the expiration of this 1\greement, any claim or grievance arising 
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thereunder may be processed through the grievance procedure Wttil resolution. 

5. The tennination of services of or failure to re-employ any probationary teacher 

shan not be the basi~ of any grievance filed under the procedure outlined in this 
A 

Article. 
6. Titc placing of a non-tenure tcnchcr on a third year of probation shaH not be the 

basis of any grievance filed under the procedure outlined in this Article. 

LEVELl 
In the event that a teacher believes there is basis for a grievance, the teacher shall discuss 

the alleged g~ievance with his building principal either personally or accompanied by a 

representative of the Federation. The grievance must be discussed within fifle_en (15) days 

after the occun·ence. If, as a result of the infonnal discussion with the building principal, a 

grievance still exists, the teacher may file a written grievance with the principal on a form 

supplied by the administration. The written gtievance must be filed within five ( 5) days of 

the informal meeting. The principal shall indicate his disposition of the gtievance in writing 

within ftve (5) days of the receipt of the written grievance or the grievance will be 

advanced to Level n. 

LEVEL IT 
If the aggrieved teacher is not Aatislied with the disposition of the grievance by the 

principal, the grievance rnay be subn1iUcd in wtitiug to the superintendent. The submission 

must be made lvithin ftve ( 5) days of the dated receipt of the principal's disposition. 

LEVEL Ill 
Upon the dated receipt of the w1ilten grievance, the superintendent or his designee shall set 

a place and t1me, ntutuatly agreeable to both parties, within ( l 0) days of the dated receipt. 

The superintendent or hi~ designee sha11 indic~te the disposition of the gtievance in writing 
within ftve ( 5) days of such meeting and shaU furnish a copy thereof to the president of the 

Federation and the Fedcration Gtievance Chairperson. 

LEVEL IV 

If the aggrieved teacher or the Federation is not satisfied with the disposition of the 

grievance at Level ill, t11e unsatisfied pat1y shall notify the supetintendent in wtiting within 

ten (lOj days from the Federation's dated receipt of the written answer from the 
superintendent. 
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A bea1ing b~fore tlte Board of Educ:.tion will then be anauged to he:.r the g~ievauce as 

presented by the r3t1ie!ll. Thi!ll meeting""" t~lce rh•ce within twenty (20) days from the 
Federation's dated receipt of the sup~-rint(..ndcnt's disposition of the grievance. The Board 
of Education shall n:nJcr a \\Tilten dc~isiou of IJu; disposition of tbe grievance witltin ten 
( 1 0) dnys after the hearing dat~. A copy of the Board's decision will be given to the 
teacher, the preRidcnt of the Federation and the Federation's grievance chairperson. 

• 

LEVEL V 
n·ahe aggrieved teacher or the Federation is not satisJied with the dispostion of the 
grievance at Level IV, the Federation may request that the grievance be submitted to 
arbitration. If the parties cannot agree lo an ru·bitrator witllin fwe ( S) calendar days from 
the notification date the arbitration will be pursued, the arbitrator shaD be selected by the 
American Arbitration Association in accordance with its rules which shall likewise govern 
the arbitration proceedings. The Board of Education and the Federation shall not be 
permitted to insert in such arbitration rroceedingcJ any material not previously disclosed to 
the other party. This arbitrator shaD have no power to alter, add to. or subtract from the 
terms of lhi.s Agreement. The fees and expenses of the arbitrator shall be shared equally by 
the parties. 

JUtTICLE XIX 
NF.COTT A TTON PROC'~J>lJRF.S 

A. It i~ contetnplateu that tcnU!ii anu cunuiliuns of CIUI)luytucnl ptoviJed iu this Agreetuent 
shaU remain in effect until altered by ntutu"l agreement in "·riling bchvcen the parties. 
NevcnhelcsR, bccauRe of Ihe ~pccial nature of th(~ public educational process, it is likewise 
recognized that matters may frona time lo time arise of vilal mutual concern of the parties 
\Ybich have not been fully or 6ldcquatcly negotiated between tbetu. It is in the public 
interest that the OJlportunity for mutual discuRsion of such matter be provided. The parties 
accordingly undertake to cooperate in arranging meetings, selecting representatives for 
discussion, fwnishing infotmation and otherwise consbuctively considering and resolving 
any such matters. Negotiations under this section are not required except by mutual 
conaent of both parties. 

B. Dy f\.farch 1st of the year in ·which the Agreement expires, the parties \\ill begin 
nc.~gotiations lor a new Agreement covering wages, hours, terms, and conditions of 
employment of teachers ~ntplo.vcd by the Uoanl. 
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· C. l'he initial negotiating meeting shall be devoted to the development of ground . rules which 

shaH setve as guidelines for subsequent tneeting. It is recognized that no final agreement 

between the parties may be executed without ratification by a majority of the Board of 
Education and by a majority of the teachers, but the parties mutually pledge that 

representatives selected by each shaH be clodted with all necessary power and authority 
to make proposals, consider proposnls, and make concessions in the course of 

negotiations or bargaining, fiU~ject only to 8UCh ultimate ratification. 

D. If the parties fail to reach an agreement in !4uch negotiations, either party may invoke the 

me.di~ttion m"chincry of the State Labor Mediation Board or a mediator from such public 
agency. or an arbitrator appointed pursuant to the provision of this Agreement. Any 

conclusions or decisions reachcJ by the I\llcdiation Board, tuediator, or arbitrator shaH not 

be binding upon either the Roard or the F~deration. 

AJ~TICLJ~ XX 
AGic~NCY SlfOP 

PART I 

For new employeetc, preRent union member emp1oyee9, and Jaid-ofl union metnber employees 

when recaDed. 

The employer and the Federation, recognizing that the benefits of the collective bargaining 

agreement accrue to all members ofthe bargaining unit, regardless ofwhether or not such member 

belongs to the Federation, accept the following nlethod designed to enable all above mentioned 

members of the bargaining unit to support the efforts of the bargaining agent on their behalf. 

A. Within thirty (30) days after tanplo}·ntcnl, or the execution of this agreement or its 
extensions or renewals, whichever is l3tcr, all of the above stated tnetubers of dte 

bargaining unit Rhall h;n'e the opportunity to join the Federation and e~ecute an 

authorization permitting the deduction ot Federation dties and assessments. 

B. Any of th~ :l"O'~ ~t:lted m~mhe~ of 1h~ hnrgt~ining unit who has not joined the Federation 

during Auch period or having joined hm:; not rcniaincd a member, Ahall immediately 
execute an authorization pennilting the deduction of an annual service fee equal to dte 
proportional cost of negotiating and administering the coUcctive bargaining agreement. 

This amount is to be set by the R FT Bo~rd on a yearly basis and wiJI n.ot exceed the 

a1nount paid by the members of lhe RF l in dues and assessments. It is understood that 
the paytnent of such SWtlS shall not constitute an agreement to becotne a member of the 
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Federation. Service fee deductions are to be forwarded to the IU.T treasw-er on a monthly 

basis. 

C. The employer agrees to notily an employees in the bargaining unit (lhose employed at the 

time of execution of the ag~·ccJnenl or ils cxtcntions or renc\val, as well as new hires) of the 

above stated thirty (30) d:ty period, :tnd will surply to the Federation the name(s) of such 

employee(s) and the date of emplnymcnt. 

D. \Vithin the above 1hirty (30) days employee failure to deliver authori1.ation shaU -con~titute 

a baRis for a discharge~ and the employer agreeR, upon a receipt of notification from the 

F ederalion that a member of the bargaining unit has failed to execute such authorization 

within the specified tlw1y (30) days, to discharge such employees willtin five (S) days; it 
being understood between the parties of this Agreement that such requirement is a 

condition of continued entployment for the above stated employees with the employer. 

E. In the event an employee is dismissed for failure to tender required authorized amotmts 

and is subsequently offered re-employment within the bargaining unit by the employer, 

such wtpaid amomtts shall be required to be paid to the Federation by the applicant as a 

precondition to re-employment. 

F. The cost of Federation mcntbership or of tlte service fee for part-lime ernployees will be 

pro-rated according to ~lFT guidelines. 

G. The RFT, an aillliate of MFT. AFT, AFL-CIO, shaU indemnity and save the employer 

hannl~ss agilinsl auy anJ aU ~Jaitns, dc;nmnd~, suits, or judgtnenl damages, including 
unemployment compen~atinn and atlnmey fee~, which may arise frnm implementation of 

this section of the agreement. I Iowever, any cords incurred by the Board for legal 

representation of iL'l own choosing shall be bo1ne by the Doard. 

PART II 

For present non-union nu..-ntb\.1' etnployees and any laid-off non-union llletnbt,'1' mtployees when 

recalled. 

lhe employer and the Federation, recognizing Utat the benefits of the collective bargaining 

agreement accrue to aU members of the bargaining unit, regardless of whether or not such member 

belongs to the Federation, accept the foUo\ving method designed to enable all above mentioned 
members of the bargaining unit to support the efforts of the bargaining agent on their behalf. 
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A. Within thirty (30) days afler ·employmcnl, or lhe execution of this agreement or its 

extentions or rcncwaJs, whkbever is later, aU of the above stated Juentbers of the 
bargaining unit !hall have the oppot1unity to join the Federation and execute an 

authorization pennitting deduction ofFederation dues and assessments. 

B. Any of the above stated members of the bargaining unit who has not joined the Federation 

during such period, shall immediately execute an authorization permitting the deduction of 

an annual service fee equal to the propot1ional cost of negotiating and administrating the 

collcctive ·bargaining agreement. This amount is to be set by the RFT .Board on a yearly 
basiA and will not exceed the amount paid by members of the RFT in dues and 
assessments. It is understood that the payment of such sums shall not constitute an 

agreetucnt to bccotnc a ntenlbcr of the Federation. Service fee deductions are to be 
forwarded to the R.FT trea-.urer on a monthly basis. 

C. The ctnploycr agrees to notify aU ctnpJoyccs in lite bargaining wtit (tl1ose employed at the 
time of the exe~tttion of th~ ngree-mmt or if4) exten~ions or renewals as "'en as new hires) 
ofthe above stated thirty (3(J) day period, and will supply to the f~ederation the name(s) 
of such e1nploye~(s) and lbt; daa~ of c:tnployn1cnt. 

D. In the evenllhat a bargaining unit ntcmbcr a!!' stated above docs not authorize payment of 

the annual sel'vice fee, the t.1nployer shall, at the request of the Federation, notify the 
employee of their non-con1pliance with the pro,isions stated herein. The parties expressly 

recognize that the failure of any ahove ~fated employee to comply with the p{ovisions of 
this article is cause for the Federation to pursue whatever recourse it may have available 

including, but not limited to, legal ren1edies against the individual teacher. 

E. The parties agree that every teacher's contract of employment shall contain the foUowing: 
"This contract is subject to a collective bargaining agreement. The terms of such 

agreement are incorporated herein, and by accepting this contract, you agree to be bound 

by all such tennA, including dueAI~ervice fee prov;sionfl thereof." 

' 
F. The cost of Federation n1en1bership or of the service fee for pm1 time employees will be 

pro-rated ~ccording to MFT guide1ine~. 

G. 11te RIT, an alliliate .of the: ?\WT, AFT, AFT .-CICJ, shall indt;rnnify and save the employer 

hann1~~ against any and an claim~, demand!(, suit~, or judgment damages, including 
wtemployrncnt cpmpensation and attorney ices. which may mise from the implementation 
of this section of the agr~(.tn~nt. llo\\~\,.cr, any cost in~uncd b)' the Board for legal 

representation of its own choosing sh:1U be borne by the Bonrd. 
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AR~flCLE.XXJ 
MISCELLANEOUS PROVISIONS 

A. Thi~ Aereement Rhall con111titute the filll and complete commitments between both parties 

aud rnay be altered, changed, addc.:d lo U(;)etcd Ji'otn or tnodified only tl1rougb the 
volmttary, ntutual consent of the parties in a written and signed amendment to.this 
Agreement. 

D. This Agreetuent shaD supersed~ any rul~s, regula lions, or practices of the Board which 

~hall be contrary to or inr.nn~i~tent with it~ terms. Tt Rha11 Hke"ri"e super9ede any contrary 

to or inconsistent tenns contained in any individual teacher contracts ht.-retofore in effect. 

AU future indh,idual teacher contracts shall be tnade expressly subject to the te1ms of this 
Agreement. The provisions of this Agreement shall be incotporated into and be considered 

part of the eRtablished policieR of the Bo~rd . 

C. Ifany provision of this Agreement or any application of this Agreement to any employee or 

group of employees shall be found contrary to law, then such provisions or application 

shall not be dee1ned valid and subsisting except to the extent pennitted by law, but all other 

provisions or applications shall continue in full force and effect. 

D. Copies of this Agreement shall be distributed at the expense of the Board and presented to 
aU teachers now ctnlJioyed, offered conlracts, or hereafter employed \Vithin five (S) work 

days of en1ployment, Of thirty (30) office \YOrk days, or ratification of this Agreement. 
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ARllCL~ XXII 
SCIIEDULEA 

SALARY 

1992-93 

BA MA 

1. 19559 20481 

2. 20536 21587 
3. 21563 22753 
4. 22641 23981 
5. 23774 25276 
6. 24962 26641 
7. 26210 28080 
8. 27521 29596 
9. 28897 31194 
10. 30342 32879 
12. 31859 34654 
15. 33452 36525 
20. 35124 38498 
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1993-94 1st Semester 

BA MA 

1. 19950 20891 
2. 20947 22019 
3. 21994 23208 

4. 23094 24461 
s. 24249 25782 
6. 25461 27174 
7. 26734 28642 
8. 28071 30188 
9 29475 31818 
10. 30949 33537 
12. 32496 35347 
15. 34121 37256 
20. 35826 39268 

• 
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1993-94 lud Scancslcr 

• 
DA MA 

N 

I. 20146 21095 
2. 21152 22235 
3 . . 22210 23436 
4. 23320 24700 
s. 24487 26034 
6. 25711 27440 
7. 26996 28922 
8. 28347 30484 
9. 29164 32130 
10. 31252 33865 
12. 32KJ5 35694 
15. 34456 37621 
20. 36178 39653 

' 
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AR_TI~LE..XX.U 

SALARY SCIIEDULE SUPPLEMENf 

•
A. $650.00 tJhaU be paid for fifteen (\S) semester houn earned beyond a Bachelors Degree 

and fuU certification for teachers hired before September 2, 197 S. 

$6SO.OO shaD be paid for eighteen (18) ~emeflter hours earned beyond a Bachelor's Degree 

and full certification for teachers hired aller August 31, 1975. 

Credit hours must he earned rnor to Sept emher t~~ and a tran~cript. t4howing the hours 

must be presented. 

B. $500.00 for fifteen (15) semester hours earned beyond a Masters Degree and fuR 

certification. Credit mtJRt he earned Jlrlor to Setltember lRt and tranftcript showing the 

bours ntust be presented. 

C. lTp to five (S) yeas credit will be given for teaching services in other public schools in the 

United States or its dependent schools. Teachers laid off from Rudyard Area Schools may 

use teaching service between layoff and recall as part ofdte maximwn five (S) years credit. 

D. Teachen of the mentally retarded and emotionally distlUbed shall receive $500.00 above 

base pay when teaching in their fields. The $500.00 payment applies only to those 

teachers who were employed in the assignment indicated above prior to July 1, 1978. 

E. The payment to special teachers is for consultant services and other Sl>ecial duties within 
the teacher's field as designated by the principal. 

F. Changes in pay brought about by a change in certification or degree is made retroactive 

only to the date of issuance of the cc11lfkatc or degree. 

' 
ARTICJ.~E XXIII 

fJRALTJI ANIJ TNSlJRANCE BENEFITS 

A. The Hoard agrees to fiunish to alliUll titne teachers the following insurance program: 
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1. · The Doa.rd shaD provide group life insurance protection in the amomtt of $25,000 
that will be paid to the teacher's designated beneficiary. In the event of accidental 
death, the insurance will pay double the specified amount. This benefit shall be 
subject to tenns and conditions specified in the policy and any claitn settlement 

• between dte teacher and the insurance carrier shall not be the basis of any grievance 
or claim against the Board. · 

2. The Board shaD provide, without cost to the employee, MEBS BC/BS "Three Star 
Plan", with the $50/$100 deductible payable by the Board on a monthly basis, or 
the equivalent protection for a full twelve (12) month period for the employee's 
entire family; $2.00 c~pay on prescription through N.P.A. and $5,000 tenn life 
with AD &. D are included in this plan. When the husband and wife are both 
employed by the Board, either one may choose to carry the health insurance. 
Those persons not requesting health insurance may select other insurances, 
annuities, or olher options paid by tnoncys front the employer in an arnount of 
$1250.00. 

3. The Board shall provide a dental program equival.ent to the program provided in 
the 1989-90 school.year as described in Addendwn D for all full-time employees 
of the bargaining unit and their eligible dependents, including internal and external 
coordination of henefit!IJ. 

4. The Board shall provide the teacher c.;tnployee with a vision plan program 
equivalent to the program pro\lided in the 1989-90 school year as described in 
Addendum C. The premium cost of the vision insurance will be· shared equally by 
the Board and the teacher. 

s. Tenure teachers who have exhausted sick leave accrual, the above ntentioned fiinge 
benefits shaU continue throughout the balance of the contract year as defmed in 
Section 6. The provision shall apply after the ftrSt semester for the probationary 
teacher. This provision shall not apply to leave of absence other than illness. 

6. The Board shall make payment of insurance premiums for aU persons who 
complete their contractual obligation to assure insurance coverage for the full 
twelve-tnonth petiod cornrnencing October l, and ending September 30. An' opponunity for fall open enrollntcnt through November 1, will be offered to all 
teachers. 
It is wtderstood that even though the contract expires Jwte 30, any teacher who is 
tenninated in June shall have insurance coverage paid for by the Board Wllil 
September 30. This individual may also choose to continue to be a part of the 
Rudyard group a.ller October 1 by agreeing to reimburse the Board the actual cost 
of this coverage for one additional calendar year. An opportunity for fall open 

enrolhnent through Novetnbcr 1, will be offered to aU teachers. 
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7. New teachers and any other teacher desiring a change in coverage must fill our 
necessruy fonus in the Adtninistrntive Office by the second Friday of September. 
This iA the responsibility of the teacher and failure to comply wiD result in loss of 
insurance benefits until the next re-opening date. 
Employees shall infonn lltc administrative office staff of any change of dependent 
status for insurance purposes within thirty (30) days of such change. Ifan 
employee fails to do so, any inRurance ~ium costs sWJtained by the school for 
ututecessary coverage shaD be paid for by the employee. · Prior to each school year 
in an orientation program, Rudyard Area School Administration shaD infonn 
teachers of the guidelineA and rules regarding dependent status for insurance 
purposes. 

8. Teachers hired dwiug the year shall receive cove1'age as soon as possible after date 
of hire until the foltowing Septemher 30th. 

B. The Board shall provid~ SET Long Tcnu Disability Insurance for each c1nployce effective 
July 1, 1982. Benefits shaH begiri upon termin:ttion of the emtlloyee's sick leave but not 
betore the 46th scheduled work day and it wiD continue at 66 2/3% to a maximum age 

6S, sickness or accident, and \\ill include the following features: 

l. Monthly maximum of $2,000. 
2. No exclusion of nteutal and nervous condition. 
3. No exclusion of alcoholism and drug addiction. 
4. Social security freeze. 
S. Rehabilitation clause. 
6. Full family social security offset. 
7. No pre-existing condition or waiting period. 

8. Maternity benefit8 covered as new iHness. 
9. Two (2) year own occupation clause. 
10. Three (3) month wniting period for recurrent disability or any new disability 

occurring in the aame year.. after an employee has returned to active employment. 

' 
c. 11te Board agrees to provide the above tncntioned insuratice subsidies for progratns within 

the undernrriting ndes.and regu1ation~ a~ ~et forth by the canier in the Master Contract held 
by the policy holder. 

D. If the Board ascertains that a subst:1nti:1l cost ~a,ings may be realized to the district by 
changing insurance carriers providing the pre~cnt benefits, yet containing equivalent or 
improved benefits or senices, the DoMd's representatives will obtain RFT approval before 
any change is made. 
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E. The Board will provide the opportunity tor teachers to subscribf to additional comparable 
insw·ance coverage, by payroll deduction, as \Vas the practice d-,..ring tbe 1981-82 contract 

.. year, limited to the health insurance earner, or if not possible, a total ofnot more than three 

(3) companies for payroll deduction for the total Federation . 

• 
,t\RTI<-~LE XXl.Y 

EXTRA CURRICULAR SALARY SCHEI LE 

A. The teachers ~an sign up for t=xtra cunicu1ar acth.ities and shall be compensated in addition 

to their baRe ~alaty for thi~ exfTa curricular activity. Primary cr!rideration for these duties 
shall be given to teachers in the system. All positions will be wsted ten days prior to being 
filled except in the case of emergency. j . 

I
B. If a teacher pt'Cflently hafl an extra cunicular activity and wishes to keep that activity, this 

teacher shall have first consideration for trus position. All extra cwticular positions shall be 

non-tenure. 

c. Coaching salaries shall be computed on the B.:A. Schedule according to the percentage 
listed up to a nwdtnwn of five (S) years. 

I 
1. For applicants within the system, up to a maximum of hvo years of prior coaching 

expc1;cnce in the same sport in a lesser position within /the system will be allowed 
for head coach position. . 

2. For applicantB out~ide the r;ystem up to five (S) yean of head coach experience in 
the paa1icular sport shall he granted. 

13. For coaching positions, other than head coach, ftve (5) years of prior coaching 
experience in the ~port shaD he granted. / 

4. All coaching experience for credit at the high school level must have been with 
high school tcantS. 

s. AU coaching experience for credit at the junior level ~ust have been done at the 

' high school or middle school level. 1 

6. This salary figw"e shall include the weeks of pre-school practi9c. 
7. A committee, muhutUy acce-ptable to the Bo,.rd and th~ Federation, composed of 

one coach of a girl's athletic team, and one coach of a boys' athletic team, one non­

coaching teacher, the Adtletic Director, and Middle S~hooi/IIigh School Principal 
will develop criteria to assure extra cunicular salary schedules are based on single 
rated pay existing for teachers doing similar jobs requ~g equal effor1, time, and 
responsibility. [ 
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Listed activities and positions ellininated by lloard action will not be paid Wtlil such time 

as reinstated by the Board. 

PERCENTAGESPORT 
Va.rsity Football 12.0 

Assistant V:u-sity Football 8.S 

Junior Varsity Football 8.2 

Assistant Jr. Varsity Football 7.3 
Varsity Basketball (1\1) (F) 11.0 

Junior Varsity BaRkelba11 (M) (F) 7.5 
Varsity Track (M) (F) 9.0 

Assistant Track (M) (F) s.o 
Cross Country 7.4 

Varsity Volleyball Coach 10.0 

Jwuor Val'sity Volle) ball Coach 7.0 
Varsity Baseb:lll S.6 

Junior I ligh BasketbaU (M) (F) 3.3 

Junior Iligb Tra<.;k (l\·1) (F) 4.0 
Elcmcnt:uy B:.skctb:~ll Coordinator 2.6 

Elementary Basketball 1.3 
nightlwt:ek coach 

The following extra-cunicular activities shall be paid according to the percentage listed 

based upon the ftrSt step of the salary schedule. 

The Board will add class advisor.o1 (grades 7-12) to those items funded for the 1987-88 

school year. 

Junior High Footb:1U Coordinator 4.0 
Cheerleader Advisor (I ligh School Vanity). s.o 
Cheerleader Advisor (Junior Varsity) 3.5 ' 
Cheerleader Advisor (Junior IHgh) 1.5 

tPom Pom Advisor 2.S 
9.0Band Director• 

Drama Coach 4.0/play 

Debate Coach 3.0 
2.6Forensics 
6.0Choral Director• 
3.0Student Council 
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Class Advisors: 
Frcslunen 1.0 
Sophomore 1.0 
Junior 4.0 ' 
Senior 2.0• 7th Grade~Separ1te Advisor 1.0 
8th <rrade-Separatc Advisor 1.0 
High School Newspaper Director 3.0 
Safety Patrol l.S/school 
Driver Education $12.00/hour 
Supervising Teacher Current College Rates 
Swmner School (ll.S. Credit Cow·ses) S 7.SO/hour 
Senior High Clubs 10.0 
JWlior High Clubs 4.0 
Elementary Chorus 2.0/school 
Elementary Art 1.0 
Quiz Bowl 4.0 
lligh School Publications (Newspaper, 
Yearbook and Photographic Coordinator) 7.0 

There would be two (2) required publications of the newspaper per year . 

. •The Board will detennine the schedule of activities in cooperation with the involved staff. 

Teacher~ designated as department heads will be reimbursed at $70.00 per departmental 
member or fraction thereof. 

A committee composed of three ( 3) senior high school teachers, elected by the senior high 

faculty, and the Senior Iligh Principal, as ex-officio metnber will detennine the distribution 
of the money allotted to Middle School :md Senior High Clubs. 

Extra cunicular assigrunents are aamual appointments and becotne binding on tlte Board 
and the Teacher at the time the position is filled and becomes operational at tlte particular 
school. 

The principal's decision is final in lhe appoinbnent to each reimbursed extra cwrlcular 

assignment. 

Any additions to Schedule C will be agreed to by the RFf and the Board ofEducation. 
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ARIK:~ 
SCIIOOL CALENDAR 

A. For the tenn of the Agreement, the school calendar shall be as set forth in Schedule D. 

• 
B. Students shall be released so as to allow at least 24 hours each school year so that 

teacbm may attend inservice training meetings and haw parent-teacher conferences. 

C. The F ederalion shall appoint two (2) members of each buildins by September 1S who ahall 
work with the building principal and shall mutuaUy agree to the inservice program for that 

building. 

D. SCHEDULED- 1993-94 SCIIOOL CALENDAR To be mutually determined by two 
(2) RFT and two (2) Board reprcr~entatives atler the Sault Ste. Marie Skill Center calendar 

has been contpleted. 

""• 
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RUD~UD A1tD SCBOOLI 
1993•1994 CILIKD&a 

Wed., Sept. 1, 1993 lev Teacher Orientation 
Thurs., Sept. 2, 1993 Teacher Work Dar 
Pri., Sept. 3, 1993 lo School 
Tues., Sept. 7, 1993 Students Pirst Dar-Balf Dar 
Mon., Rov. lS, 1993 lo School 
Wed., Jov. 24, 1993 loon Dis~ssal for !haDtsgiYiD9 Break 
Mon., Rov. 29, 1993 Return to School-Pull Dar 
Wed., Dec. 22, 1993 loon Dis~ssal for Winter Break 
Mon., Jan. 3, 1994 Return to School-Pull Dar 
Thurs., Jan. 20, 1994 Half Dar for Students 

A.M. Kindergarten
P.M. Teacher Work Time 

Pri., Jan. 21, 1994 Half Dar for Students 
P.M. ltinclergarteza
P.M. Teacher Work Time 
Last Dar of Pirst s..ester 

Pri., Mar. 25, 1994 Spring Break-Starts at !Del of Dar 
Mon., Apr. 4, 1994 Attendance if more than three Snow Days

have accumulated br this date. 
~es., Apr. 5, 1994 Attendance if more thaD two Snow Days

have accu.ulated br this date. 
Wed., Apr. 6, 1994 Return to school-Pull Dar 
Mon., Mar 30, 1994 K..arial Dar-•o School 
Wed., June 8, 1994 Half Dar for Students 

A.K. Kincler9arten 
P.M. ~eacber Work Time 

Thurs., June 9, 1994 Half Dar for StGdents 
r.M. Jtinder9arten 
Students La•t Dar 
P.K. ~eacber Work Ti.. 

Pri., June 10, 1994 ~eacber Work Dar 

If snow mate up dar• are required after &pril 5, 1994, these dars 
will be selected br tht ~Distration &Del the ~ Board of Directors. 

Rudrard Pederation of Teachers 

By:~T~
Date~_C}'J 





--- -~---~---------------

ARTICLE XXVI 
DURATION OF AGREEMENf 

• 
Thi8 Agreement shaD be in effect for t.he period of July 1, 1992 through June 30, 1994. 

This Agreement shall not be extended orally and it is expressly understood that it shall 
expire on the date indicated. 

SIGNED FOR: SIGNED FOR: 

RUDYARD FEDERATION OF RUDYARD AREA SCIIOOLS BOARD 
TEACHERS OF EDUCATION 
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