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Ill II Ayl ~MENT 
I ~~I ~ . 

This Agreement effe ~ti~e from the day of , 19 , :by and be-
tween the Board of Edu~ation of the : Richmond Community Schools, Richmond, Michigan, . 
hereinafter cal, ed th~ · ~ ~oard," and Richmond Community Schools Library 4id~s Asso-
ciation, hereinafter called the "Association." ' 1 

I . ~ 

! I ~RriCLE I 1 

I I I ' , ! II 1 I Recosnition 

A. The Boa;rd here~y rec1ogoize!s the Asso~iation as the exClusive barga~ning rep
resentative, as defihed

1 
in Section II of Act 379, Public Acts of 1965, for all library , I 

aides, but excluding su~stitu~e~, students, and temporary per diem personnel. Any 
person who was previously not included in this contract, shall have the righ~ to remain 
excluded ~rom this ' Cont~act. : Th~ t~rm "Library Aide," when used hereinafter in this 
agreement, sMll refer . to all ! employees represented by the Association in the bargain
ing or negotiating unit +s def~n~d ab.ove, and references to female library ai~es shall 
include male li?rary aipes. 1 

'I I , 
I I I: I ) I 

: B. The Board agre~ s not to negotiate with any library aide's organization other than 
I' the A ssociation 1 f~r the :duration of this Agreem~nt. Nothing contained hereih shall be 
· construed to prfyent an ;individual library aide f~om presenting a grievance ~nd having 

the grievance a r,just:ed F thout interve
1
ntion of the Association. A representative of the 

Association shajll be· giTfn an i opportunity to be present at· the adjustment. I 
I I I I I . . I 

. ARTICLE II I 

I II I i I Definition i 

A library aidE(t~~sr ~YF a minimum of an Associate:, DegrEie in library tech.!, or a 
minimum of fo r Y~ti s lfu11 time experience int a certified library as .. a library aide. 

II A I J ICLE lll' 

I' 

I 
I A. The salary scJ;le ule 

I 
: I · i 

Years I 

I 

0-1 

1-2 

2-3 

3-4 

4-5 

5-6 

I . f I 
1 1 

Cdmpensation 

I I 
srall ,b , as follows: 

I I I I 19 81-19 82 

I 
Hourly Rate 

1 -

3.87 

4. 20 

4.54 
4.88 
s. 20 

5.54 

I 
I 

I 
1982-1983 

I ' 
Hourly Rate 

4.2o 
I 

4.56 

4.93 
! ' 
5.29 
I , 

?.64 
I ,, 
6. 01 



I 

I I 

! 
~ · ... 

B. Credit for up to orte year of experience outside of Richmond Commuhity Schools 
may be allowed on the salary schedule if in the judgment of the Superintendent the ex
perience is significant for the position. 

c. Probation 
I I 

1. 

2. I 

3., 

I ' 
I I 

I . I 

Employees n~wly hired will serve a probationary period of 90 days in the 
' • I 

1 new position. , 
l 

: During the probationary period, ~mployees will be paid at a rat~ $ . • 25 per 
i hour less than the rate at the appropriate level on the· salary schedule. 

t 'I ' I 
' . I . . I 
I ' ~ I 

The probatio~ry period may be shortened or waived at the dis~retion of 
the Superintendent. . . I 

I 
.i 

D. Advancement to the next higher step on the salary schedule shall occur annually 
I . I 

on the anniversary date of employment. I • • 1 . 

I I 

E. The r~gular , work day shall be 7. 5 hours~ The dail~ starting and quttting time 
shall be arranged at the discretion of the i~mediate supervisor subject to the review of 
the Superint~ndent of Sch~ols. I 

1 

I 
I : ! I I t I :. I I 

, F. The regul~r work
1

week shall be 37.5 hours. I 
I
. I I i I I I 
' I I j • 

I i l I I . I ' 
G. The regular work' year, exclusive· of the. regular holiday recess, s~ll be 3 daya 

before achool opens and 1 day after school close~. I 
I I 

H. Time and a half over 8 hours a day or 40 hour~ per week. I 
I I ! 

I I ' I 

I. Two 15-minute p~eaks. The time of the, employee's relief peri~d sh;all be, es-
tablished with the employee's •upervisor • 

1

1

1 I ' I li 

' I I I I I I I ' 

' '! I ! I ; I I I I I 

. I ! I i I, I I 
' I .ARTI<fLE ~y I I· 

I I. I 
I, 

Holidays and Vacations I 
I I 

' I ' i I I l 
A. Paid holidays for ,the 1979 ... 1980 an4 1980•1981 school years ar~ as ~ollow.: 

x1bor Day (if school ~s in seaaion) 

1 

• I 
' I I I I 

Thanksgivini Day I ' : 
Friday after Thanksgiving 
Christmas E~e (except if it falls on a S:'\turday or Sunday) 
Chris~s pa.y ! . ~ I I 

N~w Yef-r's' ~ve c.ex~~pt if it falls Ofla Sat~rday 0~ Sunday) ' I 

New Ye!lr's Day 1 , I · 1 I I 

,Good Ftiday / 1 I · I 

Memorial Day I 

' I I t , I ! 

I' I ! 

I 
I I 

- z - I I 
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B. Employees will be eligioJle for paid holldaya only if they are on the payroll and 
actively employed at the time of the holiday. ·I 

I I 

C. Regular employees are entitled to paid holidays at the hours usually worked if 
they are at work the day before and the day after the holiday. 1 

I 
I i I 

D. Unpaid holidays scheduled at Christmas and Easter will be leaves ,lthout pay 
unleaa vacation time is applied. · I 

E. The vacation schedule shall be as foilows: 

After 1 year tenure, 4 working days 
After 2 years tenure', 8 working daya 
After 3 years tenure, 12· working days 

I 

I' 

4 of which must be taken at Christmas or Easter or at the discretion 
·of the supervisor. 

F. Vacations are accrued on the anniversary date of employment. 

I 

G. Vacation schedules shall be approved by I the supervisor. 
. I II - II 

H. Unused vaca~ion time will be paid at terminaticn of employment pr1~rated according to schedule. · j . 1 I 
I I ' 

I'. Vacation pay shall be paid in advance of the vacation if requested in writing by 
the Friday preceeding the payroll period. j I 

I I 

ARTICLE V 

I Insurance and Terminal Pay· 1 

I I I I 
A. A 'term life ineurance policy in the amount of $14,000 plus ADLD rider, shall 

lb I I 

I 
e provided by the Bo~rd. , . . I : jl . · 

I I I I 
B. Hospital and surgical insurance for library aides shall be paid by tile Board of 

Education for those who wish to participate. Family benefits are availabl~ to eligible 
employees. Participation shall be on the school approved program only. · 

, ' I . 

C. Employees eligible for hospitalization insurance who !elect not to bJ covered by 
I 

the school plan will be offered Group Term Life Insurance coverage of $28, 000 payable 
t~ their deaignated beneficiary upon death, Jj 

D. The Board shall provide a Dental Care Plan for all employees of the bargalninl 
unit and their eligible dependents, MESSA PlanE or its equival~nt. ~ l 

I . • I 

I 

- 3- !· 



E. In all items above, the provisions of the group policy and the rules and regula- . 
tiona of the carrier will govern as to the commencement and duration of benefits, 
nature and amount of benefits and all other aspects of eov~rage. 

F. A participating terminal pay program shall be initiated as follows: 

I 
Library aides, upon termination of employment, will receive a terminal leave . 

payment of sixty dollars ($60) per year of accumulated seniority. A library aide must 
have a minimum of 10 years of seniority to qualify. 

In lieu of the above a library /aide may chos~ to participate in the terminal pay 
program: .. 

1. The library aide, upon termination of employment, will receive a terminal 
leave pa yment of sixty dollars ($60) per year of accrued seniority for the 

·first ten (10) continuous years. 

z. After ten (10) years of continuous service the Board will match up to a 
maximum of sixty dollars ($60) per fiscal year deductions for tax sheltered 
annuities. 

3. After twe11ty (ZO) years of continuous service the Board will match up to a 
I I 

maxi~um of one hun.dred twenty dollars ($120) per fiscal year deductions for. 
tax sheltered annuities. 

ARTICLE VI 

Sick Leaves 

A. Library aides ehall be permitted to be absent from their duties with the Rich
mond Conununity Schools without loea of pay be~ause of personal illness subject to the 
followina conditions: 1 

I 

1. Library aides eball be granted one day of absence per month of service in 
the Richmond Community Schools, unused portions of which shall annually 
accumulate indefinitely until termina~lon of employment. After S years of 
continuous service, an_y library ,aide terminating employment will be paid 
for one -fourth of their unused accumulated sick time at their daily; rate o£ 
pay. 

z. The total number of days of absence to which the employee is entit\ed du~
ing the ensuing school year shall be credited to his account on the first day 
that his duties begin «;luring that fiscal year. 

3. Library aides mus.t be under firm employment, as defined by law ~n ordeJ' 
to be eligible to use their accumulated allowable days of absence. ·I 

. : ' ·I 

.. 4 -
I 



4. 

s. 

6. 

.7. 

8. 

, ! 

Library aides shall be el...gible to participate only during the effective days 
of valid employment between the library aides and the ~oard of Education. 

· f I • 1 i · Absences of less than seven days resulting rom a m1nor persona nJury 
arising out of and in the course of employment with the Richmond Commun .. 
ity Schools shall not be deducted ft-om accumulated allowable days of ab
sence providing the employee files at the Superintendent's Office within 
three (3) days of the date of injury, a statement from his doctor stating the 
number of days he will be unable to work. 

Absences resulting from a major personal injury ari~ing out of and in the 
course of employment with the Richmond Community Schools which entitled 
the injured employee to compensation under the provision~ of the Workmen• s 
Compensation Act, shall not be charged against allowable sick leave until 
the thirtieth (30th) consecutive day of absence. Commencing with the 

' thirty-firs t (31st) day allowable days of absence shall be charged only ~or 
that portion in excess of the compensation payment. The School District 
shall supplement the work~en•s compensation check with an amount suf
ficient to regular salary for a period not to exceed the accumulated allow
able days of absence providing all workmen's compensation checks covering 
the period from the date of injury to the expiration of the accumulated 
allowable days of absence are turned in to the Superintendent• s office for 
recording. I . 
Library aides may be requested to submit a statement from the attending 
physician for absence of ten(lO) or more duty days or for frequent ab ... 
sences of shorter duration. If a statement from another physician or 
clinic other than the one from the attending physician is required, the coat 
of such examination shall be paid by the Board of Education. 

I 

Accumulated allowable days of absence shall not be retroactive except ·for 
those days already credited to the library aide's account on the effective · 
date of ·this agreement. · · 

B. Library aides shall be permitted to be absent from their duties with the Rich-. 
mond Community Schools Without loss of pay because of illness in the immediate 
family subject to the following considerations: 

1. A maximum of five (5) days each year, chargeable against accumulated daye 
of absence shall be granted. Unused days shall not accumulate. 

2. The immediate family shall be defined as spouse, children, father, or 
mother of either spouse, sibling of either spouse, grandparent ot either 
spouse, any other person acceptable as an exemption on the employee's 
income tax or any person who makes his home with the employee and in 
the judgment of the Superintendent is emotionally dependent · on the em-
ployee as members of a household. · 

- 5 - I 
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3. Absence shall be considered as necessary only when no other arrangements 
for care are possible. 

4. The "necessary care" must be such as would be prescrib~d by a physician 
or ·required by incompetency of the person requiring care. 

5• In all cases "other arrangements" are considered possible within one day 
after the emergency. 

6. Absences caused by exposure to contagious disease in the immediate famtly 
where .the employee, though not ill himself, is required by law or ordinance 
to be absent from work is chargeable against accumulated allowable days of 
absence. 

C. Library aides shall be permitted to be abs·ent from their duties without loss of 
pay for rea'aons of death in the immediate family subject to the following conditions·: 

1·. 

z. 

3. 

4. 

5. 

6. 

The immediate family shall be the same as that described in Section B -Z 
of this Article. 

A maxi~um of five (5) days each occu·rrence, n~t chargeable to aceumulat~4 
days of absence, shall be granted. Unused days1 shall not accumulate. 

I I 

If the employee works on the day of de~th, the Jys allowed shall not ln~ 
elude the day of death but shall begin with the first scheduled working day 
following the day of dea tb.. 

I£ the day of death if~ a scheduled work day and ·the employee does not work 
on that day, the days allowed begin with and include the day of death, 

If the day of death is not a scheduled work day or occurs during vacation 
periods, the days allowed are those scheduled working days which fall 
within nine consecutive calendar days including ~he day of death. 

I 
. I 

·The Superintenden:t may extend ·these · provtsions ;in instances when. in his 
judgment the time limitations a ·re not sufficient to allow for all of the 
adjustments occasioned at the time of· bereavement. 

ARTICLE Vll 

I 

Professional and Personal Leaves 

A. . When school is closed due to inclement weather library aides will be allowe4 the 
day Qff without loss of pay. 

- 6 -



I I 

·~ 

I 

B. The Board may gr-.nt profeselonal t ""'a.ve days without pay, for members of the 
Aseociation to attend coDterenees and meetings to improve their competency ln thelr 
work field. Library ald~a will submit requests for a~ch leave in advance in writlDI -~d 
accompany their req ueat with a meeting agenda when possible. Number of leave a •ral\t
ed may be ~ted by the Admin~stration when necessary to assure reasonable dlatribu. 
tion among the total staff within the a. pproved budget, I 

I
I I . I 

Written appllcati~n for such 1~sitatlon ia to be submitted to the supervisor at 
least one week in advance of the propoaed visit. Such, application shall deacrlbe the 
place and purpoae of the: vlalt and pJtentlal value to thb achool district. AU aueb re~ 
questa are to receive final approval' of the Superinten~ent. . I' 

I I I I . • 
C. Library aides ah&U be permitted to be absent from their duties without loe1 o£ · 

I pay for reaaona ot peraonal businesr subject to the following conditions: 
. I I II I . I 

1. ·A maximum
1

of three (3), days each year, 1~ot charaeable against acdamwatect 
allowable days of absence shall be granted, A Request for Bualne11 ~ve 
Documentation Form must be filled out to obtain the third day, Unused days 

I . 
shall not ac~umulate. 1 · t 

' j I I ~ ' i I. I I ' .. 
2. Personal o~uslneaa shall be defined as :bua ness that requires the pr.eaence 

'I I I • I I ' 
of the libr : ry aid~, and the tuniDI of whi

1 1

11 beypnd the control of the · 
~lbrary aidej and l!e~•ontbly c'nnot be con acted at any time other , than 

dun~1 th~ ' j hool iday. 1 , 1 I jl/ : . I , 
3. Absences b~cause of personal busin~•• s&U be approved tn advance b.y the 

immediate s~pervisor~ Exceptions shall be made only in caaea of ~mer .. 
gency. , 1 II . , I . 

4, Requests fOr absence b~cause of activitiJ ~risi~& out of .~ploym~nt other 
than with the Richmond ,CommUDity Schoora

1

shall not be approv~d. 1. 

I ~ I I . II I . f jt \ .. 
I I I ' . 

1 
D. Ab•ew:'ce f1o1~ ju~y eervice bl a library aide wirJr1 ~o::::,1 charle&ble to th~ •l~k , : 

eave or pea-aoaa eaw aUow&nfe nd the achool dlatlict ~-:-! pay the ~eretac:e m eal-
&JY betweea ~er dally aalary 

1

and a y fee abe ia pald 1,o~ jury.ICiuty. ·. 1 , • 1. . • · 

I I . . I I I I . . ' I ·· ~ '" . 
t I ' ' I ·' 

E. Library aides shall be paid the difference be~een her daily salary an any fee 
ehe il paid &I a witne&l only for appearance before administrative bodlel or dourtl 

II 
only if subpoened on behalf of the adminiatration, or, for covt appea ranee a in~lvlDI 
lltlJation arleing out of the library aide'• employment where the Jlbrary aide +• beeD 
finally acljudgec! not 1uilty of culpable conduct in her 1 ~mployment and •uch 'oth] l'

1 

case• 
as the Board in ita di1cretion shall! decide. I I I . ' · I ~; i ' 

~ I • \ f, " l • I l I f 

I 
I i · . !·1 ',· ,,i,'· 

I 

I 
I I 

I 
I 

' I 
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ARTICLE VIII 

Unpaid Leaves of Absence 

A. A leave of absence of up to two (2) years shall be granted to any library aide 
upon application, !or the purpose of participating in programs related to her profession
al responsibilities to the Richmond Board of Education in other school districts, states, 
territories or countries, foreign or military programs, the Peace Corps or Job Corps 
as a full-time participant in such programs; provided said library aide states her in
tention to return to the school system. Upon return from such leave, a library aide 
shall be placed at the same position on the salary schedule as she would have had she 
worked in the district during such period. 

B. A leave of absence of up to two (2) years shall be granted to any library aide, 
upon application, for the purpose of engaging in study at an accredited college or uni
versity reasonably related to her responsibilities. Upon return from such leave, a 
library aide shall be placed at the same position on the salary sched~le as she had when 
the leave was granted. Study leaves at non-accredited colleges shall be granted on 
approval of the Board of Education. 

C. A leave of absence of up to two (2) years shall be granted to any library aide, 
upon application, for the purpose of serving as an officer of the Association or on its 
staff. Upon return from such leave such library aide. shall be placed at the same po
sition on the salary schedule she had when the leave was granted. 

D. Maternity leave of up to twelve (12) months shall be granted to a female library 
aide. A leave shall commence not later than the end of the sixth (6th) month of preg
nancy, unless written permission is granted by a physician and accepted by the Super
intendent. A female library aide adopting a child may receive similar leave whlch shall 
commence upon entry of an order by the Probate Court awarding custody to the adopting 
parent. 

E. The Board may grant leaves for reasons other than those previ.ously stated. 
The granting of such leaves shall be based upon written application. 

F. A leave of absence is not considered a break in service for seniority purpoaes, 
Seniority is a length of continuous service in the school system. 

G. Eligibility for any kind of leave shall be dependent upon at least two (2) years of 
continuous service in the Richmond Co nun unity Schools. · 

H. Upon return from such leave a library aide shall be assigned the same or an 
equivalent library aide position as the one held at the beginning of such leave, and · 
shall be placed -.t thE~ position on the salary schedule commensurate with her prior 
library aide experience. 

- 8 -



I. Library aides on leaves w ,. .. ,.. accept posh.~ a s, or in any other way abuse this 
section, shall automatically terminate their employment with the Richmond Community 
Schools. Any variation of this section shall be at the discretion of the Board of Educa
tion. 

J. Accumulated allowable days of absence shall b~ maintained but shall not accrue 
during the pe"riods .of the leave. 

ARTICLE IX 

Grievance Procedure 

A. Definitions: 

B. 

· 1. ·A Grievance shall mean a complaint by a library aide or ' a group of library 
aides that there has been an alleged violation or misinterpretation of speci
fic provisions or articles o£ this agreeme~t. 

z. An Aggrieved Person shall mean the person who is a member of the bargain
ing unit covered by this contract, or any group of such library aides, mak-
ing the complaint. j 

1 

' I ' 
I 

3, A Party In Interest shall mean the person! or persons making the complaint 
and/or any person who might be required 1to take action or against whom 
action might be taken in order to resolve the grievance. 

I ' 

4. The term Days in this article shall mean duty days, except where otherwise 
indicated. 
I I 

General Principle: 

I 
1. 

z. 

Any library aide who is a member of the bargaining unit cove red under 
thia contract, or any group of such libraty aides, or th~ Association be-

l I ' -

Ueving that they are aggrieved may file a jgrievance in a 'cc'ordance with 
the principles and procedure• designated in this article./ ' · 

/· I I I . 

It shall be mutually agreed that any libra~y aide partici~tlng in any pro
fessional grievance negotiations shall conduct said negotiations without 
interruption of his duty day. Releaaed time shall be gr~nted only upon 
mutual consent by the aggrieved person, the Association and the Superin .. 
tendent. Such released time shall be without loss of pay. ' 

3. A grievance may be withdrawn at any level without prejudice or record. 

- 9 -
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4. 

5. 

6. 

7. 

8. 

9. 

·-~----.,;--..,.,...--~-~--~---~~~----- -----------· ··-·--·~·---

The Board r e pr esentative shall note the time when the grievance complaint 
is received. If dispute shall arise as to time of filing, such notation shall 
be conclusive e vidence of the date of its receipt. Le vel One of the Grievance 
Procedure must be invoked within five ( 5) days of the alleged aggrieved act. 

Upon failure of the aggrieve d person to file the grievance within the t ime 
limits specified in this article , it shall be conclusively presumed that said 
incident or g rievance has been satisfactorily resolved. 

The grievance discus_sed and the decision rendered at Level One shall be 
p laced in writing only at the request of either party • . 

• 
No reprisals of any kind shall be taken by or against any party of interest 
or any participant in the grievance procedure by reasons of such participa. 
tion. 

Forms for filing and processing shall be designed and prepared by the 
Superintendent of Schools . 

The _following matters shall not be the basis of any grievance filed under the 
procedures outlined in this article: 

I 

a. Failure t o re-employ or the termination of the services of a ny pro-
bationar}r library aide. 

b. Any complaint for which there is anothe r remedial procedure or forum 
established by law or regulations having the force of law. 

10. The primary purpose of this grievance procedure is to secure soluti ons at 
the closest supervisory level possible. Both the Association and the Board 
agree that these proceedings shall be kept as confidential as may be appro
priate at each level of the procedure. Nothing contained herein shall be 
construed as limiting the right of any library aide with a legitimate grievance 
to discuss the matter informally with h e r supervisor as de'scrib~d in Level 
One of the procedures. 

C. Procedure 

1. LEVEL ONE: Any library aide may fir s t discuss the problem with her im
mediate supervisor with the objective of resolving the matter informally. 

z. LEVEL TWO: In the event the claimant is not satisfied with the disposition 
of the grievance at Level One, or in the event no decision has been t·endered 
within five (5) days from receipt of the grievance by the immediate super
visor, the grievance procedure may be further invoked by presenting the 
grievance in writing to the Immediate Supervisor. Such action must be 
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taken within three (3) dayi:;l of receipt of the decision at Level One or the 
expiration of the time limit for rendering such decisions. Within ten (10) 
days from receipt of the written grievance by the Immediate Supervisor he 
shall render a decision as to the solution. . 

3. LEVEL THREE: In the event the claimant is not satisfied with the decisi9n 
at Level Two, or in the event no decision is rendered within ten (10) days, 
the claimant rna y refer the grievance to the Superintendent. Such action 
must be taken within three (3) days of receipt of the decision at Level Two 
or of the expiration of the time limit for rendering such decision. 

4. LEVEL FOUR: In the event •the claimant is not satisfied with the decision at 
Level Three, or in the event no decision is rendered within ten (10) days, 
the claimant may refer the grievance to the Board of Educ_ation. Such action 
must be taken within five (5) days of the receipt of the decision at Level 

·Three or the expiration o{ the time limit for rendering such decision. 

5. Within thirty (30) days of the receipt by the Board of Education of the written 
referral, its Grievance Review Committee shall designate one or more of 
its members to hold a hearing or otherwise investigate the grievance or pre
scribe such procedure as it may dee~ appropriate for considering the griev-

J 

ance, . . I · I . ! I 1 

1 

. 

A decision shall be rendered within f~fteen (15) days of the receipt of the 
referral by the Board Review Cormnlttee. ; 1 I 

The decision of the Board acting through its Board Review Committee shall 
be final. 

6. LEVEL FIVE: In the event the claimant is not *atisfied with the decision at 
Level Four, or in the event no decision is rendered within the time speci· 
fied, the claimant may refer the grievance to mediations. Such action must 
be taken within ten (10) days of the receipt of the decision at Level Four or 
the expiration of the time limit for rendering such decision. 

7. The form for submitting grievances is available at the Superintendent's 
office. 

ARTICLE X 

Board of Education Rights 

A. The board, on ita own behalf and on behalf of the electors of the diatriet, hereby 
retains and reaer.~ee unto itself, without limitations, all powers, rights, authority, 
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····---·-·-.. ·-~~-~~~- ...... . _. .. _.,~·--~~- ··-· 

duties and responsibilities conferred upon and vested in it by the laws and the Constitu
tion of the State of Michigan, and of the United States, including but without limiting the 
generality of the foregoing, the right: 

1. To-the executive management and administrative control of the school system 
and its properties and facilities, and the activities of its employees; 

2. To hire all employees and, subject to the provisions of law, to determine 
their qualifications and the conditions for their continued employment, or 
their dismissal or demotion; and to promote and transfer all such employees; 

3. To establish all work assignments, and the means and methods of perform
ing those assignments; 

4. To determine the flow of work, and the hours when it is performed. 

B. The exercise of the foregoing powers, rights, authority, duties and responsibili
ties by the Board, the adoption of policies, rules and regulations and practices in fur
therance thereof, and the use of judgment and discretion in connection therewith shall 
be limited only to the specific and express terms

1 
of this Agreement, and then only to 

the extent such specific and express terms hereof are in conformance with the Constitu .. 
tion and laws of the State of Michigan, and the Constitution and laws of the United States. 

ARTICLE XI 

I 
I 

Miscellaneous Provisions 

A. Copies of t)lis Agreement shall be printed at the expense of the Board of Educa
tion and presented to all library aides not employed or hereafter employed by the Board. 

\ 

B. If any provisions of this Agreement or any application of the Agreement to any 
employee or group of employees shall be found contrary to law, then such provisions 
o~ applications shall not be deemed valid and subsisting except· to the extent ,permitted 
by law, but all other provisions or applications shall continue in full force and effect. 

C. As a condition of employment, all library aides employed for the first time shall 
be required to have a physical examination at the expense of the Board of Education and 
by a physician designated by the Board. 

D. Chest X-rays or tuberculin tests shall be required every 3 years of all employ
ees. Proof of freedom from tuberculosis is to be in the Superintendent's Office before 
the first pay check in July is issued. 

E. Use of an employee's personal automobile for school district business shall not 
be a condition of employment, but may be used in emergency situations. Employees 
will be reimbursed ·at the agreed upon mileage allowance for use of their own personal 
car • 
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F. Library aides shall not be ex~. ;cted to lift unusual weights. Custodial or other 
help shall be sought. 

G. The Board agrees to make every effort to provide qualified substitutes for library • 
aides when nec_essary during prolonged absences. 

H. Periodically throughout the year, meetings will be held between central office 
representatives of the Board and representatives of the Association to discuss matters 
of mutual concern. These meetings are not intended to bypass the grievance p rocedure. 

I. The Association acknowledges that during the negotiations. that resulted in the 
Agreement, it had the unlimited right and opportunity to make demands· and proposals 
with respect to any subject or matter not removed by law from the area of collective 
bargaining, and that the understanding and agreements arrived at by the parties after 
the exercises of the opportunity are set forth in this ·Agreement. Therefor, the Associ
ation, for the life of thi s Agreement, voluntarily and unqualifiedly waives the right, and 
agrees that the Board of Education shall not be obligated to bargain collectively with 
respect to any subject or matter not specifically referred to or covered in this Agree
ment, even though such subject or matters may not have been within the knowledge or 
contemplation of the Association at the time that they negotiated this agreement. 

ARTICLE XII 
I 
I I 

Duration of Agreement 

A. This Agreement shall be effective July 1, 1981, and continue in effect until 
June 30, 1983. Negotiations for the next succeeding fiscal year shall be opened at 
least sixty (60) clays, and not earlier than ninety (90) days, prior to the termination 
of the contract. · 

B. This Agreement shall not be extended orally and it is expressly understood 
that it shall expire on the date indicated. · 

I 

BOARD OF EDUCATION 

By ______________________________ _ 

President 

RICHMOND COMMUNITY SCHOOLS 
LIBRARY AIDES ASSOCIAnON 

By ________________________________ __ 

Zelma Carpenter 

By __ ~---------------------------Secretary By ______________________________ _. __ 

Sharleen Plagens 
I • 
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