
• 

AGREEMENT 

by and between 

THE BOARD OF EDUCATION OF THE 

REPUBLIC-MICHIGAMME SCHOOL DISTRICT 

Republic, Michigan 49879 

and the 

REPUBLIC-MICHIGAMME EDUCATION ASSOCIATION 

affiliated with 

THE UPPER PENINSULA EDUCATION ASSOCIATION 

1988-1989 

1989-1990 

·. 



--- ---

- TABLE OF CONTENTS 

ARTICLE I - CONTRACT DEFINITION &RECOGNITION 

Page 

Section 1 Contract Definition. 1 
2 Witnesseth •••••• . . . . . . . 1 
3 Recognition •••••• 2 
4 Membership Requirement • 3 
5 Association Agent - Visitation Privileges. 4 

ARTICLE II - BOARD RIGHTS 

Section 6 A Board Rights Clause. • • • 5 
6 B Teacher Discipline Rights •• . . . . . . . . 6 

ARTICLE III - CONDITIONS OF WORK 

Section 7 A Normal Teaching Load • • 7 
7 B Teacher Schedules. • • 8 
7 c Pupil-Teacher Ratios . . . . . . 8 
7 D Supply Requisitions. • 9 
7 E Instructional Duplicating Equipment •••••• 9 
7 F School Curriculum. • • • • 9 
7 G Meetings and Conferences . • 10 
7 H Rooms for Teachers' Use •••••• 10 
7 I Telephone Facilities • • • • • • • • 10 
7 J Lunch Period, Free Time, Student Instruction Days•• 10 
7 K Substitute Teachers. • ••• 13 
7 L Lesson Plans • • • • • • • 13 
7 M Reason for Absence • • • • • • • 13 
7 N Parent-Teacher Conferences 13 
7 0 School Calendar•••••• . . . . . 14 
7 p Association Meetings and Association Leave 14 
7 Q Association Use of School Facilities 14 
7 R Association Requests of Financial Information•• 15 
7 s Supervising Teachers • • • • • • • 15 
7 T Negotiations-Release from Duties • • 15 
7 u Additional Teaching Assignments. 15 
7 v Posting Vacancies ••••••••• 16 

ARTICLE IV - HIRING OF TEACHERS 

Section 8 A Qualifications • • 17 
8 B Reduction in Staff • 17 

ARTICLE V- TEACHER- EVALUATIONS 

Section 9 Teacher Evaluations • • • • • • • • . . . . . . . . . 19 

-i



-- -

ARTICLE .VI- PUPIL ADMINISTRATION 

Section 10 A Discipline • • • 20 
10 B Assault. • • • • • • 20 
1b c Loss - Damages • • • • • • • . • • • • • 20 
10 D Parental Com~laints••••••• 21 
10 E Student Policy • • • • • • • • • • • • • . • • • • • 21 
10 F Notification of Rules and Policies 21 
10 G Teacher-Counselors • • • • • • • • 22 

ARTICLE VII - SALARY SCHEDULE 

Section 11 A Salary Schedule . • • • • • • • • • 23 
11 B Extracurricular Schedule•• • • • • 24 
11 c Substitute Pay••••••• • • • • 24 
11 D Credit for Prior Teaching • • • • • 24 
11 E Long-Term Substitute Teacher Pay•• • • 25 

ARTICLE VIII - EMPLOYEE BENEFITS 

Section 12 A Insurance. • • • • • • • • • • • • • 26 
12 B Part I - Sick Leave • • • • • • • • 26 

Part II - Terminal Leave Pay. • • ~ • • 27 
Part III - Retirement and Severance Pay••••••• 27 
Part IV - Early Retirement Incentive•••••••• 28 

12 c Illness or Death in Family • • • • • • • • 30 
12 D Personal Business Leave. • • • • • • • • • • • • • • 30 
12 E In-Service Days. • • • • • • • • • • • • • 30 
12 F Payment Method - Salary. • • • • • 31 
12 G Physical Examination • • • • • • • • • 31 
12 H Retiree Benefits • • • • • • • • • • 31 
12 I Tax Deferred Annuities • • • • • • • • • • • 31 
12 J MEA Auto Insurance Deduction • • • • 32 

ARTICLE IX - LEAVES OF ABSENCE 

Section 13 A Peace Corps. . . . .. . . . . . . 33 
13 B Military Service . . . . . . . . . . 33 
13 c Jury Duty. . . . . . . . . . . . 33 
13 D Leave of Absence . . . . . . . 33 
13 E Sabbatical Leave . . . . . . . . . . . 34 
13 F Maternity Leave. . . . . . . . . . 34 
13 G Other Absences . . . . 35 

ARTICLE X - SCHOOL CALENDAR 

Section 14 School Calendar .•••••••••••••••••• 36 

ARTICLE XI - CONTRACT REPRODUCTION 

Section 15 Contract Reproduction. • • • • • • • • 37 

-ii



-------

-------

Section 16 

Section 17 A 
17 B 
17 c 
17 D 
17 E 
17 F 

Section 18 

ARTICLE XII - CONTRACT DISCUSSION 

Contract Discussion•••• • • • • • • • • • 38 

ARTICLE XIII - GRIEVANCE PROCEDURE 

Definition of Procedure. ~ • • • • • • ••••• 39 
Rights of Teachers to Represent~tion • • • 42 
Grievance Records and Forms ••••••••••••• 43 
Teacher Records. • • • • • • • • • • • • • • • 43 . 
Teacher Review of Records. • • • • • • • • 43 
Complaints Against Teachers. • • • • • 44 

ARTICLE XIV - DURATION OF AGREEMENT 

Duration of Contract • • • • • • • • • • • ~ • • • • 45 

ARTICLE XV - CONTRACT SIGNATURES 

Contract Signatures • • • • • • • 45•. 

School Calendar Attachment••• • • 46 

Salary Schedule Attachment. • • • • • • 48 

-iii



------ -- ------ARTICLE I - CONTRACT DEFINITION AND RECOGNITION 

DEFINITIONS 

SECTION 1 

This contract by and between the Board of Education of the Republic-

Michigamme School District, Republic, Michigan, (hereinafter called "the 

Board") and the Upper Peninsula Education Association .and the Michigan 

Education Association (hereinafter called "the Association") is to govern 

the relations between the Board and the Association during the duratioti of 

this Agreement. This contract is referred to hereinafter as the 

"Agreement." 

When used in this contract, the following terms have the following 

meanings: (Terms defined in the body of the Agreement shall have the 

meanings ascribed to them within the section where defined only.) 

A. "Teacher" refers to all persons represented by the Association 

described in Section 1 of the Agreement, infra • 

.. 
B. "Board" refers to the Board of Education of the Republic-

Michigamme School District and/or its representatives. 

WITNESSETH 

SECTION 2 

In consideration of the following mutual covenants, it is hereby agreed as 

follows: 
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------· ~------~-----------------------------------------

, RECOGNITION 

SECTION 3A 

The Boar~ hereby recognizes the Association as the exclusive bargaining 

representative as defined in Section 11 of Act 379, Public Acts of 1965, 

for all professional personnel, including personnel on tenure or probation, 

classroom teachers, guidance counselors, librarians, advising or critic 

teachers, but excluding supervisory and executive personnel and office and 

clerical employees. The term "teacher" when used hereinafter in this 

Agreement shall refer to all employ~es represent~d b~ the Association in 

the bargaining or negotiating unit as above defined, and reference to male 

teachers shall include female teachers. The term "Board" shall refer to 

the Board of Education and/or its designated representatives. 

SECTION 3B 

The Board agrees not to negotiate with any teachers' organization other 

than the Association for the duration of this Agreement. Nothing contained 

herein shall be construed to prevent any individual teacher from presenting 

a grievance and having the grievance adjusted without intervention of the 

Association if the adjustment is not inconsistent with the terms of this 

Agreement. 

SECTION 3C 

It is contemplated that matters not covered by this Agreement and not 

subject to the grievance procedure in Article XIII of this Agreement, but 

of common concern to the parties, shall be discussed by the parties from 

time to time during the period of this Agreement upon request by either 

party or the other. The parties undertake to cooperate in arranging 

meetings, selecting representatives for such discussions, furnishing 

necessary information and otherwise constructively considering and 
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'resolving any such matters. In the event that either party desires to 

discuss matters which are not covered by this Agreement and not subject to 

the gri~vance procedure in Article XIII of this Agreement, they shall 

notify the other of such desire in writing. 

·SECTION 3D 

The parties hereto agree that the provisions of this contract shall 

automatically be modified to conform with existing law should any 

provisions of this contract be illegal or unlawful ~ as finally determined by 

a court of competent jurisdiction. 

SECTION 3E 

Nothing contained herein shall be construed to deny or restrict to any 

teacher rights he may have under the Michigan General School Laws or 

applicable civil service laws and regulations. The rights granted to 

teachers hereunder shall be deemed to be in addition to those provided 

elsewhere. 

MEMBERSHIP DUES 

SECTION 4A 

All teachers as a condition of continued employment shall either: 

1. Sign and deliver to the Board an assignment authorizing deduction of 

membership dues and assessments of the Association (including National 

and Michigan Education Associations) and such authorization shall 

continue in effect from year to year unless revoked in writing between 

June 1 and September 1 of a given year, or 
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2. Cause to be paid to the Association a representative fee equivalent to 

the dues and assessments of the Association (including the National 

and ~Michigan Education Associations) ~ithin sixty (60) days of the 

commencement of employment. In the event the representative fee shall 

not be paid, the Board, upon receiving a signed statement from the 

Association indicating the teacher has failed to comply with this 

condition, shall immediately notify said teacher his services shall be 

discontinued at the end . of the current semester. The refusal of said 

teacher to contribute fairly to the co~ts · of negotiation and 

administration.. of this and subsequent agreements is recognized as just 

and reasonable cause for termination of employment for failure to 

comply with the terms of this contract. 

3. Association dues will be paid in ten (10) equal installments and will 

include Republic-Michigamme dues. 

ASSOCIATION AGENT - VISITATION PRIVILEGES 

SECTION 5 

Representatives of the Association shall have access to the building and 

the right to consult with the officers of the Association. This 

consultation, however, shall not interfere with any classes at the time of 

such visitation; and such consultation shall be arranged by the 

Administration. 
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ARTICLE II - BOARD RIGHTS 
SECTION 6A 

The Board, on its own behalf ·and on behalf of the electors of the district, 

hereby retains and reserves unto itself, without limitation, all powers, 

rights, authority, duties and responsibilities conferred upon and vested in 

it by the laws and the Constitution of the State of Michigan and of the 

United States, including but without limiting the generality of the 

foregoing, the right: 

1. To the executive management and administrative control of the school 

system and its properties and facilities, and the activities of its 

employees; 

2. To hire all employees and subject to the provisions of law to 

determine their qualifications ·and conditions for their continued 

employment or their dismissal or demotion, and to promote and transfer 

all such employees; 

3. To establish grades and courses of instruction, including special 

programs, and to provide for athletic, recreational, and social events 

for students all as deemed necessary or advisable by the Board; 

4. To decide upon the means and methods of instruction, the selection of 

textbooks and other teaching materials, and use teaching aids of every 

kind and nature; 

5. To determine class schedules, the hours of instruction, and the 

duties, responsibilities, and assignments of teachers and other 

employees with respect thereto, and with respect to administrative and 

nonteaching activities, and the terms and conditions of employment. 



The exercise of the foregoing powers, rights, authority, duties and 

responsibilities by the Board, the adoption of policies, rules, regulations 

and practices in furtherance thereof, and the use of judgment and 

discretion in connection therewith shall be limited only by the specific 

and express terms of the Agreement and then only to · the extent such 

specific and express terms thereof are in conformance with the Constitution 

and laws of the State of Michigan and the Constitution and laws of the 

United States. 

SECTION 6B 

1. No teacher shall be disciplined (including warning$, · reprimands, 

suspensions, reductions in rank or professional advantage, discharges, 

or other actions of a disciplinary nature) without just cause. Any 

such discipline shall be subject to the grievance procedure 

hereinafter set forth including arbitration. The specific grounds 

forming the basis for disciplinary action will be made available to 

the teacher and the Association in writing. 

2. A teacher shall be entitled to have present a representative of the 

Association during any disciplinary action when such action will 

become part of the teacher's personnel file. When a request for such 

representation is made, no action shall be taken with respect to the 

teacher until such representative of the Association is present. 

Further, in the event a disciplinary action is to be taken, the 

teacher shall be advised of the right to representation under this 

provision of the Agreement to the action being taken. 
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------- ---ARTICLE III - CONDITIONS OF WORK 

SECTION 7A 

1. The normal weekly teaching load in the high school will be twenty (20) 

class periods and five (5) supervised study halls or twenty-five (25) 

class periods based on a seven- (7) period day. 

2. Based on an eight- (8) period day, the normal weekly teaching load in 

the high school will be twenty-five (25) class periods and five (5) 

supervised study halls or thirty (30) class periods. 

3. If it is necessary for a teacher to have additional classes or study 

halls beyond these limits, he will be compensated proportionally at a 

rate of one-eighth (1/8) his base salary. 

4. For elementary teachers, no teacher's daily teaching load will be more 

than the equivalent of six (6) hours (periods). 

5. An elementary teacher's daily load will include the equivalent of two 

(2) preparation periods. 

6. It is further understood that all elementary teachers will have 

preparation time during scheduled art, music, or physical education 

classes. 

7. The intent of this language is that past practice will be followed for 

the duration of this Agreement. 

8. Part time: All part-time teachers' contact hours shall be consecutive. 
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SECTION 7B 

All teachers shall be given a tentative schedule in writing for the 

forthcoming · year no later than the last day of school. In the event that 

changes in such schedule are proposed, all teachers affected shall be 

·notified in writing no later than July 1. In no event will changes in 

teachers' schedules be made later than the 15th day of August preceding the 

commencement pf the school year unless an emergency situation requires 

same. 

SECTION 7C 

The Board and the Association recognize the desirability of class sizes 

which provide for the minimum number of students per teache.r and pledge 

their respective organizations to cooperate in efforts to attain such an 

educational environment for the students of the Republic-Michigamme School 

District. In decisions regarding students assigned to split classrooms, 

teachers affected by such decisions shall be consulted. 

Present conditions and facilities in the Republic-Michigamme School System 

suggest the following guideline for class sizes: 

Kindergarten • • • • 22 Mathematics. . 25 

Grades 1 through 6 25 Science. • 25 

Special classes for the handi
capped or mentally retarded .. 15 Language . . . • . 25 

Split Classroom. . • 18 Business • • • 20 

English. • • . • • 25 Typing • • • • 20 

Social Studies . . 25 Industrial Arts. • 20 
/ 

General Education •. . 25 Drafting • • 20 
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Vocational Shops • 20 Music and Band • . No limit 

Homemaking . • • • • . • 20 Art. • • • 20 

Physical Education • . . • • . 30 Reme~ial Classes • • • . • • 10 

SECTION 7D 

·Every teacher shall be responsible for the requisition of classroom 

supplies. Notice will be given at least two (2) weeks prior to due date. 

Pre-enrollment will occur before such notice. 

SECTION. 7E 

The Board agrees to make available a manual and an electric typewriter, 

duplicating, stencil and mimeograph facilities. Authorization proceedings 

for use of the copier machine shall be determined by the Administration to 

aid teachers in preparation of instructional material. 

SECTION 7F 

The Association and the Board realize that the curriculum of our school 

should be continually evaluated and revised as necessary to meet the needs 

of the students. A committee shall be established by the Superintendent on 

an ad hoc basis as needed. This committee shall meet with the time and 

place to be arranged by the Administration. Representation shall include 

the Board of Education, teaching staff and administration and others deemed 

necessary. The teaching staff repr~sentation shall be appointed from 

elementary and secondary depending upon the area in which the need for an 

ad hoc committee occurs. Such an ad· hoc committee shall be formed to 

discuss and rationalize any major staff changes or decisions which require 

a staff reduction before Board action is taken. 
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SECTION 7G 

When a teacher attends meetings, conferences, or other activities at the 

request of the Board, the Board shall comp~nsate the teacher for expenses 

and shall ·guarantee that the teacher shall suffer no loss of salary or 

other benefit by virtue of such attendance. A tentative budget shall be 

·submitted by the teacher ten (10) days in advance of the conference. The 

Board agrees to pay the teacher within ten (10) days after the completion 

of the conference. Twenty and five-tenths (20.5) cents mileage will be 

paid by the Board for authorized use of a personal car for business 

purposes. 

SECTION 7H 

The Board shall made available lunch room, restroom and lavatory facilities 

exclusively for teacher use and at least one (1) room appropriately 

furnished in which smoking shall be permitted. 

SECTION 7I 

Telephone facilities for local calls in the teachers' workroom shall be 

available for reasonable use at no charge to the teacher. 

SECTION 7J 

1. All teachers shall be allowed no less than thirty (30) minutes of 

duty-free uninterrupted lunch period except in any unforeseen and 

emergency situations according to past practice. 

2. Teachers will be consulted prior to assigned supervisory 

responsibilities as assigned by the Administration. 

10 



3. Teachers shall arrive at school and be on duty in or near their 

classrooms available to the students by 8:15 a.m. 

4. Teachers are permitted to leave no earlier than 3:17 p.m., provided 

prior arrangements have not been made with students or parents with 

requests for conferences or extra-help sessions. 

5. During exams the regular school day shall be honored by all teachers 

regardless of the time of dismissal of students. 

6. Teachers assigned to a combined elementary~secondary teaching position 

shall have their hours determined by the Superintendent of Schools. 

7. If for any reason all of the students are dismissed from school early, 

teachers may be excused after dismissal of the students. 

8. Scheduled days of student instruction which are not held because of 

conditions not within the control of school authorities such as 

inclement weather, fires, epidemics, mechanical breakdowns or health 

conditions shall be rescheduled only according to law. Dates for any 

state-required calendar make up of cancellations shall be negotiated 

jointly between the Board of Education and the Association. 

9. If school is cancelled after a teacher has reported for work, and the 

day is not counted as a day in session, the teacher will be paid 

his/her hourly rate for the portion of the day worked. Teachers will 

be responsible for tuning in of local radio stations for cancellation 

of school. 
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'10. Any number of teacher and/or student days additional to those in the 

negotiated calendar shall be compensated ~t the teacher's daily pay 

rate · when such days are required by state laws or directives. 

11. The Board of Education shall not be required to cancel a "work day" 

(i.e., a day when teachers report but students are not in session such 

as an end-of-semester grading day, a parent-teacher conference day or 

an in-service day) or that portion of any day which is scheduled to be 

partial "work day" even through students do not report. However, the 

Board may do so in its discretion. The Board shall not be required to 

reschedule a "work day" or a partial "work day" which is cancelled but 

may do so in its discretion. 

Total annual salary is based upon 181 days of work during the entire 

school year regardless of whether the days actually worked are the 

same as originally scheduled or are different from those originally 

scheduled due to rescheduling by the Board. Teachers will be paid an 

additional per diem rate only for any days which they are required to 

work as part of the regular school year beyond 181. 

12. Snow days will be made up through the utilizing of break days, 

vacation days and continuous extension of the school year. 

Board representatives will negotiate with two (2) designated 

representatives of the Association regarding the actual dates on which 

any make-up days will be held before such dates are scheduled by the 

Board. 
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~---------------------- --- -~ 

SECTION 7K 

1. The Board agrees at all times to maintain a list of qualified 

substitute teachers. 

2. Teachers shall be informed of a telephone number they may call to 

report unavailability for work. 

3. Once a teacher has reported unavailability, it shall be the 

responsibility of the Administration to arrange a substitute teacher. 

If a substitute cannot be obtained, the rotation of staff will be 

utilized according to past practice. 

SECTION 71 

1. All teachers will maintain a lesson plan book including class roster 

with duplicate lesson outlines submitted to the Principal each Friday 

for the following week so as to enable substitute teachers to be as 

effective as possible. 

2. This lesson plan book shall be available for use by the substitute 

teachers, and its usual location at the school shall be known to the 

Principal. 

SECTION 7M 

Teachers calling to report unavailability shall indicate the reason, 

whether it be personal illness, illness or death in the family. 

SECTION 7N 

1. A minimum of two (2) parent-teacher conferences will be held during 

the school year. 

c 
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2. The conferences shall be held during the afternoon from 1 p.m. to 

6 p.m. 

3. A list of appointments shall be in the hands of each teacher prior to 

said conference. 

4. All teachers shall be in attendance for their scheduled conference 

unless other arrangements have been made with the Administration. 

SECTION 70 

The school calendar shall be negotiated by the- Board of Education and the 

Association and shall become a part of this contract. 

SECTION 7P 

The Association shall have the right to use school building facilities at 

all reasonable hours for meetings. "Reasonable hours" shall in no way be 

construed to mean during the teachers' working hours. A total of five (5) 

days per year shall be granted to teachers for Association leave, not 

accumulative. The Association will reimburse the cost of the substitute 

for the last three (3) days used. 

SECTION IQ 

The Association shall have the right to use the bulletin boards in the 

teachers' room and mailboxes for any material or communications in relation 

to the Association. It may also have the right to use school facilities 

and equipment including typewriters, mimeographing machines, and other 

duplicating equipment when such equipment is not otherwise in use. The 

Association shall pay for all materials and supplies incident to such use 

on such terms as the Board may specify. 
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SECTION 7R 

The Board agrees to furnish to the Association _in response to reasonable 

requests from time to time all available information concerning the 

financial resources of the district, tentative budgetary requirements, and 

allocations and other such information as will assist the Association in 

developing intelligent, accurate, informed and constructive programs on 

behalf of the teachers, together with nonconfidential information which may 

be necessary for the Association to process any grievance or complaint. 

Such requests shall be made to the Superintendent or his designee in 

writing. 

SECTION 7S 

A volunteer list shall be made of supervising teachers by sending out a 

Supervision Teacher Form each year. The form shall come from the 

Administration through the cooperation of the Association. 

SECTION 7T 

A teacher engaged during the school day in negotiating in behalf of the 

Association with any representative of the Board or participating in any 

professional grievance procedures, including arbitration, shall be released 

from regular duties without loss of salary, provid~d that the time for such 

negotiating or arbitration has been approved by the Superintendent of 

Schools or the Board of Education or has been set by the Michigan 

Employment Relations Commission. 

SECTION 7U 

Any teaching assignment in addition to the normal teaching schedule during 

the regular school year, except adult courses and summer programs, shall. be 
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obligatory during regular school hours. Teachers regularly employed in the 

system shall be notified of the fact that such positions are to become 

available and shall be given an opportunity to apply for them. Such 

notification shall be in writing to the Association. Length of service to 

the Republic-Michigamme School District shall be taken into consideration 

in filling these positions. 

SECTION 7V 

1. A vacancy shall be defined as a position presently unfilled, a 

position currently filled but which will be open in the future, 

or a new position that is currently not in existence as defined 

by Section 3A of this contract. 

2. Whenever a vacancy arises or is anticipated, the Superintendent 

shall promptly notify the Association and post notice of same on 

bulletin boards in the school for no less than ten (10) working 

days before the position is filled. When school is not in 

session, the President of the Association shall be informed. 

3. Bargaining unit members shall be given first opportunity to bid 

on all vacancies. 
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ARTICLE IV - HIRING OF TEACHERS 
----~~--- -

SECTION 8A 

No new teacher shall be employed by the Board for a regular teaching 

assignment who does not have a Bachelor's Degree from an accredited college 

or university and a provisional, continuing, or permanent teaching 

certificate. In case of emergency exceptions can be made; or in case of 

exceptional qualifications a person may be hired, but the Association must 

be notified in writing. 

SECTION 8B 

Should substantial and unforeseen changes in the student population or 

other conditions make necessary a g~neral reduction in the number of 

teachers employed by the Board, before any reductions are made in the 

number of teachers employed by the Board, the Board and the Association 

will confer with respect to the question of what methods shall be utilized 

to effect the staff reduction. 

In the event that a reduction of personnel shall . become necessary, the 

Board shall first retain those teachers possessing valid teaching 

certificates with the longest period of continuing service in the school 

district who are qualified to teach in those areas or disciplines to be 

preserved. 

The Board shall develop a list of necessary staff positions based upon the 

proposed educational program for the forthcoming year. Such list shall 

include types of positions required; i.e., grade level (K-6), subjects and 

subject areas (grades 7 through 12). A seniority list of staff shall be 

published and posted with a copy to the Association. Such a list shall be 
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so published and posted prior to any layoff. The list shall be updated at · 

the beginning of each semester. A teacher on unpaid leave of absence shall 

not receive seniority for the year of leave; however, he/she shall retain 

all past accumulated seniority in the district. For the purpose of staff 

reduction only, a tenure teacher on leave of absence shall be considered in 

the same status as an actively employed teacher. A teacher on a Board 

approved leave of absence shall only be replaced by a certified and 

qualified teacher who is issued an individual contract only for that time 

period during which the leave has been approved. The Board shall give 

notice of layoff to the individual involved no later than July 1. 

Seniority shall be defined as the number of years and fractions of years 

taught in the District. 

In the event of layoff the Board will make every effort to insure that 

separated personnel may be placed in other teaching situations in the 

Republic-Michigamme School District and other districts within the 

Marquette-Alger Intermediate School District before these districts hire 

any new employees. 

If any employees are laid off due to a reduction in staff associated with a 

reorganization, the layoff and subsequent recalls shall be based on 

seniority while in this District and certification and endorsement if 

required by law. 

In the event of layoff the Board will institute a recall procedure which 

when implemented will insure teachers that they will be recalled in the 

reverse order of layoff. Recall will be initiated immediately upon 

resolution of any financial crisis which may have precipitated the 

necessary reduction in personnel. 
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ARTICLE V - TEACHER EVALUATIONS 

SECTION 9 

All written evaluations concerning a teacher's classroom or instructional 

performance will be shared with a teacher through a personal conference no 

later than five (5) school days after the observation. Teachers will have 

the right to openly challenge in writing any item of evaluation which they 

feel is unfair to their performance. 
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=ARTICLE VI PUPIL ADMINISTRATION 

SECTION lOA 

The teacher. shall be responsible for discipline in the classroom. The 

Board recognizes its responsibility to give all reasonable support and 

assistance to teachers with respect to the maintenance of control and 

discipline in the classroom. Whenever it appears to the Board that a 

particular pupil requires the attention of special counselors, social 

workers, law enforcement personnel, physicians or other professional 

persons, the Board will take reasonable steps to relieve the teacher of 

responsibilities with respect to such pupil. 

A teacher may exclude a pupil from one (1) class period when the grossness 

of the offense, the persistence of the misbehavior, or the disruptive 

effect of _the violation makes the continued presence of the student in the 

classroom intolerable. In such cases the teacher will furnish the 

principal full particulars of the incident no later than the end of the 

same day. 

SECTION lOB 

Any case of assault and/or battery upon a teacher will be promptly reported 

to the Board or its designated representative. The Board shall render all 

reasonable assistance to the teacher in connection with handling of the 

incident by law enforcement and judicial authorities. 

SECTION lOC 

The Board shall reimburse teachers for any damage to or destruction of 

clothing or personal effects normally used by people in the course of their 

day-to-day activities when such damage or destruction occurs while the 
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teacher is on duty in or for the Republic-Michigamme School District and is 

caused by a student of the District. In the event the Board and the 

teacher ·involved are unable to agree upon the amount of reimbursement to 

be paid under this section, then the matter shall be referred to a joint 

Association-Board ad hoc committee for discussion. In the event that the 

ad hoc committee is unable to agree as to the amount of reimbursement to be 

paid, the matter shall be referred to a third party acceptable to the Board 

and the Association whose decision shall be final and binding. 

SECTION lOD 

Parents wishing to make complaints against a teacher at a Board meeting or 

otherwise shall be requested by the Board or the Administration to meet 

with the teacher and attempt to resolve the complaint. Should the parent 

express dissatisfaction after such meeting with the teacher, the matter 

shall be discussed with the appropriate administrator, the teacher, and the 

parent. If the matter is not resolved, a meeting between the appropriate 

administrator, the parent, and the teacher involved shall be taken up in 

closed session with the teacher and appropriate administrator(s) 

present. 

SECTION lOE 

Studen Policy will be enacted by the Board in grades K through 12. The 

Student Policy shall be enforced by the teachers under the general 

direction and supervision of the Board through its representative(s). 

SECTION lOF 

New teachers shall be informed of duties, rules, and regulations pertaining 

to their teaching day by the Administration at the opening of the school 

year. These rules and policies shall be maintained in a teacher's handbook 

which shall be made available to all teachers. 

21 



SECTION lOG 

There shall be written notice to teachers and counselors involved when a 

student has dropped out of school or upon re-entrance or when disciplinary 

action has been taken against the student. 
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---ARTICLE VII - SALARY SCHEDULE _ _,;,.;;;~ -- - ---

SECTION 11A 

1. 1988-89 - Base $16,613 (Freeze on 1987-88 Base - No Increments) 

2. 1989-90 - Sections 11A and 11B shall be reopened for bargaining purposes for the 
1989-90 school year. 

Year of 
Teaching 
Step AB +18 +30 MA +6 +12 +18 +24 +30 +45 

1 1.00 1.06 1.10 1.14 1.16 1.18 1.20 1.22 1.24 1.30 

2 1.04 1.1024 1.144 1.1858 1.2064 1.2272 1.2480 1.2688 1.2896 1.3520 

3 1.0816 1.1465 1.1898 1.2330 1.2547 1.2763 1.2979 1.3196 1.3412 1.4061 

4 1.1249 1.1924 1.2374 1.2823 1.3049 1.3274 1.3498 1.3724 1.3948 1.4623 

5 1.1699 1.2401 1.2869 1.3336 1.3571 1.3805 1.4038 1.4273 1.4506 1.5208 

6 1.2167 1.2897 1.3384 1.3869 1.4114 1.4357 1.4600 1.4844 1.5086 1.5816 

7 1.2654 1.3413 1.3919 1.4424 1.4679 1.4931 1.5184 1.5438 1.5689 1.6449 

8 1.3160 1.3950 1.4476 1.5001 1.5266 1.5528 1.5791 1.6055 1.6317 1.7107 

9 1.3686 1.4508 1.5055 1.5601 1.5877 1.6149 1.6423 1.6697 1.6970 1.7791 

10 1.4233 1.5088 1.5657 1.6225 1.6512 1.6795 1.7080 1.7364 1.7649 1.8503 

11-15 1.4802 1.5692 1.6283 1.6874 1.7172 1.7467 1.7763 1.8059 1.8355 1.9243 

16-20 1.5394 1.6320 1.6934 1.7549 1.7859 1.8166 1.8474 1.8781 1.9089 2.0000 

21-25 1.6010 1.6973 1.7611 1.8251 1.8573 1.8893 1.9213 1.9532 1.9853 2.0000 

26-30 1.6650 1.7652 1.8315 1.8977 1.9316 1.9659 1.9982 2.0000 2.0000 2.0000 

31 1.7316 1.8358 1.9048 1.9736 2.0000 2.0000 2.0000 2.0000 2.0000 2.0000 
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SECTION 11B 

1988-89 Extracurricular Schedule: (To be reopened for bargaining purposes 
for the 1989-90 school year.) 

Activity Percentage Rate .2f Base 

Varsity Basketball .• .15 

JV Basketball . • • • • 8.5 

7th and 8th Basketball •• • • 5. 6 

Track Varsity • • 5.6 

Track Junior High • 4.1 

Band Director . • 5 

Drama . • • 5 

Forensics • • • 5 

Cheerleading. . 4 

Annual .•.••• • 5 

Audio Visual. • 5 

High School Bowl. • 5 

Debate..•. • • • • • 5 

Vocal Concert Director •• • 5 

Advisors: 7th, 8th, 9th, lOth Grades •• • • • 1 

11th & 12th Grades · •••• . 3 

SECTION llC 

Substitute Pay: Day-to-day • • • • • • • • • • • • . • . • • $40 per day 

SECTION llD 

Teachers who have had previous certified teaching experience shall be given 

full credit for such previous experience on the salary schedule. 
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SECTION llE 

Certified substitute teachers may be paid on the basis of a per-diem equal 

to a prorated step on the salary schedule if in the judgment of the Board 

conditions are such that it appears likely that the individual substitute 

teacher's services in the individual assignment will be required and 

desired on a long-term basis. 
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---

ARTICLE VIII - EMPLOYEE BENEFITS 

SECTION 12A 

The Board will provide without cost to the teacher full family health care 

benefits. This plan shall include: 

1. MESSA Super Med II 

2. $25,000 term life insurance 
$12,500 spouse - $6,250 dependent children 

3. Long-term disability insurance 
MESSA Plan II 

4. MESSA Dental Care Plan E 

5. MESSA Vision Care Plan - VSP III 

SECTION 12B 

Part I: 

1. Teachers in this system shall be granted ten (10) days annual sick 

leave with unlimited accumulation. 

(NOTE: See Part III, A, with 180 maximum restriction on retirement 

benefits.) 

2. This shall only apply to bona fide illness of the teacher. 

3. Such leave beyond three (3) days shall require a doctor's 

certification if required by the Board. 

4. Every teacher will be informed prior to the closing of the school year 

the number of accumulated sick days they have. 
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Teachers of the Republic-Michigamme School District shall upon retiring 

receive ~erminal leave pay to be computed as follows: $50 times the number 

of years of .service, said amount to be paid in six (6) equal installments 

as contractual salary ·during the last six (6) months of employment. Upon 

the death of the teacher terminal leave pay shall be paid to the spouse 

and/or children or such other designated beneficiary. 

Part III: 

Teachers will receive benefits under either A or B, not both, depending on 

their status. 

A. 1. Upon retirement and upon becoming eligible for retirement 

benefits from the Michigan Public School Employees' Retirement 

Fund, the Republic-Michigamme School District shall pay to each 

teacher an amount equa~ to one-half (1/2) of the teacher's daily 

rate at the time of retirement times the number of accumulated 

unused days of sick leave, using a maximum of 180 days in the 

final calculation, said amount to be added to the amount of 

terminal leave pay as described in Part II above. 

2. Upon the death of the teacher after retirement if this benefit 

has not been paid, said sum shall be paid to the designated 

beneficiary. 

3. Regardless of years of service and prior to retirement, this sum 

shall be paid to the designated beneficiary. 
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B. 1. Teachers not covered under Part A with at least ten (10) full 

years' service in the district shall be eligible for severance 

pay upon satisfactory termination of service. 

2. Severance pay shall be based on the unused sick days accumulated 

by teachers. 

3. Pay for unused sick days shall be made at the rate of pay for 

one-half (1/2) the unused days, not to exceed fifty (50) days' 

pay at the rate of $35 per day. 

4. Resignee must give sixty (60) days' written notice and be 

submitted not later than May 31 for this section to be effective. 

Part IV: Early Retirement Incentive Payment: 

The Board of Education shall offer an early retirement incentive payment to 

teachers. 

1. Requirements: 

A. Full-time teachers must meet requirements for retirement as 

established by the Michigan Public School Retirement System. 

B. Full-time teachers must have taught a minimum of ten (10) years 

in Republic-Michigamme. 

C. Incentive payment shall be paid to the employee only. Should the 

status of the retiree change through return to teaching in 

Michigan or death, payments will cease on the month of changed 

status. 
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D. A teacher shall submit application for retirement to the Michigan 

Public School Employees' Retirement System on or before May 1 or 

November 1 for mid-year retirement (copy to be presented to the 

Board). 

E. A teacher shall submit application for early retirement incentive 

bonus and contractual retirement payments on or before May 1 or 

November 1. 

F. A teacher shall have a letter of resignation from the Republic

Michigamme School System on file on or before May 1 or 

November 1. 

G. Persons retiring due to medical disability qualifying them for 

retirement benefits from the Social Security Administration, the 

State Retirement Board or any insurance company are not eligible 

for benefits under this plan. 

2. Payment: 

A. Ten thousand dollars ($10,000) payable over four (4) years. 

(Age 64 - $2500; age 63 - $5000; age 62 - $7500; 

age 61 or before - $10,000) 

B. Two thousand five hundred dollars ($2,500) per year. 

C. Payments shall be made beginning in September (for persons giving 

notice by May 1) or payments shall be made beginning in February 

(for persons giving notice by November 1) following retirement 

with payments in accordance with the teachers' payroll dates. 
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3. It is · understood that if this plan or parts thereof are found to be 

unlawful for any reason, then this plan will be null and void to the 

extent that it is unlawful and all benefits held to be unlawful will 

cease. 

SECTION 12C 

Three (3) days of leave will be granted to a teacher for each death in the 

teacher's immediate family, which shall be spouse, children, mother, 

father, mother-in-law, and father-in-law. Additional leave may be granted 

for attending the funeral of friends and other relatives at the discretion 

of the Administration. 

SECTION 12D 

1. Two (2) days' leave per year will be granted to each teacher for 

personal business accumulative to five (5) days. 

2. One (1) unused business day at the end of each school year, up to five 

(5) days, during period of employment, may be accumulated and added to 

teacher's accumulated sick days under Section 12 B. 

3. Forty-eight (48) hours' prior notice in writing will be given to the 

Superintendent for personal leave day and no more than two (2) 

teachers are granted leave on any given day. 

4. Teachers will be paid $30 per day for each unused personal day. 

SECTION 12E 

The entire teaching staff may be released from class one (i) day of each 

month after the morning session with the afternoon set aside for staff 

meetings upon the written request of the Association or the Administration 
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for cause shown. Teachers shall attend the meeting for one (1) hour beyond 

the regular working day if required. In no event shall any of the meetings 

or discussions consider or involve professional negotiations unless agreed 

to by the Board. 

SECTION 12F 

The teacher's salary shall be paid in 21 or 26 equal installments, the 

number being the option of each teacher, payable every _other Wednesday, 

beginning with the second Wednesday after Labor Day. 

When a teacher advances another step on the salary schedule, the 

Superintendent shall be notified and the change in salary shall be 

effective as of the next payroll provided proof is submitted at least one 

(1) week prior to the payroll date. Payment for extracurricular activities 

shall commence upon completion of the activity. 

SECTION 12G 

1. A teacher shall submit to a physical at the discretion of the Board 

prior to the beginning of the school year. 

2. The cost of such an examination shall be paid by the Board. 

SECTION 12H 

Retiree benefits will be paid through August 31 of the school year in which 

retirement occurs. 

SECTION 12I 

The Board shall upon the request of a teacher authorize a reduction of his 

annual salary by a specific amount to apply to tax deferred ~nnuities. The 

Association and the Board shall name three (3) insurance carriers to handle 

all tax deferred annuities. 
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SECTION 12J 

The Board will upon the request of a teacher authorize a deduction of MEA 

auto insurance from his annual salary. 
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ARTICLE IX - LEAVES OF ABSENCE 

SECTION 13A 

A leave of absence may be granted of up to two (2) years to any teacher 

who joins the Peace Corps as full-time participant in such a program. Any 

period so served shall be treated as time taught for purposes of the salary 

schedule set forth in this contract. 

SECTION 13B 

Any teacher who requests a leave of absence from his employment shall be 

granted a leave of absence by the Board for the purpoee of being inducted 

into or entering the military forces of the United States. Upon his or her 

release from such training duty or upon discharge, the teacher shall be 

reinstated by the Board in his same position without loss of his seniority 

status or pay, provided such application for reinstatement is made within 

fifteen (15) days following a release or discharge from the military 

service. 

SECTION 13C 

Teachers called for jury duty or subpoenaed as a witness when school is in 

session will be paid their regular salary. Teachers will remit their pay 

as a witness or jury duty, minus mileage, to the Board of Education. Such 

time shall not be charged against the teachers' sick leave. 

SECTION 13D 

Teachers who have been employed for five (5) or more years in the Republic

Michigamme Schools may be granted a leave of absence for up .to one (1) year 

for personal reasons or in the case of illness (without pay). 
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---- --- ----- ---

SECTION 13E 

Teachers may be granted a sabbatical leave in accordance with the 

provisions of the School Code of 1955 as the same may be from time to time 

amended. A teacher may be granted a sabbatical leave of one (1) year for 

purposes related to improving the teacher's skills as an educator. 

Sabbatical leave will be limited to one (1) teacher every two (2) years. 

Upon completion of sabbatical leave the teacher must return to the district 

for at least one (1) year or forfeit all compensation recei~ed under this 

section. The Board agrees to pay one-half (1/2) of the base salary, base 

salary determined as of the year of leave. Requests for sabbatical leave 

shall be submitted in writing to .the Superintendent at least sixty (60) 

days prior to the date such leave is to be effective but not later than 

July 1. 

SECTION 13F - MATERNITY LEAVE 

A. 1. An unpaid leave of absence shall be granted to any bargaining 

unit member for the purpose of child care. 

2. Said leave shall commence upon request of the bargaining unit 

member. 

B. 1. The teacher shall submit a written request for child care leave 

to the Board of Education. 

2. The request shall specify the anticipated beginning date of the 

leave and be accompanied by the physician's statement that there 

is no medical reason why the teacher cannot continue to perform 

services until the beginning date of the leave. 
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c. 1. In order to provide for continuity within the classroom between 

pupil and teacher, the teacher shall notify the Superintendent's 

Office in writing at least four (4) months prior to the expected 

date of birth so that necessary arrangements can be made to 

procure the teacher's replacement. 

D. 1. A bargaining unit member may commence said child care leave at 

her option. 

· 2. Likewise, she may terminate the leave any time after the birth of 

the child and provided that she is physically able with a 

doctor's release to perform her teaching/work responsibilities. 

E. 1. In the event of death of the object child of the leave, the leave 

of absence may be terminated upon request of the bargaining unit 

member. 

F. 1. The granting of such leave will in no way interrupt seniority and 

rights attendant thereto. 

2. Continuation of insurance benefits will be provided during the 

initial leave period. 

G. 1. In lieu of the above provisions for unpaid maternity leave a 

teacher shall have the right if she so desires to receive sick 

leave benefits beginning at such time as she is no longer able to 

continue work and is temporarily incapacitated by a doctor's 

verification. 

2. This must be accompanied by a doctor's verification. 

SECTION 13G 

Absences other than contained in this contract may be granted at the 

discretion of the Administration. 
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ARTICLE X - SCHOOL CALENDAR 

SECTION 14 

School calendar (as attached). It is further agreed that the Board and the 

Association will negotiate a proposed calendar for the 1989-90 school year 

for ratification prior to June 1, 1989. 
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ARTICLE XI - CONTRACT REPRODUCTION 

SECTION 15 

Copies of this Agreement shall be reproduced by the Board of Education by 

whatever means they deem appropriate. Five (5) additional copies of this 

Agreement shall be made available to the local Association President or 

Uniserv Director. 
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--- ---- -----ARTICLE XII - CONTRACT DISCUSSION 

SECTION 1"6 

Any provision of this contract may be discussed upon the request of one (1) 

party to the other. 
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ARTICLE XIII - GRIEVANCE PROCEDURE 

SECTION 17A 

Definition: A grievance is defined as an alleged violation, 

misinterpretation or misapplication of a specific article or section of 

this Agreement. Grievances will be presented in the following steps: 

1. Level One. 

A person with a grievance will first discuss it with his Principal or 

immediate supervisor, either directly or through the Association's 

school representative, with the objective of resolving the matter 

informally. The grievance shall be presented within ten (10) school 

days of its occurrence, or it shall be deemed waived. The Association 

shall also be permitted to grieve following steps listed here. 

2. Level Two. 

a. If the aggrieved person is not satisfied with the disposition of 

his grievance at Level One or if no decision has been rendered 

within five (5) school days after presentation of the grievance, 

he may file the grievance in writing with the Superintendent. 

This must be done within five (5) school days after the decision 

at Level One. Within five (5) school days after receiving the 

written grievance, the Superintendent will decide whether the 

grievance has merit. The written grievance shall name the 

employee involved, shall state the facts giving rise to the 

grievance, shall identify by . appropriate reference all the 

provisions of this Agreement a~leged to be violated, shall state 

the contention of the employee and of the Association with 

respect to these provisions, and shall indicate the specific 

relief requested. 
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b. The Superintendent or his designee will represent the 

Administration at this level of the grievance procedure. Within 

ten (10) school days after receipt of the written grievance by 

the Superintendent, the Superintendent or his designee will meet 

with the aggrieved person and/or representatives of the 

Association in an effort to resolve it. 

3. Level Three. 

If the individual grieving or the Association is not satisfied with 

the disposition of the grievance at Level Two or if no decision has 

been rendered, the Superintendent will refer it to the Board at the 

next regularly scheduled meeting. The Board will then discuss it with 

the Superintendent who will then implement the Board's instructions 

within ten (10) school days. 

4. Level Four. 

a. If the Association is not satisfied with the disposition of the 

grievance at Level Three or if no decision has been rendered 

within ten (10) school days after being presented to the Board, 

the Association may within five (5) school days after a decision 

by the Board request in writing that the grievance be submitted 

to binding arbitration. If the Association determines that the 

grievance is meritorious and that it arises from the language of 

this Agreement or an alleged violation, misinterpretation or 

misapplication thereof and that submitting it to binding 

arbitration is in the best interest of the Republic-Michigamme 

School System, it may by written notice to the Board submit the 

grievance to binding arbitration within thirty (30) school days 
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after receipt of a request by the aggrieved person. Grievances 

· which do not arise from the language of this Agreement or an 

alleged violation, misinterpretation, or misapplication thereof 

may be processed through Level Three but will not be arbitrable. 

b. Within ten (10) school days after such written notice of 

submission to binding arbitration the Board and the Association 

committee will agree upon a mutually acceptable arbitrator and 

will obtain a commitment from said arbitrator to serve. If the 

parties are unable to agree upon an arbitrator or to obtain such 

a commitment within the specified period, a request for a list of 

arbitrators will be made to the American Arbitration Association 

by either party. The parties will be bound by the rules and 

procedures of the American Arbitration Association in the 

selection of an arbitrator. 

c. The arbitrator so selected will confer with the representatives 

of the Board and the Association and hold hearings promptly and 

will issue his decision not later than twenty (20) days from the 

date of the close of the hearings or if oral hearings have been 

waived, then from the date of the final statements and proofs are 

submitted to him. The arbitrator's decision will be in writing 

and will set forth · his findings of fact, reasonings, and 

conclusions on the issues submitted. The arbitrator will be 

without power to make any decision which requires the commission 

of any act prohibited by law or which is violative of the terms 

of this Agreement. He shall have no power to rule on any of the 

following: 



1. The termination of services of or failure to re-employ any 

probationary teacher. 

2. The placing of a nontenure teacher on a third year of 

probation. 

3. The termination of services or failure to re-emploly any 

teacher to a position on the extracurricular schedule. 

4. Any claim or complaint for which there is another remedial 

procedure or course established by law or by regulation 

having the force of law, including any matter subject to the 

procedures specified in the Teacher's Tenure Act (Act IV 

Public Acts, extra session of 1937 of Michigan as amended). 

5. Any matter involving teacher evaluation. 

d. The fees and expenses of the arbitrator shall be shared equally 

by the Board and the Association. All other expenses shall be 

borne by the party incurring them, and neither party shall be 

responsible for the expense of witnesses called by the other. 

SECTION 17B 

Rights of Teachers to Representation: 

1. No reprisals of any kind will be taken by either party or by any 

member of the Administration or by any member of the Association 

against any party in interest, any school representative, any member 

of the PR &R Committee, or any participant in the grievance procedure 

by reasons of such participation. 
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2. Any · party in interest may be represented at all stages of the 

grievance procedure by a person of his own choosing except he may not 

be represented by a representative or by an officer of any teacher 

organization other than the Association. The Association will have 

the right to be present and to state its views at all stages of the 

grievance procedure except Level One. 

SECTION 17C 

1. All documents, communications and records dealing with the processing 

of a grievance will be filed separately from the personnel files of 

the participants. All such forms shall be available in the 

Superintendent's Office. 

SECTION 17D 

A teacher will have the right to review the contents of all records of the 

District pertaining to said teacher originating after original employment 

with this School District and to have a representative of the Association 

accompany him in such review. 

SECTION 17E 

No material originating after original employment will be placed in his 

personnel file unless the teacher has had an opportunity to review the 

material. The teacher may submit a written notation regarding any 

material, and the same shall be attached to the file copy of the material 

in question. If the teacher believes that material to be placed in his 
l 

file is false or incorrect, he may receive adjustment, provided cause is 

shown through the grievance procedure; whereupon the material will be 

corrected or expunged from the file. The teacher will sign material placed 
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---------------~----------- ----------·~----------------------------

in his file; such signature shall be understood to indicate his awareness 

of the material, but in no instance shall said signature be interpreted to 

mean agreement with the content of the material. The Board agrees to keep 

each teacher's personnel file up to date; i.e., years taught, assignments, 

etc. 

SECTION 17F 

Any complaint made against a teacher or person for whom the teacher is 

administratively responsible by any parent, student or other person will be 

promptly called to the attention of the teacher. Any complaint not called 

to the attention of the teacher may not be used as the basis for any 

reprimand, discipline or discharge. 
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• 
ARTICLE XIV - DURATION OF AGREEMENT 

SECTION 18 

All provisions of the Agreement shall be effective September 1, 1988, and 

shall continue in effect for two (2) years until the 31st of August, 1990, 

except that Article VII, Sections 11A and 11B, shall be reopened for 

negotiations for the 1989-90 school year. This Agreement shall not be 

extended orally, and it is expressly understood that it shall expire on the 

date indicated. 

. ARTICLE XV - CONTRACT SIGNATURES 

IN WITNESS WHEREOF, the parties her,eto have affixed their hand the day and 

year first above written~ 

Date: 

Date: 

/l'u{j .4 '1 J r9M 

dl~~::s.~~ 

BOARD OF EDUCATION 
REPUBLIC-MICHIGAMME SCHOOL DISTRICT 

Secreta 

UPPER PENINSULA EDUCATION ASSOCIATION 

~~ 
R-MEA 2/ 

UPEA 

xk4&J.~MEA 
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• 
REPUBLIC-MICHIGAMME 

SCHOOL CALENDAR 1988-89 

AUGUST SEPTEMBER 
Aug. 29 School starts s M T w T F s s M T w T F s 
Sept. 5 Labor Day 1 2 3 
Nov. 24 Thanksgiving 4 5 6 7 8 9 10 
Dec. 25 Christmas 11 12 13 14 15 16 17 
Jan. 1 New Year's 18 19 20 21 22 23 24 
Mar. 24 Good Friday 21 22 23 24 25 26 27 25 26 27 28 29 30 
May 29 Memorial Day 28 29* 30 31 3 T . 21 T 

3s 2fs 

OCTOBER NOVEMBER DECEMBER 
s M T w T F s s M T w T F s s M T w T F s 

1 1 2 3 4 5 1 2 3 
2 3 4 5 6 7 8 6 7 8 9 10 11 12 4 5 6 7 8 9 10 
9 10 11 12 13 14 15 13 14 15 16 17 18 19 11 12 13 14 15 16 17 

16 17 18 19 20 21 22 20 21 22 23 24 25 26 18 19 20 21 22 23 24 
23 24 25 26 27 28 29 27 28 29 30 25 26 27 28 29 30 3f 
30 31 21 T 19 T 16 

21 s 19 s Rs 

JANUARY FEBRUARY MARCH 
s M T w T F s s M T w T F s s M T w T F s 
1 2 3 4 5 6 7 1 2 3 4 1 2 3 4 
8 9 10 11 12 13 14 5 6 7 8 9 10 11 5 6 7 8 9 10 11 

15 16 17 18 19 20 21 12 13 14 15 16 17 18 12 13 14 15 16 17 18 
22 23 24 25 26 27 28 19 20 21 22 23 24 25 19 20 21 22 23 24 25 
29 30 31 26 27 28 26 27 28 29 30 3T 

21 T 19 T 17 T 
Tis T9s ITs 

APRIL MAY JUNE 
s M T \v T F s s M T w T F s s M T w T F s 

1 1 2 3 4 5 6 1 2* 3 
2 3 4 5 6 7 8 7 8 9 10 11 12 13 4 5 6 7 8 9 10 
9 10 11 12 13 14 15 14 15 16 17 18 19 20 11 12 13 14 15 16 17 

16 17 18 19 20 21 22 21 22 23 24 25 26 27 18 19 20 21 22 23 24 
23 24 25 26 27 28 29 28 29 30 25 26 27 28 29 30 
30 19 T 22 T 2 T 

19 s 22 s 2s 

* 1/2 day for students 180 Student Days 
1/2 day for P.T.C. (TBA) (Includes 4 half days) 

180 Teacher Days 
Any snow days past two (2) will be (Includes 0 half days) 
made up on the "BREAK DAYS" 
February 17 and April 21. (End of STUDENT DAY: First: August 29 
year if needed.) Last: June 2 

TEACHER DAY: First: August 29 
Last: June 2 
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,, 

School starts 

Labor Day 

Deer Season 

Thanksgiving Vacation 

Christmas Vacation 

Break Day or Snow 
Day Make Up 

Easter Vacation 

Break Day or Snow 
Day Make Up 

Memorial Day 

Last Day of School 

REPUBLIC-MICHIGAMME 

SCHOOL CALENDAR 1988-89 

August 29 1/2 day students 

September 5 No school 

November 15 No school 

November 24-25 No school 

December 23 - January 2 No school 

February 17 

March 24 to April 2 No school 

April 21 

May 29 No school 

June 2 1/2 day for students 
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REPUBLIC-MICHIGAMME 1988-89 SALARY SCHEDULE 

STEP AB AB+18 AB+30 MA t1A+6 f1A+12 HA+18 MA+24 MA+30 HA+45 

1 16613 17610 18274 18939 19271 19603 19936 20268 20600 21597 

2 17278 18314 19005 1.9700 20042 20387 20733 21079 21424 22461 

3 17969 19047 19766 20484 20844 21203 21562 21923 22281 23360 

4 18688 19809 20557 21303 21678 22052 22424 22800 23172 24293 

5 19436 20602 21379 22155 22546 22934 23321 23712 24099 25265 
.p. 
00 6 20213 21426 22235 23041 23448 23851 24255 24660 25062 26275 

7 21022 22283 23124 23963 24386 24805 25225 25647 26064 27327 

8 21863 23175 24049 24921 25361 25797 26234 26672 27107 28420 

9 22737 24102 25011 25918 26376 . 26828 27284 · · 27739 28192 29556 

10 23645' 25066 ~ 26011 26955 27431 27902 28375 28847 29320 30739 

11 24591 26069 27051 28033 28528 29018 29510 30001 30493 31968 

16 25574 27112 28132 29154 29669 30179 30691 31201 31..713 33226 

21 26597 28197 29257 30320 30855 31387 31919 32449 32982 33226 · 

26 27661 29325 30427 31526 32090 32659 33196 33226 33226 33226 

31 28767 30498 31644 32787 33226 33226 33226 33226 33226 33226 




