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A G R E E ME N T 

The . Agreement entered into this ~ day of -..o~.~~¥;...;.-;---
1987 between the City of Pleasant Ridge, a ~unicipality in Oakland 

County, State of Michigan, hereinafter referred to as the "City" and the 

Pleasant Ridge Police Sergeants, represented by the Labor Council Michigan 

Fraternal Order of Police, hereinafter referred to as the "Union". 

ARTICLE I. PURPOSE AND INTENT 

1. The general purpose of this agreement is to set forth terms 

with respect to rates of pay, hours of employment, fringe 

benefits and other conditions of employment, and to promote 

orderly and peaceful relations between the City and the 

Union for the mutual interests of the City of Pleasant ... 

Ridge, and its employees and the Pleasant Ridge Police 

Sergeants, and the residents of the City of Pleasant Ridge. 

2. The parties recognize the essential public services involved 

and that the interests of the community and the job security 

of the employees depend upon the success of the City and the 

Union in establishing proper service to the residents of the 

City. 

3. The parties mutually recognize that the responsibility of both 

the employees and the City to the public requires that any 

dispute arising between the employees and the management be 

adjusted and settled in an orderly manner, without interruption 

of said service to the public. 

") 
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4. To these ends the City and the Union encourage, to the fullest 

degree, friendly and cooperative relations between the respective 

representatives of all levels and among all employees • 

. NOW, THEREFORE, FOR AND IN CONSIDERATION OF THE PREMISES AND THE MUTUAL 

PROMISES AND AGREEMENTS HEREINAFTER CONTAINED, IT IS AGREED THAT: 

ARTICLE II. RECOGNITION OF THE UNION 

1. The City recognizes the Labor Council Michigan Fraternal Order of 

Police as the sole and exclusive bargaining agent for·the Police 

Sergeants to the extent permitted and required by Act 333, Public 

Acts of 1947 as amended by Act 379, Public Acts of 1965, for all 

Police Sergeants of the City of Pleasant Ridge below the rank of 

Lieutenant, who are sometimes hereinafter referred to as employees. 

2. . The. City agrees to deduct the Labor Counci 1 Michigan Frate rna 1 

Order . of Police membership dues each month from the pay of those 

employees who individually request in writing that such deductions 

be made. The amounts to be deducted shall be certified to the 

City by the Labor Council Michigan Fraternal Order of Police and 

the aggregated deductions of all employees shall be remitted, 

together·with an itemized statement, to the Labor Council Michigan 

Fraternal Order of Police by the 15th of the current month, after 

such deductions are made. This authorization shall be irrevocable 

during the term of this Agreement. 

3. The City agrees to negotiate with the Union on matters relating 

to rates of pay, hours and conditions of employment, fringe benefits 

and other matters contained in this Agreement. 

·:· : ~·) 
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4. Sergeants all have the right to join the Union; to engage in 

lawful concerted activities for the purpose of collective 
· -~ 
" . J negotiations or bargaining as to rates of pay, wages, hours of 

employment, fringe benefits or other conditions of employment 

or other mutual aid and protection; to express or communicate 

any view, grievance, complatnt or opinion related to the 

conditions or compensation of pub1 i c emp1oyment or the·i r betterment, 

free from any and all restraint, interference, · coercion, discrimina­

tion or reprisal. 

ARTICLE III. RECOGNITION OF MANAGEMENT 1 S RESPONSIBILITY 

1. It is recognized that the management of the City, the control 

of its properties and the maintenance of order and efficiency, 

.are solely the responsibilities of the City. Other rights and 

resp'onsibilities belonging solely to the City are hereby recog­

nized, prominent among which, but by no means wholly inclusive 

are: . 

The right to decide the number and location of its facilities, 

stations, etc.; work to be performed within the unit; main­

tenance and repair; · amount of labor and supervision necessary; 

machinery and tool equipment; methods; schedules of work; 

together with the selection, procurement, de~igning, engineering 

and the · control of equipment and materials; and the right to 

purchase. services of others, by contract or otherwise, 

except as they may be otherwise specifically .limited in this 

Agreement. 

··· ) 
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2. It is further recognized that the responsibility of the Management 

of the City for the selection and direction of the working forces, 
·~ 
,; ' : . ./ including the right to hire, suspend, or discharge for just cause, 

assign, promote or transfer, to determine the ·amount of overtime 

to be worked, to relieve employees· from duty because of lack of 

work or for other legitimate reasons, is vested exclusively in 

the City, subject only to the seniority rules, grievance procedure 

and other express provisions of this Agreement as herein set forth • 

.ARTICLE IV. REPRESENTATION AND BARGAINING 

1. The Union shall be represented in all negotiations by the Labor 

Council Michigan Fraternal Order of police and by a committee of 

representatives elected by the Sergeants. Any changes in the 

.bargaining committee shall result in written notification to the 

other party. 

2. The Union may be represented by legal counsel at any time. 

3. On duty Sergeants who are members of the committee shall be per­

mitted to negotiate a working agreement and process grievances 

without loss of pay or benefits. However, the City shall endeavor 

to schedule negotiations when bargaining members are off duty. 

Grievance processing will not unreasonably interfere with police 

duties and responsibilities.· 

ARTICLE V. JOINT RESPONSIBILITY 

1. There shall be no strikes, concerted failure to report to work, 

picketing, slow downs, or stoppages of work, during the term of 

this agreement or during any period of time while negotiations are 

in progress between the parties hereto, for the amendment or renewal 
. . · . -)~

' • ' of this Agreement. 
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2. The City will not lock out an employee during the term of this 

Agreement or during any period of time while negotiations are in 

progress between the parties hereto for the amendment or renewal of 

this Agreement. 

ARTICLE VI. SENIORITY 

1. A new Sergeant shall be a probationary Sergeant until he has served . 

for a period of one year from his date of promotion. At the end of 

one year from his date of promotion, and upon the written recommendation 

by the Chief to the Sergeant and Management, he shall be be entered 

on the seniority list as of the first day of his promotion, or he 

shall be demoted to his former rank, for failing to qualify. 

2. The 11 Department 11 for purpose of seniority shall be the Police Department. 

3. · Seniority shall terminate if the employee: 

· a. · Resigns, \ qu~ts or retires. 

b. Is discharged for just cause and is not reinstated. 

c. Is absent for three (3) consecutive work days without notifying 

the City~ unless a result of j~stifiable cause. 

d. Files a false reason to obtain a leave of absence or fails to 

return to work within three (3).days after termination of any leave . 

of absence without a bona fide excuse acceptable to the City. 

· e. Separates from the City following settlement covering total 

disability. 

4. · The Selective Service Act as presently existing or subsequently 

amended shall govern the re-employment right of servicemen. 

5. Seniority shall in all cases accumulate while an employee is on 

an approved leave and for any approved extension thereof. 

·_) 
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·· 6. · The City shall keep a seniority list of all Police Department 

employees. 

7. Employees shall notify the City of their proper post office 

address or change of address, and the City shall be entitled to 

rely upon this address for all purposes. 

ARTICLE VII. LAYOFFS 

1 • . When there is an indefinite reduction of employees in the Police 

Department, the following procedure shall govern in making layoffs 

(Note: Nothing herein shall prevent the Union and the City from 

· negotiation of the work schedule to curtail layoffs): 

. a. Layoffs shall be from the next lowest rank first. 

b. If additional layoffs are necessary, lowest seniority employees 

shall be demoted. 

c. Upon layoff of any employee, he shall be entitled to all of his 

accrued sick 'leave. 

d. Recalls from layoff shall be by order of highest seniority, 

provide d. the emp1oyee is ab1e to perform the work required. 

e. Employees on the seniority list, when recalled.to work, shall 

be given two.calendar weeks advance notice in which to report 

for work. Recalls shall be made by registered mail. Copies 

of notices shall be given to the Union. 

f. If any employee fails to report within two calendar weeks 

after being notified, or fails to file a satisfactory explanation 

acceptable to the City for not reporting, he will be considered 

as having voluntarily resign~d. 

g. The City may recall the next employee in point of seniority 

pending the reporting of the seniority employee recalled . 
. ) 
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h. When employees are recalled to work or are laid off, the 

· Union shall be given the names and order of recall or layoff. 

ARTICLE VIII. PROMOTIONS 

1~ Promotion of employees covered by this Agreement shall be the 

prerogative of the Police Board and shall be based on written 

examination and oral review board conducted by an Independent 

Organization. Whenever the merits, abilities and qualifications 

of the employees being considered are deemed to be equal, 

seniority in rank shall ·prevail. Any employee who feels aggrieved 

in the matter of promotions will be granted a prompt review by the 

Police Board and if then not satisfactorily closed, he may process 

his claim through the grievance procedure. 

2. To be eligible to participate in the promotional procedure, an 

employee shail have a minimum of one (1) year seniority from 

date of promotion. 

ARTICLE IX. LONGEVITY 

1. Longevity is defined as 11 length or duration of life, .. and when 

, us~d - in connection with municipal pay is intended to compensate 

employees for long and faithful service. Longevity is recognized 

as part of the employee•s gross pay and shall be subject to all 

proper payroll and pension deductions. Longevity shall be paid 

at the rate of two percent (2%) of the employee's base pay for 

each five (5) years of service to a max1mum of ten percent (10%) 

after twenty-five (25) years of service and thereafter until 

termination of employment. 

2. Longevity time shall be counted from the employee's date of 

employment and shall be paid bi-weekly. 
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3. Death occurring to an employee receiving annual payment of 

longevity: 
~ 

· ..... Such unpaid longevity shall be computed back to July 1, 

and this longevity shall be paid to the widow and/or bene­

ficiary of said employee at the full rate defined herein. 

4. In instances where the employee was separated from the City employ­

ment after which he returned to employment with the City without 

delay upon being called back to work, his prior service shall be 

included with his present service for computing longevity pay due 

him, when separation was caused by one or more of the following 

reasons: 

a. Service ·,in the Armed Forces of the United States following 

which the employee returned directly to the City without 

\ · ~ccepti ng_emp 1oyment e1sewhere. 

b. Illness or disability suffered while an employee of the City. 

c. Laid off by the City due to -lack of funds or other reasons 

beyond his control. 

ARTICLE X. SICK LEAVE 

1. Sick leave is defined to mean the absence from duty of an employee 

because of his illness, incapacity or exposure to contagious disease. 

2. Sick Leave Credits: Employees shall earn one day of sick leave with 

pay .for each calendar month of service completed. 

3. Sick Leave Use: Sick leave credits may be used at any time during 

the year when authorized pursuant to this Agreement. 

4. Days Off, Holidays and Vacation Leave: Computation of sick leave 

days used shall nrit include regular days off, vacation leave or 

holidays.:·) 
5. Proof of Illness or Injury: The City may require a certificate 
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from a doctor or other evidence that the illness or injury is bona 

fide prior to allowance of sick leave compensation. Medical 

certification shall not be required until after the third day of 

illness or injury. 

6. Reporting Illness: Any employee who becomes ill and/or unable to 

report for work must, unless . circumstances beyond his .control 

prevent such reporting, notify the officer on duty at least one 

hour prior to the starting time of his particular shift on the 

first day of his absence and each day thereafter if not hospitalized, 

or sick leave ~ay will not be granted. 

7. Illness Not Qualifying for Use of Sick Leave Credits: No employee 

shall be paid for sick leave while absent from duty because of the 

followiflg causes: 

a. \ ~isabili~y arising from any injury purposely self-inflicted 

or caused by wilful misconduct. 

b. Sickness or disability sustained while on leave of absence. 

8. An employee with accumulated sick leave credits may use such if 

he is absent during his scheduled work hours because of: 

a. His bona fide personal illness or injury. 

b. The serious illness or injury of a member of his immediate 

family, namely: spouse, child, father, mother, sister, 

brother, father-in-law, mother-in-law, stepfather, step­

mother, or guardian. 

9. Employee's Presence Required: Sick leave credits may be used in · 

surgical cases or critical illness of the members of the immediate 

family when the employee's .presence is required by the attending 

physician to a maximum of three (3) days, and the physician 

0) 
·' 

so certifies. 

- 9 ­



10. All officers shall accrue eight (8) sick hours with pay for each 

calendar month of service from date of employment, and shall 

accrue ninety-six (96) hours per year. 

11. Sick Leave Credit Accumulated: Sick leave earned and not used may 

be accumulated in the employee's sick leave bank from year to year, 

to a total of nine hundred sjxty (960) hours. 

12. Vacation, Holiday Use for Sick Leave: If the officer so elects, 

after all accrued sick leave credits have been used, vacation 

leave, holiday leave and personal business days may be used and 

payment made therefore, to the extent of vacation leave and personal 

business days accrued, to which the employee is entitled. 

13. Action Following Payment for All Leaves: When the employee is not 

working and receives his last check for sickness or disability, 

he ~111 be placed on leave without pay for a period equal to his 

seniority at the time of layoff or three (3) years, whichever 

ends first. 

If at the end of that time, the employee is still unable to return 

to work, his employment shall be terminated. The employee shall 

be eligible for re-employment, provided he has completely recovered 

and has a doctor's certificate to that effect, subject to City 

physical examination and approval. 

14. Protecting the Sick Leave Plan: The Union agrees to share 

the responsibility in protecting the Sick Leave Plan from abuses 

by employees, recognizing that the plan is intended to provide 

pay coverage under situations of actual need as outlined in the 

foregoing paragraphs • 

.·. :. . ·) 
.-· 
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15. Transfer of Sick Leave Credits: Each employee may transfer up 

to a maximum of eighty (80) sick hours credit from his sick leave 

bank when such employee is on leave due to non-duty illness, 

injury or disability after the employee has used his accumulative 

overtime, personal business days, vacation days and holidays. 

16~ Record of Sick Leave Bank: Annually, on the 15th of July, the 

City will forward to the Union and to the officer a list of the 

number of sick hours earned, used and remaining in the sick 

hours bank as of the end of the fiscal year. If no corrections 

are made by August 16, the record submitted shall be accepted as 

correct. 

17. Retirement: On his day of retirement from the City, each employee 

shall receive compensation equal to his then daily rate of pay 

·multiplied by the number of hours remaining in his sick hours 

bank, not to exceed nine hundred sixty (960) hours. 

18. Voluntary Separation and Separation by Reason of Death: .On his 

day of voluntary separation from city employment, having completed 

ten (10) years of service, an employee shall receive compensation 

equal to his then daily rate of pay multiplied by the number of 

days remaining in his sick hour bank not to exceed nine hundred 

sixty (960) hours. In the event of termination of employment by 

reason of death, under circumstances not covered by the Public 

·safety Officers Benefits Act of 1976 (Public law 94-430), the · 

decedent employee's widow and/or other beneficiary shall receive 

a benefit equal to such employee's then daily rate of pay 

multiplied by the number of hours remaining in his sick bank, 

not to exceed nin~ hundred sixty (960) hours . 
. : ) 
. -· 
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19. Discharge: In the event of the employee's discharge for just 

cause, all accumulated or unused sick hour credits shall be ·.7] 
cancelled and not paid. 

20. Workmen's Compensation Supplement: Any employee sustaining either 

disability or injury received in the discharge of his or her duties 

as an employee of the City, ~hall receive for a sixty (60) day 

period from the City, an amount to supplement income received 

under the Workmen's Compensation Act of Michigan, sufficient to 

maintain his or her income from both sources at an amount equal 

to his or her regular salary or wages. This sixty (60) day period 

shall not be deducted from the employee's sick leave bank. 

ARTICLE XI. CHILDBIRTH 

A maximum of sixteen (16) hours of sick leave credit shall be 

allowed for childbirth cases. 

ARTICLE XII. · BEREAVEMENT LEAVE 

1. An officer shall be allowed up to three (3) working days, five . 

(5) days if out of state, as bereavement leave days, not to be 

deducted from the sick leave bank, for each death in the immediate 

family. 

2. Immediate family is defined as follows: wife, child, mother, 

father, brother, sister, mother-in-law, father-in-law, stepmother, 

stepfather, grandmother, grandfather, or guardian. 

3. Proof of Death: The City may require a certificate from a ·doctor 

or other evidence of death prior to allowance of any bereave~ent 

leave. 
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ARTICLE XIII. VACATION LEAVE 

1. Vacation leave is authorized absence from duty with pay. 

2. Vacation- Earned: As of July, eligible employees with: 
. . . 

a. One {_1) through five years of seniority in the department shall receive 

two (2) weeks vacation (10 days). 

b.· Six (6) thro~gh fifteen· (15) _years of seniori~y in the department 

shall · receive three (3) weeks vacation (15 days). . . 

c. B_egi_nning sixteen (16) years of seniority in the department shall · 

receive fo.ur (4) weeks , vacation (20 days). 

d. · Effective July 1, 1987, ·employees shall be granted three (3) 

add-itional vacation days •. . _·. 

· Effective Ju_ly 1, . 1988, employees. sha 11 be granted two (2) 

additional vacation days~ · .­

. 3. ·. Earned Vacation:· . Employees. shall .receive credit for a montti·•s . . · 

_wo_rk '· for every month -·in w~fch t 'hey ·work _at least ten (10). . . · :··. .. 

eight · (8) hour shffts, excluding vacation time and ti~e' coming~ .. · 
. • . . . 

4. · V~~ation Deferred:· Vacation leave cannot be accumulated or 
. . . . . . . . . 

deferred ~ fro~ one · calendar year t~ _ ~nother but mu~t b~ t~ken i~ · 

periods -of one, . two, -three', or four calend:ar weeks within. the: 
. . . . . . 

fiscal year during which 
. 

it is· earned. ·. · . · 
-

5. · :Pay ·Prior tri Vacation: · Upon request and approval by the Chief . 

and·:notification· to the City Manager of the· des.ignati.on of. the . · 

v-acation· _p-eriod for employe_e.s, :s:uch . employees shal.l be entitled 

- to and shall rece_ive their regular p_ay on Friday prior to the ·. 
. . 

employee's v·acation .. periods .• _· I-t.'.sha.ll be the duty of.the Chief 

.·.·._ to notify the City Manager at least fourteen(i4) days · inunediately . · ·.. · 
. . . . . . . 

preceding conunencement- of' the v·acati on period of a11 emp1oyee_s ~ . . 

. 
·: 
-
)
, 
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6. Vacation Pay Allowed: Employees shall be allowed vacation pay in 

any of the following instances: 
~ . . . ~ 

a. Any employee who is denied permission to take his vacation 

leave because the departmental work load prevents the granting 

of vacation leave at any time during the calendar year shall be 

paid at his regular rate of pay for all vacation due by 

December 31st. 

b. Any employee who gives two (2) calendar weeks notice regarding 

termination of his employment with the City shall be entitled 

to his regular pay, compensatory time and for any unused portion 

of his vacation time, as of date of separation. 

c. Any employee who is placed on indefinite layoff may be paid, at 

his option, his .accrued and unused vacation time at the time of 

. such layo~f. 

d. In the event of an· employee•s death, all vacation leave earned 

will be paid, at the then rate of pay, to his widow and/or other 

beneficiary. 

7. Vacation Pay Not Allowed: Employees shall not be entitled to accrued 

vacation pay if any of the following applies: 

a. If an employee separates himself from the City by reason of 

absence without leave. 

b. If an employee fails to give at least two (2) calendar weeks 

notice in advance of termination date. 

c. If the employee is discharged for just cause. 

ARTICLE XIV. HOLIDAYS 

1~ Holidays Granted: The following are declared to be holidays as 

·.. ) 
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they relate to this Agreement: 

::) 
.., · . 

Christmas Day 
Christmas Eve Day 
New Years Day 
New Years Eve Day 
Good Friday
Easter 

8 hours 
8 hours 
8 hours 
8 hours 
8 hours 
8 hours 

Martin Luther King
Day 8 hours 

Memorial Day 8 hours 
Independence Day 8 hours 
Labor Day 8 hours 
Thanksgiving Day 8 hours 
Veterans Day 8 hours 
Birthday 8 hours 

· 2. Holiday Leave Defined: Holiday Leave is leave granted, with pay. 

3. Holiday Leave Granted: The City grants thirteen (13) paid holidays, 

identified above. An employee shall be given another day off with 

pay ~hen he works a holiday. Such time off may be used separately 

or in conjunction with vacation leave, both subject to approval of 

the Chief. 

4. Holiday Pay Allowed: Holiday pay will be paid when: 

a. .Departmental work load prevents takin~ time off. 

b. · Employee gives two (2) calendar weeks notice prior to 

separation from the City. 

c • . If an employee is placed on indefinite . layoff. 

d. In· the event of an employee's death, all leav.e earned will 

be paid at the then rate of pay to the employee's widow and/or 

other beneficiary. 

5. Holiday Pay Not Allowed: Employees shall not be entitled to accrued 

Holiday pay if any of the following applies: 

a. If an employee separates himself from the City by reason of 

absen~e without leave. 

b. If an employee fails to give at least two (2) calendar 

weeks notice in advance of termination date. 

c. If the employee is discharged for just cause . 

.) 
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6. Personal Business Granted: Personal business day is leave with 

pay to permit the employee to dispose of any personal business. 
-~ 

·.~ \ ' This time may be used in conjunction with holiday time or vacation 

time. ' Employees are granted three (3) personal business days per 

year, subject to approval of the Chief. 

· 7. Persona 1 Emergency Leave Days .Granted: Each emp 1oyee is granted .· 

three (3) emergency leav~ · days (noncumulative) a y~ar, not ch~rged 

to sick days, with approval of the Chief. 

ARTICLE XV. UNIFORM ALLOWANCE . 

.The City grants to each · employee: 

a. Up to $275 annually for the purchase and replacement of uniforms : 

on July 1, 1986. This amount shall be incr~as~d up . to $300.00 

· on July 1~ . 1987 and up to $325.00 on J~ly 1, 1988 . . These amounts 
. .

' . 

are an , allowance and not cash to the employee. · 

b. · $250.00 . annually in one check with his first paycheck in December 

for maintenance and cle~ning of un~forms. 
. . . 

. . . 

c. Uniforms damaged beyond repair, in the li -ne ·of duty, will be 

replaced by the City _with no charge to the Sergeants allowance. 
, i . 

. ARTICLE XVI . . LIFE INSURANCE AND LIABILITY INSURANCE 
. . . 

1. The City -will prpvide _the full premiu~ for group term life. 

. insurance. Double ·Indemnity,· in the amount of _one thousand . 

dollars ($1 ,000.00) for each one thousand dollars- ($1 ,000.00) 

. in base pay wages~ ,· 

·.·:) 
. ·" . 
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2. The City will provide basic liability insurance coverage in the 

amount of $1,000,000 in accordance with its existing public 

liability insurance policy. (The City's present umbrella coverage 

of up to $3,000,000 excludes the Police Department under a policy 

exclusion which is uniform with all carriers.) 

ARTICLE XVII. HOSPITALIZATION - MEDICAL COVERAGE 

1. The City shall provide group hospitalization insurance program, 

Michigan Blue Cross-Blue Shield Group 1869, semi-private coverage, 

and shall pay 'the cost of the program for the employee, spouse and 

children under nineteen (19) years of age, living at home. 

2. The City shall furnish Michigan Blue Cross and Blue Shield Master 

Medical Option IV up to $50,000 in addition to semi-private full 

fami~y coverage, and shall pay the cost of the program for the 

emplojee, spouse and children under nineteen (19) years of age. 

Blue Cross Prescription and Drug rider shall also be provided. 

3. The City shall provide the full premium for dental coverage. 

Comprehensive Preferred Plan, through agreement with Blue··Cross-Blue 

Shield of Michigan. 

4. The City shall provide Michigan Blue Cross-Blue Shield, fully paid 

for employee/retiree and spouse who retires under Municipal Employees 

Retirement System • . 

5. The City shall provide ·Michigan Blue Cross-Blue Shield Optical 

Program, providing for coverage for employees and family examination 

once each two years, and glasses provided to those needing 

corrective lenses . 

. . )~ 
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6. The City shall provide Michigan Blue Cross-Blue Shield Optical 

Program for employee/retiree and spouse who retire under Municipal 

Employees Retirement System. 

Base pay is defined to be the annual rate of pay of employees as 

determined in the City Budget and this contract. 

2. (A) POLICE SERGEANTS: 

Effective July 1, 1986, base pay shall be as follows: 

(1) . July 1' 1986 to June 30 , . 1987 - $30,530.95 

(2) July 1, 1987 to June 30, 1988 $31,446.87 

(3) July 1, 1988 to June 30, 1989 - $32,390.28 

3. All employees will be paid by check every two (2) weeks on the 

Tuesday following the end of the pay period, or, if the Tuesday 

should fall on a holiday, the day prior to the holiday 

ARTICLE XIX. RETIREMENT 

1. The City provides a system of retirement benefits under Plan B-1 

pursuant to the Michigan Municipal Employees Retirement Act, being 

Public Act 135 of 1945, as amended. 

2. . The City agrees to e1ect to waive the provisions of Section F55 of 

the above Act, relating to the reduction of benefits in the case 

of retirement prior to age 60, provided, however, that the election 

shall provide that such waiver shall be limited to employees who 

have 25 or more years of credited service. Waiver of Section F55 

permits employees to retire at age 55, without a reduction in 

benefits. 

·.) 
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3. The City shall pay the total employee retirement contribution 

relating to the Michigan Municipal Employees Retirement System. 

4. Effective July 1, 1989, the City shall provide a system of retirement 

benefits under Plan B-2 (2% F.A.C.), pursuant to the Michigan 

Employees Retirement Act, (P.A. 135 of 1945 as amended). 

ARTICLE XX. HOURS OF WORK AND SHIFTS 

1. Shifts: A shift is defined to be eight (8) consecutive hours of 

service performed by an employee, unless modified by the Chief due 

to circumstances of emergencies. The City shall establish the 

shifts, the working hours for each, and the employee assigned to 

each shift. 

ARTICLE XXI. ATTENDANCE · 

1. Empl6yees are .expected to be regular in their attendance and 

to observe the working hours established by the Chief. 

2. Habitual tardiness and absenteeism may be cause for disciplinary 

action, up to and including discharge. 

3. Arrangements for time off must be made with the Chief in advance, 

and in accordance with the provisions of leave regulations under 

which the time off is to be taken. 

4. If, for legitimate reason, the employee is unable to report for 

. work at the established time set by the Chief for his particular 

shift to begin, the senior employee on duty shall be notified at 

least one (1) hour beforehand, unless the employee is prevented 

from doing so by reasons beyond his control. Failure to do so 

may result in disciplinary action up to and including discharge, 

subject to the grievance procedure . 
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5. A continuing record of each employee's vacation leave, sick leave 

and all other absences shall be kept by the Chief on the employee's 

personnel record and shall show all leaves earned and used, and 

all other absences. 

ARTICLE XXII. ARMED SERVICES 

1. Employees who are members of the National Guard or other such units 

of the Armed Forces are permitted to take leaves of absence without 

pay during the annual training period of their units. This leave 

shall not exceed two (2) weeks during each fiscal year unless 

required by proper government authority. 

ARTICLE XXIII. LEAVE WITHOUT PAY 

1. Seniority employees may be granted leaves of absence without pay 

f6r ~eriods up to thirty (30) days for reasons acceptable to the 

City. All requests for leaves without pay shall be in writing. 

Extensions may be granted, in writing, where proper justification 

is shown. Seniority shall accumulate during approved leaves. 

2. Employees granted a leave of absence shall not accrue vacation 

or sick leave or any other leave credits or other leave days 

during the leave of absence. 

3. The employee ~hall be reinstated in his former position upon 

expiration of his leave and his return to duty on time. Should 

the employee fail to report for duty within three (3) days after 

expiration of leave of absence, such failure may be cause for 

dismissal. 

ARTICLE XXIV. JURY DUTY 

1. When an employee is required to serve on a jury, he will be excused 
. ) 
.·• 
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from his regular duties on the days he is required to and does 

appear in court. On days when his attendance in court is not 
· .:,. . . 

necessary, the employee will be required to work all scheduled 

hours on his shift. The City will pay the employee his regular 

rate of pay while he is on jury duty. 

ARTICLE XXV. SUSPENSION OF LEAVES 

1. Leaves provided for in this agreement may be temporarily suspended 

during any period of emergency declared by the City. 

ARTICLE XXVI. OVERTIME 

1. Compensatory time will be awarded on a time-and-one-half basis for 

any time worked beyond the regularly scheduled forty (40) hours. 

2. Court time shal~ be fixed at a minimum of two (2) hours overtime 

for al _l municipal court appearances, other City Courts, Probate 

Courts, and Circuit Court appearances, except paid court appearances. 

Court overtime shall be at the indicated time-and-one-half basis. 

3. Overtime shall be credited after the first fifteen (15) minutes 

past the end of the duty shift, or fifteen (15) minutes before 

the shift, and shall be adjusted to the closest half-hour period. 

Overtime shall also apply when an off-duty Sergeant is called in 

and reports iri response to such call . 

. 4. In-service training time, including range training, shall be 

credited as overtime. 

5. Pay for overtime, compensatory time and court time shall be at the 

employee's option. 

6. All overtime accumulated in the officer's overtime bank shall be paid, 

at the then rate of base pay and at the time-and-one-half rate, to 

) 
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the officer when he leaves the Department or, upon his death, to 

his widow and/or other beneficiary. 
~ 
• ' . ·._, · 

ARTICLE XXVII. GRIEVANCE PROCEDURE 

1. Any officer having an alleged grievance shall discuss the matter 

with a representative of the Union within five (5) days of the 

occurrence. 

STEP ONE 

2. If not settled in this discussion, the grievance shall be presented 

in the form of a written, signed statement by the aggrieved officer 

to the Chief of Police. 

3. The written grievance shall be discussed by the representative of 

the Union, the officer and the Chief of Police. The Chief 

shal~ give his decision within five (5) days of receipt of the 
• t 

written griev~nce. 

STEP TWO 

4. If the alleged grievance remains unresolved within five (5) working 

days after the action of the Chief of Police, the grievance shall 

then be submitted to the City Manager, in writing, by th~ s~rgeant 

The City Manager will present his decision in writing within five (5) 

working days. The sergeantshall submit his/her statement of position 

and all relevant information with such notice. If the grievance is 

not submitted within five (5) working days, it will be considered 

closed on the basis of the last disposition. 

STEP THREE 

5. In the event the alleged grievance remains unresolved within five 

(5) working days, it shall be submitted to the City Police Board 

in writing by the sergeant. The Police Board will present their 
~ ) 
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decision within five (5) working days~ in writing. 

STEP FOUR 

6. In the event the alleged grievance is not settled in STEP THREE, the 

Sergeant(s) represented by the Labor Council Michigan Fraternal Order 

of Police, shall have ·the right to request the services of a mediator 

from the State Labor Mediation. Board. Such Mediator shall be acceptable 

to both the Sergeant(s) represented by the labor Council Michigan Fraternal 

Order of Police, and the City. The Mediator shal) issue a written opinion . 

to the City Police Board and the Sergeant(s) represented by the Labor 

. Council Michigan Fraternal Order of Police. ·· The City Police Board 
. . . . . 

shall revie~ the opini6n of the Mediat~r and _ iss~e a written deter­

. . minatio~ ~ithin a reasonabl~ period of time after convening. 

STEP FIVE 

7. · In , the ev~nt the alleged grievance is not settled in _STEP 
. 

FOUR, 
. 

the 

Serg~a~t repres~nted by the Labor Council Michiga~ F~aternal Order 

of Pol ice. shall h~ve the right to request arbitration within fifteen 

. ( 15) ~o-rking days after rece·i pt of the STEP FOUR . written determi nation . 
• • • 0 • • • • 

from the City Police Board. Should the parties fail to agree upon an 
. . . 

impartial arbitrator, th~n withi.n a reasonable period oitime, not more 

than ten (10) days after the end of said period, a· request for a list of 

arbitrato~s will be made to .either the American Arbitration Association 

· . . ·{AAAl·, . the Feder a 1 Mediation ·and Counci li ati on Service ( FMCS), or the 
·' . . . . ·. . . 

. . . . 

Michigan Employment Relations Commission (MERC), by the Sergeant 

represent~d by the Labor Council . Michigan .Fraternal_o'rder of .Police . ..:. 

The parties will b~· bound by the rules and procedures of the arbitration . 

service s~lected~ Nothing shall preclude the pa~ties from attempting 
. . 

. . 

to settle this dispute after -reque~t for . arbitr~tion ·has been mad~ • . _: 

. ·~}. 
.. · - . 

. . . 



A. The arbitrator so selected will hear the matter promptly and 
will issue his/her decision no later than (30) days from the 
date of the close of the hearings. The arbitrator's decision 
will be in writing and will set forth his/her findings of facts, 
reasoning and conclusion on the issue submitted. 

B. The power of the arbitrator stems from this agreement, and his/her
function is to interpret and apply this agreement and to pass upon 
the alleged violation submitted. He/she shall have no power to add 
to, subtract from or modify any terms of this Agreement. Further, 
the arbitrator shall have no authority to (1) substitute his/her 
discretion or judgment for employer's discretion or judgment with 

· respect to any matter this Agreement consigns or reserves 
to employer's discretion or judgment, (2) interpret any policy,
practice or rule except as necessary in interpreting or applying 
this Agreement, (3) formulate or add any new policy or rule .(4) 
establish or change any wage or classification. The decision 
of the arbitrator shall be final and binding upon the Employer, 
the Union and the Grievant. 

C. The costs for the arbitrator's services, including his/her 
expenses, shall be borne equally by both parties. Each party
shall pay for its own expenses for any witnesses called by them. 

D. All claims for back wages shall be limited to the amount of wage 
that the employee would otherwise have earned less any unemployment
compensation or compensation for personal services that he may 
have earned, or could with reasonable effort have earned, from 
any source during the period in question. 

8. Any grievance that may arise must follow the steps of the above 

procedure as outlined or shall be considered dropped or automatically 

closed. All "days" stated in the above steps are to be considered 

11 Working days". 

9. All records, reports, or other information pertaining to a pending 

grievance of an involved officer shall be made available as is 

legally required upon the aggrieved officer's request and fo~ inspection 

by the . Sergeant(s) ~epresented by the Labor Council Michigan Fraternal 

Order of Police. 

10. No officer shall be discharged or remain disciplined except for just 

cause. The claim of any officer that he has bee~ . unjustly disciplined 

shall be processed as a grievance including, if necessary, arbitration. 

11. A grievance affecting a number of employees may be treated as a policy 
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grievance and entered directly into at the th1rd step of the 

grievance procedure upon mutual agreement by the City and the 

Sergeant represented by the Labor Council Michigan Fraternal Order 

of Police. 

ARTICLE XXVIII. AMMUNITION 

1. The City shall pay the cost of the ammunition used in the mandatory 

annual qualifications with the second gun carried on duty only. 

ARTICLE XXIX. DURATION 

1. This Agreement shall be effective as of July 1, 1986, and shall 

remain in full force and effect through June 30, 1989. Either 

party may, at any time after March 1, 1989, serve written notice 

upon the other party of its desire to negotiat~ a new agreement 

tb become effettive after June 30, 1989. In the event of such 

notice, negotiations regarding such new agreement shall commence 

immediately. 

2. In the event that negotiations extend beyond the expiration date 

of this Agreement, the terms and provisions of this Agreement 

shall remain in full force and effect, pending agreement upon a 

new contract. 
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• Date: l/.4.t( l._Z- /f.R7
1 

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE EXECUTED THIS AGREEMENT 

ON THE ABOVE DAY AND DATE. 

Sergeant . 

APPROVED AS TO SUBSTANCE: 

PQ- - .DJ;t_.:.~ 
· La r ci Michigan Fraternal Bernard Guida, City Manager 
· Order of Po 1 ice 

, APPROVED AS TO FORM: 

M~/Nid£ 

·) 
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~ Letter of Agreement between the City of Pleasant Ridge and the Pleasant 
Ridge Police Sergeants represented by the Labor Council Michigan Fraternal 
Order of Police. 

The purpose of this letter of Agreement is to establish guidelines on 
permitting access to assistance to a Police Officer involved in a shooting 
while on duty . 

. In the event of a shooting while on duty, the City of Pleasant Ridge 
will immediately permit the officer to contact the appropriate firm or 
agency to obtain psychological counseling (if desired) during the ·shift in 
which such shooting occurred. Should the officer wish to avail himself of 
this psychological counseling, the City shall process the proper forms for 
a Workers Compensation claim within 24 hours of the incident. The City 
shall not incur any obligation for costs under this program and the officer 
shall not incur any detriment for such first counseling session. A depart­
ment command officer shall also debrief the officer to permit the officer's 
feelings to be heard and to deal with moral, ethical and/or psychological 
effects of the incident. This debriefing will be confidential and will 
take place before the end of the officer's shift. In .the event additional 
counseling is necessary, the counselor must submit a report to the City 
detailing such a need along with related details. 

Beyond the first counseling session, the standard contract provisions 
between the City of Pleasant Ridge and the Pleasant Ridge Police Sergeants 
shall prevail; for example, any such addi-tional counseling sessions that 
require additional time off during the officer's regularly scheduled shift 
shall be charged agairist the officer's leave banks 

CITY OF PLEASANT RIDGE 

~ 

~..D~ 
Bernard Guida, City Manager 



• 

• Letter .of Agreement between the City of Pleasant Ridge and the Pleasant 

Ridge Police Sergeant(s) represented by the Labor Council Michigan 

Fraternal Order of Police. 

The Pleasant Ridge Sergeant(s) understands and recognizes that competitiveness 

in filling all police positions with the best possible candidate is 

Department policy. 

GEANTS CITY OF PLEASANT RIDGE · 

. 
~c&~~~~ 
Bernard Guida, City Manager 

·.) 


