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SECTION 1 - GENERAL 

In a m~tually desirable effort to promote the best interests 

of ooth the City of Muskeqon and the City of Muskeqon Police 

Department, this Aqreement is entered intQ as of Jan~~ry 1, 1986, 

at Muskeqon, Michiqan between the City and the Police Officers, 

represented by Teamsters State, County and Municipal Workers, 

Local 214. Hereafter, the City of Muskeqon will be referred to 

as . the ·~mployer", and Teamsters State, County and Municip~l 

Workers, Local 214, will be referred to as the "Union• • . · 

Hereafter, the police officers employed by the Police Department 

of the City of Muskeqon will be referred to as the "employ~e~ or 

the "employees". 

SECTION 2 - RECOGNITION . . ·~ · --• Pursuant to the provisions of Act No. 336 of the Michiqan 

Public Acts of 1947, as amended: 

.1 The Emplo~er recoqnizes that the police officers of the 

• 

• City of Muskeqon have the Statutory · riqht to barqain 

collectively with the City of Muskeqo~, and to be 

represented by an orqanization in such collective 

bqrqaininq. 

.2 The Employer recoqnizes the Union as the sole and 

exclusive collective barqaininq aqent for all of the

• police officers, and will neqotiate only with 

representatives thereof on the matters of rates of pay, 

• 
waqes, hours, and other terms and conditions of 

employment • 

• (3203M/Rev l/l4/d7) Paq~ 1 



.3 The riqhts of the Employer and employees of the Police 

Department shall be respected, and the provisions of 

this Aqreement shall be observed for the orderly 

settlement of all questions. 

SECTION 3 - EMPLOYMENT SECURI~Y 

The Employer aqrees not to discharqe or discriminate in any 

way against any employee of the Police Department for memberspip 

or activities in the Union. 

SECTION 4 - REPRESENTATION 

All employees who are covered by this Aqreement shall be 

represented for the purpose of neqot~ation by a barqaininq 

committee to be chosen by the employees. Employees covered by 

this Aqreement shall be represented for the purpose of qrievance 

procedure by one (1) Chief Steward and two (2) Shift Stewaxds or

• Alternate Stewards to be elected by the employees. 

The Union shall advise the Employer in writinq of the names 

of the persons on the barqaininq committee and the name of the 

• 

• Chief Steward, Shift Stewards and Alternate Stewards. The Chief 

Steward, Shift Stewards and Alternate Stewards shall be 

recognized for those functions deleqated them under the terms of 

this Collective Barqaininq Aqreement. The members of the 

barqaininq committee will not be recoqnized beyond the area 

desiqnated, Qr to the extent of authority deleqated to them,

• except in emergencies, until properly authorized by tne Union • 

•1 The barqaininq. committee shall consist of no more th~n 

• 
four (4) members, one of which shall be from the 
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specialist division, and one (1) alternate as elected by 

the employees • 

• 2 · Tne ·members who are employees of. the employer shall be 

paid by the Employer for the time spent durinq their 

reqularly sc~eduled . workinq hour s in the Processinq of 

qr ievances and in the .neqotiations relatinq to the 

Employer at theii reqularly e~tablished straiqht-time 

rate • 

• 3 The maximum number of employees includinq barqaininq 

committee members who shall be paid by the Employer 

whil~ conducting neqotiations, shall b~ four (4), and 

while processing a specified qrievance, shall be three 

(3) • 

• 4 The Union representatives who are employees of the 

Employe~ shall be governed by departmental rules 

regarding employees entering and leaving the 

Department. Members of the barqaininq committee may 

leave the Department on neqotiations and qrievances 

within the bargaininq unit when their arrangements are 

made in advance with the Employer by the Chief Steward 

or Shift Stewards • 

• 5 Any representatives of the Union employed by the 

Employer, havinq an individual qrievance in connection 

witn their work, may be permitted to nave a Steward 

assist them in adjusting their grievance in the manner 

provided for in the Grievance Procedure. 

(3203M/Rev l/14/d7) Paqe 3 



.6 Discharqe and Discipline - Should any provis~on of the 

five (5) followinq subsections be inconsistent with or 

contrary to any provisions of the qrievance procedure, 

the qrievance procedure shall control • 

• 7 Before any disciplinary act i on exceedinq five (5) days 

without pay, up to, and inc l ud inq discharqe is t~ken 

aqainst an employee, the employee shall be given an 

opportunity to state his or her position and offer any 

evidence immediately available to his or her superior 

officer who is renderinq such discipline. Notice of 

such discipline shall be qiven to the Union by the 

Employer pursuant to this section, within forty-eiqht 

(48) hours of the indication of such discipline or 

discharqe, except as sPecifically stated hereinafter • 

• The notice will be delivered to the Chief Steward, Shift 

Steward, or Alternate Stewards. 

.8 Except for verbal warnings, the c harges resultinq in 

• disciplinary action exceedinq five (5) days without pay, 

up to, and including discharge shall be reduced to 

writinq within forty-eight (48) hours, excluding 

• holidays and weekends, by the commandinq officer 

recommending the action or by the Chief of Police, anq 

copies shall be furnished, if the employee wishes, to 

• tne Chief Steward or Stewards and to the employee 

against whom the charqes are brouqht. The emPloyee 

shall sign a copy of the charqe with the understandinq 

• 
. ,.. 
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--·---·--·------·-- ·--- - -------,-- ......... 

that said signature by the employee does no t~necessarily 

constitute acceptance of the disciplinary action • 

•9 Such written charqes shall cite the specific sections of 

departmental rules and requlations and/or appropriate 

law or ordinance which the employee is alleqed to have 

violated • 

•10 Except durinq the first staqe (i.e., in .7 above), an 

employee aqainst whom charges have been made, may be 

represented by a Steward, Union repr esentative or 

attorney • 

•11 In imposing any discipline on a current charge, the 

Employer shall not base its decision upon any prior 

infractions of departmental rules or regulations or law 

or ordinance which occurred more than thirty (30) months 

• prior to the date of the current charge, unless such 

actions are directly related to the c urrent charqe • 

•12 Any three (3) employees elected or appointed by the 

e Fraternal Order of Police Lodqe a s a delegate to the 

State or National Fraternal Order of Police convention 

may take up to a maximum of three (3) workinq days with 

• full pay during his/her absence. It may be taken two to 

State and one to National; or two to National and one to 

State; or all three days to either for up to, but not 

• more than, a total of nine (9) days for all such 

representation during one fiscal year. · This choice ~s 

the prerogative of the Union • 

• 
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SECTION 5 - UNION SECURITY - AGENCY SHOP 

Membership in the Union is not compuls~ry. RequLar employees 

nave tne riqnt to join, not join, maintain or drop their 

membership in the Union as they see fit. Neither party shall 

exert any pressure on or discriminate aqainst an employee as 

reqards such matters. 

A. Membership in the Union is separate, apart and distinct 

from the assumption by one of his/her equal obliqation 

to the extent that he/she receives equal benefits. The 

Union is required under this Aqreement to represent all 

of the employees in the Barqaininq Unit and not only for 

members in the Union, and this Aqreement has been 

executed by the Employer after it has satisfied itself 

that the Union is the choice of a majority of the 

employees in the Barqaininq Unit. 

Accordingly, it is fair that each employee in the 

Bargaining Unit pay his/her own way· and assume his/her 

fair share of the obligation along with the qrant of 

equal benefit contained in this Aqreement. 

B. In accordance with the policy set forth in this Article, 

all employees in the Barqaininq Unit shall, as a 

condition of continued employment, pay to the Union, the 

employees' exclusive collective barqaininq 

representative, an amount of money equal t~ that paid by 

other employees in the Barqaininq Unit who are members 

of the Union, which shall be limited to an amount of 
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money equal to the Union's requl ar and usu~l.initiation 
' . 

. f~es and its reqular and usual dues . For present 

reqular employees, such payments shall commence 

forty-five (45) days followinq the effective date or on 

the date of execution of ·this Aqreement, whichever is 

the later, and for new employees , the payment shall 

start forty-five (45) days fol l owinq the date of 

employment. 

c. Any employee who chooses not to become a member of the 

Union shall, as a condition of employment, forty-five 

(45) days from nis/her date of hire, or forty-five (45) 

days from the effective date of this Aqreement, 

whichever is _later, be tequired to pay to the Union, a 

representation fee to be established by the Union in 

accordance with applicable law (P.A. 390), and certified 

to the City by the Union. Such representation fee for 

the first month shall be in an amount equal to the 

Union's reqular and usual initiation fee and monthly_ 

dues, and for such month thereafter, in an amount equal 

to the reqular and monthly dues. 

SECTION 6 - DEDUCTION OF DUES (CHECKOFF) 

Durinq the period of time covered by this Aqreement, the City 

agrees to deduct from the pay of any employee all dues and/or 

initiation fees of Local 214 provided, however, that the Union 

presents to the City, authorizations, signed by such employees, 

allowinq such deductions and payments to the Local Union. This 

may be done through the Steward of the Union. 

(3203M/Rev l/14/87) Paqe 1 



A. Amount of initiation fees and dues will be ce~tified to 

the City by the Secretary-Treasurer of the Union. 

B. Monthly aqency fees, Union dues and initiation fees will 

be deducted by the City and transmitted to the Union as 

prescribed above. 

Save Harmless Clause: 

.The Union shall indemnify and hold harmless the Employer 

aqainst action, or claim for an unauthorized dedpction, ·· or for 

other forms of liability that shall arise out of, or by reason 

of, action taken by the Employer for the purposes of complyinq 

with this provision and will hold harmless the City, its aqents 

or employees from any monetary award arising out of such 

1i.tiqation. 

SECTION 7 - MANAGEMENT :RIGHTS 

• .1 The Employer (City) retains all the rights, powers, 

functions, and authority which it had prior to the 

signing of this Agreement, including those with respect 

• to waqes, hours, and working conditions, ~xcept as those 

riqhts, powers, functions, or authority are expressly 

and specifically abridqed, modified, or limited by this 

• Agreement, and then only to the extent so specifically 

and expressly abridged, modified or limited. 

. • 2 Except as otherwise provided in this Aqreement: 

• Nothing in this Agreement shall be construed to 

limit in any way the Employer's sole and exclusive riqht 

to manage its operation and the services it provides 

• 
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efficiently and economically~ including th• (iqht · to 

determine the services t~ be performed, and the quantity 

and quality of those services, the methods of performinq 

the services; the determination of the size of the 

workinq force; the hirinq of new employees; the 

discipline or discharqe of empl oyees for just cause; the 

right to maintain order and efficiency, to relieve 

employees from duty because of lack of ~ork or for other 

leqitimate reasons; the riqht to establish, chanqe or 

introduce new or improved methods, equipment, or 

facilities; the riqht to establish, chanqe or introduce 

standards of safety and safer operatinq practices; the 

right to establish and alter all conditions and 

qualifications of employment (as related to the hirinq 

of new employees and subject to the rules and 

regulations of the Civil Service Commission of the City 

of Muskegon) • 

• 3 Transfer employees from one shift to another on a 

temporary basis, except to avoid the payment of 

overtime; transfer employees to other positions within 

the department; require employees to perform outside 

their assigned job classifications which such assiqnment 

is, in the management's judqment, advisable reqardless 

of the availability of work in their reqular 

classifications, but not to extend beyond sixty (60) 

calendar days; however, employees may be transferred 
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from one shift to another on a temporary bas~s when such 

temporary transfer is mutually acceptable to the 

employee and management: require employees to qive 

instruction or receive instruction in special training 

fo~ selected employees • 

• 4 Any complaint or dispute concerning the exercise of any 

management rights function in a manner contrary to any 

express provision of this Agreement sha~l constitute a 

qrievance within the meaninq of th is Aqreement. 

SECTION 8 - GRIEVANCE PROCEDURE 

.1 A grievance is defined as an alleqed violation of a 

specific article and/or section of this Aqreement. If 

an alleged qrievance arises, there shall be no stoppaqe 

or suspension of work, but such alleged qrievance shall 

• be submitted to the following grievance procedures. 

.2 Grievances will be filed ONLY as se t forth in the 

followinq procedures • 

• .3 In no case shall any grievance be taken outside of the 

Muskegon Police Department until this grievance 

procedure has been exhausted •

• .4 PROCEDURE: 

Step 1 

Within twelve (12) calendar days following the 

• alleqed violation, any employee havinq a grievance 

shall, with or without his/her Steward, meet with either: 

A. His/her shift commander, or 

• B. The divisional head. 
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Step 2 

If such grievance cannot be resolved within three 

(3) workinq days after presentation, the matter shall be 

reduced to writinq, signed by the employee and his/her 

Steward and forwarded to the Chief of Police. 

Step 3 

The Chief of Police shall q i ve a written answer to 

the grievance within seven (7) wor king days. If it is 

not satisfactory to the Union, the matter may then be 

taken to the City Manager within twelve (12) days 

following written answer from the Chief of Police. 

Prior to submission of the grievance at the City 

Manager's level, the qrievant shall elect whether he/she 

desires . to proceed under the Civil Service Rules and 

• Regulations as adopted July 20, 1955, as amended, or to 

arbitration, under the terms and conditions of the 

grievance procedure. If the Union desires a hearing 

• with the City Manager, same may be requested, and the 

City Manager shall schedule such a hearinq. The City 

Manager shall render a written disposition of the 

• grievance within twelve (12) calendar days following 

said hearing. 

Step 4 

• In the event a grievance is not resolved at Step 3, 

either the City or the Union may initiate arbitration by 

submitting a notice in writing of such intent to the 

• 
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other par ty within ten (10) workinq · day~ fol~owinq the 

day the writ ten disposition was qiven at Step ·3 • . · In the 

event either party shall fail to serve such written 

notice, the matter shall be considered settled on the 

basis of tne last answer. · 

Tne movinq party shall at tha t time submit a 

request to the Federal Mediation Conciliation Service 

for the appointment of an arbitra tor which will be 

selected in accordance with Federal Mediation 

Conciliation Service procedures. 

The arbitrator so appointed shall have the 

authority to resolve disputes between the parties only 

over matters which are covered by this Aqreement. The 

arbitrator shall have no power to add to or subtract 

from or modify any of the terms of this Aqreement or any 

supplementary agreement. 

The expenses of the arbitr a to r ·shall be shared 

equally by the parties. 

Any matter resolved by settlement or dismissal 

short of the issuance of a written disposition by the 

City Manager shall have no precedent value whatsoever as 

to future grievances. 

Extensions of time for any step in the qrievance 

procedure may be aqr.ed upon in writinq by the parties 

hereto. 
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--- - -- --- -- - - - -- --- ---- -

SECTION 9 · - BULLETIN BOARDS 

.1 The Employer shall provide space for two bulletin board 

in mutually acceptable locations to be used by the Union • 

• 2 With advance notice and consent of the Chief of POlice, 

tne squad room will be available for one employee unit 

meetinq per month. 

SECTION 10 - WORKING CONDITIONS 

.1 No foot patrol or beat officer shall w~k alone unless 

equipped with direct communication ·with the Station 

(Walkie-Talkie) • 

• 2 If two members are aqreeable, they shall be allowed to 

exchange shifts and days off, with the approval of the 

ranking officers • 

• 
• 3 Durinq his/her shift, each employee will be allowed a 

total of forty-five (45) minutes of break time. The 

• 

normal time allowed for lunch break will be thirty (30) 

minutes, and the normal time allowed for coffee break 

shall be fifteen (15) minutes. Employees shall not 

exceed the combined time of forty-five (45) minutes 

maximum for break time in any one shift. Any employee 

• held over followinq a scheduled full shift for three (3) 

• 

hours or more shall receive an additional break period 

of fifteen (15) minutes. 

SECTION 11 - EDUCATION AND TRAINING 

.1 Employees shall be subject to the provisions of the 

voluntary education proqram adopted by the City 

• Conunission Action 69-81 Of 2/11/69.- · 
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SBCTIQN 12 - SAFETY AND HEAL'rH 
,, 

.l: All leqal obliqations and duties imposed by law upon the 

Employer for the preservation of life and property shall 

be complied with to the fullest extent • 

• 2 The employees will abide by · all reasonable rules and 

requlations of the Em~loyer for the protection and the 

preservation of life and property • 

• 3 When, in tne opinion of the Union, reasonable protection 

is not provided for the prevention of injury or the 

preservation of health, this shall be considered a 

proper subject for the qrievance procedure. 

SECTION 13 - NO DISCRIMINATION 

The parties aqree to apply the provisions of this Aqreement 

to all employees without reqard to heiqht, weiqht, race, color, 

marital status, sex, reliqious creed or national oriqin. 

SECTION · l4 - ·WORKING HOURS AND ·SCHEDULES 

.1 The regular work shift shall consist of eiqht (8) 

• consecutive hours except for voluntary split shifts in 

specialist divisions. Voluntary split shifts may occur 

witnin the specialist divisions provided they occur 

• within twenty-four (24) consecutive hours and only with 

the prior approval of the Chief of Police. 

.2 The employees of the Uniform Patrol Division will work 

• under permanent shifts with the selection of shifts 

beinq made on a strict seniority basis. The emPloyees 

shall choose their permanent shift to cover a period .of 

• 
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twenty-eight (28) weeks • . This choice will be made 

approximately four (4) weeks prior ·tq the start of the 

shift selected. Shift selections will be made on the 

oasis of the most senior employee of the Uniform 

Division havinq first choice , the next senior officer 

havinq second choice, and so on throuqh all employees 

assigned to the Uniform Division. An employee beinq 

reassiqned to the Uniform Patrol Divisi~n from a 

specialist division will have the riqht to bump the 

officer with the least seniority within the team of 

his/her choice insofar as his/her departmental seniority 

will allow. An officer beinq bumped from his/her team 

in this manner will exercise his/her seniority riqhts, 

and may bump to another shift by displacinq the least 

senior officer on that team. Should an openinq occur on 

any team, and should the Employer elect to fill that 

opening, then departmental senior ity bumpinq procedures 

shall apply • 

• 3 There shall be five (5) shifts , hereafter called Teams, 

which are: Team I 6:00 A.M. to 2:00 P.M. 

Team II 11:00 A.M. to 7:00 P.M. 

Team III 2:00 P.M. to 10:00 P.M. 

Team IV 7:00 P.M. to 3:00 A.M. 

'.L'eam v 10:00 P.M. to 6:00 A.M. 

.4 Teams I, III, and V are the primary coveraqe shifts: 

Teams II and IV are back-up or fill-in shifts • 

• 
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.5 In the event employees are absent fr om Teams~. Ill, and 

v. members of Teams II and IV may be tempararily 

assiqned to fill such vacancies. Generally, such 

temporary reassignments will be made bV utilizinq Team 

II employees for vacancies occurrinq on Teams I and III, 

and Team IV employees for vacancies occurrinq on Team v • 

• 6 such temporary reassignments wi l l be made on the 

followinq bases: 

a. Voluntary Reassignment: An officer on Team II or 

IV who voluntarily accepts a one-week temporary 

transfer for the purpose of vacation relief and 

assumes the days off of the officer being replaced 

will be credited with one reassiqnment for each 

occasion • 

• b. Voluntary Reassignment; Part-Week: An officer on 

Team II or IV who voluntarily accepts a transfer of 

less than one week (five workinq days) and does not 

• assume the days off of the officer beinq replaced 

will be credited with the number of days 

reassigned. These days will be cumulative in 

• increments of five. 

c. Involuntary Reassignment: Will be made on the 

basis of a combination of least credits accumulated 

• under Items 1 and 2 above and least seniority, 

whichever applies in a specific case. · Involuntary 

reassiqnments may involve more than one officer if 

• 
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th i s method causes · the least chanqe in ~heir 

scheduled days off. Credit for these reassiqnments 

will be the same as those in Items 1 and 2. · 

d. Involuntary Reassignment: When all efforts 

utilizinq the above procedure are unsuccessful or 

impractical, the officer wi th the least accrued 

credits and/or the least seniority shall be 

temporarily reassigned and assume <he days off of 

the officer being replaced . 

e. Management Riqhts will prevail when establishing 

the need for temporary reassignment. 

f. On all scheduled vacations, established by the 

contractual Vacation Draw, wher~ in the judgment of 

management a temporary reassignment is necessary, 

the officers of . the affected team will be notified 

of the reassignment approxima tely three weeks in 

advance. The officers will be · allowed to ·fill the 

assignment as indicated in Items 1 and 2 on a 

voluntary basis. 

q. If more than one officer volunteers for the same 

assignment, the request will be granted on a 

seniority basis. 

h. If no officer on _the team volunteers for the 

assignment within ten days prior to the assignment, 

it will be filed on an involuntary basis usinq the 

criteria contained in Items 3 and 4. 
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i. It is aqreed between the partie s that one of the 

• 7 

• 8 

• 
.9 

• 

• SECTION 

A. 

• 

primary purposes of this aqreement is to alleviate, 

to the extent possible, the chanqinq of the 

officers' scheduled days off • 

District selections by Uniform Patrol Division employees 

will be made on a seniority bas i s for each team, on a 

fourteen (14) week basis • 

EXCLUSIONS TO THE FOREGOING ARE: 

a. The Chief may assiqn a new employee - an employee 

with less than one (1) year of experience - to any 

team or district, but no employee may be reassiqned 

from a team to provide an . opening for such new 

employee. 

b. In the event that disciplinary action would require 

a permanent, or lenqthy temporary, reassignment of 

an employee, then his/her seniority will not 

prevail durinq that period, but no employee may be 

reassigned from a team to provide an openinq for 

such reassiqned employee. 

The City may, with sixty (60) days' advance notice and 

with the opportunity to barqain the impact, chanqe from 

a five (5) team concept, as set forth in Section 14.3, 

to a three (3) team concept by removing teams 2 and 4. 

15 - OVERTIME - COMPENSATORY TIME 

Overtime shall be paid at the rate of one-and-one-half 

times the employee's annual salary divided by 2080 hours 

for all time worked in excess of eiqht (8) hours per day 
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or eiqhty (80) hours per pay period, excep t when workinq 

for another patrolman by agreement with that patrolman. 

B. Training time shall be paid as follows: .. 

1. Mandatory traininq shall be paid at 

time-and-one-half for ac tua l t i me in traininq with 

a two-hour minimum; 

2. Voluntary training, approved by the Chief of 

Police, shall be paid at a s tr a iqht time rate for 

time in actual training. 

3. Required supervised fir earms traininq shall be paid 

at a straight-time rate with a two-hour minimum~ 

4. The conditions and terms of training pay shall be 

designed and posted, in the announcement of the 

traininq schedules. 

5. Training pay for training during an extension 

before or after a regular duty period shall be paid 

for actual time at the applicable rate and not 

subject to a minimum. 

c. Compensatory Time 

.1 Beginning on January 1, 1984 all compensatory time

• accruals not addressed specifically elsewhere in 

this contract shall be earned at an hourly rate of 

time and one-half (1-1/2) and shall be accrued and

• paid to the employee in January of the -year 

following the accural for all hours in excess of 

• 

• 
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forty (40). The aforesaid payment shal~ be paid as 

waqes and all appropriate deductions shall be made 

therefrom. 

SECTION 16 - SENIORITY 

.1 Each newly appointed police officer shall serve a one 

(l) year probationary period, and if said person is 

discharqed from employment durinq said probationary 

period, there shall be no recourse to the qreivance 

procedure as to said discharqe and said action shall be 

deemed final. 

2. There shall be two forms of seniority, date of hire into 

the Muskegon Police Department or classification 

seniority (date of last entry into a classification) and 

seniority shall be applied consistent with the terms of 

this Agreement • 

• 3 Seniority shall not be affected by the race, color, 

creed, aqe, sex, marital status or dependents of the 

employee • 

• 4 The seniority list as of the date of this Aqreement will 

show the names and job titles of all employees in the 

bargaininq unit and the classification seniority of each • 

• 5 The Employer will keep the seniority list up to date and 

will provide the Union with up-to-date copies at least 

a~nually • 

• 6 An employee shall lose his/her seniority for the 

following reasons only: 
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a. He/she quits, retires, receives a pension, or 

withdraws his/her accrued benefits. 

b. He/she is qischarqed and the discharqe is not 

reversed throuqh the procedures set forth in this 

Aqreement. 

c. He/she is absent for thr ee (3 ) consecutive workinq 

days without pro~er authorization of the Chief of 

Police. In proper cases, exceptions shall be made 

upon the employee producing convincinq proof of 

his/her inability to obtain such authorization. 

After such absence, the Employer will send 

certified written notification to the employee at 

his/her last known address that because of his/her 

unexcused absence he/she has voluntarily quit and 

is no longer in the employ of the City. 

d. If the employee does not notify the Employer within 

three (3) days after receipt of certified written 

notification to return to wor k after layoff, as to 

the date when the employee wil l return, which date 

must be within one (1) week after the delivery of 

such notice to his/her last known address. In no 

event shall the return to work be in excess of ten 

(10) days following receipt of the notification. 

Exceptions shall be made upon the employee 

producing convincing- proof of his/her inability to 

return as required. 

I 
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e. If an employee is laid off during the term of this 

Agreement for a continuous period equivalent to 

his/her departmental senior i ty. However, in no 

event will employees laid off for a continuous 

period in excess of fi ve (5) years retain their 

seniority. 

SECTION 17 - CALL-IN TIME AND COURT TIME 

.1 Employees shall be paid a minimum of two (2) hours at 

time-and-one-half for reporting to duty in response to 

mandatory call-to-duty, or voluntary assiqnment between 

their regularly scheduled duty shifts, exceptinq for 

court appearance as provided herein • . (See Appendix •a•) • 

• 2 Employees shall receive no compensation from the 

Employer otner than their regular Salary for court 

appearances while they are on reqular duty • 

• 3 Off-duty appearances in the Courts will be paid at 

time-and-one-half rates with a mi ni mum of two (2) hours 

time, provided: . (A) the, officer c annot include as court 

time tne periods of time the courts break for meals: 

(B) overtime ends when the officer concludes his/her 

testimony and is permitted to leave the court: (C) 

court appearances less than two (2) hours prior to, or 

subsequent to, the officer's reqular tour of duty would 

be considered as an extension o£ the officer's reqular 

tour of duty, and he/she will be paid for the actual 

overtime extendinq beyond the tour of duty1 (D) no 

• ....- ~ ' ·... \ . 
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overtime will be paid to an officer who is o~ sick leave 

durinq the first five (5) days of a continuous sick 

leave (see Appendix "C"); (E) the officer turns in a 

properly documented subpoena denotinq witness fees and 

mileaqe, with any such fees t o be turned over to the 

City. Such subpoena is to be attached to a properly 

filled out and authorized overt i me- request slip. (F) 

This Section is to be qoverned in accor~ance with the 

clarification of same attached hereto and identified as 

Appendix B to this Agreement. 

SECTION 18 - VACATION 

Vacation time shall be earned as follows: 

One day per month of employment but not to exceed ten 

(10) workinq days per year durinq the first six (6) 

years of continuous service. 

One and one-quarter (1-1/4) days per month but not to 

exceed fifteen (15) workinq days per year durinq the 

next seven (7) years of continuou~ service. 

One and three-quarters (1-3/4) days per month but not to 

exceed twenty (20) working days per year durinq each 

year of continuous service thereafter. 

Employees shall be entitled to take vacation as follows: 

After the first year and throuqh the first seven (7) 

years of continuous service - two (2) weeks per year. 

After the seventh year and throuqh the fourteenth year 

of continuous service - three (3) weeks per year. 
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After the fourteenth year of continuous service and 

_throuqh each year of continuous service thereafter 

four (4) weeks per year • 

• .1 Any employee of the City, other than a probationary 

employee, who retires, resiqns or leaves the service of 

the Employer, shall be entitled to the pro-rated 

accumulated vacation time • 

• 2 No vacation shall be taken until an employee has been on 

the payroll for a period of at least six (6) months • 

• 3 A day of vacation shall be cancelled for each day an 

employee would have worked durinq his/her work week, and 

shall be paid for at the rate he/she would have earned 

on that particular day, · exclusive of overtime. If a 

paid holiday falls on a scheduled vacation day, the 

following scheduled work day will be an additional 

vacation -day• 

. • 4 ·vacation leave shall not be cumulative, and shall be 

• taken durinq. the cal~ndar year · followinq the one in 

which. it is -earned;' unless condi-tions .render · it 

imposs~ble~~ ~11 ~mployees ~hal~ take their · vacatiori. 
•'' ' 

• .5 Vacation·.,:iea\.e shall be considered as a matter···of riqht, 
. .. ·... - ..·.. .:· . . 

• 

' and if cancelled because ' .of work necessity' of .the 

... department~ ·shall ·.be rescheduled or paid for at straiqht 

, time as ·· e~tra .·compensation for the period at· the option 

of the employee. A vacation day for which · ~xtra 

compensation is paid shall not be rescheduled • 

• ;. _ 
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.6 Each division head shall arranqe and post on,the 

bulletin board a vacation schedule for that division in 

advance of the vacation season. Vacation selections 

shall be made on the first Tuesday in March. All 

vacations shall be selected within each division by 

departmental seniority. Insofar as possible, vacations 

shall be scheduled for periods of a t least one week. No 

officer shall select more than t wo weeks durinq the 

months of June, July and August unlessw after all 

officers have selected vacat ions, all available weeks 

are not taken during this period • 

• 1 In accumulating vacation leave, sick leave not exceeding 

one hundred thirty-two (132) days in any one year shall 

be counted as time worked. Absence because of 

duty-connected disability shall be counted as time 

worked for a period of one hundred eighty (180) calendar 

days from the date of injury. 

SECTION 19 - SICK LEAVE 

Sick leave shall be accumulated at the rate of one day per 

month of employment during the preceding calendar year. The 

accumulation shall not exceed twelve (12) days durinq any one 

calendar year. 

· .1 All sick leave time shall be accumulated according to 

the time worked during the preceding calendar y.ear, but 

may be anticipated durinq any current year upon authori

zation of the department head and the City Manaqer. 
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.2 Sick leave may be accumulated up to a maximum of one 

hundred thirty-two (132) days and in no event shall sick 

leave be accumulated by any employee in excess of one 

hundred thirty-two (132) days. After an employee has 

accumulated one hurtdred thirty-two (132) days of 

accrued, unused sick leave, then a ll additional accruals 

shall be paid annually at the rate of fifty percent 

(50%). of such accrual in .excess of one hundred 

thirty-two (132) days. All payments due under this 

section shall be paid annually on January 31 of the 

calendar year next succeeding the accrual • 

• 3 A day of sick leave shall be cancelled for each day an 

employee would have worked during the normal work week, 

and shall be paid for at the rate an employee would have 

earned on that particular day, exclusive of overtime. 

Sick leave of less than one working day shall be 

deducted from accumulated leave on the basis of one hour 

for each hour of absence • 

• 4 Vacation time, sick leave, or absence because of 

duty-connected disability shall be counted as days 

worked in calculatinq sick leave for a period of one 

hundred eighty (180) days in accordance with Section 

19.11 • 

• 5 An employee may request to anticipate sick leave durinq 

the first year of employment, which, if qranted, shall 

be deducted from his/her accumulation durinq that year. 

~ .' 
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.6 Sick leave will be taken only for t he fol lowinq . reasons: 

(a) Any illness an employee may contract preventinq · 

him/her from performinq normally and safely at work; 

(b) Any illness from contaqious diseasa not 

duty-related which could ~ffect the health of 

others; 

(c) Any injury or illness to t he employee's spouse, 

child, stepchild, mother, f a t her, ~other-in-law or 

father-in-law, which requires the hospitalization. 

of that individual; 

(d) Any serious illness as evidenced by a written 

physician's report, to the spouse, child or 

stepchild of the employee which serious illness 

requires the employee's absence from duty; 

• (e) Any non-duty disability an employee may sustain, 

except injury sustained whi le i n the employ of 

another, or an injury sus t ained durinq the 

commission of a felony or h iqh court misdemeanor by 

the officer. 

(f) Tne employer may require verification of sick leave 

• taken in excess of three (3) consecutive days. 

This will not preclude the Employer from requestinq 

verification of illness of less than three (3) days

• if the employee has shown a pattern which would 

indicate misuse of sick leave • 

• 
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Any employee who is off at the r equest of the Employer 
• 

• 
because of an exposure to a contagious d isease which is 

documented from Employer's records (for example, · 

hepatitis) shall be paid the regular salary for all lost 

time~ without loss of sick t ime • 

• 7 An employee's absence from work due to duty-connected 

disability, for which he/she is rece iving compensation, 

shall not be deducted from his/her s ic~ leave unless 

he/she shall elect to be paid the d iff erence between 

Workmen's Compensation benefits and his/her normal wage 

or salary, to be paid out of the operating funds of the 

department involved, in which event said employee's 

earned sick leave shall be used at the rate of one-third 

(l/3) sick leave day for each day of such 

service-connected disability, until such sick leave 

accumulation has been exhausted, a t which time such 

payments out of the operating f unds· of the department 

involved shall cease, unless t he City Commission shall 

authorize an extension of leave i n the manner provided 

in Section 19.8 hereof. Checks for such 

service-connected disability will be issued only upon 

receipt of a statement siqned by the Employer's 

physician to the effect that the injured employee is 

unable to perform his/her regular duties or such other 

t~mporary tasks available in the framework of the City 

functions. 

(3203M/~ev l/14/87) Page 28 

<-... . . 
' • '; I 



.8 In the event of a confininq illness. and pro~ided the 

sick leave accumulation has been exhausted, the City 

Commission may authorize an extension of leave to the 

extent of five (5) days for each year of service, not to 

exceed an additional sixty (60 ) wor kinq days. Provided, 

however, that, in the case of an employee who shall have 

been in the City service for more t han fifteen (15) 

years, such additional leave may be ext~nded not to 

exceed six (6) months, instead of sixt y (60) workinq 

days • 

• 9 No compensation for sick leave will be authorized if the 

employee fails to notify the department at least 

one-half ·hour before his/her normal startinq time • 

•10 Upon termination of employment under honorable 

' conditions, accru.ed sick leave will be compensated at 

the rate of one-half of the value of the accumulated 

sick leave, providing the employe has worked a minimum 

of twelve (12) months • 

•ll If an employee is absent from work due to duty-connected 

disability, for a period of one hundred eiqhty (180) 

calendar days from date of injury, said employee will 

continue to accrue sick leave, vacation leave, and 

lonqevity payments in accordance with this section but 

• will not accrue holiday pay. All insurance benefits 

accorded the workinq employee will remain in for·ce 

durinq duty-connected disablement. This provision may 
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be extended past one hundred eiqhty (180 ) da~ at the 

discretion of the Empl oyer. 

SECTION 20 - HOLIDAY PAY 

.1 The Employer will rec oqnize the following paid holidays: 

New Year's Day Labo r Day 

Good Friday Veteran's Day 

Easter Thanksgiving Day 

Memorial Day Christmas Day 

Independence Day 

.2 Each employee will receive three (3) floating holidays 

per year. These floating holidays shall be permitted 

for personal leave purposes, excludinq illness, and not 

in conjunction with any paid holiday observed under this 

Agreement. The established department procedure and 

policy for requesting leave shall be observed for 

scheduling the "floating• holidays . Employees required 

to work a regularly scheduled sh i ft· of eight (8) hours 

on the above holidays will be pa id tr iple time or, in 

the alternative, sixteen (16) hour s additional time, 

based on an annual salary divided by 2080 hours. 

Floating holidays must be taken within the calendar year 

in which earned and may not be carried over to the next 

succeeding calendar year. The scheduling of floating 

nolidays shall be qoverned by the Muskegon Police

Department Policy and Procedure dated March 25, 1981. 
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.3 In the event that a holiday fa l ls on a normal day off, 

the employee shall receive a comp day off . In the event 

that the holiday fa lls on what would normally be an 

authorized sick time , s uch time s hall not be taken from 

the employee's sick leave bank , bu t wi ll be construed as 

the employee havinq the holiday off • 

• 4 In lieu of the additional holiday pay , non-uniformed and 

specialist personnel shall have the days off with pay • 

• 

• 5 If a paid holiday falls within the employee's authorized 

vacation period, said paid holiday s hould be taken as a 

leave day on the next scheduled workinq day with full 

pay at the straiqht t i me rate . Holiday pay shall apply 

to the observed holiday under the St ate of Michiqan 

Monday Holiday Law, and to the calendar holiday if a 

designated paid holiday is not s uch a Monday holiday. A 

duty period beqinninq or endinq on the observed holiday 

is a paid holiday; however, the employee shall be 

entitled to only one holiday a pay per i od for each 

observed holiday in this Aqreement. An employee 

required to double back and serve another shift on an 

• observed holiday as a result of a normal shift chanqe 

will be compensated for his/her additional shift at the 

holiday pay rate. 

• .6 Overtime work on a paid holiday shall be paid at holiday 

pay rate of straiqht time plus two (2) additional hours 

of pay in ratio to the time actually worked on the 

• holiday • 
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.7 Payment of holiday pay may be taken in ei t hec of the 

following two methods: 

a • Twenty-four (24) hours of straight time pay: or 

b. Sixteeri (16) hours o f straight time pay plus eiqht 

• 
(8) hours of comp time. 

SECTION 21 - BEREAVEMENT LEAVE 

• 

In the event there is a death in t he i mmediate family of any 

employee, consisting only of spouse, parent, grandparent, child, 

brother, sister, mother-in-law, father-in-law , son-in-law, 

daughter-in-law, brother-in-law, sister-in-law, and qrandchild, 

and the employee attends the funeral s ervice, such employee shall 

be granted up to a three-day leave of absence with full pay. An 

employee shall be granted up to one day absence with pay in the 

event of a death in the family of such employee other than 

hereinbefore set forth, provided the empl oyee attends the funeral 

service. 

SECTION 22 - UNIFORM -ALLOWANCE 

The Employer will purchase police un i forms for employees with 

a limited maximum expenditure per employee of $300.00 annually, 

or as follows: 

.1 Newly appointed employees shall be allowed an ~ 

expenditure of $375.00 in the first twelve (12) months 

of service. Thereafter, the reqular fiscal allowance 

shall apply on a prorated basis to the number of months 

in any fiscal year. 
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.2 Rules and procedures covering the or dering, purchase, 

quantities, and specifications of uniform items shall be 

• established by the Chie f of Police . Employees shall be 

allowed to requisition a max i mum of two (2) pairs of 

shoes within the $300 . 00 a nnual allowance. · 

.3 The Employer will purchase civilian clothinq for police 

personnel assigned to plain clothes tasks limited to a 

maximum expenditure of $450.00 annually~ also subject to 

the provisions of .2 above. 

.4 Employees shall be allowed t o carry over any balances in 

their individual uniform allowance accounts for 

t expenditure in the next succeeding calendar year. Any 

balances carried over s hall be forfeited if not expended 

during the next succeeding calendar year • 

• .5 Employees shall be allowed out of t he uniform allowance 

to purchase rubber winter overshoes t o be worn over 

approved street shoes • 

• .6 Employees will be allowed an annual dry-cleaninq 

allowance of $275.00 in 1984 a nd $325.00 in 1985. The 

dry-cleaning allowance will be payable in semi-annual 

• ~nstallments, one-ha l f being paid in February and 

one-half being paid in August. 

SECTION 23 - INSURANCE 

.1 The Employer has in effect, covering each of the 

employees covered by this Agreement and his/her 

dependents, a qroup hospital-medical insurance and 
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major-medical plan with Great West Li fe Assurance 

Company. Durinq the life of this Aqreement, · the same 

insurance, or insurance comparable to that presently in 

effect (as of 1/l/86), will be maintained by the 

Employer on behalf of ~ach employee. During the life of 

this AQreement each employee shall receive the option of 

enrolling in a Health Maintenance Orqanization. 

The parties have aqreed that the Employer shall purchase. 
police professional liability ins urance for and on • 

behalf of each of the police officers covered by this 

Agreement. The limits of liability for this policy are 

as follows: 

Each person $250,000; each incident $500,000. 
. :.~ 

The Employer will, during the life of this Agreement, 

maintain term life insurance on the life of each of the 

covered employees in a face amount equal to the annual 

salary of such employee. 

The Employer will provide a dental i nsurance plan for 

each employee and during the t e rm of this Aqreement, the 

same dental insurance, or dental insurance comparable to 

that in effect as of l/l/84, will be maintained b y the 

Employer on behalf of each employee. 

For retired employees, the issue of a prescription drug 

rider shall be resolved pursuant to Appendix D. 
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SECTION 24 - MEDICAL LEAVES OF ABSENCE 

Employees holding positions .in the Classified Service shall 

be entitled to a leave of absence for reasons of health 

sufficient in the opinion of the Commission to warrant such 

leave. Such leave of absence may require three ·. (3) years 

continuous service with the City, and may be qranted for one (1) 

year and ·renewed upon proper application. 

SECTION 25 - MILITARY LEAVE 

The right to reemployment and the continuing seniority riqhts 

are guaranteed for any employee, now or hereinafter upon the 

seniority list, and who now or hereinafter is a member of the 

Armed Forces of the United States, State of Michigan • 

• 

• 1 Such leave of absence shall be granted employees in the 

Classified Service for service in defense of the 

Country, or who are members of the National Guard or 

• 

militia, or of the reserve corps, or forces in the 

Federal military, naval, marine or qoast quard service 

as authorized and provided f or by the Veterans 

Preference Act of the State of Michigan and in addition 

thereto shall be entitled to the riqhts and privileges . authorized by said · veterans Preference Act with.respect~ 

• 

to status and reemployment. 

.2 Whenever employees who are members of the National Guard 

Naval Reserve, Army Reserve, Marine Reserve or Air Force 

Reserve are called to active duty, they shall be 

entitled to a leave of absence, in addition to their 

• 

• 
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• 
annual vacation leave from their respectivedutles, 

without loss of pay, for such time as they are enqaqed 

in active-duty defense traininq. · Such leaves not to 

exceed two calendar weeks (ten workinq days) • 

• 3 Employees who have been in the armed services of the 

United States, under militaty leave from the City of 

Muskeqon, shall, upon reinstatement to reemployment, be 

qiven credit for accumulated sick leav& for the time 

• spent in the armed services~ the same as thouqh the time 

spent in the military service had been spent in the 

employment of the City of Muskeqon, providinq that such 

employee has received an honorable separation from the 

armed services. 

SECTION 26 - SALARY AGREEMENT 

Wages and salaries for employees covered by this Aqreement 

shall be for the term of this Aqreement, and shall be in 

accordance with the Schedule set forth i n Appendix A attached 

hereto and incorporated herein by reference • 

• 1 There shall be neither pyramidinq of the overtime 

provisions of this Aqreement nor pyramidinq of overtime 

provisions with holiday pay • 

• 2 The straiqht time rate for the purpose of computinq 

overtime and holiday pay and other benefits shall be the 

annual salary divided by 2080 hours • 

•3 Effective January 1, 1985, the base salary for a new 

employee is to be set at $2,000 below the top salary and 
,- · .. ,' 
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is to remain~. at· that>level· Qe.reafter • . · The ·.$'1 .,000 ·span 

from base to ~oP. salary woul.d take fout· (4) years .at 

$500 per year in order for . an employ~e to reach ."t~p 

salary scale. This change is not to affect current 

employees. 

SECTION 27 - LONGEVITY PAY PLAN - RULES AND REGULATIONS 

All employees with five (5) years of service will be eligible 

for longevity pay. . . 
•1 Semi-annual payments to be paid in ·June . and December on 

a basis of $100 per year for each five (5) years of 

service and not to exceed $500.00 • 

• .2 Employees with leaves of absence or a break in 

continuous service prior to January 1, 1957, will be 

regarded as continuous employees for longevity pay 

• purposes. Any one whose employment with the Employer 

nas been terminated after January 1, 1957, will be 

considered as a new employee should · he/she return • 

• .3 Any employee who reaches 5, 10, 15, 20 or 25 years of 

service on or before June 30, and is on the payroll as 

· of June lst, will be eligible for half (1/2) the 

• longevity payment in June and each successive 

semi-annual payment in December and June thereafter. 

Any employee who reaches 5, 10, 15, 20 or 25 years of 

• service on or before December 31, and is on the payroll 

as of December 1st, will receive half (l/2) of the 

longevity payment in December and each successive 

semi-annual payment thereafter. 
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.4 During the calendar year in which an employee retires 

under one of the City's retirement plans, he/she shall 

be entitled to receive, at the time of the semi-annual 

payment of longevity, a pro-rated portion of his/her 

longevity pay based on days worked. 

.5 All compensation for employees is subject to deduction 

for income tax and retirement benefits. 

.6 Employees who are absent due to work-related injuries 

• shall receive longevity pay in accordance with Section 

19.11. 

SECTION 28 - NO STRIKE CLAUSE 

• During the life of this Agreement, the Union shall not cause 

or permit its members to cause, nor shall any member of the Union 

take part in any sit-down, stay-in, slow-down, curtailment of 

• work, restriction of production, or interference of the operation 

and services of the Employer. 

The Union shall not cause or permit i ts members to cause nor 

• shall any member of the Union take part in any strike or stoppaqe 

of any of the Employer's operations. 

.1 The Union agrees it will take prompt affirmative action 

• to prevent or stop unauthorized strikes, work stoppaqes, 

slow-downs of work, picketing or work interference of 

any kind by notifying the employees that it disavows 

• these acts. The Union further agrees that the Employer 

shall have the right to discipline {including discharqe) 

any or all employees who violate this Section, and such 

• 

• 
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action shall not be subject to the Grievanc..e:.~rocedtite 

of this Agreement. In addition, the E~loye~ ·•hall_have 
. . . . 

the right to terminate this Agreement by .notice ·in : · 

writing to the Union in addition .to any. remedie~ it may 

have for violation by law. In addition, the Employer 

shall have the right to seek in juncti ve relief· -and 

damages against the Union • 

• 2 The committeemen and officers of the Un.ion shall take

• prompt affirmative action to try . to prevent any wildcat 

strike, work stoppage, slow-down of work, picketing, or 

work interference of any kind •

• .3 The Employer, for its part, agrees that there shall be 

no lockout during the term of this Aqreement.· This 

lockout provision shall not apply in the event of any 

• 

• strike taking place during the life of this Agreement. 

SECTION 29·- WAIVER ·CLAUSE 

The parties acknowledge that during the negotiation which 
. ' 

resulted in this Agreement each had the unlimited right and 

opportunity to make demands and P,roposals with respect·' to any 

subject matter not removed by law . from the area of collective

• bargaining, and that the understandings and agreements arrived at 

by the parties after the exercise of this right and opportunity 

are set forth in this Agreement. Therefore, the · Employer and the

• Union, for the life of this ·Agreement, each volunt•~,ily ~nd · 

unqual.ifiedly waives the right,- and each aqrees th~t-·· the other 

shall not be obligated, to barqain collectively ~ith _ resP.ct to

• 
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any subject or matter referred to or cove~ed by thisAqreement 

and with respect to any subject or matter not .speeifically 

referred to or covered in this Aqreement, even ·thouqh such 

subject or matter may not have b~en withih the ~no~le~qe or 

contemplation of either or both of the par ties a t the .time that 

they neqotiated or siqned this Aqreement . · 

SECTION 30 - MAINTENANCE OF STANDARDS 

The parties acknowledge that there are standard~ and 

conditions of employment which are not : affected by, or recorded 

in, this Aqre~ment. The City and the Union intend and aqree to 

maintain those standards and conditions during the duration of 

this Agreement. 

S~CTION 31 - VALIDITY 

If any parts of this Agreement are found to be illegal, such

• illegality shall not in any way affect any other parts of this 

Aqreement. 

SECTION 32 - SAVINGS CLAUSE

• If any Article or Section of the Agreeme nt or any addendum 

thereto should be held invalid by operation of law or by any 

tribunal of competent jurisdiction, the remainder of the 

• Agreement and addenda shall not be affected thereby, and the 

parties shall enter into immediate collective barqaininq 

negotiations for the purpose of arrivinq at a mutually

• satisfactory replacement for such Article or Section. 

SECTION 33 EDUCATION BONUS 

Police Officers who have received .academic deqrees from

• accredited institutions for curriculum completed ~n :the field of 
J. : .. , .; .. · ' 

., ... . ·: 
- •. •. i 

• •• • .1 ~· • 
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police science shall be entitled to the ·followi nq bonws: for the 
• 

• 
Associate Degree, $250 . 00 per twelve months; fo r t he Bachelor 

Degree, $500 . 00 per twelve months • 

Said annual bonus shall be pro-rated for bi-~eekiy pay .· 

periods followinq official notice to the Chief of Police that· 

said degree has been conferred upon the police officer· ~ . Said 

bonus will be payable in one lump sum durinq t he first two (2) 

weeks of December of each year. 

• The amount of the bonus shall not be computed for overtime or 

fringe benefits purposes. Other deqrees wi l l be considered for 

this bonus if they contribute to the service of the Public. 

SECTION 34 - PENSIONS 

• 

A member who retires on or after January 1, 1986 pursuant to 

Section 12 or Section 13 of the Policemen and Firemen Retirement 

System Ordinance may elect to be paid a refund of all or part of 

• 

the accumulated contributions standing to the member's credit in 

the reserve for employee contributions at the effective date of 

retirement. A member who terminates City employment with a 

pension payable pursuant to Section 14 of t he Policemen and 

Firemen Retirement System Ordinance may elect to be paid a refund 

t of all or part of the member's accumulated contributions on t he 

effective date of retirement. Provided, however, that any member 

who withdraws accumulated contributions prior to the effective 

date of retirement shall forfeit any riqht to a pension. ·Upon 

election of this refund provision, the retirant's straiqht life 

pension shall be reduced by an amount which 
. 

is actuarily. 

• 
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• 

equivalent t o the r efunded accumulated contr i but i ons •• The 

actuarial equi va len t amount shall be computed on the basis of the 

mortality table, adopted by the Board of Trustees . and the 

interest rate , published monthly by the Pension Benefit Guaranty 

Corporat i on for use in convertinq a s eries of monthly annuity 

payments into a lump sum value, in ef f ect at date of retirement. 

The retiring member may elect option A or opt i on B, as provided 

for in the ordinances, in conjunction with the r-fund provision 

of this paragraph • 

SECTION 35 - RESIDENCY 

The Union acknowledges the City's commitment to the concept 

of residency. All employees who enter the Barqaininq Unit after 

August 1, 1986 shall be subject to t he policy and shall, as a 

continuing condition of employment, maintain their residence in 

the City of Muskegon. Said residency shall be accomplished no 

later than the completion of the employee's p r obationary period. 

SECTION 36 · - DURATION AND · RENEWAL 

This Agreement shall be binding upon the parties hereto, 

their successors and assiqns. The Agreemen t shall commence as of 

the first day of January, 1986, and terminate as of the 31st day 

of December, 1988 . It shall be automatically renewed from year 

to year thereafter,· unless either party shall notify the other in 

writing at least ninety (90) days prior to the expiration date 

tnat it desires to modify this Agreement. In the event that such 
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notice is qiven, negotiations shall begin not l ater tha~ · sixty 

(60) days prior to the anniversary date. 

TEAMSTERS STATE 1 COUNTY AND 
MUNICIPAL WORKE~, LOCAL 214 
(Mu·skegon Poli , Depar tmen t 

o fie s) 

• 

• 

• 

• 

• 

• 
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APPF3liX A 

. 

WAGE &lJEIX1LE FOR POLICE OFFICERS 

Eq>l.oyees Hired Before ·January 1, -1986 _. 
' . 

EFFEC.riVE

• ~: STARr 6 K>. - 1 YR. 18 K);. 2 YR. 30~. 3 YR. ·: 42 K>. 4 YR• 

Ul/01/86 $26,197 $26,298 $26,421 $26,534 ·. $26,646 ' $26~758 '$26,870 $26,984 $27,096 

Ol/01/87 $27,245 $27,350 $27,478 $27,595 $27,712 $27,828 $27,945 $28,063 $28,180 

01/0l/88 $28,335 $28,444 ~8,577 $28,699 $28,820 $28,941 •. $29;063 ' $29,186 $29,307

• . . 

· En1>1oyees Hired On ·or After January ·1, -1986 

• 01/01/86 $25,016 $25,276 $25,536 $25,796 $26,056 $26,316 $26,576 ' $26,836 $27,096 

Ol/01/87 $26,017 $26,287 $26,557 $26,828 · $27,098 $27,369 $27,639 $27,909 $28,180 

01/01/88 $27,058 $27,338 $27,619 $27',901 ~· ·<' $28,182 $28,464 $28,745 $29,025 $29.307 

• 

• 
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APPENDIX - 8 

Clarification (Section 17.1): 

Court Overtime Pay 

Minimum of two (2) hours at one and one-half (1-1/2) time, 

except when within a two-hour period precedinq, or ~ollowinq, 

officer's reqular tour of duty. .. 
If such time is less than two (2) hours, time-and-one-half will 

be paid for actual time involved. 

EXAMPLES: 

Regular Duty tour 6:00 A.M. - 2:00 P.M. 

Actual Court Time 3:00 P.M. - 3:30 P.M. Due 1-1/2 hours 

• 
(2:00 P.M.-3:30 P.M.) 

Actual Court Time 2:00 P.M. - 3:00 P.M. Due 1 hour 
(2:00 P.M.-3:00 P.M.) 

Actual Court Time 3:30 P.M. - 4:00 P.M. Due 2 hours 
(2:00 P.M.-4:00 P.M.) 

• 
Actual Court Time 4:30 P.M. - 5:00 P.M. Due 2 hour 

(Minimum) 

Reqular Duty tour 2:00 P.M. - 10:00 P.M. 
Actual Court Time l:OU P.M. - 1:30 P.M. Due 1 hour 

(1:00 ~.M.-2:00 P.M.) 

e Based upon two points: 

A. Under mandatory overtime, would only be eliqible for 

actual amount as denoted. 

• a • No pyramidinq of overtime and pay. 

• . i 

(320JM/Rev 1/14./87) ·Paqe 45 

• 
~. I' I 



APPENDIX - C 

Clarification (Section 17.3): 

RE: Work day relative to Section 17 - Call-in Time and Court Time 
- Paraqraph .3, Sentence D. 

For tnose employees whose shift covers .mor e than one .calendar day 
(reqular 8-hour shift beqins on one calendar day and ends on the 
next calendar day), the determination of the date worked, or sick 
leave benefit used, will be: 

The date of the shift worked or sick leave used will be the 
date the 8-hour shift started on, such as March 23 at 7:00pm 
or at !O:OOpm (both shifts would end on March f4). 

A. An employee who calls sick but does appear in court durinq 
that regularly scheduled 8-hour shift will have the court 
appearance time credited as reqular duty time and it will not 
be deduc~.~d from the employee • s sick leave bank. 

Example: Reqular Shift - 6:00 am to 2:00 pm 
Court Appearance - 2 hours between the hours 
of 6:00am and 2:00pm. 
Credited 2 hours duty time and six (6) hours 
charqed aqainst sick bank. 

B. An employee who appears in court durinq the day upon which he 
has called sick but the court appearance is fo~ a time other 
than his reqularly scheduled 8-hour tour of duty will receive 
overtime pay without reqard for his sick leave status. 

Example: Regular Shift - 6:00 am to 2:00 pm 
Court Appearance - 4:0 0pm 
Two (21) hours overtime pay with 8 hours 
charqed aqainst the employee's sick leave bank. 

C. An employee who is required to appear in a Court or 
Administrative Tribunal durinq his/her reqularly scheduled 
vacation, and makes such appeaEance, shall be paid 1-1/2 
times nis/her straight time hourly rate of pay, with the two 
hour minimum, as set forth in Appendix 8, and shall be 
credited with compensatory time equal to the actual time 
spent in court, but no less than two hours minimum. · 

Summary Statement 

Overtime will be paid for all court time not encompassed in an 
officer's reqular 8-hour tour of duty without regard to whether 
the officer worked his reqular shift or whether he was sick and 
did not work his shift • 

• 

• 

• 

• 

• 

• 
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APPENDIX - D 
PRESCRIPTION DRUG RIDER FOR RETIREES 

This Appendix is entered into in an effort t o resolve the 
contract oetween the City and the Union. Tile collective 
bargaining agreement shall be deemed binding upon both parties 
and resolves all issues subject to collective bargaining between 
tne parties durinq the term of the agreement, with the exception 
of one (1) issue. Tne sole issue pres erved for further 
proceedinq is the type of prescription drug rider which shall be 
provided by the City of Muskegon to prospective tetirees. This 
sinqle issue snall be submitted by the parties to Act 312 
aroitration and Raymond A. Shemke, Esq. , t he arbitration panel 
chairman .previously appointed, shall be notified for the purposes 
of conductinq · an arbitration hearing on this issue. No other 
issues concerninq any waqes, hours or terms . and•conditions of 
employment, shall be brought before this or any other Act 312 

· bindinq aroitration panel during the t erm of this agreement. The 
parties aqree that their last best offers as to this issue, at 
the time of submission to the panel, will be: 

Union. 

A prescription drug rider similar to that provided to the 
FOP/Command Officers. 

City. 

A prescription drug rider similar to that provided to the 
IAFF Local No. 370 - Firefighters •• 

• 

• 

• 

• 

• -'• . ·- -~ 
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