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AGREEMENT 

I between 

THE MADISON SCHOOL DISTRICT, hereinafter ref~rred to as the
I "Employer", 

and 

I 
I .THE INTERNATIONAL UNION OF OPERATING ENGINEE~p, LOCAL 1547, 

547A, 547, AND 547C, AFL-CIO, hereinafter · re~err~d to as tne 
"Union". 

ARTICLE I 

PURPOSE

I It is the purpose of this Agreement to prQmote and 
insure harmonious relations, cooperation, and, ·understanding 
between the Employer and the employees covered ·hereby, to 

I 
I insure true collective bargaining, and to es~ablish · 

:standards of wages, hours, wo~king condition~~ · and other 
conditions of employment. · 

ARTICLE II 

I UNION RECQGNITION 

A. The Employer hereby recognizes that the Onion shall be 
the exclusive representative of all the p~blic . employees inI such unit for the purpose of collective bargaining in 
respect to rates of pay, w~gest hours of ~mploy~,nt, or 
other conditions of employment. · ·I 

I 
B. The term "employees" as ·used herein shall include full 
time "maintenance, custodial and building engi~~er" 
employees of the employer. 

I 
I 
I 
I 
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IARTICLE III 

AGENCY SHOP 

A. All employees employed in the bargaining unit, or who 
become employees in the bargaining unit, who are not already 
members of the union, shall within ninety (90) calendar days I
of the effective date of this Agreement, or within ninety 
(90) calendar days of their hire by the Employer, whichever 
is later, become members, or in the alternative, shall, as a 
condition of employment, pay to the Union each month a I 
service fee in an amount .equal to . the regular monthly Union 
membership dues uniformly required of employees of the 
Employer who are members. 

B. An employee who shall tender or authorize the deduction 
of membership . dues or service fee uniformly required as a I
condition of acquiring or obtaining membership in the Union, 
shall be deemed to meet the conditions of this Article so 
long as the employee is not more than sixty (60) calendar 
days in arrears of payment of such dues or fees. 

C. Employees who fail to comply with the conditions of 
this Article shall be discharged by the Employer within 
thirty (30) calendar d~ys after ~eceipt of ~ritten notice of 
such default is delivered_to the Employer by the Union. I
D. If any provision of this Article is deemed invalid 
under Federal or State Law, said provision shall be modified 
to comply with the requirements of said Federal or State 
Law. , 

E. The Union agrees that it will make membership in the 
Union available to all employees covered by this Agreement I 
on the same t~rms and conditions as are generally applicable 
to other members of the Union. 

F. The Employer agrees that, upon hiring any new employees I 
who are covered by. this Agreement, the Employer shall send · a 
letter advising the Union of the name, date or hiring and 
Social Security Number of the new employee. I 
G. In the event that the Union refuses to accept any 
person so hired as a member, said person may continue I
employment by paying the regular monthly service fees. 

I 
I 
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I ARTICLE IV 
:, ' · . .. 

I CH§CK-QFF 

I 
A. During the life of this Agreement and in accordance 
with the terms of the form of Authorization of Check-Off of 
Dues or Service Fee hereinafter $et forth, and to the extent 

I 
the laws of the State of Michi~an permit~ the Employer 
agrees to deduct initiation fees, Union membership dues or 
service fees from the pay of such employees for whom it has 
on file an "Authorization for Check-Off of Dues or Service 
Fees" form. 

I B. Deductions shall be made only fn accordance with the 
provisions of said Authorization ' for Check-Off of Dues or 
Service Fees together with the provisions of this Agreement.

I The Employer shall have no responsibility for collection of 
any other assessments or deductions in accordance with this 
provision. · 

I · c • . Check~Off deductions under all · properly executed 
Authorization for Check-Off of Dues or Service Fees forms 
shall become effective at the time the ~pplication isI tendered to the Employer and shall be deducted from the 
first (1st) pay of the month and each month thereafter. 

D. The Union will provide to the Employer any additiotialI signed Authorization for Check-Off of Dues or Service Fees 
forms under which Union membership dues are to be deducted. 

I E. Refunds - In cases where a deduction is made that 
duplicates a payment that an employee has already made to 
the Union, or where a deductiori is not in conformity withI the provisions of the Union Constitution and By-Laws, 
refunds to the employee will b~ made by the Local Union. 

F. Deductions for a calendar month shall be remitted toI the Financial Officer of the Local Union as soon as possible 
after the fifteenth (15th) day of the following month. The 
Employer shall furnish the designated Financial Officer of 

I 
I the Local Union monthly with a list of those for whom the 

Union has submitted signed Authorization for Check-Off of 
Dues or Service Fees forms but for whom no deductions have 
been made. · 

G. Any Authorization for Check-Off deduction which has 
been duly executed and · delivered to the Employer shall beI irrevocable for the ·duration of this Agreement and m·ay be 
revoked as o( the expiration of the Agreement only by 
written notice given to the Employer by the employee atI least thirty (30) days prior tb the expiration of this 
Agreement. 

I 
I 
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I
H. Any dispute between the Union· and the employee which 
may arise as to whether or not an Employer properly executed 
or properly revoked an Authorization for Check-Off of Dues 
or Service form shall be reviewed with the ~mployee by a 
repre.sentafive of the Employer~ Until the matter is 
di~pos•d ofi no furthe~ deductions shall be ~ade. The 
Employer assumes no · liabifity for the ' ~uthenticity, I 
executibn, o~ revocation of the Authoriz~tion form. 

I.· The Union will protect · ·and save harmless the Employer Ifrom ·any and all claims, demand~, · ~uits, and other forms of 
liability by reason of action taken or not taken by the 
Employer .for the purpose of complying with this Agreement. 

ARTICLE V 
• l 

NQN-DISCRIMINATION I 
The Employer and the Union both recognize their 

responsibility under Federal, State, and local laws 
pertaining to fair employment practices as well as the moral 
principles involved in the area of Civil Rights. · 
Accordingly~ ' both parties reaffirm by this Agreement the 
commitment not to discriminate against any persons because I 
of race, creed, color, religion, national origin, sex, or 
age. 

ARTICLE VI 

MANAGEMENT RIGHTS I 
The · Employer, on its own · behalf and on behalf of the 

electors of the School District, hereby retains and reserves 
unto itself, without limitation, all power, rights~ · · I 
authority, duties, and responsibilities conferred upon and 
vested in it by the laws and Constitution of the State of 
Michigan, and of th~ United States, including, but without 
lim~ting the generality of· the foregoing, the right: 

1. To the executive management and 
administrative control of the school system and I 
its properties and facilities, and the activiti~~ 
of its employees, and I 
2. To hire all employees and subject to the 
provisions of law, to determine their 

· qualifications and the conditions for their I
continued employment, or ~heir dismissal or 
demotion; and to promdte, and transfer all 
such .employees. . . · ,. 

I 
I 
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I 
T~e exercise of the foregoing powers, rights, 

authority, duties and responsibil~ties by the Employer, the 
adoption of policies, rules, regulations, and practices inI furtherance thereof, and the use Qf judgment and discretion 
in connec·tion therewith shall be limited only by the 
spe.cific and express terms of this Agreement and then only 

I 
I to the ~~tent such specific and express terms hereof are in 

conformance with the Constitution and laws of the State of 
Michigan and the Constitution and laws of the United States. 

ARTICLE VII 

I JURISDICTION 

Persons not covered by the terms of this Agreement 
shall not perform work covered by the terms of this 

I 
I Agreement, except for the purposes of instructional 

training, experimentation or in cases of emergency, and 
further that the Employer may use substitute employees when 
the situation would warrant. 

ARTICLE VIII

I CONTBACTUAL WORK 

The right of contracting or subcontracting is vested inI the Employer. The right to contract or subcontract shall 
not be used for the purpose of undermining the Union nor to 
discriminate again~t any of its members nor shall it ~esult

I in the reduction of the present. work force nor in the event 
of extension of service shall it be used to avoid the 
performance of work covered by this Agreement.

I ARTICLE IX 

I SAFETY PRACTICES 

A. The Employer will take reasonable measures in order to 
prevent and/or eliminate any hazards which the employees mayI encounter at their places of work, in accordance with the 
provisions of the Occupational Safety and Health Act, State 
and Local regulations.

I B. A custodian shall not work alone in the building unless 
mutually agreed upon. 

I c. If a custodian is left· in the building alone, because 
all of the temporary help has ·left, that employee shall be 
permitted to lock up the building, leave, and receive full 
compensation. A custodian scheduled to work the eveningI shift shall· be required to notify the Employer of his/her
expected ·absence from work a m'inimum of two . (2) hours,. prior 
to the start of that dates day custodial shift. If ~.n ·I employee fails to provide such 't-imely notice the employer
shall not be required to honor the terms of this. paragraph. 

I 
I 5 



f. . · ARTICLE X 

SENIORITY 

A. A newly hired employee shall be on a probationary 
status for .ninety (90) · calendar days taken from and 
including the first day of employment. If at any time prior 
to . the -completion of the ninety (90) calendar day 
probationary period, the ·employee's work performance is 
unsatisfactory, the employee .. .may . be dismissed by the 
Employer during this period without appeal by the Union. 
Probationary employees who are absent during the first 
ninety (90) calendar days of employment, .shall work 
additional days equal to the number of days absent, and such 
employee shall not have completed his probationary period 
until these addition_al days have been worked. 

B. . upon satisfactory completion of the -probationary 
period, the employee's seniority date shall be retroactive· 
to date of hire. 

c. Employees shall be laid off and recalled according to 
their seniority in their classification. An employee on 
scheduled lay-off shall have the right to displace a lesser 
seniority employee in a lower series classification, 
provided, the senior employee is qualified to hold the 
position held by the lesser seniority employee • . 

D. An employee will 'rose his/her seniority for the 
following reasons: 

1. The Employee resigns. 

2. The Employee is discharged for cause, and such 
discharge is not reversed through the grievance
procedure. 

3. The Employee is absent for one (1) consecutive 
working day without notifying the Employer and/or 
without good and sufficient reason. 

4. The Employee falsifies his/her application. 

E. Seniority shall continue to accumulate within the 
bargaining unit for an employee who transfers to a 
supervisory position, with that employee having the right to 
exercise his/her seniority and return to the batgaining unit 
in the event that the employee vacates his/her supervisory 
position. 

F. An agreed to seniority list shall be made available to 
each employee covered by this Agreement on or about July 1st 
of each year. Such list shall contain each employee's name; 
date of hire, employee's location, and classification. 
Seniority in classification shall be as of date entry into 
the classification. 
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I 
I G. The Union _shall represent the probationary employee in 

matters of wages, hours, and working conditions, but shall 
not represent them in matters of qischarge, reprimand, or 
transfer for other than Union activities. 

I ARTICLE XI 

TRANSFER AND PROMOTIONAL PRQCEDURE 

A. All vacancies and newly created positions, which areI covereo under the terms of this Agreement, shall be posted 
on employee bulletin boards withip one (1) pay period from 
date of vacancy, and the employee~ shall be given three (3)I working days time in which to mak~ application to fill the 
vacancy or new position. The senior employee making the 
application shall be transferred ~o fill the vacancy or newI position; provided, the employee pas the necessary 
qualifications to perform the duties of the job involved. 
Newly created positions or vacancies are to be posted in the 
following manner; the type of work, the place of work, theI starting date, the rate of pay, the hours to be worked, the 
classification, and the length of probation to be served. 

I B~ Newly promoted employees shall serve a probationary 
period of ninety (90) calendar days at ·their previous pay 
rate. The pay rate of the new job shall be granted after

I successfully serving ninety (90) calendar days probation. 
Any regularly scheduled work day missed by the due to 
illness, vacation, school closing, etc. shall be added to 
the initial probationary period. The employee may .I voluntarily return to his previous position any time during 
the ninety (90) calendar day probation. Prior to the 
completion of the probationary 'period, the Employer shallI determine whether to retain the employee in the new 
position, or to return the employee to his/her former 
position.

I c. Any employee temporarily transferred from their 
classification to another classification covered by this 
Agreement, shall be paid either the rate of the position 

I 
I from which the employee is transferred, or the rate of the 

position to which the employee is transferred, whichever is 
higher •. 

D. Temporary transfers shall be for a period of no longer
than ninety (90) calendar day~, except in the event that 
both parties mutually agree to .. extend the temporary transfer 

I 
I beyond the ninety (90) calendar · days, the position shall 

then be considered to be vacant, and shall be posted for 
bidding from interested employees~ 

I ·:I 

I 
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ARTICLE XII 

NEW JOBS 

A. The Employer shall notify the Union in writing, when 
new or revised job duties are required during the term of 
this Agreement. In the event they cannot be properly placed 
into an existirig classifi6ation by mutual agreement between 
the parties, the Employer shall . pl~ce into effect a new 
classification and rate of ·P.8Y for the job in question, and 
shall designate . the classification and pay rate as · 
tempOraxy. The Employer shall notify the Union in writing
of any such temporary job which has been placed into effect 
upon the institution of such job. 

B. The new classification and pay rate shall be considered 
as temporary for a period of thirty (30) calendar days 
following the date of written notification to the Union. 
During this thirty (30) calendar day period, but not . . 
thereafter during the life of this Agreement, the Union may 
request in writing the Employer to negotiate the 
classification and rate of pay. The negotiated rate, if 
higher than the temporary rate, shall be applied to the date 
the employee .first began working in the temporary 
clas~ification, except as otherwise mutually agreed. In a 
case where the parties are unable to agree on the 
classification and/or rate of pay the . issue may be submitted 
to grievance procedure. Wh~n a new classification has been 
assigned a permanent rate of pay, either as a result of . the · 
Union not requesting negotiations for the temporary · 
classifications during the specified period of time, or as a 
result c;>f final negotiations, ·or upon resolving the matter 
through the g~ievance procedure, the new classification 
shall be added to and become a part of Schedule A of this 
Agreement. 

ARTICLE XIII 

DISCIPLINE DISCUARGE 

A. · nismissal, suspension, and/or any disciplinary action 
shall be only for just and state causes with the employees 
having the right to defend themselves against any and all 
charges. Written notification of dismissal, suspension, or 
other ··disciplinary action shall be sent to ·the employee and 
the Union. When the Employer feels disciplinary action is 
warranted, such action must be initiated within ten (10) 
working days of the occurrence of the condition giving rise 
to the discipline. The above time limits may be extended by 
mutual consent. Among the causes which shall be deemed 
sufficient for dismissal, suspension, and/or other 
disciplinary action are the following: 

I 
I 
I 
I 
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I 
1. Unauthorized or excessive absence from work. 
2. Commitment or conviction of any criminal act.

I 3. Conduct unbecoming any employee in the public 
service. 

4. Disorderly or immoral conduct. 
5 • . Drunkenness.I 6. Dishonesty and falsification of employment 

application. . 
7. Insubordination and willful violation ofI Employer's policies, rules and procedures. 
8. The issuance of a warrant <;>r an ind.ictment 

any crime involving questions of morals.

I B. Letters of reprimand that concern a person's health 
and/or welfare, propert·y damage, and insubordination shall 
be removed from an employees file three years from the dateI of the occurrence, all other letters of reprimand shall be 
removed 18 months from the date of the occurrence. 

I ARTICLE XIV 

STEWARDS 

I A. .The employees shall be represented by a Chief Stewa~d, 
and an Alternate Steward who shall be chosen or selected. in 
a1mahner determined by the employees and the Union, andI whose name shall be furnished to the Employer in writing by 
the Union. 

I B. Arrangements may be made to allow the Chief Steward 
time off with pay for the purpo~e of · inv~stigating 
grievances, time to attend grievance and negotiation
meetings after arrangements have been made with his/herI immediate supervisor. 

c. During the Chief Steward's term of office, the ChiefI Steward shall be deemed to head the seniority list for the 
purposes of shift preference, . lay-off and recall only; 
provided, the Chief Steward is qualified to do the required

I work~ Upon termination of the Chief Steward's term, the 
Chief Steward shall be returned to his/her regular seniority 
stattis.

I D. Any newly hired employee shall be introduced to the 
Chief Steward before starting :to work, in order that such 
newly hired employee may be added to the Chief Steward' s·I record, or the Chief Steward shall be supplied the following
information within the employee's first week of employment: 
name, date of hire, address, Social Security Number,

I Classification, job location and shift assignment. 

I 
I 
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ARTICLE ·xv 

LEAVE OF ABSENCE I 
A. An employee who because of illness or accident which is 
non-compensable under the workmen's compensation law, is 
physically· unable to report for ··work and has exhausted all 
means of compensation from the Employer, shall be granted a 
leave of absence up to one (1) ye~r, which may be extended 
beyond one (1) year upon mutual ~greement of the parties, I 
provided such employee ·promptiy notifies the Employer of the 
necessity therefo~e, and provided further that the employee 
supplies the Employer with a written statement from a 
medical .or cateopathic doctor of the necessity for such 
absence and for the continuation :of such absence when the 
same. is requested by the Employer. I 
B. Leaves of absence shall be granted up to one ·(1) year 
for physical or mental illness, prolonged serious illness in 
the immediate family which includes husband, wife, children, I 
or parents living in the same house. 

C. Employees disabled because of pregnancy may use sick I
leave for the period of time of •ctual disability~ Further, 
it is understood that an emplo~ee opting to take a maternity 
leave as hereinafter provided without pay is n6t eligible 
for sick leave payment during the period of the unpaid leave I 
of absence. 

D. Anticipated Prolonged Disability - Any employee who can I 
anticipate a prolonged disability (such as surgeryj other 
confinement to home or hospital including maternity) shall 
notify his/her supervisor in writing at least thirty (30) Icalendar days in advance of the projected period of 
confinement. The notification shall contain the projected 
dates of· confinement. It is understood that use of sick 
leave shall be only for the duration o~ the actual I 
incapacity and the Board reserves the right of written 
~erification and/or consultation with or from a physician. I 
E. Maternity Leave - A maternity leave shall be available 
to female employees who are pregnant upon the following
conditions: I 

1. At least sixty (60) calendar days prior to 
the beginning of the leave, the employee shall 
apply to the Board if sh~ wishes an unpaid leave. 

2. . The application shall be in writing and ·· 
request s-pecific beginnin-g and ending dates of I
the leave. 

I 
I 
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I 3. The .Board reserves the right to specify ·the · 

I 
~ beginning and ending date of the leave except the 
same shall not be in conflict with the doctor's · 
statement of health. ' 

4. The Board may grant up to one (1) schoolI year of maternity leave renewable at the 
discretion of the Board. 

5. Any maternity leave granted will be withoutI pay, however, the employee, upon return from the 
leave, shall have all previous benefits of this 
Agreement. restored to her, but shall notI accumulate any benefits while on such a leave. 

6. The provisions of a maternity leave shallI not exempt an employee from the provisions of the 
lay-off procedure contained in this Agreement 
except the Board shall not be required to give 
notice of lay-off for the duration of theI maternity leave. 

7. If the employee does not return upon theI expiration of the maternity leave, she shall 
~onclusively be deemed to have resigned unless 
mutually agreed upon by the Board and theI employee prior to said date. 

8. Employees returning from a maternity leave 
shall furnish medical evidence of their abilityI to perform their normal work assignments. 

9. Employees may make written application forI extension of the maternity leave subject to the 
provisions of the initial request. 

I 10. An employee may make written application to 
the superintendent for reinstatement prior to 
expiration of the leave. However, the Board of 
Education reserves the reasonable right toI approve accelerated termination of maternity 
leaves on the basis of each individual case. The 
reasonable right of the Board of Education willI be grievable. 

11. An employee on maternity leave must have herI current address on file in the superintendent's
office. 

I 
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ARTICLE XVI 

GRIEVANCE PRQCEPURE I 
DEFINITIONS 

A. A grievante shall be .defined ·as an alleged violation, I 
misinterpretation, or misapplication of the express terms of 
this Agreement. I 

I 
I 
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I 
I B. : .· T.~e .time elements in the steps may be shortened, 

extended o~ waived upon written mutual agreement between the 
parties. 

c. For the purpose of processing grievances, working days 
sh_all be defined as Monday through Friday, excluding all

I non-session school days. · 

I 
D. A grievance concerning alleged safet~ hazards may be 
processed directly to Step Three of the grievance procedure. 

E. Any employee or Union grievance not presented for 
dipposition through the grievance procedure within five (5)II ~ working days of the occurrence of the conditions giving rise 
to the grievance, or within five (5) working days of the 
date it is reasonable to assume that the employee first 
became aware of the conditions giving rise to the grievance,I unless, the circumstances made it impossible for the 
employee or the Union as the case may be, to know prior to 
that date that there were grounds for such a claim, theI grievance shall not hereafter be considered a grievance
under this Agreement. 

I F. Any grievance which is not appealed within the 
specified time limits set forth in that step level shall be 
considered settled on the basis of the decision rendered at 

·Tbe previous level. The failure of the Employer at any stepI level of the gr~evance procedure, to communicate the 
decision on the grievance in writing, to the Union within 
t6e prescribed time limits set forth in that step level ofI the grievance procedure, shall require that the relief 
requested by the Union be granted. 

I STEP ONE 

·~. Any. employee having a grievance shall discuss the 
grievance informally with his immediate supervisor,. and then 

I 
I if the grievance is not settled orally the employee may 

request a meeting with the Chief Steward to discuss the 
grievance. 

B. The Chief · stew~rd then -may submit the grievance in 
writing to the · immediate · supervisor stating the remedy or

I correction requested·; plus · the facts upon ,; wh~ch the . 
grievan~e is based an~ the alleged contract violation. The 
employee and the Chief'' ste~~rd shall sign ~the grievance.

I STEP TWO 

A. The Chief Steward shall meet with the immediateI supervisor to discuss the grievance within five (5) working
days of its written submission to the immediate supervisor. 

I 

I 
I 
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B. The immediate supervisor shall give his decision in · 
writing relative to the grievance within ten (10) working 
days of his meeting with the Chief Steward. I 
c. 'If the decision of the imme-diate supervisor is not 
appealed within five (5) working days, his decision shall be 
consider~d ~ettlement .of the grievance. I 
STEP THREE I
A. Any appeal of a decision rendered by the immediate 
supervisor shall be presented to the superintendent of 
schools within five {5) working days and the superintendent
shall meet with a business representative· of the Union at a I 
time mutually agreeable to them~ The appeal shall be in 
writing and state the reason, or reasons, why the decision 
of the .immediate supervisor was not satisfa~tory. I 
B. The superintendent of schools shall give his decision 
in writing relative to the grievance within five (5) wo~king I
days of the meeting with the business representative of the 
Union. 

ISTEP FOUR 

A. Any appeal of a decision rendered by the superintendent 
_ shall be presented to the Boaid of Educatiort within five {5) I 

working days and the Board shall meet with a business 
representative of the Union at a time mutually agreeable to 
them. The appeal shall be in writing and state the reason, I or reasons, why the decision of the superintendent was not 
satisfactory. 

B. The Board of Education shall give their decision in I 
writing relative to the grievance withi~ ten (10) working 
days of the business representative's meeting with the Board 
of Education. I 
STEP FIVE 

IA. If the Union so requests, the Board or its 
representatives will meet further with the Union to consider 
fairly and in good faith any other methods of settlement. I 
B. The procedure herein provided shall not prohibit the 
Union or the Employer from recourse to normal mediation 
provided by Michigan State law. I 

I 
I 
I 
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I 
ARTICLE XVII · 

I SCHEDULE A 

SECTION 1 - HOURS AND WORK WEEK,.S 

I 
I A. The regularly scheduled work week shall consist of 

forty (40) hours beginning at 12:01 am Monday and ending 120 
hours thereafter. 

B. The normal work day will be eight (8) consecutive 
hours.

I SECTION 2 - OVERTIME 

A. .Time and one-half (1 1/2) will be paid for all .time 

I 
I worked in excess of eight (8) hours in a normal work shift; 

all time worked in excess of forty (40) hours in one work 
week for which overtime has not already been earned. 

B. Time and one-half (1 1/2) will be paid for all time 
worked on Saturday.

I c. Double time will be paid for all hours worked on 
Sunday. 

I 
I n~ ,If · an overtime shift continues beyond 12:00 a.~. the 

hours worked after 12:00 a.m. will be at the same rate of 
overtime pay as was earned for the hours worked prior to 
12:00. 

~CTION 3 - CALL ~ 

I Whenever an employee is required to return to work 
after the completion of his/her regularly scheduled work for 
any duties other than a building check, the employee shallI receive pay for the actual time worked at one and one-half 

: (1 1/2) the regular rat~ of pay, or a minimum of two (2) 
hours at one and one-half (1 1/2) the employees regularI hourly rate whichever is greater. If two employees choose 
to share the call back duties each such employee shall 
receive pay for a minimum of one hour at one and one-half (1 
1/2) the regular rate of pay, or they shall receive pay forI the actual _time worked at one and ~ne-half (1 1/2) the 
regular rate of pay, whichever is greater.

I 
I 
I 
I 
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I 
SECTION 4 - REPQRTING PAY 

Any employee called to work or permitted to come to I 
work without being notified that there wil: be ~ no work, 
shall receive a minimum of four (4) ho~is pay, or if the 
employee is ~egplarly scheduled to work less than four (4) 

.hours per a ·~y' the employee shall receive his/her regular I 
daily rate of pay. 

ISECTION 5 - BUILDING CHECKS . 

The employees who are regularly scheduled to check the 
buildings of the school system on either the weekends, or . I
holidays, shall be paid the maintenance base rate or the 
current rate ,of pay of the employee whichever is less. If 
the temperature is 20 degrees Fahrenheit or above, the 
building shall be checked once per day and the employee I 
shall be paid a minim~m of two hours pay for each day; if · 
the temperature is below 20 degrees Fahrenheit the building 
shall be checked twice per day and the employee shall I 
receive a minimum of three hours pay for each such day. 

SECTION 6 - REST PERIODS I 
All employees covered by this Agreement shall receive 

two (2) fifteen (15) minute rest periods, one during the 
first o~ four (4) hours worked per day and one (1) during I 
the second four (4) hours. 

SECTION 7 - DISTRIBUTION OF OVERTIME I 
Overtime shall be divided and rotated as equally as 

possible according to seniority in classification, prpviding Ithat the senior ·employee in the classification is capable .of 
~erfor~in~ the ~ork to be done, and further, provided that . 
he/sh& shall not have previou~ly r~frised ove~time when so 
requested three (3) times in succession. The least seniored I 
employee in a classification shall work overtime hours when 
such hours are refused by all other employees in his/her
classification. 

SECTION 8 - SHIFT CHANGE 

Shift changes will not be made 
overtime unless by mutual consent. 
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ARTICLE XVIII 

I VACATIONS 

I A. Vacatiqn time will be as follows: 

One (1) year of service -- One (1) week vacation. 
Two (2) years of service -- Two (2) weeks vacation

I Five (5) years of service -- Three (3) weeks vacation 
Ten (10) years of service - Four (4) weeks vacation 

B. . To be eligiQle for a full vacation, an employee mustI haye _worked eighty percent (80%) of their regularly 
scheduled working hours. An employee who works less than 
ei~hty percent (80%) of their regularly scheduled wbrkingI hours, shall receive a pro-rated vacation allowance based on 
the actual percentage of hours worked. 

c. All employees hired after the start of the fiscal yearI . (July 1st), employees terminating employment, and employees 
' who are placed on a leave 9f absence, shall receive a 
pro~rated vacation allowance based upon 1/12 of his/h~rI ,. vacation pa·y for each month or inajor fraction thereof 

'between the employee's annive~sary date and his/her 
termination date, or the date that he/she is placed on theI leave of absence, whichever is applicable. 

D. The first two weeks of vacation must be scheduled 
during a school vacation period or the summer recess. 

'I 
I Vacation in e~c~ss of two weeks may be taken upon pr~yiding 

two weeks advance notification to and receiving approval 
from the employer. 

ARTICLE XIX 
. •, .I SECT~ON 1 - SICK LEAVE 

A. Each employee covered by this Agreement will be 
entitled to sick leave accumulated in a single sick leaveI bank at the rate of twelve (12) days per year with a limit 
of sixty (60) days. Days accumulated over sixty (60) will 
be reimbursed at the rate of eighteen dollars ($18.00) perI day with a maximum of twelve (12) days reimbursable at the 
end of eachschool year. No employee with excess of sixty 

I (60) days will lose them except by use. 

B. Sick leave shall be granted to employee~ when they are 
incapacitate~ from the performance of their duties by 
sickness o~ injury. Sick leave shall also be granted when a 

I 
I member· of the immediate family of the employee requires the 

care and attendance of the employee due to illness or 
injury. 

I 
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I 
c. Records of sick leave accumulated and used shall be 
available to the employee or the Union upon request. ISECTION 2 - FUNERAL LEAVE 

The employee covered by this Agreement will be granted 
up to three (3) working days off with pay fQr a death _in the I 
employee • s immediate family. The immediate ·family sha.ll be 
construed one of the followingl husband, wife, children, 
parents, brother, sister, grandparents, mother-in-law, or I 
father-in-law. Additional time off will be granted for 
necessary time to travel to distant states fo~ funeral 
services. The day of the funeral and one day prior to the Ifuneral shall be granted without any deduction being made · 
from the sick leave bank, the remaining days shall come off 
the sick leave total. I 
£ECTION 3 - PERSONAL BUSINESS DAYS 

.. · 

Each employee covered by this Agreement shall be I 
granted two (2) personal business days per year, which shall 
not be chargeable to the employee's allowable sick leave. 
Any unused personal business days shall be accumulat•d !nto Ithe employee's individual single sick leave bank in addition 
to his/her normal accumulative sick leave, at the end of 
each year. I 
SECTION 4 - USE OF LEAVE DAYS 

Employees shall qe subject to discharge if found I 
wor~ing another job du~ing a leave of absence. 

SECTION 5 - INCLEMENT WEATHER DAYS I 
On days when school is closed due to inclement weather 

and an employee is unable to report to work the employee may 
request to use a personal business day, or a vacation dayl I 
to receive compensation for that day's wages. If an 
employee has already used all of his/her personal business 
d~ys and vacation days a sick day may be used to receive · I
compensation for th:,e day • . 

SECTION 6 - HOLIDAYS I 
A. The Employer will pay the base rate per day for the 
following holidays, even though no work is performed by the 
employees covered by this Agreement: I 

1.; .;. \; 

2. 
3. 
4. 
5. 

New Year's Day 
Good Friday
Memorial Day 
July 4th 
Labor Day 

6. Thanksgiving Day
7. ·Day .after Thanksgiving I
8. Christmas Eve Day 
9~ Christmas Day

10. New Year's Eve Day I 
I 
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I 
B. ~~ployees required to work on any of the above named 
holidays shall receive time and one-half (1 1/2) for hours

I worked in -addition to the regular holiday pay. 

c. If an employee is on vacation on any of the above named 
holidays, the employee shall be entitled to an additionalI day off with pay for the holiday or the employee shall 
receive an additional day's pay for the holiday. In the 
event that the employee is on sick leave on any of the aboveI named holidays, that employee shall not have that day 
charged against his/her allowable sick leave, providing the 
sick leave has been for a minimum of five (5) working days. 
Verification from a doctor will be required for an employeeI wishing to obtain holiday pay while on sick leave. 

D. Employees off- sick on the holiday, the day before orI after the holiday, may be required to submit medical proof 
of illness to receive holiday pay. 

I E. When the scheduled holiday falls on a Saturday, the 
employee shall receive the Friday prior to the holiday off 
with pay; if the scheduled holiday falls on a Sunday, the 
employee shall receive the Monday after the holiday o(f _with 

I 

I pay. In the event that either the Friday prior to the 
holiday or the Monday after the holiday are school session 
days, the Employer would either pay the employee the holidayI pay or grant a day off to the employee at a date that was 
mutually agreeable to the employee and the Employer during 
the non-school session days. 

ARTICLE XXI 

I HOSPITALIZATION 

Pursuant to the authority as set forth in the Michigan 
School Code, as amended by Public Act 27, 1969, the BoardI agrees to provide the following insurance protection: 

I THE MEDICAL/OPTION PLAN 

A. Upon acceptance of written application, the Board of 
Education will provide each full-time employee with a 
hospital/medical benefit program. Coverage will be MESSAI Super Care I underwritten by Blue Cross, or the Board will 
contribute an amount not to exceed the above MESSA premiums
for any other mutually agreed to health insurance coverage.I If th~ premiums £or another mutually agreed to health plan 
are ' 1-ow·er than the -above MESSA premium the Board will 
provide additional benefits up to the amount of the

I difference for each employee. 

B. An employee electing not to have health insurance 
coverage shall receive $100.00 per month in lieu of theI ,health insurance to be used for an annuity, additional 
insurance optioris ,- -or as a supplement to his/her salary. 

I 
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Ic. . The Boa.rd shall. pay an employee's health ins.urance 
premium fo.r the fi.rst six months . of an illness leave, ·. 
however the employee replacing an employee on illness leave , 
shall not receive health insurance nor seni~rity for the I 
time of that leave. 

ARTICLE XXII I 
JURY DUTY 

IEmployees requested to appear for jury qualifications 
or service or subpoenaed as a wltness in any case connected . 
with the employee's employment of the school district, shall 
receive his/her pay from the Employer for such time lost as I 
a result of such appearance or service, less any 
compensation r .eceived for such jury service minus mileage. I 

ARTICLE XXIII 
IGENERAL 

SECTION 1 - TAX SHELTERED ANNUITIES I 
The Employer agrees to deduct the premiums for variable 

tax deferred annuities solely paid for by the employee, and 
to temit such premiums to the Board designated insurance I 
company. 

SECTION 2 - DEDUCTIONS I 
The Employer agrees to make available to all of the 

employees covered by this Agreement, any payroll deduction 
services which are available througn the school district I 
such as savings bonds,credit union, and etc. 

SECTION 3 - CONTINUING EDUCATION I 
The Employer agrees to pay the full tuition fee for · any 

employee it so designates to attend a workshop, in-service 
training seminar, self-improvement course, or other job I 
related training which is of such a nature specifically
designed to provide on tbe job improvement. I 
SECTION 4 - PHYSICAL EXAMINATION 

The Employer shall pay the full cost of any physical Iexaminations which are required of the employees covered by
this Agreement~ . 

SECTION 5 - MILEAGE I 
Employees who use their own personal vehicle for 

carrying out th~ir job responsibilities £or the Board, shall I 
be reimbursed for t .heir mileage at the re·gular rate and 
procedure as established by Board Policy, providing that the 
employee is requested by his supervisor to use his own 
personal vehicle. I 
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I SECTION .6- PENSION 
'-•• .. 

The . Employer agrees to pay the legally specified 

I 
I contrl.bution to the Michigan School Employees Retirement 

Fun~ on ' the gross wages for each employee covered by this 
Agreement. 

SECTION 7 - LONGEVITY 

I Employees shall be paid longevity according to the 
following schedule: . 

Five (5) years $50.00 

I 
I 

I Six {6) years $60.00 
Seven (7) years - $70.00 
Eight (8) years - $80.00I Nine (9) years $90.00 
Ten (10) years - $100.00 

Eleven (11) years - $110.00 
Twelve (12) years - $120.00 

Thirteen (13) years - $130.00 
Fourteen {14) years - $140.00 
tifteen (15) years - $150.00 

SECTION 8 - UNIFORMS 

I A. The school will provide three (3) sets of either 
coveralls or shirts and pants to each maintenance man on 
about July 1st of each year. Custodians will receive $75.00 
uniform allowance per year upon providing receipts for anI approved uniformpurchase. The employee will be responsil;>le 
for laundering and maintaining said uniforms. The above · 
amounts will be prorated for part-time employees. TheI school and employee's names shall be on all uniforms for 
which the Board provides reimbursement. 

I B. Such uniform 9llowance will be pro-rated for a n~wly 
hired employee~ 

I ARTICLE XXIV 

STRIKE PROHIBITION 

I A. Theie shall be no strike~, lockouts, slo~down~, or 
other ce~sation of work nor shall there be any .sympathy 
strikes, secondary boycotts, or political s~rikes during theI term of this Agreement. 

I 
B. Insofar as may be permitted by law, the Employer hereby 
waives . any right that it may have to sue the Local Union or 
the International Union with which it is affiliated for 
damages resulting from any .strike, .boycott, slowdown, or 
cessation of work occurring during the period of thisI Agreement, which is participated in by any employees of the 
Employer. 

I 
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I c. If such strike has not been officially authorized by 
the Local Union or said International Union, in any such 
case, . t .he· ':Empi()'yer shall have the right to take disciplinary 
action against· the employees involved, but the Union shall I 
have .the right, in its discretion, to subject such action as 
the Employer may take to the grievance procedure. I 
D. If such strike, boycott, slowdown, or cessation of 
work was caused by an act of _the Employer, its agents, or of 
the Supervisor, or Supervisors, of the employees involved, Iwhich act was deliberate and intentionally designed to 
provoke such strike, boycott, slowdown, or cessation of 
work; then the Employer shall reinstate all employees
discharged as a result thereof and reimburse all employees I 
for any wage loss by reason of said foregoing strike, 
boycott, slowdown, or cessation of work. I 

ARTICLE XXV 

CLASSIFICATION ANP COMPENSATION I 
The parties hereto agree that the employees covered by

this Agreement shall be considered engaged in the type of 
work and classification set forth on Schedule A attached I 
hereto and made a part hereof by reference. 

ARTICLE XXVI I 
BINPING EFFECTIVE AGREEMENT 

This Agreement shall be binding upon the parties I 
hereto, _their successors, administrators, executors, and 
assigns·. I 

ARTICLE XXVII 

SCOPE, WAIVER, ANP ALTERATION OF AGREEMENT I 
SECTION 1 

No agreement, alteration, understanding, variation, I 
waiver, or modification of any of the terms or conditions or 
covenants contained herein shall be made by any employee or 
group of employees with the Employer unless executed in I 
writing between the parties hereto and the same has been 
iatified by the Union. ISECTION 2 

The waiver of any breach of condition of this Agreement
by either party shall not constitute a precedent in the I 
future enforcement of the terms and conditions herein. 

I 
I 
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I 
SECTION 3 

.. If any Article or Section of this Agreement or anyI supplement · thereto should be held invalid by -operation of 
law or by any tribunal of competent jurisdiction, or if 
compliance with or enforcement of any Article or Section 

I 
I should be restrained by such tribunal, the remainder of this 

Agreement and supplements shall not be effected thereby, and 
the '- pa·rties shall enter into immediate replacement for such · 
Article or Section. 

SECTION 4 

I 
I The parties, upon mutual agreement, may amend this 

contract during the life of same, but neither party shall be 
obligated to consent to such an amendment. 

SECTION 5 

I The written policies of the Board which apply to wages, 
hours, or working conditions shall remain in effect and, 
except as they may be superseded by express provisions of 
this Agreement, shall govern the employment of the employeesI with like effect as the express provisions of this Agreement 
except the Board reserves the right to promulgate new 
policies or modify existing policies but not in conflictI . with the express provisions of this Agreement. 

I ARTICLE XXVIII 

TERMINATION AND MODIFICATION 

I A • . · This Agreement shall continue in full force and effect 
-~ until June 30, 1992. 

B. If either party desires · to terminate this Agreement itI shall, nine.ty ( 90) cale-ndar days prior to the termination 
·date,- give written notice of termination. If neither party 
shall give notice of termination or withdraws the same prior 

I 
I to the termination date this Agreement shall continue in 

full force and effect from year to year ~hereafter ~ubject 
to notice of termination by either party on ninety (90) 
calendar days written notice prior to the current year of · 
termination. · 

c. If either party desires to modify or change thisI Agreement, it shall, ninety (90) calendar days prior to the 
termination, or any subsequent termination date, give 
written notice of amendment in this amendment or amendmentsI desired. If notice of amendment of this Agreement has been 
given in accordance with the paragraph, this Agreement may 
be terminated by either party on ten (10} days written 
notice of termination. Any amendments that may be agreed 

I 
I upon shall become and be a part of this Agreement without 

notifying or changing any of the other terms of this 
Agreement. 
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I 
D. Notice of termination or modification shall be in 
writing and shall be sufficient it sen~ by certified mail to 
the Union: International Union of Operating Engineers, Local I#547, -AFL-CIO, 13020 Puritan Avenue, Detroit, MI, 48227, if 
to the Employer add~essed to: Madison School District, 3498­
Tr.eat Hwy., . Adrian, MI 49221, Attention: Mr. James L. 
·HaLtley, or to any other such address the Union or the I 
Employer may make available to each other. 

E. The effective date of this Agreement 

SCHEDULE A 

is July 1, 1989 • . I 
I 
I 
I 
I 
IIn addition to the above wages the Board shall pay a .5 cent per hour 

shift differential to any employee working the second shift. This 
amount shall not be compounded for overtime hours. 

IA Building Engineer employee must demonstrate electriqal, masonry 
carpentry, and plumbing skills satisfactory to the employer. 

All employees covered by this Agreement shall serve six months at the I 
"Starting Rate" of pay. "Base Rate" of pay shall be provided for an 
employee upon the successful completion of a six month probation~ry 
period. Any employee receiving a written critical reprimand regarding I 
his/her work p~rformance during the six month probationary period . 
shall, depending on the nature of the reprimand, either be dismissed 
from employment or granted an additional probationary period .of thirty 
working days at his/her present rate of pay. Only one such .additional I 
probationary period shall be granted to an employee~ 

A written critical reprimand may be made by the Maintenance/ I 
Transportation .Supervisor, or the Superintendent. A signed copy of the 
reprimand shall be delivered to the employee, the Union Steward, . the 
Maintenance/Trapsportation Supervisor, the Superintendent, and shall be I
placed in the employee's file. 

I 
I 
I 
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I 
I 
I 
I IN WITNESS WHEREOF: The parties hereto have caused this instrument to 

be executed: 

I BOARD OF EDUCATION INTERNATIONAL UNION OF OPERATING 
MADISON SCHOOL DISTRICT ENGINEERS, LOCAL 547, AFL-CIO 
LENAWEE, MICHIGAN

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
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