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AGREEMENT 

This Agreement entered into this 19th day of September, 1996, by and between the B ard of 
Education of the Hartford Public Schools, Van Buren County, Michigan, hereinafter called the "Board," 
and the Van Buren County Education Association/Hartford Education Association (MEA/NEA), 
hereinafter called the "Association." 

ARTICLE I 

RECOGNITION 

A The Board hereby recognizes the Association as the exclusive bargaining representativ to the 
extent required by Act 336 of the Public Acts of 1947, as amended, for purposes of co ective 
bargaining in respect to rates of pay, wages, hours ofemployment or other terms and conditions 
of employment to include all classroom teachers, guidance counselors, and librarians under 
contract, but excluding supervisory, executive, office, community and adult education teachers, 
and clerical employees, substitute teachers, and all o1her employees. The term "teacher" when used 
hereinafter in this Agreement shall refer to all employees represented by the Associatio in the 
bargaining or negotiating unit as above defined. Certified teachers for the purpose of this 
Agreement sball be defined to include non-certified, non-endorsed classroom teaching personnel 
as defined in Section 1233b ofAct 25 ofthe Public Acts of 1990. 

B. The Board agrees not to negotiate with any teachers' organization other than the Association for 
the duration ofthis Agreement. 

C. I. All teachers, as a condition ofcontinued employment, shall either: 

a Sign and deliver to 1he Board an assignment authorizing deduction of membership 
dues of the Association (including the National and Michigan Education 
Associations) and such authorization shall continue from year to year unless 
revoked in writing; 

or 

b. Cause to be paid to 1he Association a representation fee equal to the non-member's 
proportionate share ofthe cost ofnegotiating and administering this Agreement. 

2. a. The procedure in all cases ofnon.;.payment ofthe service fee shall be as fi llows: 

1) The Association shall notifY the employee ofnon-compliance by certified 
mail, return receipt requested. Said notice shall detail the non-compliance 
and shall provide ten (10) days for compliance, and shall further advise 
the recipient that a request for wage deduction may be filed with the 
Board ifcompliance is not effected. 
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3. 

4. 

5. 

6. 

7. 

8. 

9. 

2) If the employee fails to remit the service fee or authorize deduction for 
s:ame, the Association may request the Board to make such deduction 
P,ursuant to the opening paragraph above. 

3) l e Board, upon receipt of request for involuntaJy deduction, shall 
~rovide the employee with an opportunity for a due process hearing 
~mited to the question of whether the employee has remitted the service 
fee to the Association or authorized payroll deduction for same. 

b. The ~tciation ~established a "P~Iicy Regarding O_bj_ectio~ to Politicai
Ideologtral Expenditures." That Pohcy and the adnurustrative procedures 
(including timetable for payment) pursuant thereto, applies only to non
Associ~on employees. The remedies set forth in that policy shall be exclusive 
and, unless and until such procedures (including any administrative or judicial 
review thereof) shall have been availed of anti exhausted, no dispute~ claim, or 
complant by an objecting employo.e concerning the application and interpretation 
~;:~t:.cle shall be subject to the grievance procedure set forth in this 

Regular dues Jthe non-member's representation fee for any or all of the above stated 
organizations ~ be deducted together, as one deduction in twenty (20) equal, biweekly, 
consecutive instflments. 

Authorization f~r deductions filed with the Superintendent before the seventh day after 
school opening ofeach year ofthis contract shall become effective with the first scheduled 
deduction ofthe tming school year. Authorizations for deductions filed after the seventh 
day after school j pening shall be deducted as soon as practical. 

Dues authorizatlons once 'filed with the Superintendent shall continue in effect until a 
revocation form f. writing and signed by the teacher is filed with the Superintendent and 
the Treasurer ofjthe Association It is expressly understood that the Superintendent and 
the Board need ,nly honor one authorization form per year per teacher. 

Non-member's representation fee shall not be subject to change during the entire school 
year. It is expr~sly understood that the Board is not required to deduct any monies not 

I 

specified under t e terms ofthis Article. 

For the purpose f!this Article, the term "school year" shall include the period beginning 
with the first ~her working day ofschool in the fall to the last teacher working day of 
school in the spt g. 

Dues deduction shall be transmitted by the Superintendent to the Association Treasurer 
wi1hin ten (I0) d4Ys after such deductions are made. The Association shall be responsible 
for disbursements of MEA and NEA dues. 

All refimds claim~ for deductions under such dues authorizations shall lie solely with the 
Association. e Association agrees to reimburse any teacher for the amount of any 
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deduction deducted by 1he Board and paid to the Association, which deduction is by error 
in excess of the proper deduction and agrees to hold the Board harmless from all claims 
ofexcessive deduction. 

I0. Any dispute between the Association and the Board which may arise as to whether or not 
an employee properly executed or properly revoked an authorization card pursuant to this 
Article, shall be reviewed with the employee by a representative of the Board. U til the 
matter is disposed ot: no further deductions shall be made. The Board assumes no liability 
for the authenticity, execution or revocation of the authorization form. 

11. The Association agrees to save the Board harmless from any and all costs, in luding 
wi1ness and fees, attorney fees, back pay awards, punitive damages, or any other cost of 
prosecution or defense or any liability resulting from the prosecution or defense of any 
action or inaction claimed or otherwise to which the Board of Education may be li ble by 
virtue of the provisions ofthis Article. 

It is specifically agreed that payment for the above specified reasons shall be made irectly 
from the Association to the party and, at no time shall the Board pay out any monies as 
a result ofenforcing the provisions ofthis Article. 

It is agreed that the Association may choose the attorney for the Board subject to the 
attorney's proper defense and protection ofthe Board. 

12. Nothing contained herein shall be construed to deny or restrict to any teacher, rights he/she 
may have under the Michigan General School Laws. 

ARTICLE II 

TEACHER RIGHTS 

A Pursuant to Act 336 ofthe Public Acts of 1947, as amended, the Board hereby agrees that every 
employee ofdte Board shall have the right freely to organize, join and support the Association for 
the purpose ofengaging in collective bargaining or negotiation and other concerted activi · es for 
mutual aid and protection. The Board undertakes and agrees that it will not directly or indirectly 
discourage or deprive or coerce any teacher in the enjoyment ofany rights conferred by Act 336 
ofPublic Acts of 1947, as amended; that it will not discriminate against any teacher with respect 
to ho~ wages or any terms or conditions of employment by reason ofhis membershi in the 
Association, his participation in any activities of the Association or collective professional 
negotiations with the Board, or his institution ofany grievance, complaint or proceeding under this 
Agreement or otherwise with respect to any terms or conditions ofemployment. 

B. The Association and its members shall have the right to use school building facilities at all 
reasonable hours for meetings subject to prior approval. No teacher shall be prevente from 
wearing insignia, pins or other identification of membership in the Association either o or off 
school premises. Existing bulletin board, intra school mail, and intercom system (durin times 
when school is not in session) shall be available to the Association. In the event ofa strike, school 
building facilities shall not be used by the Association and its members. 
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C. 

D. 

A. 

B. 

The Board agrees to furhish the Association, in response to reasonable written requests, public 
information necessmy 

1 

o prepare intelligent and accurate proposals for negotiations and 
information necessary to process grievances beyond Level One. 

At the beginning of eve , school year, the Association shall be credited with ten (10) days to be 
used by teaclters who are officers or agents ofthe Association, such use to be at the discretion of 
the Association The Association agrees to -notify the Board no less than forty-eight ( 48) hours in 
advance oftaking such lr ve. It .is expressly understood that Association days shall not be used 
by teachers who are offi~~ or agents ofthe Association for the purpose of picketing or assisting 
other school employees ofHartford or elsewhere engaged in a strike or withholding of services. 

ARTICLEW 

BOARD RIGHTS 

The Board on its own beJla1fand on behalfofthe electors ofthe district hereby retains and reserves 
unto itself: without limifution, all powers, rights, authority, duties and responsibilities conferred 
upon and vested in it by lthe laws ofthe Constitution of the State ofMichigan, and ofthe United 
States, including, but witout limiting the generality of the foregoing, the right: 

I. To the executiv~ management and administrative control of the school system and its 
properties and facilities, and the activities of its employees; 

2. To hire all J loyees and, subject to the provisions of law, to determine their 
qualifications ~d the conditions for their continued employment or their dismissal or 
demotion; and l promote, and transfer all such employees' 

3. To establish grad and courses ofinstruction, including special programs, and to provide 
for athletic, ~ eational and social events for students, all as deemed necessary or 
advisable by the Board; 

4. To decide upon e means and methods ofinstruction, the selection oftextbooks and other 
teaching materi and the use ofteaching aids ofevery kind and nature; 

5. To determine 4 schedules, the hours of instruction, and the duties, responsibilities, and 
assignments of le3Chers and other employees with respect thereto, and with respect to 
administrative and non-teaching activities, and the terms and conditions ofemployment. 

The exercise ofthe fore~ing powers, rights, authority, duties and responsibilities by the Board, 
the adoption of policies~ rules, regulations and practices in furtherance thereof; and the use of 
judgment and discretion in connection therewith shall be limited only by the specific and express 
terms ofthis Agreement 1 d then only to the extent such specific and express terms hereof are in 
confonnance with the Co ·tution and laws ofthe State ofMichigan and the Constitution and laws 
of the United States. 
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ARTICLE IV 

PROFESSIONAL COMPENSATION 

A. Teacher salaries are set forth in Schedule A and will be attached and incorporated in this 
Agreement Such salary schedules shall remain in effect during the duration of the Agreement. 

B. The Employer agrees that they will deduct ( checkofl) from the wages ofemployees and transmit 
appropriate remittance for the Credit Unions and other authorized entities. 

Properly written authorization from the employee must be presented before deductions are made. 
New or changed deductions shall become effective in the first pay period of the month following 
presentation ofa signed authorization. 

1. Any program for deductions must have a minimum of seven (7) participants to be 
established. No more than four (4) annuity companies shall be available based upon the 
Association's recommendation. However, New York Life and MESF A shall be lowed 
to continue. 

2. Any initial deduction or change in deduction must be delivered to the payroll office seven 
(7) days prior to the affected payday. 

3. The employer shall be held harmless against any and all claims, demands, costs, s ·ts, or 
other forms of liability arising out ofsuch payroll deductions. 

4. Authorizations for payroll deduction may be submitted for United Federal Credit Union, 
School Employees Credit Union or Berrien Teachers Credit Union. 

C. Outside teadler experience ofnewly employed teachers will be subject to agreement between the 
teacher and the Board at the time ofhiring without Association intervention. 

D. Any tenure member ofthe professional staffwill be afforded the opportunity ofmembership in one 
professional society or organization of his/her choice (providing it is in the area of his/her 
specialization) paid by the Board and not to exceed ten dollars ($10.00) per year. This does not 
apply to membership in the Michigan Education Association, National Education Association, or 
Hartford Education Association. The request is to be submitted to the Superintendent's office by 
September 30th. 

E. Authorization for the Association dues or fees in Article I.C. will be deducted from each paycheck 
from September through JWle, all other authorized deductions will be made from each paycheck 
from September through August. 
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A. 

B. 

C. 

D. 

E. 

F. 

G. 

H 

ARTICLE V 

TE.ACHING HOURS AND ASSIGNMENTS 

1he normal weeldy reactlg hours in the junior-senior high school will include one normal class 
period daily for preparation. 

I 
Teachers who will be affected by a change in grade assignments in the elementary school grades 
and by changes in subjectlassignment in the secondary school grades will be notified and consulted 
by their principals as sodn as the change becomes evident and necessary. Such changes will be 
voluntary to the extent possible. Every effort will be made to avoid reassigning probationary 
elementary school teachJrs to different grade levels. 

1heBoard will notifY the ~er, by the last day ofschool, oftheir tentative teaching assignments 
for the following year but ~e Board reserves the right to make changes following such notification. 
Should said change be J ade in the summer months, the teacher shall be notified by mail sent to 
their last known address. 

1 
Teachers in the Middle School and Senior High School shall begin their work day fifteen (15) 
minutes prior to the cominencement ofthe regularly scheduled classes and to end their work day 
ten (I0) minutes after thf regularly scheduled classes have been adjourned, but not prior to bus 
departure. Elementary ~eachers shall begin their work day fifteen (15) minutes prior to the 
commencement ofthe r,~arly scheduled classes and end their work day five (5) minutes after 
the regularly scheduled ~asses have been adjourned, but not prior to bus departure. 

The Elementary school schedule shall include two (2) fifteen (15) minute recess periods daily, 
. which shall serve as a brr for both the student and teacher, weather permitting. 

Teachers will not be cof?pelled to participate in activities with children not under their direct 
supervision; however, ~ers will be expected to share duties as they apply to planned activities 
oftheir building. I 

Teachers shall be required to attend staffmeetings immediately before or after regular hours when 
requested to do so by a t ool administrator. These meetings to be kept to a minimum 

Teachers will have a duty &ee ltmclt ofnot less than sixteen (16) minutes at the secondary level and 
twenty (20) minutes at ~ementary level, provided that the district has the resources to employ 
noon hour aides without I rogram cutbacks or layoff ofother employees. 

I. During inclemen~ weather the teacher shall be responsible to supervise students in which 
case the twenty <rO) minute duty free lunch shall not be guaranteed nor will extra pay be 
granted. The Board and the Association agree to meet and confer to work out a plan 
which will best sblve the problem during inclement weather using existing staff. 
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I. The teaching hours shall be as follows: 

Beginning 
Teachers 

Beginning 
Students 

Ending 
Students 

Ending 
Teachers 

Senior High 
Middle School 
Red Arrow Elementary 
School 
Woodside Elementary 
School 

7:45am. 
7:45am. 

7:55am. 

8:05am. 

8:00am 
8:00am. 

8:10am. 

8:20am. 

2:45p.m. 
2:45p.m. 

3:00p.m. 

3:10p.m. 

2:55p.m. 
2:55p.m. 

3:05p.m. 

3:15p.m. 

The Board reserves the right to change the starting and ending times upon prior notificatio of the 
Association. 

J. 1. Ifmore elementaJy instructional hours are needed to meet the state requirement o 1,041 
in 1997-98, the teachers will supervise the students during their recess starting after Spring 
Break. The teachers will be assigned on a rotating basis with one teacher on duty n each 
playground. Teachers will be assigned based on a joint decision between the building 
principal and the building staff. This supervision will be done to the extent necessary to 
meet the 1,041 hours. The teacher supervised time during recess held in the build" gs due 
to inclement weather will count as instructional hours. 

2. Beginning with the 1996-97 school year, teachers will keep a log of the am unt of 
time teachers supervise students in the building during their recess due to inclement 
weather. 

K. Probationary teachers required to attend inservice or professional development days in excess of 
the sdlool calendar shall do so at no additional compensation. IfHartford's inservice quali es the 
statutocy requirements, these days shall count toward the fifteen (IS) days required. 

ARTICLE VI 

TEACHING CONDITIONS 

A Members ofthe Association and Board chosen as bargaining agents shall meet at least once during 
the school year to consider teaching supplies and materials, such time not to take place later than 
the appointed time for the Board to submit its annual budget to the county allocation committee 
upon the initiation ofeither party. 

B. If possible the Board shall make available in each school lunchroom, restrooms and I vatory 
facilities for teacher use and at least one (1) room appropriately furnished, which shall be reserved 
for use as a faculty lounge. 
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C. 

D. 

E. 

F. 

G. 

A 

B. 

Telephone facilities shall be made available to teachers for school business which is anything 
cormected with the daily oberation ofa school building involving plans that affect the welfare and 
education ofthe student dr personal business ofany emergency nature that cannot be made other 
than during the school dly due to illness or death in the family or business affairs that cannot be 
delayed beyond the scho 1 day. 

Parking facilities shall bj made available to teachers for their use. 

Notwithstanding their e~ployment, teachers shall be entitled to full rights of citizenship and no 
religious or political activi ·es ofany teacher or the lack thereof shall be grounds for any discipline 
or discrimination with re pect to the professional employment of such teacher. 

The provisions ofthis.Ag11J . the wages, h. ours, terms and conditions ofemployment shall ~eernent and
be applied without re_gard to race, creed, religion, color, national origin, age, sex or marital status, 
4isability or membership in or association with the activities ofany employee organization. The 
Board and the Associatio pledge themselves to seek to ·extend the advantages of public education 
to every student without r~ard to race, creed, religion, sex, color or national origin and to seek to 
achieve full equality ofdtucational opportunity to all pupils. 

Statement ofComplian1 with Federal Law 

The Hartford Public SLchools complies with all Federal laws and regulations prohibiting 
discrimination and with all requirements and regulations of the U.S. Department of Education. It 

I 

is the policy of the Hartford Public Schools that no person on the basis of race, color, religion, 
national origin, age, sex, *eight, weight, marital status or disability shall be discriminated against, 
excluded from participation in, denied the benefits of or otherwise be subjected to discrimination 
in employment or in an 1 program or activity to which it is responsible or for which it receives 
financial assistance fro the U.S. Department ofEducation. 

ARTICLE VII 

~ACANCIES AND PROMOTIONS 

Whenever any vacancy Jthe bargaining wlit in the district shall occur, the Board shall publicize 
the same by giving writterl notice ofsuch vacancy to the Association and providing for appropriate 
posting in every school lbuilding. No vacancy shall be filled except in case of emergency on a 
temporary basis, WUil sur vacancy shall has been posted for at least five (5) days. 

An"! teacher may ~ply for such vacancy. ~ filling such v~cy, the Board agr~ to give due 
weight to the professionallbackgroWld and attainments ofall applicants, the length of time each has 
been in the school system ofthe district and other relevant factors. 

An applicant with less service in the system shall not be awarded such position unless his 
qualifications therefore shhll be substantially superior to applicants with greater service. The Board 
declares its support of Ja policy of promotions from within its own teaching staff, including 
promotions to supervis0ry and executive levels. However, promotional decisions outside the 
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bargaining unit shall not be subject to the grievance procedure. "Service" in the system, for 
purposes of this Agreement, shall mean continuous employment in a school of the district, 
including substitute service, irrespective of tenure status, but shall exclude all periods when the 
teacher was on leave ofabsence for any cause and excluding service performed in a positi n not 
requiring certification. 

A teacher who has been a full time teacher in the District and is currently a part-time teach r will 
have the same rights to a vacancy as ifheJshe were a full time teacher. A teacher who is and 
always has been a part-time teacher will not have rights to a vacancy over a full time teac er. 

ARTICLE VIII 

TRANSFERS 

A Since 1he frequent transfers ofteachers from one school to another is disruptive ofthe educational 
process and interferes with optimum teacher performance, the parties agree that transfer of 
teachers are to be minimized. 

B. In the event 1hat transfer ofteachers appear to be necessary, lists ofavailable positions within the 
district shall be posted in the same manner as provided in Article VII. 

ARTICLE IX 

LEAVE PAY 

A. Teachers shall be credited ten (10) days sick leave per year at the beginning of the scho I year 
accumulative to one hundred seventy-five (175). Sick leave shall be earned at the rate of ne (I) 
day per month. Ifan employee fails to complete a full school year, sick days taken in excess ofthe 
earned one (1) day per month shall be deducted from the teacher's final paycheck. 

1. The Board may request a physician's report if the teacher is absent for two (2) o more 
consecutive days or there is a pattern ofabsences. 

2. A teacher on paid or unpaid leave shall not accrue additional paid leave days. 

B. Teachers in the employ ofthe Board may use eight (8) days paid sick leave in case ofdeath or 
serious illness in the immediate family (spouse, children, parents, parents-in-law, brother, sister, 
grandfather, grandmother). This leave may also be available in case ofdeath or serious illness of 
any other person designated by a committee ofthree (3) composed ofthe Superintendent, building 
principal and teacher involved. It is expressly understood that this eight (8) days paid sic leave 
is not in addition to the ten (1 0) days sick leave provided for in paragraph A of this Articl . 

C. All teachers in the employ of the Board will be credited two (2) paid leave days per year for 
personal business. These days will be earned at a rate ofone (1) day per semester. A teach r who 
leaves prior to the end ofthe school year and has taken both days shall have deducted one (1) day 
from their final paycheck. The teacher will notify the building principal or Superintendent at least 
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- - ------ -- -------------- -- --------------- ------ - -

D. 

E. 

A 

------. 

twenty-four (24) hours in vance ofusing leave. Personal business days may be accumulated to 
a maximum of five (5) days, but no more than four (4) days may be taken in any school year. 
Personal business day or days cannot be used the last day prior to or the first day subsequent to a 
regular school vacationJ break or holiday such as Labor Day, parent-teacher conferences, 
Thanksgiving, Christm~, spring break, Good Friday or Memorial Day. Any violation of the 
foregoing provisions may fubject the teacher to disciplinary action. If an employee has four ( 4) or 
more personal business ays accumulated at the end of a school year, tw.o (2) days shall be tll 

transferred to 1heir accumf ated sick leave. The days shall be converted automatically to sick leave 
Wlless the teacher provid written notice by June I st ofeach scho-ol year that they do not desire 
such a conversion. 

A teacher absent from wofk because ofmumps, scarlet fever, measles or chicken pox shall suffer 
no diminution ofcompensation and shall not be charged with sick-leave provided such diseases 
are present in the sdlool sfem at that time and the teacher is not absent more than ten (I0) days. 

Effective the begiming ~e}997-98 school year, the Board will provide upon retirement from 
the Hartford Public Schopls $2S.OO for each unused sick day accumulated up to a maximum of 
175 sick days. To be eligi~le teachers must qualify tor and apply for retirement with the Michigan 
Public School Employee~ Retirement System. 

ARTICLE X 

TEACHER LOADS 

It is recognized by the (Board that pupil-teacher ratio is an important aspect of an effective 
educational program. Th~ Board agrees to continue its effort to keep class sizes to an acceptable 
number as dictated by thF fmancial conditions of the district and the building facilities available; 
1he availability ofqWilified teachers, and 1he best interest of the district as deemed administratively 
feasible. But both partiJ shall strive for: 

1 25 pupilsKindergEen 
Early El mentary 25 pupils 
Later El -mentary 30 pupils 

Secondary Level Classes 

English 20 pupils Typing 30 pupils 
Social Studies 30 pupils Industrial arts 30 pupils 
General Mathematics 30 pupils Drafting 20 pupils 
Advanced Mathematics 25 pupils Homemaking 20 pupils 
General Sciences 30 pupils Instrumental Music 

Vocal Music 
Advance Sciences 25 pupils Art 25 pupils 
Languages 25 pupils Physical Education 40 pupils 
General Business 30 pupils 
Advanced Business 25 pupils 
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B. Because the Board ofEducation has the statutory duty to educate all children within the boWldaries 
ofthe school district and because the student-teacher ratio is an important aspect ofan educational 
program and because the number ofstudents a teacher is required to instruct may have direct 
bearing upon the amoWtt ofwork required of the individual teacher, the parties agree that e size 
ofthe individual classes shall be given careful consideration and any inequities adjusted u on the 
request of the teacher ifeconomically and educationally feasible and desirable as determined by 
the board. 

ARTICLE XI 

REDUCTION OF PERSONNEL 

A In the event it becomes necessacy to reduce the number of teachers through layofl: the fo owing 
procedure shall be applied using the criteria stated below: 

1. The least senior probationary teachers shall be laid off, provided there ·remains teachers 
who are certified and qualified to teach in the remaining positions. 

2. Iffurther reductions are made, tenure teachers shall be laid off, least senior first, pr vided 
there remains teachers who are certified and qualified to teach in the open positions. 

B. For the purpose of layoff and recall, the term "qualified" shall be defined as follows: 

1. Elementacy Classroom - Teachers assigned to elementacy classroom positions shall be 
deemed qualified if they are certified as elementacy classroom teachers. 

2. Grades 7 and 8 -Teachers assigned to grades 7 and 8 shall be assigned within their major 
fields ofstudy, to be determined by an accredited college or university transcript showing 
at least a minor of not less than twenty (20) semester hours or its equivalent in term 
credi1s. Teachers will be considered qualified ifthey have teaching experience in given 
subject area in which they are assigned with the Hartford Public Schools within e past 
five (5) years. Teachers will be considered qualified for one (I) year in the subject area 
in which they are assigned if they have less than twenty (20) semester hours, b t have 
fifteen (15) semester hours or more in the subject area. Such teachers must show proof 
of enrolling for the necessmy semester hour(s) to make them qualified an must 
successfully complete the hours within one (I) year. 

3. Senior High- Teachers assigned to the senior high must have a major or minor and meet 
the requirements as set forth by North Central Association ofColleges and Unive ities. 

4. Special Areas - Teachers assigned in the special areas of art, music, PE, counseling and 
library must have special endorsements. 

C. Seniority shall be defined as length of continuous service with the district Seniority s all not 
accrue during unpaid leaves ofabsence. 
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------·- ·-·-----------------

D. 

E. 

F. 

G. 

H. 

A. 

1. Administrators eurrently employed, as of August 15, 1990, will continue to accrue 
seniority as a tj her. 

2. Administrators "red after August 15, 1990, will not accrue seniority while employed as 

an Adminih ~ Ad · · · · · "11 • th · d · · b. . strhatot 
3. Teac ers w o trans1er to nurustrattve posttions WI retam etr accrue seruonty ut 

will not accnte s 1 niority while employed as an Administrator. 

In the circumstances ofm re than one (I) individual beginning employment on the same date, the 
seniority date shall be th day the teacher signed the contract. In the circumstances of more than 
one (I) teacher signing eir contract on the same day, all individuals so affected will participate 
in a drawing to determine position on the seniority list. The Association and teacher(s) so affected 
will be notified in wri · g of the date, place and time of the drawing. The drawing shall be 
con ucted openly and • a time and place which will reasonably allow affected teachers and 
Association Representati~es to be in attendance. 

Any teacher on layoff sh~ be recalled in inverse order of layoff provided he/she is Certified and 
qualified for the vacancy. !Tenured teachers will have priority over probationmy teachers in recalls. 
No new teachers shall &e employed by the Board while there are teachers who were in the 
bargaining unit who are l~d off unless there are no laid off teachers with proper certification and 
qualifications to fill any ~acancy which may arise. 

The Board shall give wnLnotice ofrecall from layoff by sending a registered or certified letter 
to said teacher at his/her lAst known address. It shall be the responsibility ofeach teacher to notify 
the Board of any changd in address. The teacher's address as it appears on the Board's records 
shall be conclusive wh1used in connection with layoffs, recall or other notice to the teacher. 

In the event ofa reductio ofpersonnel, the affected teacher(s) shall be given forty-five ( 45) days 
ofnotice before the be · · g ofschool in the fall or the beginning ofthe second semester. It is 
agreed said forty-five ( 5) day notice shall be sufficient ifnotified by the Administration of its 
intent to recommend the reduction to the Board. 

Teachers shall remain o the recall list for five (5) years or the length of service whichever is 
greater. 

ARTICLE XII 

TEACHER EVALUATIONS 

The Board and Associati9n agree to the Administrative Guidelines as revised on August 2, 1996, 
with the following changes: 

I. A Joint ~valuati~ <?'>nunittee will meet no later~March I ofeach year to re~~ the 
Evaluation Gui4~lmes and make recommendations to the Board's and Association's 
negotiating co · ttees. The Board's and Association's negotiating committees will 
consider the rec mmendations, if any, and will negotiate any changes. 
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Either party may cancel the Evaluation Guidelines by notifying the other in writing by the 
end ofany school year. Ifthe Guidelines are canceled, the evaluation procedure will revert 
back to those uses in 1995-96. 

2. The final evaluations must be completed by May 1 ofeach year. 

3. The Individual Development Plan (IDP) form shall be developed and only utilized for 
probationaryteache~. 

B. The Board and Association agree to utilize the "Framework for Effective Teaching" dated 
August 1, 1996. The same procedures for changing and/or canceling the Framework apply 
as for the Evaluation Guidelines above. 

C. Mentor Teachers will receive a $500 per year extra duty stipend. 

Evaluation Language in Place During 1995-96 

A The performance ofall teachers shall be evaluated in writing each year. Probatiorwy teachers shall 
be evaluated at least three (3) times during the year: 

1. Before two (2) months following the teacher's commencement ofservice; 

2. Before five (5) months after the teacher's commencement ofservice; 

3. And sixty (60) days prior to the end ofthe teacher's probationmy year. 

B. Evaluations shall be conducted by a building principal or other full-time administrators. Each 
formal classroom observation for evaluation shall be made in person for a minimum of thirty (30) 
consecutive minutes. All monitoring or observation of the performance of a teacher shall be 
conducted openly and widt full knowledge ofthe teacher. This does not limit the principal's right 
to observe at any time. 

C. A personal review shall take place as soon as possible following the formal classroom observation 
for evaluation The administrator shall prepare and.submit a written report with recommen ations 
within twenty (20) days ofthe personal review. 

D. Three (3) copies ofthe formal written report shall be signed by the evaluating administrator and 
1he teacher, two (2) signed copies to be returned to the administrator and the third to be retained 
by 1he teacher. In the event the teacher feels his evaluation was incomplete or mjust, he may put 
his objections in writing and have them attached to the evaluation report to be placed in his 
personnel file. The teacher may request at this time another personal conference with the 
administrator to be held within five (5) days and shall be entitled to have a Representative present. 

E. At least sixty (60) days before the close ofeach school year the controlling Board shall pr vide a 
probationmy teacher with a definite written statement as to whether or not his service will be 
discontinued. Ifthe written evaluation contains any infonnation not previously made known to and 
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discussed with the probati nruy teacher, the teacher shall have an opportunity to submit additional 
information to the Superi tendent. 

ARTICLE XIII 

LEAVES OF ABSENCE WimOUT PAY 

A. I. Child Care lea:~,tthout pay is available to teachers to care for a newborn, newly adopted 
or seriously ill ""iu· The length of leave shall not exceed one (1) year. The leave may be 
extended with apr oval ofthe Board. 

2. In order to provitle for continuity within the classroom between pupil and teacher, the 
teacher shall notify the Superintendent's office in writing at least four ( 4) months prior to 
the expected date of birth so that necessary arrangements can be made to pr«>eure the 
teacher's replacet.ent. 

3. Within.thirty (30) ays thereafter, the teacher shall submit a written request for child care 
leave to the Board ofEducation The request shall specify the beginning and ending dates 
of the leave. A physician's statement may be requested by the Board. As nearly as 
possible, the begipning date of the leave of absence should conform to the beginning or 
ending ofa mar±g period, semester, school year, winter vacation or spring vacation. 

4. The teacher, upon returning from child care leave, may be required to submit a statement 
from the physici indicating the employee is physically fit for employment. 

5. Teachers may J uest leave extensions. Extensions of the leave shall be at the discretion 
of the Board. I 

6. Child care leave finbe granted without pay and without experience credit, without sick 
leave accumulatio~ and without accumulation ofseniority. Upon return from child care 
leave, the teachef shall be restored to the same position on the salary schedule as when 
heJshe left and be entitled to other accrued benefits prior to said leave. 

7. A pregnant t- -t shall have the right, if she so desires, to receive sick-leave benefit .
beginning ate:; time as she is no longer able to continue work and is physically 
incapacitated. 1~ ..is expressly understood this shall not include normal child care. 
Disabilities causea or contributed to by miscarriage or abortion and therefore shall be 
treated the same ~ sick leave. 

8. The above child Lleave shall be made available to teachers who adopt children. In 
cases ofadoptionl the leave shall begin no earlier than the date ofentry ofan order from 
the probate court Jwarding custody to the adoptive teacher. This leave shall also be made 
available to a t~erwith a seriously ill child. In cases ofa seriously ill child, the district 
may request m~ifal certification which includes the date the health condition began; the 
probable duration; facts regarding the condition; and a statement that the employee is 
needed to care fot the child. 
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9. It is understood that the foregoing shall not supersede provisions for layoff o other 
provisions of law or this contract. 

B. Any teacher who joins the Peace Corps as a full-time participant in such program for two (2) years, 
will be offered a position ifa vacancy is available in their major or minor field. Such teacher or 
teachezs will be placed on probatioruuy status for purposes oftenure. Any period so served shall 
be treated as time taught for purposes of the salary schedule set forth in Appendix A of this 
Agreement 

C. Teachers serving in military service shall have reemployment rights as specified in Act 145 of 
1943. (See Appendix D.) Teachers restored to their positions under this paragraph will be given 
the benefit of increments as ifthey had remained a teacher with Hartford Public Schools. 

D. The Board shall grant a leave ofabsence without pay to any teacher to serve in a public office, of 
not more than one (1) year providing the leave has been requested in accordance with the Michigan 
State Tenure Law. No leave time for such purpose will be allowed to interrupt the regular school 
year contract after the first day ofschool. 

E. The Board may grant a sabbatical leave in accordance with section 1235 of the School Code of 
1976, as amended. (See Appendix D.) 

F. The Board may grant up to one (I) year leave ofabsence as it deems desirable. 

G. Family illness leave without pay for up to twelve (12) weeks shall be granted to the teacher to care 
for a seriously ill spouse, child, parent or themselves. To be eligible for such leave the employee 
must have been an employee ofthe district for at least one year. 

1. The teacher shall provide thirty (30) days advance notice of the need for such a leave 
except in cases ofemergency. 

2. The employer may request medical certification which shall mclude the date the serious 
illness began; the probable duration ofthe condition; facts regarding the condition; and a 
statement that the employee is needed to care for a spouse, parent or child. The e ployer 
may require a second opinion as to the condition at its expense. 

3. A teacher may be required to extend a leave to coincide with a semester or vacatio break 
to minimize educational disruption. 

4. Health benefits ofthe teacher shall be continued for the twelve (12) weeks mtpai leave. 
Ifan employee voluntarily fails to return to work, the employer may recover th health 
coverage premiums paid for the employee during the twelve (12) weeks unpaid leave. 

5. - Employees shall be granted an intermittent or reduced work schedule provided it would 
not cause the teacher to be absent more than 20% of the time. Ifthe employee i absent 
more than 20% of the time, he or she may be required to take a continuous leave or 
temporarily transfer to an alternative position. 
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6. This section shaU be administered in accordance with the Federal Family and Medical 
Leave Act. 

ARTICLE XIV 

PROTECTION OF TEACHERS 

A. The Board of Educatio! and administration will support the teaching staff in the control and 
discipline oftheir classroom to effect a favorable teaching-learning situation. Whenever it appears 
that a particular pupil req~res the attention of specialists, the Board or its agent will take necessary 
steps to refer such pupil to the appropriate service or agency for assistance in resolving the 
student's problem and in establishing or re-establishing an effective working relationship. 

B. Any case ofassault upon -l teacher as a result ofserving the school district shall be reported to the 
Board or its designated r~ ~resentative immediately after such occurrence. The Board will provide 
legal oo\UlSel to advise the teacher ofhislher rights and obligations with respect to such assault and 
shall render all reasonabl~ assistance to the teacher in connection with handling ofthe incident by 
law enforcement and judicial authorities. 

C. The Board will provide l~al assistance ifa teacher is sued as a result of having taken reasonable 
and just disciplinary actir n. 

D. Tune lost by a teacher fo~ any legal proceeding in connection with any incident mentioned in this 
Article shall not be c~ against the teacher if absolved ofresponsibility. 

E. Any complaints by a par<tnt ofa student directed toward a teacher shall be called to the teacher's 
attention within twenty (2~) days ofthe notice of the complaint. In no way are such complaints to 
be used in evaluating ~d teacher nor be placed in their permanent file without their prior 
knowledge and/or consultation. 

F. Teachers shall be ~to oversee the safety of pupils and property, but shall not be 
individually liable excep1 in the case ofneglect for any damage or loss to person or property. 

ARTICLE XV 

DISCHABGE, DISCIPLINE AND REPRESENTATION 

A No teacher shall be rep~ed, disciplined, or discharged withoutjust cause; except probatiollliiY 
teachers may be dischargt¥ in accordance with provisions in the Teachers' Tenure Act relating to 
probationary teachers. ~owever, the following matters shall be excluded from grievance: 

1. Any matter subjdct to the Teachers' Tenure Act; 

2. Reappointment j r removal from any extra curricular position; 

3. The extension of the probationruy period; 
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4. Discharge ofa probationary teacher; 

5. Evaluations- however, discipline and/or reprimand resulting from evaluations s all be 
grievable, subject to the above stated restrictions. 

B. Any teacher being reprimanded, disciplined, or discharged may have an Association Represe tative 
present. 

ARTICLE XVI 

GRIEVANCE PROCEDURE 

A. A grievance shall be an alleged violation, misinterpretation, misapplication ofany ofthe provisions 
of this contract 

The following matters shall not be the basis of any grievance filed under the procedure outlined 
in this Article: 

1. The termination of services of or failure to re-employ any probationary teacher whose 
performances were evaluated unsatisfactory; 

2. The placing ofa non-tenure teacher on a third year ofprobation; 

3. The tennination of services or failure to re-employ any teacher to a position on the 
extracurricular schedule. 

It is expressly wtderstood that the grievance procedure shall not apply to specific cases where the 
Teachers' Tenure Act prescribes a procedure or authorizes a remedy (discharge and/or de otion). 

B. The Association shall designate a committee to handle grievances when requested by the grievant. 
The Board hereby designates the principal ofeach building to act as its representative at Le el One 
as hereinafter described and the Superintendent or his designated representative to act at Level 
Two as hereinafter described. 

C. The term "days" as used herein shall mean days in which school is in session except during summer 
recess when "days" shall mean Monday through Friday, excluding holidays. 

D. Written grievances as required herein shall contain the following: 

1. It shall be signed by the grievant or grievants; 

2. It shall be specific; 

3. It shall contain a synopsis ofthe facts giving rise to the alleged violation; 

4. It shall cite the section or subsections ofthis contract alleged to have been violated; . 

19 



5. It shall contain e date ofthe alleged violation; 

6. It shall specify e relief requested. 

E. Level One - A teache believing himself wronged by an alleged violation of the expressed 
provisions of this contr t shall within five (5) days of its alleged occurrence orally discuss the 
grievance with the building principal in an attempt to resolve same. 

If no resolution is ob . .f ed within three (3) days of the discussion, the teacher shall reduce the 
grievance to writing ::fproceed within fifteen (15) days ofsaid discussion to Level Two. 

Level Two - Individual eachers shall not have the right to process a grievance at Level Two. 

A copy ofthe written gqevance shall be filed with the Superintendent or his designated agent by 
the Association. Wi!hfn five (5) days of receipt of the grievance, the Superintendent or his 
designated agent sball rrange a meeting with the grievant and/or the designated Association 
representative at the option of the grievant to discuss the grievance. Within ten (10) days ofthe 
discussion the Superintendent or his designated agent :$!hall render his decision in writing, 
transmitting a copy ofth~ same to the grievant, the Association secretary, the building principal in 
which the grievance arose, and place a copy ofsame in a permanent file in his office. 

Ifno decision is render~ within ten (10) days ofthe discussion, or the decision is ID1S8tisfactory 
to the Association, the ASsociation may appeal same to the Board ofEducation by filing a written 
grievance along with 1h:iecision ofthe Superintendent with the officer ofthe Board in charge of 
drawing up the agenda fa the Board's meeting not less than five (5) days prior to the next regularly 
scheduled Board mee . r· 
Level Three. - Upon prop~application as specified in Level Two, the Board shall allow the teacher 
or his Association repres . tative an opportunity to be heard at the meeting for which the grievance 
was scheduled. Within ne (I) month from the hearing ofthe grievance, the Board shall render 
its decision in writing. e Board may hold future hearings therein or otherwise investigate the 
grievance, provided, h wever, that in no event except with express written consent of the 
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Association shall final determination of the grievance be made by the Board more than one (I) 
month after the initial hr g. .·
A copy ofthe written deasion ofthe,Board shall be forwarded to the Superintendent for permanent 
filing, the building prinfipal for the building in which the grievance arose, the grievant, and the 
secretary ofthe Association. 

Level Four 

1. Ifthe Association is not satisfied with the disposition of the grievance at Level Three, it 
may, within ten ~10) days after the decision ofthe Board, refer the matter for arbitration 
to the American Arbitration Association, in writing, and request the appointment of an 
arbitrator to hearlthe grievance. Ifthe parties cannot agree upon an arbitrator, he shall be 
selected by the Pmlerican Arbitration Association in accordance with its rules except each 
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party shall have the right to pre-emptorily strike not more than three form the list of 
arbitrators. 

2. Neither party may raise a new defense or ground at Level Four not previously raised or 
disclosed at other written levels. Each party shall submit to the other party not less than 
three (3) days prior to the hearing a prehearing statement alleging facts, groun s and 
defenses which will be proven at the hearing and hold a conference at that tim in an 
attempt to settle the grievance. 

3. The decision of the arbitrator shall be final and conclusive and binding upon employees, 
the Board and the Association; subject to the right of the Board or the Associa ·on to 
judicial review, any lawful decision of the arbitrator shall be forthwith placed into effect. 

4. Powers ofthe arbitrator are subject to the following limitations: 

a He shall have no power to add to, subtract from, disregard, alter or modify any of 
the terms ofthis Agreement 

b. He shall have no power to establish salary scales or to change any salary. 

c. He shall have no power to change any practice, policy or rule of the Board nor 
substitute his judgment for that of the Board as to the reasonableness ofany such 
practice, policy, rule or any action taken by the Board. 

d. In rendering decisions, an arbitrator shall give due regard to the responsibility of 
management and shall so construe the agreement that there will be no interference 
with such responsibilities, except as they may be specifically conditioned y this 
Agreement. 

e. He shall have no power to interpret state or federal law but must apply the law as 
it is written or interpreted by the courts. 

f. He shall not hear any grievance previously barred from the scope of the grievance 
procedure. 

5. After a case on which the arbitrator is powered to rule hereunder has been referred to him, 
it may not be withdrawn by either party except by mutual consent. 

6. Ifeither party disputes the arbitrability ofany grievance under the terms ofthis Agreement, 
the arbitrator shall have jurisdiction to determine arbitrability. In the event that a case is 
appealed to the arbitrator on which he has no power to rule, it shall be referred back to the 
parties without decision or recommendation on its merits. 

7. More than one grievance may not be considered by the arbitrator at the same time xcept 
upon expressed written mutual consent. 
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8. The cost ofarbi or shall be borne equally by the parties except each party shall assume 
its own cost for 1lepresentation including any expense of witnesses. 

F. Should the Association r1I to institute a grievance within the time limits specified, the grievance 
will not be processed.. S~uld the Association fail to appeal a decision within the limits specified, 
the grievance shall not b processed.

1G. The Association shall have no right to initiate a grievance inv()lving the right ofa teacher without 
his or her express approt . 

R All preparation, filing, pr entation or consideration ofgrievances shall be held at the times other 
than when a teacher or a articipatiQg Association representative are to be at their assigned duty 
stations. 

Where no wage loss has been caused by the action of the Board, the Board shalrbe under no 
obligation to make mon adjustments and the arbitrator shall have no power to order one. 

J. Arbitration awards or gri~vance settlements will not be made retrolletive beyond the date ofthe 
occurrence or non-occurrence of the event upon which the grievance is based. In no event, 
however, shall the settlement be earlier than thirty (30) days prior to the date of which the 
grievance is filed. 

K. Grievance negotiations ·at arbitration matters shall be scheduled after the reg¥1ar school day only. 
Under special Board ~lfideration, a teacher engaged during the school day in negotiating on 
behalfofthe Association with any representative of the Board or participating in any professional 
griev81'lce negotiation, ~eluding arbitration at the request of the school Board or state labor 
mediation board shall be eleased from regular duties without loss ofsalary. 

ARTICLE XVII 

MISCELLANEOUS.PROVISIONS 

A The Board agrees at all · es to maintain an adequate list ofsubstitute teachers. Teachers shall 
be informed ofa telephon number they must call to report unavailability for work. Calls should 
be made prior to one and ne-half(1 1/2) hours ofthe commencement ofscheduled classes. 

Once a teacher has repo unavailability, it shall be the responsibility of the administration to 
arrange for a substitute teaFJter. Teachers will not be required to accept additional duties or give 
up consultation or p~on periods to replace another teacher who had reported unavailability 
for work except when certified and qualified replacements are not available for proper supervision 
ofstudents. 

B. The Board .of Education and/or school personnel shall not cause the use of polygraph or lie 
detector devices in any ml estigation ofany teacher or pupil. 

C. The Association shall d~ ~ethical problems arising under the Code ofEthics of the Education 
Profession in accordance ~th the tenns thereof: and the Board recognizes that the Code ofEthics 
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of the Education Profession is considered by the Association and its membership to efine 
acceptable criteria of professional behavior. A copy of the Code of Ethics of the Education 
profession shall be attached to the master contract 

D. This Agreement shall supersede any rules, regulations or practices of the board which shall be 
contrary to or inconsistent with its terms. It shall likewise supersede any contrary or inconsistent 
terms contained in any individual teacher contracts heretofore in effect. All future individual 
teacher contracts shall be made expressly subject to the terms ofthis Agreement. The provisions 
ofthis Agreement shall be incorporated into and be considered part ofthe established poli ies of 
the Board. 

E. Copies ofthis Agreement shall be printed at the expense ofthe Board with the mutual assistance 
ofthe HE.A and presented to all teachers now employed or hereafter employed by the Board. 

F. Ifany provisions oftis Agreement orany application ofthe Agreement to any employee or group 
ofemployees sball be found eotduuy to law, 1heo such provision or application sball not be deemed 
valid and subsisting except to that extent permitted by law, but all other provisions or application 
shall continue in full force and effect 

G. A copy of the Board agenda will be posted at a suitable place in each building at the ·me of 
distribution to Board members. 

H Teachers shall be paid on the basis of 26 equal pay periods per school year unless the teacher 
notifies the administration of their wish to receive 21 pays during the first week that chool 
commences on a form provided by the administration. For those teachers receiving 26 pays, the 
remaining salary will be available on the second pay period in July if the Superintendents office 
is notified in writing by June I. 

Act ofGod Days - Calendar: 
The calendars for the life ofthe contract are contained in Appendix C. 

1. a. Scheduled days ofstudent instruction which are not held because ofconditi ns not 
within the control of school authorities such as inclement weather, fires, 
epidemics, mechanical breakdowns, or health conditions as defined by the city, 
COWlty or state health authorities, may be rescheduled at the discretion of the 
Board ofEducation wi1hin the guidelines described herein to insure that there are 
a minimum of one hundred eighty (180) days of actual student instruction. 
Teachers will receive their regular pay for days which are cancelled but sball work 
on any rescheduled days with no additional compensation. 

b. The Board of Education shall not be required to cancel a "work day" (ie., a day 
when teachers report but students are not in session such as an end ofsemester 
grading day, a parent-teacher conference day, or an in-service day) or that rtion 
ofany day which is scheduled to be a partial "work day" even though students do 
not ~rt. However, the Board may do so in its discretion. The Board shall not 
be required to reschedule a "work day" or a partial "work day" which is cancelled, 
but may do so in its discretion. 
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c. 

d. 

e. 

f 

Total annt: salary is based upon 189 days of work during the entire school year 
regardles of whether the days actually worked are the same as originally 
scheduled or are different form those originally scheduled due to rescheduling by 
the Boart Teachers will be paid an additional per diem rate only for any days 
which th , are required to work as part of the regular school year beyond 189. 

In the ev .nt a teacher receives unemployment compensation benefits (which as 
used her~in also includes "underemployment benefits") during the school year 
(associat~ with his/her regularteaching assignment) due to days of instruction not 
being held when scheduled because ofconditions not within the control ofschool 
authoritiek as stated above, and those days of instruction are rescheduled so that 
the teach~r works those instructional days at a later time, the teacher will have 
his/her~ adjusted, such that his/her tmemployment compensation plus the salary 
paid to ~e teacher for the year will be equal to the annual salary he/she would 
have earn~ for the school year had there not been scheduled days ofinstruction 
cancell~ for such reasons. This provision shall be subject to the following 
conditio I: 
(1) lpe total o~ unem~lo~ent compensation plus ~ary earned by 

erployment m the district shall not be below that which the employee 
'_'f<>uld have received had there not been any instructional days cancelled 
for Sl1clt reasons. 

(2) ·{ e total of unemployment compensation plus sdmy earned 1hrough 
e~ployment in the district shall not be less than the teacher's salary from 
tlie same or similar period during the preceding school year. 

Should l legislature amend the existing statutes requiring the make-up ofdays 
ofstuden~~ instruction lost due to Acts ofGod, fire, storms, epidemics, mechanical 
breakdo or health conditions as defined by city, county or state health 
auahoriti to a form oflegislation not requiring the make-up ofthose days without 
the loss of state aid, it is agreed that such instruction days lost because of the 
aforementioned reasons will not have to be made up and will be administered in 
accordanb with the past practice ofthis district. 

The orde ofmake-up snow days, ifnecessary will be as follows: 

(1) day for students during the first in-service day scheduled in January 
after. 

(2) day for students the last teacher work day. 
(3) mainder ofweek after school is out, ifneeded. 
(4) alf day for students and teachers on the Friday after the spring 

p entlteacher conferences. 
(5) week after school is out 
(6) ' Second week after school is out. 
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ARTICLEXVDI 

INSURANCE 

A Health Insurance: 

The Board will contribute the following amounts toward health insurance. 

Effective July 1, 1996 

Single Subscriber $204.90 
2 Persons $458.40 
Full Family $509.24 

Effective July 1, 1997, the Board will increase its contributions up to 5.0%. The teachers will be 
responsible for the increase above S.O%. 

B. Options: Those teachers not electing to take health insurance provided in paragraph A shall be 
entitled to take cash or options; or combination thereof: provided by MESSA and/or tax de erred 
amuities provided by MEAFS or other authorized annuities in the amolDlt of$154.70 per month. 
These options are available from and after September 1, 1996. Taxable options will be excluded. 

C. Dental Insurance: The Board will continue to provide Delta Dental ofMichigan Plan E-07 (80-80
80/$800) during the life ofthe contract as follows: 

1996-97 Effective July 1, 1996, full cost ofthe above plan. 

1997-98 Effective July 1, 1997 the board will pay an amolDlt up to I 05% of oard 
contribution for 1996 - 97 school year; 

It is understood 1hat the portion ofthe 5% increase mtused over the life ofthe contract may be 
carried over to the succeeding years. 

D. Optical Insurance: Commencing September 1, 1995, the Board will provide MESSA SP-2 
optical insurance for teacher and their dependents. 

E. The teachers working less 1han full-time sba1l receive pro rata benefits above specified pfi vided 
those benefits are available Wlder the policies above described 

F. The Board agrees, that upon request ofthe Association, the insurance coverage may be changed 
to a MESSA PAK provided there is no additional cost to the Board. 
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ARTICLE XIX 

NO STRIKE AGREEMENT 

The Association recogni ed that strikes, as defined by section I of Public Act 336 of 1947 of 
Michigan, as amended, ~y teachers, are contrary to law and public policy. The Board and the 
Association subscribe to thfprinciple that differences shall be resolved by appropriate and peaceful 
means, in keeping with ~e high standards of the profession, without interruption of the school 
program. Accordingly, thf Association agrees that during the term of this Agreement, it will not 
direct, instigate, participa e in, encourage or support any strike against the Board by any teacher 
or group of teachers. 

ARTICLE XX 

I OMPLETION OF AGREEMENT 

The parties aclcnowledge that during the negotiations which resulted in this Agreement, each had 
the unlimited right and oppPrtu;.Uty to make demands and proposals with respect to any subject or 
matter not removed ·by Iawifrom the area ofcollective bargaining, and that the understandings and 
agreements arrived at by the parties after the exercise of that right and opportunity is set forth in 
this Agreement Therefo~, the Board and the Association, fo. r the life of this Agr. eement, each 
voltmtarily and unqualifie<U waives the right and each agrees that the other shall not be obligated 
to bargain collectively with espect to any subject or matter not specifically referred to or covered 
in this Agreement, even th9gh such subjects or matters may not have been within the knowledge 
or contemplation of either or both of the parties at the time that they negotiated or signed this 
Agreement Notwithstandihg the foregoing, however, the parties agree that newly created positions 
during the life of the con ! act that are within the bargaining unit will be subject to negotiations 
between the parties. 
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ARTICLE XXI 

DURATION OF AGREEMENT 

This Agreement shall be effective as ofAugust 25, 1996, and shall continue in effect for two (2) 
years until the 24th day ofAugust, 1998. This Agreement shall not be extended orally, and it is 
expressly understood that it shall expire on the date indicated. 

VANBUREN COUNTY EDUCATION 
ASSOCIATIONntARTFORDEDUCATION 
ASSOCIATION (MEAINEA) 

Dated: I 2. - I z- 9 ~ 
Van Buren CoWlty Education 
Association, Representative 

Dated: I :2 -I~- PG Q~~~dftrt 
Dated: jj__ -J~- 9ft; 

Hartford Education Association 
Negotiation Teacher Chairperson 

HARTFORDBOARDOFEDUCATION 

Dated: jh -/?- --?'/ 

Dated: /~ ,,~,. f{P 

Board Negotiator 
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APPENDIX A 

A. New Teacher Supolement 

The Board may offer ne~ teachers with no teadling experience up to 100% of the increment 
between Step I and Step 2. Teachel'$ who receive this extra amount the first year will be placed 
on the regular Step 2 the ~econd year ofteaching. 

B. Longevity 

1996-97 1997-98 

After completion oftbeir 1ryear ofteaching in Hartford $700.00 $800.00 

After completion oftheir 2 year ofteaching in Hartford $1,150.00 $1,250.00 

After completion oftheir th year of-teaching in Hartford $1,300.00 Sl,SOO.OO 
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Teachers Salary Schedule 1996-97 

Masters Degree Masters + 15 hr 

$27,894. $28,471 
$29,427 $30,036 
$30,962 $31,603 
$32,496 $33,166 
$34,030 $34,733 
$35,566 $36,297 
$37,098 $37,866 
$38,632 $39,431 
$40,166 $40,996 
$41,650 $42,562 
$43,232 $44,130 
$44,769 $45,697 
$46,304 $47,262 l r 

$47,004 $47,962 
$47,454 .$48.412 
$47,604 $48,562 

STEP Bach. Degree 

1 $25,822 
2 $27,113 
3 $28,404 
4 $29,695 
5 $30,986 
6 $32,278 
7 $33,569 
8 $34,860 
9 $36,151 
10 $37,442 
11 $38,733 
12 $40,024 
13 $41,315 

l.ong.17 $42,015 
long. 20 $42,465 
long.24 $42,615 

STEP 

1 
2 
3 
4 
5 
6 
"1 
8 
9 
10 
11 
12 
13 

Long.17 
Long.20 
Long.24 

Bach. Degree 

$26,571 
$27,900 
$29,228 

. $30,557 
$31,885 
$33,214 
$34,542 
$35,871 
$37,199 
$38,528 
$39,857 
$41,185 
$42,514 
$43,314 
$43,764 
$44,014 

Bach.+ 20 hr 

$26,385 
$27,704 
$29,025 
$30,345 
$31,660 
$32,982 
$34,300 
$35,620 
$36,940 
$38,258 
$39,577 
$40,897 
$42,218 
$42,918 
$43,368 
$43,518 

Teachers Salary Schedule 1997-98 

Masters Degree 

$28,703 
$30,280 
$31,860 
$33,438 
$35,017 
$36,598 
$38,175 
$39,752 
$41,331 
$42,858 
$44,486 
$46,067 
$47,647 
$48,447 
$48,897 
$49,147 

Bach.+ 20 hr 

$27,150 
$28,508 
$29,867 
$31,225 
$32,579 
$33,939 
$35,295 
$36,653 
$38,011 
$39,368 
$40,725 
$42,083 
$43,442 
$44,242 
$44,692 
$44,942 

Masters + 15 hr 

$29,297 
$30,907 
$32,520 
$34,128 
$35,741 
$37,350 

·$38,965 
$40,575 
$42,185 
$43,797 
$45,410 
$47,023 
$48,633 
$49,433 
$49,883 
$50,133 
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APPENDIXB 

EXTRA CURRICULAR SCHEDULE 

Senior Class Advisor ( +.5% Senior T 'p Completed) 1.5% 
Junior Class Advisor 1.5% 
Sophomore Class Advisor 1% 
Freshman Class Advisor 1% 
Yearbook 5% 
Student Council: 
High School 2% 
Middle School 1% 
Elementary (1% ea. Bldg.) 2% 

Clubs Approved by Administration 1% 
(min. of 10 ~beginning of year a plan ofgoals & ·activities presented to principal) 

Chaperones - RS. /M.S. (Dances, etc.) S 15 

Head Band Director l . 1OOA. 
Assistant Band Director 5% 

Vocal Music {2 positiQDS- 3 o each) 6% 
High School Musical Play Director 4% 
Play Assistants (2-3) 2o/Jeach 
Middle School Musical Play Director 3% 
Auditorium Director 5% 
Computer Coordinator 6% 
Cable Aa:.ess Coordinator 8% 
Weekend or vacation field trips S 20 
Driver Education: Summer 1997 Summer 1998 

1st year $15.69 $16.15 

2nd year $16.92 $17.41 

3rdyear $17.49 $18.00 

Football: 
Head Coach 11% 
Varsity Assistant 7% 

6.5% 

Junior Varsity Assistant 6% 

Basketball: 
Varsi1y 11% 
Junior Varsity 7% 

Freshman 6% 

JuniorV~ 

Track: 
Varsi1y 
Varsity Assistant 

Cross Country: 
Varsity 6% 

Wrestling: 
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Varsity 
Volleyball: 

90/oVarsity 
Junior varsity 6% 

4%9th Grade Volleyball 
Softball: 

Varsity 8% 

varsity Assistant 5% 

Baseball: 
Varsity 8% 

varsity Assistant 5% 

Cheerleading: 
Varsity 4% 

Junior Varsity 3% 

Basketball. Volleyball. Wrestling: 
$20/GameScorcc 

Tim« $20/Game 
15%Athletic DRctor 

MIDDLE SCHOOL AlHLEIIC SCHEDULE 

Football- all coaches So/Jeach 
8th Grade Basketball 5% 

5%7th Grade Basketball 
Volleyball: 
8th Grade Volleyball 4% 

7th Grade Volleyball 4% 

Wrestling 4% 
4%Track 

Assistant Athletic Director 6% 

EI EMENTARY ATHLETIC SCHEDULE 

5th & 6th Grade Intramurals 1% 
Football 1% 
Basketball 1% 
Volleyball 1% 

Longevity Pay 

Additional10% ofcoadliDg salaty for each five years experience, in Hartford, in the same sport, starting_·· · · 
year 6, 11 and 16. Beginning wi1h 1he 1986- 1987 school year 1he most credit given will be for five years~ · 
retroactive. · 

All extra curricular assignments will have a written job description. 
Above percents apply to 1he salmy schedule where the teacher is located or, ifnot on teacher sta«: then on 
BA schedule commensurate with coaching experience in that particular sport . 

.• 
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REVISED LATE START SCHEDULE T.A. 'd 8/14/96 

HARTFORD PUBLIC SCHOOLS 
SCHOOL CALENDAR 

1996-1997 

" 

WEEK OF 
STUDEN!' 

A'ITENDANCE DAYS Tai'AL 
TF.Aaim 

C0NrRACT DAYS '!OrAL Cll+IENrS 

_ 

AUG .26-30 
SEPT 2-6 _
SEPT 9-13 
SEPT 16-20 
SEPT 23-27 
SE2.'Ll0-0C+-4 

0 
4 

5 
5 

5 
5 

. I 

0 
4 

9 

14 

19 

24t 

2 
4 

5 

5 

5 

5 

2 
8 

l11 

1§ 

21 
28 

8l2§ Ifl!c:har Or1errtat:i.cn. 8l29 I~crer ~ Qs}~ 

9l2 Lsbar n:.~ i 9L3 1st Stu:fent D:s~ - Full De~ 
9li3 Inservite De~ R-1i SbJdents PM cnl.:t 

9l27 Ear1~ Bele.as.e-1-nsM--v-ie-e--Da-~-** • 

OCT 7-11 
OCT 14-18 

4 
5 

28 
33 

5 

5 

31 
36 

10l11 Inservice Full [)3~ - t{) S1UlENTS 

OCT 21-25 
OCT 28-NOV 1 

5 
5 

3B 
43 . 

5 .. 
~ 

~1 

~a 11l1 Ecc cf 1at Matkidb eaticd 
w 
N 

NOV 4-8 
NOV 11-15 
NOV 18-22 
NOV 25-29 
DEC 2-6 
DEC 9-13 
DEC 16-20 

5 
5 

5 

3 
5 
5 
5 

~a 
5~ 

58 

61 
6§ 
71 

76 

a 
~ 
5 
3 

5 
5 

5 

52 
az 
§2 
65 

zn 
Z§ 
80 

at!S Pl! Evenim Ccnfi 11/7 SbJdents !iDe~ #-1 

UlZ eli Cmf PFTL'eJEi 11/8 ~De~ PM StudLTeachers 

2:U22 Late .Start ~~ Insetyic:e*** 
1U28-291hanksaivino Break-~ &HDL 

~2:3 late Start 1&1~ Inservic:e*** 

DEC 23-27 WINTER BREAK • NO SCHOOL 
DEC 30-JAN 3 WINTER BREAK - NO SCHOOL 
JAN 6-10 
JAN 13-17 

5 
5 

B1 
86 

5 
5 

B5 
sa 1l1Z Ecd gf 1at Samastat 
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.( 

T.A.'d 8/14/96 

2/21 Inservice I:Sy R-1; Stud3nts N-1 cruy 

3/21 Inaery:ice Full Day - wSllDENT$*** 
END OF 3RD MARKING PER~D 

3/25 M Ql1f Eyeoirg; 3/26 9tWents ~ Day PM 

3/28 pa Cmf lfT/BJE; 3/'Z/ %Day PM Stl.daeacbers 
3/'JB Q:XJd Friday - t{) mm. 

4/25 early Fe1ease InsE¢vice Day*** 

5/9 IrMtyice Full Day - t() S1'lDENTS*** 

5/28 tpTpri.el Day - r..D SHX)L 

8/1 Graduation: 6/9-10 Earl.v Felease for Exarrs 

8/11 SbxBJts' Last l&!y: 6/12 Teachers' Last Day 

http:tpTpri.el


ETTER OF UNDERSTANDING 

The Hartford Board ofEducation and the Hartford Education Association agree to the calendar: 

A. The following cal dar changes are agreed to for 1996-97. 

1. The sch ols \viii not be open for students until Tuesday, September 3, 1996,
1thereby rr uiring that we need to make up four (4) student days. 

2. Middle ~ool and Red Arrow will be open for teachers the week of August 26, 
l~ wiU allow the first day for teachers to be held, thereby requiring we 
make up four (4) teacher days. The first day (orientation day) will be on 
W August 28, 1996. Teachers would have an inservice/room work day, 

on Th 
1 

, August 29, 1996. Hopefully the High School and Woodside can be 
occupied by teachers no later than the end ofthe week ofAugust 26. 

3. The ·first day fOJ .$tudents will be a full day. This will help offset the four ( 4) 
additio student halfdays that are being used for make-up days. 

4. The 990 instructional hours will be met The changes should not require 
additionaJ instructional hours, but if they do, they will be made up by having 

teachers r recesses. 

B. The four ( 4) student days can be made up by making the following changes: 

1. Change .L (2) ofthe full day inservice days to halfday with students and halfday 
inservice ~two(2) student days make up); 

2. The two ~2) days after Parent/Teacher Conferences (Friday, November 8 and 
ThursdaY~ March 27), which were scheduled for no students and no teachers, 
would be changed to the following: 

-students and teachers am only (two(2) student day make-up); 

These ~ would c:owtt as two (2) full days for teachers, thus providing for 
two (2) 1 er make up days. 

The Ptr Conference &lis on the Thursday before Good Friday, March 27, 
1997 and is in conjWlction with Spring Break. In order to prevent teachers who 
have all; purchased/made non-refundable tickets/reservations for March 27, 
from IosiJg money, they will be allowed to take a personal day. To be eligible for 
this, the ~eache~ must be able to confirm, in writing, that they made these 
arrangements pnor to August 14, 1996. 
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C. The four (4) teacher days can be made up by making the following changes: 

1. Have students and teachers attend in the morning of the two (2) days after Pff 
Conferences as described above (two(2) teacher make-up days); 

2. Teachers work on Thursday, August 29, 1996 (one (1) teacher make-up ay), 

-teachers whose rooms were remodeled would be allowed to work in their 
room 

-teachers who did not have their rooms remodeled would have building 
curriculum, department, school improvement, etc. meetings. 

3. Teacher view two (2), 2-hour instrudional programs/tapes during the 1996-97 
school year (one (1) teacher make-up day), 

-teachers will watch a minimum ofone (1), 2-hour live Glasser program or an 
altemative program1tape M approved by 1he principal. The alternate programtape 
is for the teachers who are knowledgeable ofGlasser's program. 

-teacher will watch a minimum ofone (I) tape tmless they have watched two (2) 
live programs. 

-the programs will be viewed fiom 4:00p.m to 6:00 p.m in a school build. g and 
a written attendance record kept 

D. Six (6) Inservice Days- Six (6) full days oflnservice will be scheduled. The Board may 
consider, upon recommendations from the District School Improvement Steering 
Committee, having some ofthese days halfdays for inservice with the other half day for 
school improvement and/or cuniculwn JJJefll.fjngc; Also, the other halfday may be scheduled 
wi1h studems provided a different regular full student day would be sdteduled for a halfday 
wi1h students. 1be remaining halfday will he tlfflized for inservice or curriculum. 

E. High School Second Semester Exam Schedule. 

• Two Exams each day 
• Every Teacher must give exams · 
• Early Release for all K-12 students oo exam days 3 and 4 
• Day"!, 1 exam 2 class periods, full teacher and student day 

· • Day 2. 2 exams 4 dass periods, full teacher and student day 
• Day 3, 2 exams 4 class periods, early student release 
• Day 4, 2 exams 4 class periods, early student release 
• Last day- no students/Teachers all day 

The parties may 8gree to amend this examination schedule. 
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- ~ - _. ___ , ___ - ~ ------- --_, 

F. Parentlfeacher Cor lferences - Per last Spring's original schedule. 

Monday I Tuesday Wednesday l'blnday Friday 

AM. s s s s No School 

P.M. s s s Confcrmccsl NoScboot 
Secoadary 
lnservice 

E!Cfting Conferences Coafcrence 

This is a five-day t I her equated work week: 

The Spring Pff Co erences will be held the last week ofMarch. 

G. Change two (2) of e current four .(4) late start days (10:00 a.m.) to two (2) early release 
days for students. Early release will be two (2) hours earlier than normal. 

The 1997-98 calendar will follo~ the same fonnat as the 1996-97 calendar and will utilize the same 
number ofstudent days (180) and ~eacher days (189). However, it is recognized by both the Association 
and Board that inservice days and ~1her days may have to be scheduled differently to accommodate a delay 
in the starting ofschool due to construction. 

Dated: J7./Jz/fl By
I I 

Dated: /~ b:~/'l_t,
I I 

Dated: J~ -I~ -9~ 

Dated: /2 -1l- -1 t 
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LETTER OF UNDERSTANDING 
BElWEENTHE 

HARTFORD BOARD OF EDUCATION 
AND THE 

VBCEAIHARTFORD EDUCATION ASSOCIATION, MEA-NEA 

The below parties agree to the following concerning the changes in work schedule for 
the Elementary Migrant/Bilingual Teachers: 

1. The changes will be considered non-precedent setting. 

2. The changes will revert back to the regular time schedule at the end of 
the 1997-98 school year unless the parties agree otherwise. 

3. The changes are on file in the Superintendent's office. 

DatE? l 

12-t;L-t(.. 
Date 

12-12- 9' ~ 
VBCEA Representative · Date 
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ETTER OF UNDERSTANDING 

l 
BETWEEN THE 

HA TFORD BOARD OF EDUCATION 
AND THE 

VBCEAIHART ORO EDUCATION ASSOCIATION, MEA-NEA 

The below parties agree to t e following: 

The Association and , oard agree to establish two joint committees. One 
committaee will make recommendations conceming revising the Non-Coaching 
Extra Duty Schedule. The second will discuss the concept of "Flexible Hours•. 
Any recommended cb nges to the Master Agreement must be approved by the 
Board and the Association. 

/;l-r~ -96 
Date 

/').._,I 2..,- 9/
Date 
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LETTER OF UNDERSTANDING 
BETWEEN THE 

HARTFORD BOARD OF EDUCATION 
AND THE 

VBCEAIHARTFORD EDUCATION ASSOCIATION, MEA-NEA 

The Hartford Board of Education and the Hartford Education Association agree to allow 
the aeation of a •zero hou..- of scheduled classroom instrudion for the 1996-97 and 
1997-98 school years. This •zero hou..- will be scheduled from 7:00 a.m. to 7:49 a.m. 
each scheduled student day as agreed upon between the Hartford Board of Education 
and the Hartford Education Association in the master 1996-98 School Calendar. 

For the purpose of the -zero hou,.. the above parties agree to amend Article V, Section I 
for the senior high school teaching only. 

The above stated amendment is for offering the instrudion of high school jazz ba d for 
the 1996-97 and 1997-98 school years only. The jazz band instrudor shall not be 
assigned a first hour class or conference period, and the total class periods of 
instrudion and conference including the •zero hou..- shall not be more than a normal 
teaching assignment of seven (7) periods. 

Hartford EdUCation ASStiOflRePiisentative 
1~-1 D2 -- 1'(o 

Date 

/2- 12.-, 
Date 
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