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AGREE}fENT 

THI.S . AGREEMENT, ~ade and entered into this day of 

~--~--~-----' 1985; by and between the City _of Harper Woods, a 

Michigan municipal corporation, party of the first part, and here­

inafter termed the Employer, ,and Lo~al Union No. 129, affilia.ted with 

the International Brotherhood of Teamsters, Chauffeurs, Warehousemen 
. . . . . . 

and Helpers of America, located at 3 717 · Vari Slyke, Flint, Michigan, 

4850J, . patty of the second part, hereinafter called ·the Union. 

ARTICLE 1 


PURPOSE AND INTENT 


SECTION 1. 

The general purpose of .this Agreement is to set ~orth terms and condi­

_tions of employment, and to promote orderly_and peaceful labor relations 

for the mutual interest of -the Employer, · and the employees and the Union. 

The _parties rec.ogriize that the interest ·of the community and the job . 

se~~rity of the employees depend upon the E~ployer's succe~s in estab­

lishing proper services to the community. 

To these ends, th~ Employer and th~ Union encourage to the fullest 

degie~ friendly and coop~rat~ve relations b~tween the respective 

represent~tives ~~ - ~11 level~ and among all _ em~loyees. 
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ARTICLE 2 


RECOGNITION 


SECTION 1. 


Pursuant to" and in accordance with all applicable ·prov'isions of Act 336 


of the Publi~ Acts of 1947, as amended, . the Employer does ~ereb~ recug­


nize Local 129, International Brotherhood of Teamsters, thauffeurs, 


Wareho"usemen and Helpers of America, as the exclusive representative 


for the puipose 6f collective bargaining in respect to rates ~f pay, 


wages, hours of employmen~ . and ·other conditions of employment for the 


term of this Agreement, for all full-time Patrol Officers and Detectives 


employed by the City. 


ARTICLE 3 


DISCRIMINATION 


SECTION 1. 


The City and the Union a·gree that all provisions of this Agreement 


shall be applied to all employees covered hereby wi th.out regard to race, 


creed, national origin, marital stat~s, ·sex or age. The City shall take 


steps to assure that employinent assignments and promotions are given 


on an equal non-discriminatoiy basis. 


ARTICLE 4 

AID TO OTHER ORGANI ZATIONS 

SECTION 1. 


The Employer will not aid, promote or finance any other labor group or 


organization which purports to engage in collective bargaining or make 


any ~gree~ent with ~ny suth group or organization for the purpose of 


· .undermining the Union·. 
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ARTICLE 5 

UNION SECURITY 

SECTI ON 1·. AGENCY SHOP 

Employees covered by this Agreement who are not members of the Union 

at the time it becom~s ~ffe~tive shall be . required as a condition of · 

continued employment to pay an amount equal to the monthly Union ·dues 

to · the Local. Union for the services and administration of this Contract 

for the .duration of this Agreement. 

Employees covered by this Agreement who are not members of .the Union 

at the time they are hired, rehired~ reinstated or ttansferred into the 

bargaining unit after ~he e~fective date of this Agreement, shall be · 

_ r~quired, within thirty~one (31) days .of the dat~ of hire, as a condition 

of ·continued employment to pay an amount equal to the monthly Union dues 

to the Local Union for the ~ervice and administration of this Contract 

for the d~iation of this Agreement . . 

An employee who shall tender an .initiation fee (if not already a member) 

arid the periodic dues uniformly re'quired as a condition of acquiring or 

retaining membership, shall be a member- of the Union and shall be deemed 

to meet the _co-qditions of this section. 

SECTION 2. PAYING DUES 

Employees shall be deemed to be members of the Union or Agency within 

the · meaning · of this section if they are n'ot more than sixty (60) days 

in arrears in payment of membership dues or service charge. 
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No employees shall be terminated undet Section (b) of this article : 

unless: 

a) The Union first has notified the employee by 
regi~tered letter, explaining that he ~s delin­
quent in not tendering either periodic and 
uniformly required Union dues or the service 
charge __ in -an amount equivalent to periodic and 
uniformly r~quired Union 'dues, and specifying 
the sixty (60) day delihquency~ and warning him 
that unless such dues or service charge is ten­
dered within thirty (30) calendar days, he ~ill 
be .reported . ~6 the City ioi termin~tion ~s · pro­
vided in .thi.s Article, and 

. . 

b) The Unio~ has furnished the City with ~ritten 
proof that the procedure of Section b(l) of · 
this· Article· has · been followed or has · supplied 
the City with . a topy of the letter sent to the 
employee and notice that he has no·t complied 

·with the request. ·The Union· must specify 
further, when requesting ~he City to terminate 
the .employee, the following by writteri notice~ 
"The Union certifies that · (name) 
has failed - ~o tender eith~r periodic and uni­

. formly required Union dues or service charge 
required as a condition of employment under the 
collective bargaining agreement and that under 
the terms .c)f the Agreement, the City shall ter­
minat·e . the employee". 

The Union shall indemnifi aqd sav~ the CitJ harmless a~ainst any 

claims' · demands, suits or other forms of liability arising out of 

th1s Section; or Section 3. 

SECTION 3. UNION DUES, INITIATION FEES, or SERVICE- CHARGED 

. a) Payment by Check Off. 

During the life of this Agreement and in 
accordance with the terms of the Form of . 
Authorization of Payroll . Deduction ·of dues 
or service charge, hereinafter set forth, the 
Employer agrees to deduct a u_ni{drm amount as 
Union .. membership .· dues or service charge . 
levied iri accord~nce with the . Const{iutioh and 
~y-Laws of the Union from the pay of e~ch 
employee ~ho executes or has executed the fol­
lowing Authorizati~n ' for Payroll ·Deduction Form. 



.SECTION 1~ 

The Employer 

New members will :be per~itted to have 

deducted monthly, an equal amount as pos­

sible, for initiation fees during the 

twelve (12) months probatio~ary period in 

addi t·ion · to their Union dues or Agency fee. 


b) When Deductions Begin. 

Check-off deductions under a properly 

executed Authorization for check-off of 

dues or Service Charge Forms shall become 

effecti~~ · at the time the authoriz~tion is 

signed by the employee and shall be deducted 

fiom the last pay of th~ m6nth· arid each 

month thereafter. The pay periods shall be 

bi-weekly . 


. c) Remittance of Dues to Financial Officer. 

De9uctions for any calendar month shall be 

iemitted to the designated financial off{cer 

of the Local Union with: (1) ~ list of whom 

membership due·s have been deducted, and ·(2) a 


· list for whom ser~ice charg~s have been de­

ducted by the tenth (lOth) of the month fol­

lowing ·the payday .that the does and charges 


.were deducted. 

d) Di.sputes Concerning Membership . 

.	Any dispute ar1.s1.ng as to ari employee's 

membership in the Union shall be reviewed 

.by the designated representative of .the 

Union, and if not resolved, m~y ~e decided 

through the grievance procedure. 


ARTICLE 6 

STEWARDS 

.recognizes . the right of the Union to d.esignate a Stewa:rd 

and an alternate from the ~eniority list 6f the unit describ~d in · 

Section 2. Once a Steward and an alternate are selected, their names 
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will be sub~itted by letter to the Police Chief, and to the City 

Manager for their information. 

· The authority of the Steward and alternate so designated ·by the Union 

shall be limited to and shall not ex~eed the f~llowing d~~ies: 

a) The· investigation .and ·presentation of 
grievances in accordarice with the p~ovisions . of 

the Grievance Procedure. 

b} ~he transmisiion of such messages and infor­
mation which shall originate with, .and are 
~uthorized, by the Local ·Union or its officers, 
provided, such messages and information: 

1) 	have been reduced to writing, or, . 

2) 	 if not reduced to writing, are o'f. a 
routine nature and do not involve work 
stoppages, slow-do~s, refusal ·to 
handle g6ods, or any other inter~ 
ferences with the work at the . Poli~e 
Department. 

' c) 	The ~~~w~rd shall be permitted reasonable · 
· time to._investigate, present and process 
grievances on the premises of the Police 
Department without loss o.f . ti:me or pay during 
his regular working hours. Such time spent in 
th~ handling of ·a grievance du~ing the steward's 
regular work~ng hours shall be used in computing 
daily and/or weekly overtime if within the 
.regular schedul~ of ' the ~teward. 

SECTION 2. 

A cop~ of a~y order, general order, rule, regulation or training 

bullet.in shall be made available to the Steward ~or .the Union. · 

http:bullet.in
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ARTICLE 7 

. SPECIAL CONFERENCE 

SECTION 1. 

Spec.ial conferences on .important matters will be arranged betw~en the 

·­

Union and the Chief of Police or the . City or:. their designated :repre-­

sentative upon request of either party. Such 'meetings .shall be between 

one or mo.re representatives of the Employer and representatives of the 

Union. Arrangements . for such speci~l conferences shall be ~a~e · in 

advance and an aget:lda of the m·atters to be discussed .at the meeting 

shall be presented at the time the conference is requ~sted. Matters 

taken· up in special · conferences shall" be c-onfined to ·those · rna tters 
.. 

included in the agenda unless the.re · is agre~ment by both side~ to include 

o~her topics. Conferences shall· be ·held during normal busines-s hours 

of the City~ 

ARTICLE ·s 

EQUALITY OF TREATMENT 

SECTION 1. 

It is agreed by the Employer and the · Union that the City is. obligated, 

legal!~ and morally, to provide ~quality of opportunity, consideration 

and treatment of all members of the Union and to establish policies and 

regulations that will insure such equality of opportunity, ~onsideration 

and treatment of all members employed by the . City in all phases of the 

employment process. 
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ARTICLE 9 

POLICE DEPARTMENT PERSONNEL FILE 

SECTION . 1. 

A member of the Union's _police personnel file shall be kept under the 

direct control of the Chi~f of : Police. 

1) The Employer shall not allow anyone o·ther 
than Police ·nepartrnent Personnel, the Chief of 
Police, City Manager, and the City to read, view, 
have a copy· of, or in any way peruse in. whole or 
in part, . a · mernbe~ · of the Union's Police person­
nel fi l e or any document which may become a part 
of his or her file. 

· 2) . A member of. th~ Union may by right view ·his 
own pol~ce person'nel ·· file as :to its total con- · 
t~nt ·except the background irivestigati6n report 

. upon written reqtiest t6 the Chief of Police. 

3) All Police personnel .files must be kept and 
maintained in the confines of the Police 
Department so as to secuie their privacy. 

4) It is understood by both parties that the 
_City Mana ger may review the police _files. 

5) Before any write up on an officer is placed 
into his £ile, he shal+ be given the oppor­
tunity to review the .write up, and if such 
officer desires, it shall be a proper subject 
of the grievance procedure. Excluding, however,. 

· background ~aterial. 

ARTICLE 10 

MANAGEMENT RIGHTS 

SECTION 1. 

The City Council, .on its own beh.alf of . its Electors, ·hereby retains and 

reserves . unto itself," ·all powers, rights, author.ity, duties; and 

res~onsibilities · conferred upon and vested in it hi ihe l~ws and the 

constitution of the State of Michigan and of the ·united·. States. Further~ 
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all rights which ordinarily ~est in and are exercised"by employers are 

reserved to and remain vested in the City _Council, including, . but without· 

limiting .the generality of the foregoing, the right: 

a) to manage i~s affairs etficiently and 
economically, including the determination of 
quantity and quality' ot' services to be rendered 
to the public, the control of equipment to be 
used, and the discontinuance of any services. or 
methods of operation; 

b) to introduce new ·equipment, methods, . or pro­
cesses, change or eliminate existing equipment 
.and institute techn6logical chariges, decide on 
supplies and equipment · to be purchased; 

c) .to direct the work force, to assign the type 
and· location of work assignments and determine 
the number of ernp.loyees assigned to operations; 

d) to determine the number, location, and type 
of facilities and installations; 

e) to determine the size ·of the work force and 
increase or dec!ease its size; 

'f) to hi~~ new e~ployees, to assign and · lay off 
employees; 

g) to establish and change work schedules, work 
·standards, and the methods, processes and pro­
cedures by which · ·such work is to be perform.ed; 

h) to discipline, suspend, and discharge 
employees for cause; 

i) to schedule overtime work. 

The City reserves the . foregoing rights except such as are specifically 

relinquished or·· modified by the terms of. this Agreement. 

ARTICLE 11 

OVERTIME DISTRIBUTION 

SECTION 1~ 

Overtime shall be distributed by offering it to the senior qualified 

officer who is off by ..division ·and shift~ 

http:perform.ed
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Division shall be: 

(1) Uniform Division . 
(2) Detective Bureau 


· (j) Ybuth Officer/Traffic Safety 


Normal overtime shall be distributed according to the follow.ing.criteria: 

(1) An officer called in for normal ov~rtime shall be utilized for a 

· minim~ · of four.hours, ~xcept as sp'ecifically de£ ined. If the senio.,.. 

man cannot work four .hours in an overtime capacity ·, the next ·senior 

man will be called. 

(2) In a situation requiring nornia·l overtime, the senior man off on 


that · shift shall be called for the· overtime. 


(3) If unable to obtain off-scheduled personnel from th~ shift requiring 

overtime, the shift supervisor will call the other off-scheduled officers 

a~cording· to seniority. 

(4) If unable to fill the requirement with an off-scheduled officer, an 

of·ficer ~ch~duled to work ~nether shift shall be called by seniority. 

(5) If no one accepts the normal overtime, the shift supervisor shall 

order off-scheduled officers to work the overtime starting with the officer 

with the least divisional seniority and according to rank ·· required. 

(6) Hold-over overtime shall be used to complete the detail tha·t began on 

the ~hift. If held-over for other work, offiters shall be utilized f~~ a 

minimum of two hours overtime. Hold-over overtime will be on ·a shift seni­

oritybasis. All off~duty officers wiil be called in ·accordance with ·over­

time if on duty officers refuse holdover time. If off~duty .officers refuse 

the overtime, the on d~ty :officer with the least seniotity may be req~iied 

to be held over. 

· (7) I~dividuals that · are scheduled off on furlough, personal business, 

vacition or sick time, wili: not be called for o~ertime on the days rif · 

~uch absence except wh~n ~onditions .required their call-ins. Officers 

scheduled off during vacation and off due to swap~ing ar~ eligible for 
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overtime on the days they are off. 

(8) A written record shall be kept of the disposition of each call 


regarding overtime and shall .be available to all shift · commanders. 


(9) A current senioiity list shall be available at all times to• the 
... 

· shift supervisor. 

(10) Past practice regarding call-in of breathalyzer operator, detec·· 


tives and Youth Bureau ·personnel will remain the ·same. 


ARTICLE 12 

WORK SCHEDULE 

SECTION 1 .. 


The Employer recognizes the present work schedule in effect at the tfine 


the signing of this Agreement and will not .change such schedule arbitrar­


ily or capriciously without se~enty-two (72) hours advan~e notice in 


writing to the Employee, except in cases of emergency. 


SECTION 2. 


All hours worked in .excess of ·s.o hours · per day or in excess of the 


schedule will be paid at the premium rates specified in this Agreeme1it, 


e~cept that rio overtime · will be ~aid for devia~ions f~6m the condition~ 


above caused by routine · shift changes or schedule changes. 


In excess of eight (8) hour~ per day - Time and one-half (1 1/2) 
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In excess of 160 hours per .28-day work period - Time and one-half (1 1/2) 

Any days worked on any regularly scheduled days off of the work .schedule, 

except holidays, wi 11 be paid at time and one-half (1 1/ 2). · No over­

time premium shall be. paid more ' than .once for the same hours. 

SECTION 3. 

The present · s·chedule as listed herein wil~ not be changed or altered 

"for ·the sole purpose of avoiding the payment of overtime hours, except 

as provided elsewhere in this · Agree~ent, which will include but not be 

limited to~ · .. where officers are required to appear in court, liquor control 

boards, or any other agency for purpose of testimony or to assist sue~ 

. . 

courts or agencies. 


SECTION 4 .· · 


Except in emergency situations, individual officer's schedules will 


not ·be altered involuntarily without at least two weeks' notice and 


·then for periods of not less than thirty (30) days . . 


SECTION 5. 


When selecting off ice.rs under the above provisions, seniority· shall 


prevail. 


SECTION 6. 


Any compensable day shall be considered a day worked for the purpose of 


~6mputing benefits under this A~reement except ~hen specifically stated 


otherwise. 
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SECTION 7. 

the ·tity will continue to recognize ihe p~esent piactice of lunch 

· periods and/or ·coffee periods. 

SECTION 8. 


While recognizing that the Employer retains the ultimate .r .ight to 


. schedule work a~ set fo~th in Article 10 Section 1 (g), the Pa~ties 

agree to meet and . confer wiihin sixty (60) . days of the executio~ of this 

Agreement for the purpose .of exploring methods .and ~eans of improving ' the 

work schedule. 

ARTICLE 13 


SUBCONTRACTING 


SECTION 1. 

The right to contract or subcbntract shall not be used _for the purpose 

or · intention of undermining .the Union nor to discriminate against any of 

its membets, . nor shall it result in the reductio~ of .the work force or 

the rank of ·the present employees. 

ARTICLE 14 


RECLASSIFICATION 


SECTION 1. 

The Employer r~serves the right to reclassify existing positions based 

on assigriment duties and responsibilities or make changes in assigned 

~uties an~ repo~sibilities, · provided, however, no employee, shall be 

assigned duties which are not performed _by persons in his respective job 

classificatio"n. It is agreed that such reassignment shall not be arbi­

trary or capricious. 



14. 


ARTICLE 15 

PROVISIONS FOR LEGAL COlJNSEL 

SECTION 1. 

The EmplO)'er shall provide to the employees, such legal assistance as 

shall be required or 'needed as a result 'of the acts occurring when and 

while said Employee · was in the performance of his police duties andre­

sponsibilities~ This shall ~pply to civil suits in th~ir entirety and 

criminal pr·osecut ions up ·to and through the preliminary examination, 

and not to lab6r grievances or disciplinary pr~ceeding~. Further re­

presentation~ wili be at the option of the City. Unless theie is a con­

flict of ·interest, the City Attorney's Office or alternate c.ounsel shall 

be· used~ ·The City Council shall choose an attorney to pio~id~ such l~gal 

assistance in the everit of a conflict of interest. 

ARTICLE 16 

NO STRIKE CLAUSE 

SECTION 1·. 


During the life of this Agreement, the Union will not cause nor permit 


its members to cause, nor will any members of the Union take part in 

a strike, .. ·slow doY."Tl, or . any concerted effort to diminish the quality 0t 

quantity of the work · per(ormed by members of the Bargaining Unit. 
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SECtiON 2. 


In the event of. a work stoppage or curtailment, the ·union shall 


immediately instr~ct the involved · employee~ in writing that. their 


conduct is iri violation of the contra'ct and that all such persons 


shall immediately cease the offending conduct. 


SECTION 3. 


The Employer -will not . lock . out any employees of the bargaining unit 


during the . term of this Agreement. 


ARTICLE 17 


CITY AND DEPARTMENTAL RULES 


SECTION 1. 

The City : or the Departcierit may provide -reasonable ~ersonriel rules for 

use . in the City or in the Department . . These· rules must be ~ubmitted 

by the Chief if they are departmental rules io the City Manager, atid 

they shall become effective upon the City Manaier's approval. - If ariy 

· conflict arises betw~en. the City or department rules in this Agreement, 

this Agre~ment ~hall take ' p~ecedence. It is agreed t~at U~ion me~bers 

shall be part of a commmittee to discuss and review any department or 

City personriel :rulffi. · However, neither the City no~ the department shall 
. . .. . . 

piomulgate any rule which would in ~ny way abridge· o~ abrogate .any of 

~he ' ri~hts or freedoms enjoyed by the ~ernbets nor prb~ulgate any rule 

which would force members to abridge or abrogate the rights or freedoms 

of other pers?ns. 
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ARTICLE 18 


GRIEVANCE PROCEDURE 


SECTION 1. 


The purpose of this grievance procedure is to establish effective 


machinery for the ·fair, expeditious and orderly adj~stment . b~ grievances. 


Grievances within th~ m~aning of this procedure shall consist .of all 


disputes about interpretations · and ~ileged violations of particular 


clauses of this Agre~ment~ The particular Section of th~ Agreement · 


alleged to have been violated or misinterpreted must be specified within 


the body of this grievance. 


SECTION 2. 


The informal resolution ..of ·differences or grievances is urged and 


encouraged to be resolved at the lowest possible level of supervision. 


SECTION 3. 
.. 

Immediate supervisors, comma·nding officers and revie'-':ing officers shall 

consider promptly all . grievances presented to them and, within the 

scope of their authority, take such timely action as is required. 

SECTION 4. 


Grieva~c6s shall hP proce8 s e6 ~cr~rding to thP f0Jlcwing procedure: 


Ste~ .i. An empl .:;)"f~ \,·Lc b..:..£ c.:. 5rievcir.cE: may 
discuss his complaint with his irrrrnediate super­
visor~ with or without the presence of his 
Steward. The ~arties shall discus~ the complaint 

· in a fair ma~ner and shall make every effort to 
r~ach ~ · satisfactory settlement at this ·point. 
The ~upervisor shall make arrangements for the 
employee ·to be off his job for a reasonable period 
of time in order to discuss the complaint with 
his Steward:· If· the grievance is not · settled in 
Step 1, then the employee may proceed to ·step 2. 

http:5rievcir.cE
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Step 2. The ~mplo~ee who does not settle hi~ 
grievanc~ by Step 1 may discuss his complaint 
~ith the Chief, - ~ith or without the presence · of 
his Steward. · · The parties shall discuss the 
complaint in a fair ma~ner and shall ~ake every 
effort to reach a satisfactory settlement at 
this point. 

Step 3. If the grievanc~ is not satiif~ctorily 
~ettled after meetihg with th~ Chief of Police, 

. the employees or the Union shall have th~ right 
·to appeal to the ·City Manager by reducing the 
grievance to writing and presenting a · copy io 
the -City Man~ger at · least forty-eight (48) hours 
prior to the - requested meeting. The grievance 
must ~tate the provisions or provisions of this 
Agreement which _are alleged to haye beert viol~ted 
by. the City ~nd the f~ct~ pertaining to the 
alleged· violations plu~ the remedy sought by ' the 
aggrieved party.· The representative of the Union 
sh·all meet with ·the City Nanager and/or designa ted 
represent~tive withiri eight _(8) work days of the 
presentation of the appeal. The City Manager'i 
ans~er shall be filed within five (5) work · days 
~fter the meeting; Workdays here shall be taken 
to mean Monday - Friday exciuding any recognized 
holidays. 

Step 4. If the .grievance is not satisfactorily 
settled in Step 3, then the Uniori, at its discre­
tion, may file th~ gri~vance with the Civil Service 
Cornmiss__ion or may request the appointment of an 
arbitrator bui ·not both. In either c~se, the 
decision shall be binding on both parties. 

If the Union . chooses arbitration, ·the grievance . 
may b~ sub~itted to ·a mutually agreeable arbitrator .. 
If the . parties · are ·unable to agree as to an 
a~bitrator within thirty · (30) days, the services 
of the American Arp i tration Association or the 
Fedeial Mediation ·and Concilliation Service shall 
b~ used in making ~ selection. The decis{on of 
the ~rbitratot shall be binding on both parties_. 

SECT lON 5~ COSTS of AR.B l l RA l i ON . 

When a ' grievance is submitted to an arbitrator for settlement, all 

costs submitted b y the arbitrator will be paid by the losing party. 

If no party clearly prevails, the parties shall divide the costs 

equally. 
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SECTION .6. 

An arbitrator shall have no p·ower to· add to, or to subtract from, 

or modify ~ny of the terms ~f thi~ Agreement, nor s~all h~ sub-· 

stitute bis discr~tiori for that of the ·Employer or the - Union where 

such discretion has· b~en retained by the Employer or the Union, nor 

-shall -he exercise any · responsibility or -function of the Employer or the 

Union~~ 

SECTION 7. 

Grievances must be presen~e_d in the first step of . this procedure within 
. . 

five (5) . work days of the occ·urrence or first knowledge of the incident 

or circumstances in order to be eligible for conside~ation; work days ·: 

shall ' be Monday through Friday excluding ·Saturdays, Sundays and holidays. 

All appeals under this Section ·must be made in writing within ten (10) 

work days after the decisions has been made and communicated to the 

employee~ If no appeal is taken within the time limit, the employee 

an~/or th~ Union shall be deemed to have accepted the decision. 

Conversely, if an _answer in writing is not presented to - the .Union · 

representative, ·where required, withi~ the prescribed ~ime li~it, 

then· the appeal wi'll be· considered to be rejected by the· Employer and · 


will automatically proceed to the next step of the grievan~e _ procedure. 


SECTION s~ 


The Union shall furnish grievance forms. This form ~hall be used in 


filing a .grievance. One (1) copy of the form shall be the. property of. 


the empl6yee filing the grievance. 
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SECTION 9. 

The City shall notify the Union of the nature and outcome of any 

grievance submitted by an individual without Union participation. 

SECTION 10. 

Notwithstandin-g any other provisions herein, individual employees may 

present their own ' grievan~es to the Employer and have them adjusted 

without interventiqn of the Steward or Union officer·s. in no event, 

shall any adjustment be contrary to or inconsistent with the terms of 

any Agreement ' between the Employer and the Union, nor will it establish 

a precedent for other employees of the unit. 

ARTICLE 19 


. DISCHARGE and DISCIPLINE 


SECTION 1. NOTICE of DISCHARGE or DISCIPLINE .. 

Before a.ny disciplina'ry a~ti.on is taken against a member, he shall be 

given an opportunity to state his position and offer any evidence 

immediately· available to his superior officer who is· rendering such · 

discipline. Notice· shall be given to the Union by . the Employer of any 

discipline -or disch~rge within tweniy-fo~r (24) hours of the invocation 

of ~uch distipline or discharge, except as· speci~ically excepted herein. 

SEC:i lON 2. U :l1..RG£S dra c Si)[ Clf iC AI _,_ :...: l\:) . 

The charges and specifications re~ulting in such discipline or discharge 

shall be reduced to writing by the commanding officer recommending th~ 

action to the Chief~ and copies shall be furnished, if the employee 

wi~hes, to the Steward and the member against whom the charges are 

brought ~ Such charges and specifications shall, ~rhere applicable, cite 



the specific sections of rules and regulations and/or appropriat~ law 

or ordinance which the ·member is alleged to have violated. The Union 

will receive notice 6f the final disposition of any dis~iplinary action. 

SECTION 3. · POWER of DISCHARGE and DISCIPLINE. 

The City Ma~ager has the .duty to direct, supervise and coordinate 

the work of the Police Department and . the Chief of Police, ·who is 

directly .. responsible to the City Manager, who is in immediate charge 

of the Polic~ D~partment _ . In accordance with these provisions! the 

members of this bargaining unit shall only be bound . by the -disciplinary 

actions of the City Manager, Police Chief and 'his subordinates. 

SECTION 4. STATEMENTS. 

If any emplo.yee is charged, he shall be · given a hearing prior to 

dis_cipline. No member .shall be required to make any statements con­

cerning the alleged offense prior to the hear.ing, and the members shall 

be informed that a hearing~ .if he wishes one, will be held before the 

Chief or his designated representatives no.t less than five (5) calendar 

days (unless waived by the officer against who charges have been made) 

no~ more than ten. (10) calendar days from the ,pre~entation of the formal 

·charges to the accused member. 

The officer against whom charges ha~e been made fuay be· represented at · 

?ny .discussions or heari~g by a Steward or any member of 'his own choosing. 
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SECTION 6. 

If he is not satisfied with the decision _of the Chief; r.e · may appeal 

by filing a complaint in writing through the Steward to the City _~anager 

or his representitive within three (3) days following no~ification of 


the . decision of the ~nternal Review Board. ·The City Hanager will 


review the discharge or discipline and ~ive his answer within five (5) 


regularly schedulea working day~ after receiving .the complaint. If 


.the decision is not ~aitsfactory to the employee _and tci the ~nion~ the 

matter shall be referred to Step 4 as set forth in the grievance proce­

dure. 

SECTION .7. PAST INFRACTIONS. 

In imposing any · discipline on a ·current charge, the Employer will not 

base his decision upon any prior infractions of City departmental rules 

or re.gula tioris which .occurred more than two ( 2) years previously, unless 

ielated to the current charge. 

SECTION 8. VERBAL REPRIMAND. 
. . 

The procedure as outlined above shall be applicable in ·all disciplin-ary 

_proceedings except for verbal reprimands which are exempt from the 

provisions of this Agreement. 

In the event a member is relieved of duty pending investigation, he 

may be taken · off the payroll until re~urned to duty, re-assign~d, 

inactivated~ suspended, or fired. A member may be relieved of duty f~r 

only· five (5) working days. Upon return to duty, the member shall 

receive pay and benefits for the lost work days, but subject to any 

disciplinary .action. 



22. 


SECTION 10 . REASS IGmfENT. 


The Department may, at its discretion, · reassign an officer instead of 


taking ~ne of the actions describ~d · above until the investigati~n is 


complete~ Such reassignments shall be without pt"ejudic.e . . 


ARTICLE 20 


SENIORITY 


SECTION 1. 

The Union shall · represent all permanent ·employees and employees on 

probation in ~ank for the 'purpose of collective bargaining in respect 

to rates of pay, wages, hours of employ~ent and other ~onditions .of 

employment as set .forth in this Agreement. 

· SECTION 2. · SENIORITY and SENIORITY Lr'STS. 

a) ·Seniority shall be used jointly on 
the employee's length of ser~ice in the 
Department and date .of . rank. 

b) Seniority shall not be affected by · the race, 
sex, marital status ··or number of dependents of · 
the employee." 

c) The seniority list on the date of this 
Agreement will. show the names, j~b titl~, 
length of ser~ice in Departme~t arid rank 
of all applicable employees of the Depattment 
e~titled ·to seniority. 

d) The ·Employer will keep the seniority. l i st up­
. tc-c!at.r~ c:t :~i.i t j:::; ~-; .:::fie ·.,.~i_j 1 r:::-0"1..-iC.. (~ ~ he 1.'nio;"1 

\..·itr~ ·u:.,- tc-- .:i.:-1! ~~ . ccp.~ 2~ · a:. =c:ast t:':er: E:ix · ··:· 7"' t::·, c..:. 

SECTION 3. LOSS OF SENI ORITY 

An employee shall los~ his seniority for the following rea~ons 

onlyi 
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1) H~ quits City .employment. 

2) He is discharged, and the discharge is not 
reversed through . the procedure set forth. in this 
Agr·eement. 

3) He is ab~ent for _. three (3) c6nse~utive working 
days ·without potifying the Emploier. In proper 
cases, exceptions may be made with the consent of 

· the Employer. · After such absence, the Employer 
will send written notification to the employee at 

·his -last . known address that he has been terminated. 
If the dis~osition made of any such c~s~ is not 
satisfactory to" the employee, the matter may be 
referred to the grievance procedure. 

4) If l)e does not return to work when recalled 
from lay6ff as set forth in t~e recall procedure. 
In prope_r cases, exception~ shall be made with the 
corisent of the _Employer. 

5) Failure to return from ·s{ck leave and leaves 
of absence will be treated the same ·as (3) above. 

6) He reti_res. 

SECTION 4.- SENIORITY of . STEWARD 

Notwithstanding his position on the . seniority list, the Steward, in 

the event of a layoff of any type, shall be continued at work as long 
. ­

·as there is a job in his department which he can perform and shall be 

recalled to work in the event of a layoff on the first open job 

in his department which he can perform. The St·eward shall be a perma­

nent employee and shall. have ~ompleted his probationary period in his . 

current depart~ent. 

SECTION 5. TRANSFER of EMPLOYEES. 

If an employee is transferred .on a volm1tary basis to a position under 

the Employer .noi iricluded in the Department and is thereafter trans-

f~rred again to a position within the Department, he shall have 

: acc~mula~ed seniority · while working in the position to which he was 
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transferred. .Employees transferred under t,-.e above circumstances 

shall retain all right~ accrued for the p~rpose of any benefits 

provided for in this Agree~ent, with the exceptions of the privtlege 

of promotion. Concerning promotions, this . tiansferred ~mployee is 
. . . 

treated as a new emp:J_oyee and must begin his "seniority" tor pro­

.-motions from date of transfei, unless hi~ absence was ·for less 

than one (l) . yeat and· in that ev~nt, no seniority would be lost 

except for the actual period of absence. 

SECTION 6. VETERANS. 

Any employee who enters into active service in the Armed Forces of 

the United States, upon the termination of such service, shall be 

offered reemployment in his previous position of like seniority; 

status and pay, unless the circumstances have so changed as to make it 

impossible or ·totally unreasonable to do so, in. which event, he will 

be offered such employment· in line with his seniority as may be avail ­

able which he is capable of doing at the current· rate of .P?Y for 

such work, provided he reporis for work within riinety (90) days of the 

date of such discharge or ninety (90) day~ after h6spitalization con­

tinuing after . disch~rge. 

All empl6yees covered by this Agreement shall serve a probationary 

period of twelve (12) months from the day they are appointed to · their 

position, uninterrupted by any type of service break, during which 

time they will be termed "probationary employees". 
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Probationary employees. service with the City may be terminated at _any 

.time· by the ·city in its sole discretion and neithet the employee so 

terminated nor the U~ion shall have · recourse to the grievan~e pxocedure 

ov~r such termination. 

A probationary employee who ent-ers the Armed Forces and meets the 

foregoing requirement, mustcomplete his probationary period and 

upon - ~ompleting it, will have seniority equal to the time spent in 

· the Armed Forces, plus twelve (12) months. 

ARTICLE 21 


LAYOFFS 


SECT! ON 1. PERMA.L~ENT EHPLOYEES. 

The Employer .may layoff a permanent employee for reasons outside the 

· Employer'~ control and which does not refl~ct discredit u~on the 

services of the employee. The duties performed by any employee laid 

off may be reassigned within reason to other employee-s already working 

who hold po-sitions in appropriate classes. 

SECTION 2. ORDER of LAYOFF. 

Layoff of employees shall be made first b_y inverse order of their 

8eni.orj ty. within a posit ion classification. Fu-rther, bumping flown-

will -be laid off before ·any regular . permanent employee. 

SECTIO~ . 3." BUHPING RIGHTS. 


Employees of the Har~er Woods police Department, outside of the . bar~ 


gaining unit, may have "the right to utilize total depart~ental seniority 
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to bump into the bargaining unit in the event of a reduction in rank 

because· of a layoff. 

SECTION 4. NOTICE of LAYOFF. 

The Chief shall provide -written notice to the Cit~ Manager and to the 

employees and Union on any proposed layoff. Such notice shall state 

the rea~ons there!or, and shall be submitted at least . two (2) weeks 

before -the effective date thereof. 

SECTION 5. RECALL PROCEDURE. 


When' the working force is . increased after a layoff, · employees will be 


recalled · in invers~ order of layoff. Notice of recall shall be sent to 


the employee at the L:tst known address· by certified mail. If an em­


ploye·e fails to r .eport for work within ten · (10) days from date of 


mailing of notice of recall, h~ shall be considered to have quit. Em­


ployees returning to the Department will be placed back to the highest 


rank possible and to a job assignment equivalent to his seniority. 


ARTICLE 22 

.VACANCY OF NEW POSITION 

SECTION 1. 


In the event of a vacancy or a newly created position, as declared by 


the City , rh c -c ~.::: ~· :-,;..r til-· ·. c-~ i.c · v.::..c~st::y ·~ r nC"'> i y ·c re2.t:cd fPPitiC"'!l . 


Employees in the same classification may transfer on the basis of 


experien~e, seniority~ _ trainirig and qualifications. In such cases, all 


vacancies and newly created positions shall be po~ted in a con~picuous 


place in the Police Depar~ment at least seven (7) c~lendar days prior 
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to ·filling su.ch vacancy or newly created position. If the Union 

believes that such riew position has a higher degree of skill level, 

the Union has the right to request to . n~gotiate with the City for a 
. . 

rate adjust~ent. .Failure to agree, it is a prop~r subject to th~ 

grievance procedure. 

ARTICLE 23 


PROHOTIONS · 


SECTiON :1. 


Promotions .- are made in accordance with the Civil Service Rules and 


Regulations. 


SECTION 2. 


Temporary promotions wili be made from the next lowest rank for 


periods of at least fourteen · (14) days and no more . than sixty (60) 


days, per y~ar, per individual. 


The Employee who performs such temporary assignment. will 

be paid .at the .minimum of the rank in which he is performing· such 

assignment. 

SECTION 3. 

pl.oyees who qualify by ·rank, sen,iorityand division, shall have first 

choice. 
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AF.TICLE 24 

. . 
COMPUTATION of BACK WAGES 

SECTION f. 


No claim for back wages _shall exceed .the amount of wages the employee 


would otherwise have earned at his regular rate less. any wages earned 


through other . employmerit. 


. ARTICLE . 25 

MILITARY LEAVE 

SECTION .l. 

·Employees ,who are reinstated in accordance with the Universal Hilitary 

Training Act, as amended, and other appl~cable laws and regulations, 

may be· granted leaves of absence for a period equal to their seniority 

in order to attend school full-time under applicable Federal Laws in 

effect on the date of this Agreement. 

SECTION 2. 

Employees who a·re in some brarich of the Armed · Forces Reserve o.r the 

National Guard ·will be paid the differenc~ between their reserve pay 

and their regular pay wlth' the City when they are on full-time active. 

duty in the Reserve and ~ational Guard, provided proof ~f service and 

limit, except the Employer may extend this limit in proper cases. 
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ARTICLE 26 

SICK LEAVE 

SECTION 1. 

Sick leave shall be allewed ·only in case of ·actual illness or disability 

of the employee or the employee's immediate family as addressed in 

Section 2. 

Abuse of sick .leave may _constitute grounds for disciplinary action up 

tb and includi~g discharge. · 

Sick leave for all Union members shall be accrued as follows: . 

a) · Number of Days· . . 

•All regular employees shall be _entitled to sick 
leave of one (1) wcirk day, .with pay, for ea~h 
month of service. · 

b) Unused Sick Leave~ 

. Unused sick leave may be accumulated up to one 
hundre~ (100) days except as provided in Sectiort · 
(c) below. 

c) · ~dditional Pro~isions. 

' i) An employee wh~ separates, who dies before 
retirement or retires from the City's . service . 
~hall~ u~on su~h separ~tion, be paid for 65% of 
the bank of his unused sitk leave credit to ·the 
current rate of pFv at the tim~ of separation 

· ~~r0!ii ~-:-1~ ~ a· \ .. il S·: I · ~.: r . 

2) An employee who has accumulated the maximum 
of one hundr~d (100) work day~ of sick leave 
credit shall be paid at the end of each calen­
dar year one-hali (1/2) of the unused sick leave : 
credit above the one hundred (100) work days 
accumulation authorized a~ove the remaining 
o~e-h~lf (1/2) shall be added to a r~serve bank 
to be used_only for illness. ~~en an empioyee 
has accumulated -more than one hundred _(100) days, 
the .amount over the one hundred (100) days in 
the reserve bank shall be used first. 



~) . Upon separation from the City, there shall be 
no pay from the Employee's Re~erve Bank. 

4) If an employee chooses to elect his payment 
_option; he m'-!st notify the City between December 1 
and December 15 of that year. .If no notification 
is recei"v.ed, his entire unused sick leave days 
will be ·carried forward. ·Payment of such will ·be 
on or about January lOth of each year. 

5) Employees absent from work while on sick leave, 
while . on vacation, .during f'irst sixty (60) .days 
of abs~nce on workmen's compensation, or ·on paid 
leave 6f absence, shall continue to . accurnulat~ 
sick leave at the regularly prescribed rate 
during suth absence, subject tci the maximum 
limitations provided. 

SECTiON 2~ CONTAGIOUS DISEASES. 


An ~ployee elegible for sick leave with pay may use sick leave·, upon 


approval· of · the division or unit command-er, for absence d.ue to exposure 


to contagious diseases ·which could be communicated to other . employees, 


and due to .illness, including a debilitating ·illness, in employee's 


immediate family, ·which is limited to husbands, wives, children and 


pare~ts~ Ptoof of illness may be required f6i such absence. 


SECTION 3. PARTIAL -DAYS. 


Sick leave absences for a part of a day shall be charged proportionally 


ih an amount no smaller than one-half· (1/2) of their regular working day. 


\-."hen. an employee finds "it necessary to ·be absent· for sickness, he 


sh6uld cause the facts - to ~e r~ported to .th~ P6lice Department 


one " (1) hour b~fore ~is regular ·starting time on the first _working 


day _of abserice and ~ay be r~quired to report, unless hospitalized or 


confined by a .doctor, duri~g · each work day thereafter. Sick leave 

http:recei"v.ed
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~hall not be granted unless the repo!t has been made or ~nless 

conditions surrounding the illness or inj~ry make .it i~possible to 

make the report. Employees reporting sick may be visited by some 
• I 

designated superio·r officer at the discretion of the division command 

for the purpose of d~tetmining the seriousness · of the officer's 

illness and . tendering any assistance necessary for the welfare of .the 

officer . and his family. 

SECTION 5. PHYSICIAN'S .STATEMENT. 


Where sick leave is used more than six (6) times in any calendar year 


a 

physician's statement may be required attesting _to the Employee"' s 

illness and ability to return to work on any subsequent ·days sought 

for sick leave. 


SECTION 6. ACCUMULATED. SICK LEAVE. 


Accumulated ·sick leave can be transferred from one employee to another 
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ARTICLE 27 


LEAVES of ABSENCES 


SECTION 1. PERSONAL REASONS. 


The Chief may authorize an employee to be absent without pay for 


personal rea~ons for ~period or periods not to exceed thirty (30) · 


working days· in any. calendar year. 


SECTION 2 . . s·PECIAL LEAVE. 


The Chief, in consultation with the Ciiy Manager, may authorize 


special leave of absence with or without pay and other benefits for 


·any period of periods for the ·following purposes: 

a) Attendance at college, ·. university or business 
_schoql for the purpose of training in subjects 
.~elated . to work of the employee and which will 

· benefit the employee and the City service. 
. . . . . 

b) _Utgent personal bu~iness requiring employee's 
~ttentio~ for an extended period 6f such as set ­
tlin~ estates, liquidating a business, running for 
a public .or Union elective position. 

SECTION 3. 

If a permanent employe~ with less than ten (10) years service is 

off for an extended period of time due to a physical or mental ill ­

ness~ the employee will be granted, at his request ~ leave of absence 

full-time job without City approval. Employe.es ·with ten (10) years 

or niore · service are governed by the Civil Service Commission and the 

Retiremerit Board.. 

SECTION q . .. FAMILY ILLNESS. 

If a permanent employee has · prolonged illness - in his immediate family, 

http:Employe.es
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defined . in this · case to include only th~ spouse and cbildren of the 

emplo'.yee, said employee will, at the employee' ·s request; be granted 

a leave of abs~nc~ without pay no~ to exceed one (1) year. 

SECTION . 5. 

No employee will be allowed .to retain employment for another Employer 

unless · approved by the City. Violation of · this provision will allow 

the City to te.rminate his leave of absence immediately and request the 

employee to report on his · next regular shift. Such employee may be 

subject to disciplinary action. 

SECTION 6. LEAVE for UNION BUSINESS. 


Two (2) members of the Union selected to attend a function of the Union, 


such as ~onventions or educational conferences, shall be allowed, 


subject to the prior approval of the Chief, time off with pay to 


attend such confe.rence and/or . conventfon. 


SECTION 7. FUNERAL LEAVE. 


Permanent employees shall .be allowed .three (3) working days as funeral 


leave days in order to attend a · funeral within three hundred (300) 


miles of thi City, with pay, not to be deducted from a sick leave for 


a death in the immediate family • Immediate family· is to be defined as 


f o~ ·Jo·...·8: . tno the.r. f ath P. r , c.1.st.'?. r, brother, wi fe or hus1 ;; ~d , 8 0 :1 o:r 


dau g.h.ter, motlt e:- r- i n-law, ia t her-in-la\o.' , grandfather or ·5r2ndmotht::r o:. 


employee or .a member of employee's household permanent. Permanent . 


employees shall be allowed one (1) working day as a funeral leave day . 


in order to attend the· furieral with pay not to be deducted from sick 


leave for a death of bis or .her spouse's grandparent. 
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SECT'!ON ·s. PERSONAL BUS !NESS TIME. 


As of January 1, 1985, each Employee will be credited with three (3) 


days personal· business time. By prior arrangement with the sup~rvisor, 


the Employee may be scheduled off for personal business reasons. 


Such days off are in 

addition to all other benefits ·provided herein and are with pay. 

Personal business time shall not be cumulative 'year to year; .any such 

·credit remaining on January 1 for the prior year shall be canceled. 

ARTICLE 20 


HOLIDAYS 


' 
SECTION 1. 


Each employee is .entitled to thirteeri (13) days off per year in lieu 


of recognized ·holidays. 


SECTION 2~ 


New employees will receive holiday days off on a prorated basis at the 


r~te of one (1) day per month .. 


SECTION 3. 


An . employee who works a shift beginning on any of the following holidays: · 


~C·' • Y • . ·~ 1_ ·,.: "'· a ~..... Veteran's Day 
Lincoln's Birtnday Th~nksgiving Day 
Was~ington'~ Bir~hday Day After Thanksgiving Day 

· Memo.ria·l Day Chri~tmas Eve Day 
.Independerice Da~ Christmas Day 
Lab.or Day New Year's Ev.e Day 

~mployee's Birthday 

shall b~ paid double tim~ for all hours worked on that shift. 

• • I. ... ·- • ..__ 
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ARTICLE 29 


WORKERS COHPENSATION 


SECTION 1. 

It is agreed t .hat any employee 
. 

covered by this Agreement who is 
. 

injured while working, ~nd subsequently subject to the Provisions of 

Wo-rker's Gompensa tion Act, ·shall be .paid an amount of . money by the 

City, in addition to· the money he/she receives . under the Weiker's 

Compensation Act. ·This shal.l ·total his/her normal weekly net take home 

e~rnings, excluding overtime~ from the first full day lost because of 

· injury for the period of time h~/she is unable to ·p~rform any work and 

is .eligible and receives payments under the Worker's Compensation Act, · 

not to exceed fifteen (15) weeks. 

SECTION 2. 

The City Manager may, at his/her · discretion, extend the supplemental 

. c6mpensation, as provided above, for a period not to ex.ceed twenty-six 

(26) weeks. 

SECTION 3. 

In the event he/she receives Worker's Compensation Benefits for a 

period ·of more than fifteen (15) weeks, the. employee may augmen.t said 

benpfits by drawing · on ac.crued sick leave benefits to which the employee 

Worker's Compensation · Benefits, . shall not exceed the normal take horne 

paY: as defi'ned above.. 
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SEC1ION ·4. 

The provisions of. this Articie _concern{ng. the City's obligation to 

supplement or augment bene~its paid under the Worker's Compensation 

Act or the supplementation of Worker's ' Compensation benefits with 

sick leave benefits will only apply when: 

a) the employee· is under the exclusive care of a 
·physician provided by or ap~roved by the Employer; 

b) the employee is complying sati~factorily with 
· the instructions of the physician; 

c) the injury is d-etermined to. be compensatory 
under the Michigan Worker's Compensation 
Insurance Law; and 

d) the e~ploye~ reported the injury to his/her 
Supervisor at the earliest opportunity .after time 
of occurrence. · 

ARTICLE 30 

VACATIONS 

SECTION 1. 


Each employee is entitled to vacation day(s) off with pay ~ccording to 


seniority (and) in accordance with the following schedule. Vacation 


·will be taken in minimums of OI\e week or as otherwise provided. 


SECTION · 2. 


Effective January 1, 1985, Ser:iority as of Anniversary Date. 


a) Vacc.ti0n s h
to January 1~ 

all ·l)e pt l ·_;r;:tt . 
as .follows: 

fro:11 oat(=: o: hire 

Years of Service Vacation Davs 

1 - 5 years 
6 - 9 years 
10 years 
11 . ­ 14. year

·IS years 
16 years 
17 year·s 
.18 years 
19 and above 

s 

10 days 
15 days 
18 days 
20 days 
21 days 
22 days 
23 days 
24 days 
25 days 
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SECTION 3. 

Each employee may accumulate a maximum of · thirty (30) days vacatiort to 

carry over to the next contract year. Unused vacation in excesg of 

the maximum carry-over will be forfeited ·. While the City · encourages 

employe~s to . utilize their ~acation time, an employ~e ~ay sell up to 

ten (10) days of unused vacation in excess of the thirty (30) day 

maximum carry-over .at his or .her normal rate of pay. 

SECTION 4. 


Employees with over thirty (30) days accumulation carry-:-over on 


January 1, 1976, may maintain that carry-over for the duration of 


this contract. 


SECTION ,S. 


Vacation selection preferences · will be given on . the basis of seniority 


within each shift in the uniformed division (including the . Juvenile 


Officer) . . 


a) Vacation selection will be given on the basis 
.of seniority within the Detective Division. 

· SECTION 6. 

Under normal· condition~, vacation selection in the uniform division 

will a llow :? !naximum of two (2) h c< rgaining unit members, \vi thin eac h 

shift, t O takE: vacation durin.g tl. c. .-:;C..:u e pe r ..... ud. 
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SECTION 7. 


Summer vacation ·periods shall be selected.. prior to June 1 on a 


seniority basis. Employees will be limited to the selection of. 


three (3) weeks· of. summer _vacation during ·the months of June, July, 


and August~ Vacation selections not received by the deadline are 


subject to disapproval by the Police Chief. 


SECTION .8. 


After June. 1, summer vacation selection will be on a first come, 


first served basis. 


SECTION 9. 


Selection of winter vacation or furlough will be governed the same 


as ·for summer, however, the cutoff date will be October 1. In the 


case of more than one officer making a reque·~t on the same ~ay for 

. . 

the same time off atter J~rie 1 or October 1, seniority shall prevail. 

·SECTION 10 . · 

All off~ce~s in th~ netective Division and the Juvenile Officer will 

be allowed vacation time ' at the discretion' of their supervisors. 

however, it is agreed that they wili be allowed vacation time wheneve.r 

possible .to com~ly · with their bids. 

SECTION 11. 

·New employees will ha~e vacation time prorated to. the end of the year 

of which ' they began employment. 
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SECTION 12~ 


Indi~idual vacation days may be taken with prior approval of the 


Shift Commander in accordance with Departmental Policy. Week vaca- · 


tion periods shall take precedence ove~ lesser vacation periods 


regar~less of senioriiy. 


SECTION 13. 


Employees separated from the City service shall be paid at their 


normal salary rate for all of their unused .vacation. 


SECTION · l4. 


Accumulated leave cannot be transferred from . one employee to another 


employee. 


SECTION 15. 


·If a regular payday falls during an employee's vacation and he is 

to be orr .vacation for ·two (2) weeks longer, he will be entitled to 

receive that check ·in advance before going on vacation. An employee 

must make · a request to the City Controller's Officer for his check 

two (2) we~ks before leav~ng, if . he desires to receive it in advance. 

SECTION 16. 

The Chie{ ("\: Police or 1tis de~ignee; i: ,...,r-:. .... r:".tL t -·: appl icc.t_::_on of .an 

employee, may cancel an employee's vacation .of one week or more, 

providing the reason for cancellation is due to circumst~nces beyond 

the employee's control. The: City shall not be subject to the 72-hour 

cancellation time limits in canceling overtime caused by the granting 

of the above. 
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s·ECTI ON 1 7 . 

In the event an employee is called back to work . from his scheduled 

vacation, he will be .compensated: . 

a) by returning to the employee· on a one-vacation 
. day f or one~vacataion day ratio, those vacation 

days lost · due to · the callback, and 

b ) by paying him time and one-half (1 1/2) his 
r~gular pay . rate for the · hours worked. 

SECTION 18. · 


The Parties ·agree that vacation scheduling issues are to be included 


as part .of the scheduling m~et and confer provisions of Article 12 


Section 8. 


ARTICLE 31 

MISCELLANEOUS · 

SECTION 1 . . BULLETIN BOARDS . 

. The Employer will provide ·bulletin boards in .the Police Building which 

may be used by the Union for po~tin~ notice~, including, but not 

limited to, noti6es of the following types: 

a) Notices of recreational and social events. 


b) Notfces of elections. 


c) Notices . of · results of elections. 


~n Net ices of mee~:i nf s. 


e) : Miscellan~ous ite~s pla~~d on th~ Lo~rd by 
employees, . such .· as, . "for. 'sale" notices. . . 

SECTION 2. TRAINING ASSIGNMENTS. 
·,· 

~Qth the Emp1o~er arid the Union recognize th~ value of one-th~-job 
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training . . Such training is to be encouraged. -Training assigrirnents 

will be made on · the basis of interest and qualificatioris and seniority. 

SECTION 3. JURY DUTY. 


An employee who serves on jury duty will be paid the difference 


between his _pay for jury duty and his regular · pay. 


SECTION 4. SAFETY COMMITTEE. 


The City agrees to establish a Departmental Safety Committee, composed 


of one (1) .member of the bargain~ng unit, one (_1) member ··of the 


command,and one (1) representative from the City. 


SECTION 5 . PAY PERIOD. 


All employees covered. by this Ag.reement shall be paid in full bi-weekly. 


Not more ·than seven (7) days shall be held from a regular employee. 


Each employee shall be provided -with an itemized statement of his 


earriings and of all deductions made for any purpose, upon request of 


.individual employees or Union representatives. 

SECTION 6. ·CREDIT UNION.· 

The Employe~ agr~ss to deduct from each employ~e, who so authorizes it 

in writing, a · specified sum 'each and every .payroll and to pay this sum 

to t h e Fc d r~ r aJ ~-1ogul t;r e (.i t lJ .; ic,~, not l e sE: fr2q ·· :. :..ly th?u r,·h_.n::ltJ.y. 

The employee ma:Y t.evok~ at any time this auth.orization and assignment · 

by filing . with the Emp,loyer and the Credit . Union, a statement in 

writi~~ that h~ doe~ not wish the Employer to continue making such 

deductions, provided that such revocation shall not be effective for 

ten ·(~0) · days fr6m the date it ~s received by both the Employer and the 

Credit Union. 
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SECTION 7. BONDS at)d LIABILITY INSURANCE. 

1. Bonds 

Should the E~ployer require any employee to give bond, cash bonQ shall 

not be compulsory , and any premium involved· shall be ·paid by the Employer. 

The prlmary obligation to procure. the bond shall be on ·the Employer. 

If the Employer cannot arrange for a bond within ninety (90) days, 

he. must so not'ify the employee in writing . . Failure to so notify shall 

relieve the employee of the bonding requirement~ If proper .notice is 

given, the employee .shall. . b~ allowed thirty (30) days from the date 

of such notice to make· his own bonding arrangements.; standard premiums 

only on said bond to be paid by the Employer. A standard · premium sha-) ..1 

be that premium paid by the Employer for bonds · applicable to all 

other of its employees ·in similat classifications. 

If there is any excess premiums to be paid, it .shall be paid by the 

employee. Canc~llatiort 6f a bond after once issued shall nbt be cause 

for discharge unless the bond is canceled for cause which occurs dur5.ng 

working hours, or due · to th~ employee having given a fraudulent statP­

uient in obtaining ·said bond . . 

·SECTION 8. 

dec :.a red vc.::~ nt b y t he 

EmJ?loyer, _it will be filled as snon as pract i cal in accordance · with 

Civil Service Rules and Regulations. 
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SECTION 9. POSITION SECURITY 


a) Both parties to this Agreement r~cognize the.· 
members of ·the bargaining unit . are by job 
classification Patrol Officers. The Employer 
will not requ.ire any member of this Union to 
perform any duty which .would tend to or in fact 
would degrade him as a Patrol Officer . 

b) Except in an emergency, no person except · a 
bargaining unit employee shall perform the 
duties of a member of this .bargaining unit on a 
regular basis. 

SECTION 10. 

The . Employer will provide to each officer all necessary equipment, 

tools, or instruments required to effectively ·carry· out their duties 

and responsibilities_as Police Officers, except service revolver 

and uniforms as provided for · in the uniform allowance. 

SECTION 11. 

When a police officer retires or dies while still an employee of the 

Harper Woods Poli.ce Dep.artment, his badge and badge number will be 

retired and not re-issued to another employee. " 

SECTION 12. 

Effective 1-1-86, Uniforms of reserve police officers shall be signif~cantly 
different t~an thbse of regular full-time police offi~er~. All identificaiion 1 

. ·badges and patches shall be· clearly marked: POLICE RE.SERVE. 

ARTICLE 32 

INSURANCE 

SECT'rON 1. HOSPITALIZATIO~. 

Blue Cross Blue Shield MV-1 Plan, Master Medical, Semi-Private D4SN!-f, 

MM, ML, n·m, DCCR, Blue Shield MVF-1 service with two dollar ($2.00) 
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pres·cription ··rider, and out-of-State reciproci t.y rider, pre-natal and 

post-na_tal, full family coverage' where applicable or at · the employee •·s 

option the City will pay for family membership in the ·Group · Hea~ th Plan· 

of Southeast Michigan. 

SECTION 2. 

The. City agr.ees .to pay ·. the premium of the retirees for the Blue 

Cross Blue Shield plan . listed above and ~o provide additiona~ cov~rage 

for . the · employe~'s . spou~~ unless such insurance · is provided by any 

other employer of th~ retiree or spouse. · 

· SECTION . 3 .· LIFE INSURANCE. 

The City shall provide for th.e payment . of employee'!? · death benefits 

in the amount ·of $20,000 and retiree's death benefits in . the amount of 

$3,000. 

SECTION 4. DENTAL INSURANCE. 


The City shall provide a Delta Dental Plan, Class II, 60/40 co-pay 


. . 
dental insurance for employees and dependents with addition of Class III 

coverage with One Thousand Dollar ( $1, 000) cap. The City· will pay 

full costs ·of the _premium. 

The Cify .will· pay t .he. fuil -costs of ·t;he · cooperati~e Services, Inc·. 


Optical Program, covering the basic plan which includes: a choice of 


· Kryptok or D~Sig Bifoc~ls~· frames, ·selections from Graphs _A through F . 

~nd -plastic .lenses. · 
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SECTI ON 6 . FALSE ARREST .INSURAN CE .. 


The City .will provi.de . False Arrest Insurance for the employees. 


ARTICLE 33 


SHIFT PREMIUM 


. SECTION 1 . . 

Employees working a rot~ting shift ·schedule will receive a straight 

~ixty-five centi ($.65) per hbur shift premi~m. For the purpose of . 

this section,. rotating sh~f~s are defined as foilows: 

uNIFORM ·DIVISION will be scheduled to work ·a 
midnight, afternOon and day shift which shall 
·rotate every twenty-eight (28) days. 

DETECTIVE ·and ·YOUTH BUREAU will be scheduled 
to work · a . day afternoon shift which shall rot.ate 
on a weekly _ basi~. 

While i .t is agreed that .thi~ shift premium will be protected for the 

duration of this Agreement, it is understood by the parties that the · 

scheduling of employees is subject to .the meet and confer provisions 

set forth in Article 12 Section 8. 

ARTICLE 34 


CLOTHING ALLOl~ANCE 


SECTION 1. 

allowance. This arnbunt .is paid in recognition of . the fact that there 

are costs- involved · on ·duty. If an emplojee is off on sick leave, 

leave of absence ·, workmen's' . compensation· absence for more than 120 

http:provi.de
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consecutive calendar days or is terminated, his clothing allowance 

shall be prorated for the time actually worked. Clothing allowance 

to :be . ~aid no later than the ~eco~d pay period in January. .­
EFFECTIVE 1-1-85 $500 per year 

EFFECTIVE 1-l-86 $525 per year 

ARTICLE 35 

LONGEVITY 

SECT"rON 1. 

For employees employed prior to January 1, 1985, the foliowing 

Longevity Bonus -shall apply: 

Completion of ·fou·r (_4) years 2.5% of · base salary 
.Completion of nine (9) years 4.5% ·of bas·e salary 
Completion_ of fourteen (14) years -5.5% of base sa~ary 
Completion of nineteen (19) years 6.5% of base salary 
Completion of tw~nty-four (24) years 7.5% of base salary 

SECTION 2. 

For · employees · employed ifter J~nuary 1, 1985~ the followirig Longevity 

Bonus shall apply: 

Completion - ~f four (4) years 2.5% of base salary 
Completion of nine · (9) years 4.5% of base· salary 
Com~l~ti6n of fourteen (14) years 5.5% of base salary · 

.SECTIOK 3. 

Longevity Bonus pay shall -be pa~d on or about December lO ~ of each year. 



46. 


ARTICLE 36 


EDUCATIONAL BENEFIT 


SECTION 1. 

Upon the City Manager's approval ·in advance of an employee's starting 

a job-related cour.se as · defined in Section 5 below, the City wi 11 

reimburse the employee his cost of ' tuitiori, and . of books and other 

educational ma'terials .he is required .to purchase for the ·course to the 

· ex·tent that such costs are. not reimbursed to the employee from other 

sources of -educational assistance . . 

. SECTION 2 . . 

Course~ shall be taken on the employee-'s off-duty t~me; pro~ided, 

however, that courses may be taken during duty hours with t?e approval 

·of the Chief or his designated !epresentative. Hours lo~t under 

these circumst'ances shall be made up by the employee or, on the 

agreement of the empioyee and the Chief~ o~ his ·designated represen­

~atfve, be deducted from the employee's accrued vacation time or . ac­

crued compensa t.ory time. 

SECTION 3. 

The City agrees to pay · a member of the bargaining unit annual sup-

pl~m~ntal pay, on the follo~ing basis, for college ·credit toward a 

se'mester Quarter Annual 
Credit .Hours Credit ·Hours ·Payment 

30 45 $200 
60 90 $300 
90 135 $400 ' 

Bachelor's Degree 
irt eligible course 
·of study. $500 
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SECTION 4 .. 

.· Payment will be made on or about December 15th each year ·for the 

total credit hours or degrees ~ttained at that time. 

SECTION 5. 


For the purpose of this Art·ic_le, the following course st udie~ are 


defined as job related: Law Enforcement, Criminal Justice, ·Criminal 


Science, Fire Ac;lministration, Fire Science, and Poli.ce Administration. 


ARTICLE ·37 

.PENSIONS . 

SECTION 1. 

T~e present plan will remain in effect. All employees will be elibible 

for . retirement at age fifty-five (55) and will be ·eligible to 

receive Employ'ee Blue Cross Blue Shield coverage as provided for in 

this Ag-reement. 

SECTION 2. 

The straight life pension provisions heretofore set forth in Section 

2-816(a) and (b) of the C6de of Ordinances for the Cit~ of Harper Woods 

sh~ll be re~laced with the following provision: 

a) Up on a member's retirement, _his pPn8ion payable 
s ha l l b~ equ~l tc th~ : nunher 0 f year~. 2nd 
fr ac t ion of a ye:ar ; o~ .t is cred i t ~.:· ser'.-ice 
multiplied by 2% of h~s fi~al average gros~ pay . . 
Gross · pay means all regular and overtime earnings, 
COLA, longevity , shift premium and ·accumulated 
vacation day -payments. Gross pay does not 
include any allo~ances, bonuses, lump sum payoffs 
of accumulated sick days off o~ any other form of 
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compensation under this contract. Employee shall 
pay one-half ·of the percentage increase for funding 
this pens{on improvement. All other_aspects of the 
perision system with this exception, shall remain 
inta·ct . .. 

Subsection (b) of Section 2--816 is deleted, and 

Subsection (c) of Section 2-816 shall ·remain the same. 

SECTION 3. 

The deferred retirement provisions heretofore ·set forth in Section 2-817 
. . . 

6t the Code ot Ordinances ior the City of Harper Woods shall be replaced 

~ith the following pro~isions: 

Section 2-817, Deferred Retirement 

a) Should any member who has ten (lO) .or more years of 
c;:redi ted service leave the employ of· the City prior to 
his voluntary retirement age, for any ~eason e~~ept his 
retirement o~ death,he shall be entitled ·to fifty percent 

"(50%) of a straight life . pension provided for in ·section 
2-816 .her.eof"; provided' he does not withdraw his accumula­
ted contributions from the member's deposi.t ·fund. 

b) Shotild . any member who has fifteen (15) or more years 
of credited service leave the employ of the City prior 
to his · volunt~ry reti~ement age, for any ieasori except 
his reiiiement :or death, he shall be ~ntitled to one 
h~ndred perc~nt {100%) of a st~aight life pens~on provided 
for in Section 2-816 ·riereof; provided, he does not wi·thdraw 
his accumuittted ·· cont~ibutions . frpm the ember's deposit fund. 

SECTION 4. 

The Parties · agree · to execute a Memorandum of· Understanding which will set 

forth the following improvements .to the Pension Plan effective December 

31' 19E-7: 

a) An increase ·,in the multiplier from 2% .to 2.5% with the · 
employees to pay one half of the increase costs. 

b) Voluntary retirem~nt after ~ 25 years . and age 50. 

· · c) Best 3 :years out of past 5 years · in determining Final 
Average Compensation. 

d) Annuity y,rit~drawal option provided such results in no immediate 
increas~d c6st for the City. 
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ARTICLE 38 


EQUIP~ffiNT, ACCIDENTS AND REPORTS 


SECTION 1. 

Any employee involved in any accident shall immediately report said 

accident ancl any _physical injury sustained. When required by his 

employer, the employee, before starting his next shift, sh <:. ll make 

out an accident report, in writing, on forms furnished by the Employer 

and shall . turn. in all ~vailable na~es and addresses of ~itnes~es . to 

any accidents. ·· Failui~ to comply with this provision shall subject 

such employee . to disciplinary action by the Employe.r. 

SECTION 2 . . 

Employees shall immediately, .or at the end of their shift, report all 

defects ot ·equipment. Such reports -shall be made in multiple copi~s; 

one (1) c6py to be retained by the employee. The Employer shall- not 

ask or require any employee to take out equipment that has been reported 

by any other employee as being in an · unsafe operating condition until 

same has been approved as being · safe -by t·he shift commander. 

When the occasion arises where an employee gives written report on forms 

in use by' .the Employer of a vehicle being in an unsafe working condition, 

and receives ·no consideration from the Employer, he shall take . the matter 

up w~th _ th~ officers cf the D~ion vho ~ill ~ ~ke the matter UF with the 

Employer. 
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ARTICLE 39 


SEPARABILITY A~D SAVINGS CLAUSE 


SECTION 1 . . 


If any arti~le or section . of ihis con~ract, or of any riders thereto, 


should be held invalid by operation of law, or by .a tribunal of com­


petent jurisdiction, .· or if co~pliance with or enforcement of any 


article or section ~hould . be restrained by such tribunal pendirig a 


final determination as to ·its validity, the remainder of this contract 


and of any rider thereto, or · the application of such article or s~ction 


to ~ersons or circumst~~ces· other than those as to. which i~ has b~~n 


held invalid or as to which with or .enforcement of has been restrained, 


shall not be affected thereby. 


ARTICLE 40 


MAINTENANCE OF StANDARD . CLAUSE 


SECTION 1. 

The City agrees that all conditions of employment relating to rates of 

pay, wages, wage supplements, hours of employment ih the Police Depart- · 

ment, shall be maintained at not less than the highest minimum standards 

in effect at the time of signing of this Agreement 

·and the · c·ondi tion:s of empl.oy:nent · shell be improved wherever specific 

provisicn for i mprc/vement ~s ua GI2 e ::.s e.v.+.ere ia t his Agree:nent. 

SECTION 2. 

It · is mutual~y agreed that the pr6vi~ions shall not ap~ly to inadvertent 

or bonafide errors made by the City · or the Unioh in applying the terms 
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and conditions of this Agreement, provided such .error is ~orrected 

within . thirty (30) . days fro~ the date of error, or 'from the date 

of discovery of the error, as the cas~ m~y be. 

ARTICLE 41 

.; CALL BACK TIME 

SECTION .1 .. 

Off· duty personnel who are ·called in to work shall .be guaranteed a 

rninimum .of . four '(4) hours work, .except as provided in Section 2, at 

the premium rate and shall be called according to the overtime 

d{~tribution proc~du~e as set forth in this Agreement, except for . 

Court Connected ·Duty. 

SECTION 2. 


Personnel called in for Co~rt Connected D~ty shall be guarante~d mini­

mum number of hours pay at the premium rates provided below: 


1) 	Courts or . Hearin·g within 
Bound~ries of Harper Woods (2) hours 

2) 	 Courts. or Hearing outside 
Harper Woods except for 
Circuit Court (3) hours 

· 3) Circuit Court 	 (4) hours 

ARTICLE 42 

· GE~FR~L 

SECTION 1. ASSIGNING OF POLICE . CARS 

the pr~sent practice of assigning per~orinel to patroi cars will be 

continu.ed. ' However, . the . Union re.cognizes that the number of personnel 

http:continu.ed
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assigned is a right of management, and the Employer recognizes that 

they :will not · ch~nge sue~ practice artibrarily or capriciously and 

with~ut prior notice to the Union. 

SECTION 2. SWAP TIME 

The practice of. "swapping" will be allowed to continue as it has in 

th~ past, provided th~ · first line supe~visor is given prior notice. 

The City will not be -held .financially or otherwise responsible in . the 

event any inequities arise b~tween individual . employ~~s as a result of 

the swap ticie pro~ed~re. 

Swapping will ' be. permitted between bargaining unit members only, and 

shali be of ~o more · than sixty (60) days duration a~ ~ny one time. 

Any swap in ex·cess of this , minimum will require approv.al by the Chief 

of Police. Swaps .of five (5) days or more in duration will require 

at least seventy-two (72) hours notice to the Shift Supervisor. Swaps 

of less than five (5) ·days will require twenty-four (24) hour notice 

except in cases of emergency where the situ~tion precludes ihe ability 

to provide twenty-four (24) hour notice. 

SECTION · 3. UNIFORH BOARD 

The Emplo~.~er agrees to recognize as a permanent advisory board, the Uniform 

Board. The ' Board will be composed of _two (2) rep~esentative~ from the 

De~Rrtment. The H0P~d will _advise ' the Chief 
. 

of Police in 
. 

~atters corycernirig 

will consult with ' the Uniform -Board prior to making any .changes in · the 

type, style~ and w·ea.ring of the Polie~ Uniform except during emergenc~es. 

Me~tings of thi~ committ~e will be · scheduled as the need .arises, based on 

http:approv.al
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requests on proposed changes by the committee members or at the 


request of the Department. It is understood by both _parties of 


this Agreement that this Board is advisory only, and the final 


decision in all ·cases rests with the Police ·chief. 


SECTION 4. RESIDENCY 


Shall remain as in the City Charter. 


SECTION 5. PUBLIC SAFETY 


The Par~ies ~gree . that in the event ihe City should pursue the 


creation of a Public ·safety Department the applicable sections 


of this Agreement may b~ reopen~d. 


SECTION 6. AWARD COMMITTEE 


The Parties agree to form an Aw.ard Corrmittee to assist · in identifying 


and recognizing exemplary service by Police Officers and Citizens who · 


are instrumental in effectuating excellence in law enforcement. 


ARTiCLE · 43 


TERMINATION AND MODIFICATION 


SECTION 1. 


This Agreement shall be in full force and effect from its execution to 


and including De c.er:1ber 31~ .):·. 'j , a.r1d ~hall contin ' ·~ in ·full force and 


effect from year ~o year thereafter unless wiitten notice ·of desire to · 


cancel or terminate the Agreement is served by either party upon. the 


other as set forth ·fn Sections 2 and 3 below. 
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SECTION 2. 

It is further provided that where no such cancellation or termination 

no~ice is served and· the parties deSire to continue s~id Agreement, 

but also ~esire to negotiate chariges· or revisions in this - Agree~~nt, 

either party may serve, by following the procedure as se~ forth in 

Section 3, notice up6n . the other advising t;hat such party ·desires to 

revise or change terms or conditions of such Agreement. 

SECTION 3. 

~his Agree~ert~~ except as modified in 'Settions 1 and 2 above, expires 

on December 31, 1986. If either party does not wish to· continue this 

contract in full force and effect from year to year thereafter~ - the 

following procedure sh.all .be followed by the .negotiation of a new . 

contract or change sixty (60) days prior to contract expiration. Nego­

tiat ions· to begin on or ·about November 1, 1986. 

SECTION 4 • . 

In· the event of war·, declaration of emergency, · or imposition of civilian 

controls during the life of this contract, either party may reopen the 

-same upon sixty · (60) . day s writ"ten notice and request renegotiation of 

maiters d~aling ~ith wages and hour~. 

IN WITNESS WHEREOF, the parties hereto have hereunto set · their hands 

and .seals th ~ day an ~ y~ar fiYst above ~ti t t~n . · 

FOR THE CITY OF HARPER . WOODS 

ODD , CI TY CLERK 
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APPROVED AS. TO CONTENT: 


JAMES E. LEIDLEIN, CITY MANAGER 

APPROVED AS TO FORM: 

·, 
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SCHEDULE ''A" 


· BASE S.ALARY SCHEDULE 


EFFECTIVE EFFECTIVE EFFECTIVE 
CLASSIFICATION 1~1-85 . 7-1-85 1-1-86 

PATROL OFFICER $29 ·,021.65 $29,892.'30 $31,536.38 

YOUTH OFFICER 31,053.. 11 31,984.76 33, 743'. 93' 

DETECTIVE . '31, 923··. 82 32 ;881. 53 34,690 ..02 ' 

The maxi.Iriurn annual base salaries abov·e for · classifications other than Patrol 
Officers, are computed by adding·· to the Patrol Officer's maximum base . salary 
a percentage thereof ·as follows: 

CLASSIFICATION· 
EFFECTIVE 
1~1-85 

EFFECTIVE 
7-1-85 

EFFECTIVE 
1-1-86 

YOUTH OFFICER 7% 7% 7% 

DETECTIVE .10% 10% 10% ' 

SALARY PROGRESSION PATROL OFFICER 

STEP EMPLOYMENT 
EFFECTIVE 
1-1-85 . 

EFFECTIVE 
7-1-85 

EFFECTIVE 
1-1-86 

1 · Upon Hiring $19 '518. 95· $20,104.52 $21,210.27 

2 6 Months 21,864.66 ' 22,520.60 23,759.23 

3 18 Months 24,209.10 24,935.37 26,306.82 

4 30 Months 26,554.80 27,351.44 28,855.77 · 

5 42 Months 29,021.65 . 29,892.30 31 ' .?36. 38 

The . sa~ary progression for classifications other than Patrol Officers shall be 
comput~d .by . adding to ·each "Patrol Officer' amount above, a percentage thereof 

. as · follows: 

EFFECTIVE EFFECTIVE · EFFECTIVE 
CLASSIFICATIC>N. 1-1-85 7-1.:...85 1-1-86 

YOl:tH OF?ICER 7 ~' 7 i~ 7 ,,..... 

DETECTIVE . 10% 10% 10% 

A newly hired officer who is a Michigan certified law enforcement officer, will · 
cormnence work. a.t Step Thre·e (3) of the pay. schedule and thereafter will step 
incr~ases at twelve (12) month intercals to top pay. 

http:31,984.76
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SCHEDULE "B" 

.COST OF LIVING 


SECTION 1. FROZEN FOR 1985 


Cost of Living payments for 1985 'will be frozen and thus no payment will 


be made ~or adjustments computed for 1985. 


SECTION 2. 198.6 PAYMENT 


Cost of Living payment for 1986 will be paid inJuly of 1986 and January 


of 1987. The Cost of . Living payment will be based on 1967 BLS Cost of 


Living Index and drie c~nt ($.01) . f~r each thre~-tenths (.3) rise in CPI 


-with starting base to ·be the November 1985 index in accordance with the 


following: 


With the -first pay p~r~od on or _aft~r April · 1, 1986 . and, at 
quarterly intervals the~eaftet adjustments in this tost of 
Living Allowanc~ will be made. The following table reflects 
the foregc>ing: 

EFFECTIVE DATE 
OF ADJUSTMENT 1ST BASED ON 1967 BLS 
PAY PERIOD BEGINNING CONSUHER PRICE - INDEX 
ON OR AFTER BASE INDEX FOR THE MONTH OF: 

April 1, 1986 November ·1985 February 1986 

July 1, 1986 November 1985 May 1986 

October 1, 1986 May 1986 August 19B6 

January 1 , . 198 7 May 1986 November 1986 

The amount of the Cost of Li~ing Allowance in effect at the time shall be 


applied to each straight time hou~ for which an employee is paid, including 


t h e a c t . ~al hours ·"'·orked C-uring e !>eriod ·of 0vert ]me. 


·rt shall not be -added to the employee's h9urly rate and overtime premium 

· shall not be added ·to it. 




