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PREAMBLE 

This Agreement is entered into by and between the Board of Education of the School District of 
the City of Harper W oodsl hereinafter called the Board, and MEA NEA Local 1, hereinafter 
called the Association. 

ARTICLE I- RECOG TION, DEFINITIONS, DUES CHECKOFF, AGENCY SHOP 
1 

A. Recognition . 

Pursuant to and in ac :ordance with all applicable provisions of Act 3 79 of Public Acts of 
1965, State of Michikan, the Board of Education of the School District of the City of 
Harper Woods reco~nizes the MEA-NEA Local 1 as the sole and exclusive bargaining 
representative for al~ regular and part time certified personnel, school psychologist, and 
social worker under contract, excluding: Administrative Personnel, Directors/Coordinators 
with no teaching refponsibilities, per diem substitutes, aides and para-professionals, 
community school amd/or Adult Education and all other non-certified employees. 

B. Definitions 

1. Whenever the~ term "school" is used it is to include any room or work location at 
or related to J the Beacon Elementary, Tyrone Elementary, and Harper .Woods 
Secondary Sfhool. Whenever the term "teacher" is used, it is to include any 
member or members of the bargaining unit. Whenever the .term "principal" and/or 
"assistant prlncipal" is used it shall refer to the Administrator in Beacon, Tyrone 

or the Seconr School. 

2. Whenever ilie "singular" is used it is to include the plural. 

3. Whenever ~e term "Association Building Representative" is used, it is to mean 
the electedL r.-ember of the Association Board of Directors or the appointed 
grievance chairperson or his or her designee who is an employee of the School 

District of t e City of Harper Woods. 

c. Membership, Fees and Payroll Deductions 

1. All teachers in the bargaining unit, as a condition of continued employment shall 
on or befor~ the thirtieth (30th) day following the beginning of the school year, 
beginning 9f their employment or the execution of this Master Agreement, 
whichever is later shall either: 

A. BeJ me members of the Association, or . 
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B. 

2. 

3. 

4. 

Pay Jthe Association, a service fee, pursuant to Section 10 (1) (C) and 
(2) of lthe Public Employment Relations Act, equal to the combined dues 
of the I EA, MEA, HWEA, and MEA-NEA Local1. 

In the event teachers do not tender payment of dues or service fee as 

certifiTd ~y the Association including the ~A and NE~ di~ectly to the 
Assoclatton, each teacher shall execute a wntten authonzatton for such 
deduchons from their pay. 

The l duction of membership dues and/or service fees shall be scheduled 
with ~e Board by each teacher for fifteen (15) consecutive paychecks 
beginl)ing in September or when designated by the Association; and the 
Boar~ agrees to remit to the Association all monies deducted on its behalf, 
accorrtpanied by a list of teachers from whom the deductions have been 
made within fourteen (14) days of deduction. 

In thf event a teacher (s) (covered by Section A) does not join the 
Asso<tiation or tender their service fees to the Association (as provided in 
SectiJn 1 a and b above) the Association may request that the teacher's 
servides be terminated by the Board in accordance with the following 
procJdure: 

A. No teacher employed shall be terminated unless the Association 
has notified said teacher by certified mail, addressed to his or her 
last known address, advising the teacher of such failure to comply 
with this clause and further, to advise him/her that unless 
compliance is effected within ten (10) days he/she will be reported 
to the Board for termination of employment under this article. 

B. The Association shall furnish the Board with a copy <;>f such letter 
and a written statement that such letter has been mailed, that the 
ten (10) days have elapsed without compliance and that 
termination is requested. 

C. The Board shall make reasonable effort to replace the teacher and 
shall terminate the teacher as soon as the replacement teacher is 
available. In no instance shall the termination be later than the end 
of the school year in which the Board is notified of non­
compliance. 
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D. In the event of any action against the Board either jointly or 
individually, brought in a court or administrative agency because of 
the Board's compliance with this article, the Association agrees to 
defend such action, at its own expense and through its own 
counsel. The Association agrees that in any action so defended, it 
will indemnify and hold harmless the Board from any and all 
claims, demands, suits, or other forms of liability for damages and 
costs imposed by a final judgment of a court or administrative 
agency as a direct consequence of the Board's compliance with this 
article. 

5. Upon appropriate written authorization from the bargaining unit member, 
the e ployer shall deduct from the salary of any such bargaining unit 
mem~er and make appropriate remittance for: annuities, credit union, 
savings bonds, charitable donations and any other plans or programs 
jointl 1 approved by the Association and the employer. 

D. Strike Pro ibition 

1. The lssociation will not direct, instigate, participate in, encourage, or 
suppt~ strike action of any type by any teacher or group of teachers 
during the life of this contract. · 

ARTICLE II -FAIR PRACTICES 

A. Equal Opportuni 

1. No person ~r persons and/or department in the Harper Woods system responsible 
to the Board shall discriminate against any employee on the basis of race, creed, 
color, natiopal origin, sex, age, marital status or membership in, or Association 
with the act[vities of the Association or any other teacher organization. · 

2. The Associ~tion will admit persons to membership without discrimination on the 
basis of ra¢e, creed, color, national origin, sex, age, or marital status and will 
represent fqually all employees in the bargaining unit without regard to 
membership or participation in, or Association with the activities of any 
employee drganization. 

3 



--------- ---- - - ·--- ·------- -

ARTICLE m- POLICIES 

A Policies 

--·--,--­

It is understood and agreed that there is reserved to the Board all responsibilities, powers, 
rights and authority v1ested in it by the laws and Constitution of Michigan and the United 
States and that all plbwer, which heretofore have been properly exercised by it, shall 
remain unaffected by this AGREEMENT and in full force and effect, unless and until 
changed by the Board, and that any additions thereto, subtractions therefrom or revisions 
thereof, as the same may be made by the Board from time to time, shall become and 
remain unaffected by this Agreement and in full force and effect unless and until changed 
by the Board, and futther, not by way of limitation but by way of addition that the Board 
reserves unto itself ~ rights, powers, and privileges inherent in it or conferred upon it 
from any source whatsoever, provided further however, that all of the foregoing being 
manifestly recognizdd and intended to convey complete power in the Board shall 
nonetheless be limited but only so limited by specific express provisions of this 
agreement and by S~ction III - Policies relating to Instructional Employees contained in 
Policies -Board of J ducation dated July, 1993, and amendments made thereto as of the 
effective date of thif Agreement, which said policies shall not be altered, changed or 
modified except by the mutual agreement of the parties hereto. 

ARTICLE IV- RIGHTS OF THE ASSOCIATION 

A Requests for Repor s, etc. 

The Board shall m+,e available to the Association upon its reasonable written request, 
any and all official and or public information, statistics and records relevant to 
negotiations or necdssary for the proper enforcement of this agreement. . 

B. Posting of Notices 

The Association s~all have the right to post notices of its activities and matters of 
Association conceT on the bulletin boards provided in each school. Said notices and 
other Association materials may also be circulated through existing office mail service, and 
may be placed in erhployee's mailboxes. The Association shall be held responsible for its 
notices. 
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c. Association Meetings 

The authorized repl sentative of the Association shall have the right to schedule 
Association mee~ in the school before or after regular school hours, and during the 
lunch time of the em_Rloyees involved. 

D. Use of Facilities 

School rooms shall be made available for Association meetings when requests for same are . 
properly processed tfu.ough the building principal. 

E. Administrative/ AssL iation Meetings 

On request the prin ipal and/or his designated representative shall meet once a week, if 
necessary, with the Association representative. Such meetings shall be held outside of 
class hours, or durin~ preparation periods. Additional meetings by mutual agreement will 
be scheduled, ifnec~sary. 

F. Teacher Represen ation 

No officer, executive board member, delegate, representative or agent of any organization 
other than the ~ciation shall represent any teacher. The teacher may represent 
himself/herself or be represented by his/her own lawyer if he/she desires. 

. . B . I IP t• - p . dG. Assoc1ation usmess repara Ion er1o 

The Association i jesident, Vice-president and a designated building representative or 
his/her alternate for each building shall be permitted to use their preparation periods for 
Association busin s providing it does not interfere with any class related 
responsibilities. s ijould the designated representative be unavailable due to absence or · 
implementing hislhf teaching responsibility, an alternate designated by the Association 
may act in his/her absence. 

H. Meeting Reques~ 
, . 

The Association, J ay at any time in writing request and be granted a meeting with the 
Superintendent wi~ five (5) days. if the issue is not resolved, upon request of the 
Association, the B !ard will meet with the Association at its next scheduled meeting. 

I. Board Minutes 

The President of e Association (or his/her designee) will have available a copy of all 
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regular minutes of the Board of Education on the Friday prior to the next regularly 
scheduled. Board ofl Education meeting. The President of the Association or . his/her 
designated representative shall whenever possible be given written notice of any Special 
Meeting of the BoJ d of Education. He/she shall receive a copy of the agenda of said 
meeting. The notice iofthe Special meeting may be delivered personally or forwarded by 
first class mail at the option of the Board. Said notice except in the case of an Emergency 
Special Meeting, sh1 I be delivered not later than twelve (12) hours prior to the scheduled 
time of the Special ~eeting. When possible verbal notification will be given regarding an 
Emergency Special Meeting. 

J. Contract HearingJ Court Procedures 

A maximum of tw~ (2) days per school year will be provided to the Association for 
attendance at hearings or court proceedings relating to the implementation of the contract. 
Said days shall not be charged to the individual employee's sick leave or result in loss of 
wages. 

K. Copies of Contracl 

Copies of this Agre , ment and any amendments shall be duplicated at the Board expense 
and presented to an members of the bargaining unit now employed and hereinafter 
employed. The Bf ard will also supply twenty (20) copies of the printed Master 
Agreement to MEAYNEA Local 1. 

I . . . 
Factual Reports l d Information 

1. Upon reque~t the Board shall make available to the Association in the possession 
and under the control of the Board, agendas of its meetings, financial reports 
available to or in the possession of the Board, and upon the Association's request 

I 
any factual information, public records and reports. 

2. Upon requet the Association shall make available to the Board any information in 
I 

the possesston of the Association which may be relevant to the Association's 
demands, including information acquired by the local Association and information 

I 
provided to or available to the local Association by the MEAINEA Local 1. 

f · 

M. Student TeacherSl nterns 

The school distri~t agrees to accept Student-Teacher/Intern requests from approved 
colleges and unive~sities only if the daily supervisory teacher is a tenured teacher in this 
district who voluntarily accepts the assignment. 
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ARTICLE V- GRIEVANCE PROCEDURE 

A. Definition I . 
1. A grievance is a complaint by a teacher employee in the bargaining unit or by the 

Association ~ its own name based upon an event, condition or circumstance, 
allegedly causbd by deviation from, or misapplication of any established teacher 
personnel prabtice or policy; or that there has been a violation or misapplication 
of a provisio of this Agreement in respect to said teacher or teachers. 

2. The term "scliool days" shall mean working school days. During summer recess, 
I 

school days st ll be counted as five (5) school days per calendar week. 

3. Only the Association may advance a Grievance to Arbitration. 

B. Procedure for Ad jj stment of Grievance 

1. Informal CoJ erence 

In the event ~at a teacher believes there is a basis for a grievance, he/she shall first 
discuss the dneged grievance with his/her building principal either individually or 

I 
accompanied by his/her Association representative. 

I2. Formal Procedure ._ - ~-- - . .. . . 

A. Step 1 

In the event the matter is not resolved informally, the grievance shall be submitted 
in writing tJ the principal of the school in which said grievance arises within 
fifteen (15) . chool days following the act or condition which is the _basis of the 
grievance. 

1. The grievance may be lodged and thereafter discussed with the 
principal: 

(a) by the teacher accompanied by the Association representative 
(b) by the Association representative, if the teacher so requests 
(c) by a teacher on his own behalf 
(d) by the Association in the name of the Association 
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2. Within five (5) school days after receiving the written grievance, 
the principal shall communicate his/her decision on the grievance in 
writing to the grievant or the Association representative with a 
copy to the Superintendent. 

B. Step ~ 

Within ten ( 0) school days after receiving the decision of the principal, the 
teacher may 9n his/her own or through the Association representative appeal the 
decision of fhe principal to the Superintendent or any designee of the 
Superintende t upon whom the Superintendent has conferred authority to act. 

1. Within five ( 5) school days after recetvmg the appeal, the 
Superintendent or any designee of the Superintendent upon whom 
the Superintendent has conferred authority to act shall investigate, 
meet, and confer on the grievance. All persons who participated in 
Step 1 shall have the opportunity to be heard. 

2. Within ten (1 0) school days after the meeting on the appeal, the 
Superintendent or his/her designee shall communicate his/her 
decision in writing to the aggrieved teacher with a copy to the 
principal and the Association representative. 

C. Step 3 

Within twen (20) school days after receiving the decision of the Superintendent 
or his/her de~ignee the Association and/or grievant may appeal the grievance to the 
Board of Edbcation. 

1. No later than twenty (20) school days after receiving the appeal in 
writing the Board shall meet pursuant to the "Open Meetings Act". 
All persons listed in Step 1, shall have the right to participate in 
this step. 

2. Within ten (10) school days after said meeting, the Board shall 
communicate its decision in writing to the aggrieved teacher, ·if any, 
the Superintendent, the Building Principal, and the Association. 
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D. Step 1 
Within thi~~ (30) school days after receiving the decision from the Board of 
Education, if there is to be an appeal, the Association shall submit the grievance to 
Binding Arbi 

1 

ation under the rules of the American Arbitration Association. 

1. In the event that the Association does not file the grievance with 
the American Arbitration Association within thirty (30) school 
days after the receipt of the Board's decision, the grievance shall be 
deemed abandoned and the Board's decision shall be considered 
accepted. 

2. The fees and expenses of the arbitrator and of the American 
Arbitration Association shall be shared equally by the Board and 
the Association. 

3. The Arbitrator shall have no power to alter, modify, add to or 
subtract from the provisions of this Agreement. His/her authority 
shall be limited to deciding whether there is a violation of the terms 
of this Agreement. 

4. The Arbitrator's decision shall be binding on both parties. 

c. Appearance and presentation 

1. The Association shall provide the school district with a written notice, which will 
include the ~ames of all witnesses to be excused ten (10) school days prior to an 

arbitration hearing. 

2. Meetings hj d under this procedure shall be conducted at a time and place which 
will afford Jfair and reasonable opportunity for all persons, including witnesses, 
to be preseJ t at the hearing pursuant to this article shall be excused without loss 
of pay. 

3. If the grievance arises from the action of authority higher than the principal, the 
Associatio may present such grievance at Step 2 of this procedure. 

4. If a grievan~e arises which affects the entire system, the Association may submit 
such grieva.hce directly to the Superintendent for action; however, this shall not 
eliminate ~ny administrator from participation at the request of the 

Superintendent. 
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D. 

E. 

F. 

G. 

5. The Associatfon on its own behalf shall have the right to appeal a decision on a 
grievance at any step in this procedure. 

Time Limits 

1. Failure at an~ step of this procedure to communicate the decision on a grievance 
within the sp, cified time limit shall mean an automatic appeal to the next step of 

this procedurr 

2. Failure to a~peal decision within the specified time limit shall be deemed an 
acceptance o the decision. 

3. Time limits specified in this procedure may be extended in any specific instance 
by mutual aJ eement by the parties in writing. 

Rights Under Law 

1. Nothing con ained in this grievance procedure shall deny to any teacher his/her 
right under Section II of Act 336 of the Public Acts of 1947 as amended by Act 
379 of the ~~ublic Acts of 1965 or to the Board any rights imposed upon it or 
granted to it by law, nor of any other legal right which presently has provided; 
however, that if a teacher elects to pursue any legal or statutory remedy, such 
election wilJ bar any further or subsequent proceedings for relief under the 
provision of this article. 

2. The parties acknowledge an employee's rights under the Michigan Tenure Law 
cannot be waived; however, should an employee exercise his/her rights as provided 
in the Tenute Act, he/she shall be precluded from invoking the provisions of the 
grievance pt cedure as outlined in this agreement. . · 

Probationary Tea~hers 

The termination Jservice or failure to re-employ by the Board of Education any 
probationary teach~r shall not be considered the basis of an appeal to arbitration under 
the procedure outlibed in this article. 

Records 

Official grievances filed by any teacher under the grievance procedure as outlined in this 
collective barga~g agreement shall not be placed in the personnel file of the teacher, nor 
shall such grievanc become a part of any file or record which is utilized in the promotion 
process; nor shal it be used in any written recommendations for job placement. 
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H. Decisions/Ad~ustments 

No decisions or adjustments for grievance shall be contrary to any provisions of this 
contract. 

ARTICLE VI -ASSIGNMENTS, VACANCIES, TRANSFERS, LAYOFF/RECALL, 
SENIO~RITY AND PROMOTIONS 

A. Qualifications and Assignments 

1. Students are ~, ntitled to be taught by teachers working in their area of competence. 
Teacher assi~ents at all levels shall be made in accordance with standards 
presented. 

A. All te achers employed in regular teaching positions shall be assigned by 
1the Spperintendent to those positions for which they are qualified and 

have inet the requirements of the State Certification Code. 

2. The emploi ent of teachers without provisional, permanent or continuing 
certification /is to be permitted only in cases of absolute necessity when no 
qualified applicants are available and following an active search by school officials, 
and the Assdciation shall be so notified in each instance. 

3. The Board ~II strive to notify members of the bargaining -unit of their tentative 
assignment for the forthcoming school year by the end of the school calendar year. 

4. All bargainJ g unit members shall be given written notice of their tentative teaching 
assignment for the coming school year no later than June 30. Such notice shall 
include buil~ing assignment, grade level (elementary only) or probab.le courses to 
be taught ( s~condary only). 

A. No~ces of tentative assignment for the forthcoming school year shall not 
limit the Board of Education from altering tentative assignments to meet 

unf1reseen circumstances. 

5. The deterohnation of eligibility shall be based upon the following criteria of 

l .fi . I
qua , 1canor . 

A. Th~ t~ac~er ~s p~esumed to be a graduate of a recognized accredited degree 
granting mstitutlon. 

11 . 
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B. The teacher will have pursued successfully a curriculum in specific subject 
area fbr his/her potential teaching assignment. 

C. The tL cher will have verified his/her formal training by an endorsement 

~on: I~e appropriate state agency through his/her degree granting 

toStl1 tiOn. · . 

D. Demonstrated competency, as evidenced by evaluation, within his/her 
prior r signed level (e.g. Elementary, Secondary) within the school district. 

E. Evidence of further reinforcement of his/her original endorsement by a 
recoJnzed accredited degree granting institution. 

F. The eacher must present a .major in the teacher's assignment with this 

exceJ tion: 

(1) A teacher possessing a minor in the potential area ( s) of assignment 
but possessing greater seniority, the teacher with greater seniority 
will be retained in the position if he/she presents a plan approved 
by an accredited institution of higher education, which will require 
the teacher to complete eight (8) semester hours or it's equivalency 
in a twelve (12) month period, but in any case, complete the 
requirements assigned, within eighteen (18) months following the 
original notification of deficiency. 

G. The teacher shall meet the requirements of the North Central Association 
of Cplleges and Secondary Schools wherever applicable. If the school 
district's requirements exceed North Central's requirements, the school 

I 
district's requirements shall prevail. 

H. The eacher shall have experience within level within district except where 
the ~eacher who has a major and certification without experience in level 
shal~ be placed in a position, seniority permitting, which reflects the 
orgahlzational pattern of the school district. 

B. Vacancies - Defij itions, Notification, Filing 

1. Vacancies 

A. A vacancy under this agreement is defmed as a bargaining unit position 
whibh is unfilled as a result of: 

12 



2. 

3. 

c. 

(1) ~e~ly created position 
(2) IfSlgil 

(3) qeath 
(4) ~pproved leave of absence, excluding child care leaves 
(5) ¥ ck leave in excess of one ( 1) semester with written authorization 

by a licensed physician. 

I 
Notification o:ff Vacancies 

requir ments set forth for the position. Said posting shall be for a period 
offiv (5) school days on a designated bulletin board in each building, with 

~ cop. I.to the Association. Receipt of application( s) will be acknowledged 
tn wntmg. 

B. Durin~ the Summer when school is not in session, notices of vacancies will 
be mailed to all certified staff eligible for the vacancy. New vacancies that 
arise cb a result of an initial posting will be posted via a telephone hotline. 

C. Whj a teaching vacancy occurs, the school district will notify President 
of Mf AINEA Local 1 that a vacancy (ies) exists in the school district. 
The Board further agrees to give consideration to the applicants from 
MEAlfNEA Local 1. . 

A vacancy sL ll be filled by the applicant possessing the necessary qualifications 
and certificah on, as defined in section A above. Where two or more applicants 
possess sub~tantially equal qualifications and certifications, as defined in Section 
A above, th~ applicant with the greater seniority shall fill the vacancy. if all the 
above are shbstantially equal the person with the greatest number of semester 

I 
hours earnef above the Bachelor's Degree shall fill the vacancy. 

Transfer ahd Reassignments 

1. For the purpose of this section the terms transfer and reassignment are 
defined as follows: 

A. Transfer 

A qhange of total teaching assignment from/to elementary or secondary 
levbl or vice versa. 
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B. Reassignment 

A c~ge in teaching assignment within the bargaining unit members 
qualifi,tion and certification, as defined in Section A above, not described 

as a trLsfer as defined above. 

2. Requ9sts for transfer and/or reassignment from members of the bargaining 
unit small be submitted in written form to the Superintendent on or before 
April /15 of each school year to remain active. Written requests for 
transfbr/reassignment shall include the school, grade, position sought and 
the a~plicant's qualifications. Applications received will be acknowledged 
by thi Superintendent within five (5) working days. When qualifications 
and cFrtifications are equal the teacher with the greater amount of service 
to thedistrict will be transferred/reassigned first. 

3. RequL ts for voluntary reassignments from members of the bargaining unit 
shall ~e submitted in written form to the Superintendent on or before April 
.!.2. of each school year to remain active. Applications received will be 
ackn0wledged by the Superintendent within five (5) working days. 
Seni6rity will be considered when making the assignment. 

D. Involuntary TraJ fers 

1. . An involuntary transfer/reassignment is. a transfer/reassignment (as defined .. 
in C above) not requested by the teacher. 

2. Involuntary transfers/reassignment will only be made to meet the 
reqfrements of the educational program as established by the Board of 
Education. 

3. Whl n, on the basis of qnalification and certification (as defined in Section 
A above) all things are equal the teacher with the least amount of service to 
the district will be transferred/reassigned first. 

4. A teacher who is involuntarily transferred/reassigned will have first 
/ · 

pri Drity to transfer/reassignment back to their original building provided 
sair teacher is qualified and certified (as defined in Section A above) to fill 

th1 vacancy. 

5. T~e Superintendent shall provide the affected teacher with written notice 
of/said transfer/reassignment thirty (30) days prior to effective date of the 
transfer/reassignment. 
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E. Seniority 

1. Seniority will commence on the first date that instructional services are rendered 
by a person olding a regular contract with the school district for which there is 
compensation. 

2. Leaves of ah ence, other than Association leave, approved by the Board of 

Education wit not interrupt an employee's seniority status, but such status shall 
remain "froze " from the commencement date to the termination date of the leave. 

3. Upon ratifica ion of this agreement, and when two or more employees have the 
same seniori~ date, the following will determine position in the seniority list in 
the order listdd: 

A. HighL t degree held: (Applicable to education) If same, then 
B. Seme1ter hours granted past the highest degree: If same, then 
C. Total teaching years: If same, then 
D. Last four ( 4) digits of the Social Security number of the teacher--highest 

numHer having highest seniority. 

4. Seniority s1 1 not accrue during any "layoff' period. 

5. Resignation hall be considered to be a termination of service and the cancellation 
of all claims to seniority within the school district. 

6. No later than 30 days following ratification of this agreement and every November 
1 thereafter, the Board shall prepare and submit to the Association a seniority list 
which shall include the certification record of each member of the bargaining unit 

on file in f e Board office. Each teacher is responsible for submitting and 
maintaining a record of their certification and endorsements with the Board of 
Education. Additional endorsements are to be submitted within ten (1 0) days of 
their receip . 

7. All adminiL ators and supervisors as of September 1, 1984 shall be carried on the 
seniority likt at the level of their proper seniority date and shall continue to 

; ­

accumulate seniority on such list and will assume that position on the seniority 
list should they be laid off from their administrative position and be returned to 
teaching status~ Any teacher who is transferred to or hired into an administrative 
or supervi 1ory position after September 1, 1984 shall retain seniority while an 
administra or or supervisor. 
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F. Layoff 

1. A layoff shall ibe defined as a necessary reduction in work force due to a decreased 
student enrolhinent, a shortage ofoperating funds or decrease in work. 

2. In the event it becomes necessary to reduce the number of bargaining unit 
members, the Board will first discuss with the Association the effects of such 
reduction and give the Association the opportunity to make recommendations in 
writing relater to such reduction. . 

3. Proper writtef notice will be given to the teachers sixty ( 60) calendar days prior 
to the effective date of layoff except for reasons of economic distress, unexpected 
decline in emlollment or lack of work, in which instances written notice will be 
given to the t acher fifteen (15) calendar days prior to the effective date of layoff. 

4. In cases requiring a reduction of teacher work force due to a decrease of work or 
operating fuhds, the order of release of employees qualified and certified as 
defined in Sdction A above for the remaining positions available shall be: 

A. TeacL rs hired after January 3rd of that school year. 
B. First ~ear probationary teachers according to qualification and certification 

as o1tlined in Section A above and seniority. 
C. Second year probationary teachers according to qualification and 

certi~cation as outlined in Section A above and seniority. . . .. . _ . _ . 
D. Tenf e teachers according to qualification and certification as outlined in 

Sect on A above and seniority. 

5. Qualification and Certification 

A. The most senior teacher shall be retained in positions providing they meet 
the ~ualification and certification as defmed in Section A above. If a more 
senibr teacher is not qualified and certified as defined in Section A above 
he/Jhe shall be notified that he/she must within thirty (30) days present to 
the /superintendent a plan of education to become qualified. Such plan 
must lead to the completion of a major within eighteen (18) months, 8 , . 
se~ester hours of which must be completed within the first 12 months. 
At the end of the 30 days a teacher who has not submitted a plan may be 
suBject to a layoff. 

B. In L der to prove that the teacher is qualified, the teacher must present 
trahscripts showing that he/she has earned a major in the subject area of 
m~· or assignment not later than eighteen months following the notification 
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6. 

7. 

8. 

G. Recall 

1. 

2. 

3. 

4. 

5. 

of lack of qualification, as defined in Section A above. An official letter 
from the accrediting institution may be submitted for temporary proof of 
complf.tion of all requirements. If the teacher, so employed by this 
provision, does not complete this plan proposed said teacher will be laid 
off. 

A laid off bargaining unit member, shall upon application be granted priority 
status on the r istrict's substitute teacher list. 

A laid off bargaining unit member may continue his/her health, dental and/or life 
insurance behefits by paying monthly the normal per subscriber group rates 
premium for such benefits consistent with provisions of carrier's policy. 

During a period of impending layoff, the employer agrees to grant all requests for 
voluntary ledves of absence to bargaining unit members who make such requests. 
Said leave sHall not exceed one school year and shall be made in written form to 
the Superint~ndent on or before May 15. 

Laid off bargaining unit members shall be recalled to the first vacancy for which 
they are qualified and certified as defined in Section A above, in reverse order of 
layoff. 

Except as p~ovided in paragraph 5 of the section, a laid off bargaining unit member 
shall be considered laid off for a period not to exceed five ( 5) calendar years from 
date oflayo~ at which time they shall be removed from the recall list. Refusal of 
an order from the employer of a position for which the laid off bargaining unit 
member is /certified or failure to respond within ten (10) days of receipt of a 
written offer of a position made by the employer shall be cause for termination. 

Notificatial of a recall shall be in writing with a copy to the Association. The 
notificatio~ shall be sent by certified mail to the bargaining unit member's last 
known address. It shall be the responsibility of each bargaining unit member to 
notify the Jmployer of change in address. 

Recalled bL gaining unit members shall be entitled to all sickness and leave benefits 
as prov1 e , ere1n..d rl h . 
It is understood and agreed that a probationary teacher on layoff who is not 
recalled a~er one (1) school year shall be terminated and shall not be subject to 
recall. It i~ further understood and agreed that in the event a laid off tenure teacher 
acquires tenure in any other school district during his/her period, said teacher shall 
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be deemed to 1 ve resigned his/her position at the Harper Woods School district 
and may in su h instances be terminated by the Board. 

H. Promotion 

1. A promotion shall mean a change to an administrative position. 

2. During the scL ol year notices of such vacancies shall be forwarded to all staff 
members by Ia memorandum. Such notices shall include: job description, 
qualifications experience required, if any, personal skills, the ·date the position is 

open and insr ction for filing application. 

3. During a time when school is not in session, notice of such vacancies shall be 
mailed to eabh teacher's mailing address. Any teacher may apply for such 
position. 

4. In filling the vacancy the Board shall give due weight to the professional 
background, /attainments, seniority in the school system of the applicant and other 
relevant factbrs. 

5. The school ~ystem reserves the right to fill such vacancies from within or from 
outside the school system. 

6. The Board L·n select the applicant based on its judgment of the candidate's 
qualificatio 1. 

7. All applica ts will be informed m writing as to the disposition of their 
application. 

ARTICLE VII CALENDAR- (See Appendix B) 

I
ARTICLE ]VIII- TEACHING CONDITIONS, HOURS, LOADS 

I , . 
Class Size, Student Assignments, Teaching Load are important aspects . of an 
effective educatit al program 

1. The partieF agree class size, student assignments and teaching load will be 
equalized, 1f feasible, and shall reasonably reflect the past practice of the Board to 
maintain oyerall class size of thirty (30) students per teacher providing resources 
are availa [e to implement the intent of this article. 
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2. Where circum~tances due to financial distress, unexpected decline in enrollment or 
unexpected increase in enrollment the parties acknowledge that the class size 
limits may be bxtended to the maximum class size as follows: 

K 32 

1-6 34 

7-12 36 

The parties agree that the maximum limits as established above shall not apply to 
Physical Edu 1 ation and Music. 

3. The teaching load shall be assigned by the building principal. 

B. Preparation Time 

1. During the e~ementary student instructional day, elementary classroom teacher's 
preparation time will be as follows: 

A. KindL garten through third grade teachers shall receive no less than 225 
min tes per week. 

The prepar~tion time is contingent upon supporting staff in Music, Art and 
Physical Edr cation. Should such supporting staff be discontinued for financial or 
other reasons the preparation time shall be no less than 225 minutes per week as 
assigned bt the Building Principal and outside of the approved student 

1 

tnstructtonal1 d ay. 

2. Grades 4 / ough 6 teachers shall receive 225 minutes per week. 

A. The preparation time is contingent upon supporting staff in Music, Art, 
and Physical Education. Should such supporting staff be discontinued for 
finf cial or other reasons the preparation time shall be no less than 225 
mirtes per week as assigned by the Building Principal and outside of the 
apj_ oved student instructional day. 

3. When special teachers of Art, Music, and Physical Education are absent, which 
provides thk preparation time for classroom teachers Grades K through 6, and a 
substitute cf.not be obtained, the classroom teachers shall teach that subject and 
be compen • ated for same. . 
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4. Preparation tir e and special classes are to be assigned by the Building Principal. 

5. Assignment o preparation period for teachers who serve both elementary schools 
will be detembed by the school where the majority of his/her teaching time is 
served. 

6. Secondary te chers shall be scheduled for five (5) assigned periods or its 
equivalent time plus one ( 1) preparation period per day. 

7. Teacher voll teers for substitute work shall be determined through answers to the 
following: 

A. I will substitute during my preparation period 
B. The ~rincipal may ask me to substitute in the event that all regular teacher 

subsfftutes are unavailable 
c. I will not substitute more than one ( 1) day per week 

The excepti9n to the above volunteer substitution policy is the necessity to fulfill 
the requirements as stated in the emergency leave policy. 

8. In the even the district goes to a middle school concept, this section of the 
Master Agre~ment shall be open for negotiations. 

c. Recess 

Recess for each class in Grades Kindergarten through Third will not be held on the same 
half day when its pftysical education class is scheduled. 

D. Teacher Hours 

1. The actual teacher and instructional day shall be bargained by the parties for each 
building, bJ t shall meet the state requirements for days and hours of instruction. 

2. On Fridayj and days preceding holidays, teachers may leave ten (10) minutes 
prior to the close of their regularly assigned day. · 

/ · 

3. Teacher h9urs that require adjustment due to specific program definition (e.g. 
Special Education and Vocational Education) must be approved by the 
Superinten~ent. Teachers working in approved adjusted programs shall report 
fifteen ( 15) minutes prior to the beginning of their instructional program. 
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4. If the State re ·rements for minimum days and hours of pupil instruction change 1 

during the life of this Agreement, representatives of the Association and the Board 
shall meet fo the purpose of bargaining the school calendar and hours of 
instruction. 

E. Lunch Period 

1. All teachers rure guaranteed a duty free lunch period. 

2. Teachers J volunteer for lunch room supervision and shall receive 
compensatioJ of Fifteen Dollars ($15.00) an hour for same. 

3. If there are j t enough volunteers to adequately supervise the lunch program a 
committee of/ Association officers will immediately meet with the administration 
to provide si cient teacher supervision; applies to Secondary only. 

F. Number of Class Preparations 

I 
Every reasonable effprt shall be made so that no Secondary teacher will be assigned more 
than four ( 4) different daily preparations. 

G. Student Schedule / · 

Every reasonable effort shall be made to change students schedules _by the end of the first 
full week ofeach sefuester. Any changes after said period of time must be discussed by 
the counselors andldr administrators with the teachers involved before a decision changing 
the schedule is madJ. 

H. Extended Days .. IVisitations and Conferences 

1. Visitations ... up to Four (4) Parent/Teacher visitation may be scheduled during 
the school ~ear. Two (2) of the above visitations will be at the discretion of the 
individual teacher, and will be chosen from activities occurring within their 
respective buildings, with the exception of graduation which can be chosen by 
teachers frdm any level. All teachers are expected to be present during these 

/ • 

visitations 
1
o ·talk with parents. 

2. Parent/Teacher Conferences 

A. Ele~entary Parentffeacher Conferences · 
Parfnt/Teacher conferences at the elementary school shall be as follows: 
Tw afternoon conferences from 12:15-3:15 p.m. 
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One ef."Vning conference from 5:00-8:00 p.m. 
One h f-day compensatory time shall be scheduled on the school calendar 
each s mester. 

I . 
B. Secontary Parent/Teacher Conferences 

Paren eacher Conferences at the secondary level shall be as follows: 
One a emoon conference from 12:15 - 3: 15 p.m. . 
One et ening conference from 6:00-9:00 p.m. 
One half-day compensatory time shall be scheduled on the school calendar 

each t mester. 

3. Teachers shall meet up to four ( 4) times per month (Wednesdays) not to exceed 
seventy-five / (75) minutes per day for building, department, grade level, 
curriculum, or for school improvement meetings. 

ARTICLE JEVALUATION, DISCIPLINE AND JUST CAUSE-
I . 

A. Teacher Evaluati7 

1. Each bargaining unit member, upon employment or at the beginning of the school 

year, whichi ver is later, shall be appraised ofhis/her responsibilities. 

2. Administratr.rs shall assist bargaining unit members in becoming oriented to the 
district and / improving instruction, through direct observation of the bargaining 
unit member's work and providing written summaries of those observations 
together wi~ any recommendations the administrator may have for the bargaining 
unit membe1 Prob~tionary bargaining unit members shall be so observed at least • 

three times per year, tenure teachers and other continuing contract bargaining 
members sHall be so observed at least once every two years. · 

3. All monito I. g or observation of the work of a bargaining unit member shall be 
conducted tth full knowledge ofthe bargaining unit member. 

4. An observl tion shall be for not less than one class period or the duration of a 
particular feaching/instructional unit. The principal will inform the teacher in 
advance o~the week in which he/she is to be observed. 

5. The Adm¥ strator shall meet and discuss the observation with the Bargaining 
Unit Memper following that meeting the Administrator shall prepare and submit a 
written report and recommendations to the Bargaining Unit Member within ten 
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(10) days of / e observation. If an Administrator believes a bargaining unit 
member is dof g unacceptable work, the reasons, therefore, shall be set forth in 
specific term~tThe administration will suggest ways for said teacher to iinprove 
his/her teachinF effectiveness. In subsequent observation reports, failure to again 
note a specific/ deficiency shall be interpreted to mean that adequate improvement 

has taken pial 

6. The Administrator shall hold a post observation conference with the bargaining 
unit mem~ for the purpose of clarifying the written report and 
recommendat~ons. Such a conference shall be held within ten (10) days of the 
submission o:ff the written report to the bargaining unit member. 

7. A bargaining ~t member who disagrees with an observation or recommendation 
may submit a written answer which shall be attached to the file copy of the 
observation b question and/or submit any complaints through the grievance 
procedure. 

8. Complaints gainst a bargaining unit member by any parent, student or other 
person will ~e promptly called to the attention of the bargaining unit member. 
Complaints shall not be incorporated into the bargaining unit member's evaluation 
or personnel file unless the bargaining unit member has been informed ·of the 
complaint. 

9. A teacher's ~ignature on the evaluation denotes receipt of the form and does not 

denote agrer ent with the contents. 

B. Teacher Disciplinr - Just Cause 

1. Probationary teachers may be discharged upon recommendation of the 
Superintendbnt and approval of the Board. The statutory written statement and 
notice will ~e delivered to the teacher no less than sixty ( 60) calendar days prior to 
the effectiv~ date of separation or not less than sixty ( 60) days prior to the end of 
the school + ar. A teacher has the right prior to the effective date of discharge to 
have an interview with the Superintendent to review the reason for discharge. 

/• 

2. No teacher shall be disciplined or receive a reprimand which could result in the 
suspension, reduction in compensation or termination of employment without 
just ·cause bd preceded by a conference with the teacher by the appropriate 
administraior prior to taking any action. A written explanation for the action shall 

be given t, the teacher and the Association on request. 

3. The employee may request and shall be entitled to the presence of his/her 
Associatio 1 representative in any meeting with the Supervision which could 
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reasonably res It in discipline. It is understood and agreed that during any such 
investigatory and /or disciplinary interview, the Association representative will 
not interfere ith or obstruct the employer's investigation of the facts . 

ARTICLE X- COMPENSATION 

A. Salary Schedule 

· es of bargaining unit members covered by this Agreement are1. 
incorporated· . to a salary schedule format as provided in Appendix C. 

A. Such · ppendix C Salary Schedule shall remain in effect without deviation 

durin the designated periods. 1 

2. The salary scL dule set forth in Appendix C is based upon regular calendar as set 
forth in this Agreement. For assignments in excess of the normal teaching work 
load, during ~he school calendar year teachers will be compensated on their 

individual hohrly rates. 

3. The teacher's hourly rate shall be determined in the following manner: 

Contracted S lary 

185 contract days Hourly rate: Contracted salary divided by 185 divided by 6. 

4. Full experie ce credit on the pay scale up to a ma'<imlllll of nine (9) steps may be 

granted for Jny combination ofthe following: 

A. Prio~ teaching experience 
B. Mili¥nJ' service experience--maximum of two (2) years 
C. Pea9e CorpsNIST A Service--maximum of two (2) years 

D. Fore~gn exchange teaching 
E. Job p orps teaching r -

F. Possession of Vocational Education Certificate two year maximum and is 
em~loyed with the intent to teach Vocational program will receive 

exp / rience credit. 

The above includes existing personnel who have a Vocational Certificate and who 

meet the a I ve criteria. 
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5. Payment in a dition to the contracted amount shall be made for the· following, 

based on a ful l time position: · 

A. correctionists/Type CJLD - $300.00 annually 

B. orker/Psychologist- $400.00 annually 

B. MAIMS; MAIMS + 15; MAIMS + 30; ED. SPEC.; PH.D. OR EDD. 

1. When a teach~r receives an MA or MS degree, an MAIMS plus fifteen (15) hours, 
an MAIMS JPlus thirty (30) hours, an ED. SPEC., PH.D. or EDD he/she will 

receive pay a~ the new degree level rate provided: 

A. That J e/she has notified the Superintendent's office in writing of his/her 
intent io complete said degree sixty ( 60) calendar days prior to date when 
all reqliiirements for said degree will be completed. 

That L /she has submitted evidence (transcript, official letter from theB. 
recordf or registrar's office) that the course has been completed at least 
fourteen (14) calendar days before the beginning of any semester. 

c. Tax Sheltered Ant uities · 

1. Tax sheltere~ annuity programs are available through written request by the 

teacher to i payroll department for same. 

2. Annuities 1available at the teacher's expense from: 

• 20th Century Mutual Fund Corporation 

• ~idelity Service Company 
• :tytetropolitan Life Insurance Company 

• ¥ ichigan Education Association 

• f ashington National 

• Vanguard 

D. Pay Plan 

In Septembf r of each year or at the time. of hiring for new personnel, each teacher 1. 
in the Harpf r Woods School System shall sign a statement indicating whether 
he/she wisJies to be paid on a twenty-one (21) or twenty-six (26) pay plan. Said 
statement shan be available to the teachers in the office of the building during the 
first week ~fthe school year. No teacher may change his/her selected payment 

option one~ it has been made for the school year. 
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2. Each pay plan hall be based on bi-weekly payment schedule of equal amounts 
except when ilie pay cycle is affected by the beginning or the end of the school 
calendar year. 

3. For employee whose salary payments are scheduled on the twenty-six (26) pay 
plan, paymenis shall be made during the summer months and no "lump sum" 

payment may r e made in June. . 

4. For employeeE whose contract has been terminated in June and who are on the 
twenty-six (26) pay plan, balance of their contract will be paid in one (1) lump 

sum in the 1 enty-first pay. 

5. Checks issued in late June, July and August will be mailed to the teacher address 
I 

on file in the Board office. Where the summer address of the teacher is different 
from the one bn file, said teacher will provide the Board office with self-addressed 
envelopes on or before June 30 of each year. 

ARTICLE XI- LEAVE POLICIES 

A. Personal Business/Sick Leave, Sick Leave Bank, Long Term Disability 

1. Personal BusiL ss/Sick Leave. Each teacher will have ten (1 0) days a year allotted 
as sick days,/ immediate family illness days and/or personal . business day with · . 
unlimited acl umulation. These days may be used for personal illness, illness in the 
immediate family, and/or personal business which shall mean an activity that 
requires the tf acher's presence during the school day and is of such a nature that it 
cannot be attended to at a later time when school is not in session or at the 

1 

conclusion oi a work day or on weekends. Vacation time is not be to regarded as 
business da s. The sick bank of two hundred forty eight (248) days will be 
maintained. If more than two hundred forty eight (248) sick bank days are used in 
one (1) schf l year, the teachers and the Board will contribute one (1) day per 
teacher. The Board will maintain the bank at two hundred forty eight (248) days 
to be adjus~ed at the beginning of each school year. The waiting period for a 
teacher to ~se sick bank days will be fifteen (15) days. The Association will 
appoint a s~ck bank committee for the purpose of approving applications for use 
of sick bank! days. All teachers will be paid for all unused sick leave at the rate of 
forty perceJ t ( 40%) of his/her daily rate of pay in the year, in which the days were 
accrued, upbn retirement or resignation from the district. Days accumulated prior 
to the start bf the 1996-97 school year may only be used for sick leave. 
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2. Sick Leave Bank - Records and Administration. 

A. The president of The Harper Woods Education Association shall appoint a 
committee of ~hree members selected from Association officers and building 
representative~. This appointment will be approved by the Executive Board. 
This commi~ee will review use of the Sick Leave Bank and make 
recommendatiGns to the HWEA Executive Board. The executive board will make 
final decisions pn all Sick Leave Bank Issues based on the recommendations made 

by the Commii e. 

B. The Sick Leavf Bank is established for use of sick days due to illness, injury, or 
surgery, and not for personal business, nor leave of absence. 

C. The Harper J oods Schools business office shall maintain all records in regard to 
I 

the number ot days maintained and accumulated in personal banks as well as the 
district Sick Lf ave Bank. It shall also maintain records as to the number of days 
used by persr el and from which bank these days were taken. 

D. The business pffice shall notify the HWEA president by August IS each year as 
to the number of days in the district Sick Leave Bank and the number of 
accumulated ~ays each sick leave bank member has in their personal bank. The 
committee sf all meet the first week of school each fall to detennine any 
assessment necessary and notify the business office as such by the end of that 
week. The ~usiness office shall notify each HWEA member at the beginning of 
each school t ear, by the third pay date, as to the number of days accumulated in 
their persondl bank. 

E. The businej office shall make any of the above records (data only) available to 
the HWEA ~resident or designee within one work week of a written request. 

3. Sick Leave Bank JRules and Regulations . 

A. The procedL e for administration of the HWEA Sick Leave Bank shall be in 
accordance ~th the following provisions and shall be for the use of all bargaining 
unit members. All bargaining unit members are required to abide by the rules and 

/· 

regulations koverning the Sick Leave Bank. 
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B. Every new teacher will contribute one ( 1) day to the Sick Leave Bank in each of 
their first and second years of employment. 

C. Any first or ~econd year teacher may apply to the Sick Leave Bank committee in 
case of emer~ency for needed days (first and second) year Harper Woods teachers 
may not have had an opportunity to accumulate the required fifteen ( 15) days. 

D. Sick Leave ~~ days are applicable only for the first working day of the regular 
school year r.~.til the last working day of the regular school year (Sick Leave Bank 
days are not available to extended contract time periods). 

E. When days ~en due to sickness/illness are compensable under the Michigan 
Compensation act, said days will be taken out of the Sick Leave Bank so no loss 
ofpay will ofcur, and any monies received by members for said sick days (not for 
medical expenses) will be promptly reimbursed to the Harper Woods a business 
office. Use bf Sick leave Days, in this case, is subject to rules and regulations of 
the Sick leaJ e Bani<. 

4. Sick Leave Bank- Bank Usage 

A. When the Sick Leave Bank falls below zero (0) days, in one school year, 
replacemen~ of days will be shared equally by members and the Board, (as per 
contract). 

B. To use Sick! Leave Bank days a member must first use at least fifteen ( 15) of their 
own sick dJys, related to the Sick Leave Bank request, of which ten (1 0) must be 
consecutivJ, in a given year from his/her own personal sick day bank. The 
member m~st provide a letter of authorization, allowing the HWEA president or 
designee to jobtain information related to that individual's personal sick bank. It is 
possible that a staff member may not have enough of their own days and would be 
docked. 

C. A member lwho has, in any given year, drawn from the Sick Leave Bank may re­
enter the ~ank after five ( 5) consecutive days with any medically documented 

illness or 1 sability. 

D. ReasonablT proof of disability /illness shall be provided by the teacher to the 
association and a copy shall be sent to the Administration for its records. 
Reasonablb proof shall include a detailed diagnosis and prognosis for return. The 
sick bank f.ommittee reserves the right to request a physician's statement regarding 
the teacher's medical status at any time during the sick bank leave. Confidentiality 
ofpersonal medical records shall be maintained by the Sick Bank Committee and 

. /. . 
the Admtmstratlon. 
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E. After a barga¥ng unit member has used ninety (90) consecutive sick bank days, 
the Board, at the Board's expense, may require the bargaining unit member to be 
examined by jn appropriate specialist chosen by the Board. If the report of the 
Board's doctor and the report of the employee's doctor are in disagreement, the 
affected employee shall be examined at Board expense by an appropriate 
specialist in ~e area of controversy at St. John's Hospital in Detroit or the 
University o1 Michigan Medical Center in Ann Arbor. This fmal opinion shall 
determine if ' e member continues on sick bank leave and shall be final and binding 
on the parties. 

F. Elective surgL y should not be considered an appropriate use of sick bank days. 

G. A member J ay not use any more than 170 consecutive Sick Leave Bank days. 
After use of 

1 

ese days, a member may request placement on long-term disability 
msurance. 

H. If a teacher exhausts the 170 consecutive day draw from the sick bank, that 
teacher is na/t eligible to reapply for the sick bank until another 45 school days 
have passed. 

I The commiJ ee recommends each member save as many days per year as possible, 
so as to avoi~ the possibility of being docked wages. 

J. If any eme~ency occurs that is not covered by this document, the Sick Leave 
Bank Co1 ttee will be convened to review said emergency. 

5. Teacher absent frof work due to an outbreak in his/her school of mumps, scarlet fever, 
measles, chicken pox, scabies or lice, shall suffer no loss of compensation when 
contracting said di~ease following the normal incubation period and shall not be charged 
with loss of sick leave days. . 

6. Teachers must be J resent for the last half day session of school on the day preceding and 
in the a.m. sessio~ of school succeeding a holiday or vacation period when students are 
not in regular attenldance at school. 

7. Absence from duJ not chargeable to the above ten (10) days and not to exceed three (3) 

days per bereave1 1ent shall include death in the immediate family--husband, wife, mother, 
father, son, daug ter, brother, sister, mother-in-law, father-in-law, grandparents and 
grandchildren. · 

,. 

8. Absences from duty not chargeable to the above ten (10) days and not to exceed one (1) 
day per bereavei ent will be allowed for death of an aunt, uncle, first cousin, niece, 
nephew, brother-in-law, or sister-in-law. 
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9. Any employee who is absent for five ( 5) consecutive school days may be required to 
present a written medical certificate. 

B. Contingency Fund · 

1. A contingenc, leave fund of forty two ( 42) days will be in effect for each school 
year of this cbntract. Of this total, up to twenty (20) full days or forty ( 40) half­
days shall be made available to the President of the Association for Association 
business. 

2. The Associat on shall monitor, approve and notify the Board of Education of said 
approvals, o all requests for leave from the contingency fund. 

C. Emergency Leave 

1. An emergency shall be defmed as a situation beyond the immediate control of the 
teacher causfug said teacher to be absent from his/her assignment. Emergency 
leave shall b~ granted when an emergency necessitates such absence. Said time 
loss shall be ~ecorded, when applicable, against the sick/personal leave time of the 

teacher. J 
2. If time is n t applicable to the sick/personal leave time of the teacher said time 

loss will res It in loss of pay. . . _ . . . . . .. . . . . . 

D. Jury Leave 

1. An employ~e of the School District of the City of Harper Woods absent from 
duty becauk of jury duty and who cannot be excused from same, shall upon 
written req~est through the offices of the Building Principal and Superintendent be 
paid the difference between jury duty pay and his/her regular daily pay for the 
time served/ 

2. Jury service will have no effect upon the leave policy provisions for said 
employee. 

E. Court Appearancl 

1. If an employee is subpoenaed to appear in court as a witness, said employee shall 
not be dedf cted in pay for time served nor shall time loss be charged against the 
employee' · sick/personal leave time. 
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F. 

G. 

H. 

2. If an emplo~ee is subpoenaed to appear in court or required to attend any 
proceeding or required to give testimony on any case directly connected with the 
teacher's own employment said teacher shall not have pay deducted for the time 
served nor sh 111 the time loss be charged against the employee's sick/personal leave 
time. 

Absences from Duj 

1. All absences /from assigned duties must be reported every day to the substitute 
telephone linf . For extended absences prior notification covering the duration of 
the absence is acceptable. 

2. Once a teachL has reported his/her unavailability, it shall be the responsibility of 
the Adminif ation to ammge for a substitute teacher. In the event that no 
substitute teacher is available, regular classroom teachers who are assigned to 
substitute d+mg the preparation period will be paid for such service at the rate 
indicated in Appendix B. 

3. When a teacL r is absent for one hour or less, he/she will be charged for one hour 
for the time fnissed from duty. When a teacher is absent for more than one hour, 
up to three hours, he/she will be charged for a half day for the time missed from 
duty. 

Use of Leave Abse ce Days - · 

Use of any absenc . day as provided in this agreement for the purpose of withholding 
services or strike .PUrposes including but not limited to supporting a strike within or 
outside of the Hafper Woods School District shall be considered inappropriate and 
1mproper. 

Family Medical Lr ve Act · 

The Family Medical Leave Act shall be governed pursuant to the board policy as adopted 
by the Board on ¥ ay I, 1995. The employee must use accwnulated paid sick leave 
and/or personal leave prior to going on an unpaid status. If the employee elects an 
FMLA leave, they ~11 not be required to utilize his/her last two (2) days of accumulated 
sick leave. The remainder of any FMLA leave time will be unpaid as per Article XII or if 
appropriate covere~ by the sick banlc 
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AltTICLE Xll- LONG TERM LEAVES 

A. Rules for Leaves 

1. All leaves of absences except Association leave, granted by the Board of 
Education und~r this article, shall be without pay, fringe benefits, increment or 

accrual of seni~rity. 

2. Requests for such leave will be submitted in writing to the office of the 
Superintendent at least thirty (30) days prior to the inception of the leave except 

where specifiek 

3. Teachers on !L ve of absence will give written notice to the Office of the 
Superintenden~ by March 1 of the school year that the leave expires, except where 

I 
specified, of1 slher intent to return or resign. 

4. On return th:l teacher will be assigned to a position for which he/she is qualified 
and certified (as defined in Article VI, Section A) seniority permitting. 

B. Child Care Leave 

1. A child care lt ave ofup to one ( 1) calendar year shall be granted to a teacher who 
requests such a leave. Such a request shall be given to the Superintendent thirty 
(30) days pri 1 r to the inception of the leave. . . .. . 

2. A teacher w~b adopts or assumes legal custody of a child shall be granted a leave 

according to r e terms of this article. 

3. A child care[ ~eave may begin at any time during pregnancy or at the end of a 
medical disability or condition related to pregnancy or childbirth or upon legal 

acquisition or adoption of a child. 

4. A teacher or a child care leave of absence shall give written notice to the 
Superintendent of Schools ninety (90) days prior to the date the leave expires of 
his/her inte~hon to return or resign, or request an extension of the leave to the 
beginning of a new school year if the requested leave expires on or after February 

1. 
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5. When a teache is granted a child care leave, the following conditions shall govern 
such a leave: 

A. The le'lve shall be without pay or fringe benefits. 
B. The sa1ne position of the salary schedule as held when the leave was 

I 
granted. 

C. There Jhall be no accrual of seniority while on the leave. 

6. At the conclu ion of the leave, the teacher will be reinstated, to a position for 

whi.ch. he/she / ~s.qualified and certified (as defmed in Article VI, Section A), 
sentonty pe ttttng. 

C. Military Leave 

1. A military lea e shall be granted to any teacher who is inducted into the armed 
forces of the o/

1 

nited States. Upon returning from military service he/she shall be 
assigned to a /position comparable to the position held at the time of leaving. 
He/she shall be entitled to the increments indicated in the Federal law on the salary 
schedule duruig his/her leave of absence. The written request for return from 
military leave / ~ust be supported by competent proof that said person holds an 
honorable sepkration from military service. The application for reinstatement must 
be presented Jrithin ninety (90) days from the date of said release or discharge. 

2. Any military service experience prior to certification and graduation with a· college 
degree woulq not be counted as experience credit on the salary schedule. Military 
service credit is not to be interpreted as retroactive for anyone. Such service for 
credit beco les fully effective beginning with the 1966/67 year. 

D. Association Leave 

1. The Board s all grant a leave of absence to a teacher who is elected officer or staff 
I • 

of MEA-NifA Local 1, MEA, or NEA. Such leave shall be for a penod not to 
exceed one year, subject to renewal at the option of the teacher for an additional 
period not tb exceed one ( 1) year. The teacher shall notify the Board in writing, 
by June 1 J ether the option is to be exercised. 

Any further extension of said leave shall be jointly agreed to by the Board and the 
Association. An elected officer or staff of MEA-NEA Local 1, MEA, or NEA 
shall receiv~ full seniority upon return from leave. 
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2. On return to this system the teacher shall be assigned to a position that is within 
his/her qualificktions and certification (as defmed in Article VI - Section A) 

. . l . 
semonty pe, ttmg. 

E. Peace CorpsNISTA ~eave 

1. A leave of a~sence will be granted to any teacher with seven (7) years of 
employment ih the School District of the · City of Harper Woods who joins the 
Peace Corps/\hsTA as a full time participant. Such leave may not extend for 
more than tw4(2) school years. Increment on the salary schedule shall be granted 
only in cases where the experience credit approved for outside the school system 
is within the I e (9) experience credit granted for same. 

2. If more than t ee percent (3%) of the staff qualifies for said leave, priorities will 
be establishe1 based on the following rank order. 

A. senior ty 
B. Numl:Jer of applicants from a department may limit said department to one 

• I
C. Pnor Leave 

F. Sabbatical Leave 

1. Applications for sabbatical leave must be made at least one (1) full semester prior 
to the propo~ed beginning of such leave. It is understood that the .approval of 
such application is contingent upon the existence of a sabbatical leave policy in 
the collectivJ bargaining agreement for the period during which such leave is to 
occur. 

2. A sabbatical leave of absence may be granted to members of the professional staff 
of the School district of the City of Harper Woods. The granting of such leave is 
subject to thb approval of the Board, upon recommendation of the Superintendent 
when in the ~onsidered judgment of the Board the professional competence of the 
staff member and the general welfare ofthe public school will be benefitted. 

.)."' The rules l d regulations of the School District of the City of Harper Woods 
regarding ~bbatical leave continue in effect in accordance with the following 
Michigan Statutory Provisions and amendments thereto: 

340!572 Sabbatical leave for professional improvement: 

Term (M.S.A. 15.3572) 
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4. 

5. 

6. 

Sec. 572. Any Board after a teacher has been employed at least 7 
consecutive years by said Board and at the end of each additional 
period of 7 or more consecutive years of employment may grant 
said teacher a sabbatical leave for professional improvement for not 
to exceed 2 semesters at any one time; provided that the teacher 
holds a permanent or life certificate, or is engaged in teaching in a 
college maintained by the Board. During said sabbatical leave, the 
teacher shall be considered to be in the employ of the said board, 
shall have a contract, and may be paid compensation as provided in 
the rules and regulations of said Board. 

Provided, hor ever, that said Board shall not be held liable for death or injuries 
sustained by /any teacher while on sabbatical leave. 

Credit towar~ retirement 

A. Teac~ers on a sabbatical leave shall be allowed credit toward retirement for 
time 1 spent on such leaves in accordance with rules and regulations 
estab~ished by the Boards of Control of Public School Employees 
Retirement Funds. 

Restoration , o teacher position 

A. A teL her upon return from a sabbatical leave shall be restored to his or her 
teacl er position or to a position of like nature, seniority, status and pay. 
Said lteacher shall be entitled to participate in any other benefits that may 
be ptovided for by rules and regulations of the Board made pursuant to 
law. 

B. Any professional employee of the School District of the City of Harper 
Woods who meets the qualifications shall be eligible to apply for 
sab~atical leave. Sabbatical leave is given to professional personnel to 
perrbit them to improve their ability to render educational service. 

C. The number of teachers on sabbatical leave at a particular time shall not 
exc .ed three percent (3%) of the total number of teachers. Insofar as is 
pos~ible a proportionate division of leaves of absence will be granted to 
the r arious groups of the professional staff. 

If more than three percent (3%) of the staff qualifies for sabbatical leave, priorities 
will be estaJblished based on the following: 
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7. 

8. 

9. 

10. 

11. 

12. 

13. 

A. Seniority 
B. NumBer of applications from a department may limit said department to 

one (1) 
C. Prior eave 

Any professfonal employee who is granted a sabbatical leave must sign an 
agreement with the Board to return from said leave and serve at least two (2)

I 
years, or he shall refund any compensation received from the school district while 
on leave. S1 d refund shall be on a proportional basis. · 

The compensation for the staff member on sabbatical leave will be one-half of the 
salary he/sh~ would receive if on active staff status for the period in which the 
leave is in effect. All fringe benefits shall continue during the sabbatical leave 
period. 

Payment to a staff member on sabbatical leave will be made in accordance with the 
provisions ~f the Board of payment of salary to other members of the 
professional Istaff. The employee on leave will be responsible for keeping the 
business office notified of his address. 

A term ofsa~baticalleave will entitle an employee to an automatic salary schedule 
increment earned while on sabbatical leave. 

A sabbatical leave will also operate as a leave of absence without pay from all 
other school activities. 

An employe on sabbatical leave will report to the Superintendent as follows: 

A. The employee will immediately request approval from the Superintendent 
if it Hecomes necessary for him to make changes in the planned program of 
leavd a outlined in the approved application. · 

B. An J terim report will be filed at the mid point of the period for which the 
leav~ is taken. This report is to contain sufficient information to enable 
the $uperintendent to determine that the leave is being utilized in the 

Iapproved manner. 

Each emploJ ee returning from sabbatical leave will file a final written report with 
the Superintendent no later than sixty ( 60) days after the day on which the 
employee again takes up active service. Said report is to include the name of the 
institution ~ttended, course pursued, credits received, and experience gained, 

I 
together with the applicant's appraisal of the professional value of the activities he 
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was engaged in while on leave and the manner in which the knowledge and 

experience gt d may be applied to the benefit ofthe school system. 

14. An employee rn not be considered as having completed the requirements of the 
sabbaticallea1e until his final report has been approved by the Superintendent. 
When approved these final reports will be transmitted to the Board of Education. 

G. Leave of absence n1t covered in other sections of this agreement 

With the approval of the Board of Education a teacher who does not qualify for another type of 
leave permitted by this agreeb ent may be granted a leave for special reasons acceptable to the 
Board for not more than one (l) year. 

ARTICLE XIII- TEACHER'S PERSONNEL FILE 

A. Review of Personnel File 

Each teacher shall l ve the right upon request to review the contents of his/her own 
personnel file maintdined at his/her school or in the office of the Superintendent. 

B. Association RepreL ntative 

A representative of lhe Association may at the teacher's request accompany the te:1cher in 
said review. 

C. Material Review 

Materials will be gi .ren to the teacher only for review. 

D. Presence of Administrator 

The review will bl made in the presence of the Administrator responsible for the 
safekeeping of said records. 

: · 

E. Confidential Material 

Privileged informa ion such as confidential credentials and related personal references 
normally sought at a time of employment are specifically exempted from such review. 
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F. Derogatory Material . 

No material derogato~ to a teacher's conduct, service, character, or personality shall be 
placed in any file unless the teacher has had the opportunity to read the material. The 
teacher shall acknowlJdge that he/she has read such material by affixing his/her signature 
on the copy to be fil~d, with the understanding that such signature merely signifies that 
he/she has read the m~terial and does not necessarily indicate agreement with its content. 

G. Teacher Reply 

The teacher shall havf the right to answer any materials filed. His/her answer shall be 

attached to the file 1 py. 

H. Material Reproduction 

The teacher shall be bermitted to reproduce any materials in his/her file excepting that 
indicated in "E" abovb. 

I. Additions 

The teacher shall be permitted to add any recommendation(s) subsequent to their first 
date of service, to tht personnel file. . 

J. Official Communications .... '"_,._....... ... . . . __ .. 

All official communiL tions, except classroom observations, from the administration to a 
teacher intended for placement in the teacher's personnel file must be written on official 
letterhead paper. 

K. Negative Material 

Records of a non-rec~g negative nature will be removed from a teacher's personnel file 
five (5) years after the date of entry. 

Freedom oflnfoj ation Act Requests 
/ • 

I 
The following provfsions shall be applied to all requests for information regarding a 
teacher under the Freedom of Information Act (FOIA). 

1. All requests must be made in writing and include the name and address of the 
person or or anization making the request. 
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2. Once a FOL~ request is received by the Board, the teacher and Association 
President sha 1be notified immediately and provided with a copy of the FOIA 
request. 

3. As soon as ppssible and before the FOIA request is granted, the administration 
will meet with the teacher and /or Association representatives to review the FOIA 
request and ili.e documents requested. 

4. The Board s~l honor all exemptions to the production of docwnents contained in 

Section 13(11ofFOIA. 

5. On any docurents that may be released under a FOIA request, all exempt material 
must be redacted. 

ARTICLE XIV- CURRICULUM STUDY 

A. The administration and staff will determine the area(s) of the curriculum to be studied. 

I 
B. The committee will be comprised of no less than one ( 1) representative from each 

elementary, one (I) /representative from the junior high and one (1) representative from 
the high school. M mbership on the committee shall be voluntary. 

C. Whenever possible, the district will provide the committee members with release time for 
committee activities during the school year. If committee members are asked to meet 
during the summer inonths, committee members will receive $18.00 per hour. 

D. The Assistant Supel tendent will coordinate the activities of the committee and schedule 
I 

any summer activifes (subject to the approval of the Superintendent). 
0 

ARTICLE XV- MENTOR TEACHERS 

A. Each bargaining unit member in his/her first four ( 4) years in the classroom shall be 
assigned a mentor teacher. The mentor teacher will be available to provide professional 

. . I d "dsupport, mstructlon an gu1 ance. 

B. Participation as a l entor shall be on a volunteer basis. 

C. Teachers who are willing to serve as a mentor shall make this known to the building 
0principal who wiH attempt to assign volunteers with the probationary employee on the 
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D. 

E. 

F. 

G. 

H. 

I. 

A. 

B. 

basis of the area of feaching each is assigned. The principal is free to assign these 
positions to non-bargaining unit personnel. 

The administration J ail notify the Association when a mentor teacher is matched with a 
. . . I

bargammg urut mente . 

The mentee shall be assigned to one ( 1) mentor teacher at a time. 

I 
A mentor teacher shall be assigned to only one (1) mentee at a time. 

The mentor teacher l signment shall be for one (1) year, subject to review by the mentor 
teacher, mentee and the building principal after ninety (90) working days. The 
appointment may be Ienewed in succeeding years. 

Neither the mentor teacher nor the mentee shall be permitted to participate in any matter 
related to the evalua~on of the other. The mentor teacher shall not be called as a witness 
in any grievance or 1dministrative hearing involving the mentee nor shall the mentee be 
called as a witness iJ any grievance or administrative hearing involving the mentor teacher, 
except in cases ofmisconduct. 

The administration sl all make available four (4) halfdays per year for the bargaining unit 
mentor to work wi~ their mentee in his/her assignment during the work day. If the 
mentor and mentee work in the same building, the administration will attempt to arrange 
for a common preparation time. . -... ... ··· -- . . ···-· . 

ARTICLJ XVI- PERSONAL PROPERTY OF TEACHERS 

The Board agrees tb establish for each school year a fund of $400.00 to be used for 
settling all claims of employees to include loss, damage, or destruction to their personal 
property while od school premises, used in their work assignments, for personal 
property of a kind normally worn, or for damage to their automobiles while on school 
premises as a result of vandalism. Personal property shall not include cash. If the claims 
for the year exceed fhe amount of the fund, each claim shall be paid on a pro-rated basis. 
To qualify for payr ent the teacher must file a report with the police department when 
theft or malicious destruction is involved. 

The amount of the "fund" for each school year of this agreement shall be increased by 
fifty dollars ($50.00) if the money is accumulated and carried over from the previous 
year. The total ambunt of money in the fund shall not exceed five hundred ($500.00). 
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ARTICLE XVll- RETIREMENT 

A. Age Discrimination ct 

All teachers shall be allowed to continue their employment with the Harper Woods 
School District pursuaht to the Age Discrimination Employment Act (ADEA). 

B. Retirement Requiret ents . . 

It is the sole responsibility of the employee to conform to the provision of the Michigan 
Public School RetireJ ent Fund requirements. Failure of the employee to execute his/her 
application within th~ time limits established shall cause the employee to be solely 
responsible for any sJ ch loss of retirement rights. 

!RTICLEXVTU-N.USCELLANEOUS 

A. Individual Contracts 

Individual contracts approJ d by the Board shall be issued to all employees no later than twenty 
(20) school days after ratific~tion of the Master Agreement. In case a multi year Master 
Agreement exists, individua contracts shall be issued no later than twenty (20) school days after 
the beginning of each school year. 

B. Student Loss of Pr perty 

The Board will not hold teachers responsible for losses of property . by students 
providing the teache~ has not acted in a negligent manner. 

C. Telephone 

A telephone will ~ made available for all Secondary School staff members for use on 
official school business. 

D. Emergency Notififation , 

When the School District of the City of Harper Woods is to be closed because of 
emergencies caused by weather conditions, every effort will be made to give proper 
notification to radib stations on or before 6:00a.m. 
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E. Records, Report Cal s and Emergency Lesson Plans 

1. All teachers "?11 complete an emergency lesson plan file and present it to the 
Principal not later than Friday of the first full week of school. The plan file will 

. d j. .contrun an mruntam: 

A. Two ~y lesson plans for each subject area. 
B. Teachdr's daily schedule. 
C. SeatinJ chart or class rolls for each period. 
D. Name bf student designated as assistants for each period. 

2. Lesson plans L y be retained by each teacher at the end of each school year with 
the exception bra teacher leaving the system. When the teacher leaves the system 
the lesson plaf.s will be retained. f~r reference.. D~g the school year lesson plans 
are always avrulable to the admtntstrators. Pnnctpals may request lesson plans a 
maximum of four (4) times per year. For classes where lesson plan books are not 

I 
appropriate, tpe teacher will provide a class format to the principal by the end of 
the third week of school. 

F. Record Books 

Record books admihistered by individual teachers shall be made available to those 
teachers for referencf upon written request. In any event, record books shall be returned 
to individual teachers before they are discarded, provided they are employed .by the 
district at such time. 

G. Snow Days 

Should a closing(s), because of conditions not within the control of school authorities, 
require the sched · g of an additional day(s) of student instruction to meet State Law, 
teachers shall work those days, rescheduled, without additional compensation:. 

H. Communicable D seases 

Policy concerning communicable diseases shall be subject to bargaining rights of the .. . 
employees covered by the terms of this agreement. 
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knCLE XIX- FRlNGE BENEFITS 

A. Health, Dental, Life, Vision 

The Board shall provi e, without cost to the employee, insurance benefits in accordance 
with the specificatio of the Harper Woods :rvfESSA-PAK, Plan A and B. 

Plan A 

The Board shall provitle all insurance benefits listed herein for a full twelve month period 
of each school year fo~ all teachers in the bargaining unit, except for those teachers electing 
benefits under Plan Bbelow. Such benefits shall be provided, without cost to the 
teachers, to teacher J d his/her dependents, as defined in the agreed upon specifications. 

. 1. MESJ A Super Care I Health Insurance: When appropriate MESSA Super 
Med ] or MESSA Limited Medicare Supplement, and Medicare, Part B, 
premi~ shall be paid on behalf of the teacher, his/her spouse and/or 
depenClents eli2:ible for Medicare.I ... 

2. MES$A/Delta Dental Plan ,.Auto +" with orthodontic rider 004 includino 
interdal and external coordination of benefits (COB). ~ 

.., 
~. Messh Term Life Insurance in the amount of Fifty Thousand Dollars 

($50,poo) for the teacher only. Such insurance protection shall be paid to 
the t' acher's designated beneficiary. In the event of accidental death, the 
insurance will pay double the specified amount; in the event of accidental 
dism~mberment, the insmance will pay according to the schedule. 

4. MESSA Vision Plan VSP-2 including internal and external coordination of
Ibene11ts. 

Plan B 

I. Bargaining unit members not electing lv!ESSA-PAK Plan A will select 
MESSA-PAK Plan B which includes the coverages in number 2, 3, and 4 . 

1abo~e (Dental, Life and Vision) plus Fifteen Hundred Dollars ($1,500.00) 
to e taken as cash which the teacher can choose to apply to one of the 
403 (B) plans of the Internal Revenue Code as presently listed in the 
contract in Article X - C, 2. 

T eL hers on Long Term Disability may conti.'lue to benefit from the 
insf:ance protection as established in this article if approved by the 
carrier, upon payment to the school district for full insurance costs that 
wirl be forwarded by the district to the insurance companies. 
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B. Long Term Disabilir 

The Board shall prof~e, without cost to the teachers, MESSA Long Term Disability 
Insurance with maternity Coverage, Pre-Existing Condition Waiver, Freeze on Offsets, 
and Alcoholism/Drug and Mental/Nervous features for each teacher. Benefits shall be 
paid at sixty-six and itwo-thirds per cent (66 2/3%) of salary to a monthly maximum of 
Five Thousand Dollars ($5,000.00) and shall begin after expiration of three hundred sixty­

1
five (365) calendar days. 

c. Extension of beneil during leaves of absence 

Teachers on leave of absence or layoff from the school district may continue to benefit 
from the insurance ~rotection as established in this article, if approved by the carrier, 
upon payment to th9 school district for full insurance costs that will be forwarded by the 
district to the insurance companies. 

D. National Health I j surance Language 

In the event a natio1 health insurance program is enacted that would affect the benefits 
in this Agreement, 1r there is a change in the tax status of benefits that would adversely 
affect bargaining unit members, the parties agree to meet to negotiate over the impact of 
the change. The p~ies agree that the objective of the negotiations will be to make 
employees whole artd that, in the event of impasse, the parties will submit the matter to 
fact-finding. The dJcision of the fact-fmder will be fmal and binding on the parties: _ . 

E. Dependent Covej ge 

The Board shall pr vide the same coverage for spouses and dependents where applicable, 
under the same circumstances as described above. All insurance shall be for a twelve (12) 
month period comJ.encing September 1 and continuing through August 31 including those 
teachers placed on ayoff status effective on or after the last duty day of the school year. 

F. IRS Section 125 :Plan 

The Employer shJ adopt a qualified plan document which complies with Section 125 of , . 
the Internal Reven~e Code upon ratification of this Agreement. Said plan document shall 
be approved by tHe Association. To elect a tax deferred annuity in Plan B above, the 
bargaining unit mefnber shall enter into a salary reduction agreement under this plan. All 
costs relating to the implementation and administration shall be borne by the Employer. 
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ARTICLE XX- WAGE AND BENEFIT CONTROL SAVINGS CLAUSE 

A. Wage Controls I 
In the event that mandatory wage controls are enacted or promulgated by the Federal 
Government, the em~loyer agrees to meet the Association and to renegotiate only those 
provisions of this agreement which become null and void by virtue of any such 
government wage restrlction. 

ARTICLJ XXI- RETIREMENT CONTRIBUTION SHIFT 

I
A. Retirement Contribution 

In 1977 the state legtslature shifted the 5% retirement contribution paid by teachers to the 
Board. In the event the legislature shifts the 5% retirement contribution, or any part 
thereof, back to the i achers, the Board will upon the effective date of such shift, increase 
the salaries of teachers by the same percent of the retirement contribution that is shifted 
back to the teachers, but not to exceed the 5% which was shifted to the Board in 1977. 

ARTICLE XXll- COST OF LIVING ADJUSTMENT (COLA) 

A. CPI 

Each teacher shall receive a cost of living adjustment (COLA} as a deferred salary increase 
based upon the perJentage rise in the revised Consumer's Price Index (CPI all items) for 
all Urban conswnef for the Detroit Metropolitan Area published by the Bureau of Labor 
Statistics, U.S. De~rrrm:ent of Labor (1967-100) and hereafter referred to as the CPl. The 
amount of the def1~:d salary increase shall be the dollar equivalent of the percentage 
increase--rounded tr the nearest one-tenth of one percent-of the CPI, multiplied by the 
appropriate salary steps as listed in the salary schedule~ This percentage shall be 
determined by sub acting the CPI of April the previous year from the CPI of the year in 
which the COLA iJ to be paid; the remainder shall then be divided by the CPI of April of 
the previous year. J The resulting amount of money shall then be paid rounded to the 
nearest $1.00 to eaf h teacher no later than June 30 of the year in which the COLA is to be 
paid. Such paymemt shall be made a part of the teacher's regular salary and folded into the 
salary schedule, bu~ shall be paid by a check separate from the teacher's regular paycheck. 

B. Base Cola FignJ · 

The April, 1984 bl e COLA figure is 305.6. 
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- ---------------- -

ARTICLEXIX-FRINGEBENEnTS 

A. Health, Dental, Life/ Vision 

The Board shall provL e, without cost to the employee, insurance benefits in accordance 
with the specification~ of the Harper Woods MESSA-PAK, Plan A and B. 

Plan A 

The Board shall provide all insurance benefits listed herein for a full twelve month period 
of each school year fdr all teachers in the bargaining unit, except for those teachers electing 
benefits under Plan ~ below. Such benefits shall be provided, without cost to the 
teachers, to teacher and his/her dependents, as defined in the agreed upon specifications. 

I. MESJA Super Care I Health Insurance: When appropriate MESSA Super 
Med ~ or MESSA Limited Medicare Supplement, and Medicare, Part B, 
premihm shall be paid on behalf of the teacher, his/her spouse and/or 
depen~ents eligible for Medicare. 

2. MESSA/Delta Dental Plan "Auto +" with orthodontic rider 004 including 
internhl and external coordination of benefits (COB). 

3. Mess~ Term Life Insurance in the amount of Fifty Thousand Dollars 
($50,000) for the teacher only. Such insurance protection shall be paid to 
the tdacher's designated beneficiary. In the event of accidental death, the 
insurance will pay double the specified amount; in the event of accidental 
dismJmberment, the insurance will pay according to the schedule. 

4. MESSA Vision Plan VSP-2 including internal and external coordination of 
bene IIts. 

Plan B 

1. Bargrrung unit members not electing MESSA-P AK Plan A will select 
MES.SA-PAK Plan B which includes the, coverages in number 2, 3, and 4 
abo+ (Dental, Life and Vision) plus Fifteen Hundred Dollars ($1,500.00) 
to b~ taken as cash which the teacher can choose to apply to one of the 
403 ,(B) plans of the Internal Revenue Code as presently listed in the 
contract in Article X - C, 2. 

2. Tea~hers on Long Term Disability may continue to benefit from the 
insUfanCe protection as established in this article if approved by the 
c ...;Jer, upon payment to the school district for full insurance costs that 
will be forwarded by the district to the insurance companies. 
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C. Proration 

In the event a teachef does not complete the school year or is employed for less than the 
full school year, the cost of living adjustment shall be prorated based upon a ratio of the 
number of workday~I such teacher worked to 185 workdays multiplied by the cost of 
living adjustment. 

D. Consumer Price Intlex Information 

In the event the BL au of Labor Statistics terminates publication of the monthly 
consumer price indei information required for purposes of this provision or substantially 
modifies the mannet of calculating such information, representatives of the Board and 
Local I agree to mebt for the ·purpose of negotiating the terms of this Cost of Living 
Adjustment provisif ns. Also, if receipt by the district of Conswner Price Index 
Information from the Bureau of Labor Statistics is delayed for reasons beyond the control 
of the district, paym~nt of the cost of living adjustment shall be made as soon as possible 
following the receipt of such information. 

ARTICLE XXIII- SCUOOL Il\1PROVEMENT- DISTRICT WIDE AND BUILDING 
LEVELSCHOOLUMPROVEMENT 

District wide and building level school improvement committees shall be established for the 
purpose of submitting school improvement plans as required by Michigan Law. All teaching 
staff will participate in asse ssment and development of such plans in regularly scheduled building 

1staff meetings or at in-senrices provided during the school day. Participation as a committee 
member on the District Sdhool Improvement Committee or the Building School Improvement 
Committee shall be voluntJry and shall not be subject to evaluation. Committees shall not study 
or recommend changes in the Master Agreement or violations of its provisions. 

ARTilLE XIV- PROVISION CONTRARY TO LAW . 

,. 
A. Definition 

If any provision ·of this agreement shall be found to be contrary to the law, then said 
provision shall be J~eemed invalid except to the extent permitted by law, but all other 
provisions hereof shall continue in full force and effect. 
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ARTICLE XXV- MATTERS NOT COVERED IN TillS AGREEMENT 

A. Definition 

With respect to matty s not covered in this Agreement, existing policy shall remain in full 
force and effect insot~ as those policies are not in conflict with this Agreement, nor with 
the laws of the State of Michigan or the laws of the United States, all as set forth in 
Article II. 

ARTICLE XXVI- GENERAL 

A. The parties acknowledge that during the negotiations which resulted in this Agreement, 
each had the unli_mfed right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of collective bargaining 
and that the under~dings and agreements arrived at by the parties after the exercise of 
the right and opporttbty are set forth in this Agreement. 

B. Therefore, the Boj and the Association for the life of this agreement each voluntarily 
and unqualifiedly w~ves the right, and each agrees that the other shall not be obligated, to 
bargain collectively r th respect to any subject or matter not specifically referred to or 
covered in this agreement, even though such subject or matter may not have been within 
the . knowledge or Jontemplation of. either or both of the parties at the time _they . 
negotiated or signedlthi:s agreement. 

AIUICLE XXVll- TERMINATION CLAUSE 

A. This agreement and all its provisions and appendices, shall become effective September 1, 
1996, and shall continue in effect until midnight August 31, 2001. 

B. In order to become ~ffective per the first paragraph of this item, the agreement must be 

ratified by both pr · es. 

c. Negotiations 

Upon written noticj to the other party, any time after February 1, 2001, either party may 
request the opening of negotiations for a new contract. Negotiations held during the 
school year shall bbgin not prior to 3:30p.m. unless changed by mutual agreement. 
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D. Notices 

Any notices required herein under shall be sufficient if mailed by certified mail with return 
receipt requested or hadd delivered. 

APPENDIX A 

Counselors 

Counselors shall be of the same salary and work schedule as the classroom teacher. 
Counselors will be en~itled to additional compensation at their current daily rate of pay 
for services performed prior to or extended beyond the school year. 

B. Mileage Pay 

Approved mileage reFluests shall be paid at the rate of the IRS mileage per mile. 
Reimbursement for such requests shall be paid either monthly or once per semester. 

c. Pay for Substitute J eachers Within the System 

Teachers who use thl ir preparation time for substitute teaching shall be paid for this 
service based upon th~ formula as follows: 

BA/BS - 185 divided by 6 equals rate of payment per hour. 

D. Driver Education P yment 

Compensation for i structors in the Driver Education program will be: sixteen dollars 
($16.00) per hour. 

E. Secondary Lunchroom Payment 

Teachers serving in , e cafeteria during lunch period shall be paid: fifteen dollars ($15.00) 

per hour. 

F. Homebound Teacr ng Payment 

The rates for appro ed homebound teaching assignments shall be based upon the formula 
as follows: 

days divided by 6 equals rate of payment per hour. 
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G. Supervision At Athletic Events and other School Approved Events 

Teacher supervision l secondary athletic events shall be paid as follows: 

1. $13.00 per ej ning for selling tickets, timers, announcers and scorers. 
2. $13.00 per ev1ning for all other approved Secondary athletic events. 
3. $13.00 per evening for approved Elementary and Secondary events. 
4. If the event ~as two games scheduled on one evening, the rate of pay will be 

Twenty Five !Dollars ($25.00) per evening. 

H. Cable T.V. Coordinl tor 

Five per cent (5%) sJ ll be applied against the Bachelor's Base Salary Schedule. 

Athletic Director 

Athletic Director shall have two (2) hour release time each day. 

J. Computer CoordinL or 

Nine per cent (9%) s 1 all be applied against the Bachelor's Base Salary Schedule. 

K Band Director 

Twelve per cent (12~) shall be applied against the bachelor's base salary schedule. 

L. Assistant Band Dir ctor 

Five per cent (5o/o) s all be applied against the bachelor's base salary schedule. 

EXTRA CURRICULAR 

A. Extra Compensation 

Extra compensation in accordance with attached schedule (Appendix B) shall be paid to 
teachers who accep~ extra curricular assignments in addition to a full time instructional 
load. 
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-- - ------------------- --- - - -

B. Criteria/Extra Curricular Assignments 

Teachers applying fL compensated extra curricular assignments shall be selected using 
the following criteria! as a guideline for the selection: 

I . . h ..1. Forma1preparation In t e activity. 
2. Previous expFrience involved in the management of this activity. 
3. Ability to w<!>rk with students in this activity. 
4. Previous ex~erience as a participant in this activity. 

c. Posting 

The name of the person appointed to fill a vacancy will be posted on the office bulletin 
board of each school. 

I
D. Recommendation Ior Compensation 

1. Teachers en itled to compensation for an extra curricular assignment shall be 
recommend~~ in writi~g by the Princip~l to the . Superintendent. Compensation 
for extra curhcular assignments shall be Included In a separate contract. · 

2. CompensatiL for extra cum.·cular programs shall be applied against the Bachelor's 
Salary Scher ule. Credit for experience in Extra-Curricular Activities shall be 
granted through step four (4) of the Harper Woods BA Base Salary. 

E. Probation Period 

There shall be apr bation period of two (2) years for all extra curricular sponsorships. 

F. Notification of D~continuance 
Should there be a nl ed to discontinue the services ofa teacher for the ensuing school year 
the teacher will be ~o notified. 

G. Vacancies 

Vacancies and new positions shall be posted by the principal when they occur. In those 
cases where a vacf cy occurs during the course of the activity such vacancy will be filled 
on an emergency oasis by the principal for the remainder of the year at which time the 
positions will becob e a vacancy. 
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H. Applicants 

All applicants shall e entitled to an interview. Applicants may be from within and 
outside the school district. If applicants are equally qualified priority will be given the 
teacher (Section B) ' m within the school district. 

L Discontinuance of Services (Probationary Teacher) 

Should it become ne essary to discontinue the services of an assigned teacher who has 
completed the probationary period, the teacher may request and be granted an interview 
with the Superintendent. If the issue is not resolved, upon request the Board will meet 
with the Association t its next regularly scheduled meeting. 

J. Driver Education 

Assignments as D~~ver Education teacher shall be limited to applicants from the 
bargaining unit who meet the provision of the laws of the State of Michigan and the 
Department of Educ tion. Applications from outside the bargaining unit may be accepted 
only if the positions cannot be filled from within the bargaining unit. 

K. Sponsor/Coach 

Each sponsor or coach shall put forth the time and effort necessary for his/her assigned 
program. . . 

L Evaluation 

An evaluation repom for each extra curricular activity shall be submitted to the principal 
by the teacher spohsor not later than one (1) week following the completion of said 
activity for the sch ,ol year. 
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M. Extra Curricular A ~tivities Payment Schedule: 

1.2$% 
1.0Q% 

I 

1.0~% 

1.0Q% 
1.0b% 

2.0p% 
3.qIo% 
1.25% 
1.dO% 
1.QO% 
1.QO% 
1.~5% 
1.dO% 
1.QO% 
1.25% 
1.~0% 
2.~0% 

BEACON SCHOOL 

Elementary Music Program 

Language Arts Coordinator 

Math Coordinator 

School Improvement Chairperson 

. Science Coordinator 

· Social Studies Coordinator 

TYRONE SCHOOL 

Drama Elementary 

Elementary Intra-mural 

Element~ Music Program 

Journalism Coordinator 

Language arts Coordinator 

Math Coordinator 

. Quiz Bowl 

School Improvement Chairperson 

Science Coordinator 

Service ~quad 

Social Studies Coordinator 

Student Council 

Each chorusl will present a minimum ofone (1) and a maximum of 
two (2) pr~grams per building per year at 1.25% per program. 
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' 

SECONDARY SCHOOL 

I 

1 ~.00% Athletic Director 

9.00% Baseball/Softball 
I 

12.00% Basketball Varsity 

~ .00% CheerleadersN arsity & Junior Varsity 

~.00% Class Play 

.50%: Eighth Grade Coordinator 

4.50% Eighth Grade sport/baseball, softball, football, 
volleyball, basketball* 

1.0% Eighth Grade Science Coordinator 
I 

~.00% Eighth Grade/cheerleading 

0.0% Football - Varsity Head Coach 

~.50% Freshman Class Coordinator 

~.00% Interact 

1 .50o/o Junior Class Coordinator 

~ .00% Junior High Coordinator 

~ .00% Junior Varsity Baseball 

9.00% Junior Varsity Basketball 

6.00% Junior varsity Football** 
. -~· . - ~.00% Junior Varsity Softball · . .... . . ·~- . ~- . ~-- -.-­ . 

~.00% Middle School Dance Team 

1.50% National Honor Society 

1.00o/o School Improvement Chairperson 

~.00% School Newspaper 

5.50% Senior Class Coordinator 

4.50% Seventh Grade Softball* 

4.50% Seventh Grade Baseball* 

14.50% Seventh Grade Basketball* 

7.00% Soccer 

2.50% Sophomore Class Coordinator 
! · 
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SECONDARY SCHOOL (CONTINUED) 

~.00% . Spanish Club 

~.00% Student Council 

~ . 00% Thespians 

9.00% Track & Cross Country 

V.50% Varsity Assistant Football 

9.00% · Varsity Baseball 

9.00% Varsity Softball 

~ .00% Volleyball/Junior Varsity 

9.00% : Volleyball/Varsity 

l2.00% Wrestling 

5.00% Assistant Wrestling*** 

~.00% Yearbook-Full Program 

*If se~enth and eighth grades are combined for any of these sports, ~ 
they will only be paid 4.5% for the entire sport. 

**If tfuere is no junior varsity football program this percentage may 
be uJed to hire an additional assistant varsity football coach if the 

numbbrs in the program warrant, as determined by the High School 
J Principal and Athletic Director. 

***lfnumbers warrent thi.s position, as determined by the .High 
I School Principal and Athletic Director. 
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HARPER WOODS PUBLIC SCHOOL CALEINDER 

FIRST SEMESTER: 

Wednesday 
Thursday 
Tuesday 

Thursday 

Tuesday 
Wednesday 

Friday 

Thursday 
Friday 
Wednesday 

Monday 

Friday 

Monday 
Monday 
Friday 

SECOND SEMESTER: 

Friday 

Monday 

Wednesday 

Thursday 
Friday 
Thursday 

Monday 
Monday 

Wednesday 
Thursday 
Friday 

1999-2000 
Tyrone and Beacon Elementary Schools 

August 25 
August 26 
August 31 

September 2 

September 7 
September 22 

October29 

November 11 
November 12 
November24 

November29 

December 17 

January 3 
January 17 
January 21 

February 18 

February 28 

March22 

April 13 
April 14 
April20 

May I 
May29 

June 14 
June 15 
June 16 

Student Days 181 
Teacher Days 185 

Teacher in-service 
Teacher in-service 
Students report for a half day 

Labor Day recess, 
school closes end of day 
School reopens 
112 day 

112 day 

112 day conferences 
112 day conferences 
Thanksgivin- recess, closes at 
the end of morning classes 
School reopens 

Winter recess school 
closes end of day 

School reopens 
Teacher in-service 
1/2 day, records day 

Mid-Winter recess, 
school closes at end of day 
School reopens 

112 day 

112 day conferences 
112 day conferences 
Spring-break begins .at the 
end ofmorning classes 

School reopens 
Memorial Day recess 

1/2 day 
1/2 day 
Teacher in-service 
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HA , ER WOODS PUBLIC SCHOOL CALEINDER 

FIRST SEMESTER: 

Wednesday 
Thursday 
Tuesday 

Thursday 

Tuesday 
Wednesday 

Wednesday 

Thursday 
Friday 
Wednesday 

Monday 

Friday 

Monday 
Monday 
Thursday 
Friday 

SECOND SEMESTER 

Wednesday 

Friday 

Monday 

Wednesday 

Thursday 
Friday 
Thursday 

Monday 
Monday 

Wednesday 
Thursday 
Friday 

1999•2000 
MiddldHigh School Calendar 

August 25 
August 26 
August 31 

September2 

September 7 
September 22 

Oc:tober27 

November 5 
Nevember 15 
November24 

November29 

December 17 

January 3 
January 17 
January 20 
January 21 

January 26 

febnwy 18 

February 28 

March22 

April'7 
April 17 
Apri120 

May I 
May29 

June 14 
Jooe 15 
June 16 

Student Days 181 
Teacher Days 185 

Teacher in-service 
Teacher in-service 
Students report for full day 

Labor Day recess, begins 
end of day 
School reopens 
Early Release 

Early Release 

End of First Card Marking 
Conferences (students a.m. only) 
Thanksgivin- recess, school closes 
end of a.m. 

School reopens 

Winter Recess begins end of day 

School reopens 
Teacher in-service 
112 day student exams a.m. 
112 day student exam a.m. 

Early Release 

Mid-Winter Recess, begins 
end ofday 
School Reopens 

Early Release 

End of Third card Marking 
Conferences (Students a.m. only) 
Spring-Recess (School closes 
end of a.m. 

School reopens 
Memorial Day recess 

112 day student exams a.m. 
112 day studens exams a.m. 
Teacher in-service 
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HARPER WOODS PUBLIC SCHOOL CALEINDER 

FIRST SEMESTER: 

Wednesday 
Thursday 
Tuesday 

Thursday 

Tuesday 
Wednesday 

Tuesday 

Thursday 
Friday 
Wednesday 

Monday 

Friday 

Monday 
Monday 
Friday 

SECOND SEMESTER: 

Friday 

Monday 

Thursday 
Friday 

Thursday 

Monday 

Monday 

Thursday 
Friday 

2000-2001 
Tyrone and Beacon Elementary Schools 

August 23 
August 24 
August 29 

August 31 

September 5 
September 20 

October 31 

November9 
November 10 
November22 

November27 

December22 

January 8 
January 15 
January 19 

February 16 

February 26 

March29 
March30 

April 12 

April23 

May28 

June 14 
June 15 

Student Days 181 
Teacher Days 185 

Teacher in-service 
Teacher in-service 
Students report for a half day 

Labor Day recess, school closes 
end of day 

School reopens 
112 day 

112 day 

112 day conferences 
112 day conferences 
Thanksgivin- recess, closes at 
the end of morning classes 
School reopens 

Winter recess school 
closes end of day 

School reopens 
Teacher in-service 
112 day, records day 

Mid-Winter recess, school closes at 
end of day 
School reopens 

112 day conferences 
112 day conferences 

Spring-break begins. at the end 
of the morning class 
School reopens 

Memorial Day recess 

1/2 day 
Teacher in-service 
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HA ER WOODS PUBLIC SCHOOL CALEINDER 

FIRST SEMESTER: 

Wednesday 
Thursday 
Tuesday 
Thursday 

Tuesday 
Wednesday 

Wednesday 

Friday 
Monday 
Wednesday 

Monday 

Friday 

Monday 
Monday 
Thursday 
Friday 

SECOND SEMESTER: 

Wednesday 

Friday 

Monday 

Wednesday 
Friday 

Monday 
Thursday 

Monday 

Monday 

Wednesday 
Thursday 
Friday 

2000-2001 
Middle/High School Calendar 

August 23 
August 24 
August 29 
August 31 

September 5 
september 20 

October25 

November 3 
November 13 
NO-vember 22 

November27 

December22 

January 8 
January 15 
January 18 
January 19 

January 24· 

February 16 

February 26 

March21 
March30 

April9 
April12 

April23 

May28 

June 13 
June 14 
June 15 

Student Days 181 
Teacher Days 185 

Teacher in-service 
Teacher in-service 
Students report for full day 
Labor Day recess, begins 
end of day 
School reopens 
Early Release 

Early Release 

End of First Card Marking 
Conferences (students a.m. only) 
Thanksgivin- recess, school closes 
end of a.m. 

School reopens 

Winter Recess begins end of day 

School reopens 
Teacher in-service 
1/2 day student exams a.m. 
112 day student exam a.m. 

Early Release 

Mid-Winter Recess, begins 
end of day 
School Reopens 

Early Release 
End of Third card Marking 

Conferences (Students a.m. only) 
Spring-Recess (School closes 
end of a.m. 
School reopens 

Memorial Day recess 

112 day student exams a.m. 
112 day studens exams a.m. 
Teacher in-service 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

---------·---- - - -------------­

I 1999-2000 SALARY SCHEDULE I 
STEP BA/BS MAJMS MAJMS +15 MAIMS +30 ED. SPEC. PH.D/ED 

31,481.67 34,813.07 36,109.93 37,406.77 38,341.95 39,277.12 
1.5 32,313.81 36,151.97 37,474.38 38,796.79 39,766.72 40,736.64 

33,148.35 37,490.58 38,839.90 40,189.19 41,193.93 42,198.67 
2.5 33,976.25 38,427.10 39,775.10 41,123.10 42,151.18 43,179.26 

34,813.05 39,360.92 40,710.22 42,059.53 43,111.02 44,162.49 
3.5 36,152.05 40,390.30 41,738.53 43,086.77 44,163.93 45,241.10 

37,490.58 41,421.97 42,771.27 44,120.54 45,223.56 46,326.58 
4.5 38,416.37 42,480.64 43,829.84 45,179.03 46,308.52 47,437.99 

39,342.44 43,543.67 44,890.62 46,237.55 47,393.49 48,549.42 
5.5 40,382.11 44,655.78 46,006.15 47,356.52 48,540.44 49,724.35 

41,421.97 45,776.92 47,124.96 48,473.00 49,684.84 50,896.65 
6.5 42,462.07 46,912.04 48,261.28 49,610.52 50,850.79 52,091.04 

43,501.92 48,049.67 49,397.80 50,745.92 52,014.56 53,283.21 
7.5 44,639.43 49,399.06 50,748.24 52,097.42 53,399.86 54,702.31 

4S,n6.92 50,745.92 52,095.18 53,444.44 54,780.56 56,116.65 
8.5 46,912.17 52,097.44 53,443.28 54,789.12 56,158.85 57,528.57 

48,049.67 53,444.44 54,792.81 56,140.58 57,544.08 58,947.60 
9.5 50,729.92 54,997.12 56,060.67 57,124.23 58,552.33 59,980.45 

53,412.20 56,545.21 5i,893.48 59,241.71 60,7'22..76 62,390.36 
10.5 56,092.29 60,706.89 62,342.42 63,977.97 65,5i7.42 67,176.87 

58,774.50 64,866.46 66,788.13 68,709.83 70,427.58 72,145.32 

• Increased by 2.5% 
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- - --------------------------------~ 

I I 2000-2001 SALARY SCHEDULE 
SliEP BAJBS MAIMS 

~ 32.426.12 35,857.46 
1.5 33,283.23 37.236.52 
2 34,142.80 38,615.30 
5 34,995.54 39,579.91 

35,857.44 40,541.751,s 37,236.61 41,602.01
f 38,615.30 42,664.63 

1·5 39,568.87 43,755.06 
J5 40,522.72 44,849.98 
9~5 41,593.57 45,995.45 
6 42,664.63 47,150.23 
.5 43,735.93 48,319.40 

44,806.98 49,491.161.. 55 45,978.61 50,881.03 
47,150.23 52,268.29 

/ 48,319.53 53,660.36 
p 49,491.16 55,047.78 

1·05 52,251.81 56,647.04
1 55,014.56 58,241.57 

1 ~.5 57,775.06 62,528.09r 60.537.74 66.812.45 

* lmcreased by 3.0% 

MAIMS +15 
37,193.23 
38,598.61 
40,005.10 
40,968.36 
41,931.53 
42.990.69 
44,054.41 
45,144.74 
46,237.34 
47,386.34 
48,538.71 
49,709.12 
50,879.74 
52,270.69 
53,658.04 
55,046.58 
56,436.59 
57,742.49 
59,630.28 
64,212.69 
68,791.77 

MAIMS +30 
38,528.97 
39,960.70 
41,394.87 
42,356.80 
43,321.32 
44,379.37 
45,444.16 
46,534.40 
47,624.67 
48,m.21 
49,927.19 
51,098.84 
52,268.29 
53,660.34 
55,047.78 
56,432.79 
57,824.80 
58,837.96 
61,018.96 
65,897.31 
70,771.12 

ED. SPEC. 
39,492.21 
40,959.72 
42,429.75 
43,415.71 
44,404.35 
45,488.85 
46,580.27 
47,697.77 
48,815.29 
49,996.66 
51,175.38 
52,376.32 
53,57 4.99 
55,001.85 
56,423.98 
57,843.61 
59,270.41 
60,308.90 
62,544.45 
67,544.74 
72,540.40 

PH.D/ED 
40,455.43 
41,958.74 
43,464.63 
44,474.64 
45,487.37 
46,598.33 
47,716.37 
48,861.13 
50,005.90 
51,216.08 
52,423.55 
53,653.77 
54,881.71 
56,343.38 
57,800.15 
59,254.42 
60,716.02 
61,779.86 
64,262.07 
69,192.18 
74,309.68 

60 

http:74,309.68
http:69,192.18
http:64,262.07
http:61,779.86
http:60,716.02
http:59,254.42
http:57,800.15
http:56,343.38
http:54,881.71
http:53,653.77
http:52,423.55
http:51,216.08
http:50,005.90
http:48,861.13
http:47,716.37
http:46,598.33
http:45,487.37
http:44,474.64
http:43,464.63
http:41,958.74
http:40,455.43
http:72,540.40
http:67,544.74
http:62,544.45
http:60,308.90
http:59,270.41
http:57,843.61
http:56,423.98
http:55,001.85
http:52,376.32
http:51,175.38
http:49,996.66
http:48,815.29
http:47,697.77
http:46,580.27
http:45,488.85
http:44,404.35
http:43,415.71
http:42,429.75
http:40,959.72
http:39,492.21
http:70,771.12
http:65,897.31
http:61,018.96
http:58,837.96
http:57,824.80
http:56,432.79
http:55,047.78
http:53,660.34
http:52,268.29
http:51,098.84
http:49,927.19
http:47,624.67
http:46,534.40
http:45,444.16
http:44,379.37
http:43,321.32
http:42,356.80
http:41,394.87
http:39,960.70
http:38,528.97
http:68,791.77
http:64,212.69
http:59,630.28
http:57,742.49
http:56,436.59
http:55,046.58
http:53,658.04
http:52,270.69
http:50,879.74
http:49,709.12
http:48,538.71
http:47,386.34
http:46,237.34
http:45,144.74
http:44,054.41
http:42.990.69
http:41,931.53
http:40,968.36
http:40,005.10
http:38,598.61
http:37,193.23
http:66.812.45
http:60.537.74
http:62,528.09
http:57,775.06
http:58,241.57
http:55,014.56
http:56,647.04
http:52,251.81
http:55,047.78
http:49,491.16
http:53,660.36
http:48,319.53
http:52,268.29
http:47,150.23
http:50,881.03
http:45,978.61
http:49,491.16
http:44,806.98
http:48,319.40
http:43,735.93
http:47,150.23
http:42,664.63
http:45,995.45
http:41,593.57
http:44,849.98
http:40,522.72
http:43,755.06
http:39,568.87
http:42,664.63
http:38,615.30
http:41,602.01
http:37,236.61
http:40,541.75
http:35,857.44
http:39,579.91
http:34,995.54
http:38,615.30
http:34,142.80
http:37.236.52
http:33,283.23
http:35,857.46
http:32.426.12


LONGEVITY CLAUSE 

Each teacher shall receive a lnnrrp·ul'·rv payment for each year of service to the Harper Woods 
School District as follows: 

PAYMENT PER YEAR 
$ 750.00 

$ 1,500.00 

$ 2,500.00 
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IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS THIS 
SIXTEENTH DAY OF FEBRUARY, 1999. 

President Board of Educatiod 

Superintendent of Schools 

President Harper Woods EdJ cation Association 

President MEAINEA Local I ne 
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ETTER OF UNDERSTANDL'iG 

between 

~l-NEA LOCAL 1, HARPER WOODS 

and 

HARP ·:& WOODS BOARD OF EDUCATION 

It is understood and that beginning ~ith the 1998199 school year, the Harper Woods 

the 1'11idd1e SchooL ~Ii e School regular classroom texhers will have an mdividual 
preparation period equal t a regular class period and a team preparation period equal to a 
regular class period. 

All other changes in the wqrking conditions of bargaining unit members shall be governed 
bv the 1996-99 Master Amement 

S~ould the Board deem- bus schedule not to be fe:~sible, they will consult with the 
Association. 

The B?~d and Association agree to form ~ committ~ with three members appointed by the 
Association and three by ~e Board to review the Nliddle School program at the end of the 
1998/99 school year. 

During the summer of 1~' 8, Nliddle School teac·h- ~rs w· ho participate at the request of the 
Board in the Nliddle Sch ol planning(unplementattQn 

_

pro_c~s _out:ide of regular -school 
hours will be paid at the I of $18 per hour. Teacherparttctpat!on 1s voluntary. 

BOARD OF EDUCATr N 

/.: 

I /9 ? /~_j__e_ /, J{j Q s:r Date · ·­
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LETIER OF INTENT 

If the state requirements for mir.imum days and hours of instruction change during the life of this 
Agreement, representatives of11he Association and the Board shall meet for the purpose of 
bargaining the school calendar and hours of instruction. 

HARPER WOODS SCHOOLSMEA-NEA LOCAL I 

~7JU/A~/\~ 

Date: fih. Lf, /rjq Cf Date: :Jd.1-,ltf1[
I 
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--~· ---------· ·--- -----·------ -----------------·--·--- --··---- -

LETIER OF AGREEMENT 

BETWEEN THE 

PER WOODS BOARD OF EDUCATION 

AND THE 

HAR ER WOODS EDUCATION ASSOCIATION 

For the life of the 1996-1 Master Agreement the parties do hereby agree as follows: 

1. Article Vlll, S"""'"'+'•"'""' 8.3. shall include kindergarten (K) teachers also. . . . 
2. As long as Dan W berg holds the position of Athletic Director, he shall only receive 

one hour of re time, not the two hours required by Appendix A, Section 1. 
Should Mr. Wag rg leave the position, the parties shall meet to renegotiate the 
amount of release time provided to the Athletic Director. 

This represents the full d complete understanding of the parties with regard to these 
matters. This letter shall ire with the Master Agreement on August 31, 1999. 

FOR THE BOARD 
FOR/E ASSOCIA~~O~ / 

/~4/;ver
{/ 

DATE 

7- 7_r- ?7 
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