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THIS ARRIDMCENT, mace anc enterec intc this ls: day of January, .9%€
by and Delweet Ihe Cogedi: CounIy Roac Jommission, herelnalfter TelsrTec o
as che "EZmpiover" anc Loca. #6621, Council 25, Amerizar Teaera:tion of S:taca,
Councy ana Municipa. EImpiovees, AFL-CIC, nereinaliier cefesTec o as the
“"Union."

ARTICLT 1. PURPOSZ AND IXNTIXT

: The generz  putpose of chis Agreemen: 15 o se: forch tarms and con=-
éizions of empiovment, and o promote orderly and peaceful lapor Telations
for che mucual incerest of Che EImployeT, the employees and the Umiom.

The parties Tecognice that che interes: of the communicy and the job
security of the emplovees depend upon che Empioyer's success in establishing
4 Propar service o the communily. -

To chese ands the Zmplover and the Union encouczge to che fullest
degTse ITiendly and cooperative Telations between the Tegpeciive Tepraseanta~-
Sives at all levels and among all empiovees.

ARTICLE 2. NON=DISCRIMINATION

'huwmllbe;ppl.ndmiotaly _oal.oli;ihhmot
the bargaining umi: and there will be no discrimination.

ARTICIE 3. LCAPTIORS

The caprtions used in each Section of rthis AgTeement are for identifie
cation purposes only and are not & sudstantial par: of this Agreesent.

ARTICLE 4. GCENDER

2aference 0 the male gender shall apply equally o the ‘femals gender and
vice verss.

ARTICLE 5, RECOCNITION

PuTsuant o and in ascoroance witlh all applicable provisions of Act
379 of zhe Punlic Accs of 1965, as amended, :the Zmployer does hersby -scog=
nize che Union 33 cthe exclusive representative for che purpose of 2ollective
Dargaining in respes: o Tates of pay, wages, hours of empicyment, and
other congizions of empioyment Zor the -erm of this Agreement of all
smplovees of che Zmplover inciuded in the bargaining uni:z, sxclugding admin=
isiTative smplovess, ‘oTamen, shop IoTemen, superintencent, 2ssistant supere
inctanden:, sngineeT3, :lesical empiovees and DarTt-Cime and IBWMPOTATY
smplovees.
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ARTICLE 6. EMPLOYEE'S RESPONSIBILITIES

L The Union agrees that its members will perform efficient services and
alse its best efforts to protect property and ianterests of the Zmployer, and
will cooperate with the Employer in the performance of their duties.

ARTICLZ 7. ABSENTEEISM

Due to the importance of continuity of public safety, it is expected
that employees work their schedu ed working hours. ,

ARTICLE 8. MANAGEMENT RIGHTS

Section 1. The Union and the bargaining unit recognize and agree that
the Employer is charged with certain powers, rights, authority, duties. and
responsibilities by the laws and constitution of the State of Michigan and of
the United States which it must assume and discharge. . Nothing contained here-
in, either expressed or implied, shall abridge, abrogate or usurp such rights
or dutie§ of the Employer.

Section 2. Except as modified by this Agreement, the-Employer retains
the right to manage and operate the Road Commission in all of its operations
and activities. Among the rights of management, included only by way of illus-

tration is the right to; establish classifications of work; to determine the
nature and number of facilities and departments to be operated and their loca-
tion; to manage and comntrol its operations efficiently and economically; to
establish reasomable work rules, policies and regulations; to study and intro—
duce new or change or eliminate and control work; methods and equipment, mate-
rials, tools, machinery and supplies; to determine the quantity and quality of
service to be rendered; to comtract or sub-coatract or purchase any or all
work or the construction of any new facilities or the improvement of existing
facilities, to determine the size of the work force and increase or decrease
its size, to determine the lunch, rest period, clean-up time, the starting and
quitting time and the number of hours to be worked and to establish work
schedules.

Section 3. The Employer, except as modified by this Ag*eemént, shall
also have the right to aire, promote, assign, transfer, suspend, discipline,
discharge, layoff and recall personnel; make judgments as to ability and.skill.




ARTICLE 9. NO STRIKES

‘(a)  The Zmplover will not lock out emp¢ovees during the term of this
Agreement. The Union agrees that there will be no strike, sitz-downs, stay-ias,
slow-downs of work or picketing during the term of this agreement.

(b)" It shall not be a violatiom of this Agreement, and it shall not
be cause Zor-discharge or disciplinary actiom in the event an emoloyee refuses
to enter upon any property involved in a strike.

ARTICLE 10. SENIORITY, PROBATIONARY EMPLOYEES

(a) Employees hired by the Employer as regular employees shall be om
probation for a period of six (6) months. During such probationmary period,
the Employer may layoff or dismiss any probationary employee with or without
cause, except that no such employee shall be laid off or dismissed for eangag-
ing in lawful Union activities. If any such employee is recained by the
Employer after the expiration of the probationmary period, he shall be credited
with seniority Irom the date of his employmen:. There shall be no seniority
among probationary employees.

(b) The Union shall represent probationary employees for the purpose
of collective bargaining in respect to rates of pay, wages, hours of employ-
ment, and other conditions of employment as set. forth in Article 5 of this
agreement.

(¢) Seniority shall be on a county wide basis, in accordance with the
employee's last date of hire.

ARTICIE 11. PARTI-TIME AND TEMPORARY EMPLOYEES

(a) All employees not specifically hired by the Employer as regular
emplovees shall be classified as temporary or part—-time employees, shall not
s -“re any seniority and may be laid off or dismissed by the EZmployer with

.thout cause, except that no such employee shall be laid off or dismissed
engaging in lawiul Unionm activities.

- (b) The Union will be notified whether an employee is temporary.
Such employees will not be employed for more than ome hundred twenty (120)
working days in one (1) calendar year.

(¢) DPart-time and temporary employees may be used for the purpose of
£illing in as a result of absences of regular full-time employees, and other
than this Article, the provisions of this Agreemen: do not apply to part~t.me
and temporary employees.
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ARTICLE"12. SENIORITY LIST POSTING

The EZmployer ag*ees to post and update annually a seniority list by

senlor‘ty

An employee's standing on the published list will be final unless

protested in writing within twenty (20) working days, to the Emplover's per-
sonnel office after the list has been posted on the Employer's bulletin board.
The list will show the date of hire, names and current job titles of all
emplovees of the unit entitled to seniority.

ARTICLE 13. LOSS OF SENIORITY

An employee's senmiority and employment may be terminated if:

l.

2-‘

the employee quits;
the employee is discharged for. cause;

is absent from work for three (3) consecutive working days without
good cause or without notifying the Employer in advance of such

‘intended absence;

the employee gives a false reason in requesting a.leave of
absence; % <

a settlement with the employee has been made for total disabilicy;
the employee is laid off, or has not, for any reason except as pro-
vided in Article 32, Leaves of Absence, worked for the Employer for
a continuous period of twenty-four (24) calendar mouths;

the employee is retired;

the employee falsified pertinent informatiom on his application
for employment;

drinking intoxicating beverages while on duty.

-} =




J ARTICLZ l4. UNION SECURITY. ageacy Shop.

(a) Emplovees covered by :zhis Agreement at the time it becomes eifec-
tive 2ad who are members of :zhe Tuion at that time shall be reduired as 2 29n-
dicion of continued emplovyment, t©o continue membership in the Union or pav a
service fee to the Union =2qual to dues and ipitiation Zees uniformly charged
for mempbersnip Ior the duration of this Agreement.

(v) Emplovees covered by this Agreement who are not members of the
Union at the time it bDecomes effective snall be required as a condition of cou-
tinued employment to decome members of the Union or pay a service fee equal to
dues and initiation fees required for membersnip commencing six (6) months
aiter the effective date of this Agreement, and sucn condition shall be
required for the duration of this Agreement.

(¢) Emplovees hired, rehired, reinstated or transierred into the bar-
gaining unit after the effective date of this Agreement and covered by this
Agreement shall be required as a conditiom of continued employment to become
members of the Union or pay a service fee to the Union equal to dues and initi-
ation fees required for membership for the duration of this Agreement, commen-
cing after the sixth (6th) month ;ollcwzng the beginning of their employment
in the unit.

ARTICLE 15. DUES CHECKX OFF

(2) The Emplover agrees to deduct from the wages of any emplovee, who
is a2 member of the Union, all Union membership dues and initiation fees uni-
formly required, if any,.as provided in a writtem authorization in accordance
with the standard form used by the Employer herein (see Paragraph D), provided,
that the said form shall be executed by the employee. The written authoriza-
tion for Union dues deduction shall remain in full force and effect during the
period of this contract and may be revoked only by written notice given during
the period thirty (30) days immediately prior to expiration of this contract.
The termination must be given both to the Employer and the Union.

(b) Dues and initiation fees will be authorized, levied and certified
in accordance with the Comstitution and Bv-Laws of the Local Union. Each
emplovee and the Union hereby authorize the Zmployer to rely upon and to homor
certification by the Secretary-Treasurer of the Local Unioun, regarding the
amounts to be deducted and the legality of the adopting action specifying such
amounts of Union dues and/or initiation Zees.

"(¢) The Zmplover agrées to provide this service without charge to the
Uniomn.

{d) See Atrtached.




7 ARTICLE 16. REPRESENTATION FEE CHECK OFF

{a) The Zmplover agrees to deduct from the wages of any emplovee who
"is not a member of the Union the Union representation fee, as provided in
written authorization in accordance with the standard form used by the
Employer herein (see Paragraph D), provided, the said form shall be executad
by the employee. The written authorization for representation fee deduction
shall remain in full force and effect during the period of this contract and
may be revoked only by written notice, given during the period thirty (30) .
days immediately prior to expiration of this contract. The tcermination notice
must be given boch ‘to the Employer and to the Union.

(b) The amount of such representation fee will be determined as set
forth in Article 15 of the contract.

(¢) The Employer agrees to provide this service without charge to the
Union.

(dj See gFg;ched.

ARTICLE 17. REMITTANCE OF DUES AND FEES
(a) When Deductions begin.

Check off deductions under all properly-executed authorization
for check-off shall become effective at the time the application is signed by
the employee and shall be deducted from the f£irst pay period of the month and
each month thereafter.

(b) Remittance of Dues to Financial Officers.
Deductions for any calendar month shall be remitted to such
address designated to the designated financial officer of Michigan Council #25,
AFSCME, AFL-CIO, with an alphabetical list of names and addresses of all
employees from whom deductions have been made no later than the £fifth (5th)
day of the month following the month in which they were deducted.

(¢) The Employer shall additionally indicate the amount deducted and
notify the financial officer of the Council of the names and addresses of
employees who, through a change in their employment status, are no longer sub-
ject to deduction and further advise said fimancial officer by submissioun of
an alpnabetical list of all new hires since the date of submission of the pre-
vious month's remittance of dues.

r : ARTICLE 18. SAVE HARMLZSS

In the event the Zmplover, acting on the request of the Unienm, discharges, or
attempts to discharge any employee at the Union's request, the Union shall
indemnify the Employer against any and all claims, demands, suits, expenses,
or other forms of liability of whatsoever kind or nature that shall arise out
of action taken by the Emplover 'or the purpose of complying with the provi-
sions of the Agreement.
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ARTICLZ 19. UNION REPRESENTATION

A. Stewards, Alternate Stewards and Local President.

1. The employees covered by this Agreement will be represented
by five (5) Stewards and five (5) alternate Stewards. The Union shall have the
exclusive right to assign said Stewards and shall aSSLgn at least one (1)
Steward to each garage.

2. The Employer will be notified of the names of the Stewards
and alternate Stewards who would serve only in the absence of a regular
Steward, and the Employer shall not be required to. recognize or deal with any
employeé other than the ones so designated. .

3. The Steward, or alternate Steward shall represent the
employees in his garage and shall be authorized to resclve grievances on
behalf of such employees in any step of the grievance procedure provided herein.
In the event both the Steward and the alternate Steward are absent from work
the nearest Steward may represent the employees of that garage. The Local
President shall be authorized to resolve grievances on behalf of the bargaining
unit.

¢ 4., The Local President, Steward and alternate Steward shall first
receive permission from his immediate supervisor to leave his work station. The
Local President, Steward and alternate Steward, during working hours, without
loss of time or pay, may investigate and present grievances to the Employer dur-
ing working hours.

'B. - Union Bargaining Committee

1. Employees covered by this Agreement will be represented in
negotiations by five (5) negotiating committee members.

2. All bargaining by the parties shall commence during the regu~
lar work day unless mutual agreement is reached to commence bargaining at other
times. ;

. 3. Members of the bargaining committee shall be paid straight
tize Ior all regular work hours lost in the negotiationms.

ARTICLE 20. SENIORITY OF OFFICERS AND STEWARDS

The Local President, the Local Secretary, the Chief Steward and all
other Stewards, but not alternates, in that ovder, shall head the seniority

list of the Unit, during their term of office. This Article applies only to
layoifs.




ARTICLE 21. ACCESS TO OPERATICNAL PREMISES

Representatives of the Union may enter the operaticnal premises for any
Union business; proviced thev have secured prior permission from the office of
the Emplover. 'The Emplover may grant permission to the Unicn representative to
visit the emplovees for the above purpcse at a mutually agreeable time and
pliace. This permissicn will not be unreascnably withheld by the Emplcver.

ARTICLE 22. HCURS OF WORK

A. The work week shall consist of forty (40) hours or five (5) days,
Monday through Friday. The work day shall consist of.eight (8) consecutive
hours with a paid fifteen (15) minute lunch break, including travel time,

during each shift. Whenever possible the lunch period shall be scheduled at
the middle of each shift. :

B. All employees' work schedules shall provide for a fifteen (15) minute
on—-the-job rest pericd during the first half of the shift. The rest pericd
shall be scheduled by the Foreman, when practical in the middle of the first
half of the shift. Allow for the continucus operation of the crusher and its
crew by staggering the crew coffee breaks.

C. It is hereby agreed that (if on Saturday and/or Sunday nights and/or
‘holiday), if the weather forecast is to go below a minus ten degrees Fahrenheit
(=10°F); and if determined necessary by the superintendent or assistant super-
intendent, then the Union man with the lowest amount of overtime in the Bes—
semer garage will be called in to work a minimm of six hours per shift. The.
work would consist of any of that work that was previocusly performed by the
boilerman and/or any jobs in that employee's classification.

D. Eight (8) consecutive hours within the twenty-four (24) hour pericd
beginning at midnight shall constitute the regular work day.

E. Work schedules showing the emplovee's shifts, work days and hours
shall be posted on all garage bulletin boards at all times. All employees
shall -~zve a reqular work shift and each shift shall have a regular starting
and cu: ting time except for emergencies. Changes in establishing times will
be mace Sy mutual agreement. ,

F. If emplovees work less than the hours prescribed above they will be
governed by Article 30, Laycoff and Article 8, Management Rights.

G. The Zmployer agrees to pay each emplovee who works the second or
third shift as part of their regular eight (8) hour éay or forty {40) hcur
week a premium cf five cents (5¢) per hour for the second shift and ten cents
(10':) per hour Zor the third shift.

8. The <uner:ntencent/‘:':nameer may ..stabl:.sh two (2) shifts for the
crushing operations and the werking hours to be by mutual agreement between
the crews and the uoer*ntendent/i‘.ng:.neen Assignments to be made on the
basis of senicrity. '




ARTICLE 23. REPORTING TIME

Employees not reporting for work shall notify thelr Foreman prior to
their scheduled starting time; and shall advise him as to the reason for their -
inabili:y to work.

, An employee who is 'scheduled to report for work and who presents him-
self for work as scheduled shall be assigned to, at least four (4) hours' work
on the job for which he was scheduled to report. L

If work on the job is not available, the employee shall be excused _
from duty and paid, at his regular rate, for four: (4) hours' work at ‘the appro-
priate rate’ (s:raight time or overtime) whichever is applicable.

When an employee reports for and starts to work as scheduled and is
excused from duty before completing four (4) hours' work, the employee shall
- be paid, at his regular rate, for four (4) hours'’ work at the appropriate regu-
lar rate, straight time or overtime - whichever is applicable.

Employees called back after completing their work day will be guaran=-
teed 2 minimum of four (4) hours at their regular rate of pay. An employee
called out in advance of his regular shift will have the option of working the
whole of his succeeding regular shift in addition to such extra time, but if
he elects not to work the whole of such regular shift, he shall give his fore-
man two (2) hours' notice that he wants to be relieved from duty. The foreman
shall have the option of relieving such employee after twelve (12) hours of

Acon:inuous duty

ARTICLE 24. CALL TIME

Any'empioyee called to work outside of his regularly scheduled day shall
be paid for a minimum of three (3) hours at his regular rate of pay or over-—
time rate, whichever is applicable.

ARTICLE 25. OVERTIME

(a) Hours paid in excess of forty (40) hours per week shall be paid at
the overtime rate of time and one~half.

(b) Overtime work will be paid. upon the approval of the Foreman.
(e) There shall be no pyfamiding of overtime.

(d) The Working Foreman be permitted to work on scheduled overtime in-
ais last union job classification prior to becoming a working foreman with
that rate of pay.

-




ARTICLE 26. EQUALIZATION.OF OVERTIME HOURS

Overtime hours shall be divided as equally as possible among emplovees
in the same classification in their garage. An up-to-date list showing over-
time hours will be posted normally every two (2) weeks but in any event withia
four (4) weeks in a prominent place in each garage.:

Whenever overtime is required, the person with the least number of
ovlrtime hours in that classification within their gzarage will be called first
"and so on down the list in an attempt to equalize the overtime hours. If mo
one is available in that garage, in that classification, the Employer shall
go to the other two (2) garages staying within that classification. This sec~
tion applies only to the Ironwcod, Bessemer and Wakefield garages. I1f no ome
is available in that particular classification in the above three garages, e
then the employvee with the lowest amount of overtime in the original garage,
capable of performing the work, will be called.

For the purpose of this claunse, time not worked because the employee
was unavailable, or he did not choose to work, he will be charged the average
number of overtime hours of the emplayee working during that ca.ll-out peried.

Overtime hours will be c.mnputed from January 1 through December 31
each year.

ARTICLE 27. EMERGENCY CALL-OUTS

Employees shall be required to respond .:o emergency call-—cuts or emer-
gency overtime work as required by thg Employer if available.

Inverse seniority within the garage shall be used if no ome is avail-

a.blé, and this call-ocut shall be mandatory unless the employee has a valid rea-
son why he camnot respond. :

e e
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e ARTICLE 28. DISCHARGE AND SUSPENSION

(2) The Employer agrees, promptly upon the discharge or suspeasion of
an employee, to notify, in writing the employee and his Steward of the dis-
charge or suspension. Said written notice to the employee shall contain the
specific reasons for the discharge or suspension.

(b) The discharged or suspended employee will be allowed to discuss
his discharge or suspension with his Steward if his Steward or alternate
Steward is available. The Employer will make the Steward or alternate Steward

", available as soon as possible but in any event within that work day, and at

that time, the Employer or his designated representative will discuss the dis-

-~ charge or suspension with the employee and the Steward or alternate Steward.

o

i (¢) Should the discharged or suspended employee and/or the Steward
consider the discharge or suspension to be improper, it shall be submitted te
the Second. Step of the grievance procedure.

Sn el

(d) In imposing any discipline or discharge on a current charge, the

-,.\,L‘nployer will not take into account any prior infractions which occurred more.

ARIICLE’ 29. ' WORK PERFORMED BY SiJPERVISORS

- Supervisoty non-bargaining unit members shall not be pemit:ted to per-
form work within the bargaining unit, except, in cases of emergency arising
out of an unforeseen circumstance which calls for immediate attention, instruc-

" tion or training of employees, including demonstrating the proper methed to

accomplish the task assigned, the transportation of supplies and materials,
during the course of regular duties and with their assigned vehicle. In the
event this. system should prove unsatisfac:ory the parties shall meet to work
out a solution.

11



http:materia.lS

ARTICLE 30. LAYOFF

» (@) In the event it becomes necessary for a layofZ, the Zmplover shall
meet with the proper Union representatives at least zen (10) working days prior
to cthe effective date of layoff provided the Employer has had sufficient
advance notice to meet this time limit. At such meeting the Zmplover shall
submit a list of the zumper of emplovees scheduled for layoff, ctheir names,
seniority, job titles and work locatioms. Should the Union desire to £ile a

grievance in reference to this Article, it shall be started at the second step
of the grievance procedure.

(b) Layoff:-of =mployees shall be by County-wide seniority, and the iol=-
lowing order shall be followed: .

1. Probationarvy employvees;

2. remaining seniorirty employees shall be laid off in the inverse
order of their County-wide seniority;

3. an emplovee Who is to be laid off shall receive written notice
at least ten (10) working days in advance of the date om which
the layoif is to take effect provided the Employer has had sui-
ficient advance notice to meetr this time limic.

(¢) During a layoff there shall be no scheduled overtime, except in the
following areas; Blacktop plant maintenance, crushing plant maintenance and
work performed for the Townships.

(d) During a layoff employees being laid off shall receive their life
insurance and hospitalization paid by the Employer for a maximm period of two

(2) months and six (6) months; respectively, provided the employee has at least
six months of service.

ARTICLE 31. RECALL PROCEDURE

When the working Zorce is increased after a layoff, employees will be
recalled according zo senmiority, with the most-senior employee oum layoff being
recalied first. Notice of recall shall be sent to the emplovee at his last-
known address by registered or certified mail. If an employee fails to report
for work within seven (7) working days from the date of mailing of notice of
recall he shall be considered a gquit. In proper cases 2xceptions may be mnade
by the Zmployer.
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& ARTICLE 32. LEAVE OF ABSENCE

(a) A regular employee may be granted a leave of absence without pay
or loss of seniority by the Employer for any of the following reasous:

1. Illness Leave  (Physical, Maternity or Mental);
2. Participation in ao accredited educational program;
3. Prolonged illness in the immediace family;

b, Because of reasons sufficient in the opinion of the Employer
to warrant such leave. x

(b) Leaves for any of the reasons stated above will not be granted for

more than six (6) mounths, but may be renewed at the option.of the Employer on

written application by the employee on leave. Employees shall not accrue seni-

ority while on any leave of absence. ‘

(¢) An employee granted a leave of absence hereunder shall be restored
to his original or to a comparable position, whichever is available on the
expiration of his leave, or if approved by the Engineer/Superintendent before
the expifationfthereof.

(d) Any request for a leave of absence shall be submitted in writing by
the employee to his immediate supervisor who sHall immediately refer the same
to the Superintendent. The request shall state the reason leave of absence is
" requested and the approximate length of time off the employee desires. If such
request is granted, writtemn authorization for leave of absence shall be furnished
to the employee by the Superintendent.

(e) Employees selected by the Union for staff positions shall at the
written request of the Union be granted a leave of absence. The leave of
absence shall not exceed two (2) years. A two (2) year extension of such leave
shall be granted if requested by the Union prior to the expiration.of the ori-
ginal leave of absence. If the employee so selected by the Union is essential
to the successful operation of the Employer's business, it shall be allowed
thirty (30) days before such leave shall become effective in which to secure a
replacement for the employee granted such leave. Members of the Union, not to
exceed three (3) in number selected by the Uniom to participate in any other
Union activity, shall be granted a leave of absence at the written regquest of
the Union. A -leave of absence for such Union activity shall not exceed thirty
(30) days, but it shall be renewed or extended for an additiomal period of not
more than thirty (30) days upon written request of the Union made not less than
ten (10) days prior to the expiration of the original leave.

ARTICLE 33. VETERANS. REINSTATEMENT OE.

The re-emplovment rights of =2mplovees and pfobationary employees will
be in accordance with all applicable laws and regulations.
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"ARTICLE 34. SAFETY

A Safety Committee consisting of not more than five (5) working Fore-
man, the Superintendent, Assistant Engineer, Foreman of the Employer and the
Safety Zngineer of its insurance carrier is hereby established.

This Committee shall meet at least once quarterly during regular day-
time working hours for the purpose of making recommendations to the Zmplover.
The Employer agrees to comply with all Michigan Occupatiomnal Safety and
Health Act regulations that may apply to bargaining unit work or emviroument.
In the event the Employer fails to implement a valid safety recommendation of
the committee and the Union wishes to carry the matter further, such shall
become a proper subject for the second (2nd) step -of the grievance procedure.

The Board will establish a safety code and expects all employees to
cooperate fully in the enforcement of such safety Tules and regulations as
may be made. Suggestions as to such sdfety code received from any employee or
employees or their Uniom, will be carefully considered.

Under no circumstances will an employee be Trequired or assigned to
engage in any activity involving dangerous conditions of work or danger to per-
son or property im viclation of any applicable statute, court order, or govern-
mental regulation relating to safety of persons or equipment.

It will be the responsibility of each employee to report immediately to
his supervisor any malfunction of equipment, personal injury, or any unsafe
working conditions which he may observe.- ,




ARTICLE 35. TRANSFERS

1. Permanent.Job Transfers: The Employer may, with the consent of the
Union, permanently transfer an employee from one garage to another. Said
employee shall carry his County-wide seniority with him to the new garage.

2. Temporary Job Transfers: When additional manpower is needed ou a
temporary basis to assist production in another department classification or
garage, the Employer reserves the right to make temporary transfers from where
manpower is available. When an employee is transferred he will continue to
punch in and out of his regularly assigned garage, unless changed by mutual
agreement. A

3. Humanitarian Transfer: Upon mutual agteéhent of the Employer and
the Union, an employee may be re-assigned, or re-classified disregarding seni-
‘otity. due to an employee's disability, or conditiom of health

4. . Transfer Out of Bargaining Unit:

(a) If an employee transfers to a position under the Employer not
included in the bargaining unit, and thereafter, within ome (1) year, provided
there is a vacancy, transfers back to a position within the bargaining unit, he
shall not have accumulated seniority while working in the position to which
he t*ansferred. but he shall have maintained seniority accrued at the time of
transfer. Employees transferring under the above circumstances shall retain all
rights accrued for the purpose of any benmefits provided in this Agreement. Im
the event the transfer is after the ome (1) year period he retains his original

seniority except seniority rights for the purpose of job posting and bidding and
layoff. .

(b) 1In the event there is no vacancy the employeé shall submit a -
notice in writing to the Employer and the Union prior to the end of the one (1)
year period and agree to accept the first vacancy for which he qualifies.

ARTICLE 36. NEW CLASSIFICATION

In the event that a type of work clearly requiring distinguishable
skills from those dealt with by the Agreement, the classification of such new
jobs shall be subject to negotiations by both parties to this Agreement, and
the rate agreed upon shall be effective as of the date the new work was started.

ARTICLE 37. ‘UNION BULLETIN B0ARDS
The Employer agrees to provide suitable space for the ‘Union Bulletin

3oard at each garage. Postings by the Uniou on such boards are o be confined
to business of the Unionm.
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ARTICLE 38. CHANGE IN PERSONAL STATUS

Zaployees shall notify the Road Commission office of any change of
name, address, telephone number, marital status or number of dependents
promptly, within fifteen (15) days after such change has been made.

ARTICLE 39. JOB POSTING AND BIDDING PROCZDURE

(2) All vacancies and/or newly-created classifications within the bar-’
gaining unit which the Employer determines it will £ill shall be posted. All
vacancies or newly-created classifications within the bargaining unit which are
posted shall be £illed om the basis of seniority-and qualifications. All vacane-'
cies will be posted for a period of five (5) working days,setting forth the
minimum requirements for the position in a comspicuous place-omn bulletin boards
in each building. Employees interested shall apply im writing within the five
(5) working days posting period. The senior employee applying' for the position
who meets the minimum requirements shall be granted a2 four (4) week trial
period to de:emine.

1. E:Ls desire to remain on the job.
2. His abiliry to perform the job.:

(b) The job shall be awarded or denied within five (5) working days
after the posting period. In the event the senior applicant is denmied the job,
reasons for demial shall be given in writing to the employee and his Steward.

In the event the senior applicant disagrees with the reasons for demial, it
shall be 2 proper subject for the grievance procedure. The Employer shall fur—
nish the Local President with a copy of each job posting at the same time the

- postings are posted on the bulletin boards, and at the end of the posting period
the Employer shall furmish the Local President with a copy of the list of names
of those employees who applied for the job and thereafter notify the Union's
Local President as to who was awarded the job.

(¢) The employee who is awarded the bid shall agree that within six
(6) months from the date of the award he will reside in Watersmeet Township if
the position is in the Watersmeet garage, Marenisco Township if the position is
in the Marenisco garage or in any of the remaining townships or cities if the
position is in one of the remaining garages.

(d) During the four (4) week trial period the employee shall have the
opportunity to revert back to his former classification. If the emplovee is
unsatisfactory in the new position, notice and reasouns shall be submitzed to
the emplovee and his Steward in writing. In the event the employee disagrees,
it shall be a proper subject for the grievance procedure.

(e) During the tz al neriod emplovees will receive the rate of the iob
they are performing.

(£) Employees required to work in a aigher class..flcac;on shall be
paid che rate of the higher classi ication..
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’ ARTICLE 40. SPECIAL CONFERENCES

.. Special Conferences for important matters will be arranged between the
Local President and the Employer or its designated representative upon the
request of either party. Such meetings shall be between at least two (2)
represeatatives of the Union and two (2) representatives of Management.
Arrangements for such special conferences shall be made in advance and an
agenda of the matters to be taken up at the meeting shall be presented at
the time the conference is requested. Matters taken up in special conference
shall be confined to those included in the agenda. Conferences shall be held
at a mutually agreeable time. The members of the Union shall not lose time or
pay for time spent in such special conferences. This meeting may be attended
by representatives of the Council and/or representatives of the Internatiomal
Union. : % X '
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ARTICLE 41. GRIZVANCE PROCEDURE
It is the iatent of the parties to this Agreement that the grievance
procedure set Zorcth herein shall serve as a means for a peaceful sertlement
of disputes that may arise between them as to the application and interpre-
tation of the provisions of this Agreement. In order to be a proper matter
for the grievance procedure, the grievance must be presented within ten (10)
working days of the emplovee's knowledge of its occurrence. The Zmployer
will answer, in writing, any grievance preseanted to it, in writing, by the
Urnion.

STEP 1: Any amployee having a grievance sha.ll present it to the
Employer as :ollows. -

(a) If an employee feels he has a gr‘evance. he shall discuss the
grievance with the Steward.

(b) The Steward may discuss the grievance with.the immediate supervisor.

(e¢) If the matter is thereby not disposed of, it will be submitted in
written form by the Steward naming the Articles being violated to the immedi-
ate supervisor. Upon receipt of the grievance, the supervisor shall sign and
date the Steward's copy of the grievance.

(d) The irmediate supervisor shall give his answer to the Steward within
two (2) working days of receipt of the grievance.

STEP 2: If the answer is not satisfactory to the Union, it shall be pre-
sented in writing by the Steward to the Superintendent/Engineer within five (5)
. working days after the immediate supervisor's respomnse is due. The Superintend-
ent/Engineer shall sign and date the Steward's copy. The Superintendent/Engineer
shall respond to the. Steward in writing within five (5) working days of receipt
of the grievance. ’

STEP 3: If the grievance remains unsettled it shall be presented by the
Local President, in writing, to the Chairman of the County Road Commission
within £ive (5) working days after the response of STEP 2 is due. The Road Com-
mission Chairman shall sign and date the Local President's copy. A meeting
between the parties shall be held within ten (10) working days to discuss the
grievance. The Road Commission shall respond in writing to the Local President
within five (5) working days.

.STEP 4: In the event the grievance is not satisfactorily settled'at
STEP 3, the Union or the Employer, within ten (10) working days after the
decision is renderad, referred to in STEP 3 above, may request the Michigan
Zmployment Relations Commission to appoint a mediator who will then hear the
grievance and who shall make a recommendation as to the settlement of the
grievance, which recommendation shall not be binding on either of the parties
hereto. The parties shall advise each other within ten (10) working days of
the mediator’s reccrmendatioms.

STE? 5:

(a) If the answer at STEP 4 is not satisfactory, and the Union wishes
to carry it further, the Local President shall refer the matter to Council #25.
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ARTICLE 42. COMPUTATION OF BACK WAGES
All claizs for back wages shall be limited to the amount of wages that

the emplovee would otherwise have zarmed less any unemployment compensation or
compensation Ior personal services that he may have Teceived.

ARTICLE 43. COMPUTATION OF BENEFLITS

All hours paid to an employee for Sick Leave, Vacation, Funeral Leave
and Holidays shall be comsidered as hours worked..




ARTICLE 44. SICX LEAVE

. The Zmployer has adopted the County of Gogebic Sick Leave policy affec-
tive January 1, 1956, which is as follows:

(a) Basic Allowance: Effective January 1, 1956. a sick leave credit
of thirty (30) days shall be established by the several County Departments for
each continuing full-time employee, excluding elective officials PROVIDED,
such employees have minimum of ten (10) completed vears of County service on
said date, to which shall be added additional credits of one day per year for
each completed year of County service prior to said date, LESS, however, such
sick leave as shall have been taken during the years of 1946 to 1955, inclusive,
or cash payments in lieu thereof. Emplovees with less than ten (10) years of
County service shall receive a proportionate basic’credit, amouanting to four
(4) days for each completed year.of County service prior to January 1, 1956.

- (b) Additional Allowance: Beginning January 1, 1956, additional
credits of one (1) day for each completed monthly period of service shall be
added to.the basic allowance, if any, of each County employee, except that no
sick leave credits shall be earned by any employee during a leave of absence
without pay.

(c) Accumulation: Earmed sick leave credits, added to the basic
credits, IF UNUSED, shall be allowed to accumulate to a maximum of one hundred-
twenty (120) days.

(d) Payments: The compensation of employees, while absent on sick
leave, shall only be paid from the respective sick leave reserves of the sev-
eral County Departments but not beyond the amounts them credited to such
employees.

(e) Equivalent Allowances: Employees who consistently and regularly
render part-time service amounting to more tham 1000 hours or the equivalent
of 125 eight. (8) hour working days, or more, during a year, shall be entitled
to sick leave with pay onm a partial basis in proportiom to the time actually
worked, No sick leave credits shall accrue to other temporary or part-time
employees of the County. Sick leave credits shall accrue to probatiomary
employees, hawever, they may not be utilized until completion of probaticnary
per-od.

(£) Utilization: An employee may utilize his sick leave allowance,
upon approval of the employing Department, for absences due to his illness,
injury, exposure to contagious disease which might endanger the health of
other employees, or for absences due to illness, injury, or death of others,
as specified below.

Illness or Injury: Sick leave may be utilized by an employee in the
event of his illness or injury, or for illness or injury in his immediate
family, which necessitates his absence from work. Immediate family, in such
cases, shall include the employee's spouse, children, parents or foster par-
ents, parents-in-law, brothers, sisters, or any persons for whose financial
or physical care he is principally responsible.

Appointments: Sick leave may be utilized by an employee for appoint-

ments with a doctor, dentist, or other recognized practicioner to the axzent
of time required to complete such appointzents.

=20~




. DPregnancy: Sick leave may be utilized for iliness due 0 pregnancv. A
pregnant emplovee who is forced to leave a position in the Countv service for
naterasty reasons shall be considered as having been laid oiZ. The employving
Department shall decermine, in consideration of the health of the amplovee and/or
the necessities of the service, when such layoff shall take place. At the request
of the employing Department, a pregnant emplovee may be required o presenc mnedi-
cal certification of her Iitness to continue or return to work.

(g) Proois: All sick leave shall be substantiated by written evidence
as the amploying agency may require, signed by the emplovee and his immediacze
superior. Illness shall be substantiated by a physician's certificace.

(h) Advances: Sick leave shall not be allowed in advance of being
earned. If an employee has insuificient sick leave credits to cover a period of
absence, no allowance for sick leave shall be posted in advance or in anticipationm
of future leave credits. In such cases, payroll deductions Zor the time lost
shall be made for the pay period in which the absence occurred.

(i) Transfers: An employee who transfers from one County agency o
another shall be credited with his unused sick leave by the agency to which
transierred and an appropriate tramnsfer of necessary monies shall be made between
the sick leave reserves of the departments involved.

(i) Payments on Separation from County Service: After January 1, 1956,
employees leaving County service shall receive cash payments in lieu of unused
sick leave credits according to the conditions of their separation from County
service, as follows: :

At Normal Retirement Age: On leaving County service at normal retire-
ment age, as defined in the Gogebic County Employees Retirement Ordinance, to
accept a retirement allowance, such employee shall receive a cash payment

equivalent to sixty percent (60Z) of the sick leave standing to his credit at
such time. =~

At Death, While in County Service: In the case of the death of a County
employee, a cash payment equivalent to f£ifty percent (50Z) of the sick leave
standing to his credit, at such time, shall be made to his bemeficiary, as
designated in the records of the Retirement System, or if there be no such desig-
nated person cr persons, them to his legal representative, or to the person
accepting responsibility for burial expemnses.

On Discharze or Layoff from County Service: Imn case a County =amplovee
is discharged or laid off Zrom County service, such employvee shall receive a
cash payment equivalenmt to fifty percemt (50%Z) of the sick leave standing to his
credit at such time.

Voluntary Separation Zrom Service: Any County employee who leaves County
service of ais own volition shall receive a cash payment equivalent to twenty-
five (25%) of the sick leave standing to his credit at such time.
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' ARTICLE +5. WORKER COMPENSATION

Each amplovee will De covered by the Michigan Worker Compensation Laws.
The Zmployer Zurther agrees that an 2mpioyee receiving Worker Compensation may
be paid out of such amplovee's accumulated sick leave an amount sufficient to
make up the diifesrence betveen tHe Worker Compensation being received by such
emplovee and his regular weekly sarnings based on Zorty (40) hours a week to the
axtent of such accumulatad sick leave.

The amplovee sha’l have the option to use accumulated sick leave to make
up the difference between his Worker's Compensation payment and regular pay or
leave it banked Zor future use. This decision would have to be made at the time
the employee 3oes on Worker's Compensation and would not be changed while the
employee is on Worker's Compemsation. e

The employee will not earm any and/or accrue sick leave, vacation, and
. noliday benefits while om Worker's Compensation. The employee will maintain all
of the previous sarmed bemeiits accrued prior to going on Worker's Compensation.

ARTICLE 46. UNEMPLOYMENT INSURANCE

The Employer agrees to provide, through the services of the Michigan
Emplovment Security Commission, unemployment insurance coverage for all emplovees
under this Agreement. ,

ARTICLE 47. FUNERAL LEAVE

(a) An employee shall be allowed four (4) working days with pay as
funeral leave days to be deducted from sick leave for a death in the immediate
family. Immediate family is to be defined as follows: Mother, father, step-
parents, brother, sister, wife or husband, son or daughter, step-childrenm,
mother-in~law, father-in-law, brother-in-law, sister-in-law, son-in-law,
daughter—in-law, grandparents and grandchildren, or a member of the employee's
household. '

(b) Sick leave may be utilized by an employee for serving as a pali-
bearer or to attend a Zuneral.

{e) In the avent of the death of an a2mpioyee, =smplovees may attend cae
Zuneral and this time will not 5Se deducted from the employees sick laave.'
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TICLZ 48. VACATION PERIOD

(a) Requests as to zime of vacation must be Iiled with the Zmplover by
May first (1st) of each vear, each emplovee designating his Zirst, second, and
third choice of vacation time.

(b) Any vacation time due in the present vear was earned in the pre-
vious vear. Upon retirement, vacation time due must coincide with the
employee's anniversary date of employment.

(e) Vacations will be cumulative, if sarnmed vacations are not made
available by the Zmployer during the year. Holidays occurring during an
employee's scheduled vacation will not be charged against vacation time.

(d) A vacation may not be waived by an employee and extra pay -ecelved
for work during that period.

() If an employee becomes ill and is under the care of a duly-licemsed
physician during his vacation, his vacation will be rescheduled. In the event
his incapacity continues through the year, he will be awarded payment in lieu
of wvacation. :

(£) The vacarion year of each employee shall end on the anniversary
date of his most Tecent employment. In case of retirement, resignation, dis-
charge, or death of an employee entitled to paid vacation, his vacation pay
will de prorated as of the date of such retirement, Tresignatiom, discharge or
death, and shall be paid to the employee, if ldiving, or to his estate, if he
be deceased.

) ARTICLE 49. VACATION SCHEDULE .

(a) Any employee who has worked more than one (1) yvear will receive
one (1) week wvacation at his regular rate of pay, payable in advance of the
vacation period. ’

(b) Any employee who has worked more than three (3) years will receive
two (2) weeks'vacation at his regular zate of pay, payable in advance of the
vacation period.

(¢) Any emplovee who has worked more than sight (8) vears will receive
=hree (3) weeks' vacation at his regular rate of pay, pavable in advance of the
vacation period.

(d) Any emp;cvee who nhas worked more than filteen (23) vears will
receive four (4) weeks' vacation at his regular rate of pay, payable in advance
.0f the wacation period. ;

(e) Any =mployee who has worked more cthan ctwenty (20) vears will
receive an additiomal day vacation per year up o 'wenty-five {(25) days at ais
regular -ate of pav, payable.in advance. of the vacation aer: Zod.
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. "ARTICLE 50. JURY DUTY

L, If an smployee is required to, and does report for jury duty or jury
service, he shall be granced a leave of abseace for that purpose and shall
be paid by the Zamplover the difference between any jury duty compensation he
receives and his regular wage for each day of jurYy service; but an employee
cilled Zfor jury duty not awaiting selection as a juror or acting as a juror
in a case being tried, shall immediately return to his Road Commission jcb.




ARTICLE 51. HOLIDAYS
(a) Holidays recognized and obsexrved.

The following days shall be recogniczed and observed as paid holi-

days:

New Year's Day Labor Day

Memorial Day General zlection Day
Independence Day ‘ Thanksgiving Day
Good Triday Christmas Day

1/2 day before Christmas

Eligible regular emplovees shall receive ome (1) days' pay for each of °
the holidays listed above, except the one-nalf (1/2) day defore Christmas,
for which the employee will receive ome-hali (1/2) days' pay on which they
periora no work. ' :

Whenever any of the holidays listed above shall fall on Saturday, the
preceding Friday shall be observed as the holiday. Whenever any of the holi-
days listed above shall fall on Sunday, the succeeding Monday shall be observed

as the holiday.
(b) Eligible requirements.

Regular employees shall be eligible for holiday pay under the fol=-
lowing conditions: :

1. To be eligible to receive holiday pay, the employee must work
his regularly scheduled shift prior to and immediately following the holiday.
Tailure to perform both shifts shall nullify the holiday with pay.

2. Exceptions to the preceding sub-paragraph will be made:

A. Where emplovee is granted prior leave to the shifts prior to
the holiday for good cause, including sickness.

3. Where the emplovee is granted leave Zor the shift after the
noliday Zor good cause, including sickness.

Leaves will only be granted by the Superintendent/Engineer and ounly Zia
cases where 3ood and sufiicient cause Is shown.

C. If a holiday is observed on the employee's scheduled day
off or vacation, he shall be paid for the unworked heliday.

D. Yo nholiday pay shall be zranted o an 2mplovee on laid off
status, unless the holiday Is less than thisty (30) days
after the date of layoif. ]

(¢) Holiday ?av. zIligible emplovees who periorm ao work on a holiday
shall ceceive Zor such 10liday =ignt (8) nours' pay at the employee's straignt
tize aourly cate. :



http:ec::!.on

Should an eligible empioyee be cailed to work on any of the above desig-
aated holidays, he will be paid cne and one-half times his regular straight
sime nourly rate in additiom to his noliday pay.

Temporary and par:t-time employees will not be allowed paid holidays.
Should an emplofee se called to work on Zaster Sunday, he will be paid

time and one-half. The foliowing Monday will aot be considered to be a holi-
day.
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(2; The Zmpiover will comtinue i Sull ZoTce and eifecz: during the ez
o thic agTeemen:t the groupr insurance program, incliuding zhe life insurance por-
zior thereci now in eifect, for ai. rTegular empiovees While ir active emplovmen:.
Blue Cross - Blue Shield or anctner company With 2 piar equal ¢ oF better thar
the existing plar shzll be namec 2s the hospitzlication ca-rier Zfor Koad Commis-
sior empiovees, commencing Januasy 1, 1983, witk che following plar fullr paid
ior one person, two persons, and familvy; Blue Cross Comprenensive, DaSNY, 54T,
Zr; Biue Shielc MVF-1, FC/SD; Clatastrophic Master Medica. Optior I ~.|.00/S700
90/2C, 75/23, Predetermination Plan. ;

IZ the rates increase, the Roac Commission will assume :the adcitiona-
costs Zor 1887. ‘

(d) The Emplover will coptinue in effect the presen:t coverage o its
empliovees under the Federal Dld Age and Survivor Insurance and the Gogedbic County
Imployee's Rerirement Ordipance. ZEmplovees who attain the age of sixty-Zive (63)
vears ané are eligible for Social Security must Tetire from employment with the
Zmplover.

. Beginning on Januarv 1, 1994, Employees who are vested in the Retire-
ment System (eight [8) years of service ané over) will have 2 contribution of 1
on the first $4,200 and 2%% on the balance of earmings for 1994. A4All Employees
wno have nor been in the pemsion plan for eight [B] years will contribnze the
current amounts of 3% on —he first $4,200 and 5% on the balance .of earnings nnril
‘fully vested. Also beginning on Janmuary 1, 1994 the pemsion multiplier will be
increased from the current 1.62 to 1.7%. Beginning on Jamnary 1, 1995 zl] vested
Employees (eight [B) vears and over) will mot contribute To the pemsion plan. A4All
non-vested emplovees (eight [8] vears and less) will continme to contribute 3%
on the first $4,200 and 52 -on the balance of earnings until fully vested. Also,
peginning on January 1, 1995 the pension mlt::pller will be increased from 1.7 to
=% 28

(c) Beginning on January 1, 1992 the following Tider (DRI-275) will be
added to the policy of the basic Blue Cross — Blue Shield portion with the
employer being respomsible for the deductible. Also on January 1, 1992 the first
aic emergency-reasonable care (FAE-RC) zider will be added to the pelicy.

(d) Beginning on January 1, 1995 the Employer will continue to pay the
health insurance premium for an Emplovee and his or her spouse and/or dependents
for an Emplovee who is eligible for Zull retirement and Tetires, until that
Tetiree Teaches the .age of sixty-Iive (63).

(e) Beginning on January 1, 1996 the following rider (DC) will be added
to the existing policy of the Blue Cross — Blue Shield Bealth Insurance with the
premium being paid by the Emplover.

(f) In the event an employee is already insured with health insurance,
the Employee will have the option of dropping our insurance and the Emplover shall
pay,; in lieu of health insurance, fifty ($50.00) dollars per month for single,
seventy-five ($75.00) for 2-person and one hundred ($100.00) for family.



http:inc:-e.a.se
http:P=ecieterm.i.na
http:hospi:.,:i=a:.io
http:con=~:n.ue

candy ARTICLE 33. AID TO OTHER UNIONS

The Employer will not aid, promote or finance any labor group or organi-
zation which purports to angage in collective bargaining or make any agreements :
with any such group or organization for the purpose oi undermining the Union.

ARTICLZ 54. CONTRACTING AND SUB-CONTRACTING OF WORK

During -the term of this Agreement the Employer shall be allowed to con-
tract out or sub-contract work, provided it does not result in a reduction of the
normai working hours of a bargaining unit anployee or in replacement or displace-
ment of a bargaining unit member. ¥,

ARTICLE 55. SEPARABILITY AND SAVINGS CLAUSE"

In the event that any Article or Section is held invalid or enforcement
of or compliance with which has been restrained by any law or any administrative
ruling of the Michigan Department of Transportation, the parties shall enter into
collective bargaining negotiations upon the request of the Union or the Employer,
- for the purpose of arriving at a mutually satisfactory replacemgnt for such
Article or Section.

ARTICLE 56. TEMPORARI.ASSIGNMENTS

Temporary assigmments for the purpose of £illing vacancies of employees
who are on vacation, absent because of illness, etc. will be granted to the sem-
ior employee qualified to perform the job prior to using a part-time or temporary
employee. Such employee will receive the rate of pay of the higher classification
for all hours worked while filling such vacancy.

ARTICLE 57. VETERANS ON-THE~JOB TRAINING PROGRAM

It is mutually agreed that those EZmployees that are on the Vet.erans On-
the-Job Training Program will not receive higher pay classification adjustments
when a senior Employee with the same classification as the Veteran, and said
Employee .is qualified to perform the work required, if.available.




ARTICLZ 58. GENERAL PROVISIONS

(a) The Zmployer or any employee snall not be required to take any
action under this Agreement which is in violation of Federal, State, or Local
Laws.

(b) Zxcept as modified by this Agreement, when employmen: is Zatez-
Tupted all Insurance coverage continues only for the balance of the menth in
which such termination occurs or until the next premium is due, whichever is
later.

() As a condition of continued employment, the Employer at its expense, -
may require the employee to submit to a physical examipation in order to
verify the employee's ability to return to full-time work, provided the physi~
cal is given by a specialist in the field of the illness and/or injury.

(d) Should the Employer be obligated by law to con:ribute to a govern-
@entally-sponsored insurance program, national or otherwise, which duplicates
the benefits provided by the Employer under insurance policies currently in
effect as a result of this Agreement, it is the intent of the parties that cthe
Zmployer not be obligated to provide double coverage and to escape such double
payments; the Employer shall be permitted to cancel benefits or policies which
duplicate, in whole or in part, compulsory govermmentally sponsored insurance
programs.

(e) It will be the responsibility of each employee to properly secure
and clean, grease, lubricate, and maintain the Employer's equipment which is
assigned to him that day, to the Employer’s requirements at all times when the
equipment is not in use. ZEmployees returning to the garage before gquitting

must work on the equipment assigned to them:that:day'untzl qui:zing,tnme, unless
the foreman has another assignment.

(f) Vo employee, or Employer'representative will make degrogatory state—
ments or embarass any Employer's Management Personnel, or employees of the Com-
mission to the Public. If an employee or the Employer has a complaint, the com=-
plaint shall be made in,ptivatam

(g) The Employer will rTeserve the right to hire f£rom outside, if the
provisions in Article 29, Job Posting and Bidding do not result in the vacancy
being filled.

(h) Zmployees shall have the responsibility of turning ia all County
equipment and property at terminatiom of employment.

(Y Zmployees who furmnish their own tools shall in the case of damage
or loss have the tools replaced by the Employer.

5 (j) The Zmployer will. allow the employees to purchase prescription
safety zlasses through the Imployer at cost.

(k) In the svent an employee damages his prescription safery glasses
chrougn the course of his normal assigned duties, the Zmployer will either
repair or replace said zlasses once during the term of the current Labor igree-
ment.

(1) The Zmployer shall pay ZIive (5) dollars towards the purchase of
steel coed safety shoes, upon submittal of a Teceipt Ior same by che =amplovee.

s



http:ma.intai.lt
http:polici.es
http:otherv.i.se
http:speci.a1

‘m) The Emplcyer agrees to provide for the biannual phvsical examination,
at no cost tc the employee, for the medical card reguired for the commercial
driver's license. The Employer alsc agrees to pay for any encdcrsements it
recuires of any emplovee. In addition to all employees recuired to have a
commercial driver's license with a minimum of a Group "B" designation: trzse
emplovees with a heavy equipment operator's classification will be required to
have a Group "A" designation. This subsection is effective January 1, 1952.

(n) Beginning January 1, 1994, the Employer will permit a maximum of
four (4) approved companies to provide deferred compensation plans (payroll
deduction) to Employees. The current company is PEBSCO.

(o) Commercial Drivers License — If any employee temporarily loses his
CDL drivers license incurred on the employees own perscnal time, the employer
will attempt to make work available to the employee provided he still has a
valid operator or chauffeur driver license for up to a maximum of six (6) months.
During the time that no work is available, the employee will be on a leave of
absence without pay, however he may use any earned vacation pay due if he
desires. If a limited amount of work is available, the senior employee will
be offered the work. If the CDL suspension is for more than six (6) months,
- this article does not apply.

-27a~
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{g; It is the intent of the parties neret: tha: the =0 1sions oE Thix
agreement. Wnich supersedes &ll Drior agreements and undesstandinds, Detween
such partTies, shall -'::ve Theisr *eJ.a:icnshi; anc snai. De the source ol amv
rignts or claime wm. ua\ be asse—:tec.

(b} The provisions of this Acreement can be amen:ie:’ sSuspiementes,
cindel, or otherwise alterec only by mutual Agreement in writine nere-
after signed by parties heretc.

ARTICLE 6C. TERMINATION AND MODIFICATION

This Agreement snall continue in £nll force and effect until Decemder 31,

(a) IZ either par=v desires tc amend and/or terminate this Agreement, it
shall sixty (60) Gays prior to the above termination date give written notifi-
‘cation of same.

(b) IZf neither party shall give such notice, this Agreement shall con-
tinue in elfect from vear to year thereafter, snnjec:tonctmec.amenment
termination bv either party, on sixty (60) day's written notice gwior to the
crrent yvear's termimation date. '

(e) If notice of amendment of this Agreement has been given in accordance
with the above paragraphs, .m.sAg*eemen‘mvbe‘-enm.nateébyel.ne:par-v on
<en (10) Gay's written notice of termination.

(d) Anv amendments that may be agreed upon shall become and be 2 part of
this Agreement withou: modifving or changing any of the other terms of this
Agreement. : A

(e) Notice of Termination or Modification. Notice snall be in writing and
shall be sufficient if sent by certified mail, addressecd if tc the Union, to 710
Chippewa Sguare, Marguette, Michigan 49833; and if tc the Zmpliover, addressec tO
Gogebic County Road Commission, Cowrthouse Annex, Bessemer, Michigan 49911; or to
any such adcress as .the Union or the Emplover meyv make available to each other.

GOGEBRIC COURTY ROAD ’:DPMISSIW e GOGERIC COUNTY ROAD COMMISSION EMPLOYEES,

LOQCAL #662:/$UN , 725, AFSIME, AFL-CIC
= A 44 12

2ot

¥
Davac c. &L’:ﬁ,mam:a’, Vice=Chairman

George C. MussatIii, Commlissioner

-

//W’:/n : 9(

e e
"‘auny{. £25, ATSIME, AFL=ZIC
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APPENDIX A

WAGES

Emplovees shall be compensated according te the following wage scale:

CLASSIFICATION Januarv 1, 1996
Mechanic I g ' 11.43
Mechanic II ‘ : ';_ 11.40
Mechanic (PM) : 11.55
Blacksmi th-Mechanic | 11.40
General and Sign Maintenance Man 11.40
Working Foreman ' & 11.34
Gravel and Blacktop Plant Operator 11.26
Blacktop Paver Operator ' 11.20
Lubrication Maintenance Q 11.10
Grader Operator ‘ : - 11.10
Heavy Equipment Operator 11.10
Scraper Operator . A -10.83
Light Equipment Cperator X ot 10.80
Regular Laborer ' 10.74

Beginning January 1, 1997, add sixty cents (60¢) per hour to the above rates.
The above rates include the total cost of living for the years 1996 and 1997.

Probationary employees, during their probationary period, shall receive $2.00
per hour less than; and from the end of the probation peried up to one (1)

vear of service, the emplovee shall receive $1.50 per hour less than; and

from one (1) vear to two (2) vears of service, the employee shall receive

51.00 per hour less than the above-listed rate for his assigned classification.




APPENDIX B
- CCST OF LIVING

A Ccst of Living Adjustment shall be made using the Januery I, 9 , Telesse
{rom the Minnespolis-St. Paul Area by the United States Department of Labor, Bureau
of Laber Statistics, Consumer Price Inde':, based on 1957-1838.

l. TFor esch 0.4 rise in the Price Index, each employee shall receive an increase
of one cent (1¢) per hour, the total increase shall be computed on the querterly index
versus the January 1, 1979 figure. In no event shall the Cost of Living Ac]ustment
exceed eighteen cents (182) per hour.

2. The initial Cost of Living Adjustment shall be made on or abcut Julv ;
1878, using the index rise at the end of the first quarter, 1978, (March 31) This
adjustment will be for the second quarter, 1979 (April 1 to June 30). Beginning July
1, 1979 the Cost of Living Adjustment shall be paid bi-weekly at the current rate,
{or each regular hour worked. Regular hours worked will inciude Sick Leave and
VYacation. TUpon relesse of the price index for each succeeding quarter, an adjustment
will be made to the present rate for that quarter and succeeding peyments. In the
event that the meximum cost of living rate of eighteen cents (18¢) per hour is attzined
or exceeded, the rate of eighteen cents (182) per hour sheil be used mr the remeainder
of the yesar, unless a decresse in the Price Index ocecurs.

3. Should the Cost of Living decresse, Jne same formzﬂa. should be used in the
'de-scalat:on, &s used in -the- esce.}atmrx.

The COLA is fourteen cents (14¢) per hour wtnch is included in the we.ges shown
in Appendix A.




APPENDIX C

LONGEVITY PAY

After completing five (5) full years of service as of January 1, 1991,
each regular full-time employee shall receive annually on the first payday
after January 1, longevity pay as per the following schedule:

5 vears thru 9 years ...... e bte 3 10% .00
10 years thru 14 years ............ $208.00
15 years thru 19 years ...... Shaean 912,00

20 years thru 24 years ............ $416.00
25 years thru 29 years .......ecven $520.00
30 years and UP ...cesenennanennaas $624.00

-il=




"LETTER OF UNDERSTANDING
BETWEEN
BS0ARD OF COUNTY RCAD COMMISSIONZRS
GOGE3IC COUNTY, BESSEMER, MICHIGAN
AND
GOGEZIC COUNTY ROAD COMMISSION EMPLOYZES
LOCAL 882, AFSCME, ArL-CIO

Overtime Poliey - Snowclqwing

Because snow can oceur at any time of the day, and the amounts of snowfall
is not readily predictable, the following schedule is being set up to provide the most
efficient operations and to give employees and foremen a common understanding:

~Call out regular outside crew beginning at 3:00 A.M. every day if needed.

Toremen cen relieve man after 12 hours (3:00 A.M. or 3:00 2.M.) if he
so desires. y

Can allow man to work until 7:00 P.M. but should be relieved at this
time on reguler work day (Mondsy through Friday) if he started at 3:00
On Monday through Fridey from 7:00 P.M. to 3:00 A.M., night patrolmen,
greaseman, mechenics, blacksmith, and boilerman to be called out.

On Saturday, Sunday, and holidays only, cail out regular employess.

Qutside crews :0 be called first - normally one mechanic to be called

cut in shop to be available to repair any emergencies that may oczgur.

Only on. Mondays through Fridays irom 3:00 A.M. to 3:00 P.M., temporary
or see.sorxal' emplovees could be called after all regular 'emgloyees have —
been called. Also, when entire regular crew is called out on weekends,
exa men could be called if necessary but has to be approved by the
general [oreman or superintendent. ‘

Ter snawplowing cperaticns only, rst cail out the man on that perticular
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