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ARTICLE 6". EHPLOYEE' S ?..ESPONS IB ILITIES 

The Union ag~ees that its ~embers Yil~ per:ornt efficient services and 
..use its best efforts to protect property and interests of che Employer, and 
Yill cooperate with :he Employer in the performance of their duties. 

ARTICLE i . ABSENTEEISM 

Due to the ·importance of continuity ·of public safety, it is expec t ed 
that employees work their scheduled working hours. 

ARTICLE 8. MANAGEMENT RIGHTS 

Section 1. 'The Uni.on and the bargaining unit recognize and agree that 
the Employer is charged with certain powers, rights, . authority, duties. and 
responsibilities by the laws and constitution of the State of Michigan and of 
the United States which it must assume and discharge. Nothing contained here­
in, either expressed orimplied, shall abridge, abrogate or usurp such r i ghts 
or dutie7 of the Employer. 

Section 2. Except as modified by this Agreement, the -Employer retains 
the right to .manage and operate the Road CommiSsion in all of its operations 
and activities. Among the rights of management, included only by way of illus­
tration is the right to; establ.ish c.lassifi.cations of work; to determine the 
nature and number of facilities and departments to be operated and their loca­
tion; to manage and control its operations efficiently and economically; to 
establish reasonable work rules, polic:ies. and regulations; to study and intro­
duce new or change· or eliminate and centro~ work; methods and equipment , mate­
rials, tools, machinery and supplies; to determine the quantity and quality of 
service to be rendered; to contract or sub-contract or purchase any or all 
work. or the construction of any new facilities or the improvement of existing 
facilities, to determine the size of the work force and increase or decr ease 
its size, to determine the lunch, rest period, clean-up time, the starti ng and 
quitting time and the number of hours to be worked· and to establish work 
schedules. 

Section 3. The Employer, except as modified by this Ag=eement, hall 
also have the :-ight to hire, promote, assign, transfer, suspend, discip l ine, 
discharge, layoff and :ecall personnel; make judgments as co ability and, skil!. 
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A:R'!!Cl.E 9. NO STRIKES 

(a) ~e E~ploye~ ~il: ~ot lock out ~~ployees during :he :e~ of t~is 

Ag=ee~en:. ~he union agrees that there will be no s:r~ke, si:-downs, s:ay-i~s, 

slow-downs of work or ?icket:.n_g ciur:..ng the :e=m of this Agreement. 

(b) · . It shall not be a viola:ion of this Agreement, and- it shall not 
be cause :or -discharge or disciplinary action in the event an employee refuses 
to enter upon any property involved in a strike. 

AR.!ICU 10. SENIOR!!!, 'PROBATIONARY EMPLOYEES 

(a) ~ployees hired by the 'Employer as regular ~ployees shall be on 
probation for a period of six -·(6)· ·months. During such probationary period, 
the .Employer may layoff or dislniss any probationary employee -with or without 
cause, except that no such employee shall be laid off or dismissed for engag­
ing in lawful Union activities. If any such employee is retained by the 
Employer after the expiration of the probationary per~od, he shall be credited 
~th senior!t.y from the date of his employment. There shall be no sen.i.ority 
among probationary employees. 

(b) The Union shall represent probationary employees for :he purpose 
of c:ollective bargaining in respec: to rates of pay, wages, hours of employ­
~ent, and other conditions of employment as see ,,forth in Article 5 of this 
agreement. 

(c) $eniorlty sball ba ott a county wj.de. basis, iD. a.ec:tn:da.uc.e wi.th the. 
~ployee.1 a last date. of hire.. 

ARnell 11. PAlt'I-TD!E AND TEMPORAltY EMPLOYEES 

(a) All. employees not specliic.a.ll.y hired by tha Employer as. regular 
employees shall be classified as temporary or part-time employees·, shall not 
·:~ ·· ···.re any seniority and may be laid of! or dismissed by the Employer ~th 

·.:.hout cause, except that no suc:h employee shall be laid of! or dismissed 
~ngaging in lawful Union ac~ivities. 

·· (b) The Union will be not~ied ·to7hether an employee is temporary. 
Such employees ~-ll not be employed for more than one hundred t:wenty (120) 
working days in one (l) calendar year.• 

(c) Part-time and :emporary employees ~ay be usea !or the purpose of 
filling in as a result of absences of regular full-time employees, and other 
than :his Article~ :he provisio?s of this Agreement do not apply to part-time 
and temporary employees. 

-J­
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ARTICLE"l2. SENIORITY LIST ?OSTING 

The Employer ag:-ees· to post· and update annually a seniority list by 
seniority. An employee's standing on the published list wi:l be final unless 
protested in writing within twenty (20) working days, to the Employer's ?er ­
sonnel office after the list has been posted on the Employer's bulletin board. 
The list will show the date of hire, names and current job titles of all 
employees of the unit entitled to seniority. 

ARTICLE 13. LOSS OF SENIORITY 

An employee's seniority and employment :nay be· terminated if: 

1. the employee qui.ts ; 

2. the employee is discharged for. cause; 

3. is absent from work for three (3) consecutive working days ~thout 
good cause or Without notifying the Employer in advance of such 
intended absence; · · 

4~,. the employee g:ives a false reason in requesting a .leave of 
absence; 

5. a settlement rlth the employee has been made for total disabili y; 

6. the employee. is laid off, or has .not, for any reason ucept as ro­
vided in Article 32, Leaves of Absence, worked for the Employer for 
a continuous period of twenty-four (2~ calendar months; 

7. the employee is retired; 

8. the employee falsified pertinent information on his. application 
for employment; 

9. drinking intoxicating beverages ~h.ile on duty ·. 
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-~T!C:z 14. UNION SECUR!!~. Agency Shop. 

(a) Employees covered by :his Agreement at ~he time -~ becomes ai£ec­
tive ~~a ~ho are ~embers of :he ~n~on at :hat ~=-~e shall be required as ~ ~on­

.iicion o£ conc:!.nueci employment:, :o continue member-ship in :~e union or pay a 
service :ee to the Union :qual :o dues ana ~nitiation fees uni=ormly charged 
for ~embersnip £or the duration o£ :his Agreement. 

(b) · Employees coverea :JY :his Ag~eement who are :10t members of :he . 
union a~ :he time it becomes ei£ective shall be required as a condition o£ con­
tinued employment _to become members o£ the Union or pay a service tee equal to 
dues and initiation fees required £or membership co~encing six (6) months 
after the e££ective date of this ~greement, and such condition shall be 
required for the duration of tbis Agreement. 

(c) Employees hired, ren~reci, reinstated or transferred into the bar­
gammg unit after the effective ciate o£ this Agreement anci covered by this 
Agreement shall be required as a condition of continued employment to become 
members o£ the Union or ?aY a service fee to the Union equal to dues and initi­
ation fees required for membership £or the duration of this Agreement, commen­
cing after the sixth (6th) month £ollo~g the beginning of their employment 
in :he unit. 

ARTICU: 15 • DUES CEECX OFF 

(a) Th.e Employer agrees to deduct from. · the wages of any employee, wilo 
is a member of the Union, all Union membership dues and init:i.ation fees uni­
formly required, if any,. as provided in a written. author:ization in accordance 
with the s~dard form used by the Employer here~ (see Paragraph D), provided, 
tba.t the said form.. shall be executed by the employee. The written authoriza­
tion for Union dues deduction shall remain in full force and effect during the 
period of tMs contract and may .be revoked only by written notice given during 
the period thirty (30) days immediately prior to expiration of this contract. 
The termination must be given both to the Employer and the Union. 

(b) Dues and initiation fees W'ill be authorized, levied and certified 
in accordance with the Constitution and By-Laws of the Local Union. Each 
e~loyee and the Union hereby au~horize the Employer to rely upon and to honor 
certification by the Secretary-!=easurer of the Local Union, regarding the 
amouncs to be deducted ana the legality of the adopting action specifying such 
amounts o£ Union dues anci/or initiation £ees. 

· (c) The Employer agrees to provide ~his service ~thout charge :o the 
Union. 

(d) See Attached. 
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ARTICLE 16. REPRESENTATION FEE CHECK OFF 

{a) The ~mployer agrees to deduc: ~~om the ~ages of any employee w· o 
· is· not a member ·of t:.he Union :he Union representation fee, as provided in 
•Nritten authorization in accordance ~i:h :he standard form used by the 
Employer herein (see ?arag:aph D), provided, the said form shall be e~ecut ed 
by the employee. The ~ritten authorization for representation fee deduction 
shall remain in full force and effect during the period of this contract and 
may be revoked only by TNritten notice, giYen during the ?eriod thirty (30) 
days immediately. prior to expiration of this contract:. The termination notice 
must be given both to the Employer and to the Union. 

(b) The amount of such representation fee will be deter.mined as set 
forth in Article 15 of the contract. ·. 

(c) The Employer agrees to provide this service ~thout charge to the 
Union. 

(d) See attached. 

AitnCU: 17. REL'UTTANCE OF DUES AND FEES 

(a) When Deductions begin. 
Check. off deductions under all prop.erly-executed authorization 

for check-off shall become effective at the time the application is signed by 
the employee and shall be deducted from the firs.t pay period o·f the month and 
each month. thereafter. 

(b) Remittance of Dues to Financial Officers. 
Deduceions for any calendar mouth shall be remitted to such 

address designated to the designated financial officer of Michigan Council 025, 
AFSCME, AFL-cio, with an alphabetical list of names and addresses of all 
employees from whom deductions have been made no later _than the fifth (5th) 
day of the month following the month in which they were deducted. 

(c) The Employer shall additionally indicate the amount deducted and 
notify the financial officer of the Council of the names and addresses of 
employees who, through a change in their employment status, are no longer sub­
ject to deduction and further advise said financial officer by submission of 
an alphabetical list of all new hires since :he date of submission of the pre­
vious month's remittance. of dues. 

ARTICLE 18. SAVE nARMLESS 

In the event the !mployer, acting on the request of the Union, discharges ,. or 
attempts to discharge any employee at the Union's ~equest, the Union shal l 
indemnify the ~mployer against any and all ~laims, demands, suits, expens es, 
or other forms of l!ability o~ ~hatsoever kind or nature that shall arise out 
of action taken by the Employer for the pur?ose of complying with the provi­
sions o[ the Agreement. 
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ARTICLE 19. UNION REPRESENTATION 

A. Stewards, Alternate Stewards and Local ?resident. 

1. The employees covered by this Agreement will be represe ted 
by five (5.) Stewards and five (5) alterna~e Stewards. The Union shall have c.h.e 
exclusive r~ght to assign said Stewards and shall assign at least one (1) 
Steward :o each garage. 

2. .The Employer will be noti~i-ed of the names of the Steva ds 
and alternate Stewards who would serve only in the absence of a regular 
Steward, and the E=ployer. shall. not be required to· .recognize or deal with any 
employee other than the ones so designated. · 

3. The Steward, or alternate Steward shall represent the 
employees in his garage and shall be authorized to resolve grievances on 
behalf of $Uch employees iri any step of the grievance procedure provided herein. 
In the event both the Steward and the alternate. Steward are absent from work 
the nearest Steward may represent the employees of that garage~ The Local 
President shall be authorized to resolve grievances on behalf of the bargaining 
unit •. 

4. The Local President, Steward and alternate Steward shall first 
receive permission from his immediate .supervisor to leave his work station. The 
Local President, Steward and alternate Stevard, 4uring working hours, ~thout 
loss of ~~or pay, may investigate and present grievances to the Employer dur­
ing working hours. 

B. • Union Bargaining Committee 

1. Employees eovered by this Agreement will be represented in 
negotiations by five (5) negotiating committee members. 

2. All. bargaining by the par~ies shall ·commence during the regu­
lar work day unless mueual agreement is reached to commence bargaining a other 
times. 

3. Members of the bargaining committee shall be paid strai ght 
t~~e :or all regular work hours lost in the negotiations. 

ARTICLE 20. SENIORITY OF OFFICERS AND STEllARDS 

The Local P~esident, the Local Secretary, the Chief Steward and a 1 
other Stewards, but not alternates, in :hat o~der, shall head the seniori ty 
list of the Un~t, during cheir term of office. This Art:icle applies only to 
layoffs. 
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AR~ICLE 21. AC~S ~ OPERAT!ONAL ?REMISES 

Representatives of ~~e Union may enter the operational premises for any 
Union business; ;:roviced they have seC"..:tred prior ?ermission from the office of 
the Employer. · ~he Employer may grant permission to the Union representative to 
visit t.~e employees for t.~e abo.ve purpose at a rrutual1y agreeable time and · 
place. This permission will not be unreasonably withheld by the Employer. 

ARTICLE 22. BOORS OF ~ 

A. The work week shall consist of forty (40) hc;mi:s or five (5) days, 
Monday through F:'iday. The work day shall consist of. eight (8) consecutive 
hours with a paid fifteen (15) minute lunch break, including t..-avel time, 
during . each shift. Whenever possible the lunch period shall be .scheduled at 
the middle of each shift. · 

B. All employees' work schedules shall provide for a fifteen (15) minute 
on-the-job rest period during the .first half of the shift. The :rest period 
shall be scheduled by t.~e Foreman, when practical. in the middle of the first 
half of -the shift. Allow !or the continuous operation of the c::rusher and its 
·c:ew by staggerinq the c:-ew coffee breaks. 

C. It is hereby agreed that (if on Saturday and/or Sunday nights· and/or 
.hOliday) , i£ the weather .forecast .is to go below a minus ·ten degrees Fahrenheit 
(-l0°F); and if detemined necessary by the superintendent cr assistant super­
intendent, then the Union man wi:th ·:the .lowest aucunt of overtime in theBes­
semer garage will be called in to work a minimcm of six. hom:s per shift. The . 
work would consist of any of that work that was .previously perfOCDed by the 
boileDDan and/or any jobs in that ·employee•s classification. 

D. Eight (8) consecutive- hours within the twenty-four (24) hour period 
beqinning at midnight shall constitute the regular work day. 

E. Work schedules showing the employee's shifts, work days and hours 
shall l::e posted on all garage bulletin boarQs at all times. All employees 
shall ':":ao:re a regular work shift and each shift shall have ·a regular starting 
and qt: ·., -:ing time except for emergencies. Changes in establishing times will 
be macie =rt mutual agreement. · 

F. If emclovees 'Nark less than the hours orescr.;_bed above thev will be- . - .. 
governed by Article 30, Layoff and Article 8, Management Rights. 

G. The Employer agrees to pay each employee who works t.~e second or 
;:.;urd shift as part of t."leir regular: eight (8) hout:' day or forty (40) hour 
week a premium of :Eive . cents (5¢) per hour for the second shift and ten cents 
(10¢) ?er hour :or t.~e ~"lird shift. 

.. . 
a. The Super:.ntendent/Engineer may establish two (2) shifts for the 

c=ushing operations and the working hours to be by mutual agreement be~Jeen 
the c::-ews and :.'"le Superintendent/Engineer. Assignments to be made on the 
basis of seniority. · 
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ARTICLE 23. REPORTING TI~!E 

Employees no~ reporting for work shall notify their Foreman prior to 
their scheduled ·starting time, and shall advise him as to the reason for their 
inability to work. 

An employee who·is ·scheduled to report for work and who presents him­
self for work as scheduled shall be assigned to, at least four (4) hours ' work 
ou the job for which he was scheduled to report. 

' 
If work on · the job is not available,· the employee shall be excused 

from duty and. paid, at his regular rate, for four· .(4) hours' work at the appro­
priate rate.· (straight time or overtime) whichever is applicable. 

When an employee reports for and starts to work as scheduled and i s 
exc~sed from duty before completing four (4) hours' work, the employee shall 
be paid, at his regular rate, for four (4) hours' work at the appropriat regu­
lar rate·, straight time or overtime - whichever is applicable. 

Employees called bac:k after completing their work day will be gua an­
teed a minimum-of four (4) hours at their regular rate of pay. An employee 
called out in advance of his regular shift will have the option of worki g the 
whole of his succeeding regular shift in addition to such extra time, bu if 
he elects not to work the whole of such regular shift t he shall give his fore­
man two (2) hoi.trs' notice. ·that he wants to be relieved. from duty. The f reman 
shall. hav& ·~e option of relieving such employee after twelve (12) hours of 

. coutinuous duty. 

AllTICLE 24. CALL TIME 

Any employee called. to work, outside of his regularly scheduled day shall 
be paid for a minimum of three (3) hours ~t his regular rate of pay or over­
time rate, whichever is applicable. 

AB.t!CU 2S. OVER.T!ME 

(a) Hours paid in excess of fo.rty (40) hours per ,..veek shall .be paid a,t 
~he overtime rate of time and one-half. 

(b) Overtime work rill be paid. upon t:he approval of the Foreman. 

(c) There shall be no pyramiding of overtime. 

(d) The Working !oreman be permitted to work on scheduled overtime in· 
his last union job classification prior to becondng a 'working foreman ·.vi th 
:hat :ate of pay. 



-----···-·-·- - - - --·----:--- ­

ART!~~ 26. EQUALIZATION.. OF OVERTTME HOURS 

Ove:::ime hours shall be di":ided as equally as ?ossible among employees 
in the same classific.a:ion in :heir garage. An up-to-da:e list: showing over­
t!me hours will be posted normally every two (2.) weeks but in any event W'i:hin 
four (4) weeks in a ?rominent place in each garage. · · 

w'"heneve-r overt:.::ne is required, the person with the leas: number of 
ovlr~ime hours in that: classification within their garage will be called first 

· and so on down :he list in an at~em.pt to equalize the over..:ime hours. Ii no 
one is available tn that: garage, in that classificat:ion, the Employer shall 
go to the other two (2) garages s:ayj.ng wi.t:lti.n tha-t, classification. '!his sec­
.t.iou applies only to the I-ronwood, Bessemer and Wake.field .garages • If no one 
is available in that particular c:.lassi.fic:ation .in the. above three garages, 
tten the employee vl..th t:he ~owest amount of overtime .in .the t;)tiginal. garage, 
capable of performing the work.. rill b~ called. · 

For the purpose of th:Ls c.la.use, time uoe worked because tile employee 
was unaval.la.ble, or he dj.d not choose to work~ he w"'-11 be c:ha4ged. the average 
number of over~e hours of th~ e=ployee working during that call-out period. 

Overtime. hours ~.be computed · from January ~ through llecembe1: .3~ 
eac.h year. 

Employees shall be reqUi.red. to respouci to emergency call-outs .or emer­
gency ove:rdme- work. as reqlU.red by the- Employe1: U avai.lable. 

Inve-rse sen:Lotity wi.thi.n the garage shall.: be used -tl net cue is avail­
able. and ~- call-out shall be mandatory unless :he employee has a valid rea­
sou vhy he c:a:ano t ·respond. 
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ART!CLE 28. DISCHARGE AND SUSPENSION 

· -· (a) The Employer agrees, promptly upon the discharge or suspension of 
an employee, to notify, in writing the employee and his Steward of the dis­
charge or. suspension. Said written notice to the employee shall concain t he 
specific reasons for the discharge or suspension. 

(b) The discharged or suspended employee ~ll be allowed to discus 
his discharge or suspension with his Steward if his Steward or -alternate 

. Steward is available. The Employer wi.ll ~ke the Steward or alternate Steward 
.· : ;·.·. available as soon as possible but: in any event within that work. day, and at 
··· · that time, the Eml)loyer or his designated represent'a.tive ~ll discuss the dis­

charge or suspension with the employee and the St..eward or alternate Steward. 
· ... · .... .._ 

t;:;:\;:..-::·~ ····.A-./··· · (c) Should the discharged or suspended employee andtor the Steward 
r:~;.':.:· :~ '\_ ._ consider the discharge or suspension to be improper; it shall be submitted to 
'?;.::·.. ~ ··. the Secoi1d Step· 'of the grievance procedure. 

l ' · · •.~!.:·-~-:1' : ' ~)!-·.· :>-.· ~..... 

_: ·:·::. ···, · (d) In imposing any discipline or discharge on a current charge, the 
:._~;:~~~::·· · ~,:_: 'Employer will. not take into account any prior infractions which occurred more . 
;;;::(>~~;;:;:±han .two (2) years prevj.ously. . 

:~;~~/ ) ·f:':1ik· I . .1
ABnCI.E·. 29. · WORK PEB.FORMED RY SUPER.VISORS 

.. .. . _ . . ·~ · . Supervisory non-bargaining un:lt members shall· not be peradtted. to per­
.· fonr ·work. rlthin the bargaining um.i:, e:tcept, in cases of emergency arising 

out of an unforeseen ~rcumstance which calls for immediate attention, ins truc­
tion or training of employees, including demonstrating the proper method. t o 
accomplish the task assigned., the transportation of supplies and. materia.lS, 
during the course of regular duties and with their assigned vehicle. In he 
event this. system. should prove unsat:isfac:tory the parties shall. meet to w rk. 
out a solution. 

http:materia.lS
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ARTICLE 30. LAYOFF 

, (a) In the event ·~ becomes necessary for a layoff, the ~mployer shall 
~eet with :he proper Union representatives at least :en (10) working days ?rior 
:o :he c.££ec:ive ciate o£ layoff provided 'the Employe.r has had ::;ui!icient 
advance not~ce co meet :his t~e l~it. At such meeting the ~~loyer shall 
submit a list of the number of ~loyees scheduled for layoff, their names, 
seniority, job titles and work locations. Should the Uni.on desi::-e to file a 
grievance in ~e£erence :o this Article~ it shall be star~ed at the second seep 
oi the grievance procedure. 

(b) Layoff · of employees shall be by County~de seniority, and che fol­
lowing order .shall be followed: 

1. P-robationary employees ·; 

.2.. -remaining seniori.ey -employees s.hall be laid ·off .in. the inverse 
order of their County-wide seniority; 

3. an employee who is to be lai.d off shall receive written notice 
at least ten (10) world.;ng days in advance of the date on which 
the layoff . is to take effect pt::ov:ided the -::omployer has had suf­
ficient advance no~ice to meet this time limit. 

(c) During a layoff there shall be no scheduled over-time, except in tile 
following areas ·; 'Black.tCJl) 1Jlaut -maintenance~ crushing ~lant maint:enance and 
work performed for tile Townsillps.. . 

(d) 'Durtng a layoff employees being laid off· sha.ll receive their life 
insurance and hosp:i.tali.zation- :paid ·by the Employer for a maxjmnm period of t:Wo 
(2) 1110ll.Us and six (6) mouths; respec1:i:vely., ~rovided the employee has a1: least 
six mout:b.s of service. 

.ucr!CLE 3~ • . 1U:CALL PROCEDURE 

When the ·working force is increased after a ·layoff, employees will be 
recalled according ~o senioriry, wi.th the most-senior employee on layoff being 
recalled first:. ~otice of recall shall be sene to t:he employee at: his last­
known address by registered or cert:iiied mail. If an employee fails ~o report 
for work within seven (7) working days from the date of mailing of not:ice of 
recall he shall be considered a quit. In proper cases ~ceptions ~y be ~de 
by the ~loye-r. 
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ARTICLE 32. LEAVE OF ABSENCE 

(a) A regular employee may be granted a leave of absence without oay 
or loss of seniority by the Employer for any of the following reasons: 

1. Illness Leave ·(Physical, ~la.teruity or Mental) ; 

2. Participation in an accredited educational program; 

3. P=olonged illness in the immediate family; 

·4. Because of reasons sufficient in. the opinion of the Employer 
to warrant such leave. .... 

(b) Leaves for any of the reasons stated above will not be granted for 
more than six (6) months' but may be renewed at the option-of the Employer on 
written application by the employee on ..leave. Employees shall not accrue seni­
ority wh~le on any leave of absence. 

(c) An employee granted a leave of absence hereunder shall be res tored 
to his original or to a comparable position, whichever is available on the 
expiration of his leave, or if approVed by the Engineer/Superintendent before 
the expi;atio~· thereof. 

(d) Any request for a leave ·of absence shall. be submitted in writing by 
the employee to his immediate supervisor who s~all immediately refer the same 
to the Superintendent. The request shal.l .state the reason. leave of abse ce is 

· requested .and. the approximate length of time off the employee desires. ! f such 
requese is granted., written authorization for leave of absence. shall be furn:i.shed· 
to the employee by the. Superintendent.. 

(e) Employees select:ed by the Union for staff positions shall at the 
written request ·of the Union be granted a leave. of absence. The. leave of 
absence shall. not exceed two (2) years. A two (2) year extension. of such le-ave 
shall be granted ·:lf requested by the Unio:n prior to the expiration .of the ori­
gj.n.al leave of absence. If the employee so selec:ted by the Union is essential 
to the successful operation of the Employer's business, it shall be all~ed 
thirty (30) days before such leave shall become effective in which to secure a 
replacement for the employee granted such leave. Members of the Union, not to 
exceed three (3) in number selected by the Union to participate in any other 
Union activity, shall be granted a leave of absence at the written request of 
the Union. ·A -·leave of absence for such Union activity shall not exceed thirty 
(30) days, but it shall be reneved or ex~ended for an additional period ·of not 
more than thirty (30) days upon written request of the Union made not 1 ss than 
ten (10) days prior to the expiration of the original leave. 

ARTICLE 33. VETERANS. REINSTATEMENT OF... 

The re-employment rights of employees and probationary employees 7ill 
be in accordance ·.Jith all appli.cable laws and regulations. 
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ARTICLE 34. ~A:::TY 

A Safety .Committee consisting of nee more :han five (5) working Fore­
man, the Superintendent, .~sistant Enginee~~ Foreman of the Employer and :he 
Safety ~ngineer of i:s insurance carrier is hereby established. 

This C~mmittee shall meet at least once quarterly during regular day­
:ime working hours fo~ the purpose of mak:.ng recommendations to the Employe~. 
!he Employe-r agrees to comply with all ~!ichigan Occupational Safety and 
Health Act regulations that may apply to bargaining unj,t work or .environment. 
In the event the Employer fails to ±M~lement a valid safety recammendacion of 
the commi~tee and the U~on ~shes to carry the matter fu~ther, such shall 
·become a proper subject for the second (2nd) step ·· ~f the grievance procedure. 

The 3oard vill establish a safety code and expecu all employees to 
cooperate fully in the enforcement: of such .safeey rules and ·regulations as 

·111ay be made. Suggestions as to such safety code recEdved from any employee or 
employees or their ·un:Lon, will be c.arefully considered.. 

Under no circumstances wi.ll an employee be -requ:i.-red or assigned ~ 
engage in any actinty involnng dangerous conditions of work or danger to per­
son or 'Properey in -viola.tion of any applicable statute, court order~ or goveru­
1nental regulation -relating 1:0 safety of persons. or equipment:, 

It 'Wil1 be the -responsi.bllity of each employee to report immediately to 
his supervisor any ma.lfunc.tion of equ:i.pment, persona.1 injury, or any un.safe 
working c:ond:Lt:ions wtu.ch he may observe.· 
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ARTICLE 35. TRANSFERS 

1. Permanent .Job Transfers: The Employer may, ~ith the consent of the 
Union, permanently t-:ansfer an employee· from one garage to another. Said 
employee shall carry his County-wide seniority with him to the new garage . 

2. TemDorarv Job Transfers: When additional.manpower is needed o a 
temporary basis to assist production in another department classification or 
garage~ the Employer reserves the right to make temporary transfers from where 
manpower is available. When an employee is transferred he will continue t o 
punch in and out of his regularly assigned garage, unless changed by mutual 
agreement. 

3. Humanitarian Transfer: Upon mutual agreement of the Employer ild 
the Union~ an employee may be re-assigned, or re-classified disregarding eni- · 
ority, due to an employee's disability, or condition of health. 

4 •. . Transfer Out· of Bargaining Unit: 

(a) If an employee transfers to a position under the Employer not 
included in the bargaining unit, and.thereafter, withi.n one (1) year, provided 
there is a vacancy, transfers back to a position within the bargain:ing uni t, he 
shall no~: have accumulated seniotity while working in the position to which 
he t:-ansferred, but he shall. have maintained seniority accrued at the time of 
transfer. E=ployees transferring under the ab~e circumstances shall retain all 
tights· accrued for the purpose of any benefits provided in this Agreement. In 
the event the transfer is after the one (1) year period he retains his original 
sen.i.ority excepe seniori.ey ~ghts for the purpose of· job posting and. bidding and. 
layoff. 

(b) In the event there is no vacancy the employee shall submit a · 
notice in writing to the Employer and the Union prior to the end of the one (1) 
year period and agree to accept the first vacancy for Which he qualifies. 

ARTICLE 36. NEW CLASSIFICATION 

In the event that a type of work clearly requiring distinguishabl 
skills from those dealt with by the Agreement, the classification of sue new 
jobs shall be subject to negotiations by both parties to this Agreement, and 
the rate agreed upon shall be effective as of ~he date the new work ~as tarted. 

ARTICLE 37. ·UNION BULLETIN aOARDS 

!he Employer agrees to ~r~vide suitable space for the :union Bulle in 
3oard at each garage. Post~ngs by the Union on .such boards are to be conf i ned 
to business of :he Union. 
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--·-- - --··· --------··--------- -·-- --·------ - -----· - -- ·- ·------ ~- ·· -----­

-~TICLE 38. CHANGE IN PERSONAL STATUS 

E:ployees shall notify the Road Commission office of any change of 
name, address, telephone number, ma=i:al status or number of dependents 
promptly, within £ifteen (13) days after such change has been made. 

ARTICLE 39. JOB POSTING-~~ BIDDING PROCEDURE 

(a) All .vacancies and/or newly-creaced classifications \d.thin the bar- · 
gaining unit which the Employer determines i.t will fill shall be posted. lll 
vacand.es or newly-created classifications wit:iti.n ·the .bargaining unit which are 
posted shall he filled on the basis o£ ,seniori:y -and qualiiicatious. All vacan- . 
cies will be posted for a period of five (5) working days, setting forth tile 
1Dinimum requirements for the posj._tion .in a conspicuous plac.e~ ou bulletin boards 
ill each building. l:mployees interested shall apply j.n ln"iting wd.:thin 'the .five 
(5) working days -posting peri.od. The setdor employee · appl~ng ·for the position 
who meets ·the mj nimnm requirements shall be granted .a. four (4) week tr.ial 
period to de~e%mina: 

~. ·1lis. desire to remain· on the job• 

.2. His ab~ty to perform 'the job. · 

(b) The job shal.J. b~ awarded. or .denied -rlthi.n. .five (3) working days 
a£ter 'the posting petiod.. In· the: even~ the sen:Lor appllcan~ is derded the job , 
reasous for de~ .shall be gj._ven in wti..ti.ng to the employee .aud.lli.s Steward. 
In the event the seni.or applicant disagrees ·w:ith. tile reasons £or denial, it 
shall be a.· proper subj ec:.r £ .or :he grj.evanc:e procedura. The Emp~oyer shaJ.l fur­
nl.sh the 'Loc:aJ.. Pres.l.d.exu: witt a . c:opy of each job posting ·at the same time the. 
postings are l)Oste.d. on the bulletin boards, .and at :the e.ud of the l)osting period 
the Employer shall furnish the Local. President nth a copy of the li.st of names 
of th~se employees who a'Ppli.ed. for 1:he· job and ~hereafter notify the Unon's 
l.ocal. PreC.cient as ~ who was awarded._ :the .job. 

(c) The employee who i.s awarded the bid .shall agree that wi.thin six 
(6) mouehs .from the. da~e of the award· he wilJ. reside in Watersmeet Township if. 
the position is in the Watersmeet garage, ~reni.sco Iownsh:i.p :i.£ the position is 
in the Marenisco garc1ge or in any of the remaining townships or cities if the 
position is in one of the remaining garages. 

-(d) During the ,four (4) week t.r.ial petiod the employee shall have the 
opportunity to revert back to his former classification. If the employee is 
unsaeisfac:tory in the new pos~tion, notice and reasons shall be submi.~ted to 
the employee and his · S tewarci in ·Wr:i.ting. In the even~ the employee disagrees, 
it shall be a proper subject for the grievance procedure • 

. . 
(e) Durtng the trial period employees rtll receive the =ate of :he job· 

they are ·performing. 

(f) Employees requi:--~d to work in a higher classif.icat::.cn shall be 
?aid the =ate of the higher classification•. 
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ARTICLE 40. SPECIAL CONFERENCES 

- Special Conferences for important matters will be arranged betvee the 
Local President and the Employer or its designated representative upon t.e 
request of either par~y. Such meetings shall be bet~een at least two (2) 
representatives of the Union and ~o (2) representatives of Management. 
Arrangemen·t _s for such special conferences shall be made in advance and an 
agenda of the matters to be taken up at the meeting shall be presented at 
the time the conference is :oequested. Matters taken up in special confer ence 
shall be confined. to those included in the agenda. Conferences shall be held 
at ·a mutually agreeable time. The members of the Union shall not lose t ime or 
pay for ·time spent in such ·special conferences. This meeting may be attended 
by representatives of the Council and/or representa·~ives of the Internati onal 
Union. · · 
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ARTICLE 41. GRIEVANCE ?ROCEDURE 

!t i.s ~!le i:1tent of the pa_r:ies :o this ..1.greement :ha: :he g=ievance 
procedure set :o~:h ~erein shall se~e as a means :or a ?eace£ul se~tle~ent 
of disputes :hat ~y arise ~e~een :hem as to the appl~ca:ion and interpre­
tation of the prov~sions of this Agreement. In order to ~e a p~oper illat:e:­
for the grievance p~ocedure, the grievance ~ust be ?resented within ten (10) 
working days of the ~ployee's knowledge of its occur=ence. !he ~mployer . 
will answer, in ~~ting, any grievance presented to it, in wri~ng, by the 
Union. 

STEP ·1:. MJ:y employee h~-11g .a grievance shaJ.l present j.t to the 
Employer as f olloTJs·: 

(a) If an employee !eels he has a gti.evance, he shall discuss the 
_gti.evance nth the Steward. 

(b) The .Stevard my discuss tha gnevance with. the immediate supervisor. 
J 

(c) ·r£ the ~tter .is 'thereby noe disposed of, it will be .subm:ltted in 
vritten fo-rm by the Steward nW.ng ~he Arti~es being violated to the immedi­
a~e supe~or. Upon rece:i.pt of tlle ' grievance~ the supe:. v.Lsor shall sign and 
date the Steward1 s copy of the grievance. 

(d) !he :immeciiate superv:tsor shall gj.ve nJ.S answer ~o 'the StetJard within 
two (2) woU:ing days. of --receip~ of the gtiavance. 

sn:P .2: ·If the answer .:Ls not satis factory -~o the Union, i.t shall be pre­
sented u wn.ting by 'the Steward·. to the Superintendent/Engineer wi tldn five (5) 
·world..n$ days after tile '"'mmedi-ate supervisor's respouse is due. The Supetintend­
ent/Engiueer shall. sign· and daee. the Stevard' s copy. The Superintendent/Engineer 
sha.ll respond 1:0 "the. Steward in wrj.ting with:i.ll.. five {5) world.ng. days of receipt 
of U.e gnevance. · 

sn:p 3-: If the gti.evanCe :remains _unsettled i.t .shall be presented. by the 
Locu ?resident, in writi.ng, 'to the Chairman of the County 1toad Commission 
-within fj.ve (5) vorkUlg days after the response of STEP 2 is due. !he Road Com­
mission Chairman shall sign. and date the .Local President's copy. A meeting 
be:eween :he ·parties shall be held Vi.t:hiu ten (10) wcrk:ing days to discuss :he 
grievance. The !toad Commission sh~ respond in writing to the Local P-resident 
ld..thin five .(5) W'Ol:k.ing days • 

. STEP 4: !n the event the grievance is net satisfactorily settled '·at 
STEP 3 7 the Union or the Employer, within ten (10) working days af~er :he 
decision is =endered, referred to in STEP 3 above, may =equest the ~chigan 
Employment Relations Commission_ ~ to appoint a 1ned:Lator who 'Will then hear :he 
grievance and who -shall make -a recommenda:icn as to :he settlement of :he 
gr~evauce, which ~ecocmendation shall not be binding on either of the parties 
hereto. The par~ies shall advise each other within ten (10) working days of 
the ~ediator's reco~enciations. 

ST!l' 5: 

(a) :f the answer at STEP 4 is net satisfactory, and :he Union ~nshes 
:o car-ry .it !ur~;,.er, :he Local ?-resident shall refer the ::1at:-:e.r :o Council #25. 

-18­

http:ur~;,.er
http:writi.ng
http:world.ng
http:with:i.ll
http:rece:i.pt


, · (~) IfJn tbRe eewnt ~ ;1t35 TJtiaa.s ttiO c~ ttae JISMtlt'r fittftlM-~, i~t 
sua.u, ~bli.Dn twettfY (~tQ) ~d"'s fhaln tbae dci~~ oelf t~-O,Bt ~s a~IW@'r 
Ut.Snz? 44 fine~.Oierlllarid f&rr~U:tu~ ii1na4CCJnciNlfle wneah t~~M~1.11nE~i~l'-­
maat~tbass cecptiss.banDalaes amid p~··'"~. 

(~~ . 'l'I!Reanlittutbc\np~eHd.JtUS sll.tllbae cM1lt'lCC:Hd iilna~MiclMl8w'f\lih 
t:baeM!i:bltgl~E&pP,c9J1RfDltRi!h:lilasC~ua.knRitllliS a~~d RipqJL~l~-~ • 

<4a) ~esaaallbaenDOafp•.alff~~aa,yaa~ltta•o~t~sd~•~ia~~q. Eie~hsi~~h 
diadiSbansaalllbaei!bailaaddblDddi;goantbae~q,it&sm.~~•ea~,tl~elfR•'I~eotr 
Q~Jp))~i1Jndhdc1,aatidth8eE&p~u. 'l'laemtl.ttt&o.-rslla&lltdUJieaajill._.tl t 
baa•idoanthaeeapveessteemssoiftbiisAiga...aa~,aaddsaaallh~enooae-l&•~tfY tlo 
a&ddto~,o~sabaraaetftDamaRJYoifthaetaem.soiftb~s~ca...-.e. Tlae~aa1acsfi9r 
tb~~lt:a&a~saaillbaesaa..ede~qaaltybaevaeentbae~~~raaddt~eu~A~ · 

<•~) ~grtt...aeeuaataaa..~edwt±hlinthaettiael~ISb9YtbaeEiflQ'•tr 
. slall+b-.d4...ads..tl18doantbaebaaSisoifthaeUHm6aniso~&ia&lde..ad4. 

({rJ AaJygzt•.aaneenaotapp,.&aedbpyth8e~anwtiblinthaet'*-el161ilsslilll 
b•ed4...4dsaattl4doantbaebaasssoifth~Eip·m,etisllastaaaswet. 

/
/ o o 

\ \ 

·. 

-l:81ck­

http:slall+b-.d4
http:l'laemtl.ttt&o.-rslla&lltdUJieaajill._.tl


ARTICLE 42. COMPUTATION OF DACK wAGES 

All clai:ls for back -wages shall be lUniCed t:o :he amount of ~ages that 
t~e employee ~ould othe~~se. have :a~ed less any unemployment compensation or 
compensation !or personal ser;ices :hat he ~y have =eceived. 

AR'!ICT..E 43. COMPUTATION OF BENEFITS 

A.lJ. hours pai.d :o an employee for Sick Leave., Vacation, :Funeral Leave 
and Holidays shall be considered as hours worked •. 
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ARTICLE 44. SICK LEAVE 

.. . The Employer has adopted the County of Gogebic Sick Leave policy affec­
tive January 1, ·1956, which is as follows: 

(a) Basic Allowance: Effective January 1, 1956. a sick leave credit 
of thirty . (JO) days shall be established by the several County Departments for 
each continuing full-time ·employee, excluding elective officials PROVIDED, 
such employe~s have minimum of ten (10) completed years of County service on 
said date, to which shall be added additional credits of one day per year for 
each completed year of County service pri.or co said date, LESS, however, such 
sick leave as shall have been taken during the years of 1946 to 1955, inclusive, 
or cash payments in lieu thereof. Employees with ~ess than ten (10) years of 
County service shall receive a proportionate bas~c ... -<;redit, amounting to four 
(4) days f.or each completed year.· of County service prior to January 1, 1956 • 

. · · (b) Additional Allowance: Beginning January 1, 1956., additional 
credits of one (1) day for each completed monthly period of service ·shall be 
added to . the basic allowance, if any, of each County employee, except that no 
sick leave credits shall. be earned by any employee during a leave of ~bsence 
without pay. 

. . 
( e:) Accumulation: :Earned sick leave credits, added to the basic 

credits, 'n UNUSED, shall be allowed to accumulate to a maximum. of one h ndred­
twenty (120) days. 

(d) Payments: The ·compensation of empl~yees, while absent on sick 
leave, shall only be paid from the respective sic:k leave reserves of the sev­
·eral Couney Departments. but .not beyond. the amounts then credited to such 
employees. 

(e) Equivalent Allowances: Employees who consistently and regul rly 
render part-time service amounting to more than 1000 hours or the equi.val ent 
of 125 eight. (8) hour working · days, or more, during a year, shall be entitled 
to sick leave nth pay on a partia1 basis in proportion to the time actually 
worked. ~o sick. leave cred1ts shall. acc:rile to other temporary or part-time 
employees of the County. Sick leave credits shall acc:rue to probationary 
employees, however, they may not be utilized unt~ completion of probationary 
period. 

(f) Utilization: An employee may utilize his sick leave allowance , 
upon approval of the employing Department, for absences due to his illne s , 
injury, e~osure to con~agious disease vhich· might endanger the health of 
other employees, or for absences due to illness, injury, or death of oth rs, 
as specified below. 

Illness or Injury: Sick leave may be utilized by an employee in he 
event of his illness or injury, or for illness or injury in his immediat 
family, which necessitates his absence froo work. !mmediata family, in such 
cases, shall include the employee's spouse, children, parents or foster .ar­
ents, parents-in-lau, brothers, sisters, or any persons for ~vhose financ al 
or physical care he is princi.pally responsible. 

Appointments: Sick. leave may be utilized by an employee for appo ' nt ­
ments with a doctor, dentist, or other :ecognized practicioner :o :he ex enc 
oi :ime ~equi=ed co complece such appoint=ents. 
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?~egnancy: Sick leave may be utilized for illness due :o pregnancy. A 
?.reg:l.ant enl'ployee ~ho :.~ £orceci t.o leave a position in the C.:>unt:y ser.rice £or 
:n.ater:1:.::::.y :-easons ~hall be considered as having been :.aid of:. T~e employing 
Depar~~ent sha~l dete~ine, in consideration o£ :he health o£ :~e employee and / or 
:he necessities of :he ~er.rice, when such layof: shall take ?lace. At ~he :-equest 
o£ the employing ~epar~ent, a ?regnant em?loyee may be =equi=eci :o present ~ecii­
c.al certiiic-ation of her fitness to continue or return to work.. 

(g) P~oofs: All sick leave shall be substantiated by rJritten evidence 
as the employing agency may =equire, signea oy the ~ployee and his immediate 
superior. Illness ·shall be substantiated by a physician's certi:ficate. 

(h) Advances: Sick leave sba.ll not be allowed in advance of being 
earned. If an employee has insuf:f icient sick leave. credits to cover a period of 
absence, no allowance £or sick leav·e shall be posted in advance or in anticipation 
of future leave credits. In such cases, payroll deductions ior the time lost 
shall be :ua.de for tb.e ?aY ·per.iod in which the absence occurred. 

(i) Transfers: An employee who transfers . from one County agency :o 
another shall be credited 'Wi.tb. his unused sick. leave by the agency to wb.icb. 
transferred and an appropriate transfer of necessary monies sball be made between 

· the sick leave reserves of the departments involved. 

(j) Payments on Separation from County Servi.ce: After January l, 1956, 
employees leaving County service shall receive cash payments in lieu of unused 
sick leave credits accord.ing to the conditions of their separation .£rom County 
service, as follows: 

~ Norma.J. Retirement Age: On ~ea.ving County servi.c.e at normal retire­
ment age, as defined in the. . Gogebic. County Employees Ret.Uem.ent Ordinance, to 
accept a retirem.en:t allowance·, such emp~oyee shall receive a c:ash payment 
equivalent to s .ixty percent ( 60%) of the sick. leave standing to his credit at 
such time. 

A.t n·eath, While in County Service: In the c:ase of the death of a County 
employee, a cash payment equivalent to fifty percent (50%} of the sick leave 
standing t:o his credit, at such time, shall be made to -his beneficiary, as 
designated in the records of the Reti.r~ent System, or if there be no such desig­
nated person cr persons, then to his legal representative, or to the person 
accepting responsibility for burial expenses. 

On Discharge or Layoff from County Service: In case a County amployee 
is discharged or laid oif =rom County service, such employee shall receive a 
cash payuient equivalent: to fift:y percent (50%.) of the sick leave standing :o his 
credit at: such time. 

Voluntary Se?ara~ion from Service: Any County employee who leaves County 
service of ~s own 7oli:ion shall receive a cash payment equivalent to t:wenty­
fi~e (25%) o£ the s-ick :eave .standing to his credit at such time. 
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ARTIC1E 45. ~ORKER COMPENSATION 

Eac~ emplo~ree :vi.:.l Je c.ov_ereci. by t:he Michigan Worker Compensat!on Law-s. 
The Zmp layer :urther agrees t: hat an amployee receiving ~.Jorker Compensation ~nay 
'e ?aid out of such amployee'5 accumulated aick leave an amount sufficient :o 
:naK.e up t:he difference ~ec:-:veen t:ne r,.;ork.er Compensation being received by such 
employee ancf h~s regular ~eekly ear!lings based on forty (40) hours a week to t: he 
axtent of auch acc~ulatad sick leave. 

:he ~ployee sha.:.l have t:he opt!on to use accumulated sick leave t:o ~ke 

up t:he difference bet~een his Worker's Compensation payment and regular pay r 
leave it banked for future use. This decision would have to be made at the ~ ime 

the employee goes on Worker's Compensation and would c.ot be changed wb.ile t:h 
employee is on :~orker' s Compensation. 

The employee will not earn any and/or accrue sick leave,. vacation, and 
holiday benefits while on Worker's Compensation. The employee ·will maintain all 
of the previous earned benefits accrued prior to going on Worker's Compensat ·on. 

ARTICLE 46. UNEMPLOYMENT INSURANCE 

The Employer agrees to provide, through the services of the ~chigan 
Employment Security Commission, unemployment insurance coverage for all empl yees 
under this Agreement. 

ARTICLE 4 7 • FUNERAL LEAVE 

(a) An employee shall be allowed four (4) working days with pay as 
funeral leave days to be deducted from sick leave for a death in the ~ediate 
family. Lmmediate f~ily is to be defined as follows: Mother, father, step­
parents, brother, sister, ~ife or husband, son or daughter, step-children, 
mother-in-law , father-in-law, brother-in-law,· sister-in-law, son-in-law, 
daughter~in-law,grandparents and grandchildren, or a member of the employee's 
household. 

(b) Sick leave ~ay be utilized by an employee for serving as a pal ~ ­

bearer or to attend a :uneral. 

(c) In :::te ~vent: :}f the death of an amployee, ~ployees :nay a.t~end ~he 
:uneral and :his ~ime ~i:l not Je deducted from the employees sick leave. ' 

http:r,.;ork.er


ARTrCLE 48. VACATION ?~RIOD 

(a) lequests · as :o :!me of vacation mus: be ~iled ;i:h :~e E~ployer by 
~~y fi=s: (lst) of each year, each ~ployee designati~g his =i=s:, second, and 
:hird choice of vacation time. 

(b)· .~y vacation time due in the present year was earned in the pre­
vious year. · Upon retirement~ vacation t~e due ~ust coincide with :he 
employee's anniversary date of employment. 

(c) Vacations vill be cumulative, if earned vacations are not :nade 
available by the Employer during the .yea:r. Holidays occurring ciur:!.ng an 
employee's scheduled vacation wi.ll uoe be charged against vacation time. 

(d) .A vacation 1lla.Y not be waived by an employee' and extra pay :-eceived 
for work during that period. 

(e) If an employee becomes ill and is under the care of a ·duly-licensed 
physician .dur.ng his vacation, .his vacation will be rescheduled. In the event 
his .inca.pad.ty cond.nues through the yea:r, he will be awarded payment in lieu 
of vacation. 

(!) The vaca~on year of each employee shall end on the anniversary 
date of lti.s 1nost -recent employment.. !n case of retire:nent, resignation? dis­
char_ge, or death of an employee entitled to paid vacation,. hi.s vacation ?ay 
-w-'~ be ·prorated as .of the· date of such retirement, =esiguation, discharge or 
death, and shall be ·paid to the employee, ii liviug~ or to his estate, if he 
be deceased. 

Ai.TICU: 49. VACATION SCREDUU: 

(a) Any employee who has worked more than one (l) year ~-ll receive 
one (1) week vacation at hi.s regular 1:ate of pay, payable in advance o£ the 
vacation period• 

.(b) Any employee who has worked ::1ore -chan three (3) years wjJ.1 receive 
~o (Z) weeks 1 vacation at his regular =ate of pay, payable in advance of :he 
vacation per~od. 

(c) Any ~ployee who ~as worked ~ore :han eight (8) years ·;,ill receive 
three (3) weeks' vacation at his re~~lar rate of pay, payable in advance of :he 
7ac:aticu period. 

(d) .~y employee TJiho ha.S "'N'orked :::tore cilan fiiteen (:5) years ·..n.:l 
=eceive four (~) ~eeks' vacation at his regula:r rate of pay, payable ~ advance 

. of :he vaca~ion period. 

(e) Any ~ployee who has -worked ~ore than ~enty (20) years ~ll 
=eceive an acid~:ional day vacation ?er year u~ :o :wenty-five (:5) days at ~is 
=egular =ate of ?ay, payabl~ . in advance. of :he 7acation ?eriod. 
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ARTICLE 50. Ju~Y DUTY 

If an amployee is required to, arid does report for jury duty or jury 
service he shall be granted a leave of absence for that ?Ur?ose and shall 
be. paid 

7 

by :~e ~mployer :he difference betNeen any jury duty compensation he 
=eceives and h~s regular wage for each day of jury service; but an employee 
called for jury duty ~ot awaiting selection as a juror or acting as a· juror 
:i.n a case be:i.ng tried, shall immediately :ecurn to his Road Commission job. 
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AR!!CLE 51. HOLIDAYS 

(a) Holidays :'ecognized and obse~led. 

:'he :ol:.owing days shall be :-ecogni:ed and obse":'veci as ?aid holi­
days: 

Ne\1 "!ear's Jay Labor Day 
Memorial Day General :::ec::!.on Jay 
Independence Jay Thanksgiving Day 
Good 'Friday Christmas Day 
l/1. ~Y before Chr~t:nas 

!ligible :-egular em-ployees shall !'eceive one ·. ·(1) ciays' pay :for each of 
:he holidays listed above, except the one-half (l/2) day before Chris:nas, 
!or wich the employee will :-eceive one-half (1/2) days' ·pay. on which ~hey 

· ~er!oti no work. 

wnenever any of the holidays listed above shall fall on Sat~~day, ~he 
~receding :=iday shall be observed as ~he holiday. Whenever any of ~he holi­
days lis 'ted above shall fall on Sunday, ~he .succeeding ~1onday shall be obse:-ved 
a.s · :he holiday. · 

(b) Eligible .requj.rements. 

Regular employees shall be eligible· for holiday pay under the fol­
lowing conditions: 

1. To be ·eligible to receive holiday pay, the employee must work. 
his ~egularly scheduled shift prior to and . immedia~ely following the holiday. 
!ailure eo perfonn both shifts shall nullify ~he holiday vith pay. 

2. Exceptions to the preceding sub-pa-ragraph rill be :ade: 

.;\.. t~ere employee is granted prior leave to :he shj.fts prior to 
the holiday for good cause, including sickness. 

3. \~ere the employee is r-anted leave :or :he shift afte;- :he 
holiday :or good cause, including sickness. 

Leaves will only ~e granted by the Superintendent/Engineer . and only ~~ 
cases where good and suf:icient cause is shown. 

C. :: a holiday is observed on the employee 1 s scheduled day 
off or "taca.t.:..on, he shall be ?aid for :he unworked ~oliciay. 

J. No ":lol:.day pay shall be granted :o an ~mployee on laid off 
status, unless :~e holiday is less :han :hi=ty (30) ciays 
after the d~te oi :ayoif. 

( c) :loliciay ?ay. !ligible employees •.;ho ?er:oc :to •.;ork on a ":iol:.ca~r 

shall :-eceive :or 3uc:h ~oliday eigne (8) hours' ?3Y at :he employee's s:=aight 
:i~e ~curly :-ate. 
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I ' ; I l 
Should an eligible employee be called co ~ork on any of :he above desig­

. na~ed . holidays, he will be ?aid one and one-half t~es his =egular straight 
:ime hourly rate in addicion to his holiday ?ay. 

Temporary and ?ar:-cime ~ployees ~ill not be allowed paid holidays . 

Should an employee be called to ~ork on Easter Sunday, he ~ill be paid 
:ime and one-hal!. The following Monday ~ill ~ot be conside~ed to be a holi­
day. 
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~ , ;: :'oe: Emp:oye:- '-.':'=--~ con=~:n.ue: -·· :"'!;.__ :o:-c.e: anc e.:.:co ... - ciu:-:.n~, ~be :.e=::. 
o: ~~s agreemen: :b~ g:-oup insu=ance: ?=og=~~ ~nc.lucing :b: :~== insu=ance: po:-­
:~o~ :he=ec: no~~~ e::ec:~ £o:- ~:: :-eg~la:- emp~oyees w~:: i~ ac:ivE: emp~oymen:. 
Blue. C:-oss - Blue: Sb.ie.lci o:- anc:be:- company "'-"':.::h a p:.a~ equa.:. :c· o:- oe::.e= ~han 
~be ej~S~~g p:.~ snal: be: namec as :he hospi:.,:i=a:.io~ c.a=:-ie:- :o:- Roac :ommis­
sior. employees, commencing Janua:-:~ :, 2.985, v:i:b ~be £ o:.~oi..·:Lng pl~ =t;::;· paic 
io= one pe=son, -~wo persons, anci =~ly; ]lue. :=oss Comp=enensive, D~.5~~' SJ:.:: 
X:; Blue Sb.ielci ~-1, PC/SD; Ca:.ast=ophic. M.a.s~e= .Meciic.a.:. Op-:.ior. :: Sl00/S200, 
90/20, 7.5/25, .P=ecieterm.i.na.t:ion Elan. . 

' - :he rat.es .inc:-e.a.se., ~he RoaC. -C~ssion w:.:l assume :.be adti:.iona.:. 
cos:.s ::or 29Si. 

(b) '!'he "Employe= .,T"i .,: continue ill e·:::fec:t -:.he -presen: coverage o: ~t.s 

employees nnder -:.ne !ecieral Ole Age and .Su=vivo:r l.nsu:ance .anci -:he Gogeoic . Coun~y 
mployee 's .Re::irement Ordinance. .mployees who attain ~he age o:: s~-=ive ( 6.5) 
years a::1.d are eligible fo-r Social Securi~J 111us~ :et:..re nom employmetl.: -w~~h :ne 

-. .Employer. 
,. 

"Begiml.ing otl Janua-ry J., ~994, ~lo:yees wbc .are vest.ed in tne i.eti=e­
'lD.e.Il.~ System (eight. [ 8] ·years of .se-rv=Lce :and .over) vi] 1 Jl.av-e .a cont:ri.nut=LcD o£ :.l's% 
tlD ·::he fjTs~ .$4,200 .and 2~% ·on ::.he :.bal.ance oi --eaT'l:lings :for ~994.. .All .Iap~oyees 
~no .have ~'t beeD .:i:.o the -pen.sioD p~an for eight I 8) JTeaiS wlll ~ontri.but.e 't.be 
current amount.s of 3: .on -:he !.i=st $4,200 and s: on 't.he ba.Umc.-e .of -earnings unti:l 

-fully vest-ed. .Also beginning on January ~' ~994 -:he pensiDil :znn1'tillller w.i.ll be 
ncreased ham 'the eu:rrent ~.6% :o J..7:. ~eginnillg .on .JaDnary l, ~99.5 .all ~est.ed 
~p~oyees (-el.ght {8] -yeaTs :and -oVer) ·:will~~ .cgno:-.ibu-:.-e ~o ~he -pensitm -plan. .All 
'll.on-vested -employees (e.ight [8] "Ye&rs .and ~ess) wiJ.l con~ixme u c.cm.ttibute 3% 
on 1:he fi-rst $4 ~200 znd ..5% :on the bal.ance of -~gs until full-y vested. Also, 
beginning on .January J., l99.5 the pension ~ltilille:r will. be nc-rea.sed nam ~.7: :.c 
~.s:. 

(c) Beginn~ng on Janua.-y J., .1992 -:.he .follo-w~g r.ider (DRI-27.5) nll be 
added -:.o t.he policy oi ·t.he basic .!lue Cross - ~lue ShieJ.d por-..l.on ·n:.h ~he 
employer be.i.ng responsi.ble for :.he deduc:ib~e. Also on Janua..-y 1, 1.992 the fir-st 
aid emergency-reasonable ca-:-e (1'AE-RC) =ider will be added -:o the policy. 

(d) Beginn~ng on Janua=y 2, l995 ~be Employer -w~l continue :o pay :he 
heal~h insurance premium fo:r an 'Emp~oye~ and .his or her·· .spouse and/or dependents 
for aD 2lployee who. is ellgj.bl.e ·for -full retiremen: and =e~i:res, until -:ha.~ 
-=etj.ree rea~hes t.he .age of sj,zty-£ive ( 65) . 

(e) Beginning on January 1, 1996 the following rider (D:) will be addeC 
to ·the existing policy of the·. Blue Cross- Blue Shield Health Insurance with the 
premium being pa.io by the ~ioyer. 

(f) In the event an employee .is already insured with health insurance, 
the Employee will have the .option of dropping our insurance ana the Employer shall 
pay, in lieu of health insurance, fifty ($50.00) dollars ·per month for single, 
seventy-five ($75.00) for 2-person ana one hundred ($100.00) for family. 
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ARTICLE 53. AID TO OTHER UNIONS• ' 1 

The Employer will not aid, promote or finance any labor group or organi­
zation ·.vhich ?Urports to engage in collective bargaining or ·make any agreements 
.tJit:h any ;;uch group vr organization for the purpose .of undermining the Union. 

ARTICLE 54. CONTRACTING AND SUB-CONTRACTING OF ~olORK 

During ·the term of this Agreement the Employer shall be allowed to con­
tract out or sub-contract work, provided it does not result in a reduction of the 
normal NOrking hours of a bargaining unit Employee or in replac~ent or displace­
ment of a bargaining unit member. ··. 

A.R!ICLE 55. SEPARABILITY AND .SAVINGS CLAUSE· 
. . 
In the. event that any Article or Section is held invalid or enforc~ent 

of or compliance !Jith which has been restrained by any law or any administr ative 
ruling of the Michigan Department of T'r.a.nsportation, the parties shall enter into 
c_ollective bargaining negotiations upon the request of the Union or the Employer, 
for the purpose of arriving at a mutually satisfactory replacement for such 
Axticle or Section. · 

AB.TICU 56. TEMPORARY ASSIGNMEN'!S 

Temporary assignments. for the. purpose of filling vacancies of employees 
who are on vacation, absent because of illness, ete~ will be. granted to the sen­
ior employee qualified to perform. the job prior. to using a part-t:im.e or temporary 
employee. Such employee will reeeive the rate of pay of the higher classification 
for all hours worked wb.ile filling sueh. vacancy. 

ARTICLE 57. VETERANS ON-THE-JOB TRAINING PROGRAM 

It is mutually agreed that those Employees thac are on the Veterans On­
the-Job !raining Progr~ will not receive higher pay classification adjustMents 
when a senior ~ployee ~ith the same classification as the veteran, and said 
Zmployee .is qualified to perform the work required, if,available. 
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ARTICLE 58. GENE.ttAL PROVISIONS 

(a) !he Employer or any employee shall not be requi=ed :o cake any 
action under :his Agreement which is in viola:ion of Federal, State, or Local 
Laws. 

(b) Excepc as :riodified b.y this Agreement, when e=ployme:1: :..~ ~:lcer­
=upted all :'..:1.suranc·e coverage cont:.nues only for :he balance of ::te month in 
which such ~ermina.tion occurs or until the next premium is due, whichever is 
later. 

(c) As a condition of continued employmenc, the Employer a't its expense, 
May require :he ~ployee to submit to a physical exmmina~on in order to 
ve~.-fy :he employee's abi.lity to :-eeurn to full-ti.nie work, provided the physi-· 
cal .is given by a speci.a1 i st in the field of the il.luess and/ or injury. · 

(d) Should the. :Emp~oyer be obligated. by law ::o contribute to a govern­
:nentally-sponsored .insurance program, national or otherv.i.se, which duplicates 
the· bene£~ ·provided by the ~ployer ·under insurance policies currently in 
effect ·as a result of tiU.s Ag:-ee:ent, it is the intent of the par~ies that =he 
Employer not be obligated to prov-'-de. double coverage and to escape such double 
-paymencs,; the .Employer sn8.J.J. be. permitted ·~o cancel benefits or polici.es which 
dupli.c:a~e., ·in whole or in 1'~-' compulsory govermnentall-y sponsored.. insurance 
programs. 

(e) · I.t wi.ll be the. .res'Ponsi.bil±ty of each employee to "Properly secure. 
and. c:.lean, grease,. J.ubrlc::a~e, .and ma.intai.lt the Emp~oyer' s equipmen~ wh:lch is 
assigned. to him that day, to the l:mployer' s requiremencs at all times when the 
equipment: is not in usa. Employees returning to the garage before· qu:Ltting 
muse work ·au ·~he: eqlrilJmeUt assj gned. to them .that .day 1mti J quu:ting t:ime:t- tmless 
the foreman has· ano.ther assi.gnment. 

(f) No employee, or Employer representative wil.J. -make ciegrogatory state­
-ments or embanss any Employer's Management Personnel., or employees of the. Com­
mission to the Public:... If. an em.p~oyee or· the Employer has a complaint, t~e. com­
p~ shall be made in ptivata. 

(g) ._ The Employer nll reserve ·the right ~o hire from· outside, if the 
prov-'_sions ·in Article 29, Job ?ost:U1g and Bidding do not result in the vacancy 
being filled• 

. (h) Employees shall have. the =esponsibility of turning _i:l all County 
eqtrl.-pment and p-roperey at tendnatiou of employment. 

(i)' ::ntployees W'ho .furn=Lsh their o~ tools shall in ~he case of damage 
or less have ~e tools replaced by the Employer. 

(j) The Employer will · a.J.low the employees to pu-rchase presc=ipcion 
safety glasses tnrough :he ~player at cost. 

(k) In the :vent an .employee damages his prescription safety glasses 
:hrough :he course of his ~o~ assigned du~ies, the ~ployer W'ill either 
=epair or =eplace said ~lasses once du~ing :he :erm of :he current Labor Ag=ee­
::tent. 

(1) The ~player shall pay £~ve (5) dollars ·towarcis :he ?urchase of 
steel :oed sa:ety shoes, upon submi:tal of a =eceipt :or same by :he ~ployee. 
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• r 1 

···rn) The Emclcver aarees to orovide. for the biannual ohvsical examination, 
at no 'cost to the emclov~e, for the medical card recuired fer ~~e commercial 
driver's license. The Em;>loyer also agrees to pay for any endorsements it 
requires of any employee. In addition to all employees ~equi~ed to have a 
comnercial driver's license with a minimum of a Group "B" designation: ":;'-.:.. .se 
employees with a heavy equipment operator's classification will be required to 
have a Group "A" designation. This subsection is effect-ive January 1, 1992. 

(n) Beginnin~ January 1, 1994, the Employer will permit a maximum of 
four (4) approved companies to provide deferred canpensation ?lans (payroll 
deduction) to Employees. The current canpany is PEBSCO. 

(o) Commercial Drivers License - If any employee temporarily loses his 
COL drivers license incurred on the employees own personal time, the employer 
will attempt to llllke work available to the employee provided he still has a 
valid operator or chauffeur driver license for up to a maximum of six (6) months. 
During the time that no work is available, the employee will be on a ·leav of 
absence without pay, however he may use any earned vacation pay due if he 
desires. If a ·limited am:ront of work is available, the senior employee wi l l 
be offered the work. If the COL suspensicm is for mre than six (6} months , 

· this article does not apply. 
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(a:: =~ i~ ~: in~en~ o: ~he ~ies he~e~: ~~a~ ~he ?~O\isio~~ o: ~~i~ 
a;:-eo_merr:., whi::.~ su;>e~seoes al.l ;rio:- a;:-eemen~~ a.-:~ un:5e:-s~-:=in;s, :>e-:ween 
su:=:-. ?a==ies, she.,-: gove~ ~hei:- ~ela":ionshi~ an= sna:: :>e ~"le sot=::e o: any 
=igh-:.s o:- ::lc..ims whi cr~ may !>e asse=-:.ec. 

(::,) The ·;revisions o! ti1i.s Ag::-eemen:. can be amenOeC., su;::plemerr:ec, 
~es::inOee, o:- o~"le:w~se a1::e:-ee only by tm:r:ual Ag:-eernen-: ir. \l.":"i~in; he:-e­
a!:.e= signee by ~ies he~etc. 

This Ag:-eemerrt .shall con-._i.nue in !ull f~::e ane e~fe= un-=.i2 DeceuCe:' 31, 
199'7. 

(a) -:~ ei-:he:- !la! _\1 desi::-es tc amenc and/or ~e~te ~'li~ Ag::-eemen:., i~ 

shall sin:y (-60) days ?="ior t.o - · above ::.e::mination date give w::-i-=en not.;~i-
·cation o:E .same. 

(b) !! neitiler pa:Ly· shall · ·ve such no-...ice, ·this Ag::"eement. sna11 con­
tinue in e!:Eect 'fran year to yea:- thereafter, .stlbj~ to notice o:E amendment or 
termination by ei'the= party, on s · .. {60} .day •s w::itten notice ;rio:- to ~~e 
c::urrent yea:-'s -:e:m±nation date.. 

(c) If notice of !IIIIE!Ildment ~rAgreement has been given in accordance 
with the above pa.-agraphs, this A .. ~ ·maY be terminated by eithe= party on 
-:en (10) day's written notice of Te:mination. · 

(d) Any ~...s that nay be agreeo 1:XpOtl shall bec:me ane be a par: of 
-=tlis Ag:-eemen~ \ritilo~ liCdi=y;_ng or ::hanging any o! tile o:.her te_-ms of ~ 
Ag:-eemen~. 

(e) Not.i::e of Te_-.,nination or Modification. No:.ice shall be in w=-:tin; ·ano 
shall be su!fi::ient if sen't by certi:Eiee mail, addressed if -:o 'the Union, ~ 710 
Chi'Ooe'Wa Scuare I Ma..-oue=e I Mic:hiaa.n 49855 ; anc if to 'the Em:>lover I add::"esseC t.o 
Goo~ic eolln-:::v Roac5 Comn.1 ssion, cOu:-J!ouse Annex, 3es.seme= 1 Mi:hiaan 49911; cr to
anY suCh adC:-~ss as .:be Union cr.:- ·'the Fmploye= may nake available t.o each othe:-. 

Geo:-ge :. !1ussa-:-::. 1 ~ommissione= 
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APPENDIX A 

WAGES 

Employees shall be compensated according to ~~e following wage scale: 

CLASSIFICATION Januarv l 1 1996 

Mechanic I 11.43 

Mechanic II 11.40 

Mechanic (PM) ll.SS 

Blacksmith-Mechanic 11.40 

General and Sign Maintenance Man 11.40 

Working Foreman 11.34 

Gravel and Blacktop Plant Operator 11.26 

Blacktop Paver Operator 11.20 

Lubrication Maintenance 11.10 

Grader Operator 11.10 

Heavy Equipnent Operator 11.10 

Scraper Operator 10.83 

Light Equipment Operator 10.80 

Regular Laborer 10.74 

Beginning January 1, 1997 1 add sixty cents (60¢) per hour to the above rates . 

The above :ates include the total cost of· .living for the years 1996 and 1997 . 

Probationary employees 1 during their probationary period, shall receive $2• 00 
per hour less than: and fran the end of the probation period up to one (1) 
year of service, the employee shall receive $1.50 per hour less than: and 
from one (1) year to two (2) years of service, the employee shall receive 
Sl.OO per hour less than the aboye-listed rate for his assigned classificati on• . 
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A.PPENDIX B 

COST OF LIVING 

A Cost o! Living -~djustment sh.e.ll be made using the january 1, 1979, release 
!rom the :,nnne.s.polis-St. Paul A:-es. by the United States Department of Labor, Bureau 
of Labor S~atistics, Consumer Price Index, based on 1957-1959. 

( 

1. For each 0.4 rise in the P:-ice Index, each employee shall receive a.'l inc~ease 
of one cent (1~) pe:- hour, the total increase ·sha.ll be computed on the quarterly index 
versus the January 1, 1979 figure. ln no .,event shall the Cost of Living- .-\djustment 
exeeed eighteen cents {lBc:) p~ hour. . . 

2. The initial ~ o! ·Living Adjustment shall be made on or about July 1, 
.· 1979, _using the index ·rise .at the end of the first quarterr 1979. (Marett 31) This 

adjustment will .be !cr"the seeond quart~, ~9'19 (Aprill to June 30). Beginning July 
l, ~979 the Cost of Living Adjustment shall be paid bi-weekly at the current ra.te, 
!cr each regular hour worked. B.egular hoUlS worked will include .Sick Leave and 
Vacation. Upon release of the price index for each succeeding quarter, an adjustment 
will be made to the present rate fer that quarter and succeeding payments. In the 
event that the maximum cost of living-· rate of eighteen cents (18¢) per hour is attained 
~ exceeded, the rate o! -eighteen cents (18tt) per- hour shall be used for the reme.inder 
of ·the :~esx, 1m1e$ a .decrease .in the Price Index occurs •. 

3. Should the Cost a! Living decrease~ the same !ormtila should be used in the 
·de-est:alaticm,. as used · in ·the ·escalation.. · - ·· · - · 

The CO!.& is fourteen co-nts (14e) p·er· hour. which is included in·the wages shown 
in AppendiT A. ·· · . 
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APPENDIX C 

LONGEVITY PAY 

Aiter completing five (5) full years of service as of January 1, 1991, 
each regular full-time employee shall receive .annually on the first payday 
after January 1, longevity ?aY as per the following· schedule: 

5 years thru 9 years ............ s104.00 

10 years thru 14 years ............ $208.00 

15 years t:hru 19 years ............ $312.00 

20 years :hru 2.4 years ............ - ~416 .00 

25 years thru 29 "years ............ $5.20. 00 

30 years and up ........... ·• ....... $624.00 

/ 
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\ . . LETTER OF UNDE!tSTAND·rNG 
BET~VEEN 

BO •.i..RD OF COUNT:" ROAD COMrvHSSIONEP.S 
GOGE3I~ COUNT~, BESSEMER., ~HCHIGAN 

AND 
GOGE.EIC COuNTY .ROAD COMMISSION EMPLOYEES 

·LOCAL 682, AFSCME, AEL-ciO 

Overtime ·Polley - Snowcl~wing 

Because snow can occur at any time of the day, and the amoWlts of snowfall 

.is not readD.y predictable, the following schedule ·is being set' ·up to provide the most 

·efficient opea.tions and to give employees and foremen a eommon understanding: 

can. out regular outside crew beginning a.t 3:00 A.M. every day if needed.-
Poreman C2n ~elieve man after 12 hours (3:00 A.M. or 3:00 P.M.) if he 

so desires. 

can allow man to work until 1:00 P.M. but should be relieved a.t this 

time on ·regular work day .(Monday through :Friday) J!. he started at 3:00 

A.M. 

On Monday·through Eriday from 7:00 'P~M. to :3:00 A.l'Yt~ night patrolmen,. 

greaseman, mechanics, blacksmith, and boUerman to be called out. 

On Satu.~ay, .Sunday, .end holidays only, call out regular employees. 

O_utside crews :o be called first - normally one mechanic: to be called 

cut in shop to be available to repair any emergencies that ma.y oc=ur. 

Only on. !v!ondays through__Fridays· from 3:00 :A.M. to ·3:00 ~.M., temporary 

or seasonal ~mployees ~uld be called after all regular employees have ­

bee.'l called. Also, when entire regular crew is called out on weeke.'lds, 

extra man ~uld be ~ed ii necessary but has to be approved by the 

gene:-al forem.an or ?tJPer~ntendent. 

:or :mawplo_win; ::pe!"s.ticns only, :irst cs.ll out :he men on ~"let particular 
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