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AGREEMENT 
between 

Gen•••• County (aa Defined) 
And 

Taa..tera Local 214 
Repreaentinq 

Genesee County Parka and Recreation Maintenance Eaployeea 

This Agreement entered into under Act 379, Public Acta of Michigan, as 
aaended, between the Genesee County Board of co..isaionera and the 
Parks ' Recreation co..ission for the County of Genesee, a •unicipal
body corporate of the State of Michigan, hereinafter referred to as 
the "Eaployer• and Teamsters Local 214, representing the Park 
Maintenance Eaployeea, hereinafter referred to as the •union• 
expresses all autually agreed covenants between the parties. 

PREAMBLE 

This Agreement has as its purpose the promotion of harmonious 
relations between the Employer and the Union, the establishment of 
rates of pay, hours of work and other specified conditions of 
eaployaent. · 

The parties ascribe to the principle of equal opportunities and shall 
share equally the responsibilities for applying the provisions of this 
Agreement without discri•ination as to age, sex, marital status, race, 
color. weight. height, . creed, national origin, disability, political 
or Union affiliation. 

The parties encourage to the fullest degree, friendly and cooperative
relations between the respective representatives of all levels and 
among all employees. 

The following constitutes an entire Agreement between the parties and 
no verbal statement shall supersede any of its provisions. This 
Agreement embodies all the obligations between the parties evolving
froa the collective bargaining process and supersedes all prior
relationships existing by past practices. 

ARTICLE I - RECOGNITION 

Section 1 

Pursuant to and in accordance with all applicable prov1s1ons of Act 
No. 379 of the Public Acts of 1965, as amended, the Employer does 
hereby recognize the Union as the sole exclusive representative for 
the purpose of collective bargaining in respect to rates of pay, 
wages, hours of work and other specified conditions of employaent,
during the term of this Agreement for those employees of the Employer 
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in a barqaininq unit consisting of •All full-ti.. and raqular part­
ti•e Ganaaee County Parka and Recreation Maintenance Baployeaa, 
IXCLUDIMG: Supervisory Personnel and all other county e.ployaaa.• 

Section 2 

The Eaployer will not interfere with or diacri•inate in any way 
_ against any eaployee in the above barqaininq unit by reaaon of his 

•eabership in the Union, or activity required by this Aqreeaent, nor 
will the Employer encourage or discourage •eabership in the Union or 
any other organization. 

ARTICLE II - EMPLOYEE, UNION AND EMPLOYER RIGHTS 

Section 1 

The Union •• the sole and exclusive bargaining representative of the 
Employees shall have the rights granted by Act No. 379 of the Michigan
Public Acts of 1965, amended from time to tiae, and by other 
applicable Michigan statutes now or hereafter enacted except as 
expressly limited by teras of this Agreement. 

Section 2 

The Employer, on its own behalf and on behalf of the public it serves, 
hereby retains and reserves unto itself, and its designated
representatives when so delegated by it, all powers, rights, duties 
and responsibilities conferred upon and vested in it by the laws and 
Constitution of the State of Michigan and the United States. Among 
the rights of the Employer, included only by way of illustration and 
not by way of limitation, is the right to determine all matters 
pertaining to the services to be furnished and the methods, 
procedure_s, means, equipment and machines to provide such service; to 
determine the size of the work force and to increase and decrease the 
nuaber of eaployeea retained; to hire new eaployees; to determine the 
nature and number of facilities and department and their location; to 
adopt, modify; change or alter its ·budget; to establish classifica­
tion• of work; to combine or reorganize any part or all of its 
operations; to maintain order and efficiency; to study and use 
improved methods and equipment and outside assistance either in or out 
of the Employer's facilities; to direct the ,work force; to assign work 
and determine the location of work assignments and related work to be 

. performed; to determine the number of employees to be assigned to 
operations; to select employees for promotion or transfer to 
supervisory or other positions; to determine the number of 
supervisors; to aake judgments regarding skill and ability and the 
qualifications and competency of employees; to establish training
requirements for purposes of maintaining or iaproving the professional
skills of eaployees and for advancement. The Employer shall also have 
the right to suspend, discipline or discharge eaployees for juat 
cause; to establish and follow an orderly procedure to transfer, 
layoff and recall personnel; to establish reasonable work rules and to 
fix and deteraina penalties for violations of such rules; to establish 
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and change work achedulea and houra; to provide and aaaiqn relief 
peraonnel; and to continue and aaintain ita operations •• in' the paat, 
provided, however, that the•e right• ahall not be exarci•ecl ia · 
violation of any •pacific provi•ion of thi• Aqreeaant and, •• •ucb, 
they ahall be •ubject to the Grievance and Arbitration Procedure 
established herein. 

ARTICLE III - UNION SECURITY AND DUES DEDUCTION 

Section 1 

Meaberahip in the Union is not compulsory. Regular eaployees have the 
right to join, maintain or diacontinue their aeabership in the Union 
as they see fit. Neither the Eaployer nor the Union shall exert any 
pressure upon or diacriainate against any eaployee with regard to auch 
matters. The Union fUrther agrees not to solicit Union membership and 
not to conduct activities, except as otherviae provided for by the 
teras of this Agreement, during working hours of the employees or in 
any manner that may interfere with employees engaged in work. 

Section 2 

During the period of time covered by this Agreement, the Employer 
aqrees to deduct fro• the wages of any employee who is a member of the 
Union, all Union membership dues and initiation fees uniformly 
required; provided however, that the Union presents to the Eaployer 
written authorization properly executed by each employee allowing such 
deductions and payments to the Union. 

Dues . and initiation fees will be authorized, levied and certified in 
accordance with the Constitution and By laws of the Union • . Each 
employee Union member hereby authorized the Union and the county
without recourse to rely upon and to honor certificates by the 
Secretary-Treasurer of the Local Union, regarding the amounts to be 
deducted and the legality of the adopting action specifying such 
a•ounts of the Union dues and/or initiation fees. The Employer 
agrees, during the period of this Aqreeaent to provide this check-off 
service without charge to the Union. 

All employees who are not Union member• shall, as a condition of 
continued employment, pay to the Union, the employee's exclusive 
collective bargaining representative, an aaount of aoney each aonth 
equivalent to the amount of dues unifor.ly required of members of the 
Union. For present regular employee•, auch payments shall co...nce 
thirty-one (31) days following the date of execution of this 
Agreement; and for new employees, the payaant shall start thirty-one 
(31) days following the date of eaployaent. 

Monthly agency fees and initial agency fees will be deducted by the 
Employer and transaitted to the Union a• prescribed above for the 
deduction and tranaaission of Union due• and initiation fees. 

-3­ ___j 

http:unifor.ly


Section 3 

With rec)ard to the above Union Security ancl Union Due• provi•ion•, the 
Union bereby aqr••• to indeanify and hold the Baployer haral••• fro• 
any and all liability that aay arise in consequence of the application 
such claus••· 

ARTICLE IV - UNION REPRESENTATION 

Section 1 

Union eaployees shall be represented by a steward who shall be a 
regular eaployae working on the noraal •hift. The Union aay also 
designate an Alternate Steward. An Alternate Steward's duties shall 
be the sa.. as those of the Steward when the Steward is absent froa 
work. ·No one ahall be eligible to serve as a steward or Alternate 
Steward unless he or she has satisfactorily coapleted their 
probationary period. 

Section 2 

The Steward shall be permitted to leave his/her work station, after 
the expiration of the first hour of his/her shift, to investigate and 
present grievances to the Employer, without loss of pay, after 
specifying to his/her Supervisor the purpose of his/her activity and 
recording his/her tiae on fora #124. The supervise~ shall· grant
permission forthwith, for the Steward to leave his/her work station 
subject to necessary emergency exceptions. The privilege of the 
Steward leaving his/her work station during working hours without loss 
of pay is subject to the understanding that his/her tiae will be 
devoted to the proper processing of grievances and will not be abused. 

_ Upon entering any area of the Parks Commission in fulfillment of 
his/her duties, the Steward shall notify the Supervisor of their 
presence and purpose. 

Section 3 

The Union will furnish the Employer with the names of its authorized 
Representatives who are employed within the unit and such changes as 
may occur from time to time in such personnel so that the Employer may 
at all tiaes be advised as to the authority of the individual 
representatives of the Union with which it may be dealing. 

Section 4 

Employees will be represented by a bargaining committee of one (1).
During regular working hours the bargaining committee will not lose 
pay for time spent in contract negotiations. 
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ARTICLE V - SPECIAL CONFERENCES 

Stction 1 

Special conference• for iaportant aattera not noraally subject to the 
grievance procedure will be arranged by the Steward and the Personnel 
Director or their deaiqnated repreaentatives upon the request of 
either party. 

Section 2 

such ..etinqs shall be between not aore than two (2) representatives 
of the Employer and not aore than two (2) representatives of the local 
union. Arrang...nta for such special conferences shall be aade in 
advance and an agenda of the matters to be taken up at the ..etiDCJ 
shall be presented at the time the conference is requested. Matters 
taken up in special conference shall be confined to those included in 
the agenda. Conference• shall be held between the hours of 9:00 a.a. 
and 4:00 p.m. and limited to one (1) hour duration. The members of 
the Union shall not lose pay for time lost in such special
conferences. 

Section 3 

Special conferences shall be scheduled within ten (10) days after the 
request is made unless otherwise agreed. 

ARTICLE VI - GRIEVANCE PROCEDURE 

Section 1 

A grievance under the terms of this Agreement is defined as a specific
complaint or dispute regarding conditions of employment. Any , 
grievance settlement shall be reduced to writing and signed by all 
parties. 

Section 2 

An employee having a grievance shall present it to the Employer with 
the following understanding: 

a. The Employer and the Union agree that it is the best interest of 
all concerned that grievances be settled as quickly and 
expeditiously as possible making every effort to settle these 
matters at the earliest step of the grievance procedures.· 

b. Alf parties agree that the question of grievances will be dealt 
with in a responsible manner and that all grievances arising under 
and during the life of this Agreement shall be settled in 
accordance with procedures herein provided. 
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Section l 

The Eaployer and the Union ahall anawer or appeal any grievance 
presented within the ti.. liaita which aay be extended by autual 
aqreaaant in writinq. 

Segtion 4 

A grievance auat be presented in writing by the Steward within one (1) 
calendar week after its occurrence in order to be a proper matter for 
the grievance procedure. 

Step I 

Eaployeea ahall first specify the grievance orally to their 
Supervisor. Thereafter, eaployeea aay discuss the grievance with 
their Supervisor and/or the Steward aay be requested by the employee 
to discuss the grievance with the Supervisor. 

Step II 

If not resolved in this aanner, it shall be submitted in written form, 
signed by the employee and presented to the Division Head. The 
Division Head shall answer said grievance within five (5) working days
of receipt of saae. 

Step III 

If the grievance is not satisfactorily resolved above, it may be 
appealed in written form to the Director within five (5) working days 
from the date the Supervisor's answer is due. the Director will 
render a decision in writing within five (5) working days. 

Step IV 

If the grievance is not satisfactorily resolved in steps 1, 2, or l 
above, written notification will be given by the Union to the Genesee 
county-Personnel Director within five (5) working days after the 
Department Head's answer is due. The Personnel director will then 
schedule a meeting or meetings at a mutually agreeable time to be 
attended by two (2) representatives of the Union and two (2)
representatives of the Employer within ten (10) working days after 
such notification. Not more than one (1) of the above mentioned 
representatives of either party shall have had any prior involvement 
in the bargaining of the ·grievance under appeal. If the matter is 
resolved by the parties at the Appeal Step, the disposition shall be 
reduced to writing and signed by all representatives with copies sent 
to the Employer and Union. If no disposition of the grievance is 
reached aaong the parties at the Appeal Step, the Personnel Director 
shall submit the Employer's final answer on the grievance to the Union 
within ten (10) calendar days following the date of the last appeal 
step meeting. 



STEP V - ARBITRATIOB 

a. The Union ..y requeat arbitration on any grievance unreaolved at 
the Appeal Step within twenty-five (25) calendar daya after the 
date of the laat Appeal Step aeetillC). 

b. All· aucb r~eata . ahall be in writing by reqiatered or certified 
..il, addresaad to the Personnel Director and ahall state the 
precise issue to be decided and any specific portion• of the 
Agreement which are claimed to be violated. If not so requested 
within said twenty-five (25) calendar day period, the aatter shall 
be considered aettled on the basis of said laat dispoaition. 

c. Not 110re than one (1) grievance or dispute aay be aubaitted in one 
(1) arbitration proceeding except by autual agreeaent of the 
parties. 

d. If the parties fail to agree upon an Arbitrator within ten (10)
calendar days from the date the Employer receives such request for 
arbitration, the Union may submit the matter to the Michigan
Employment Relations Commission asking for selection of an 
Arbitrator in accordance with its voluntary Labor Arbitration 
Rules then obtaining. 

e. After designation of the Arbitrator, a hearing shall be held as 
soon as practical and the Arbitrator shall issue an Opinion and 
Award, both in accordance with said Rules. His decision shall be 
final and binding on the parties and the employee(s) involved. 

f. The Arbitrator's fee, his travel eXpenses, the filing fee and the 
cost of any room or facilities shall be borne equally by the 
parties, but the fees and wages of representatives, counsel, 
witnesses, or other persons attending the hearing shall be borne 
by parties incurring thea. 

g. The Arbitrator shall have no power to add to, subtract froa, or 
modify any of the terms of this Agreement, nor to aake any
recommendations with respect thereto. Neither shall he have power 
to establish or modify any classification or wage plan, to rule on 
any claim arising under an Insurance Policy or Retirement Claim or 
dispute, or ~o issue a ruling which modifies or conflicts with any
Statute or Ordinance. 

Section 5 

The Employer and the Union will answer or submit any grievance within 
the limits, which may be extended by mutual agreement. 

Section § Veterans' Preference Claims 

It is the intent of the parties to this Aqreeaent that ita teraa and 
provisions shall be applicable to all employees included within the 
bargaining unit. Accordingly, the parties hereby agree that any
eaployee who •ay coae within the provisions of any legislative 

-7­



• 

enactaent entitling a ailitary veteran to a preference in eaployaent 
or which ..tabliahea a procedure whereby tbe ailitary veteran aay
challenge tbe ..ployar•a deterainatlona regardinq the veteran•• 
eaployaent atatua will be required to, no later than step III of the 
Grievance Procedure, elect in writing either the Grievance Procedure 
or hia/her atatutory reaedy as a ainqle aaan. of challenging the 
Baployer • • dete-raination. If the eaployee electa to puraue the 
statutory· reaedy, the grievance concerning the Baployer's eaploy.ent 
deteraination shall be considered withdrawn by the Union and further, 
shall not thereafter be a subject of any Arbitration proceeding. 

ARTICLE VII - DISCIPLINARY PROCEDURES 

Section 1 

Disciplinary action taken by the Eaployer will be dependant upon the 
nature and seriousness of the offense or infraction. The Employer 
agrees upon assessing discharge or suspension to any employee, to 
promptly notify the Steward of the discharge or suspension. Other 
disciplinary action includes written repriaands and deaotions. The 
employee and the Steward will be tendered a copy of any disciplinary 
action entered into his personnel file within three (3) working days
of the action taken. In iaposing disciplinary action on a current 
charge, the Employer will not take into account any prior infractions 
which occurred more than two (2) years previously, nor impose
disciplinary action for errors or mistakes on his/her eaployaent
application, unless such errors or mistakes give rise to a material 
misrepresentation by the employee in securing a position with Genesee 
County. Disciplina~y action assessed in instances of ainor offenses 
or infractions will be progressive in nature. Should the disciplined 
employee and the Steward ·consider any disciplinary action improper the 
matter shall be processed through the regular grievance procedure. 

Section 2 

The Employer may utilize verbal counseling in cases not justifying
disciplinary action. The written record of verbal counseling shall be 
identified as a counseling memorandua, and shall be tendered the 
employee and shall be entered in the ..ployee's personnel file. 
Counseling memorandums shall not be conatrued as disciplinary action. 
In imposing disciplinary action on a current charge, the Employer will 
not take into account any counseling aeaorandums which existed aore 
than two (2) years previously. 

Section 3 

The Employer reserves the right to eatablish and change from time-to­
tiae reasonable work rules governing the conduct of its employees and 
to determine disciplinary action subject to Section 2 above, for 
violation of such rules. The Union aball have fifteen (15) calendar 
days to grieve the reasonableness of any auch rules after a copy ia 
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received by the Local Preaident. Any qrie~ance challenging the 
raaaonablene•• of a rule ahall be initiated at Step III of the 
Grievance Procedure. 

ARTICLE VIII - SENIORITY 

Section 1 

New ..ployees hired in the bargaining unit on a full-tiae basi• shall 
be conaidered as probationary eaployeea for the first six (6) aonths 
(1040 straight tiae houra) of their eaployaent, with the understanding 
that absences fro• work shall extend the probationary period
accordingly. Upon coapletion of this probationary period the eaployee 
shall acquire aeniority dated back six (6) aonths (1040 straight tiae 
hours) froa -the day he/she coapleted the probationary period. 

Section 2 

There shall be no seniority among probationary employees. The Union 
shall represent probationary employees for the purpose of collective 
bargaining in respect to rates of pay, wages, hours ot eaployaent and 
other conditions of employment as set forth in Article I of this 
Aqreeaent. However, the Union shall not represent probationary
employees who have been disciplined or discharged, unless _said 
discipline or discharge was for Union activity. 

Section 3 

Seniority shall be on a classification basis within the Genesee County
Parks and Recreation Commission. When employees acquire seniority, 
their names shall be placed on the appropriate seniority list by
classification in the order of seniority. Any seniority date thus 
established is primarily for layoff and recall purposes and may or may 
not be identical to the employee's anniversary date or date of 
continuous service dependent upon attendant circumstances. 

Section 4 

An employee's seniority and his/her employment relationship with the 
Employer shall terminate for any of the following reasons: 

a. The employee quits, retires or receives a pension under the 
Genesee County Retirement System. 

b. The employee is terainated or discharged and the termination or 
discharge is not reversed through the procedures set forth in 
this Agreement. 

c. The employee is absent for any three (3) consecutive working days 
without properly notifying the z.ployer. After such unreported
absence, the Employer will send written notification to the 
eaployee by certified aail . at their last known address that 
because of the unreported absence the eaployee is considered to 
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have reaiqned (voluntary quit) and ia no longer in the eaploy of 
Gene••• County. In proper cas.. exception• shall be aade upon the 
..ploy•• producing convincing proof of hia/her inability to 9ive 
auch notice. 

d. The ..ploy.. doe• not return to work fro• layoff on the date 
apecified f~ recall •• aet forth in the recall procedure. In 
proper caaea, exception• ahall be aade upon the eaployee producing
convincinq proof of their inability to return as required. 

e. The eaployee fails to return on the specified date following an 
approved leave of absence, aick leave, vacation or a disciplinary 
suspension. In proper cases, exceptions shall be aade upon the 
employee presenting convincing proof of an inability to return on 
the required date. 

f. The employee has been on layoff status for a period of three (3) 
years or the length of his/her seniority, whichever ia less. 

q. The employee has been on sick leave for a period of three (3) 
years or for a period of time equal to the lenqth of his/her 
seniority at the time such sick leave commences, whichever is 
less. 

h. The employee has been on Workers• Compensation leave for a period 
of three (3) years or for a period equal to the length of his/her
seniority, at the time such Workers• Compensation leave co...nces, 
whichever is less. 

Section 5 

The seniority list of the date of this Agreement will show the names 
and job titles of all employees of the unit entitled to seniority. 

The Personnel Department will keep the seniority lists up-to-date at 
all times and will provide the Union upon request up-to-date copies at 
least every six (6) months. 

Section 6 

Regular Full-Time: An employee working in a regularly funded 
position, eighty (80) hours per biweekly 
pay period. These employees are entitled to 
all fringe benefits accruing to Genesee County 
employees; i.e., vacation leave, personal 
time, insurance, overtime, pay, etc. 

Part-Time Employees: An employee working on a regular basis in a 
specific position normally budgeted for less 
than eighty (80) hours in a biweekly pay 
period for a twelve (12) month period. Theae 
employees are entitled to fringe benefits on 
a pro-rata basis dependent upon hours worked. 
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Seasonal Eaployee: Seaa~nal eaployeea are those ..ploy••• hired 
for a specific period of ti.. generally leas 
than twelve (12) .ontha to perfora a specific
function or coaplete a special project of a 
non-recurring nature. Seasonal eaployees .ay
also be uaad during peak work perioda when 
aclditional staff is neceasary. Seasonal 
employees are not covered by the provisions of 
this contract. 

Section 7 

Not withstanding his/her position on the seniority list, the Steward 
shall, in the event of a layoff of any type, be continued at work as 
long aa there is a job in his/her classification which they are 
capable of perforaing and shall be recalled to work in the event of a 
layoff on the firat open job classification in his/her bargaining unit 
which they are capable of perforainq. 

ARTICLE IX - LAYOFF AND RECALL 

Section 1 

The word "layoff" means a reduction in the workinq force. 

Section 2 

When there is a reduction in the work force, part-time employees, then 
probationary employees within the unit will be laid off in that order 
provided the employee retained can perfora the available work. 

The Employer will then determine the classification(&) being reduced. 
It is understood by the parties that in application of this Section, 
employees in higher rated classifications will filter downward within 
the department in line with their total accumulated seniority in the 
Parks and Recreation Commission into equal or lower rated bargaining
unit classification•, provided they can perfora the available work, 
but in no event will employees in lower rated classifications filter 
upward to positions in higher rated classifications. 

Section 3 

Employees being laid off from the work force will receive seven (7) 
calendar days notice by personal contact, telephone call or written 
comaunication prior to being laid off; but in any event confiraed in 
writing by certified mail to the employee's last known address. 
However, in circumstances where either due to employees returning to 
work without adequate notice froa leaves of absence or when there ia a 
temporary lack of work due to facilities being inoperable (i.e., fire, 
floods, tornadoes) the above ..ntioned seven (7) day notification 
requirement will be waived and only one (1) day /notice will be 
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required. The Steward aball receive a liat froa the Baployer of the 
eaploye.. ~ing laid off on the .... date the noticea are iaaued to 
the Baployer. 

Section 4 

a. When the bargaining unit work force ia to be increaaed after a 
layoff, ..ployees on layoff atatua (or in a reduced atatua in 
another classification) will be recalled accordinq to seniority in 
the reverae order of the layoff providing the aa.ployee being 
recalled ia capable of perforainq the available work. In 
addition, when there are eaployees on layoff atatua in the 
barqaininq unit within the Eaployer, they will be returned to any 
available job they are capable of perforainq prior to new 
eaployeea being hired providinq that the available poaition ie 
equal or lower rated than the position previously held and does 
not abridqe the riqhta of any other eaployeaa of the Baployer. 

b. Notice of recall may be by personal contact, telephone call or 
written communication; but in any event will be confirmed by
certified aail to the employee's last .known address. 

c. Employees will be granted up to seven (7) working days froa the 
date of recall notification to return to work upon makinq written 
request specifyinq the data of return to the Personnel Depart•ent. 

ARTICLE X - PROMOTIONS 

Section 1 

All promotions of bargaining unit employees to permanent vacancies in 
higher paid classifications within the bargaining unit shall be based 
on the following factors: 

a. Knowledge, training and ability to do the work. 

b. Attendance records and performance evaluations. 

c. Ability to perform the essential functions of the job either with 
or without reasonable accommodation. 

d. Where general factors above are equal, employees with the longest
seniority aay be given preference. 

Section 2 

Promotional vacancies of a permanent nature will be posted initially
in a conspicuous place in the work area for ten (10) calendar days. 
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Stction 3 

The -.,loyer will not be obligated to conaider a requeat for pra.otion 
fro• an eaployea or Steward in the ..ploy••'• ~•nee unl••• he 
aubllita hia request during the posted period in writing. 

Stction 4 

The eaployaa who ia proaoted aay be granttd up to a sixty (60)
calendar day trial period to prove his/her ability. 

Section 5 

Durinq the trial period the eaployee aay revert to his/her foraer 
classification and foraer rate of pay. During the trial period, if 
the employee ia unsatisfactory in the new position, he/she aay be 
returned to his/her former classification and foraer rate of pay
without loss of seniority. 

Section 6 

In the event that an employee is promoted, the employee shall receive 
the rate of the new classification at the earliest step which will 
result in an increase in salary rate. 

ARTICLE XI - LEAVES OF ABSENCE 

Section 1 

A leave of absence, as provided in this Article, is a written 
authorized absence from work granted by the Employer. Such requests
for a leave of absence shall be submitted in writing by the employee 
to the Department Head at least ten (10) working days in advance, 
except in emergency situations. The request shall state the reason 
for the leave of absence and the exact date on which the leave begins
and the exact date on which the eaployee is to return to work. 

Authorization or denial for a' leave of absence request shall be 
furnished to the employee in writing by the Employer. Additional 
requirements for specific leaves are included in the following
Sections dealing with that specific leave. 

Failure to return to work on the date acheduled shall be cause for 
termination subject to the provision• of Article VIII, Section 7. A 
further extension beyond the return date designated on the original 
leave of absence may be granted provided written application for such 
extension, containing the reason for the extension and the exact 
revised date on which the employee ia to return to work, is aade at 
least ten (10) days prior to the expiration date of the original leave 
of absence except in those instances where it ia not possible to ·aeat 
the ten (10) day requirement; and such extension is approved by the 
Department Head. Approval or denial ahall be furnished in writing to 
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the ..ployae by the Departaent Head. Prior to the approval or denial 
a through inve•tigation •hall be conducted wherever po••ible. 

It i• undar•tood by the partie• that leave• of ab8enc•• are to be uaed 
for the purpoae intended and eaployees shall aake their intent known 
when applying for such· leaves. Baployeea aball not accept e~loyaent 
elsewhere whil• on leave of abaenca, ·unlas• agreed to by the 
Depart.Jaent Head. Acceptance o.f aaploYJlent or workiDCJ for another 
eaployer without prior approval while on leave of absence ahall reault 
in iiUiediate teraination of County eaploYJient. 

Section 2 - Military Leave 

a. Apy eaployee shall be granted an unpaid ailitary leave of abaance 
if they are currently eaployed by the Baployar in other than a 
teaporary position and are inducted into the Araed Forces of the 
United Statea, either voluntarily or involuntarily, or a paid
ailitary leave of absence if they are called to active service as 
members of a Reserve Component for the purpose of training for a 
period of time not to exceed two (2) calendar weeks. 

b. Employees inducted into the Araed Forces of the United States 
either voluntarily or involuntarily shall, upon completion of such 
service, be reinstated to their former position or to a position
of like seniority, status and pay providinq that the individual 
does not serve for more than four (4) years plus one (1) year 
additional voluntary extension of active duty if this additional 
service is at the request and for the convenience of the Govern­
ment (and plus any involuntary service) and further providing that 
the individual be honorably discharged and be mentally and 
physically qualified to perform the foraer position or if he is 
disabled during military service and cannot perform the duties of 
the former position, the employee may be entitled to the nearest 
comparable job they are qualified to perform. Application for re­
employment must be made within ninety (90} days after coapletion
of ailitary service or from hospitalization continuinq after 
discharge for a period of not more than one (1} year. 

c. Employees who are members of a Reserve Componen.t in the militacy
service and are called to active duty for the purpose of training,
shall be entitled to a leave of absence in addition to their 
annual vacation leave from their respective duties. Employees 
shall be paid the difference between all •ilitary co•pensation
paid to the employee excluding travel allowance for a period of 
time and their reqular waqe for the same period of time not to 
exceed ten (10) workinq days in any calendar year. To receive 
such payment, employees must present verification of monies 
received during this training. Any additional time that an 
employee aay be required to attend ailitary •eatings will not be 
compensated by the Employer, nor will the employee receive any
benefit• other than insurance benefit• for additional tiae 
required to be taken under this section. 
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d. An eaploy.. shall not loae aeniority while on ailitary leave 
either aa a Resarviat or in regular aervice if proviaiona in tbe 
ai:M>ve -section• are ..t. 'ftw ti.. counted in COJapUtint ...aio~Pity 
shall include ..ployaent with the Baployer prior to induction into 
the ailitary service, a reasonable period between leavinq hia job 
and entering ailitary aervice, not to exceed thirty (30) daya, the 
entire period of hi• ailitary aervica, and the period between his 
release froa the aervice and hia return to work. 

a. Eaployees who are called for a pre-induction physical for the 
Araed Services are to be granted pay for the day of the physical. 
Eaployeea aust request personal tiae or tiaa without pay for ti.. 
other than the day the physical is actually .givan or any aucceed­
ing physical• that aay be required. 

f. Eaployeea on ailitary leave are not eligible to continue insurance 
coverage except for those individual• wbo are called to active 
duty as Reservists as outlined in Section c. 

g. Employees other than Reservists as outlined in Section c who 
return froa military leave shall commence to accrue benefits at 
the levels they would have received had they not entered service 
provided they meet all the provisions contained herein. 
In no case shall employees, other than those outlined in SUb­
section c above, continue to accrue benefits while on ailitary 
leave. 

Section 3 - Jury Duty Leaye 

a. Any employee other than a temporary employee shall be granted a 
leave of absence with pay when they are required to report

for jury duty. The employee shall give the Employer prior 
notifica-tion of their jury duty if at all possible. Employees
shall be paid the difference between any jury duty compensations
they receiye and their regular wages for time necessarily spent in 
jury service. Employees shall be paid on the next regularly
scheduled pay day for each full day .or half day of jury service, 
whichever is applicable after endorsing the jury duty check for 
each day to the Employer with the exception of those funds 
allocated for aileage. However, employees who complete such duty 
prior to the end of the work day shall return to their regular
work station for the remainder of the work day. 

b. Probationary employees shall have their probationary period 
extende~ by the length of time they are on jury duty leave. Those 
employees eligible to receive insurance benefits shall continue to 
receive those benefits while on jury duty leave. Seniority 
(reference Article VIII, Section 1) and continuous service for the 
purpose of benefit accrual rates shall continue for an employee 
while on authorized, paid jury duty leave of absence. 
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Section 4 - Court Ll•v• 

a. Ally eJII)loy.. other ·than a teaporary .-ploy.. requir.. by the aoard 
of COIUiia•ioner• or any public agency having the power to •ubpoana 
to appear before a court of such agency on any aatter• related to 
their work with the Baployer, shall be granted a leave of absence 
with pay fer the period during which they are required to be 
absent froa work. The ..ployee aball give the Eaployer prior
notification of their court appearance it at all pos•ible. 
Eaployees shall be paid on the next regularly •cheduled payday for 
each full day of court leave, after endorsing the fees check to 
the Eaployer, with. the exception of thoae fund• allocated for 
aileaqe. 

b. Probationary &~~ploy..• ahall have their probationary period
extended by the langtll of tiae they are on court leave. Those 
eaployees eliqible to receive insurance benefits shall continue to 
receive those benefits while on court leave. Seniority (reference
Article VIII, Section 1) and continuous service for the purpose of 
benefit accrual rates shall continue for an employee who is on an 
authorized, paid court leave of absence. 

Section 5 - Union Educational Leave 

a. Leave of absence without pay shall be qranted to any eaployee with 
one (l) year (2080 straight time hours) or aore of service, who is 
elected or selected by the Union to attend educational classes or 
conventions conducted by the Union. 

b. The nuaber of employees on Union Educational Leave will not exceed 
more than one (1) nor will the number of workinq days for any one 
employee exceed twenty (20) in any one (1) calendar year. 

c. Seniority (reference Article VIII, Section 1) and continuous 
service for the purpose of benefit accrual rates shall continue 
for an employee on an authorized ~nion Educational Leave of 
absence for the flrst twenty (20) calendar days of such leave in 
each calendar year. 

section 6 - Union Business Leaye 

a. Leave of absence without pay shall be qranted to any employee 
elected to any Union office or selected by the Union to do work 
which takes thea from employment with the Employer. Such 
employees shall be eligible after having coapleted one (1) year
(2080 straight hours) of service. 

b. Such leave shall not exceed three (3) years or the tera of office 
whichever ia shorter. However,_ this leave aay be extended by 
mutual aqreement . of both parties. 

c. Employees on such leave shall be required to give the Baployer at 
least ten (10) workinq days prior notice before such leave will be 
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granted and at lea•t ten (10) working day• notice prior to 
returning to County eaployaent fro• •uch leave. 

d. Seniority (reference Article VIII, Section 1) and continuou. 
service for the purpo•• of benefit accrual rat•• •hall continue 
for an eaploy.. on an authorized Union Bu•in••• Leave of ab8ence 
for the duration of aaid authorized leave. 

Eaployee• on •uch leave will also accuaulate retir...nt credit, 
statutory requir...nts peraittinq, if aaid employee subaits both 
the Employer and ..ployee contribution• on a aonthly basis. Any 
eaployee qranted a Union Bu•iness Leave of Absence shall be 
entitled to re-eaployment at the expiration of said leave, in 
hi•Jher foraer cla•aification and dapartaent, seniority 
peraitting. 

Section 7 - 8ereayaaant L&aye 

a. When death occurs in a non-probationary employee's immediate 
family, as defined below, the employee upon request will be 
excused for any of the first three (3) scheduled working days 

-iaaediately following the date of death provided they attend .the 
funeral, also providing that any ainor holidays which occur during 
the three (3) day period of leave shall be counted as one (1) or 
aore of the days of the three (3) day bereavement leave, with the 
understanding that in no event will the bereavement leave be 
extended a• the result of a ainor holiday. In addition, in cases 
where more than three (3) days occur between the date of death and 
the funeral, the bereavement leave can be adjusted to encoapass 
any three (3) consecutive, scheduled work days following the date 
of death up to and including the day of the funeral, provided that 
the employee attends the funeral. The immediate family for 
purposes of this Section is defined as the parent, stepparent,

grandparent, grandchild, brother, sister, aunt and current 
spouse, uncle and current spouse, current spouse's parent, current 
brother-in-law, current sister-in-law, current son-in-law and 
current daughter-in-law. 

b. When death occurs in a non-probationary employee's immediate 
family as defined below, the employee upon reques~will be excused 
for any of the first four (4) scheduled working days immediately
following the date of death provided they attend the funeral, also 
providing that any minor holidays which occur during the four (4)
day period of bereavement leave shall be counted ·as one (1) or 
more of the days of the ·four (4) day bereavement leave, with the 
understanding that in no event will the bereavement leave provided
be extended as the result of a minor holiday. In addition, in 
cases where more than four (4) working days occur between the date 
of death and the funeral, the bereaveaent leave can be adjusted to 
encompass any four (4) consecutive scheduled work days in 
conjunction with the funeral provided that the ..ployee attends 
the funeral. The imaediate family for purposes of thi• section is 
defined as the employee's current spouse, child, and step-child. 
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c. Baployee• excused froa work under this provi•ion •hall, after · 
-.king written application, ·receive the ..aunt of wage• they would 
bave earned by vorkiPCJ during •traight tU.. bour• en auch · 
ac:beduled daya of work for which they are excused. 

d. Employee• aay be granted additional tiae off for travel or 
otherwise by use of earned vacation or personal days upon approval
of their Supervisor or Department Head. 

e. Seniority (reference Article VIII, Section 1) and continuous 
service for the purpose of benefit accrual rates shall continua 
for an eaployee who is on an authorized, paid Bereaveaent Leave of 
Absence. 

Section a - E4ucational L8ave 

a. Leave• of absence without pay may be granted to employees wishing 
to further their education in a job related field. Such eaployees
shall be eligible to apply for Educational Leave after having 
completed one (1} year (2080 straight time hours) of service. 

b. Educational Leave may be granted for a maximua of two (2} years.
This leave may be extended by mutual agreement of both parties. 

c. Employees will not be eligible for educational reimbursement while 
on Educational Leave. 

d. Seniority (reference Article VIII, Section 1} and continuous 
service for the purpose of benefit accrual rates shall not 
continue for an employee on an authorized Educational Leave of 
Absence except for the first thirty (30) calendar days of such 

leave. Any employee granted an Educational Leave of Absence 
shall be entitled to re-employment at the expiration of said 
leave, in his/her former classification and department, seniority 
permitting. 

Section 9 - Personal Leave 

a. A Personal Leave of Absence without pay may be granted employees
with one (1) year C2080 straight time hours> or more of service by 
the Department Head. 

b. Employees will be granted a Personal Leave only if they have used 
all their accumulat~d personal tiae. 

c. Personal Leave shall not exceed one (1) calendar year. 

d. Seniority (reference Article VIII, Section 1) and continuous 
service for the purpose of benefit accrual rates shall not 
continue for an employee on an authorized Personal Leave of 
Absence except for the first thirty (30) calendar days of such 
leave • . Any employee granted a Peraonal Leave of Absence shall 
retain recall rights in his/her foraer classification and 
department, seniority permitting. 
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•· The Departaent Head in conaiderinq requeata for Peraonal Leave 
will take into conaideration the nature of the reaaon for tbe 
requaat. hiority a110nq thoae applyillCJ aball t. CJivea te ttao.e 
..ploye.. requ..tinq Peraonal Leave for f..ily illn••• or 
...rgency type aituationa. 

ARTICLE XII- LONGBVI·TY COMPENSATION 

Longevity coapenaation will be granted to eaploya.. upon the 
coapletion of aevan (7) year• of service with the County and 
additional incre.anta will be paid at three (3) year interval• 
thereafter up to and including the nineteenth (19th) year of service. 

Section 2 

Longevity coapenaation ia based upon total, •continuous length of 
service with the County and is not relatad ·to the lenqth of ti.. 
served in a particular classification, office or department. 

*Continuous Seryice -- authorized leaves of absence or layoff
which do ·not exceed one (1) year will not constitute a break in 
continuous service. However, the time off will be subtracted in 
computing the length of eligible increaent tiae. Separation due 
to resignation or dismissal constitutes a break in continuous 
service. 

Section 3 

Longevity compensation will be paid to employees who have served the 
equivalent of seven (7), ten (10), thirteen (13) sixteen (16), and 
nineteen (19) years of service. Longevity increments shall be 
calculated as follows: 

2t of the annual rate upon completion of seven (7) years of 
continuous full-tiae service. 

4t of the annual rate upon completion of ten (10) years of 
continuous full-time service. 

6\ of the annual rate upon completion of thirteen (13) years of 
continuous full-time service. 

at of the annual rate upon completion of sixteen (16) years of 
continuous full-time service. 

lOt of the annual rate upon completion of nineteen (19) years of 
continuous full-time service. 

Section 4 

Time spent on •ilitary leaves (not to exceed four (4) years unless 
otherwise provided by statute) will be used in coaputing continuous 
service for longevity only. 
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------- -------

ARTICLB XIII - HOURS OP WORK AHD PREMitlll HOURS 

S.ct.ioa 1 

The nonaal work period conaiat• of eighty (80) hour• per biweekly pay
period. 

Section 2 

Eaployees are allowed two -(2) fifteen (15) ainute breaks per day, one 
during the first four (4) hours of the work shift and one during the 
second four (4) hour• of the work ahift, and a lunch break not to 
exceed one (1) hour. These break• ar-e to be taken at a ti.. scheduled 
by the Baployar to allow for the continuoua and affective operation of 
the departaent. Break• are non-cuaulative and .ay not be taken in 
conjunction with •tartinC) and ending tillea of the work day or in 
conjunction with tbe lunch break. 

Section 3 

Tiae and one-half (1 1/2) will be paid under the following conditions: 

a. Daily: All authorized work performed in excess of eight (8) 
hours in any twenty-four (24) hour period. 

b. Peri9dically: All authorized work performed in excess of 
forty (40) hours per biweekly pay period. 

Section 4 

Except for emergency situations and situations which arise fro• 
circumstances beyond supervisor's control, scheduling will be done on 
a monthly basis and supervisors will not change shifts of employees
without fourteen (14) days notice, unless otherwise mutually agreed 
upon by the Employer and employee. 

Section 5 

a. A night shift premium of six percent (6t) will be paid to those 
employees assigned to the second shift and an eight percent (St)
premiua will be paid to those employees assigned to the third 
shift. 

b. For purposes of this Section, the term "second shift" shall mean 
any shift with a scheduled starting time of on or after 4:00 p.a.
and before 12:00 a.a. and the tera "third shift" shall mean any 
shift with a scheduled starting time of on or after 12:00 •·•· and 
before a:oo a.a. 

c. Employees scheduled to work second shift and work at least four 
(4) hour• on ••cond •hift shall receive •econd shift pr..iu. pay
for all hours worked during a twenty-four (24) hour period
starting with the first hour worked on second shift. Eaployees 
scheduled to work third shift and work at least four (4) hours on 
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third ahift ahall receive third ahift pr..iua pay for all boura 
worked during a twenty-four (24) hour period atarting vith tbe 
fir•t hour worked on third abift. 

ARTICLE XIV - HOLIDAYS 

Section 1 

The following day• ahall be designated and observed as paid
holidays for full-ti.. employees who are eligible in accordance 
with the provision• of Section 3 below: 

New Years Day - January 1 
Martin Luther King Day • January 15 
Uncoln's Birthday- February 12 
Washington's Birthday- February 18 
Good Friday - April 5 
~~1Day-May27 
Independence Day - July 4 
Labor Day - September 2 

New Years Day - January 1 
Martin Luther King Day - January 20 
Uncoln's Birthday - February 12 
Washington's Birthday - February 17 
Good Friday - March 28 
Memorial Day - May 28 
Independence Day - July 4 
Labor Day - September 1 

New Years Day - January 1 
Martin Luther King Day - January 18 
Uncoln's Birthday· February 12 
Washington's Birthday - February 18 
Good Friday- April10 
Memorial Day - May 25 
Independence Day - July 3 .. 
Labor Day - September 7 

Columbus Day - October 14 
Election Day - November 5 
Veteran's Day - November 11 
Thanksgiving Day - November 28 · 
Friday after Thanksgiving Day - November 2e 
Day before Christmas - December 24 
Christmas Day - December 25 
Day before New Years Day - December 31 

Columbus Day - October 13 
Veteran's Day - November 11 
Thanksgiving Day - November 27 
Friday after Thanksgiving Day - November 28 
Day before Christmas - December 24 
Christmas Day - December 25 
Day before New Years Day - December 31 

Columbus Day - October 12 
Veteran's Day - November 11 
Thanksgiving Day - November 28 ­
Friday after Thanksgiving Day - November 27 
Day before Christmas - December 24 
Christmas Day - December 25 
Day before New Years Day - December 31 

**July 4 for employees regularly scheduled to worlc weekends. 
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....v...Dey. JMIIIJY 1 ColumbuiO.,. ~ 11 
Martin L.ulher King Day • ~ 11 v...... Day. November 11 
Lincoln's Birthday • February 12 Thanksgiving Day • November 25 
Washington.. Bilthday • February 15 Friday lift« Thanksgiving Day· November 28 
Good Friday • Apdl2 - Day ....~. December 23 
Memorial Day • May 31 Clvlllmal Day. December 24... 
Independence Day • July 5.. Day before New v... Day • December 30 
Labor Day • September 7 

**July 4 to~ .-ploy..• regularly •cbeduled to work v..kend•. 
***Dec.-ber 2! tor .-ploy••• regularly •cheduled to work weekend•. 

Section 2 

The definition of Election Day include• state and National elections 
only. Pri•ariea are not to be considered an Election Day. 

Section 3 

Eligibility for holidays for the days listed in Section 1 above is 
subject to the following requirements: 

a. In order to qualify for Holiday pay, the employees aust have 
completed five hundred twenty (520) straight time hours with 
Genesee County; 

b. The employee must work his or her scheduled hours on both his/her 
first regularly scheduled day before the holiday and on his or her 
first regularly scheduled day after the holiday or be on an 
authorized normally paid leave; 

c. The employee must not be on a layoff; 

d. The employee •ust not be suspended for disciplinary reasons; 

e. An employee who is scheduled to work on a holiday but fails to 
report for work, unless otherwise excused, shall not be entitled 
to holiday pay. 

Section 4 

In the event a recognized holiday falls on a Sunday, the following
day, Monday, will be the recognized holiday for eligible employees; if 
the holiday falls on a Saturday, the preceding Friday will be 
recognized as a holiday. , 

Section 5 

Eligible full tiae eaployees who perfora no work on a holiday aball be 
paid eight (8) times their regular hourly rate exclusive of any night 
shift preaiWI. 
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Tbo•e eaploye.. required to work on a de•iqnated ..jor holiday i.e., 
New Year' • Day, lleaorial Day, Independence Day, Labor Day, 
Thankac)ivinv Day, and Cbri•taa• Day 8ball be pai• eight. (I) bcNn 
holiday pay plu• one and one-half (1 1/2) ti..• their regular hourly 
rate for each hour worked. Those ..ploy••• required to work on tbe 
reaaininq holiday• listed above •hall be paid eight (I) hour• holiday 
pay plua their -regular hourly rate for eacb hour worked for tbe firat 
eight (8) bour• and ovarti.. in accordance with the tenaa of the 
existing contractual proviaiona for h~• over eight (8). 

Section 6 

For the purpose of coaputing overt!.., all holiday hours (worked or 
unworked) for vbicb an aaployee 1• coapensated ahall be regarded aa 
hours worked. However, it is understood that the application of this 
provisions will not result in the pyraaiding of overtiae pr..iua due 
to paid holiday•. · 

Section 7 

As a general practice the Parka and Recreation Commission will not 
schedule bargaining unit employees to work on aajor or minor holidays
between (but not including) Labor Day and Memorial Day unless it is 
determined by supervision that there is a need for bargaining unit 
employees to be on duty to perform bargaining unit work. 

ARTICLE XV - VACATIONS 

Section 1 

Vacation leave can be used only after the employee has served at least 
1040 straight time hours. The employee will then be credited with 
forty five (45) hours vacation leave and thereafter will be allowed 
nine (9) hours of vacation leave for each 208 hours worked. Use of 
vacation time can only be scheduled with the Department Head's 
approval who will consider both the wi•hes of the employees as well as 
efficient operation of the departaent concerned. 

Section 2 

For employees accruing vacation, at the rate of ninety (90) hours 
annually, the maxi•um amount of vacation that may be accumulated shall 
be one hundred thirty five (135) hour• or sixteen and seven-eights (16 
7/8) days. 

For .employees accruing vacation at the rate of one ··hundred thirty 
(130) hours annually, the maximua aaount of vacation that may be 
accuaulated shall be one hundred ninety five . (195) hours or twenty 
four and three-eights (24 3/8) - days. 

For employees accruing vacation at the rate of one hundred seventy 
(170) hours annually, the maximua aaount of vacation that aay be 
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accuaulated aball be two hundred fifty five (255) hour• or thirty one 
and Hven-eivbta (31 7/1) day•. 

Por ..ploy••• accruiRCJ vacation at the rate of two hundred (200) hour• 
annually, the aaxiaua aaount of vacation that aay be acCUIIUlated aball 
be three hundred (300) houra or thirty-seven and one-half (37 1/2) 
day•. ­

Salary .ay not be •ubstituted for vacation leave while the individual 
is eaployed by Genesee County. It is understood that no aaployee will 
jeopardize his/her accumulated vacation leave due to the bployer'•
failure to qrant tbe vacation ti... 

Section 3 

Upon teraination of eaployaent due to resignation, retiraaent or 
diaaiaaal, an ..ployee ahall be coapensated in wages for all unused 
vacation leave. 

Section 4 

Regular, full tiae employees with an average regular work week of 
forty (40) hours shall receive annual vacation with pay in accordance 
with the following provisions: 

For the first five (5) years of full time service: Employees shall 
accrue paid vacation at the rata of nine (9) hour• for each 208 
workinq hour period. (Ninety (90) hours or eleven and one fourth (11
1/4 workinq days vacation per year.) 

Upon completion of five (5) years full tiae service: Employees shall 
accrue paid vacation at the rate of thirteen (13) hours for each 208 
working hour period. (One hundred thirty (130) hours or sixteen and 
one-fourth (16 1/4) working days vacation _per year.) 

Upon completion of ten (10) years full time service: Employees shall 
accrue paid vacation at the rate of seventeen (17) hours for each 208 
workinq hour period. (One hundred seventy (170) hours or twenty-one 
and one-fourth (21 1/4 working days vacation per year.) 

Upon completion of fifteen (15) years full time service: Employees
shall accrue paid vacation at the rate of twenty (20) hours for each 
208 workinq hour period. (200 hours or twenty five (25) working days 
vacation per year). 

Employees with a regular day of eiqht (8) hours shall have eight (8)
hours deducted from their accrued vacation time for each day of 
vacation taken. 

Vacation time shall not accumulate during the period of time any 
eaployee ia absent froa work without pay or durinq a aick leave of 
absence, or during unpaid leaves of abs~nce under Article XI. 
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Stct.ion 5 

Vacation pay will bt paid at tht current rat~ of the -.ployta
(exclusive of shift pr..iua). currant salary shall include any 
increase in alary schedule by reason of ltnqtb of service, or aBY 
percentage increase which an ••ployet is entitled to by reason of any
incr...nt plan; 

Section 6 

If an employee beco•ea ill and is under the care of a duly licensed 
physician or recognized practitioner during his vacation and tba 
eaployae utilizes accuaulated sick leave credits or personal days for 
the period of illness, or avails hiaaelf of the County Sick and 
Accident Insurance Plan, his vacation for the nuaber of days ao 
utilized shall be rescheduled. · 

Section 7 

A vacation may not be waived by an employee. If an employee is 
required by the Department to reschedule his vacation, the provision
of Section 2 will not be involved. 

Section 8 

When a holiday observed by the Employer falls during an employee's
scheduled vacation, the holiday will be allowed and the vacation leave 
will be extended accordingly. 

Section 9 

A vacation advance check not to exceed a two-week period may be issued 
to an employee upon request prior to the taking of his ¥acation. 

Such requests aust be-•ade in writing three (3) weeks prior to the 
starting date of the employee's vacation and presented to the 
immediate supervisor. 

ABTICLE XYI - LIFE INSURANCE COVEBAGE 

Section 1 - Active employees 

Bargaining unit employees are eligible for $35,000 term life insurance 
policy on the first day of the month immediately following the 
completion of 520 hours of straight time employ.ent. Effective 
January 1. 1997 the term life insurance policy shall be increased to 
$40.000. 

Section 2 - Retirees 

Life insurance for retirees is $10.000 for employees yho retire on or 
after January 1. 1996; $8,500 for employees who retired on or after 
January 1, 1919 but before January 1, 1996; $7,500 for eaployeea who 
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retired on or after January 1, 1986, but before January 1, 1989; and 
$5,000 for -.ploye.. wbo retired prior to January 1, 1116. Tbe date 
of aeparation of -.ploy.ent aball be utiliaed for deter.ining tbe 
proper benefit level. 

ARTICLI XVII - DISABILITY IHSQRAHCI COYQAGI 
(Lor.erly entitled S1ckfAcc1dent Prov1•1on•J 

Section 1 

Bargaining unit .-ploy••• are eligible for diaability insurance 
coverage on _tbe firat day of the .onth i..adiately following the 
coapletion of 520 boura of straight ti.. e.ployaent. 

Eaployees with leaa than five (5) year• of •ervice are eligible for 
long tar. diaability andjor short tara diaability for a period of tiae 
equivalent to their months of service. Eaployees with five (5) years 
or •ore are eligible for long tera disability to age 65. 

Section 2 

An employee known to be ill or injured resulting in total disability 
as evidenced by a atateaent fro• their attending physician attesting 
to such condition wlll be placed on disability leave status co..encing 
on the eighth (8th) calendar day following the initial visit to their 
physician and will continue on said status until aadical evidence is 
received by the Personnel Department stating that the employee may 
return to work. Disability benefits consist of sixty (60t) percent of 
the employee's reqular weekly wage rate up to a •axi•ua of $375.00. 

Effective upon final ratification by both parties. the weekly maximum 
shall be increased to $425.00. Effective January 1. 1998 the weekly 
maximum shall be increased to $475.00 and tbe monthly long tera 
disability maximum shall be increased to $1800.00. Such increases 
shall only apply to employees wbo commence their disability leave on 
or after the effective date of the increase. 

Section 3 

Disability leave forms may be picked up by the employee, or by his or 
her designee, in the Personnel Department. These forms are to be 
completed by the employee and the employee's physician, and shall be 
returned to the Personnel Department within ten ClOl calendar days 
from the first day of disability in order for the employee to qualify
for disability benefita. Thi• ten C10l day period shall be waived 
upon the employee providing convincing proof that delay in submitting
forms was beyond the employee's control. 

Section 4 

Seniority (reference Article IX, Section 1), and continuous service 
for the purpose of benefit accrual rates ahall continue for an 
employee on authorized disability leave for the first thirty (30) 

-26­



calendar daya of auch leave. Upon return froa a leave of U.ence 
laatiDCJ loDCJer than thirty (30) daya, an e~~ploy..•a aeniority date 
benefit accnaal rat•• and Mnefit datu will M acljuted fonraN u 
take into account the lenqth of the ..ploy..•• al:Mience, provided, . 
however, that tbe eaployee aball be given credit on hia/her aeniority 
date and benefit eligibility date• for the firat thirty (30) calendar 
daya of bia/ber abaenc:e. 

Eaployeas returninq to work froa an authorized disability leave of 
absence within one (1) year froa the date auch leave co..enced will 
rasuae work in the saae classification and dapartaent they held 
illll8diately prior to the leave. If an ..ployee returna to work froa a 
disability leave of absence which ia authorized to last longer than 
one _(1) year after having been on aucb leave for a period of ti.. 
qreatar than one (1) year, the eaployee will be initially placed in 
the sa.e classification the eaployee held prior to the leave, 
seniority peraitting, and thereafter, if necessary, the provisiODII of 
Article IX, (Layoff Procedure) will be applied. The ti•e period• set 
forth in this Article shall be calculated on a consecutive basis for 
multiple leaves of absence unless an employee returns to work for a 
period of fourteen (14) consecutive calendar days between the end of 
one (1) leave period and the comaencement of another leave period, in 
which latter case the time period shall be calculated separately for 
purposes of this Section. Tbia Section shall not apply to ailitary 
leaves of absences. 

Section 5 

Prior to return to work, the employee shall provide to the Personnel 
Department a state•ent fro• the attending physician specifying the 
employee's ability to return to their normal assigned duties. The 
Employer may require the employee to complete a physical by a 
designated physician prior to being allowed to return to work. 

Section 6 

in the administration of the disability leave program, the Employer 
may froa tiae to tiae investigate, or require to be investigated,
employees who the County has cause to believe may be misusing or 
abusing the benefits of the disability policy. The Employer may also 
require the employee to undergo examination by an independent agency 
(IMO). If as a result of this examination an employee is deemed not 
to be totally disabled, benefits under the disability policy shall 
cease immediately. The total cost of the IMO examination shall be 
borne by the Employer. 

Section 7 

If an eaployee ceases to be totally disabled or fails to subait 
required proof of said disability, the biweekly installments shall 
autoaatically and i..ediately cease. Notwithstanding proof of total 
and permanent disability that may have been accepted by the insurance 
coapany a• aatiafactory, the eaployee on request froa the insurance 
company shall furnish proof of the continuance of such disability and 
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aball .W.it to pbyaical exaainationa at reaaonable interval• by 
_pbyaiciau deaiCJRAtecl lay the iuurance COJIINlDY. 

ARTICLK XVIII - WOUD' S COICPBHSATIOlf 

Section 1 

Eaployeea shall report all injuries and illness arising directly fro• 
their County ..ployaent to their supervisor as soon as possible after 
the accident's occurrence using the foras requira4 by tb• ian•••• 
County Bilk Management Office. If the injury i• deeaed co~naable, 
the aaployee will receive the State aandated pay.aent in accordance 
with statutory coapanaation levels. In addition, any uaployee with 
520 straight ti.. hours of service sustaining an occupational illness 
or injury shall be entitled to an aaount when coabined with the 
atatutorily required coapenaation, will give tbe eaploy.. a total 
coabined benefit of eiqhty percent (SOt) of their then current gross 
reqular straight time pay plus continuation of hospital/medical 
insurance, optical insurance, dental insurance and life insurance 
benefits. Such supple•ental payments will be paid in periodic 
installments at interval• of not more than thirty (30) days beqinninq
with the initial payment received by the eaployee under Worker's 
Disability coapensation provisions and ending no later than twenty­
four (24) months thereafter. The employee shall be entitled to a 
aaximum of twenty-four (24) months of supplemental payments for the 
same disability regardless of any intervening periods of e•ployaent.
In addition, the rate of pay used to deteraine the supplemental rate 
of pay shall be the rate used by the State in determining the Worker's 
compensation payment. In the event the employee's claia, disputed or 
undisputed, is resolved by informal coaproaise settlement, redeaption 
or any other term used to describe such payment, said payment shall be 
considered to include any accrued and future supplemental benefits. 
In addition, employees will not be entitled to receive both the County
supplemental payment and a suppleaental payaent fro• the County's auto 
insurance carrier, if applicable. Accordinqly, employees will be 
qiven the option of claiainq one (1) of the above two (2) suppleaental 
payments, but under no condition will they be eliqible to receive 
both. 

Section 2 

Seniority shall continue to accumulate while eaployees are receivinq
Workers Disability Compensation benefits, and time so spent will be 
counted as continuous service for benefit accrual rate purposes only. 

The above supplemental compensation ahall be issued in periodic 
payments to the employee, at interval• of not .ore than thirty (30)
days, beqinninq with the initial pay.ent received by the e.ployee froa 
the insurance carrier under applicable Worker's Compensation Laws. 

Employees shall not be permitted to accept employment elsewhere while 
on worker'• Disability coapensation leave. Acceptance of eaployaent 

-28­



---- -- - - - --------· 

or working for another Baployer while on aucb leave aay r ..ult in 
diaciplinary action up to and including i ..ediate diacbarge. 

Stction 3 

Eaployaaa shall alao be coapenaatld for legitiaate short tera (aeven 
(7) day• or laaa) occupational injuria• or illneaa in accordance with 
the provision• contained in Section 1 of this Article. 

ABTICLI XIX - HQSPITAL/MEDICAL BINIPITS 

aectioa 1 - l!ployeea hire« prior to •oy•pbty 1. 1113. 

Tb• Employer aqreet to proyide traditional Blue croaa/Blua Sbi•ld 
hospital/medical coverage as tb• 1tandard plan for each full tiae 
employee bir@d prior to Hqyeablr 1. 1993 and tb•ir dep•n4Ant•·
Employees have the option of selecting Blue cross/Blue Shiald 
Preferred Provider Organization CPPQl or a Health Maintenance 
Organization CHMQl alternative through Health Plus of Michigan or Blue 
Care Network SII Cexcept as m9dified in Section 3 b&lowl. Baployees 
selecting other than the standard plan shall pay. through pAyroll 
deduction. the amount by which the premiums for such coverage exceeds 
the TrAditional Blue cross/Blue Shield preaiuwe, 

The traditional program includes. but is not limited to; MYP-1; laster 
Medical Option 2 s·100/S200 deductible; dependent cbildren coverage for 
ages 19-25; sponsored dependents; radiology and lab; 45 day in-patient 
nervous and mental and PPO prescription drugs $5.00 co-pay. 

Hospital/medical b8nefits provided are subiect to the teras And 
conditions of the carrier. 

section 2 - llployee• hire4 on or after lov.aber 1. 1113. 

The Employer agrees to provide Blue Cross/Blue Shield Preferred 
Provider organization CPPQl coverage as the standard plan for eaqh 
full time employee hired on or after Novemb9r 1. 1993 and their 

-dependents effective on the first dAy of tbe month immediately 
following the employee's completion of five hundred and twenty C520l 
straight time hours of employment. Employees have the option of 
selecting Traditional Blue Cross/Blue Shield or a Health Maintenance 
Organization CHMQl alternative through Health Plus of Michigan or Blue 
Care Network SII Cexcept as m9ditied in Section 3 below>. Employees
selecting other than the standard plan shall pay. through payroll 
deduction. the amount by which the premiym• for sucn coverage exceeds 
the Blue Cross/Blue Shield PPO premiums. 

Hospital/medical b8nefits provided are Subiect to the teras And 
coD4itions of the carrier. 
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ltq~ioa I - lr••qrip~ioa Aryg• ap4 110 tffta,iyw Jgly 1. 1111. 

Prycript;ion 4ryq CQVKAU gall iQCl\IM an ."iPlAftl ao-pay M gryt;v
t;han fiyt dollar• CS5l per prtlcript;ion. 

One HMO alteroat;iyt for employee• to 1alect; in place of tb• applicable 
standard plan ahall be proyide4 by th4 Baployar inatead of tyo R1Q 
plana as liste4 in Sectiona 1 and 2 aboya. An gplgyea ybo ••lact.• 
the HMO shall pay. tbrouqh payroll deduction. the uount by yhigb the 
premiums for sucb coyeraqe exceeds tb• applicable ataD4ard plan. 

Tbe initial carrier• for prescription drug coytraqt and tb4 HID yill
be selected through tb• county Purcbaainq regulations. Ont person 
representing tb• Union WAY ba desiqnat;a4 t;o participat;t in the 
selection proces1. If the selection cogit;tee can not raacb a 
consensus on tbe carriers. the Personnel Director shall •&ke a final 
racgmmaD4ation to tba Board of Cgmaistionars for actiQn. Tbi• •action 
applies to all employees regardles1 of date of hire. 

Hospital/medical benefits proyided are sub1ect to the teras And 
conditions of the carrier. 

ltctioa t 

Employees hired on or after July 1, 1979 who have hospital/aadical 
coverage through another Employer paid source, shall be given the 
option of retaining such alternative coverage, or beinq covered under 
the existing Genesee County hospital/medical program. In no event, 
however, will an employee hired on or after July 1, 1979 be allowed to 
aaintain dual hospital/medical coverage through Genesee County and 
through the alternate source. Otherwise eligible employees who elect 
to maintain such alternative hospital/medical coverage through another 
source but who lose the alternate coverage due to death, divorce, loss 
of job, change in dependent status or another qualifying event as 
defined by the County•• insurance carrier, such eaployee aust apply 
within thirty (30) calendar days of the loss of coverage in order to 
be eligible for coverage under the existing Genesee County
hospital/medical program. If such application is not made within the 
thirty (30) day period, the employee must wait until the next open
enrollment period to apply for County paid coverage. Such thirty (30) 
day requirement may be waived or extended at the sole discretion of 
the insurance carrier. Upon being enrolled for hospital/aedical 
coverage through Genesee County, the employee will be required to 
waive in writing any other employer paid coverage. 

Present employees who ware hired prior . to July 1, 1979 will be allowed 
to retain dual coverage on a voluntary basis. 

ltctioD 5 

Employees .ay not receive aoney in lieu of full faaily or ~inglt 
coverage insurance, whichever the case may be. 
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ARTICLI XX - DINTAL BltfEFITS 

Dental Mnatiu 8ba11 lae provided on the fir•t day of tile 110ntll 
i ...diately following the coapletion of 2010 boura of atraigbt tt.e 
eaplo}'llent, at ao coat to the eaployee. Ellploy..a shall a lao have the 
option of electing auch coverage on the firat day of the .onth 
i.aediately following the ca.pletion of 520 boura of 1traigbt tt.e 
eaployJaent, provided uid eaploy... pay the pr..iuaa throUCJh payroll
deduction, until eligible for Baployer paid coverage. The dental 
benefits provided are aubject to the teras and conditions of the 
carrier. 

current dental benefits include. but are Dot liaited to; Claaa I­
diaqnostic and preyentiye - lOOt. restorative - 75t; Class XI­
prosthetic• - SOt; And Class III- OrthodOntics - 50t. ClAII I and 
Class II haye an $800.00 cgmbined aaximua benefit per eligible person 
per b&nefit year. Clast III haye A $1.000.00 aaxiaua life tfpe 

.benefit per eligible person. 

Effective Octob8r 1. 1997 the $800.00 maximum for Class I an4 Class II 
shall be increased to $1000.00. Tbe $1000.00 maXimum for Class III 
shall be increased to $1200.00. 

ABTICLE xxi - OfTICAL BEHEPITS 

Optical benefits shall be provided on the first day of the aonth 
i ..ediately following the completion of 2080 hours of straight tiae 
employment, at no cost to the employee. Employees shall also have the 
option of electing such coverage on the first day of the aonth 
i ..ediately following the completion of 520 hours of straight tiae 
employment, provided said employees pay the premiums through payroll 
deduction, until eligible for Employer paid coverage. The optical
benefits provided are subject to the teras -and conditions of the 
carrier. 

current optical benefits include. but are not limited to: one exaa 
eyery 24 months with a $5.00 employee co-pay; lenses and frames eyery 
24 months with a $7.50 employee co-pay for each; non-therapeutic 
contact lenses eyery 24 months not to exceed $35.00. 

ABTICLE xx11 - PAID PEBSOKAL TIME 

Employees initially are accorded fifty-•ix C56l hours of paid personal
tiae after coapl~tion of 520 hour• of 1traight ti.. employaent and 
thereafter on the occurrence of their current benefit date during each 
calendar year. The intended use of 1uch time is for legitimate 
purposes as medical (doctor, denti1t and 1bort tara illness),
business, legal, or other personal aatter1. Approval must be obtained 
froa the depart.ent prior to utiliaing per10nal ti.. on the 1tandard 
Request for Time Off, P-130, except in ...rqency situations. In cases 
where aultipla requests for personal day• are received froa eaployeaa, 
which cannot be g~anted due to efficiency of operation• and/or 
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ataffing requir...nta, the departaent will honor •aid requ..t• on a 
fir•t coae, fir•t aerved ba•i•; unl... •aid requ..ta are received on 
tbe .... dat.e, in vbica caM aeniority ahall p&-evall. If r.­
utiliaed, peraonal ti.. will accuaulate indefinitely and have ·no 
.anetary value upon ..paration froa -.ployaent vitb Gene••• County for 
whatever ruaon. 

The Baployer re•ervea the right to require that eaploye.. abaent f~oa 
work furniah satisfactory proof that •aid abaence froa work wa• 
occaaioned by rea•onable cauae in those caae• where the Baployer has 
cause to believe that aaployee• are abuainq ti.. off troa work 
provisiona. llo further explanation• other than 11118dical• •buaineaa" · 
"legal" or "other peraonal aatter•• •hall be required when the request
for peraonal day• ia subaitted for prior approval, unle•• abuse i• 
suspected. 

Nothint in the above provisiona aball abrogate the eaployee'•
responsibility to comply with departaental procedure• concerninq prior
notification of absence from work. 

ARTICLE XXIII - RETIREMENT BENEFITS 

Section 1- BICIQRQQID. 

Effective July 1, 1996 the retirement benefits provided to Genesee 
County employees will undergo a ·major chanqe. Benetita provided under 
the Genesee County Employees Retirement System (Old Plan) will no 
lonqer be offered as the sole plan for new employees hired on or after 
July 1, 1996. Bmployees hired prior to July 1, 1996 will have the 
option oL remaining in the Old Plan or participating in the newly 
established DeLined Contribution Plan (New Plan). It is not the 
intent oL the Bmployer to make the New Plan mandatory Lor any 
e•ployees hired prior to July 1, 1996, at this ti.., or at any tiae in 
the Luture. The New Plan shall be subject to applicable IRS rules and 
the teras and conditions of the Plan Administrator and shall be IRS 
qualified prior to implementation. The Union shall be involved in the 
selection of the Plan Administrator and development of the Plan 
Document. 

Section 2- IMPLOYIIS IIRID PRIOR TO JVLY 1, 111§ 
JBO RIMAIR II Til OLD PLAI, 

Retirement benefits are governed by the detailed provisions of the 
Genesee County Retirement Ordinance and amendments thereto, together
with the Retir...nt co..iasion'a adainistrative rules and regulations. 
Copies of the Ordinance •ay be obtained from the County Retirement 
Office. 

Multiplier- The retirement allowance factor for employees who retire 
prior to July 1, 1996 ahall be 2.4 for the fir•t 25 year• and 1.0 tor 
each year thereafter. Tbe retirement allowance factor. for employees
who retire on or after July 1. 1996 shall be 2.4 for all years of 
credited seryica. The aaxiaua portion of the retirement allowance 
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financed by the Bllployer ahall not exceed aixty five percent (65t) of 
the -.ploy••'• final aver•CJ• co~~pe~U~ation. · 

Batir...gt eligibility- An ..ployee ia eligible for retir...nt benefit 
pay.enta under tba following condition•: 

After twenty-tbr.. (23) year• or 110re of credited aervice with no 
age reatriction. · 

At sixty (60) year• of age with a •ini•ua of eiqht (8) years of 
credited service. 

Deferred retireaent after fifteen (15) years of credited service 
with retir..ant benefit payaenta co..encinq when twenty-three (23) 
year• of ••rvice would nor.ally have been co~leted. -.ploy... 
hired prior to January 1, 1988 .ay elect deferred retireaent after 
eight (8) year• of credited •arvica with ratir..ent benefit 
payments co..encinq when twenty-_three (23) years of service would 
normally have been completed. 

Final average compensation- The eaployee•s best two C2l years of 
credited service prior to separation of employment shall be coaputed 
as final average compensation. Sick leave benefits, Worker's 
Coapensation payments (weekly payments only) and layoff benefit• shall 
be included when figuring final average compensation and credited 
service, contingent upon the employee's contribution of one-half 
percent (.5t) of the benefits received within twelve (12) months of 
return from such leave or layoff. 

Employee contribution rate- Employee contributions are one-half of one 
percent (.5t) of their annual compensation deducted biweekly. 

Other governmental service- Employees may apply in writing to the 
Retirement Coordinator to receive credit for other governaental
service for credited service for retirement purposes only under the 
provisions of Section 12 a(1) b(9) of Act No. 156 of the Public Acts 
of 1851, as amended by Act No. 507 of the Public Acts of 1982, beinq
Section 46.12a of the Compiled laws of 1970. The employee aust meet 
all the qualifications and conditions outlined in the above Act. 
Temporary employment with another Governmental Agency is not 
considered to be eligible for credited service with Genesee County. 

Military service- Employees may apply in writing to the Retireaent 
coordinator to receive credit for military service for credited 
service for retirement purposes only under the provisions of Section 
12 a(1) b(15) of Act No. 156 of the Public Acts of 1851, as aaended by
Act. No. 507 of the Public Acts of 1982, being Section 46.12a of the 
Compiled Laws of 1970. The employee must meet all the qualifications
and conditions outlined in the above Act. 

Pop-up option- When an eaployae selects a beneficiary throuqb option A 
or B at the time of retirement and the beneficiary is subsequently 
reaoved as a result of death, the retirement selection shall 
automatically revert to Straight Life Allowance. · 
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coat of liyina- Adjuataenta of three percent (3t) 8ball be ..de 
annually for the fir•t five (5) year• follovinv aa e~~ployM'• 
retir.....t. 'ftae laitlal coat ot 11V1J19 adjuatMftt 8ball M parole in 
the next retireaant paYJ18ftt after tbe coapletion of one (1) fu 1 yur
of retireaent. Coat of living adju.taenta are not included in 
coaputing the retire..nt allowance financed by the Baployer. 

Medical benefit•- Upon co...nc..ent of penaion benefit payaenta, the 
Eaployer ahall provide retir... witb ..dical, dental and optical 
coverage, including any praaiua co-payments, equivalent to the 
coverage and pr..iua co-payaenta which waa in effect for the retiree 
at the ti.. of aeparation of eaploYJ1811t. If •uch coverage ia not 
available for retireea, the Employer and Union will aeat to negotiate 
an alternative. a.tireea ahall alao be required to pay for Medicare 
Suppl..ant Part a. 

1 

Life insurance- Baployees wbo retire on or after January 1. 1996 with 
at least eight (8) years of credited service, shall receive $10.000 
straight life insurance policy upon commencement of pension benefit 
payments. 

Miscellaneous Provisions 

a) A retiree, who aalects the Straight Life Allowance retir...nt 
option or a Section 25(c) option, will be entitled to aedical, dental 
and optical benefits through the retiree's lifetiae only (lOOt of the 
coverage paid by the Employer). Coverage will cease upon the death of 
the retiree. 

b) A retiree, who selects the Option A retireaent option, will be 
entitled to medical, dental and optical benefits through the retiree's 
and one (1) beneficiary's lifetime (lOOt of the coverage paid by the 
Employer). 

c) A retiree, who selects the Option B retireaent option, will be 
entitled to medical, dental and optical benefits through the retiree's 
lifetime (lOOt of the coverage paid by the Employer) and, should the 
retiree predecease the beneficiary, one (1) beneficiary will receive 
medical, dental and optical coverage (SOt paid by the Eaployer and sot 
paid by the Beneficiary). 

d) A retiree, who selects the Option C retirement option, will ·be 
entitled to medical, dental and optical benefits through the retiree's 
lifetime (lOOt of the coverage paid by the Employer). If the retiree 
deceases during the guaranteed period of Option c, one (1) beneficiary
will receive aedical, dental and optical coverage (lOOt of the 
coverage paid by the Employer) for the remainder of the guarantee
period after which time all coverage will cease. 

Ie) The beneficiary of an emplo~ee who deceases for non-duty reasons 
will be entitled to .adical, dental and optical coverage (lOOt ef the' 
coverage paid by the Employer) if the employee has -15 years of 
credited service aa deterained by the Genesee COunty Retireaent 



•y•t... Thi• coverage will continue through the beneficiary••
lifeti... 

f) An eaploy.. vbo ha• at lea•t ten (10) yeara of credited aervice 
and who ia found eligible by the Gene••• County Retir..ant Ca..iaaion 
to retire with a non-duty di•ability retir...nt, will be entitled to 
118dical, dental and optical coverage aa outlined in Secti0118 a, b, c 
or d above, except for a Section 25 (c) option. 

g) An ..ployee who i• found eligible by the Gen•••• County
Retireaent co..isaion to retire with a duty diaability retir...nt, 
will be entitled to ..tical, dental and optical coverage a• outlined 
in Section• a, b, c o~ d above, except for a Section 25 (c) option. 

b) In the event an eaployee die• a• a result of an injury or diaease 
arising out -of employaent with the County and i• eligible for duty
death benefits aa deterained by the Genesee County Ratireaent Syatea, 
the beneficiary of the eaployee will be entitled to aedical, dental 
and optical benefits (lOOt of the coverage paid by the Employer) as 
long as the beneficiary remains eligible under the provisions of the 
Genesee County Retireaent Ordinance. 

Section 3- IMPLOYIII BIRID PRIOR 10 JQLJ 1. 111' 
QO SIITCJI 10 Dl ID PLNJ. 

current employees will have the initial opportunity to "roll over" 
their asset value fro• the Old Plan into the Hew Plan effective ~ 
1. 1996 or as soon thereafter as possible. A second opportunity to 
roll over their asset value shall be effective JulY 1. 1997. once an 
employee has entered the Hew Plan, a/he will not be able to return to 
the Old Plan. 

Actuary- The Employer will, with Union involveaent, hire an 
independent actuary to perform an actuarial evaluation to deteraine 
the asset value of each employee in the Old Plan. Each eaployee will 
ba informed in writing of the amount of aoney that would be •rolled 
over" into the New Plan into their personal retirement account 
effective July 1, 1996 or July 1, 1997 as the case •ay be. 

Information- The Employer will provide employees with the necessary
time and information to make an informed, educated choice of re•aining
in the Old Plan or rolling over into the New Plan. Investment 
consultants will be available at designated times during and after 
regular work hours for educational purposes. Employees will not lose 
pay for time spent in such educational meetings during regular work 
hours. The Union will be involved in the preparation of educational 
materials, including materials used in new employee orientation. 

Contribution•- Beginning July 1, 199~ and thereafter, the Eaployar 
will contribute ten percent (lOt) of the employee's gross earnings
each pay period into the aaployee•a peraonal retireaent account. Tbe 
employee shall have the option of contributing either three percent 
(Jt) of qrosa earnings or five percent (5t) of gross earnings 
depending upon which plan the employee chooses. 
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Y.stina- current e~aploye•• ahall be iiiJiediately v..tecl. 'l'bi1 JleAIUI 
that the .-ploy.. will receive the full value of -.ploy•• 
contribucion8, Dtployu oont.rii:Mltions and investaent earnift98 oa tlleir 
per1onal retiraaant account. 

Me4ical bln•fits­

(1) The Eaployer shall provide retiree• vitb .adical, dental and 
optical coverage, including any preaiua co-payaent1, equivalent to the 
coverage and preaiua co-payaents which vas in effect for the retiree 
at the tiae of aeparation of eaployaant. If such coverage ia not 
available for retireea, the Eaployer and union will ..et to negotiate 
an alternative. Ratiraaa shall alao be required to pay for Medicare 
SUpplaaent Part a. Retiree dependents who are receiving 118dical, 
dental or optical benefit• under tbia provi1ion, ahall continue to 
receive such benefits upon death of the retiree aa long aa the 
Beneficiary ia otherwi.. eligible, purauant to tba teraa and 
conditions of the carrier. Such benefits shall be provided: 

(2) After 23 years of credited service, regardless of age. 

(3) At age 60 with at least eight (8) years of credited service. 

(4) · When twenty-three (23) years of credited service would have been 
completed for employees who were hired prior to January 1, 1988 
and who separate employment after eight (8) years of credited 
service. 

(5) When twenty-three (23) years of credited service would have been 
coapleted for employees who were hired on or after January 1, 
1988 and who leave after fifteen (15) years of credited service. 

Life insurance- Employees who retire with at least eight (8} years of 
credited service shall receive $10,000 straight life insurance policy 
paid by the Employer at age sixty (60) or when twenty-three (23) years 
of credited service would have been coapleted, whichever is sooner, or 
upon commencement of pension benefit payments. 

Miscellaneous Provisions­

(a) The beneficiary of an employee who deceases for non-duty reasons 
will be entitled to medical, dental and optical coverage as outlined 
in paragraph (1) above if the employee has 15 years of credited 
service. 

(b) An employee who has at least ten (10) years of credited service 
and who is found eligible to retire with a non-duty disability
retirement, will be entitled to medical, dental and optical coverage 
as outlined in paragraph (1) above. 

(c) An employee who ia ·found eligible to retire with a duty 
disability retirement, will be entitled to aedical, dental and optical 
coverage as outlined in paragraph (1) above. 
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(d) In the event an .-ployee die• a• a re•ult of an injury or di•ea•e 
ari•inv out of ..ploy.ent with the County and i• eli9ible for duty 
death beDetita, the beneficiary of tbe .-ploy.. will be entitled to 
lledical, dental and optical benefit• •• outlined in paraqrapb (1)
above. 

ltctioa t- IKPLOYIII IZBIQ OW 01 llTII JVLJ 1, 1111, 

ID RLQ DOUIIOII IQI ID IIUI 

Contributions- Beqinninq July 1, 1996 and thereafter, the Baployer , 
will contribute ten percent (lOt) of the eaploye•'• qros• earning•
each pay period into the eaployee'• personal retireaent account. The 
a.ployee shall have ·tbe option of contributing either thr.. percent 
(3t) ot qrosa earnings or five percent (St) of qross earninqs 
dependinq upon which plan the eaployee choose•. · 

vesting- This means ownership of the assets of the employee's personal
retirement account which incl~des employee contributions, Employer 
contributions and investment earnings. Employees shall be one hundred 
percent (lOOt) vested at all ti•es on their own eaployee contributions 
and investaent earnings. Employees shall be vested on Employer
contributions and investment earnings accordinq to the following 
schedule: 

Completed years of service Percent vested 

Two (2) years 25t 
Three (3) years sot 
Four (4) years 75t 
Five (5) years lOOt 

Medical benefits 

i) The Employer shall provide retirees with at least twenty-three
(23) years of credited service, with medical, dental and optical 
coverage, including any premium co-payments, equivalent to the 
coverage and premium co-payments which was in effect for the retiree 
at the time of separation of employment. If such coverage is not 
available for retirees, the Employer and Union will meet to negotiate 
an alternative. Retirees shall also be required to pay for Medicare 
Supplement Part B. Retiree dependents who are receiving medical, 
dental or optical benefits under this provision, shall continue to 
receive such benefits upon death of the retiree aa long as the 
Beneficiary is otherwise eligible, pursuant to the terms and 
conditions of the carrier. 

ii) Employees who retire with at least fifteen (15) years of service 
but lea• than twenty-three (23) years, aay elect to be provi... 
medical benefits as stated in the above paragraph provided the retiree 
is at least aqe sixty (60) and provided the retiree pays an additional 
twenty-five percent (25t) of the necessary preaiuas to the Eaployer no 
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later than the 20th of each IIOiltb. Retiree dependent. vbo are 
receivil\9 aedical, dental or optical benefit• under thi• provi•ion,
ahall contin\&e U» receive aucb benefit• upon death of the retiree a• 
long a• the Beneficiary i• otharwi.. eligible, pursuant to the tara. 
and conditiona ef the carrier. 

Life insurance~ Baployee• wbo retire with at lea•t fifteen (15) year• 
of credited ••rvice, regardl••• of ·age, shall receive $10,000 atraight
life insurance policy paid by the Baployer. 

Miscellaneou. rroyitiODI 

al An employee yho ia foun4 eligible to retire yitb a duty 
disability retireunt. yill btl entitlac! to medical. dental and optical 
coy8raqe 11 outlined in paragraph l i l AhoY•. 

bl In tb• evant AD eagloyee dies •• a result of an in1ury qr diaease 
arising out of employment with tbe County and is eligible for duty 
death benefits. the beneficiary of the employee will be entitled to 
medical. dental and pptical benefits ClOOt of the coverage paid by the 
Emplpyerl as lpng as the beneficiary remains eligible under tbe 
proyisions of the Genesee Cpunty Retirement Ordinance. 

cl An emplpyee ybp has at least fifteen ClSl years of credited 
service wbo dies. not in the line of duty. shall be considered tp haye
retired on the day before the death. 

ARTICLE XXIV - LAYOFF BENEFITS 

Effective January 1, 1978 Genesee County mandatorily falls under the 
Michigan Employment Security Act in accordance with Act No. 277 of the 
Public Acts of 1977, and is not permit.ted to maintain its own 
•equivalent• unemployment compensation system. 

ARTICLE XXV - UNION BULLETIN BOARDS 

Section 1 

The Employer will provide bulletin boards in suitable locations 
which may be used by the Union for posting of the following types: 

a. Notices of Union recreational and social events. 
b. Notices of Union elections. 
c. Notices of results of Union electiona. 
d. 
e. 

Notices of Union meetings.
Notices pertinent to the administration of the Union. 

All such notices are to be signed by the Steward. 
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Saction 2 

The Union aball have the excluaive right to the uae of tbia bulletin 
board. It ia not the intent ot the partie• to perait the po8tiD9 of 
..tarial detrt.antal to the Baployer-Union relation•bip. In tbe event 
a dispute aria•• concerning the appropriateneaa of the ..terial po•ted 
on the Union Bulletin Board, the Steward of the Local Union will be 
advised by the Baployer, and a apecial conference will be called. 
Except a• peraitted above, there shall be no distribution or poatinq
by eaployeea represented by tbla Local Union or ita representatives of 
advartiaing or political aatter upon the Eaployer•a preaiaea. 

ARTICLE XXVI - OUTSIDE EMPLOYIIEN'l' 

Section 1 

Any outside eaployaent undertaken shall in no way deter an individual 
from satisfactorily performing his duties as an employee. 

Section 2 

The number of working hours involved and the type of work to be 
perforaed should be considered in determining whether this outside 
employment will conflict with the requirements demanded by the 
employee's position with the County. 

Section 3 

The employee is to fill out a fora designating the kind of outside 
work to be undertaken or presently performed, and the hours that are 
required by the position. 

Section 4 

The Director is to make a decision in writing regarding the feasi­
bility of allowing the employee to indulge in this outside employment. 
The Director shall make the final determination on any outside 
employment. 

ARTICLE XXVII - GENERAL PROVISIONS 

SECTION 1 

The Employer agree• to provide a unifora allowance of $385.00 per year 
to be paid ·within one (1) month of the date of employment and annually 
on January 31st thereafter. The employee shall receiYe the full 
amount the first year of employment. on January 31st of the following 
year the allowance will be pro-rated in the following manner: 1/12 of 
the total allowance for full .antb worked in the first year of 
employment. on the following January 31st and each year thereafter 
the employee shall receive a clothing allowance in the full aaount. 
It ia understood that this allowance is for the purchase and necessary 
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upkeep of the unifora it... required by Ca.aiaaion policy of all 
..intanance paraonnel. It ia further underatood that ..intenanca 
peraonnel are to M in unifora at: all tU... while on cluty and that: 
unifora. will be kept neat and pr..antable. 

Any eaployee leaving the Parka co..iaaion prior to the co~letion of a 
year of service for which the allowance vaa paid ahall reiaburae the 
county for 1/12 of the total amount for each aonth that the eaployee
is short of coapleting the year of service, except in the case of 
death. Failure to coaply with the above provision will result in a 
deduction fro• his/her check equal to the ..aunt owed. 

Section 2 - Mileage 

An a.ployee authorized by tbe County to utilize their own personal 
vehicle on actual County buainesa ahall receive a aileaqe allowance At 
the rate established by tbe Internal Bevenue Seryice or twenty eight 
C28l cents per aile. yhicbeyer is greater. 

Section 3 - Tool Allowance 

Tools required for the performance of job duties are to be provided by 
the employee. Effective January 31, and each year thereafter on the 
anniversary of that date, the aaabera of the bargaining unit shall 
receive a tool allowance in accordance with the following schedules: 

Maintenance Worker I $75.00 
Maintenance Worker II $120.00 

Specialized tools required for specific jobs will continue to be 
supplied by the Park Commission as the need arises. 

Section 4 - Call-in Pay 

Employees called in to work, other than their reqular shift, shall be 
granted one (1) hour of pay at one and one-half (1 1/2) tiaes their 
hourly rate of pay. Any time spent working past the first hour they 
are called in to work shall be paid in accordance with applicable 
hours of work provisions. 

Section 5 - Vehicle 

Vehicles necessary for the performance of the employee's job duties 
will be picked up daily at the place where the employee reports for 
his/her work assignment. 

Section 6 - Continuation Benefits 

a. The Employer agrees to provide a maximua of twelve (12) months 
hospital/medical coverage for employees on authorized 
sick/accident leave of absence who have at least five (5) full 
years of continuous service beqinninq with the first day such 
employee goes on authorized sick/accident leave status. 

-Eaployeea who have at least one (1) full year of service but not 
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.ore than five (5) full year• of •ervice aball be provided a 
aaxi•UII of •ix (6) .ontha of boapital/aedical covera9e in 
accordance vitb tbe above proviaiona. 

b. The Eaployer agre.. to provide one (1) .ontha ·boapital/•edical 
coverage for each full year of continuoua aervice, up to a 
..xi•ua otaix (6) .antba coverage, for a.ployeea on layoff 
status, beginning with the fir•t day of layoff. Said continua­
tion of boapitalJ•adical coverage is contingent upon the laid off 
eaployae ..intaininq eligibility for une•ployaent benefita. 

c. z.ploye.. will alao be per.itted the. option of continuing present 
hospitalJ•adical coverage at their own expense while on 
authorized Union Business Leave, Education Leave, and Personal 
Leave for a ..xiaua of twelve (12) aonths, beginning with the 
first day such eaployees go on said authorized leave or on layoff 
status wbo are not eligible for a full twelve (12) .antba of paid
benefits (see paragraphs a and b above) will also be permitted 
the option of continuing their benefits up to a maximum of twelve 
(12) months of benefits. However, the coabined total of Eaployer
paid and eaployee paid benefits shall not exceed twelve (12) 
months. Baployee payment of insurance premiuas referred to in 
this Section •ust be submitted to the Personnel Department in the 
for. of a check or aoney order by the 15th of each aonth or 
coverage will cease. 

d. The above provisions (Paraqraphs •a•, "b" and •c• above)
concerning continuation of hospital/medical coveraqe shall be 
applicable to term life insurance coveraqe, optical insurance and 
dental insurance. 

Section 7 - Payroll Shortages and Overpayments 

Minor shortages shall be adj~sted in the employee's next check. If 
the shortaqe constitutes a considerable a.aunt, then upon the request 
of the employee, a supplemental check will be issued by the 
Controller's Office in order to avoid ..ployee hardships. Minor 
overpayments shall be adjusted in the ..ployee•a next check. 
Employees will be notified in writing when an overpayment of a 
siqnificant amount has occurred. Eaployees may make arranqements 
throuqh the Controller's Office to refund such overpayments throuqh
payroll check adjustments over a specified period of time. However, 
if such arranqeaents are not requested by the employee and thereafter 
approved by the payroll section of the Controller's Office, -the amount 
owed to the County shall be eliminated by adjustment of the employee's 
next payroll cbeck(s) up to the statutorily allowed aaxi•ua of 25t of 
n~t earninqs. 

Section 8 - Baplgyea Benefit and Seniority Dates 

a. Continugus service Data - Hire date adjusted for leaves of 
absence and/or layoffs in excess of thirty (30) calendar 
days utilized for computing longevity pay.enta. 
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b. Anoiyeraary Datt - Hire date adjuated for leave• of a~ce 
and/or layoff• in axe••• of thirty (30) calendar daya utilised 
for deterainillCJ the date of an eaployee•a next acbeduled IIH'it
!ncr••••· 

c. Hire-in Date - Date of .oat recent eaployaent in the bargaining
unit. 

d. VAcation Benefit Date - Hire date adjusted for leaves of 
absence and/or layoffs over thirty (30) calendar days­
utilized for deteraining vacation accrual rate. 

e. Personal Tiaa Benefit Dati - Hire date adjusted for leaves 
of absence and/or layoffs over thirty (30) calendar daya­
utili&ed for personal ti.. accuaulation. However, if 
..ployae was active on the payroll prior to January 1, 1969, 
their paraonal _tiae benefit date i• January 1st. 

f. Seniority Date - Hire date in a department and/or classification 
par Union contract provisions adjusted for leaves of 
absence and/or layoffs over thirty (30) calendar days (173 
hours) utilized pri•arily for promotional and layoff and 
recall purposes. 

g. Retirement Date (Credited Seryicel - Date of membership in 
the Retirement System adjusted for any tiae absent fro• work 
when contribution• were not made by the member into the 
Retirement System. 

ARTICLE XXVIII - EDUCATIONAL REIMBURSEMENT 

Section 1 

Full tiae seniority eaployees will be reimbursed for tuition and fees 
for approved course work in accordance with the following provisions: 

a. Class attendance and hoaework assignaents •ust be coapleted on the 
employee's own time and not during working hours. In addition, 
employees are prohibited froa utilizing break periods and/or lunch 
periods to attend class for which they are requesting to receive 
educational reimbursement. Employees will be permitted to utilize 
vacation, personal and/or coapensatory time to attend class when 
authorized to do so by their Departaent. 

b. Eaployeea aust be full ti.. and on the active employaent rolls at 
the beginning of the course, during the course, and at the 
coapletion of the course. Probationary employees are excluded 
fro• applying and being reiJibursad. 

c. Courae work auat be taken through an accredited college or 
educational institution, and must be job related. It is the 
understanding of the parti.. that the tara •job related• will alao 
encompass course work taken by the eaployee in ord•r to provide 
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that ..ploy•• with the necessary acad..ic training to qualify for 
regular pra.otional opportunities within tbe established county­
vide pra.otioaal ayat... 

d. Seainars and vorkahops are excluded. 

e. Eaployees .ust satisfactorily •eet acadeaic requireaents c•c• or 
equivalent for all undergraduate course work, and •a• or 
equivalent for all graduate course work). 

f. Reiaburseaent per eaployee is liaited to $1000.00 for approved 
courses whiQb end in those calenclar years. In no inatance will a 
refund exceed the eaployee•a actual expenditures, nor will 
reiaburaeaent '~ iaaued for axpensea also beinq reiaburaed through 
othersourcea (i.e., scholarships, G.I, Bill, etc.). P..aand 
payaents for books, supplies, transportation, parking, •eala, 
recreational activities and graduation are excluded. Total 
reiaburs...nt for union eaployeea is li•ited to $1.000 for the 
calendar year. If applications for reimbursement exceed this 
maximum limit, reimbursement shall be on a first come first served 
basis, in accordance with tbe date on which the application was 
received by the . Personnel Departaent. 

Section 2 

In order to be eligible for reimbursement, employees must make 
application for educational reiaburseaent throuqh the Personnel 
Department on designated forms. Such app~ication should be submitted 
as soon as possible but under no circumstances will an application be 
approved if it is not submitted by the eaployee to the Personnel 
Departaent within two (2) weeks following the first day of class. It 
is the sole responsibility of the employee to submit their application 
to the Personnel Department by this deadline. Upon receipt of this 
application, a determination will be made by the Department Head in 
conjunction with the Personnel Director as to whether the eaployee and 
the course work meet program eligibility requirements. Thereafter, 
the #2 and #3 copies will be returned to the eaployee within two (2) 
weeks, signifying a deter.ination under the Educational Reiaburseaent 
Proqra•. 

Section 3 

Upon completion of approved courses, employees aust submit to the 
Personnel Department an official copy of the grade report or siailar 
official evidence of completion of the course, a receipt for tuition 
payment of the course and a copy of the approved application fora. 
Tuition refund payaent will be issued for approved courses within 
thirty (30) days of receipt of above documents. However, if any 
employee receiving educational reimburseaent ia terainated froa county 
employment by virtue of discharge, resignation or voluntary quit prior 
to the expiration of a one (1) year period following the coapletion of 
the course(&) for which reimburseaent waa issued, they shall repay 
said reimburseaent on the basis of 1/12 of the reimbursement for each 
.aonth they are short of aaetinq this one (1) year requireaent. 
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ARTICU XXIX - SALARY ltATU 

S.ction 1 

An eaployee when teaporarily required to work in a classification 
higher than hi• cla••ification, will receive tbe higher cla••ification 
rate after ten (10) working day• in that hiqber classification. Upon 
return to hi•/her reqular claa•ification, hia/her rate will be the 
same rate paid before the teaporary asaiqnaant. 

Section 2 

An eaployae is nonaally to be hired at the atart.ing rate of the pay 
range, thereafter on the eaployee'• •anniversary date• (noraally his 
senior~ty 4ate unlesa he has been proaoted, on leave or layoff) each 
year, he will be advanced to the next atep of his grade provided his 
perforaance baa been rated satisfactory. If hi• perforaance i• rated 
conditional, so as not to provide a merit increase, he will be rated 
in three (3) months to determine if his performance is satisfactory. 

JANQARX 1. 1996 <O'l 

.8 .9 1(AA) 2(A) . 3(8) 4(C) 5(D) 6(B) 7(P) 
Annual 19,060 21,355 23,650 27,433 28,175 29,041 29,846 30,652 31,355 
Hourly 9•1633 10.2666 11.3700 13.1888 13.5457 13.9619 14.3493 14.7367 15.0746 

MAINTKMAMC:. WORJCKR II, MAIMTaNAMCK SPKCIALIST I ·I 

.8 .9 1(AA) 2(A) 3(8) 4(C) 5(D) 6(B) 7(P) 
Annual 22,132 24,427 26,722 30,652 31,342 32,053 33,452 34,851 35,589 
Hourly 10.6405 11.7438 12.8472 14.7367 15.0683 15.4103 16.0826 16.7551 17.1101 

HISTORICAL VILLAGB MUDR MBCHAIIIC 

.a .9 l(AA) 2(A) 3(8) 4(C) 5(D) 6(B) 7(P) 
Annual 24,694 26,989 28,431 32,528 33,558 34,633 35,748 36,951 38,197 
Hourly 11.8720 12.9753 13.6686 15.6383 16.1337 16.6506 17.1865 17.7650 18.3641 

MASTBR CRAFTSMAN 

.8 .9 1(AA) 2(A) 3(8) 4(C) 5(D) 6(B) 
Annual 28,367 30,662 32,957 35,762 36,868 38,018 39,256 40,540 
Hourly 13.6382 14.7416 15.8449 17.1934 17.7252 18.2779 18.8733 19.4905 

OCTQ81R 1. 1996 (3.0') 

NAIIITDAMC:. NORDR I 

.a .9 1(AA) 2(A) 3(8) 4(C) 5(D) 6(B) 7(P) 
Annual 19,631 21,995 24,359 28,256 29,020 29,912 30,742 31,572 32,296 
Hourly 9.4382 10.5746 11.7111 13.5845 13.9521 14.3808 14.7798 15.1788 15.5268 
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NUIITUUCII ..all II 1 JIAIJrniiAIICII 8P.CIALI8'f II 

Annual 
Hourly 

••
22,796 

10.9597 

.9 
25,160 

12.0962 

1(AA) 
27,524 

13.2326 

2(A) 
31,572 

15.1788 

3(8) 
32,282 

15.5203 

4(C) 
33,015 

15.8726 

5(D) 
34,455 

16.5651 

6(.) 
35,196 

17.2578 

7(r) 
36,657 
17.6234 

HISTORICAL VILLAQ. MASUR DCHAIIIC 

Annual 
Hourly 

.a 
25,434 

12.2281 

.9 
27,798 

13.3646 

1(AA) 
29,214 

14.0717 

2(A) 
33,503 

16.1074 

3(8) 
34,565 

16.6177 

4(C) 
35,672 

17.1501 

5(D) 
36,820 

17.7021 

6(.) 
38,060 

' 18.2979 

7(P) 
39,343 
18.9150 

MASTBR CRArl'SIIAII . 

Annual 
Hourly 

. a 
29,211 

14.0473 

.9 
31,582 

15.1838 

1(AA) 
33,946 

16.3203 

2(A) 
36,135 

17.7092 

3(8) 
37,975 

18.2570 

4(C) 
39,151 

18.8262 

5(D) 
40,434 

19.4395 

6(.) 
41,756 

20.0752 

JMUABX 1. 1998 (3.0) 

MAINTBNANC3 WORltKR I 

Annual 
Hourly 

.a 
20,220 
9.7213 

.9 
22,655 

10.8918 

1(AA) 
25,090 

12.0624 

2 (A) 
29,103 

13.9920 

3(8) 
29,891 

14.3707 

4(C) 
30,809 

14.8122 

5(0) 
31,664 

15.2232 

6(.) 
32,519 

15.6342 

7(P) 
33,265 

15.9926 

MAINTBNANC3 WORDR II, MAINTBNANCB SP.CIALIST II 

Annual 
Hourly 

.a 
23,4aO 

11.2885 

.9 
25,915 

12.4591 

1(AA) 
28,350 

13.6296 

2(A) 
32,519 

15.6342 

3(8) 
33,251 

15.9859 

4(C) 
34,006 

16.3488 

5(D) 
35,489 

17.0621 

6(.) 
36,973 

17.7755 

7(P) 
37,756 
18.1521 

HISTORICAL VILLAG• MASTER MECHANIC 

Annual 
Hourly 

.a· 
26,197 

12.5949 

.9 
28,632 

13.7655 

-1(AA) 
30,162 

14.5011 

2(A) 
34,508 

16.5906 

3(8) 
35,602 

17.1162 

4(C) 
36,742 

"17 .6646 

5(D) 
37,925 

18.2332 

,,., 
39,201 

18.8468 

7(P) 
40,524 
19.4825 

MASTBR CRAFTSMAN 

Annual 
Hourly 

.8 
30,095 

14.4687 

.9 
32,530 

15.6393 

1(AA) 
34,965 

16.8099 

2(A) 
37,940 

18.2405 

3(8) 
39,114 

18.8047 

4(C) 
40,333 

19.3910 

5(0) 
41,647 

20.0227 

6(B) 
43,009 

20.6775 

JMUMX 1. 1999 14.0t) 

MAINTBNANCB WORDR I 

Annual 
Hourly 

.a 
21,029 

10.1102 

.9 
23,561 

11.3275 

1(AA) 
26,093 

12.5449 

2(A) 
30,268 

14.5517 

3(8) 
31,087 

14.9455 

4(C) 
32,042 

15.4047 

5(D) 
32,931 

15.8321 

6(.) 
33,820 

16.2596 

7(P') 
34,595 

16.6323 
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Annual ••
24,419 ·'26,952 

1(M) 
29,484 

2(&) 
33,820 

3(8) 
34,581 

4(C) 
35,366 

1(8) 
36,909 

6(.) 
38,452 

7(P) 
39,267 

Hourly 11.7400 12.9575 14.1748 16.2596 16.6253 17.0028 17.7446 18.4865 1~.8782 

BIHOiliCAL VILLAG. JIASftlt DCIIAIIIC 

.a .9 1(AA) 2(A) 3(8) 4(C) 5(D) 6(.) 7(P) 
Annual 27,245 29,777 31,369 35,889 37,02.6 38,212 39,442 40,769 42,145 
Hourly 13.0987 14.3161 15.0811 17.2542 17.8008 18.3712 18.9625 19.6007 20.2618 

JWJTD CltA.ftSKU 

Annual 
•• •

31,299 ·'33,831 
1(AA) 

36,363 
2(A) 

39,458 
3(8) 

40,678 
4(C) 

41,947 
S(D) 

43,313 
6(.) 

44,730 
Hourly 15.0474 16.2649 17.4823 11.9701 19.5569 20.1666 20.8236 21.5046 

ARTICLE XXX - SAVINGS CLAUSE 

§IQtign 1 

If any Article or Section of the Aqraeaent or any Addendua thereto 
should be held invalid by operation of law or by any tribunal of 
competent juriadiction, or if compliance with or enforceaent of any 
Article or Section, or portion thereof, should be reinstated by such 
tribunal, the remainder the Aqreement and Addenda shall not be affected 
thereby, the parties shall enter into immediate collective barqaininq
neqotiations for the purpose of arrivinq at a autually satisfactory
replacement for such Article or Section. 

sectign 2 

In consideration of the foreqoinq provi•ions of this Aqreeaent, the 
Union aqrees that there shall be no su•pension of work or other inter­
ference with the operation of the Baployer durinq the tera of this 
Aqreement. The Union further aqree• that it will actively oppose and 
discourage any such action on the part of individual employees and will 
not support the• in any violation of thi• Section. 

ARTICLE XXXI - TERMINATION 

Sectign 1 
. . ,JP J J 

This Aqreement shall be effective on the c:;?¢- day of Q;l-(,tti
1996 and shall reaain in full force until the 31st day of Deceaber, 
1999. It shall be autoaatically renewed fro• year to year thereafter 
unless either party shall notify the other in writing at least aixty
(60) daya prior to the expiration date that it deairea to aodify thia 
Agreement. In the event that such notice is given, negotiations shall 
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begin not later than thirty (30) daya prior to the expiration date, in 
wbicb caae thia Agre..ent ahall continue in full force and effect until 
terainated. 

POR THB UNION/Date: 

atkyf1rz~~~2-~;'!; 
D~ ff D- _... s-29-9~: 
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