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AGREEIVIENT 

This Agreement is entered into the I st day of July 1994~ between the City of East Lansing~ 

\.Michigan, hereinafter referred to as the ::City," and Local 1609~ International Association of Fire 

: Fighters, hereinafter referred to as the ;:Union." It is the intent and purpose of this Agreement to 

assure sound and mutually beneficial working and economic relations[ljps benveen the parties heretO 

and to set forth the Agreement betvleen the parties concerning rates of pay, \vages and conditions 

of employment. 





ARTICLE 1 

RECOGNITION 

i,.s .ectwn 1. Emplovees Covered. 

Pursuant to and in accordance \vith all applicable provisions of Act Nwnber 336 ofthe Public 

Acts of the State ofrv1ichigan of 1947, as amended, the employer does hereby recognize the Union 

as the exclusive representative for the purpose of collective bargaining \\ith respect to rates of pay, 

\Vages, hours of employment and other conditions of employment. This Agreement shall be 

applicable to all employees of the Fire Department of the City except the Fire Chief and all civilian 

employees. 

Section 2. Non-Discrimination. 

The provisions of this Agreement shall apply equally to all employees \\ithout regard to age: 

sex: marital statuS, race, color, religion, national origin: sexual orientation and student status. Both 

the City and the Union shall bear the responsibility for complying with this provision of the 

Agreement. 

Section 3. Definitions . 

~~City" shall include the elected or appointed representatives of the City of East Lansing, 

!vfichigan. :~Union~' shall include the officers or members of the Union. \Vhenever the singular-

number is used, it shall include the plural. · 

The use of a specific pronoun referring to gender has no particular significance as it is 

intended to apply equally to males and females. 
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ARTICLE 2 

PUBLIC SECURITY 

\. The Union recognizes that strikes or work stoppages are illegal and contrary to la\v in 

Michigan. The Union agrees that there shall be no strikes: sit-dov.ns: stay-in, stoppages of \VOrk, 

or interruptions of the services performed by employees covered by this Agreement, including 

strikes or other types ofjob actions taken in sympathy for the actions of another labor union. It shall 

be deemed a violation of this Agreement if the Union or its members commit any acts or actions 

prohibited in this section, or cause them to occur. 

'"' ..) 

http:sit-dov.ns


ARTICLE 3 

IVIANAGEl\'1ENT RlGHTS 

The City on its O\vTI behalf and on behalf of the electors, hereby retains and reserv·es unto 

' itself, all powers, rights, authority, duties and responsibilities conferred upon and vested in it by the 

laws and the Constitution of the State of 1vfichigan and of the United States, and City Charter, the 

East Lansing Code and any modifications made thereto and any resolutions passed by City-elected 

officials, except as limited by this Agreement. The exercise of these powers, rights, authority, duties 

and responsibilities by the City shall be limited by the provisions of this Agreement. Further, all 

rights which ordinarily vest in and are exercised by employ·ers except such as are _limited by this 

Agreement are reserved to and remain vested in the City, including, but \\ithout limiting the 

generality of the foregoing, the right: 

(A) To manage its affairs efficiently and economically, including the determinations of 

quantity and quality of services to be rendered; 

(B) To introduce new equipment, methods, machine-ry or processes, change or eliminate 

existing equipment and ii'1Stirute technological changes, decide on materials, supplies, equipment and 

tools to be purchased; 

(C) To subcontract to the extent authorized by law and this Agreement or purchase any 

or all \vork, processes or services or the construction of new facilities or the improvement of existing 

facilities; 

(D) To determine the size of the work force and increase or decrease its size; 

(E) To hire, assign and layoff employees, to reduce the work week or effect reductions 

in hours \VOrked by combining layoffs and reductions in work \Veek; 
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(F) To permit municipal employees other than Fire Department employees to perform 

· bargaining unit work during an emergency; 

\. (G) To direct the work force, assign \Vork and determine the number of employees 

assigned to operations; 

(H) To establish~ change, combine or discontinue job classifications and prescribe and 

assign job duties, content and classifications; 

(I) To establish work schedules; 

(J) To discipline and discharge employees for just cause; 

(K) To adopt \VOrking rules not inconsistent \\ith this Agreement after notification to the 

Union and affording the Union an opportunity to discuss the proposed rule; 

(L) To transfer, promote and demote employees; 

(M) To select employees for promotion or transfer and to determine the qualifications and 

competency of employees to perfonn available work. 
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ARTICLE 4 

UNION MEIVIBERSHIP AND DUES OR 
COLLECTIVE BARGAINING SER\11CE FEES 

\. 

Section 1. Check-Off. 

(A) The City shall collect Union dues on a monthly basis from all employees within the 

bargaining unit \Vho are members ofthe Union and who have executed an authorization for check-off 

of dues . 

(B) The City \\ill deduct from the first pay of each month the authorized Union dues or 

collective bargaining service fees for such month, and promptly remit the sarne to the Treasurer of 

the Union. The City shall be free from any liability by reason thereof to those employees whose 

dues are so deducted. 1v1onthly dues shall be deducted by the City only on receipt of the properly 

executed payToll deduction authorization form furnished by the Unjon. The City shall continue to 

deduct monthly Union dues at the rate in force on the date of signjng L'-Us Agreement until officially 

notified of a cha..11ge by· the Union Treasurer, who is the sole authorized representative of the Union 

for the purpose of certifying the amount of such change. Beginning with the effective date of this 

Agreement, the Union shall furnish to the Director of Personnel a.t1d Human Relations, a list of all 

employees whose dues are to be deducted. This list shall give the employee's last name, first name 

and middle initial, in that order. It is understood that no deduction will be made unless this list is 

presented and that the City also must have on file, as is furnished by the Union, a duly signed check­

off authorization. 

(C) The City \\ill check off only· obligations which come due at the time of check off and 

will make a check-off deduction only if the employee has enough pay to cover such obligation, and 
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\Vill not be responsible for a refund to the employee if he has duplicated a check-off deduction by 

· direct payment to the Union. 

(D) The City:s remittance v.ill be deemed correct if the Union does not give \Vritten notice 

~ to the Director of Personnel and Human Relations \vithin t\VO (2) calendar \veeks after a reminance 

is sent of its belief, with reasons stated therefor that the reminance is incorrect. 

(E) The Union agrees to indemnify and save the City harmless against any and all claims, 

suits or other forms of liability arising out of its deduction from an employee: s pay of Union dues 

or collective bargaining service fees and initiation fees. The Union assumes full responsibility for 

the disposition of the deduction so made once they have been sent to the Union. The City \vill make 

every reasonable effort to remit the deduction to the Union \\ithin fifteen (15) calendar days after 

such deduction has been made. 

Section 2. Union Securitv. 

Employees covered by this Agreement at the time it becomes effective and \vho are members 

of the Union at that time shall be required as a condition of continued employment to continue 

membership in the Union for the duration of this Agreement. 

Eligible employees hired or transferred into the bargaining unit after the effective date of this 

Agreement, and covered by this Agreement, shall be required as a condition of continued 

employment, after completion of a six month probationary period, to become members of the Union 

or pay to the Union each month a service charge in an amount equal to the individual's proportionate 

cost of collective bargaining and contract administration, the amount of \\··hich fee shall be certified 

to the City prior to the collection of such fees by the City. 
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ARTICLE 5 

UNION ACTIVITIES 

'-Section 1. 

Employees and their Union representatives shall have the right to join the Union to engage 

in la\vful concerted activities for the purpose of collective negotiations or bargaining. 

Section 2. 

The President or his duly authorized representative shall be afforded reasonable time during 

regular working hours Vlithout loss of pay to fulfill the Union responsibility for the processing of 

grievances and administration a.11d enforcement of this Agreement so long as it does not interfere 

\\ith the duties of any employee. 

Section 3. 

The Union shall be provided suitable bulletin board space at each fire station for the posting 

of Union notices or other official Union business and the Union shall designate persons responsible 

therefor. 

Section 4. 

The Union may schedule meetings on Fire Department property \vith the approval of the 

Chief insofar as such meetings are not disruptive of the duties of the employees or the efficient 

operations of the Department. 
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ARTICLE 6 

UNION BARGAINING CO!Vli\'1ITTEE 

The bargaining committee of the Union will consist of not more than four ( 4) employees of 

' the East Lansing Fire Department, and may include not more than one (1) non-employee 

representative. The Union \vill furnish the City \Vith a \\Tinen list of the Union's employee 

bargaining committee prior to the first bargaining meeting. No more than nvo (2) on-duty members 

of the committee will be permitted time off for bargaining sessions. City employee members of the 

Union bargaining committee will be paid for the time spent in negotjations with the City, but only 

for the straight time hours they would otherwise have worked had they worked their regularly 

scheduled shift. 
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ARTICLE 7 

PROBATIONARY PERIOD 

\.Section 1. New Emplovees. 

\Vhen a new employee is hired in the bargaining unit, he shall be considered as a 

probationary employee for the first nvelve (12) months of his continuous , regular, full-time 

employment. The Union shall represent probationary employees for the purposes of collective 

bargaining in respect to rates of pay, v..'ages, hours of employment and other conditions of 

employment, except no maner concerning the discipline, layoff, or term ination of a probationary 

employee shall be subject to the grievance procedure. However, after six (6) months of continuous, 

regular, full-time employment, the employee may not be dismissed without \vnnen notice to the 

employee setting forth the specific reasons for dismissal. If the employee w.d the Union believe the 

termination is unjustified, a special meeting may be called to revie\\" the action. If the City and the 

union reach an agreement, the matter \vill be considered resolved at such meeti..I1g . If the parties are 

unable to agree , proceedings shall be commenced in accordance \\ith Lh.e provisions of the grie\·ance 

procedure of this Agreement. 

Section 2. Promoted Emplovees. 

Employees promoted to the ran.k of Lieutenant, Captain, Fire ?v1aintenance Officer, Deputy 

Chief, Fire Inspector, Fire i'vfarshal or Assistant Chief shall serve a six (6) month promotion 

probationary period, \vith wage rates as specified in Appendix A . During the probationary period 

there will be a performance evaluation completed at the three (3) n1onth and six (6) month level, \\ith 

the Lieutenant, Fire i'vfaintenance Officer and Captain evaluated by the Deputy Chief, Assistant Fi re 

Chief and Fire Chief and the Deputy Chief evaluated by the Assistant Chief and Chief. Failure to 
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successfully complete the promotion probationary period \\ill result in the employee being returned 

·to his1ber previous rank at the tenured wage for that classification. 

s\ction 3. Probationan' Emplovees. 

A new probationary fire fighter to the City \vill purchase his or her work clothes from the 

City by paying ten percent ( 1 0%) of his or her salary per pay period up to a total maximum of one 

thousand dollars (S 1 ,000.00) as reimbursement for clothing expense. Upon successful completion 

of his or her probationary period, the employee \Vill be reimbursed for his or her clothing expense. 
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ARTICLE 8 

LATE-FOR-DUTY COKTROL 

'section 1. Definitions. 

Being late-for-duty is defined as the act of aniving at the work place any time following the 

beginning of a scheduled shift. 

Section 2. \Vork Dav. 

The \VOrk day begins at 7:30a.m. for 50.4 hour personnel and as arranged for 40.0 hour 

personnel. 

Section 3. Reporting. 

(A) Reports for late duty \\ill be made using Fonn No. 77B. 

(B) It shall be the duty of the station officer to log all late-for-duty occurrences and to 

immediately repon same to the shift commander. 

(C) It shall be the duty of the shift commander to repon the late-for-duty occurrence to 

1he Fire Chief on the day of the occurrence. 

Section 4. DisciplinarY Action. 

(A) The follo\ving schedule of discipline shall be imposed for late-for-duty occurrences: 

Step 1. 

(a) From the date of the first late-for-duty occurrence, a one ( 1) y·ear 
disciplinary period is established \Vith the employee being so advised. 
The one year disciplineu;' period will be re-established \\·ith each 
succeeding late-for-duty occurrence. The first late- for-duty 
occurrence \Vill result in the employee being notified b;.. the City that 
additional late-for-duty occurrences \\ill result in disciplinary action. 

(b) If the frrst late-for-duty occurrence is for fifteen ( 15) minutes or less: 
there shall be no deduction from the employee: spay; however, for a 
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late occurrence of longer than fifteen ( 15) minutes~ an increment of 
pay equal to the time missed from work will be deducted from the 
employee's subsequent pay check. 

Step 2. 
(a) The second late-for-duty occurrence \\ithin a year will result in a 

VvTitten reprimand to the employee \\ith a copy· to go into his 
personnel file. 

(b) An increment of pay equal to the time missed from work will be 
deducted from the employee's subsequent pay. 

Step 3. 

(a) The third late-for-duty occurrence vvithin one ;'ear \\ill result in the 
employee being suspended \\ithout pay for the last two (2) hours of 
his shift. 

(b) An increment of pay equal to the time missed from vvork \viii also be 
deducted from the employee 's subsequent pay. 

Step 4. 

(a) The fourth late-for-duty occurrence v.rithin one year will result in the 
employee being suspended \\ithout pay for the last four ( 4) hours of 
his shift. 

(b) An increment of pay equal to the time missed from work \\ill also be 
deducted from the employee 's subsequent pay. 

Step 5. 

(a) The fifth late-for-duty occurrence \vithin a year \viii result in the 
employee being suspended \\rithout pay for the last eight (8) hours of 
his shift~ 

(b) .t\n increment of pay equal to the time missed from work vvill also be 
deducted from the employee's subsequent pay. 
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Step 6. 

A sixth late-for-duty· occuiTence within a year will result in the 
employee being suspended \\·ithout pay for the remainder of the duty 
day. 

Step 7. 

A seventh late-for-duty occurrence within one :year \vill result in the 
employee being suspended \\·ithout pay for the remainder of the duty 
day and two (2) additional duty days . 

Step 8. 

An eighth late-for-duty occurrence \vithin a year \\ill result in the 
employee being terminated from City service. 

14 



ARTICLE 9 
SENIORITY 

' Section 1. Definitions. 
\. 

Seniority shall mean the status anained by continuous length of service in the Department. 

There shall be no seniority among probationary employees; ho\vever, after an employee completes 

his probationary period, his seniority \vill be retroactive to his date of last hire. 

Section 2. Loss of SenioritY. 

An employee shall lose his seniority if: 

(A) He resigns or quits; 

(B) He is discharged for just cause; 

(C) He retires; 

(D) He has been on layoff for a period of time equal to his seniority at the time of his 

layoff or two (2) y·ears, \Vhichever is less: 

(E) He is absent from \Vork, including the failure to return to work at the expiration of 

a leave of absence, vacation or disciplinary layoff before the beginning of the tlllrd work day 

follov.ring the absence, \\ithout notifying the City except when the failure to notify and \VOrk is due 

to circumstances beyond the control of the employee. 
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ARTICLE 10 

PROi\10TIO!\S 

A promotion is defined as a position involving a higher rate ofpay for the employee applying 

for the position. The City shall not be obligated to consider a request from an employee who has 

not submitted his request for promotion in \\Titing. 

Upon completion of the promotional procedures defined herein, notification of the promoted 

employee shall be made to the Union. A promoted employee \viii assume his ne\.v responsibilities 

on the effective date cited on his notice of promotion and will be granted the classification and rate 

of pay consistent \vith the promotion. 

The promotion procedure is as follows : 

Lieutenant: 

(A) Eli£!ibilitv- top paid fire fighter. 

(B) \Vrinen Examination: 

( 1) Prepared in-house by· the Assistant Chief. 

(2) The Union may select a representative of the ranJc of Lieutenant or 

higher to review the exan1 and discard up to 20%> of those questions 
he feels do not pertain to the East Lansing Fire Department. 

(3) A 100 point exam will be prepared. 

(4) Candidates \\·ill receive one ( 1) point for each year of seniority up to 

a maximum of twenty (20) points added on to their \\Tinen exan1 
scores . 

(5) Notification ofthe exam will be given four (4) weeks in advance of 
the exan1 date . 

(6) The areas to be covered by the exam \vill be pos ted in the order of 
emphasis . 
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(7) A passing grade of 65% is required. 

(C) Personal Evaluation: 

(1) The personal evaluation will be done by the Deputy Chief on the 
candidate's shift plus rwo (2) other officers of the rank of Captain or 
Deputy Chief of the candidate's choosing who he has \vorked under 
for at least one ( 1) year. 

(2) The evaluation form \\-ill be prepared by a committee of four (4); two 
(2) Union members and two (2) City members. 

(3) A 70o/o rating or above is necessary to receive a passing mark on the 
evaluation procedure. 

(4) Two (2) of the three (3) evaluators must pass the candidate for him to 
be considered for promotion. 

(D) Promotion A \vard: 

The person \\ith the highest total score who passes the personal 
evaluation shall receive the promotion. In case of a tie , the senior fire 
fighter of those tied shall be promoted. 

Captain: 

(A) EliQibilitv- all Lieutenants \\ith one year in grade. 

(B) \Vritten Examination: \Veight 50%. 

(1) Prepared in-house by the Assistant Chief. 

(2) The Union may select a representative of the rank of Captain or 
higher to revie\V the exam and discard up to 20o/o of those questions 
he feels do not pertain to the East Lansing Fire Department. 

(3) A 1 00 point exam \vill be prepared. 

(4) Notification of the examination will be given four (4) \Veeks m 
advance of the exam date . 

(5) The areas to be covered by the exam will be posted in the order of 
emphasis. 
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(6) A passing grade of 65% is required. 

(C) Senioritv: \Veight 25o/o. 

One (1) point for each year of department seniority to a maximum of nventy 
(20) points, plus one ( 1) point for each year of seniority· as a Lieutenant from 
July 1, 1989 on to a maximun1 of five (5) points, for a n1aximun1 of 25 
combined seniority points. 

(D) Oral Board: \Veight 25o/o. 

(1) One (1) Fire Chief and one (1) Union representati ve ofthe rank of 
Captain or higher. 

(2) !vfust be at least 50 miles from the Department. 

(E) Personal Evaluation: 

( 1) The personal evaluation v.,ill be done by the Deputy Chief on the 
candidate: s shift plus two (2) other officers of the rank of Captain or 
Deputy Chief of the candidate's choosing who he has worked under 
for at least one ( 1) year. 

(2) The evaluation form \\ill be prepared by a comminee of four (4); nvo 
(2) Union members and nvo (1) City members. 

(3) A passing mark of 70o/o or higher on the evaluation procedure . 

(4) Two (2) ofthe three (3) evaluators must pass Lhe candidate for him to 
be considered for the promotion. 

(F) Promotion A ward : 

The person with the highest total score \Vho passed the personal 
evaluation shall receive the pron1otion. In case of a tie, the top 
seniority applicant of those who tied shall be promoted. 
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DeputY Chief: 

(A) Eligibilitv: 

Limited to all Captains \vith t\velve ( 12) or more years of seniority on 

the Department and one ( 1) year in grade. 

(B) \Vrinen Examination: 50 points. 

( 1) Limited to materials and text currently in use for the East Lansing 
Fire Department prepared professionally by the Training Council or 
Lansing Community College with direction from the Chief and 

Assistant Chief. 

(2) 65% passing score is required. 

(3) Notification of the exam \vill be given four ( 4) v.,:eeks in advance of 
the exam date. 

(4) The areas to be covered by the exam \\·ill be posted in the order of 
emphasis. 

(C) Senioritv: 20 points . 

One (1) point per year given for each year of service after 12 years 

\Vith a maximum of 25 years for a total of 13 points for department 
seniority; plus effective July· 1, 1989, one point for each year of 

seniority as a Captain from July 1, 1989 on to a ma.ximum of 7 points , 
for a maximum of 20 combined seniority points. 

(D) Oral Board: 15 points. 

Oral board composed of one ( 1) Fire Chief, one (1) Union 
representative and one (1) person selected by the Fire Training 
Council. These people must be at least 50 miles away from the 

Department. 

(E) Personal Record Review: 15 points. 

(1) Conducted by the Chief and limited to the last five (5) years of 
service. 
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(2) \Vill evaluate only those \Vho pass the exam; the testing agency will 

submit the names of those who passed the exam. 

(F) Promotion A ward: 

The nvo (2) persons \\ith the highest total scores will be assessed by 
the Chief who shall have a right to select either candidate. In case of 
a tie: the top seniority applicant of those who tied will be promoted. 

Maintenance Officer: 

(A) EliQibilitv: 5 years depanment seniority. 

( 1) Second round, seniority \\ill drop to 1 year fire fighter. 

(2) Third round~ open to all bargaining unit members and to non­
bargaining unit members. 

(B) \Vritten Examination: \Veight 50o/o 

(1) Notification ofthe exam v.ill be given four (4) weeks in advance of 
the exam date . 

(2) A v.Titten aptitude examination to measure mechanical , math, 
comprehension and reasoning skills. 

(3) A passing grade of 65o/o is required. 

(C) Senioritv: 15 points 

Candidates \vill receive one (1) point for each year of seniority up to a 
maximwn of fifteen (15) points. 

(D) Oral Board: \Veight 35°/o 

1~11 oral evaluation by a board from \vithin the department . 

(F) Promotion A \Vard: 

The person \\ith the highest total score \\ill recei\'e the promotion. 
In case of a tie, the seruor fire fighter of those tied shall be promoted . 
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Fire Inspector 

(A) Eligibilitv: 8 years department seniority. 

\. 
(1) Second round~ seniority \\·ill drop to top paid fire fighter. 

(2) Third round: open to all bargaining unit members and to non­
bargaining unit members. 

(B) \Vritten Examination: \Veight 50o/o 

(1) A 50 question examination v.ill be prepared in-house by the Assistant 
Chief and Fire iVfarshal. 

(2) Notification of the exam will be given four (4) \Veeks in advance of 
the exam date. 

(3) The examination \vill test cognitive skills and comprehension based 
on selected sections or portions of fire codes and/or ordinances used 
locally, including the Uniform Fire Standards and pertinent 1v1ichigan 
Fire Regulations. 

(4) A passing grade of 65% is required. 

(C) Senioritv : 10 points . 

Candidates will receive one (1) point for each year of seniority for 8 years 
and over up to a maximwn of ten ( 1 0) points. 

(D) Oral Board: \Veight 25% (scores to be averaged from the two evaluations) . 

(1) The panel will be comprised of two (2) members, one ( 1) member 
selected by the Fire Chief and one (1) member selected by the Union. 

(2) Evaluators must be at least 50 miles from the Department. 

(3) The Fire iV1arshal \\·ill serve the board as a resource and advisor, and 
\Vi ll attend all oral intervie\\'S. 
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(E) Evaluation: \Veight 15o/o 

(1) the Fire Chief will evaluate each candidate based on their personnel 

record and traipjng activity over the previous 5 years. The Chiefs 
evaluation -vvill be \VOrth 7 points. 

(2) The Fire 1v1c.rshal will evaluate each candidate based on a personal 
interviev.,' before the Oral Board. The Fire 1v1arshal 's evaluation \vill 
be \Vorth 8 points. 

(F) Promotion Award: 

The person v.:ith the highest total score \\ill receive the promotion. In case 

of a tie~ the senior fire fighter of those tied shall be promoted. 

Fire IV1arshal: (promotion and eligibility requirements to be negotiated) 

Assistant Fire Chief: 

(A) Qualifications: 

!v1inirnwn of an Associate Degree, Bachelor Degree highly desirable, 
7 or more years of progressive experience in suppression and 
command officers rankings, plus the usual character, anitudinal and 
personal communications traits and skills . 

(B) Posting/Advertising: 

The position \\ill be advertised in national fire service periodicals and 
posted \vithin the Department. 

(C) ADulication for the Position: 

An application period \\ill be established and interested parties will 
be required to submit a reswne and a letter requesting consideration. 

(D) Initial Screening: 

( 1) A committee consisting of Deputy Chiefs \vill revie\v, evaluate and 
rank candidates from the most desirable to the least desirable. 
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(2) The Fire Chief \Vill review~ evaluate and rank candidates from the 
most desirable to the least desirable. 

\. 
(3) The Fire Chief, using both his/her rank.ings and those of the D/C 

committee, will select a first cut (a certain number of candidates) for 
further consideration. 

(E) First Evaluation: 

(1) Those candidates coming out of the initial screening process \Yill be 
required to provide further credentials and/or verification of 
credentials. 

(2) Candidates \vill be asked to respond to a senes of essay type 
questions on video. Each candidate \viii be provided vvith a VHS tape 
and required to video tape their response to the question. 

(3) Following this review, the Chief \\ill select a second cut of candidates 
and proceed to the second evaluation. 

(F) Second Evaluation: 

(1) Those candidates coming out of the second cut process will 
participate in a telephone conference \\ith the Fire Chief. FollO\ving 
that, a final cut \viii be invited to an assessment process. 

(2) The final assessment \viii be conducted by a board of evaluators 
consisting of a Deputy chief, a personnel representative: an outside 
Fire Chief and an East Lansing citizen. The Fire Chief \\ill sit on the 
board as an observer only. 

(3) Final selection will be by the Fire Chief \\ith approval and 
appointment by the City !v1anager. 

In all ranks, a person applying for promotion \vho does not receive the promotion has the 

option of: 

( 1) Holding his initial promotion score for a period of one ( 1) year. 

(2) Reapplying through the promotional procedure when the next 
vacancy occurs. 



ARTICLE 11 

LAYOFF AND RECALL 

Layoff shall mean the separation of employees from the active work force due to lack of 

' work or funds. Layoff and recall from layoff shall be governed by seniority. 
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ARTICLE 12 

SALARIES 

All regular full-time employees covered by this Agreement are designated as being in salary 

'classifications corresponding to their particular positions. The fire fighter's classification carries a 

minimum and maximum rate of pay \\tith a provision for increases according to a uniform schedule. 

No employees shall be paid less than the minimum rate nor more than the m~~imum rate for an 

assigned classification. 

The classification schedule shall be regulated as follo\vs: 

(A) All ne\V fire fighters shall be paid the minimum rate for the classification unless a 

higher rate is approved by the City Manager or the City !vfanager' s designee. Nev.r fire fighters hired 

at a rate higher than the minirnwn shall be entitled to a merit increase after six (6) months of service 

if there is approval for the increases from the Fire Chief. 

(B) \Vage and salary increases shall be made on the basis of performance and service and 

in the amounts ar1d at the intervals provided for in the classification schedule. The increases are 

dependent upon wTinen recommendations b;.: the Fire Chief. The recommendations must be 

approved by the City i'vfanager or the City .lv1anager' s designee at least t\vo (2) \veeks prior to the 

effective date of such an increase. 

(C) Upon successful completion of the probationary period, fire fighters are eligible for 

the second salary increase applicable to their classification. Further increases shall be by successive 

steps of the schedule until the maximum rate is reached. Pay increases may be granted by the City 

l'vfanager more frequently than the schedule allows when recommended by the Fire Chief in \\Titing 

and \\·hen an employee's exceptional qualifications or performance or when unusual employment 



conditions make such action desirable. The amount of the increase, however, would be as indicated 

, in the step schedule. The process for determining early merit increases shall be as agreed between 

\. 
the parties pursuant to the Settlement Agreement (FivfCS No. 92 24420) attached hereto as Appendix 

E. 

After each step of the salary schedule, employees shall be able to review their job 

performance with the Fire Chief or immediate supen'isors through the use of the ;;employee 

evaluation form.n Employees shall have access to their personnel file upon \\Titten request and shall 

have an opportunity to make vnitten responses to their evaluations . 

(D) The salary for the ivfaintenance Officer shall be equal to that of the midpoint benveen 

the r2JlJcs of Captain and Deputy Chief. 
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ARTICLE 13 

\VORKING HOURS AND OVERTil\1E COlVIPENSATION 

\. . 

Section 1. \Vork \Veek. 

(A) The regularly schedule duty \veek for the Fire Fighting Division shall be an average 

of fifty point four (50.4) hours per \'Veek (24 hours on duty, 48 hours off duty). This schedule shall 

consist of24 hour shifts, beginning at 7:30a.m. and ending at 7:30a.m. The schedule shall differ 

from the present 56 hour v.rork week by an average of an additional twenty-four (24) consecutive 

hours off duty in every thirty (30) day period, thereby requiring such persons to work an average of 

50.4 hours per week. 

(B) Each 50.4 hour employee shall be entitled to one 24 hour duty day off in each 30 

calendar day period. These days shall be taken by each employee in sequence of the numbers 

assigned \Vhen the system v..:as implemented on Nfay 1, 1979, or the nu.rnber given at the time of hire. 

Employees shall keep their assigned numbers until such time as they are transferred to a new 

pe-rmanent duty assignment, at which time they shall assume the assigned number of the individual 

they are replacing . 

(C) The regularly scheduled duty \Veek for the Fire Prevention Bureau employees and the 

Assistant Chief covered herein shall be forty ( 40) hours per week. At the option of the Fire 

Prevention Bureau employees and the Assistant Chief, and as mutually agreed upon by the Union 

and the Chief, the work week shall consist of four ( 4) ten (1 0) hour work days. 

The March 28, 1991 letter from Fire Marshal Beck to Chief Gregg shall be used as 

a scheduling guideline. 
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(D) Employees covered hereby shall receive an annual salary for their work as defined 

in Appendix A hereof. 

(E) Subject to department manpower requirements as determined by the Chief. employees 

shall be permitted to voluntarily trade \VOrk~ Kelly or leave days provided that each employee shall 

be responsible for maintaining records accurately reflecting days traded, if any. 

Section 2. Overtime PaY. 

Overtime compensation will be provided for in the Fire Deparunent under certain conditions 

for situations of an emergency nature necessary to fulfilling the obligations of the Department. 

Employees with the rank of Deputy Chief and belov.,: \\ill be eligible to receive overtime payments 

in accordance \vlth the following terms: 

(A) Overtime pay at the rate of time and one half ( 1 !;;) shall be paid employees of the fire 

fighting unit for all \VOrk in excess of their regularly scheduled \VOrk day (24 consecutive hours). 

(B) Overtime pay at the rate of time and one half ( 1 \IS) shall be paid all40 hour personnel 

for all hours in excess of their regularly scheduled work week ( 40 hours). 

(C) Recall or callback \\·ill be compensated for at the rate of time and one half (1 ~) \\iLr"l 

a minimum of two (2) hours being given for the recall or callback for all employees. All callback 

scheduling and operations shall be authorized by the Fire Chief or his designated representative. 

(D) Fire Department personnel attending Department meetings \vhile off-duty shall be 

compensated with L1e payment of time and one half ( 1 ~~) rate. 

(E) The overtime hourly rate of time and one half ( 1 \IS) \vill be computed on the 

equivalent of a 50.4 hour work \veek for all 50.4 hour personnel. 
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(F) P:yTamiding. Premium pa:ments shall not be duplicated for the same hours worked 

·_under any terms of this .Article. 

\. 
(G) The City \vill provide reasonable advance notice when external training has to take 

place on off-duty time. 
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ARTICLE 14 

LONGEVITY PA ·y 

All regular full-time employees in the active service of the City as of October 1 of any year~ 

' shall be entitled to a longevity bonus for prescribed length of service \\ith the City as indicated in 

the follov.ing rules and schedule of payment: 

(A) Longevity pay will be computed on a percentage ofLhe employee's regular annual 

base salary or wage, excluding ovenime pay or premiwn pay. The percentage computation shall be 

made on that basic salary which an employee is being paid on the first regularly scheduled pay 

period of the fiscal year in which longevity bonus is due. The maximwn amount of an employee's 

salary \Vhich is subject to longevity computation shall be S 14,000.00. Effective July 1, 1996, the 

maximum amount of an employee's salary which is subject to longevity computation shall be 

s16,000.00. 

(B) Longevity pay shall be based on full-time, contii1UOUS se0·ice. Following completion 

of five (5) years of such service on or before October 1 of any year, ar1d continuing in subsequent 

years of service, each employee shall receive annual longevity payments as provided in the schedule . 

Employees whose service \\·ith the City terminates for any reason, including retirement bet\veen 

October 1 dates , shall be eligible for a calendar month pro-rated payment of their longevity bonus 

payment upon separation. 

(C) Longevity payment schedule: 

Continuous Service , Annual Pavment 

5 or more years and less than l 0 years 20;oof annual wage 
1 0 or more years and less than 15 years 4°/o of annual \Vage 
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15 or more years and less than 20 years 6°/o of annual wage 
20 or more years of continuous service So/o of annual wage 

Maximwn salary subject to longevity computation is S 14,000.00. Effective July 1, 1996~ the 

~ maximwn salary subject to longevity computation is 16~000.00. 

Effective January 1, 1992, the longevity payment shall be added to the base salary of the 

employee. 

All regular full time employees in the active service ofthe City shall be entitled to longevity 

pay for prescribed length of service \vith the City as indicated in the salary schedule, Appendix A. 
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ARTICLE 15 

RETIREIV1El\T 

Each regular full-time employee shall become a member of the City~s Retirement System, 

'Municipal Employees' Retirement System Plan, \Vith Benefits B-3~ FAC-3, F-50 \vith 25 years 

service and E-2. Effective January I, 1993, Benefit B-3 shall be increased to B-4. Effective January 

1, 1996, Benefit B-4 shall be increased to 2. 75% for each month and year of credited service. 

For purposes of the 2 .75% multiplier, employees Ra.11es, Sparks and S\viger are retroactivel:y 

red-circled to receive the benefit. It is also understood that the .2. 75o/o multiplier shall be governed 

by the terms, regulations and provisions applicable to current MERS unit retirement benefits. 

Section 1. Definitions. 

(A) Retirement is defined as an employee's \\ithdrawal from the employ of the City of 

East Lansing vvith a retirement allowance payable to the retiree by the i'vfunicipal Employees' 

Retirement System. 

(B) Deferred retirement is defined as the action of a member of this bargaining unit who 

leaves the employ of the City of East Lansing prior to the attainment of age si>-.-ry (60) years, for any 

reason except retirement o_r death, and \vho has ten ( l 0) or more years of credited service in the 

system. 

Section 2. Retirement Contributi-on. 

Paid retirement is considered wages for Act 31.2 purposes, but shall not be deemed wages 

\\·ith respect to overtime, longevity, educational bonus or other fringe benefit purposes in this 

Agreement. The contribution rate for men1bers of this bargaining unit is zero (O .Oo/o) percent. 



- ---- ---···- ··-· ...----------------­

The employee pension contribution for the 2.75~~ n1ultiplier will be 62.5o/o of 4°/o effecti\·e 

· Janu~)' 1, 1996 and 75o/o of 4o/o effective July 1, 1997, unless and until the City obtains an actuarial 

~osting for the' 2. 75% multiplier which is either lesser or greater than 4~o of covered pa)'TOll in which 

'event, the 62.5o/o/75% formula \viii be applied to the new costing figure. Thereafter, the employee 

pension contribution \\·ill remain fixed at that rate (or at the original rate of 62.5%/75o/o of 4o/o if the 

City does not obtain the subsequent costing) for the duration of the collective bargaining agreement. 

Effective as soon as possible upon issuance ofthe Award, the Union and the City agree to investigate 

IRS qualification required to permit employees to make the employee pension contribution utilizing 

pre-tax dollars (commonly referred to as an employer ;;pick-up"), and, if possible, to make 

application for and implement same. 

Section 3. Blanket Resolution. 

Retirement credits for military service and other employment (Blanket Resolution). Current 

employees must exercise their option to purchase service time by June 30, 1988. There will be no 

blanket resolution available to new hires. 
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ARTICLE 16 

SICK LEAVE 

Sick leave shall not be considered a privilege \vhich an employee may use at his discretion: 

'but shall be allowed only in cases of necessity and actual sickness or disability of an employee. 

During the period of his absence from \vork due to illness or injury: an employee \\ill be paid from 

his sick leave credit as provided herein. Sick leave may also be charged in case of serious illness 

in the employee's immediate family, which in the opinion of the anending physician requires the 

presence ofthe employee. Immediate family shall be limited to the employee's spouse and children 

who reside in the employee's home. 

Section 1. Procedure. 

To receive compensation \Vhile absent on sick leave, the employee shall notify his immediate 

supervisor or his Deparonent head prior to or v,ithin one ( 1) hour after the time set for the beginning 

of his daily duties; in proper cases exception may be made. \Vhen absence is for more than one ( l) 

week, the employee shall be required to file a physician's certificate LLlless the Depa1·1ment head has 

personal knowledge ofthe employee's sickness or disability. Should a panem of sick leave absences 

develop, the City shall notify the employee that the City may require him to provide medical 

certification for each future sick leave absence \vhich falls \\ithin Ll-}is pattern. A copy of the 

notification shall be provided to the Union. A request form for sick leave, furnished by the City: 

must be filled out immediately upon the employee's return to work. No sick leave \\ill be granted 

\\·ithout approval of the employee's Department head. 
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Section 2. EligibilitY. 

All regular full time employees as defined in Article 1 shall be eligible to accumulate and 

r~ceive sick leave benefits. Employees commence earning paid sick leave the first month of the job, 

and it may be used after completion of the first month of service up to the amount accumulated at 

the time of illness . 

. An employee injured on any other gainful employment outside of City employment shall not 

be eligible for sick or disability benefits. 

Section 3. Computation of Benefits. 

(A) Employees on a 24 hour day (50.4 hour \VOrk week) \\ill earn a maximum of 192 

hours of sick leave per year, \vhile employees on an 8 hour day ( 40 hour \VOrk \Veek) \vill earn a 

ma'\imurn of 96 hours of sick leave per year. No sick leave shall be earned during a leave of absence 

\vithout pay. Sick leave shall be computed from the first full working day of the employee and sick 

leave accumulation is unlimited . The City may either pro-rate an employee~ s sick leave credit over 

26 payroll periods in a year or credit the employee on a monthly basis. It is expressly understood 

that this method for sick leave crediting will not result in any reduction to an employee of his sick 

leave credits. 

(B) The amount of sick leave charged to an employee during any leave shall be equal to 

the number of regularly scheduled hours he would othenvise have worked during his absence on 

such leave. 

(C) At the end of each year, any UI1used portion of the earned sick leave becomes 

accumulative. This accumulation may be carried over from year to year. 
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(D) All unit employees have the right of payment of fifty (50.0o/o) percent of their 

accwnulated sick leave up to a maximwn sick leave accwnulation of2,000 hours upon retirement 

\.or non-duty related death: except that no employee taking a deferred retirement is eligible for sick 

' leave payout. 

(E) An employee shall receive 100% of his or her accwnulated unused sick leave payout 

to the maximum specified in D above for a death while on duty or a duty-related death . 

."1) 
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ARTICLE 17 

\VORKERS' COMPENSATION 

Employees are ~xpected to comply vvith any City safety rules or regulations. \Vhere 

appropriate, supervisors "\vill inform employees of special safety guidelines. If any on-the-job injury 

occurs, or ifan unsafe condition exists~ it may inunediately be reported to the employee's supervisor 

for appropriate action. 

Section 1. \Vorkers' Compensation. 

The City, in accordance \vith State la\v, provides \Vorkers' Compensation if an employee is 

injured in the course of employment. An employee who receives compensation under the \Vorkers ' 

Compensation insurance as provided by the City shall, for the period of time herein prescribed, 

receive only that portion of his regular salary which, together \\ith such compensation, equals the 

employee's accumulated sick leave for the first 50 regularly scheduled duty days \Vhile on 

compensation provided the employee supplies the City with medical certification that he cannot 

return to work. After the first 50 regularly scheduled duty days on compensation, an amount equal 

to the difference paid by the City bet\'-'een an employee's \Vorkers: Compensation and his regular 

salary shall be deducted from the employee's accumulated sick leave. \'/hen the amount of the 

employee's accumulated sick leave has been depleted, the City \Vill no longer pay the difference 

benveen Workers' Compensation and the employee's salary. An employee shall continue to accrue 

and receive benefits so long as he has paid leave benefits available and deductions are being n1ade 

from said benefits. \Vhen this period has lapsed, he shall be deemed to be on inactive status and "\\·ill 

not be eligible to accrue or receive benefits other than those stipulated in this section. 
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Any suspected duty-related injury shall be reported to the employee's shift commander, by 

means of an accident report form, vvithin 48 hours of the incident. 

\.Section 2. Dutv-Disabilitv or Death Benefit. 

(A) Basic Sunplemental Benefit. An employee who becomes disabled from performing 

his or her normal fire fighting responsibilities in the line of duty or the spouse (as herein defined) 

of an employee \Vho dies in the line of duty shall receive no less than 70% of his or her salary from 

the East Lansing Fire Department at the time of such death or disability. The 70°/o supplement shall 

be increased by 3% per year of the base salary until the supplement equals 100% of the salary the 

employ·ee was receiving from the City at the time of death or disability. This supplement shall be 

reduced, on a month-by-month basis, to the extent the follO\\ing sources of income are related to 

employment \Vith the City: 

(1) Unemployment compensation benefits; 

(2) Income from any other person with the City; 

"" 
(3) Retirement benefits; 

(4) \Vorkers' compensation benefits paid by the City or a workers' 
compensation insurer on behalf ofthe City but not including workers' 
compensation benefits payable for specific dismemberment. It being 
the intent that \vorkers' compensation benefits shall be primary to the 
benefits provided herein, the payments required herein shall not be 
coordinated pursuant to Section 3 54 of u.~e \Vorkers' Compensation 
Act, being MCL 418.354; MSA 17.237(354). 

(B) Recomnutation of Sunplement. \Vhen the employ·ee anains or would have attained 

the age and service years for normal retirement, the City \Vill compute a normal retirement benefit 

determined by the years of service the employee would have anained if not disabled or killed, and 

the average of the actual contract salary for the previous five years for his or her last rank held prior 
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to the recomputation date. If as a result of this computation, a normal retirement benefit is higher 

·than the computation as specified in (A) above, the City \Vill supplement workers~ compensation 

~ayments and disability retirement benefits so that the combined benefit \\·ill equal the normal 

retirement benefit, and \Vill make SUCh additional paymentS tO the employee until age 70 Or their 

surviving spouse until age 70. 

(C) Termination of Sunolemental Benefit. Said duty-related death or disability payment 

shall terminate for the employee or spouse (as defined herein) upon the occurrence of any of the 

following: 

( 1) When the employee attains age 70 at which time he or she \viii be 
eligible to receive \Vhatever other benefits entitled to under the 
collective bargaining agreement. 

(2) When the employee has a non-duty related death, at which time the 
spouse \Vill be eligible to receive whatever other benefits entitled to 
under the collective bargaining agreement. 

(3) When the spouse of an employee who has had a duty-related death 
reaches age 70, remarries or dies . 

(4) \Vhen an employee who has had a duty-related death prior to 
attainment of age 55, at such time as he or she \vould have anained 
age 55, the spouse \vill be eligible to receive whatever benefits are 
othenvise provided for in the collective bargaining agreement. In 
determining the normal retirement benefit under this subparagraph, 
final average compensation shall be determined in accordance \vith 
subparagraph (B) above. 

(D) Conditions for Eligibilitv to Receive Sunplemental Benefit. This supplemental 

benefit is subject to the follo\ving conditions: 

(1) The employer may require a disabled employee to undergo periodic 
medical examinations by or under the direction of a qualified medical 
advisor selected in accordance with the provisions of the Ivfunicipal 
Employees' Retirement Act. If a disabled employee refuses to submit 
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to a medical examination, payment of the supplemental benefit may 
be suspended by the employer until \\ithdrawal of the refusal. 

(2) An ethployee receiving the supplement benefit shall undertake 
training for a reasonably comparable position with the City. Upon 
placement in such position, the employee shall receive compensation 
and benefits equivalent to those currently paid to other employees of 
the same rank as that held by the disabled employee at the time of his 
disablement~ plus all salary increases and/or improvements 
subsequently negotiated or awarded to that rank. Disputes with 
respect to whether or not a position is reasonably comparable shall be 
subject to the grievance and arbitration provisions of this contract. 

(E) Continuation of Grouo Health Care Benefits. An employee entitled to receive a 

supplemental benefit under this pro-vision who has exhausted all sick leave benefits pursuant to the 

provisions of Article 17 of this Agreement, shall continue to be covered by the City's group health 

plan \vith payments made by the City subject to the time limitations set forth in subparagraph (C) 

above. 

(F) Svousal Medical Care Benefits. The City \vill continue to provide hospital, medical 

and surgical benefits per Article 25 of this Agreement to the spouse of an employee entitled to 

receive benefits under this provision subject to the time limits set forth in paragraph (C) above, 

including until such time as the spouse remarries, dies, or reaches age 70, or is eligible for 

substantially equivalent health insurance from any other source. 

(G) Miscellaneous Provisions. 

(1) All years on disability under this provision will be credited towards 
years of service for purposes of service retirement. 

(2) In order to establish or continue to be eligible for supplemental 
benefits under this provision, the employee and/or spouse~ must make 
prompt application for workers' compensation, disability retirement 
benefits and all other available benefits and must cooperate fully \vith 
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the City in completing and filing all forms as promptly as reasonably 
possible. 

\. 
(3) In the event an employee's status as being disabled in the line of duty 

is terminated, revoked or suspended by the Workers' Compensation 
Board, an arbitrator selected by the parties in accordance \Vith the 
terms of this Agreement, or a court of competent jurisdiction, 
eligibility for this supplement benefit shall similarly be suspended 
until such time as the employee's disability status is reinstated. 

(4) The term ' 'spouse" as used in this provision shall be defined as the 
spouse of record at the time of the duty-related death or at the time 
when the duty-related disability first occurred. No other spouse of an 
employee receiving a supplemental benefit shall be entitled to any 
benefits under the provision of the Agreement. 

(5) If, in the future, social security is mandated for the East Lansing Fire 
Department by federal law, the Union and the City \Viii meet and 
discuss the treatment of such social security benefits under this 
prOVlSlOn. 
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ARTICLE 18 

VACATION LEAVE 

'section 1. Procedure. 

Vacation shall be determined by the Fire Chief\\'ith due regard to the \vishes of the employee 

and particular regard for the needs of the service. Sufficient advance notice shall be given the Fire 

Chief to allow him to make up his vacation schedules and to arrange for working schedules 

accordingly. The vacation leave procedure will be as follows: 

(A) .Annual vacations \Vill be scheduled benveen June 1st and ivfay 31st. 

(B) Vacation may be taken in no less than nventy-four (24) hour increments, or no less 

than one day at a time. 

(C) (1) The first choice on a split vacation will be so indicated on the 
application form. The choice must be applied for by May 1st, and 
station seniority \vill prevail. 

(2) The second choice must be so indicated and must be applied for by 
June 1st. Station seniority will prevail. 

(3) All choices will be submitted in their numerical order regardless of 
the date(s) applied for. 

(D) The services of a Relief Person, in connection \\ith vacation time, may be used at any 

time. 

(E) Earned compensatory time and the personal leave day may be added to a vacation 

request at the employee ' s discretion, subject to prior approval by the Chief. 

(F) All first and second choices not made prior to the designated dates above will be 

forfeited and the employee \.viii have to fit his time in when available . 
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(G) After approval of a first and/or second choice~ if a cancdlation occurs, the employee 

· canceling \viii lose his seniority rights \Vhen reapplying for those choices. 

\. (H) A first or second vacation request will be honored by seniority if at the time of the 

request it does not cause more than four ( 4) to be off on a shift or more than two (2) officers to be 

off a shift. Limit of four (4) will be waived for illness or injury exceeding sixty (60) calendar days. 

If there is a reduction below those levels after a request has been approved, the City \\ill honor Lhe 

request even if it requires calling people back on overtime. 

Section 2. Eligibilitv. 

All employees covered by this Agreement shall be eligible to accumulate a11d receive 

vacation leave benefits \vithin the limits as prescribed herein. 

Vacation leave shall be based on length of continuous service. No vacation leave shall be 

earned by an employee during a leave of absence \\rithout pay. No employee shall be entitled to 

vacation leave credit until he has completed six (6) months of service at which time he will be 

credited \vith 2 ~ \:vorking days for 24 hour personnel and 52 hours of vacation leave time for 8 holir 

personnel. 

Section 3. Computation of Benefits. 

Vacation leave shall be computed from the first full working day of the employee. In the 

case of an employee ''ith less than one (1) year full-time service for the City, vacation leave shall 

be pro-rated in proportion to his length of service. The City may either pro-rate an employee's 

vacation leave credit over 26 payroll periods in a year or credit the employee on a monthly· basis. It 

is expressly understood that this method for vacation leave crediting will not result in any reduction 

to an employee of his vacation leave credits. 



The amoW1t of vacation leave charged to an employee during his leave shall be equal to the 

number of regularly scheduled days he would othenvise have worked during his absence on such 

~eave. Vacation shall be charged against an employee in not less than one of his \\·ork day units . 

Vacation leave may not be accumulated beyond the amount that can be earned in any one 

year follov.ing the preceding year~ s accumulation. Under certain conditions~ special exceptions may 

be made by the City i\11anager. 

If an employee leaves the service of the City before completing six months of work~ he \viii 

receive no vacation pay. An employee who has served over six months shall be paid for any unused 

vacation due him when he leaves the City service. Vacation leave shall be paid at the authorized 

reg-ular rate of pay being earned at the time the \·acation is taJ(en. Employees \t.:ho are leaving the 

service of the City for any reason and are entitled to receive payment for accrued vacation time shall 

receive such payment based on their regular rate of pay earned during their last pay period of active 

service. 

Section 4. Vacation Leave Accrual. 

50.4 hour personnel covered under this Agreement m2.y accrue vacation as follows : 

Up to five (5) years of service - five (5) full working days per year \Vith a 
total length of time av.:ay fron1 station not to exceed .24 days . 

Five (5) years but less than ten (1 0) years of service - six (6) full working 
days per year \\ith a total length of time away from station not to exceed 2 7 
days . 

Ten (10) y·ears but less than fifteen (15) years senice - seven (7) full \Vorking 
days per year \\·ith total length of time away from station not to exceed 30 
days . 

Fifteen ( 15) or more years of service - nine (9) full working days per year 
with a total length of time avvay from station not to exceed 45 days. 
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Twenty (20) or more years of service - Ten ( 10) full working days per year 
\vith a total length of time a\vay from station not to exceed 48 days. Effective 
July 1, 1996, eleven (11) full \vorking days per year. 

\. 
As to persormel assigned to the eight (8) hour day/40 hour vvork week, the vacation schedule 

shall be as follows: 

Vacation Accrual 

Length of Emulovrnent Davs/Year or Hours!Y ear 

Date of employment - 5 years 13 or 104 

6 years through 10 years 14 or 112 
11 years through 15 years 18 or 144 
16 years and over 24 or 192 

In the event vacation leave benefits for non-unionized City employees should change during 

the life of this Agreement, the Assistant Chief, Fire Marshal and Fire Inspector would be eligible for 

those newly-conferred vacation leave benefits. 
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ARTICLE 19 

HOLIDAY LEAVE 

Effective July 1, 1994, 50.4 hour personnel covered by this Agreement \vill receive in lieu 

'of holiday leave S 120.00 per authorized holiday whether such holiday be v:orked or not. For the 

tenn of this Agreement, there will be t\velve (12) authorized holidays per year, as follov.:s: 

New Year's Day Veteran: s Day 
Martin Luther King: Jr. Day Thanksgiving Day 
V/ ashington 's Birthday Friday after Thanksgiving 
Memorial Day Christmas Eve Day 
Independence Day Christmas Day 
Labor Day New Year's Eve Day 

40.0 hour \Vork v.,;eek/8 hour per day personnel \\ill obsef\ie the follo\ving holiday schedule: 

New Year's Day Veteran ' s Day 
Martin Luther King, Jr. Day Thanksgiving Day 
\Vashington' s Birthday Friday after Thanksgiving 
Memorial Day Christmas Eve Day 
Independence Day Christmas Day 
Labor Day New Year's Eve Day 

In the event holiday leave benefits for non-unionized employees should change during the 

life of this Agreement: the Fire Inspector, Fire .lvfarshal and Assistant Chief would be eligible fo r 

those newly-conferred holiday leave benefits. 

46 



- --- ·------ --..---..,.....--....,...,--------­

ARTICLE 20 

PERSONAL LEAVE DAYS 

~ection 1. 50.4 Hour Emplovees. 

All 24 hour bargaining unit employees shall be entitled to thirty two (32) non-accumulating 

personal leave hours per fiscal year for personal business. This personal leave day may be taken in 

tv.:o (2) hour increments once per calendar month and othenvise in increments of not less than four 

(4) hours. Reasonable advance notice of a request for personal leave \\ill be given to the Department 

Head unless circumstances make such notice impossible. A personal leave day shall be defined as 

the equivalent of the employee:s regularly scheduled \Vork day. 

Section 2. Fom· Hour Emplovees. 

The Fire Inspector: Fire 1v1arshal and Assistant Chief shall be entitled to four ( 4) non­

accumulating personal leave days per fiscal year for personal business to be utilized in increments 

of not less than nvo (2) hours. Reasonable advance notice of a request for personal leave will be 

given to rpe Department Head unless circumstances make such notice impossible. A personal leave 

day shall be defmed as the equivalent of the employee:s regularly scheduled \\·ork day. In L~e event 

personal leave benefits for non-unionized City empl~'ees should change during the life of this 

Agreement: the Fire Inspector, Fire l\1arshal and Assistant Chief would be eligible for those newly­

conferred personal leave benefits . . . 

. . -:\ll bargaining unit employees shall be entitled to convert t\VO (2) vacation days to personal 

leave days in each year of the Agreement. Any vacation day so converted may be taken in two (2) 

hour increments once per calendar month and othenvise in increments not less than four ( 4) hours. 
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ARTICLE_21 

LEAVES OF ABSENCE- OTHER LEAVE 
.... 

'section 1. Funeral Leave. 

(A) A member ofthe bargaining unit shall be granted time off\\ith pay until the work day 

after the funeral in the case of a death of a member of his immediate family. 

(B) Reasonable time off with pay will be granted when the funeral is out-of-t0\\11. 

(C) Immediate family shall be interpreted as including: \\·ife) or husband, child, father) 

mother, sister, brother, father-in-law, mother-in-law, and grandparents ofthe employee. The City 

is to be notified immediately of a death in the family and the extent of the expected absence. 

Section 2. Leave of Absence. 

Leave of absence v.-ithout pay or accrual of benefits may be granted by the City Manager for 

a reasonable period of time for the follO\\ing reasons: 

(A) Illness leave (physical or mental). 

(B) Prolonged illness in immediate family (spouse or ch ild only). 

(C) Educational (as approved by the Fire Chief and Ciry l\·fanager). 

Section 3. Militan· Reserve Leave. 

Regular full-time employees who are members, \\ith active status, of an armed forces reserve 

Wlit shall, at their request~ be granted a leave of absence for such time as is required to engage in an 

annual reserve training program. Request for military reserve leave of absence must be accompanied 

by a \\TIUen order from the commander of the armed forces resen'e unit involved, indicating report 

and return dates of training period. Upon presentation of proper evidence by the employee, the 

difference in pay benveen an employee's regular pay and military pay \Vill be allov,·ed for a period 
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of not more than tvv'O (2) weeks. Employees who~ subsequent to their date of hire~ desire to become 

·, active members of an anned forces reserve unit must secure \\TITien permission from the Fire Chief. 

~ection 4. Leave Time for Union President. 

The Union President~ or his designated representative: and one other member of the Union, 

may request a maximwn of three (3) working days leave per year to anend Union seminars, state or 

local meetings or Union conventions. Ten (1 0) calendar days advance notice shall be given to the 

Fire Chief. A total of five (5) days per year for such activities will be allowed \vith pay; the other 

is to be without pay. 

Section 5. Jun' DutY or \Vitness Time. 

During the period \Vhen an employee is performing required jLII)'· duty services or is required 

to serve as a \vitness as a result of being served with a subpoen~ the City \\ill .pay him the 

difference, if any, benveen his fees for jury duty or v.i tness service and the pay he \vould have 

received had he worked his scheduled shift during his period of jury duty or \\itness service: 

provided that the employee gives the Fire Chief, or his designee~ prompt notice of his call for jury 

duty or \vitness service and thereafter provided evidence of his performance of jury service or 

\vltness sen,ice and of the payment he received for it. A.n employee is expected to report for regular 

City duty when temporarily excused from attendance at Court. 

Section 6. Other Leave. 

Leaves of absence, other than those covered elsewhere in this Article, must be requested by 

a v.Tinen communication to the Fire Chief and are subject to his appro\'al. Absence of an employee 

without permission of the Fire Chief may warrant disciplinary action. 
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ARTICLE 22 

FOOD REIMBURSEI\1ENT ALLO\VANCE 

\. 
Effective the first payroll period in June 1995~ the food reimbursement allowance shall be 

' $690.00 per year. Effective the first payroll period in June 1996, the food reimbursement allo\vance 

shall be $700.00 per year. Effective the first payroll period in June 1997. the food reimbursement 

allowance shall be S71 0.00 per year. This reimbursement allowance shall be paid annually the first 

payroll period in June for the fiscal year ending on the last day of that month. Employ·ees \Vho 

terminate, resign or retire during the fiscal year shall be entitled to their food reimbursement 

allowance computed to the last day of employment and payable at the date of severance of 

employment. 
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ARTICLE 23 

UNIFORM ALLO\VANCE 

\. 
The City shall determine and furnish all necessary rubber goods and uniforms required by 

'the employees. 

In lieu of a food allowance for 40.0 hour employees: the City agrees to provide cleaning for 

their required dress shirts, dress pants, blazers and jackets. 
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ARTICLE 2-1 

GROUP LIFE INSUR~NCE 

After completion of six (6) months full-time continuous sen'ice~ the City will provide to an 

'employee covered hereby a group life insurance policy \Vith accidental death provisions at City 

expense in the amount of $30,000.00. 
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ARTICLE 25 

HOSPITAL. l\'IEDICAL AND SURGICAL INSUR~NCE 

~ection 1. EligibilitY. 

All regular~ full-time employees covered by this Agreement are eligible for traditional group 

Hospital, Medical and Surgical insurance coverage kno\\·11 as .lvfVF II~ \\·ith an l\1L 1890 rider, semi­

private room privileges, !v!aster Medical Option II~ and $2.00 co-pay prescription drug rider. The 

City reserves the right to substitute earners of this coverage provided that the benefits are equivalent 

Employees are free to elect this coverage or coverage as provided by Health Central: Incorporated 

of Lansing, Michigan or Physicians Health Plan and the City \viii pay the premium of whichever 

plan is selected_ 

Effective January 1, 1990, the traditional plan shall be amended for current employees and 

employees \vho retire on or after January 1, 1990, as follows: 

(A) The major medical deductible will be for all medical charges and \vill be increased 

from S100 individual/S200 family to S200 individual/S400 family. 

(B) The deductible is \Vaived if PPOi\1 (Preferred Providers of 1v1ichigan) providers are 

used ($5.00 PPOM co-pay only) . 

(C) Free office visits are reduced from 3 to 2. 

(D) The $2.00 co-pay prescription drug rider is increased to $4.00. Employees and 

retirees who retire on or after .lv1arch 1, 1993 will have a S3 .00 prescription drug co-pay if they 

purchase a generic drug or a $6.00 prescription drug co-pay if the employee or retiree opts to 

purchase a brand name drug . 
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\Vhere both spouses are employed by the City, one may not declare the other a dependent on his or 

her health plan. Additionally, one or the other must insure dependents on a health plan, but not on 

'both plans (current employees as of July 1, '1992 are grandfathered) . 

For any employee hired on or after July 1, 1992, if said employee has no access to health 

insurance, the employee shall immediately be eligible, regardless of open enrollment time periods: 

for any health plan offered under this Article. 

Effective at the close of the enrollment period of July I: 1996, there will be one health plan 

available to employees called the City of East Lansing self-insured health plan. \Vi thin this plan , 

there \Vill be tv.-o networks, Sparrow Physician's Health Network (SPHN) and Preferred Provider's 

of Ivfichigan (PPOM). Employees and retirees who retire \vith the 2.75o/o retirement multiplier may 

select either nenvork once a year at the open enrollment period. No other health plans will be 

available to employees or retirees \vith a 2. 75% retirement multiplier. 

The SPHN nenvork provides for 100% coverage in-net\vork \vith a S5 .00 co-pay for in­

nenvork services. Out of net\vork benefits provide for a S250 single/S500 family· deductible for all 

benefits. After meeting
~ 

the deductible, benefits are vaid at 80°/o/20°/o of the first S5,000 of. 

reasonable and customary charges . 

The PPOl\1 network provides a 100% benefit with a 55.00 co-pay for in-network services. 

Out of nenvork benefits provide for a $200 single/$400 family deductible for base benefits. After 

meeting the deductible, base benefits are paid at 1OOo/o of reasonable and customary charges . Out 

of network benefits also provide for a $.200 single/S400 family deductible for Major l'v1edical 

benefits. After meeting the deductible, .lv1ajor 1v1edical benefits are paid on a 90%11 Oo/o basis of 

reasonable and customary charges . 
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It is understood that the descriptions for each net\vork above are intended to highlight the 

health care coverage provided by each netvvork. Complete information is described in the 

:;Eertificate of Coverage" in effect July 1, 1996 issued by each network and incorporated by 

reference herein. 

Also effective at the close of the open enrollment period on July 1, 1996, the follO\\·ing 

premium co-share program shall be implemented for full-time members of the bargaining unit \Vho 

elect coverage under the PPOM nenvork: 

Single S 11.81 per month 
Double $17.86 per month 
Family $19.60 per month 

There shall be no premium co-share for emplo;'ees who select the SPHN nenvork or for 

retirees. 

Also effective at the close of the open enrollment period on July 1, 1996, v,ill be a Section 

125 (IRS Code) flexible benefit program \:vhich allows the employee to use pre-tax income to pay 

medical premiums, excess medical costs not paid by the heaiU: insurance plan, and dependent care 

expenses. The decision to use the flexible benefit program is at the discretion of the employee and 

subject to the rules of the IRS . 

Section 2. ':Vaiver of Group Hospitalization - Medical Coverage. 

A fire fighter may voluntarily. waive his or her right to participate in either the traditional plan 

or H!vfO plans made available by the City. For those not selecting a health insurance benefit, the 

City shall pay $135.00 per month less deductions required by law. 

Except as othenvise provided for herein, in order to be eligible for the waiver payment, the 

employee must, at the time of the initial waiver and upon request and hereafter, produce satisfactory 
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proof of medical and hospitalization insurance coverage from another employer's policy or prograrn 

that is not funded in whole or in part by City funds. 

\Vith respect to a City employee \vho is also eligible for dependent insurance coverage, the 

' City \vill pay such City employee the monthly amounts provided above less deductions required by 

law provided a waiver of coverage as a City employee is executed \Vithout prejudice to the 

employee's right to maintain his or her dependent coverage in connection \Vith a City employee ' s 

coverage. Any current employees who are spouses may receive this consideration if one of the 

spouses voluntarily waives his or her right to participate in an;,' of the plans offered by the City. 

A waiver from the plan requires execution of the proper \Vaiver Form available in the Cir{s 

Personnel and Human Relations Department. The effective date of loss of coverage \vill be for the 

plan year during which the \Vaiver F orrn \Vas executed. 

Under this waiver protection, an employee agrees to drop health coverage for a period of one 

(1) y·ear from the effective date coverage is waived and may thereafter re-enroll during the next 

annual enrollment period. A..n employee may re-enroll earlier than one ( 1) year if he or she provides, 

in \\Tiling, evidence of loss of alternative medical coverage. 

Section 3. Spousal Coverage. 

Effective July 1, 1997~ if an employee's spouse is employed full-time and has medical 

coverage available to him or her under a plan offered by his or her employer, the spouse must enroll 

in the medical plan for employee coverage in order for the spouse to be eligible for medical coverage 

through the City of East Lansing. Full coordination of benefits will apply at all times . This 

provision is waived in the event the spouse is required to make a medical premium contribution for 

the coverage. 
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Section 4. Coordination of Benefits- Automobile Insurance. 

Effective July 1, 1996, an employee: s automobile insurance coverage is primary for auto­

r~lated accidents. Charges incurred for medical costs w·ith respect to any accidental bodily injury 

\vhich arises out of the ov.nership, operation: maintenance or use of a personal motor vehicle \vill 

be covered under the City's medical plan as the secondary insurer. The City agrees to hold harmless 

any employee in the event of a dispute between the automobile insurance carrier and the City: s 

insurance carrier as to \Vhich is primary: including payment of claim directly and subsequently 

resolving the dispute with the auto insurance carrier. 

Section 5. Retiree Coverage. 

The above Hospital, !vfedical and Surgical insurance shall be made available to retirees at the 

group insurance rate provided that the individual retiree pay the group premium. The City will pay 

the premium for medi~al coverage for the retiree and spouse only for those employees who retire 

under the Michigan Employees Retirement System, pursuant to the provisions of the Section 4 7(f) 

\Vaiver at age 50 or older \\ith 25 years or more of service. In the event the retiree a:1d spouse should 

divorce: the City \\ill no longer provide premiums for health insurance for the spouse= but the spouse 

would have conversion privileges. The spouse of record is the spouse at the time of retirement. If 

the retiree should predecease his spouse, the City \Vill continue to insure the spouse. 

Retir-ees may change plans during the open enrollment period, but must take the benefits of 

the plan in effect at the time of the change, not including medical premiums. 

. An employee taking a deferred retirement is not eligible for Hospital, l\1edical and Surgical 

msurance. 
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ARTICLE 26 

DENTAL INSUR-\NCE 

The City and Union agree to place into effect a dental insurance plan. The dental insurance 

~ plan shall provide the benefits listed in Appendix B hereof. and the City shall have the right to select 

a suitable insurance carrier to cover said benefits . 
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ARTICLE 27 

GR1EVANCE AND ARBITR~TION 

~ection 1. 

A grievance is defined as a claim that this contract has been violated. l\ny grievance filed 

shall refer to the specific provisions alleged to have been violated and it shall briefly and clearly set 

forth the facts pertaining to the alleged violation. 

~· 

Any employee v.ith a claim arising out of the terms and provisions of this Agreement may 

discuss the grievance \vith the appropriate supervisor who shall make an anempt to resolve it in 

accordance with this contract. If this remedy does not satisfactorily resolve this grievance or if the 

employee elects not to pursue this remedy, the employee through the Union, or the Union on behalf 

of one (1) or more employees, or in its O\Vn behalf, shall reduce the grievance to \Vriting. The clain1 

must be filed with the Fire Chiefv.ithin five (5) calendar days after the event or act giving rise to the 

grievance, vvith the exception ofv.'age claims: which must be filed \\ithin thirty (30) calendar days. 

The five (5) calendar day limit stated above shall be extended to ten ( 10) calendar days provided the 

employee submits the alleged claim to the Union Grievance Comminee for review. 

Step 2 . 

The Fire Chief shall, vvithin five (5) calendar days after receipt of the grievance, respond in 

\\Titing. The aggrieved employee may be accompanied during any meeting by his Union 

representative and the Fire Chief may request that the aggrieved employee ' s immediate supervisor 

be present. 
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Steo 3. 

If the claim is not satisfactorily resolved in the second step, the Union may appeal in writing 

'"to the City Manager, or his designated representative, within five (5) calendar days fol!O\ving the 

' reply of the Chief, or if no reply has been received, \\ithin five (5) calendar days follo\ving the 

submission of the grievance to the Chief, \vithin the next five (5) calendar days. The City 1vfanager 

may call a meeting at \Vhich any p2.1.~icipant who has participated in a previous step may anend. The 

City Ivfanager shall reply in writing within ten (I 0) calendar days after it is presented to him. 

Steo 4. 

(A) If the grievance is not satisfactorily adjusted in the last preceding step, either party 

may· \\,ithin five (5) calendar days follo\ving the reply of the City !vfm1ager or if no reply has been 

received v,.ithin ten ( 1 0) calendar days follo\ving the submission of the grievance to the City 

Manager, \vithin the next five (5) calendar days, notify the other party in \\Tiring of its intent to seek 

arbitration and the other party shall be obligated to proceed \\ith arbitration. 

(B) Upon receipt of the Notice of Appeal to Arbitration, the designated representative of 

the Union shall meet \\ith the designated representative of the City for the purposes of choosing an 

impartial arbitrator. If they are unable to so agree \Vithin seven (7) calendar days of the request for 

arbitration, the party requesting arbitration shall promptly· thereafter file a Demand for Arbitration 

\vith the Federal Mediation and Conciliation Service in accordance \\1th the then applicable rules of 

that organization. 

Step 5. 

Arbitration. The Union hereby· acknowledges and affirms that the arbitral form here 

established is intended to resolve disputes benveen the parties over the interpretation or application 
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of the matters \Vhich are covered in this contract or which~ by addendum: may be added to this 

contract. 

(A) The arbitrator shall limit· his decision to the interpretation~ application and 

· 'enforcement of this Agreement and he shall be \vithout po,ver or authority to make any decision: 

(1) regarding any issues other than the issue(s) presented to the arbitrator; 

(2) contrary to, or inconsistent with, or modifying or vary·ing the terms 
of this Agreement; 

(3) changing, altering, or modifying any policy or reasonable rule 
established by the City: so long as such policy or reasonable rule does 
not conflict \vith this Agreement. 

(B) The decision of the arbitrator in a case shall not require a retroactive wage adjustment 

in another case except by express agreement of the parties or in the event of a class grievance. 

(C) The grievance submined to the Federal!Vfediation and Conciliation Service may be 

\vithdrav.,n by the grieving party. A grievance so withdra\vTI \\ith prejudice may not be reinstated . 

(D) There shall be no appeal from the arbitrator's decision, if made in accordance \vith 

his jurisdiction and authority under this Agreement. The arbitrator ' s decision shall be final and 

binding on the City, on the employee or employees, and on the Union. The arbitrator shall submit 

his decision in \\Titing \vithin thirty (30) days after the conclusion of the hearing. 

(E) ln the event the grievance is granted in its entirety, the City shall pay costs of the 

arbitration. ln the event the grievance is denied in its entirety, the Union shall pay the costs of the 

arbitration. In the event there is any other disposition of a grievance, the costs shall be shared 

equally. For the purposes of this provision, the term ~~costs" shall include the arbitrator's fees, 

transcript and court reporter anendance fees, and the cost of the hearing roon1. The aggrieved and 
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his local representatrve shall not lose pay for time off the job \\·hile attending the arbitration 

proceedings. 

(F) \Vith respect to arbitration involving the discipline or discharge of any employee or 

' employees, the arbitrator shall determine if the discharge or discipline \vas for just cause. He may 

review the penalty imposed and if he shall determine it to be inappropriate~ and/or unduly severe, 

the penalty may be modified accordingly. 

(G) The arbitrator shall have the authority in cases concerning discharge or discipline, if 

he shall so determine, to order the payment of back wages and compensation for an employee \Vhich 

the employee \vould have othenvise received (less compensation, if any, earned elsev;here during 

the period in question, vvhich said compensation is attributable to the discharge or discipline in issue, 

and which would not have been earned otherwise). Back pay shall also be reduced by any 

unemployment compensation ·which is not repaid to the Michigan Employment Security 

Commission. If a question of back pay is i11volved in an arbitrated grievance, the arbitrator may not 

award back pay for a period prior to the date of submission of the grievance to the City in \vTiting 

in Step 1, or the date of the incident giving rise to the grievance, whichever occurs earlier, provided 

the time limits of Step 1 have been met. 

Section 2. Rules of Grievance Processing. 

(A) \Vhenever a grievance arises, an employee may present said gnevance to his 

immediate supervisor and have the grievance adjusted, \vithout intervention of the employee's 

representative, if the adjustment is not inconsistent \Vith the terms of this Agreement, provided that 

the employee's representative has been given the oppommity to be present at such adj ustrnent. The 

employee shall suffer no loss of pay for the time spent \Vith his first line supervisor to discuss the 
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gnevance. Employees shall v.'Tite, investigate, process and present grievances so that this activity 

·. will not conflict \vith the full, faithful and proper performance of their required duties. 

(B) Management representative shall date and sign the grievance indicating receipt 

'thereof. 

(C) Vlhen a management representative returns the form vvith his ansv.·er on it, the 

grievant or Union representative shall date and sign the grievance indicating receipt thereof. 

(D) A grievance not appealed to the next higher step "v'vithin the time limit shall be deemed 

denied. 

(E) A grievance not answered \vithin the time limit provided shall be automatically 

advanced to the next higher level. 
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ARTICLE 28 

IVIEETINGS 

;,. Section 1. Special Conferences. 

The City and the Union agree to meet and confer on matters of clarification of the terms of 

this Agreement upon the \vrinen request of either party. The \vTitten request shall be made in 

advance and shall include an agenda stating the nature of the matters to be discussed and the reasons 

for requesting the meeting. Discussion shall be limited to matters set forth in the agenda, but it is 

understood that these meetings shall not be for the purpose of conducting continuing collective 

bargaining negotiations, not to in any \.vay modify, add to or detract from the provisions of this 

Agreement. Special meetings shall be \\ithin ten ( 1 0) calendar days of the receipt of the \Vritten 

request and shall be held at a time and place \Vruch is mutually agreeable to the parties. Each party 

shall be represented by not more than four ( 4) persons at special meetings at least three (3) of which 

shall be full-time employees of the City of East Lansing. No more than two (2) on-duty members 

of the Union \\ill be permitted time off for the special conference. Employee representatives of the 

Ul'jon attending special conferences \\ill be paid by the City for time spent at the special conference, 

but only for the straight time hours they \:vould othen\ise have worked on their regular ·work 

schedule. 

Section 2. Officers' l\'1eetings. 

The City agrees to schedule at least eight (8) officers' meetings during each fiscal year. The 

Captains shall be invited to attend at least five (5) of those eight (8) meetings. Any Captain \vho is 

off-duty when any one ( 1) of the above five (5) meetings is scheduled has the option of either 

attending or remaining off-duty. The scheduling, duration, conduct, and agenda for these meetings 
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shall remain \\ithin the sole discretion of the Chief provided that a portion of each n1eeting shall be 

'reserved for ;;nev..- business.:' All officers anending these meetings shall be compensated at the rate 

\. 
of 1 Y2 times their regular hourly rate for the time spent in the meeting. 
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ARTICLE 29 

MAINTENANCE OF CONDITIONS 

The City \Vill make no unilateral changes in wages: hours or terms and conditions of 

;employment contrary to this Agreement. 
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ARTICLE 30 

DESIGNATED PAY FOR ACTING R~NK 

Section 1. Acting Captain. 

A Lieutenant vvho is called upon to serve as the acting Captain for n.velve ( 12) hours or n1ore 

shall receive twenty n.vo dollars (522.00) for each shift \VOrked as acting Captain. In cases where 

rvvo (2) officers work nvelve (12) hours each, the senior Lieutenant in grade \Vill receive the acting 

pay for the entire shift. 

Section 2. Acting Deputv Chief. 

A Captain who is called upon to serve as the acting Deputy Chief for at least one-half of his 

shift or more will receive twenty-nvo dollars ($22.00) for each such occasion. 

Section 3. Acting Command Pav. 

A Deputy Chief assigned by the Chief to act in his absence for four ( 4) or more hours vvill 

receive thirty dollars (530.00) for up to one-half (12) of the shift or sixty dollars (560.00) if acting 

for longer than one-half (12) of the shift. 

Section 4. Pvramiding. 

Acting rank payments will not be considered part of the contractual wage rate. Such 

payments shall not be considered compensation for the purpose of computing overtime~ longevity 

pay, holiday pay, vacation pay or any other benefit or premium specified by the collective bargaining 

agreement. 
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ARTICLE 31 

EDUCATIONAL ALLO\VANCE 

An employee of the Fire Department holding a two year Associate's Degree in the fire 

~science field or 60 semester hours (90 term hours) toward a Bachelor's Degree in an accredited 

institution of higher learning in a fire science related field, shall receive one (1 %) percent of a fully­

paid fire fighter's base salary paid annually, in addition to the employee ' s 0\\'11 scheduled salary. 

The 1o/o educational increment specified above shall be paid during the first pay period of 

!vfarch and upon receipt by the City of a diploma or certified transcript indicating award of the 

Associate's Degree or completion of 60 semester hours toward the Bachelor's Degree. 

Effective i'v1arch 1, 1992, the above educational allowance shall be rolled in to base salary, 

as outlined in the Salary Schedule, Appendix A . By agreeing to this roll-in to base salary, the 

Association in no way '\Vaives its right to negotiate future separate increases in educational 

allowance. 

Effective July 1, 1994, all bargaining unit members shall be entitled to educational 

allo\vance. 
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ARTICLE 32 

MINII\-1Ul\'11V1ANP0'VER 

The City \vill maintain a policy of assigning at least eleven ( 11) fire fighters, excluding the 

Deputy Chief, on all shifts. This shall be adopted as a basic policy, and the City \viii reasonably 

anempt to apply said policy whenever possible, but there shall be no liability on the City in those 

rare instances where it is temporarily impossible or impractical to maintain the required manpov.:er 

level. This provision shall not be interpreted as requiring the maintenance of the mandated 

manpower level \Vhen circumstances make it difficult or impossible to do so . 

Effective as soon as possible after issuance of the award, the City \vill maintain a minimum 

of: thirteen ( 13) personnel in fire suppression per shift beginning at registration for the fall semester 

through the end ofthe spring semester at Michigan State University. At all other times throughout 

the year, the City \vill maintain a minimum of nvelve ( 12) personnel in fire suppression per shift. 

Nonetheless, the parties agree to continue the current practice of maintaining additional personnel 

per shift during special events. 
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ARTICLE 33 

EMT ALLO\VANCE 

All certified Ep_,1s personnel designated active or inactive shall be entitled to forty dollars 

' ($40.00) per month \Vhether assigned to Ef.~IT duty in that month or not. EivfT duty payments \vill 

be made quarterly and shall not be considered part ofthe contractual wage rate. EiviT dut): payments 

shall not be considered as compensation for the purpose of computing overtime, longevity pay, 

holiday pay, vacation pay or any other benefit or premium specified by the collective bargaining 

agreement. 

The City and the Union have incorporated by reference herein a memorandum. (Anached 

as Appendix C). 

Effective January 1, 1992, the above EP.1T allowance shall be rolled in to base salary, as 

outlined in the Salary Schedule, Appendix A. By agreeing to this roll-in to base salary, the 

Association in no way \vaives the right tO negotiate future separate increases in EivfT allowance . 

Effective July 1, 1994, all bargaining unit members shall be entitled to EivfT allo\vance. 

I 
i 
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ARTICLE 34 

l\'IISCELLANEOUS 

\.Section 1. Addresses and Telephone Numbers of Emplovees. 

Each employee covered hereby, whether on or off the active payroll~ shall keep the City 

currently advised of his correct mailing address and of his telephone number. Notice of change of 

address or telephone number shall be deemed given only if the employee submits the change in 

writing to the Persormel Office and the Fire Department Office. The City shall be entitled to rely 

on the last address and telephone number furnished to it by an employee. 

Section 2. Resignation. 

_.6,..ny employee covered hereby v.·ho desires to resign, must present ills resignation in \\Titing 

to his Department head or the City ivfanager. The resignation must be subrnined t\vo (2) \Veeks, 

exclusive of earned vacation time, prior to the date it is to be effective. 

Section 3. Supplemental Agreements. 

All supplemental agreements shall be subject to the approval of the City and the Union. 

.. 
They shall be approved or rejected \vithin a period of fifteen ( 15) days following the date they are 

submined by the Union or the City. 

Section 4. Conformance with State Law. 

If State law is amended on a mandatory basis that would affect any provision in this 

Agreement, the Agreement shall be automatically amended to confom1 \'vith the law on the effective 

date of such law. 
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Section 5. SeparabilitY. 

This Agreement is subject to the la\VS of the State of !vfichigan with respect to the powers ~ 

\.rights, duties and obligations of the City: the Union, and the employees in the bargaining unit, and 

in the event that any provision of this Agreement shall at any time be held to be contrary to law by 

a court of competent jurisdiction from whose final judgment or decree no appeal has been taken 

\\·ithin the time provided therefor, such provisions shall be void and inoperative; however, all other 

provisions of this Agreement shall, insofar as possible, continue in full force and effect. 
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ARTICLE 35 

DUR~TION 

\. 
Section 1. Duration. 

This Agreement shall be effective the first day of July 1994 and shall remain in force and 

effect to and including June 30, 1998. 

Section 2. Future Negotiations. 

The parties agree that after reasonable advance service of proposals is made they will 

commence negotiations for a new Agreement for a succeeding period not later than March 1 of the 

current contract expiration date. 

Section 3. Extension. 

In the event that negotiations extend beyond the said expiration date of this Agreement, the 

terms and provisions ofthis Agreement shall remain in full force and effect pending agreement upon 

a new contract, subject to termination by either party on thirty (30) days \\Titten notice. 

Section 4. Superseding Language. 

This Agreement supersedes any previous \vTitten Agreement betv.'een the City and any 

employees covered hereby. 
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IN \VITNESS \VHEREOF~ the panies have executed this Agreement by their duly· 

authorized representatives the day and year first above \\Titten. 

CITY OF EAST LANSING, MICHIGAN 
; A IYIUNICIPAL CORPORATION 

\..Li... f) ~ ,1 ;1 

by: N~-q~~b . {{;;_~ 
/. ,

DJUglas Jester, Jvfayor 

by: 

Dated at East Lansing, i\!1ichigan 

--------' 199_. 

EAST LANSING FIRE FIGHTERS 
ASSOCIATION, LOCAL 1609, 
I.A.F.F., AFL-CIO 

by: J_;_.__,,, / I!~-<' ·-~-- t/ v</ 
, I 

Joseph Cleven~er 

by -rl 0./'-.._\._j~~;l-
!vfark Galat 

\ :) ~ 

by:"'ieL \)·~ l~ Jv~ I)­
Lee VanBeveren j 

by~~ 
Peter Za.rnora 

74 





APPENDIX A: CLASSIFICATION DATA 

-r· 

The following rates of pay for classifications in this b<trgoining unit are effective as follows: 

~Q 1 HQ~Ir Erni21QY~e:;.; 

Fire Fighter-l1inirnum: 
6 months 

1 year 
2 year 
3 year 
4 year 
5 yeu.r 

10 yeu.r 
15 year 
20 yeu.r 

Current 
snlnry 

$27,387.36 
$27,963.911 
$28,881.22 
$30,il27.49 
$32,340.67 
$35,511.84 
$35,800.13 
$36,088.42 
$36,350.50 
$36,638.78 

Current 
HQ~I rJ y 
$10.115 
$10.67 
$11.02 
$11.61 
$12.34 
$13.55 
$13.66 
$13.77 

.$13. 87 
$13.98 

7/1/95 
SnJury 

$28,208.98 
$28,802.85 
$29,747.65 
$31,310.31 
$33,310.89 
$36,577.20 
$36,839.20 
$3'1, 127.56 
$37,'115.85 
$37,677.93 

7/1/95 
IIQ~Irly 

$10.76 
$10.99 
$11.35 
$11.96 
$12.71 
$13.96 
$1il.OG 
$1'1.17 
$1'1.20 
$H.30 

1/1/96 
Snlary 

$29,055.25 
$29,666.9tl 
$30,6il0.08 
$32,280.52 
$34,310.22 
$37,G7t1.51 
$37,936.59 
$30,224.88 
$30,513 .17 
$38,775.25 

1/1/96 

IIQllt:lY 
$11.09 
$11.32 
$11.69 
$12.32 
$13.09 
$14.38 
$1il.il8 
$1'1.59 
$14.70 
$1'1.00 

7/1/96 
SC\lnry 

$29,926.91 
$30,556.95 
$31,559.28 
$33,248.9tl 
$35,339.53 
$38,80il.75 
$39,119.2/j 
$39,433.74 
$39,774.t14 
$t10,008.9il 

7/1/96 

IIQ~l:t::JY 
$11.42 
$11.66 
$12.0il 
$12.69 
$13.48 
$14.81 
$1il.93 
$15.05 
$15.18 
$15.30 

7/1/97 
Snl<lry 

$30,024.71 
$31,473.66 
$32,506.06 
$34,2116.41 
$36,399.71 
$39,968.09 
$t10,203.30 
$'10,597.08 
$tl0,930.5B 
$41,253.08 

7/1/97 
llQill:.ly 

$11.76 
$12.01 
$12.40 
$13.07 
$13.89 
$15.25 
$15.37 
$15.49 
$15.62 
$15 . '/4 

Lieutenant: 
5 year 

$38,263.68 
$38,6011.38 

$1'1.60 
$111.73 

$39,'111 . 59 
$39,673.67 

$15.04 
$15.14 

$'10,593 . 9'1 
$110,056.02 

$15.'19 
$15.59 

$'11,811.76 
$112,126.25 

$15.95 
$16.07 

$43,066.11 
$·4 3 I 3 0 0 . G 0 

$16.43 
$16.55 

10 yeu.r 
15 yeu.r 
20 year 

$38,092.67 
$39,180.96 
$39,ilG9.25 

$1il.8tl 
$111. 95 
$15 . 06 

$39,961.96 
$40,250.25 
$t10,512.33 

$15.25 
$15.36 
$15.116 

$41,14t1.31 
$1:\1,432.59 
$111 ,6911. ,67 

$15.70 
$15.81 
$15.91 

$42,440.75 
$112,781 .45 
$t13,095 .95 

$16.19 
$16.32 
$16.4tl 

$43,695.10 
$4tl,035.00 
$t14,350.30 

$16.67 
$16.80 
$16.92 

Captain: 
5 yeu.r 

$t10,67t1.82 
$40,989.31 

$15 . 52 
$15.Gtl 

$111,095.06 
$t12,157.14 

$15.99 
$16.09 

$113,151.91 
$'13,413.99 

$16.117 
$16.57 

$44,4116.47 
$44,760.97 

$16.96 
$1'7. 0 8 

$45,779.06 
$116,09t1.36 

$17. 4 ., 

$17.59 
10 ye.:\r $41,277 .60 $15.75 $42,tlt15.43 $16.20 $113,702.:w $16.60 $45,075.t16 $1'7.20 $116,tl08.0G $17.71 
15 year $111,565.89 $15.86 $42,733.72 $16.31 $t13,990.57 $16.79 $115,1116.17 $17.33 $t16,749.56 $17.0tl 
20 year $41,054.18 $15.97 $42,995.80 $16.11 $411,252.65 $16.89 $45,730 .66 $17.45 $'17,06'1.06 $17.96 

Deputy Chief: $13,130.37 $16.16 $t11,t132.52 $16.95 $t15,765.t19 $1'1. 16 $17,121.90 $17.98 $18,537.22 $10.52 
5 year $113,t126 . 66 $16.57 $tltl,G9tl.60 $17.05 $46,027.57 $1'1. 56 $17,436.t18 $18.10 $110,851.71 $18.64 

10 year $113,7t11.15 $16.69 $t11,902.09 $17.16 $46,315.06 $17.67 $117,750.98 $18.22 $t19,166.21 $10.76 
15 yeu.r $t1t1,029 .1t1 $16.00 $45,271.10 $17.27 $46,60'1.15 $1'1.70 $40,091.60 $18.35 $t19,506.91 $1B.B9 
20 y e u.r $4'1,317.73 $16.91 $'15,533.26 $17 . 3 ., $tl6,8GG.23 $17 .88 $110,406.18 $18.'17 $'19 ,821 . '11 $19.01 

Probation rate for Officers is rate for pervious pu.y scule. 

Note: Effictive upon issuance of !\ward, eilch bargaining unit membe r to receive a one time lump sum payment of $7.50 . 
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LlQ Ho~1r Ern[21Qye~ .",! 

l'-'laintenance Officer 
5 year 

10 year 
15 year 
20 year 

Current 
S0lary 

$41,891.20 
$42,203.20 
$42,494.40 
$42,785.60 
$43,076.80 

Current 
I::!Q~l r.ly 
$20.14 
$20.29 
$20.43 
$20 . 57 
$20.71 

7/1/95 
S0l r1ry 

$431 1tl7, 94 

$43,418 . 34 
$43,709.54 
$43,979.94 
$44,271.1tl 

7/1/95 
11m1rly 
$20.74 
$20.87 
$21.01 
$21.14 
$21.28 

1/1/96 
Snl0ry 

$44,442.37 
$44,712.77 
$45,003.97 
$tl5,27tl.37 
$45,565.57 

1/1/96 
l!Q~q~:J y 
$21.37 
$21.50 
$21.64 
$21.77 
$21.91 

7/1/96 
S0J0ry 

$45,775.65 
$46,087.65 
$46,420 . 45 
$46,732.45 
$47,065.25 

7/1/96 

i::!Q~t t:lY 
$22.01 
$22.16 
$22.32 
$22.47 
$22.63 

7 fi /97 
SC\lary 

$47,148.91 
$47,460.91 
$47,793.71 
$48,105.71 
$tl8,438.51 

7/1/97 

tiQ~It:lY 

$22.67 
$22.82 
$22.98 
$23.13 
$23.29 

Fire Inspector 
5 year 

10 year 
15 year 
20 year 

$43,139.20 
$43,409.60 
$43,700.80 
$44,012.80 
$44,304.00 

$20.7tl 
$20.87 
$21.01 
$21.16 
$21.30 

$tltl,433.38 
$4tl,703.78 
$44,994.98 
$45,265.38 
$t15,556.58 

$21 . 36 
$21.tl9 
$21.63 
$21.76 
$21.90 

$tl5,766.38 
$tl6,036.78 
$46,327.98 
$46,598.38 
$46,889.58 

$22.00 
$22.13 
$22.27 
$22.40 
$22.54 

$tl7,139.37 
$47,tl51.37 
$47,784.17 
$48,096.17 
$t18,428.97 

$22.66 
$22.81 
$22.97 
$23.12 
$23.28 

$48,553.55 
$48,865.55 
$49,198.35 
$49,510.35 
$49,843.15 

$23.34 
$23.49 
$23.65 
$23.80 
$23.96 

Fire l·larsha ll 
5 year 

10 year 
15 year 
20 year 

$t15,552.00 
$45,822.40 
$46,134.40 
$46,425.60 
$46,716.80 

$21.90 
$22.03 
$22.18 
$22.32 
$22.46 

$t16,918.56 
$47,188.96 
$47,480.16 
$tl7,750.56 
$tl8, Otll. 76 

$?.2.56 
$22 . 69 
$22.83 
$22.96 
$23.10 

$48,326 . 12 
$tl8,596.52 
$48,887.72 
$49,158.12 
$tl9,449.32 

$23.23 
$23.36 
$23.50 
$23.63 
$23.77 

$49,775.90 
$50,087.90 
$50,420.70 
$50,732.70 
$51,065.50 

$23.93 
$24.08 
$24.24 
$24.39 
$24.55 

$51,269.18 
$51,581.18 
$51,913.98 
$52,225.98 
$52,558.78 

$24.65 
$24.80 
$24.96 
$25.11 
$25.27 

Assistant Chief 
5 year 

10 year 
15 year 
20 year 

$52,790.40 
$53,060.80 
$53,352.00 
$53,622.40 
$53,913.60 

$25.38 
$25.51 
$25 . 65 
$25.78 
$25.92 

$53,996.80 
$54,267.20 
$54,558.tl0 
$54,828.80 
$55,120.00 

$25.96 
$26.09 
$26 . 23 
$26.36 
$26 . 50 

$53,996.80 
$54,267.20 
$5tl,558.40 
$5t1,828.80 
$55,120.00 

$25.96 
$26.09 
$26.23 
$26.36 
$26.50 

$55,993.60 
$56,305.60 
$56,638.40 
$56,950.40 
$57,283.20 

$26.92 
$27.07 
$27.23 
$27.38 
$27.5tl 

$57,673.41 
$57,985.41 
$58,318.21 
$58,630.21 
$58,963.01 

$27.73 
$27.88 
$28.04 
$28.19 
$28.35 
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APPENDIX B 

Listed belov,; are the benefits to be provided by the City under a suitable dental insurance 

i.. plan commencing July 1, 1981: 

1. Oral examinations, including scaling and cleaning of teeth, but not more than once 

each in any period of six (6) consecutive months. 

2. Topical application of sodium or stannous fluoride, if the individual is less than 16 

years old. 

3. Dental x-rays. 

4. Extractions. 

5. Oral surgery, including excision of impacted teeth. 

6. Fillings. 

7. A._nesthetics administered in connection \vith oral surgery or other covered dental 

services. 

8. Treatment of periodontal and other diseases of the gurns and tissues of the mouth. 

9. Endodontic treatment, including root canal therapy. 

I 0. Injection of antibiotics drugs by the attending dentist. 

11. Repair or recementing of crov.ns, inlays, bridge\vork or dentures; or relining or 

rebasing of dentures. 

12. Inlays, gold fillings or crowns (including precision anachments for dentures). 

13. Space maintainers. 
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l t! ""t • Initial installation of fixed bridgework (including inlays and crO\\TIS as abutments to 

. replace natural teeth \Vhile the individual is covered under the plan). 

15. Initial installation ofpartial or full removal dentures (including precision anachments 

and any adjustments during the six (6) month period following installation) to replace one or more 

natural teeth extracted vvhile the individual is covered under the plan. 

16. Replacement of an existing partial or full removal denture or fixed bridgework by a 

new denture or by new bridgev.:ork, or the addition of teeth to an existing partial removal denture 

or to bridgework to replace ex'tracted natural teeth, but only if satisfactory evidence is presented that: 

(a) The replacement or addition of teeth is required to replace one or 
more teeth exuacted after the existing denture or bridge\vork was 
installed and while the individual is covered under the plan; 

(b) The existing denture or bridgework cannot be made serviceable and, 
at least five (5) years have elapsed prior to its replacement; or 

(c) The existing denture is an immediate temporary denture \Vhich cannot 
be made permanent and replacement by a permanent denture takes 
place v.rithin nvelve (12) months from the date of initial installation 
of the immediate temporary denture. 

17. Orthodontic treatment (including correction of malocclusion) . 

Effective August 19, 1986, the foregoing benefits shall be provided in a manner such that the 

City's insurance carrier shall pay 100% of costs of any diagnostic and preventative Type A sen'ices; 

50o/o of services designated Type B and C by the carrier up to an annual maximum benefit of 

S 1,000.00 per person; and 50o/o Type D orthodontic treatment up to a lifetime ma"imum of 

S 1,000.00 per person. Coverage for orthodontic treatment shall be limited to persons 19 years of age 

or under. 
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Appendix C 

Jul:f 1, 1989 

Jack Gregg, Fire Chief 
Eest Lansing Fire Depart•ent 
Eest Lansi~0 , Michigan ~8823 

D€ar Chief G.regg: 

7his will s~rve es e letter of under~tanding revisins the 
EHS ~yste~ for aonitoring the EHS per~onnel roster.· 

1. Active List (Non-voluntary) 

A. ihe 18 junior E~S per5onnel, ba5ed on seniority, aust 
re•ain active and aaintain the highe~t licen~ure level 
th~y have obtained until reaching nu•her 19 on the E~S 
5eniority list. 

B. Once en EMS per~on reaches nuaber 19 in seniority, 
he/she will euto~aticall~ aove to the botto~ of the 
inactive list. 

1. He/~he ~ill then be offered a choice of going 
co~pl~tely off the list only if ~lot~ 1-9 on the 
inactive li~t choo5e to reaain there. 

2. If he/5he choo5es to 5tay inactive and nobody in 
~lots 1-9 ~ant5 to go off the inactive li5t, then 5lot 
number 9 (top seniority) on the inactive li5t ~ill 
autoaatically be reaoved fro• the list. 

2. 1nactive List (9 positions) 

A. All EMS per~onnel entering the inactive status ~ill 
enter et the botto~ of the li5t ba£ed on entry date to 
the EMS 5eniority list regardle~~ of departaental 
5eniority. Once on the inactive li5t seniority (E~S 

li£t) will prevail ba5ed on date ~f entry to the 
inactive stetus. 

B. "'hen he/~he reache~ seniority po~ition 9 on the 
inactive li5t, he/~he •ay reaain there as long es 
another per~on in 5lot£ 1-8 of the inactive li5t or the 
per~on coaing fro~ the active li5t i5 ~illins to leave 
the inactive 5tetus. 

3. 7he E~S Director (1 position) will receive the 5a•e 
co~pensation as oth~r active/inactive EHS ~r~onnel, ~hether 
or not he/~he holds on~ of the 27 active/inective positions. 
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4. Active per~onnel will be ·~~isned fir~t to staff : EMS 

vehicles. Inactive per5onnel ~ill only be as5igned -t~ EHS 
vehicles when there &re in~ufficient active per5onnel 
evailable Dr unless the inactive ~r$on Yolunteers to ride e 
vehicl~. 

A. When assigning inactive E~S ~r5onnel under this 
procedure the •ost junior (lowe~t on the li5t) person 
will be assigned fir5t unle~~ • aor~ senior person 
requests the •~~ignaent. 

5. Active people on each shift and at each station ~ill be 
rotated in e. fair and equal aanner when &55igned to EHS 
vehicles. 

£. The depart•ent will try end keep the 18 active E~S per5onnel 
evenly divided e~ong the 3 workshift5. 

7. All new hired ~r5onnel will start at the bottoe of the 
e.ctive list. 

8. An individual leaving inactive status aay continue hi~/her 
licensure e.s e.n EMS if desired. However, the depart~ent 
will not provide for continuing education or course 
aaterials. The depariaent aay pay for licen5ure fees. 

9. When a per5on is proaoted to the rank of Captain or higher 
he/she will 
he/~he l5 on. 

autoaatically ~ reaoved fro• -hich ever li5t 

Exceptions: 

l. The departaent 
per5onnel to 

reserves the 
fire 5uppre~5ion 

right to a
units ahead 

5~ign active E~S 
of e&ployees on 

inactive statu5 Froviding such a5~ignaent is required in 
order to .aintain nor•al service level5. · 

Robert Condon, President 
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APPENDIX D 
: ·~ 

SETTLEMENT AGREEMENT 

Re: Early Raises Grievance 
FMCS No. 92 2-4420 

A& an offer of settlement in the above referenced cruse, 1he Union propose8 the 
\. parties return to a proces~ or determining early merit increases which wa8 used 

J>rlor to the la8t collective bar~aining ~ent. Thl~ proceolJ il! as fo11ows: 

1. Application may be mad~ !or early merit increasoa to the 
!ollowin~ ~tepa with the c.orreeponding date or e!fect: 

&. 2 year level of pay 18 month& or employment (&~)~ 
b. 3 y~ level or pay ~0 months of employment(. 1

' '' '' 

c. ' year level of pay 42 months or employment c ~ (, 
2. .An ~ployee ~ho~ ba.aed on aoniorlty, i• tt ong or the'• 

l~vels, eoul~ be r~commended for con11ideration by the 
~puty Chief. 

3. The Assistant Chief, upon receiving s ~ommendation, 
conduct8 a.n assessment proces~. 

4. The ele:nenu of the &a&e6~m~nt p~~6 ~ t:a~entially 
th~ same at each level, but the !!core necel5aary to receive 
a recommendation that jt be con~dered by the Chief 
lncreasee at each level as follows: 

a. 2 year level 70\ ecore 
3 y ea.r 1ev.U 80\ SCOl"~ 
4 year level B51 &eore 

5. If a Fire Fighter/Peu-amedic ~ succe8sfu1 in the 
assee~ment process, it is recommended to the Chief that 
an early increase be granU,d. 

S. The Chief &nd Assistant Chi~f interview the Fire 
Fighter/?a.ramedlc and 1 be.a~d on the inter-vlew may 
recomm~nd the early increase to the City Manager. I! a 
~commendation ~ denied, it must be !or a per!on::lanco 
related reason and written notice of the ju8tirication for 
th~ denial muet be provided to the Fire 
Figh ter/l'ar&medic. 

? • The City Man8,i'er recclvee the ~commendation and 
approvee the e~rly incr•a..s~. 

8. :Fire Flihter/Paramedice who are at or below the !our year 
leve.l or the pay echedule who would otherwise have 
qu8litied tor this process and have not yet te8ted will 
now be tested. lf th~Y are 15Uccess!ul .in thl~ procesl5 

l 
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they will be aranted a merit increase retroactive to the r· 
date they would have otherwise quali!ied. 

9. Any Fire Fighter/Paramedic who ha8 prev.iously 
!Ucces3!ully completed the process and has not received 
a merit increase which is a direct result ot a dclsy due to 
thie trrlevance 'Will not have to tellt but instead will be 
rranted & merlt.increue r"etroactlve to the date he or 15he 
would have otherwUe qua.l:itied under t.hil procetS~ • 

. This 8ettlement will bt read ·to eupplement Article 12, ~xcept that where the
&Sc:tl:lem:nt and Article 12 conruct, the Qettle~e.nt agree1:1ent wru oo controlling. 

FOR THE UNION: FOR THE ClTY: 

A~~~ ~~~ 
barwin Rim~, Pre!llde~t Michael Benedict, DirectOr of 
Ea8t un~dni Flre Fiihter• PerlSonnelJ City of East Le.nsin~ 

Dated: 3- 8- 9'3 Dated:_---:;;:;?;,_·_g_-_~_J_~---

......... 
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APPENDIX E 

Letter of Agreement 

Re: Assistant Chief Transportation 

The City agrees to continue to provide the Assistant Chief \Vith a City of East Lansing 

vehicle. 

For the City: For the Union: 

Dated: Y~ U ~~~(, 

/
! 




