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A G R E E M E N T 

THIS AGREE~ENT entered into on this lst day of July, 

1986, between the CITY OF HART, (Hart, Michigan), its 

successors and assigns, (hereinafter referred to as the 

"Employer"), an~ the FRATERNAL ORDER OF POLICE, STATE LODGE 
I 

OF MICHIGAN, LABOR COUNCIL, (hereinafter referred to as the 

"Union"). 

PURPOSE ANQ INTENT 
I 

I 
It is the purpose and inten!t of the parties to this 

I 
Agreement~ tha~ its results sho~ld promote mutual cooperation 

and further the safety and welfare of the citizens of the 

City of Hart, to set forth the general policy of the Employer 

on personnel a ind procedure, to establish uniform and 

equitable rates of pay and hours of work, to provide for a 
I 

disposition of grievances and t6 improve the efficiency of 
I 
I

alL employee ~ervices, to the end that the citizens of the 

City of Hart n\ay be better served. 



.... 

I 

RECOGNITION 

1.1 Pursuant to and in accordance with all applicable 

provisions of ~ct 379 of the Public Acts of 1965, as amended, 

the Employer does hereby recognize the Union as the ex-

elusive representative for the purpose of collective bar

gaining in respect .to rates of pay, wages, hours of employ

ment, and other conditions of employment for the term of 

this Agreement of all employees of the Employer included in 

the bargaininJ unit described below. . 

1.2 All full-time police officer-employees of the 

Hart Police Department, Cith of Hart, BUT EXCLUDING the 

Chief of Police and all other supervisory employees and all 

other City emfloyees. 

1.3 ExtJa-Contract Agreements. The City agrees not to 

enter into an~ agreement with another labor organization 

with respect ~o the employees covered by this Agreement or 

any agreement or contract with employees covered by this 

Agreement, in~ividually or collectively which conflicts with 

the express p~ovisions of this Agreement. 
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II 

UNION SECURITY 

2.1 Agency Shop As a condition of continued employ

ment, all employ•~es included in the collective bargaining 

unit set forth i ~ Section 1.0, thirty-one (31} days after 

the start of the ~ r employment with the City or the effective 

date of this Agrl ement, whichever is later, shall either 

become members of the Union and pay to the Union the peri

odic, monthly dues uniformly required of all Union members 

or pay to the UJ ion a monthly service fee which shall be 

less than the p riodic monthly dues required of .all Union 

members. An emi loyee :hall be deemed to be in compliance 

with the provisr·ons of this Section if he has tendered the 

periodic dues o service fee to the Union and if he is not 

more than thirty (30) days in arrea rs in payment of such 

dues or service fees. In the event an employee becomes 

delinquent thirty (30) days or more in the payment of his 

dues, and the Local Union has properly notified the City, 

such employee shall be separated from his employment. 
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III 

REPRESENTATION 

3.1 All e ployees who are covered by this Agreement 

shall be repres .nted for the purpose of the grievqnce 

procedure and n gotiations by representatives and the bar

gaining conunitt chosen by the Union. 

3.2 The B rgaining Committee shall be composed of one 

( 1) duly electe1 member an·d one (1) ·alternate who shall be 

employees with rl t least six (6) months seniority, if possible. 

In lieu of a st ward, the Bargaining Committee member or alter

nate shall assil t in the grievance procedure. 

3.3 No me ber of the committee or any representative 

will 

The Employer s all make a reasonable effort to alter the work 

schedule if ne essary, to schedule ·the Bargaining Committee 

representative off duty for periods of negotiations pro

vided it can b done consistent with the safety and welfare 

of the citizen of the City of Hart and without other 

adverse impact to the Employer. 
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3.4 It is understood that the safety and welfare of 

the citizens of the City of Hart are foremost and accord

ingly no member of the committee or representative, in the 

performance of any Union-related business, will disregard 

I any of the rule, and procedures regarding such safety and 

welfare; provid, d, however, the Chief, or in his absence, 

the City Managel , will cooperate in the granting of per

mission to inve tigate grievances. 

3.5 All gl~ievances will be investigated during non

working time exc~ept when it is necessary, in the opinion of 

the Chief or in his absence, the Chairman of the Police Committee 

or his designee to do so on working time. In that event, the 

representative ~nvestigating the grievance will proceed prompt

ly and will be paid for the time spent. 
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ART CLE IV - GRIEVANCE PROCEDURE 

4.1 Any Union representative or other officers of the 

Union employed by the Employer having an individual griev

ance in connection with his own work may ask for a member of 

the bargaining committee to assist him in adjusting the 

grievance, in a manner provided for in the grievance procedure. 

When an employee presents his own grievance without inter

vention of the Ca~mittee representative, the representative 

shall be allowed to be present upon consent of the employee. 

A grievance shalJ be defined as a written complaint by an 

employee or grout of employees concerning the application or 

interpretation o this Agreement. 

4.2 STEP 1 

(a) A1y employee having a specified grievance 

shall take the m1tter up with the Chief of Police within 

five (5) days fo lowing the alleged occurrence of the 

grievance. The :hief of Police shall attempt to adjust the 

matter in a mann:r not inconsistent \vith the terms- of this 

Agreement. 
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(b) ~n~ employee may request the Chief of Police 

to call the Union representative to handle the specified 

grievance. No ftrther discussion of the grievance will be 

held until a meeting with the representative cari be arranged. 

(c) Glievances which are not so settled shall be 

reduced to writirg on· appropriate forms and signed by the 

aggrieved party. The reb resentative shall meet with the 

Chairman of the Police Committee, or his designee, not later 

than three (3) d~ys following the signing of the grievance. 

These pa~t~es shall attempt to settle the grievance. 

(d) The Chairman· of the .Police Cornmi ttee or his 

designee shall write his disposition on all copies of the 

grievance forms and shall return it to the representative 

within ten (10) calendar days of said meeting. 

4.3 
STEP I 
(a) If the answer at Step 2 is not satisfactory, 

the grievance m~y be presented by the Union's Bargaining 

Committee to th~ City Council wit~in five {5) calendar days 

after receipt oF the answer in Step 2. 
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Upon proper presentation a meeting shall be held 

between the Ba rgaining Committee and the City Council or its 

representative~, which representatives shall include a 

member of the City Council, within thirty (30) calendar days 

of presentatior of the grievance to the Board. The meeting 

shall be held jor the purpose of attempting to settle the 

matter in disp\te. The City Council or its representatives 

shall give thet r answer within twenty (20) calendar days 

after the meet~ng. 

4.4 STEP 3 

If the decision ' of the City Council is unsatis

factory to the grievant, he may, with the approval of the 

Union, appeal ~he matter to arbitration. 

With:n seven (7) days from receipt of the decision 

of the City Cor ncil, the Union shall request from the 

Michigan Emplo~ment Relations Commission, Department of 

Labor, State of Michigan, a panel of five (5) qualified 

arbitrators. ~ copy of this request shall be given to the 

,City Hanager ahd to the City Council. Upon receipt of the 

panel, the President of the Union and the City Manager 
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shall alternately strike names from this list with the right 

of first strike being decided by the flip of a coin. After 

two (2) names h1 ve been struck by each party, the remaining 

name will be th arbitrator. It should be the responsibility 

of the Union to notify the Commission of the selection of 

the arbitrator. 

4.5 The a r bitrator shall have no power to amend, add 

to, alter, ignor e, change, or modify the provisions of this 

Agreement or th~ written rules and regulations of the 

Department or the City Council decision shall be limited to 

the application and/or interpretation of the above or to the 

specified issues presented to him. However, within the 

limitations of this provision, the arbitrator shall have the 

power to award to either party the remedies he considers 

appropriate to the circumstances. 

The arbitrator shall render his decision in 

writing as soor after the hearing as possible, and the f .ees 

and expenses o ~ the arbitrator shall be borne equally by the 

parties. 
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--------------------------------~-------------

The d r cision of the arbitrator shall be final and 

oinding upon th parties including the Union, its members, 

and the employel s involved, the City and its officials, the 

City Council, t1e Chief of Police and their designated 

representatives 

4.6 Time _,imits 

The t~me limits for all steps of the grievance 

·p~ocedure may be extended or waived by mutual written 

agreement of the Union and the Employer. 

4.7 Proce~ural Errors 

Failure of either party to follow the steps and 

time limits as allowed and outlined herein shall result in 

the following: 

(A) If the Employer does not respond in the 
time limits or fashion required in each step, 
the grievance shall be automatically appealed 
to the next step·. 

(B) In the event the Union does not appeal the 
grievance from one step to another within the 
time limits and fashion required, the grievance 
shall be considered ·as being settled on the 
basis of the Employer's last answer. 
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SENIORITY 

5.1 Senio , ity is defined to mean the length of con

tinuous service of an employee with the Employer since the 

day and year of the employee's last hiring and if two or 

more employees ~re hired on the same day, seniority prefer

ence shall be d l termined by lot. 

5.2 During the first twelve (12) months of continuous 

active employment an employee shall be on probation. There 

shall be no responsibility_to reemploy any probationary 

employee who is discharged, or otherwise terminated during 

the probationaJ y period: · Upon completion of the probationary 

period the emp l oyee's name shall be placed on the seniority 

list with senil rity from the original hiring date. 

5.3 Grou l ds for Loss of Seniority. 

Seniority shall accumulate until it is broken for one 

of the following reasons: 

(a) If the employee quits or retires; 

(b) If the employee is discharged for just cause 

and the discharge is not ·set aside in the grievance procedure; 
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(c) f the employee is absent for three (3) 

consecutive wor<ing days without properly notifying the 

Employer unless a reasonable explanation to the Employer of 

both the absenc~ and failure . to notify is given. Employees 

will properly n)tify the Employer promptly and before the 

start of the shift .when necessity for absence becomes 

apparent and failure to so notify shall result in dis

cipline, up to and including discharge. 

(d) If an employee, upon proper notification of 

recall from layoff, fails to report within three (3) days 

of his desire to return to work or fails to return to work 

within ten (10) days following notification. Notification 

to employees bj certified mail or telegram delivered to the 

last address a pearing on the employee's record shall be 

considered pro er notice. Each employee shall be responsi

ble for having his proper address on record with the 

Employer. Netting in this item (d) shall be deemed to pre-

elude the Emplcyer from ·filling any vacancy caused by the 

failure of an Employee to report promptly after notification 

in such manner as the Employer shall determine until suth 

employee repor+, s for work or has lost his seniority under 

this provision 
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(e) ) f the employee for any reason, other than 

sick leave or leave of absence granted by the Employer, is 

off the active ayroll for a period of one (1) year or 

the whichever is less. 

(f) f an employee works for another employer 

while on leave q f absence unless agreed to in the ·leave of 

absence; 

(g) :fan employee fails to report for work at 

the expiration 0f his leave of absence unless a reasonable 

explanation is <, i ven. 

5. 4 The SE~niori ty and reemployment rights of any 

employee who is inducted into the Armed Forces of the United 

States shall be in accordance with all laws, orders or 

regulations now in effect or to be in effect in the future 

governing same. 

5.5 Emplovees transferred from the bargaining unit to 

an excluded cla~sification before or during the term of this 

Agreement, upon being returned to the bargaining unit, shall 

have retained bllt shall not accumulate their seniority while 

working in the ~xcluded classification. They shall have no 
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r.ights under this Agreement while in the excluded classi

fication. 
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VI 

E PLOYER RECOGNITION AND RIGHTS 

6.1 The Union recognizes the Employer as the proper 

party to perfor the usual and historical functions of 

safety of the c'tizens of the City of Hart, it must have the 

maximum freedom manage consistent with the terms and 

provisions of t Agreement and that the enumeration of 

management func t ions herein shall not be deemed to exclude 

other functions of management not herein enumerated, and 

accordingly, thr Union agrees that some of these usual and 

historical functions are: 

(a) o direct the work force; 

(b) he r~ght to plan, direct and control opera

tion and the use of all equipment and other property of the 

City; 

(c) To hire, suspend, discipline or discharge 

employees for just cause; 

(d) To transfer employees w~thin the police 

department; 

(e) To ~elieve employees · from duty for lack of 

work or lack o funds; 
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(f) maintain discipline of employees including 

the right rules of conduct and rules of regulation 

governing the o~eration of the Police Department, not 

inconsistent he ewith and in effect as of the date of this 

Agreement, shal remain in force. There may be amendments, 

supplements, an additions to said rules and regulations 

during the term of this Agreement. The City shall give 

reasonable noti~e of such amendments, supplements or addi

tions prior to mplementation. Such rules shall be reason

able and shall elate to the performance that rules governing 

off-duty conduc are related to the proper performance of a 

police officer's duties. All such rules and requlations 

shall be subjecl to the grievance procedure. 

(g) he right to study or introduce new or improved 

production methods or facilities. 

(h) To make all financial decisions. 

(i) To determine the organization of management 

visory and oth r management f~nctions. 

(j) To determine methods and schedules of service 

and work inclu ing technological alterations, the transfer 

or subcontract ng of work, the type ·of equipment and the 

sequence and n . processes to be utilized. 
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And furthe , the Employer hereby retains and reserves 

unto itself, wi hout limitation, all powers, rights, author

ities, duties, nd responsibilities conferred upon it and 

required of it ·Y law and exercised by it in the management 

and operation o a City Police Department. 

Nothing in this Section shall be construed as authorizing 

the violation o1any provision of this Agreement or as per

mitting of discr imination against any employee because of 

lawful activiti . s in behalf of the Association or because of 

I 
age, race, cree , sex, color or national origin. 

-17



VII 

NO STRIKE - NO LOCKOUT 

7.1 The r arties hereto recognize the existence of Act 

336, Public Acl s of 1947, as amended, and agree to be bound 

by the provisions thereof. In addition, the parties further 

agree that the ~ e will be no concerted failure to report to 

work, cessatio or interruption of work, slow-down, picket, 

strike or lock ut during the term of this Agreement, or 

during any pert~d of time when negotiations are in progress 

between the pa ties for the continuance or renewal of this 

Agreement. 
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- --------------------- -------------

VIII 

TOTAL AGREEMENT 

--.. 

The partie acknowledge that during the negotiations 

which resulted ·n this Agreement, each had the unlimited 

right and oppor unity to make demands and proposals with 

respect to any or matter not removed by law from 

the area of col ective bargaining, and that the understand

ing and agreeme ts arrived at by the parties after the 

and opportunity are set forth in this 

Agreement. The1efore, the Employer and the Union, for the 

life of this Ag eement, each voluntarily and unqualifiedly 

waives the righ , and each agrees that the other shall not 

be obligated to bargain collectively with respect to any 

subject or matt r referred to or covered in this Agreement, 

or with respect to any subject or matter not specifically 

referred to or overed in this Agreement, even though such 

subjects or mat! ers may not have been within the knowledge 

or contemplatiot of either or both of the_parties at the 

time they negot~ ated or signed this Agreement. 
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IX 

UNION RIGHTS 

9.1 Bulletin Boards~ The Employer will provide space 

within the Police Department for a bulletin/clip board to 

be used by the Union for posting non-political notices of 

interest to its members. The Union ~ill not use the bulletin/ 

_clip board for notices prejudicial to any City elected or 

administrative officials. 

9. 2 Personnel File. · The Union members Police Depart

ment Personnel f iles shall be kept under the direct control 

of the City Manager. The City will not allow anyone other 

than authorized personnel to read, view, have a copy of or 

in any way peru~e in whole or in part, a Union member's 

police person·neJ file or any document which may become a 

part of his or ter file. 

A member oj the Union may by right view his own police 

personnel file cs to its total content except the background 

investigation rEport, upon reasonable advance notice to the 

City Manager. 

All police personnel files must be kept and maintained 

in a secure arec . 
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X 

LEAVES OF ABSENCE 

10.1 Upon mutual agreement between the City and 

the Union, an er ployee, on request, may be granted a leave 

.of absence, wi lhout pay, for a period of not exceeding 

three (3) months and will not thereby lose his seniority 

rights providing such employee returns to work at the end 

of such leave. A renewal of such leave may be granted by 

the City. A n employee, hired to replace the regular ern

ployee on leav , shall be regarded as temporary. 

10.2 An~ member of the Union, but limited to one, 

selected as a ~elegate for conventions or meetings of the 

Union, or othe specific activities, shall be granted leave, 

without pay, attend the specific function, limited how

ever, to not i excess of three (3) ·days in any one (1) year. 

10.3 Emp oyees who enter the military service 

shall be grant d leaves of absence and shall be returned 

from leave in ccordance with the applicable federal and 

State laws and regulations. 
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XI 

LAYOFF AND RECALL 

11.1 Layo f shall be decided a·s a reduction of the work 

force due to la lk of funds, changing services level require

ments and any o , her management decisions for a reduction in the 

work force. La~offs will not be used for disciplinary reasons. 

Seniority shall apply to layoff and recall as follows: 

(a) When a reduction in the work force occurs 

full-time offic rs on probation and then the employees in 

the classificat on with the least seniority will be the 

first to be lai off. 

be recalled or ew hires made until all employees with 

seniority have een recalled. 
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ARTICLE XII - VACATIONS AND PAID ABSENCE 

12.1 All f 11-time employees who have twelve (12) 

months continuou service but less than two (2) years and 

who have during he year preceeding July 1, rendered at 

least 1600 hours compensated services in the employ of the 

City shall receive five (5) ~orking days vacation with pay. 

Employees who ha e two (2) years of service or more and who 

have during the ear preceeding July 1, rendered at least 

1600 hours compej sated service in the employ of the City, 

shall receive tej (10) working days vacation with pay. Employees 

who have five (5] years of service or more and who have during 

the year preceed ng July 1, rendered at least 1600 hours compen

sated service in the employ -of the City shall receive fifteen 

(15) working dayi vacation with pay. Employees who have twenty 

(20) years of se vice or more and who have during the year 

preceeding July rendered at least 1600 hours compensated 

service in the e ploy of the City shall receive twenty (20) 

working days vac tion with pay. 

A working d y shall be the number of hours the employee 

was scheduled to work on the day he missed work. 
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... 

12.2 All .mployees with similar service, as 

herein set fort [ , who do not qualify for said vacations 

shall be grante vacations and vacation pay according to 

the following s hedule: 

0 to 319 hours 0% 960 to 1279 hours 60% 

320 to 639 hour 20% 1280 to 1599 hours ..... 80% 

640 to 959 hour 40% 

12.3 In q alifying for vacations, as aforesaid, 

service will be considered as qualifying at all times during 

the calendar ye, r in which they will have completed their 

respective peri d of such service. 

12.4 The will post a vacation calendar 

no later than J each year and each employee shall 

fill in his ·des"red vacation periods by seniority. 

If the employee fails to fill in his choice by July 1 

of each year, s j niority shall no longer apply. Any vacation 

credit not list d on the calendar may be used by the employee 

with three (3) days notice to the Employer, with approval 

at the discreti n of the Employer. 
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----------------- - - - -----. 

12.5 va ,ations are not accumulative and must be taken 

during the Ci y's fiscal year following the one in which it 

was earned. 

If an em loyee retires, resigns, is discharged or dies, 

he or his est te shall be paid for all vacations earned by 

him in the previous vacation year and unused at the time of 

the retirement, resignation, discharge or death. 

12.6 All full-time employees who have been in the 

continuous empf oyment of the City for a period of one (1) 

year shall be ntitled to one (1) working day of sick leave 

per month at f 11 pay, and this may be banked and accumulated 

to a maximum o sixty (60) working days by adding the unused 

portion of day . from the previous year to the following year. 

day shall be the number of hours the employee 

was scheduled n the day he missed work. 

Sick leavj shall be construed to mean that any employee 

shall be entit j ed to sick leave with straight time pay for 

the time set f j rth above during any incapacitation, illness, 

or non-compens ble injury suffered by the employee, provided 

however, that he City may require proof or a certificate of 

such incapacity from his doctor. The City may also require a 

certificate or roof of such incapacity from its own doctor 

the costs of wh·ch shall be paid by the City. Provided 

further that ness or injury from illegal conditions of the 

employee may feit the employee's eligibility to be paid 

sick leave. lful violations, subterfuge, or connivance on 

the part of employee to defeat the spirit of said sick 
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ARTICLE XIII - PERSONAL DAY 

13.1 All full-time employees who have completed 

their 

personal days o f per calendar year. Employees shall receive 

pay for such loJ t time at their straight-time hourly rate. 

The day(s~ shal1 be used solely for ~hepurpose of attending 

to or car1ng foJ personal matters whzch cannot be handled 

during the employee's scheduled days off. These day(s) off 

shall be subject to the City's ability to replace the employee 

and no more thal one (1) employee shall be off on the same 

day. Personal 1 eave days shall not be cumulative and the 

employee must gl ve reasonable notice to the Chief of Police 

of the requeste time off. 
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- -- ------------------- --- - ------------

ARTI LE XIV - HOURS OF WORK AND OVERTIME 

14.1 A regular workweek, which is not a guaranteed 

workweek, for egular full-time employees shall consist of 

forty {40) hou A normal workday for a full-time employee 

shall be eight (8) hours, unless otherwise scheduled. Upon 

advance notice to the Union, the City may alter the regular 

workweek and workday. 

14.2 Subject to Section 1 above, the City shall 

post an annual hift schedule indicating the scheduled 

workdays of the employees on or before March 1 of each year. 

14.3 All hours worked in excess of eighty (80) in 

the applicable two (2) week payroll period shall be paid at 

the rate time ad one-half (1-1/2). 

14.4 Overtime shall be mandatory at the discretion 

of the City. 
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------·------------- ------------

14.5 Employees scheduled to work eight (8) hours 

or more shall be entitled to two (2) fifteen (15) 

minute coffee b eaks and a thirty (30) minute lunch period 

to be taken at irnes scheduled by the Employer. It is 

understood that from time to time the necessity of a continuous 

and efficient o eration of the department may delay, interrupt 

or preclude such rest and lunch period(s). 

/ 

...- . .. ..... .... . - · - . . 

-28



----------------------------------------------~ 

ARTICLE XV - HOLIDAYS 

15.1 All ull-time employees covered by this Agreement 

who have comple ed their probationary period as set forth in 

Section 5.2 of ~rticle v, as of the date of the holiday 

shall be paid eight (8) hours pay at their regular straight~ 

time hourly rat l for each of the following holidays even 

though not work d: 

New Year's Day 
Good Friday 

Memorial Day 
Independence Day 

Labor Day 
Thanksgiving Day 

Christmas Eve 
Christmas Day 

New Year's Eve 
Employee's Birthday 

If an emplo ee is required to work on any of the above 

holidays, then s r ch employee shall be paid time and one-half 

(l-1/2) for all ours actually worked. 

Full holida s which occur on Sunday shall be celebrated and 

paid for on the allowing Monday. When full holidays fall on 

Saturday, the Ciuy will pay the employee eight (8) hours additional 

pay at the strai ht-tirne hourly rate as mentioned above, in lieu 

of the holiday o f on another workday. 

~. •_,________ .____ ... . .. . ... t · · · · .. ..... ·. ........ ···' ·• .. ·· ·- ·!'.··· . . ... . . . ~ ,. . . . . • ·· -' ' 
• • to; _.. • • .. ... . ·' - .. - •• • • .•• ··· - ··· •• - . • • ... • · · · ·-· 
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- ---- - - --- --- - - --- - -- -- --~--------------

XVI 

CALL BACK 

16.1 An off-duty employee who is called back to work 

for reasons suer as, but not limited to, time spent in court 

testifying, timr spent in signing complaints and other 

official documer ts shall receive pay for all hours actually 

spent on such a tivities with a minimum of one (1) hour call

back pay. 

Effective uly 1, 1985, the minimum call-back pay shall 

be increased to two (2) hours. 
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..~ 

--------------.

XVII 

DEATH IN IMMEDIATE FAMILY 

17.1 Full-r ime employees shall be paid for any time 

lost not to excer d three (3) working days, if necessary and 

not deducted from sick day bank, at the time of the death or 

funeral in any e l ployee's immediate family, provided, such 

days are ive and one of the days is the day of the 

funeral. purpose of this Agreement, an employee's 

immediate be defined as father, mother, father

in-law, mother-i -law, sister, brother, spouse, child, step

child, grandchil and grandparents. 

The day of he funeral, only, shall be granted in case 

of death of the randparents of the spouse of an employee. 

An employee may se accrued vacation leave or sick leave, 

pursuant to the scheduling needs of the department, if more 

time is needed. 

r - . ...~ .. ,; o ., , .., , .. . • • ~O W · • - •• ., .. , , "• ••-- · · • •• · --.. - ·• •• - · ' ' · - • - • •'. . ··· ·· ,. . .. . ... ... ~ , ; , _____ ...,. __. • · '·"' ·· - · . -- ··... - ·. - . ·- ..- ----~. .... ..--~-.. ..._.... _.- ···- - · 
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XVIII 

PHYSICAL FITNESS OF EMPLOYEE 

18.1 No mployee will be declared physically unfit 

for his job wi~out a physical examination provided by 

the City. If s ch ~mployee is not satisfied with the 

conclusions the eof, he may, at his own expense, submit a 

report obtained from a doctor of his own choosing for 

consideration b the City. Should any conflict result 

between the exar ination reports of the doctors involved, the 

Union and the C'ty shall, by agreement, select a third 

doctor who will consider the case and his decision will be 

binding upon al parties. The exp~nse of the third doctor 

shall be borne by the Union and the City. The City 

may require a p examination of any employee whenever 

it is deemed ne essary, to be paid for by the City . 

...... .. . .... . __ . .. .. ._.. __ .. . . - ···· ...... ...... ,.............,. ,..... ..... .. .. ... ___....... .~ : ~ - ~ _ 
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XIX 

UNIFORMS AND EQUIPMENT 

19.1 Exc pt for that equipment customarily furnished by 

an officer, th · City shall furnish each full-time employee 

upon hiring wi h the necessary uniforms and equipment. For 

employees with one (1) year seniority, the City shall provide 

each full-time officer with an annual lump-sum uniform 

allowance in t e amount of $200 payable at the end of each 

contract year. In addition to the $200 uniform allowance the 

City, if given sufficient proof, shall replace uniforms or 

equipment destroyed or damaged in the line of duty. The City 

shall have no o her responsibility with respect to uniforms. 

19.2 The type and quality of equipment provided the 

employee is exc usively a decision of the City. 

19.3 The City shall provide each full-time officer with 

· f so . I f . · · · th d ·f ~ ty ( ) roun s o pract~ce ammun~t~on per mon ur~ng 

April, May, Jun , July, August and September provided the 

officer returns the empty shall casings to the City. 
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XX 

BENEFIT INSURANCE 

20.1 Fo all eligible full-time employees covered 

hereunder and except as provided in Sections 4 and 8 herein, 

the City will pay the employee and dependent premiums and 

will continue in effect for the duration of this Agreement 

the Blue eros - Blue Shield Hospitalization Plan, including 

Master Medica Plan, the ML Rider and Prescription Drug 

Program that as in effect as of January 1, 1978. 

20.2 The above benefits apply to all employees after 

thirty {30) da s of service. 

20.3 In he event of layoff, the Employer's obligation 

to pay the abo e premiums shall cease the month following the 

month in which the layoff begins. 

In the ev of a leave of absence, the Employer's 

obligation to p y the above premiums should cease at the end 

of the month in which the leave commences. 
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20.4 The ity reserves the right to select or change 

the insurance c rrier upon advance notice to the Union and 

provided said n w coverage provides a comparable overall 

benefit level. 

20.5 The provide and pay the premiums of a 

$5,000.00 life i surance policy with an A.D. & D. rider, for 

all members of e bargaining unit. 

.. 
20.6 The C ty will provide ....and pay. the premiums of a 

dental plan that will provide a 100% payment for benefits 

-
outlined in grou policy Hl3677 from the Canada Life 

Assur.ance Compan • This plan shall be for all members of the 

bargaining unit and their eligible dependents. 

20.7 ~he Cir y will continue to provide and pay the 

premiums of a lon -term income protection plan as outlined in 

group policy 3042 from the Fireman's Fund Insurance Company 

for all members 0 the bargaining u'ni t·.· 

20.8 If pri r to July 1, 1987, the health or dental 

insurance rates i J crease, the City agrees to pay the first 5% 

of the increase o j er the premiums in effect on July 1, 1986. 

If prior to July 1, 1988, the health or dental insurance 

rates increase, th City agrees to pay the first 5% of . the 

premiums in effect on July 1, 1987. 
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XXI 

LONGEVITY PAY 

21.1 Long vity pay shall be granted as follows: 

(a) Emplo ees with five (5) years service shall be paid 

longevity ent of 2% of their base hourly rate, subject 

to a maximum ent of $1,000.00. 

(b) es with ten (10) years service shall be paid 

longevity ent of 3-1/2% on their base hourly rates, 

subject payment of $1,000.00 

(c) fifteen (15) years service shall be 

paid longevity a justment of 5% on their base hourly rates, 

subject to a max mum payment of $1,000.00. 

(d) Employ es with twenty (20) years and more of 

service shall be paid 6-1/2% longevity adjustment, subject to 

a maximum paymen of $1,000.00. Such adjustment to the 

nearest full cen and on the base hourly rate only. 

(e) Employ after July 1, 1986 .shall not be 

entitLed to long vity pay under this Article. · 

-36

http:1,000.00
http:1,000.00
http:1,000.00


.. 
,I 

XXII 

PENSION PLAN 

22.1 sion plan was made effective November 1, 

1970. Said is set forth in a contract between the City 

of Hart and Bankers Life Company of Des Moines, Iowa, 

dated October 2 , 1970. Each employee shall participate in 

the plan and sh . ll contribute 3% of his monthly compensation 

not in excess o $350, plus 5% of the amount, if any, by 

which such mont ly compensation exceeds $350. Contributions 

by the City shaJ l be made in accordance with the terms of the 

plan h~rein des ribed. 
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XXIII 

WAGES 

23.1 Full-time police officers covered by this 

Agreement shall receive the following hourly rates of pay: 

~ffective Effective 
Ju ~y 1, 1986 July 1, 1987 

$8.37* $8.71 

*This rate which is retroactive to July 1, 1986, will 

be paid the fir!~ t full pay period following execution of this 

entire Agreemen1 . 

23.2 Any rew hires covered by this Agreement may be 

hired $1.00 per hour bela~ the existing rate. After six (6) 

months of conti l uous service the employee shall receive a 

fifty cent . (SO¢) increase and after one (1) year of 

.continuous serv·ce the employee shall receive the existing 

rate •. 
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XXIV 

DURATION - TERM 

24.1 The arties agree this Agreement shall be 

effective as of the 1st day of July, 1986, and shall continue 

in force and effect until and including June 30, 1988. 

Either par y must notify the other in writing· of its 

desire to termi ate, change or amend any of the provisions in 

this Agreement ·ixty (60) days prior to June 30, 1988. 

Failure to provide such notification shall automatically 

renew this contract from year to year thereafter. 

IN WITNESS 

officers duiy au 

Agreement as of 

FRATERNAL ORDER 
POLICE, STATE LO 
MICHI OR 

r HEREOF, the parties hereto have ~ their 

horized in the premises, executed this 

he day and year above written. 

THE CITY OF HART 
HART, MICHIGA 

By~-------------+--------

By________~-----+--------

___,______ _--
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