" LABOR AND INDUSTRIAL f iy
. RELATIONS COLLECTION

ichi State University iY -
e **AGREEMENT**

|
% This agreement mode and entered into this 'day of 199_
by and between the VILLAGE OF UNIONVILLE, a municipal corporatjon, of
“Tuscola County, Michigan, hereinafter referred to as "Employer” and
o b, - ELa , hereinafter referred
.Qs__"Employee”. :

WITNESS:

. Whereas, -1t 1s the purpose and intent of this agreement to set
forth herein a basic agreement covering rate of pay, hours of work,
and conditions of employment to be observed by the parties hereto: and
» - Whereas it is further the purpose and intent of this agreement to
promote the general efficiency existinﬁ between Employer and Employee
;%nd>maintain'and enhance the existing harmonious relationship between
‘the ﬁartles hereto; and ¢ - i
- " Whereas, Employee recognizes and agrees that Employer is charged
with certain powers, rl%hts, quthorities, duties and responsibilities
m%'the law and Constitution of the State of Michigan ond United Stotes
‘which it must assume and discharge and which may not be abrogated.

gbrogate or usurp such rights or duties of Employer,
. Now, Therefore, in consideration of the mutual .covenants and pro-
ises of the parties herein contained, IT IS AGREED AS FOLLOWS: ,
e 1. Employee shall be compensated for services rendered at a basic
hourly wage of $10,25 per hour.

2, In the event it becomes necessary for Emple%ee to work more

.thon 40 hours in g given calender week or in the event that Employee
. wWorks during a holiday, then he shall be paid at g rate of one and
¢ sone half times for any of soid work. Employee shol% not work any over-—
* time, except in emergencies, unless same is authorized by the proper
»g,committee chairman or by the Village Council, The normal work day
¢ shall begin at 7 o'clock A.M. and end at 4 o clock:P.M. with a one
. hour unpaid break for lunch, If work needs to be started before 7
o'clock A.M.;, Employee shall be paid time and one half after 8 hours.
~ 3, The parties hereto ogree that Employee shall follow a work
schedule to be established by the Village Council
Council shall have the express absolute authority *§o determine what
hours per day and what hours per week Employee is#fequired to work.

4, The parties hereto agree that the followinggdays shall be paid
holidays: New Years Day, Memorial Day, 4th of Julyy Labor Day, Thanks-
mgivingvnq¥ and the day after, Christmas Day, the gfternoon of Christ-
;gggdgye,ﬂ\he afternoon of New Years Eve and the oggernoon of Good
. 5. 'Employee shall be paid once every four week$; provided, however,
& tggtogmployee may recieve three weekly advances dufing said four week
erl L i W

g%ﬁ= 6. During the term of this agreement Employee i$hall be entitled
to paid sick leave up to six da¥s per year which s@id sick leave pay
is granted for absence legitimately due to 51ckne§§ or accident only
for Employee, Absence for a fraction or part of aidoy thot is charge-
able to sick leave shall be charted p oﬁortloncteky in an amount not
less than one-half hour. Sick leave as hereinbeforg set forth shall
be accumulated from one year to another. : - i
7. Employee shall be entitled to 15 wqu1ng days of vacation per
year, If said vacation is not used up during the teérm of this agree-
ment, then Employee will be allowed to carry over @ maximum of > days
for up to 6 months after_the termination date of this agreement, The
exact time duringwhlch Employee may schedule his vacation shall be as
mutually agreed between Employee and Employer.
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rNothin%econtoined hereinigneither expressed nor complied, shall abridge,

=

3
X\

s
A
“
8
Sof



http:Qne-h.al
http:y.,�:t.ne
http:tiJ.~~t.os

é‘ *kpage 2%*

Unless there is aimutual agreement of the parties to the contrary, = =
Employee shall not'receive any monetary compensation for vacation st
days accrued under: the terms of this agreement and not used by him: =
Said vacation day§ shall be forfeited if not used other than the 5
day _carry over asihereinbefore mentioned. If Employee either quits, @
is fired, retires or dies, he will recieve all vacation and sick pay.
he has accumulated at the end of employment. o TEnal
. Employee shall be granted 5 days off with pay for thé death =

of the following persons: Spouse, children. b % SOOI -
Employee shall be granted 3 days off with pa¥ for the death of «

any of the followiflg persons: Parent, brother, sister, brother-in-law,
sister-in-law, father-in-law, mother-in-law, =g ke
Employee shalltbe granted 1 day off with pay for the death of the .
following personsy Grandparent, niece, nephew, aunt, uncle. C e
. It is expegted that Empioyee will attend all regular Village =
Council meetings; however, attendance is not required and any attend-
ance shall be without pa%. ) o i
10. In additiom to the hourly wage hereinbefore set forth, Employee
shall be _granted @ $1000.00 fringe benefit bonus payable on & gi /- 23 %
11. During the'term of this agreement, upon request of oyee, nhe
shall receive a fully paid medical insurance plan for Emgloyee and ﬁisﬁ
family, to be provided by Farm Bureau Membership Group Plan C.M.M. 250
or in the olternoéve, a $Employee s optio may receive a cash . #

payment in the am@@nt of _ per payable in crrears%%‘ %

12, NotwithstJ,din? onythlng contained herein to the contrary the
parties hereto expressly agree that Employee is an "Employee at will" &
and that neither this agreement nor anything about the relationship of
Employee and Empl@yer nor the policies of Emgloyer or past conduct or
customs of Em lo¥%r in any way guarantee employment to Employee, . =
Employer shall atfall times have the right to reduce the number of =
hours worked by E Eloyee to any number per week and there is nothing
in this employmen®¥contract which promises or which is intended to,. &
promise that Employee shall receive 40 hours of work each week. Rather:
it is the intention of the parties that Employer has the absolute . . =
authority to determine the number of hours worked each week by Employeeé
Additionally, in regard to the term of this agreement said term is note
intended to be construed nor shall i1t be construed as guaranteeing =
employment to Employee during said term. Rather, said term establishess
the basic guidelines to be followed in regard to wages, vacation, sickd
time, etc. during the term of said contract. Vi Sk s ol

13, This agreement shall become effective on the _/ day of &gt &
1992 and shall remain in ;zll force and effect to and including the

21 day of gz;d& 199 4. e

4, ghoul a part of this agreement be rendered or declared‘illgEQg
or invalid by leglslation, a decree of a court of competant juris< "
diction, National Labor Relations Board, or_other established or to " =&
B} ot aFEcct e TeRathyna pOTEIcEs 38 Enic oirsmint (Mee oo
shall not_oaffec remaining por | e (Ao b

IN g£$NS§S WHEREOF Igg PAET?ES HAVE SET THEIR HANDS ‘AND SEALS TH;»ﬂ

EMPLOYER: EMPLOYEE:

VILLAGE OF UNIONVILLE
BY:

ViTTage President —

BY: 1i
Village Clerk




