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AGREEMENT . 

THIS . AGREEMENT I made . and ent'ered' int.o . this day 
of , 1996 by and between the BRANCH COUNTY BOARD 
OF COMMISSIONERS and the SHERIFF OF BRANCH COUNTY, together 
hereinafter referred to as the "EMPLOYER", and the POLICE OFFICERS 
ASSOCIATION OF MICHIGAN, hereinafter referred to as the 11 UNION 11 • 

ARTICLE I 
PURPOSE AND INTENT 

1.1: The general purpose of this Agreement is to set forth the 
terms and conditions of employment and to promote orderly and 
peaceful labor relations for the mutual interest of the County, the 
Sheriff and the employees in the bargaining unit covered by this 
Agreement. 

1.2: The parties recognize that the interest of the County and 
the job security of the employees depend upon the County and the 
Sheriff's success in establishing proper services to the County. 

1. 3: To these ends, tl}e County, · the . Sher~;ff, and the Union 
encourage to the· fullest de~ree friendly and ·cooperative relatiohs 
between the respective representatives at all levels and among all 
employees. 

ARTICLE II 
RECOGNITION 

2.1: Collective Bargaining Unit. The Employer hereby agrees 
to recognize the Union as the exclusive bargaining representative, 
as defined in Act No. 379, State of Michigan Public Acts of 1965, 
as amended, for all employees employed by the Employer in the 
following described unit: . 

;.fiooL-

All full . time and regular P?rt · time · employees of the 
Branch County Sheriffs' Department classified as 
Deputies, Corporals, Dispatchers and Correctional 
Officers, BUT EXCLUDING the Sheriff, Undersheriff, 
Sergeants, Marine Officers, Reserve Officers, Sheriff's 
Posse, clerical employees, Animal Control Officers, Court 
Officers, supervisors, and all other employees. 

2.2: Definitions. The term "employee" and "employees" when 
used in this Agreement shall refer to and include only those full 
time and regular part time employees who are employed by the 
Employer in the collective bargaining unit described in Section 2.1 
of this Agreement. For purposes of this Agreement, the following 
definitions shall be applicable: 
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A. Full Time Emoloyee. A full time . emp;Loyee .· is an 
employee who is working the official workweek on . a 

· regular . schedule~ · · 

B. Regular Part Time Employee. A regular part time 
employee is an employee who is working sixteen (16) 
hours or more in a two (2) week pay. period but less 
than the official workweek. Such employees shall 
not receive any fringe benefits except, when 
applicable, overtime pay. Regular part time 
employees may be disciplined, laid off, recalled, 
terminated, or discharged at the Employer • s 
discretion without regard to ·the provisions of this 
Agreement and without recourse to the Grievance and 
Arbitration Procedures set forth in this Agreement. 

C. Irreaular Employee. · An irregular employee is an 
employee who is working on any other basis other 
than the above definitions of full time and regular 
part time employees . 

... 
2.3: New Classifications. Whenever the Employer establishes 
~ new classification within . the bargaining 'Ll:nit · set fort~ in 
Section 2 .1, · ·the ·Union shall have fifteen (15) calendar days from 
receipt of such notification to object to the assigned rate. 
Thereafter, the parties shall meet within thirty (30) calendar days 
to negotiate any changes which might be required. If the parties 
are unable to reach agreement, the rate of pay shall be subject to 
the Grievance and Arbitration Procedures set forth in this 
Agreement and shall be processed initially at Step 4 of the 
grievance procedure. 

ARTICLE III 
REPRESENTATION 

3.1:~ Collective Baraaining Committee. The Employer agrees to 
recognize a collective bargaining ~ommittee of the Union comprised 
of riot more than three (3) employee representatives, including the 
President of the Local Union. Members of the collective bargaining 
committee shall act in a representative capacity for the purpose of 
processing grievances for members of the collective bargaining unit . 
as provided in the Grievance Procedure. Members of the committee 
shall also meet with County officials and the Sheriff for the 
purpose of negotiating modifications to this Agreement. The Union 
shall also have a representative of the Police Officers Association 
of Michigan present. The Union shall furnish the Employer in 
writing the names of its collective bargaining committee members 
before they shall be recognized. There shall be one {1) collective 
bargaining committee member on each shift. The Employer agrees to 
allow reasonable time during regularly scheduled working hours, 
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.without loss .of pay, for members of the committee _to . process 
grie~ances iri accord~nce with .the Griev~nce Procedure. · 

3.2: Reoorting. When it is necessary for a collective 
bargaining committee member to leave his work to handle a grievance 
in accordance with the Grievance Procedure established in this 
Agreement, he shall first pbtain permission from th~ Sheriff or his 
designated representative. The collective bargaining committee 
member shall return to his job as promptly as possible and upon his 
return shall immediately report to the Sheriff or his designated 
representative. A collective bargaining committee member who is 
assigned to road patrol or other duties which require · service 
outside the Sheriff's Department facilities shall perform his 
function in a manner which would not require his return to the 
Sheriff's Department facilities for the sole purpose of performing 
representation functions except for scheduled meetings under the 
Grievance Procedure. · 

ARTICLE IV 
UNION SECQRITY 

4.1: Aaency Shop . . As a condition of continued employment, all 
employees included in the collective bargaining -unit set · forth in 
Section 2.1, no later than thirty-one (31) days after the start of 
their employment with the Employer or the effective date of this 
Agreement, whichever is later, shall either become members of the 
Union and pay to the Union the dues and initiation fees uniformly 
required of all Union members or pay to the Union a service fee 
equivalent to the periodic monthly dues uniformly required of Union 
members. 

4. 2: Union Membership. Membership in the · Union is not 
compulsory and is a matter separate, distinct, and apart from an 
employee's obligation to share equally the costs of administering 
and negotiating this Agreement. All employees have the right to 
joi~not join, maintain, or drop their membership in . the Union as 
they see fit·. The Union recognizes, however, that · it is required 
under this Agreement and the Pubric Employment Relations Act to 
represent all employees included within the collective bargaining 
unit set forth in this Agreement without regard to whether or not 
the employee is a member of the Union. 

4.3: Payroll Deduction for Union Dues. 

A. During the life of this Agreement, the Employer 
agrees to deduct Union membership dues and 
initiation fees or a service fee equivalent to the 
periodic monthly dues uniformly required of Union 
members and uniformly levied in accordance \~Ji th the 
Constitution and By-Laws of the Union from each 
employee covered by this Agreement who executes and 
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files .with the . Employer a . proper . checko.ff 
~uthori~ation fbrm. 

B. Individual authorization forms . shall be furnished 
or approved by the Union and, when executed, filed 
by it with the County Clerk's office. 

C. Deductions ' shall be made only in ·accordance with 
the provisions of the written checkoff 
authorization form, . together with the provisions of 
this Section. The following form shall be used 
exclusively: 

PAYROLL DEDUCTION AUTHORIZATION 

FOR THE 
(N~1E OF DEPARTMENT) 

ATTENTION: PAYROLL DEPARTMENT 

BY: 
- LAST NAME · FIRST NAME MIDDLE NAME 

EFFECTIVE: 191 

I hereby request and authorize you to deduct from my 
earnings at least once a month each month an amount 
established by the Union as monthly · dues. The amount 
deducted shall be paid to: 

POLICE OFFICERS ASSOCIATION OF MICHIGAN - POAM 
Current Address: 28815 West Eight Mile Road 

Suite 103 
Livonia, MI 48152 

SIGNATURE: 

Mailing Address: 
Number Street City Zip 

Telephone Number: 

D. A properly executed copy of the written checkoff 
authorization form for each employee for whom Union . 
membership dues and initiation fees or the service 
fee equivalent are to be deducted hereunder shall 
be delivered to the Employer before any payroll 
deductions are made. Deductions · shall be made 
thereafter only under the written checkoff 
authorization. Any form which lacks the employee's 

http:checko.ff
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.· signature . will be . returned to. t~e . U!J-iOn ·by . ~he 
'Employer. 

E. All authorizations filed with the County Clerk 1 s 
office prior to the fifteenth (15th) of the month 
shall become effective the following month, 
provided the employee has sufficient net earnings 
to cover the dues and/or initiation fee or service 
fee equivalent. An authorization filed thereafter 
shall become effective with the first (1st) 
paycheck following the filing of the authorization. 
Deductions for any calendar month shall be remitted 
to the Union not later than the fifteenth (15th) 
day of each month. 

F. In cases in whic~ a deduction is made which 
duplicates a payment already made to the Union or 
where a deduction is not in conformity with the 
Union's Constitution and By-Laws, refunds to the 
employee will be made by the Union. 

G. The Union shall notify the County Cler~ in \vriting 
of the proper amount of Union membership dues and . 
initiation fees or service fee equivalent and any 
subsequent changes in such amounts. The Employer 
agrees to furnish the Union a monthly record of 
those employees for whom deductions have been made, 
together with the amount deducted. 

H. If a dispute ari~es as to whether or not an 
employee has properly executed or properly revoked 
a written checkoff authorization form, no further 
deductions for said employee will be made until the 
matter is resolved~ 

I. The Employer shall not be responsible for dues or 
service . fees after an employee 1 s employment 
relationship with the Employer has been . terminated. 

J. The Employer shall not be liable to the ·union or 
its members for any dues or service fees once such 
sums have been remitted to the Union and, further, 
shall not be liable if such sums are lost when 
remitted by United States ~ail. 

K. The Employer's Sole obligation under this section 
is limited to the deduction of dues and, where 
applicable, service fees. If the Employer fails to 
deduct such amounts as required by this section, 
its failure to do so will not result in any 
financial obligation whatsoever. 
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4. 4: Hold Harmle§.§. . . _ The .Union agrees to defend, . indemnify~ 
and· sav~·- the ·Employer harmless again~t ~ny ari~ all cl~ims, atiitsi 
or other forms of liability ·arising out of the deduction of dues or · 
service fees provided herein or by reason of action taken by the 
Employer pursuant to Section 4.1. 

ARTICLE V 
RIGHTS OF THE EMPLOYER 

5.1: Rightq,. It is understood and hereby agreed that the 
County and the Sheriff reserve and retain, solely and exclusively, 
all of their inherent and customary rights, powers, and functions, 
and their judgement in these respects shall not be subject to 
challenge. These rights vested in the County and the Sheriff 
include, but are not limited to, those provided by statute or law, 
along with the right to direct, hire, promote, transfer, lay off, 
assign, and retain employees in positions within the County 
consistent with the employee's ability to perform the assigned work 
and, further, to suspend, demote, discharge for just cause, or take 
other such disciplinary action which is necessary to maintain the 
efficient administration of the Employer. It is also agreed that · 
the Employer has the right to adopt, modify, _or alter its budget; 
to determine - the method, means, and personnel, employees or 
otherwise, by which the business. of the Employer shall be 
conducted; to determine the nature and number of facilities and 
departments, and their locations; to establish classifications of 
work and the number of personnel required; to study and use 
improved methods and equipment and outside assistance if necessary; 
to establish and change work schedules; to reduce or increase the 
size of the working force; and to take whatever other action is 
necessary to carry out the duty and obligation of the Employer to 
the taxpayers thereof. The Employer shall also have the power to 
make rules and regulations relating to personnel policies, 
procedures, and working conditions not inconsistent with the 
express terms of this Agreement, and said rules and regulations 
shal·:t- be reasonable. 

ARTICLE VI 
GRIEVANCE PROCEDURE 

6.1: Definition of Grievance. A grievance means a complaint 
by an employee covered by this Agreement . or the Union concerning 
the application and/or interpretation of a specific provision or 
provisions of this Agreement as written. 

6.2: Grievance Procedure. All grievances shall be handled in 
the following manner: 

Step 1. Verbal Procedure. An employee with a grievance 
shall, with his committee member, within ten (10) 
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calendar . days of . the. occurrence of . the incident g1v1ng 
rise to the grievance· or wit_hin ten " (10) c~lendar days . of. 
the date the employee first "reasonab~y should" have known 
the events giving to the grievance, discuss the grievance 
with his immediate supervisor. On the last day during 
which a grievance must be presented, the employee and his 
committee member may present the grievance to any 
supervisor if the employee's immediate supervisor is not 
then available. A meeting shall be scheduled by the 
supervisor within five (5) calendar days to discuss the 
grievance. The employee, his committee member, and the 
superv~sor shall attempt to resolve the grievance. The 
superv1sor shall give his oral decision within three (3) 
calendar days following such meeting. 

Steo . 2. Written Procedure. If the grievance is not 
satist"actorily resolved at Step 1, it shall be reduced to 
writing and presented to the immediate supervisor within 
three (3) calendar days following receipt of the 
supervisor's decision in Step 1. The grievance shall set 
forth the facts and the specific provisions of the 

. Agreement which are alleged to have been violated and it 
shall be signed by the grievant and th~ . committee member. 
The· immediate supervisor shall place his written 
disposition on the grievance form and return it to the 
committee member within three (3) calendar days. 

Step 3. If the grievance is not satisfactorily resolved 
at Step 2, it may be appealed by submitting the written 
grievance to the Undersheriff within five (5) calendar 
days following receipt of the written answer in Step 2. 
The Undersheriff shall schedule a meeting with the 
President of the Local and the employee to discuss the 
grievance within ten (10) calendar days after receipt of 
the grievance. The Undersheriff or his designee shall 
place his answer on the grievance within five · (5) 
calendar days following such meeting and return the 
~rievance to the President of the Local. 

Step 4. If the grievance is not satisfactorily resolved 
at Step 3, it may be appealed by resubmitting the written 
grievance to the County Personnel Committee through the 
office of the County Administrator within ten (10) 
calendar days following receipt of the Undersheriff's 
written answer in Step 3. Upon receipt of the appeal, 
the County Administrator shall schedule a meeting to 
discuss the grievance at the next regularly scheduled 
meeting of the Personnel Committee or at a time mutually 
agreeable to the parties. The Employer shall be 
represented by members of the Personnel and Finance 
Committee of the Board of Commissioners and the Sheriff. 
The Union shall be represented by the President of the 
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_lo_cal and the grievant involved. -The Union and ·. the 
·Employer may . have_ . _non.:.employee ·representatives . . in 
attendance. · · The·· Employer shall place its · written 
disposition on the gr1evance and return it to the 
President of ~ the Local within fifteen (15) calendar days 
following such meeting. 

6.3: Grievance Resolution. All grievance resolutions at Step 
1 and 2 must be approved in writing by the Sheriff before they 
shall be deemed final. If, within ten (10) calendar days following 
the immediate supervisor's answer in Step 1 or 2 the Sheriff gives 
written notification of his disallowance of the grievance 
resolution, together with his reasons therefore, to a committee 
member, step 3 of the Grievance Procedure shall be bypassed and the 
grievance shall be taken directly to Step 4, provided, however, the 
grievance be reduced to writing and resubmitted to the Sheriff 
within ·ten (10) -calendar days following receipt of his notice of 
disallowance. Thereafter, the provisions of Step 4 shall apply. 
All grievance resolutions at either Steps 1, 2, or 3 which have 
economic implications must be approved by the Chairperson of the 
County Board of Comm~ssioners in writing before they shall be 
deemed final. If, within ten (10) calendar days · following receipt 
by the Sheriff's written approval of the grievance resolution the 
County Board. Chairperson gives written notification of · his 
disallowance of the resolution to a committee member, together with 
his reasons therefore, the grievance shall be taken directly to 
Step 4, provided, however, the grievance shall be reduced to 
writing and resubmitted to the County Board Chairperson within ten 
(10) calendar days following receipt by the committee member of the 
notice ·of disallowance. Thereafter, the provisions of Step 4 shall 
apply. 

6. 4: Time Limitations. The time limits established in the 
Grievance Procedure shall be followed by the parties hereto. If 
the time procedure is not followed by the Union, the grievance 
shall be considered settled in accordance with the last 
disi;Jbsi tion. If . the time procedure is not followed by the 
Employer, the grievance shall aut9matically advance to the next 
step, but excluding arbitration. The time limits established -in 
the grievance procedure may be extended by mutual agreement, 
provided it is reduced to writing and the period of extension is 
specified . 

6.5: Grievances involving a ~ischarge may be processed 
starting at Step 3 within five (5) calendar days of the discharge. 

ARTICLE VII 
ARBITRATION 

7 .1: Arbitration Request. If the grievance is not 
satisfactorily resolved in Step 4 of the Grievance Procedure, the 
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Union may . submit the · grievance to arbitrati9n by notifying .the 
Employer ·in ·~titing .within· forty~five {45) : 4ays after receipt of 

· the Employer's ·answer to Step 4~ If the Employer fails to answer 
r ~ievance within the time limits set forth :ln Step 4 of Section 

f\ :. 5.11 the Union, if it desires to seek arbitration, must notify the 
.. \ ... ' Emp'J.oy~r in writing no later than forty-five (45) calendar days\3· follow1ng the date that the Employer's Step 4 answer was due. If 

the Union does not submit the grievance to arbitration in the time 
limits herein provided, the grievance shall be deemed to be settled 
on the basis of the Employer's last disposition. 

7. 2: Selection of ArbitratiQ.n. Upon giving the Employer 
notice of its intention to arbitrate, the Union shall · forward a 
copy of the arbitration clause of this Agreement to the Federal 
Mediation and Conciliation Service requesting the Service to 
forward a list of seven {7) arbitrators to the parties. One {1) 
arbitrator shall be selected by the parties alternately striking a 
name from the panel, and the name remaining shall serve as the 
arbitrator. The compensation and expenses of the arbitrator shall 
be shared equally by the Employer and the -Union, but each party 
shall bear the cost of its own expenses, witnesses, 
representatives, and legal counsel. 

7. 3: Arbitrator's Powers. The arbitrator ··s powers shall be 
limited to the application and interpretation of this Agreement as 
written. The arbitrator shall be at all times governed wholly by 
the terms of this Agreement, and he shall have no power or 
authority to amend, alter, or modify this Agreement in any respect. 
If the issue of arbitrability is raised, the arbitrator ·shall only 
determine the merits of the grievance if arbitrability is 
affirmatively decided. By accepting a case from the parties, the 
arbitrator acknowledges his limitation of authority and agrees not 
to decide an issue which is outside of his jurisdiction under this 
Agreement. The arbitrator recognizes that the Employer is governed 
by certain laws and exist for the sole purpose of serving the 
public, and the arbitrator agrees that this Agreement shall be 
interpreted and construed consistently with such laws. Any award 
of the arbitrator shall not be retroactive any earlier .than eight 
{8) days prior to the time the grievance was first submitted in 
writing. Further, no claim for back wages under this Agreement 
shall exceed the amount of earnings which the employee would have 
otherwise earned by working for the Employer, less any and all 
unemployment compensation, the employee received from any interim 
earnings. The decision of the arbitrator shall be final and 
binding on the Employer, the Union, and its members. 

ARTICLE VIII 
NO STRIKE - NO LOCKOUT 

8.1: Work Stoppages. The Union agrees that there will be no 
strike or work stoppages during the term of this Agreement, and the 
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Employer agrees that there will be no lockouts during -the term of · 
~his . Agreement~ . Any employee \:'l}?.o engages in . any · activity 
prohibited - by this section shall be subject tp such -disciplinary 
action as the Employer deems appropriate, up to and including 
discharge. The Union acknowledges that discharge is an appropriate 
penalty for violation of this Section. Any appeal to the Grievance 
Procedure shall be limited to the question of whether the employee 
or employees did, in fact, engage in any activity prohibited by 
this Section. 

ARTICLE IX 
SENIORITY 

9.1: Seniority Definition. 

A. Departmental seniority shall be defined as the 
length of an employee's full time continuous 
service with the Branch County Sheriff's Department 
commencing with his last date of hire. 

•'. 

B. An employee's "last date of hire" shall be the most 
recent date .upon which he con:tmenqed work. 

C. The application of seniority shall be limited to 
the preferences specifically recited in this 
Agreement. 

9.2: Probationary Period. All new full time employees shall 
be considered probationary employees for a period of twelve (12) 
months, after which time their seniority shall relate back to their 
last date of hire. Until an employee has completed the 
probationary period, he may be disciplined, laid off, recalled, 
terminated, or discharged at the Employer's discretion without 
regard or recourse to the · provisions of this Agreement. There 
shall be no seniority among probationary employees. 

9.3: Seniority List. The Employer shall .maintain a roster of 
employees, · arranged . ·according to seniority, showing name, 
classification, and seniority date, and shall furnish a copy to the 
Union during the first (1st) month of each year, or as soon as 
practical. Employees who are employed on the same dates shall be 
placed on the seniority list in alphabetical order of surnames. 

9.4: Loss of Seniority. An employee's seniority with the 
Employer in the Sheriff 1 s Department shall terminate for the 
following reasons: 

A. He resigns or quits; 

B. He is discharged or terminated; 
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C. He retires; 

D. He · has bee·ri . on ·layoff .for a 'period of time eqUal to . 
his Departmental seniority at the time of his 
layoff or one (1) year, whichever is less; 

E. He is absent from work, including. the failure to 
return to work at the expiration of a leave of 
absence, vacation, layoff, or disciplinary layoff, 
for three (3) consecutive working days ~nless 
otherwise excused; 

F. He is declared mentally incompetent by a Probate 
Court of competent jurisdiction; 

G. He has been on sick leave, including a . worker's 
compensation leave, for a period of time equal to 
his Departmental seniority at the commencement of 
such leave or eighteen (18) months, whichever is 
less. 

... 
H. He is convicted of a felony; 

I~· He fails to notify · the Employer for three (3) 
consecutive working days that he will not be 
reporting to work, unless other excused; 

J. He knowingly makes a false statement on an 
application for leave of absence or official police 
report. 

9.5: Seniority and Benefit Accumulation. An employee shall 
retain and continue to accumulate Departmental seniority while on 
all approved leaves of absence unless otherwise specifically 
provided in one of the leave of absence Sections in this Agreement. 
Employees shall not continue to accumulate Departmental seniority 
for ·oany purpose unde~ this . Agreement . on any layoff lasting in 
excess of thirty (30) cale~dar days. Upon · return from a layoff 
lasting longer . than ·thirty ( 3 0) Calendar days 1 an employee IS 

seniority dates will be adjusted forward to take into account the 
length of the employee's layoff, provided, however, the employee 
will be given credit on his seniority dates for the first (1st) 
thirty (30) days of his layoff. Benefits such as insurance, 
vacation, and sick leave shall not accrue, continue, or be paid 
during any leave of absence in excess of thirty (30) calendar days 
unless ·otherwise specifically provided for in this Agreement. 

9.6: Transfer to Non - Bargaining Unit Position. If an employee 
is transferred or promoted to a non-bargaining unit position, his 
Departmental seniority shall be frozen on the date of such transfer 
or promotion and he shall no longer accumulate seniority while in 
the non-bargaining unit position. . If the employee is returned to 
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a . bargaining unit positionj · ~is .. frozen seniority . shall be 
reinstated on th~ ·date of his return, and he shall thereafter .begin 
to accumulate seniority. The ·· Employer rese_rves the r"ight to 
determine all conditions of employment for non-bargaining unit 
employees, including the right to determine whether or not the 
employee returns to the bargaining unit. After an employee has 
been outside the bargaining unit in excess of one (1) year, his 
Departmental seniority shall be canceled and he shall no longer be 
permitted to return to the bargaining unit with seniority. 

ARTICLE X 
LAYOFF AND RECALL 

10.1: Layoffs. In the event that a reduction in the work force 
becomes necessary, the first (1st) employees to be reduced from the 
Department within each bargaining unit classification affected 
shall be in the order stated: irregular, part-time, and 
probationary. Thereafter, further reductions in the work force 
shall be on the basis of inverse Departmental seniority in the 
classifications affected, provided, however, that the senior 
employees retained have the · necessary training, ability, and 
experience · to perform the remaining availabl~ work. A non- · 
probationary employee laid off from his classification may displace 
the employee with the least amount of Departmental seniority in a 
lower-rated classification provided he has the necessary training, 
ability, and experience to perform the work required and, provided 
further, the senior employee exercising this displacement right 
will be paid the salary of the lower-rated classification at the 
progression step which will result in the least reduction in pay in 
comparison to the salary rate the employee currently held. 

10.2: Recall. In the event that the work force is increased, 
recall to work shall be in the inverse order of layoff from work 
from the classifications affected. 

10. fr. Notification of Recall. Notification of recall from 
layoff shall be sent to employees b¥ certified mail·, return receipt 
requested. The notice shall set forth the date the recalled 
employee is expected to return to work. Employees who decline 
recall or who, in the absence of extenuating circumstances, fail to 
respond within three (3) days after receipt of the notice shall be 
presumed .to have resigned and their names shall be removed from 
seniority and preferred eligibility lists. 

ARTICLE XI 
DISCIPLINE 

11.1: Just Cause. The Employer shall not discharge or 
discipline a non-probationary full time employee except for just 
cause. Should an full time employee who has been discharged or 
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given a disciplinary suspension consider such · discipline to · be · 
improper,..he may protest the discipline imposed by, within five . (5) 

·. calend~i days after ~eceipt of notice· of th~ ~isciplinary action~ 
filing a grievance at Step 3 of the Grievance Procedure. 

11. 2: Rules. The Employer reserves the right to establish 
reasonable rules and regulations governing the ·. conduct of its 
employees. The Sheriff shall cause such rules, including any 
amendments or deletions, to be published in a departmental manual 
or posted. The employees shall receive a copy of the manual or 
have such rules posted in conspicuous place. 

ARTICLE XII 
PROMOTIONAL PROCEDURE 

12.1: Purpose of Promotional Procedure. The purpose of this 
Procedure is to establish a promotional system for full time, 
non-probationary employees in the Branch County Sheriff's 
Department. The Employer shall determine the duties of all 
positions subject to this Procedure and, in its sole discretion, 
whether a vacancy does or does 'not exist. 

12.2: Advancement Opportunities. Promotion means to advance 
from a given classification to a higher paid classification. Each 
employee seeking a promotional advancement must be a current member 
of the Department and meet all the eligibility rules of this 
Promotional Procedure. 

12.3: Eligibility. To be eligible for a promotional 
advancement, the . following requirements must be ·met: 

A. Promotion to Road Patrol Seroeant. Detectiye
Seraeant ·and Corporal: The employee must have 
three (3) years of law enforcement experience, be 
fully empowered to enforce the criminal laws of the 

.&&.... State of Michigan, and have . been continuously 
employed by the Branch County Sheriff's Department 
far· at least two (2) years as a Deputy. 

B. Promotion to Correct ions Seraeant: The employee 
must have three (3) years of law enforcement 
experience and have been continuously employed by 
the Branch County Sheriff's Department for at least 
two (2) years as Deputy or Correctional Officer. 

C. Promotion to the Deputy. Corrections Officer. and 
Dispatcher Classifications: ~n employee must be in 
a lower-rated classification from the position 
sought as a promotional advancement and, further, 
must have been continuously employed by the Branch 
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County Sheriff's Department for a period ..of at 
.least two .·( 2) .year~ ·. 

D. Examination Prerequisites: Whenever a promotional 
opportunity also requires specialized schooling or 
training, employees must first satisfy, at their 
own expense, all physical and educational 
conditions necessary for entrance into the training 
or schooling program. This must be accomplished 
prior to the time when a written examination is 
given under this Procedure. Failure to do so will 
disqualify the employee from participation in the 
written examination and consideration for the 
promotional vacancy involved. 

12.4: Oral Board. The Oral Board shall consist of three (3) 
members selected by the Sheriff. One (1) member of the Board shall 
be a law enforcement officer from outside the Department whose rank 
is equal to or higher than the position being sought. The 
remaining two (2) positions on the Oral Board shall be filled by a 
member of the Branch County Board of Commissioners and a resident 
of the County other than the Sheriff. · The results of the written 
examina.tion shall not be made available to the Oral Board. An 
employee, however, may submit to the Oral Board a resume outlining 
his law enforcement experience and such education as he deems 
relevant. The oral board examination shall be the only requirement 
for the classification of corporal. 

12.5: Proaram Weight. Scores shall be based upon a written 
examination, performance evaluations, an Oral Board examination, 
when applicable, and seniority within the Department. The weights 
assigned shall be as follows: 

A. Written Examination: Forty percent (40%). (An 
applicant must score seventy percent [70%] or above 
on the written examination to participate in the 
remaining portions of the · Promotional Procedure) . 

B. Performance Evaluation: Twenty percent (20%). 

C. Oral Board. Forty percent (40%). An Oral Board 
will be held only for the positions of Road Patrol 
Sergeant, Detective-Sergeant, and Corrections 
sergeant. All other vacancies will be determined on 
the basis of a written examination and performance 
evaluations, with both portions being given a 
weight of fifty percent (50%) . 

D. Seniority. Individuals who attain seventy percent 
(70%) or above on their combined scores for the 
written examination, performance eval~ation, and, 
when applicable, Oral Board examination will be 
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given . a .maximum . of ten (10) "bonus_ points'' based 
upon their · Departmental senioritY~ Seniority 
11 bonus points" will be computed on the · basis of one 
(1) point per year beginning after an employee's 
first (1st) year in the Branch County Sheriff's 
Department and continuing thereafter at the rate of 
one (1) _addi tiona! point for . each year of 
continuous service with the Branch County Sheriff's 
Department, up to a maximum of ten (10) such 11 bonus 
points". 

E. Placement on Promotional List. To qualify for 
placement on a promotional list, all applicants 
must achieve a combined score on the written 
examination, performance evaluations, and, when 
applicable, Oral Board examinations of seventy 
(70%) percent or above, independent of the addition 
of any "seniority bonus points 11 Employees subject• 

to this Procedure may participate in whatever 
number of promotional opportunities their 
eligibility permits and, accordingly, may be on 
more than one · (1) · promotional list if they have 
achieved ·the requisite minimum s~o~e. 

12.6: Roster. For each classified position a promotion list 
will be established as needed and once established shall remain in 
effect for two (2) years. If a roster becomes depleted prior to 
the end of a two (2) year period and a roster is needed, a new test 
shall be administered and a new roster established consistent with 
this Section. The Employer will promote the employee with the 
highest composite score from any such roster/promotion list. 

12.7: Written Examination. The content of any written 
examination will be scaled appropriately to the level of the 
position being considered. Written tests will be designated at a 
general knowledge level or standards designated where rank and 
posi~on warrant specialization. The Employer will determine wher~ 
general or specialized .standard te~ting is warranted. All written 
examinations, when necessary, will be designed and drafted by 
professional agency. The Employer shall determine the professional 
agency best qualified for this testing composition. 

12.8: Performance Evaluations. Performance evaluations will be 
conducted annually by the Sheriff or his designated 
representatives, with the last evaluation being used for this 
Promotional Procedure. In conducting this evaluation, the Sheriff 
or his designee may utilize an employee's attendance and 
disciplinary records for the preceding twenty-four (24) month 
period and/or any awards which the employee may be earned during 
that period of time. 
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12.9: Posting of Examination Notices . .. Examination notices . for 
all competitive pt6motion classifications· shall be posted on the 
bulletin board~ · for a ·minimum of · twenty {20) · ca~endar days pri~r · to 
the written examination date. Subjects and a list of relevant 
study materials to be covered in the written examinations shall be 
posted fifteen {15) days prior to the examination date. Employees 
eligible to compete must . submit a written letter of intent to 
participate to the Employer no later than seven {7) calendar days 
prior to the respective examination date. Alternative examination 
dates will be arranged by the Employer for employees who have 
submitted a timely request to participate in the promotional 
process but who will be on vacation or military reserve training 
leave at the time the examination will be given or who miss the 
examination because of illness supported by a physician's 
certificate and who submit such excuse to the Sheriff in writing no 
later than five {5) calendar days following the examination. All 
such alternative examinations will be scheduled within ten {10) 
calendar days following the employee's return from vacation or 
presentation of the written excuse to the Sheriff, whichever is 
appropriate. 

~·. 

12.10: Examination Procedure. Any · employee has the right to 
examine the result of his own performance eval~ation and written 
examination. ~ The documents are confidential, and they cannot be 
removed from the files. However, the contents of promotional 
documents will be made known only to the Sheriff and his designated 
representatives, and the employee himself and his designated 
representative. 

12.11: Probation. All employees promoted within the bargaining 
unit shall be deemed to be on probation for six {6) months from the 
date they are awarded the position or until six (6) months after 
they have completed any required training and schooling tor the 
position, whichever is longer. The sheriff shall post the 
required schools when the position opening occurs. During such 
probationary period, the Employer may demote the employee to his 
form~ classification, and if so demoted all secondary transfers or 
promotions shall be . returned to th~ir classifications. Du~ing the 
period from the date he is awarded a promotion until ninety {90) 
days after he has successfully completed any required training or 
schooling, an employee may, on his own volition, request in writing 
to be relieved of his new classification and to be returned to his 
former classification. If an employee returns to his former 
classification at his own request, his name shall be removed from 
all promotion rosters until the next written examination is given, 
and all secondary transfers and promotions shall be returned to . 
their former classifications. 

12.12: Outside Appointment. The Sheriff may fill a vacancy 
subject to this Procedure from outside the bargaining unit if no 
employee has attained a passing score for promotion or the vacancy 
is unable to be filled because employees subject to this procedure 



Page · 17 
Branch County/POru~ 

Effective January 1, 1996 through December 31, 1999 
SIGNATURE COPY 

have failed .to utilize .the Procedure or declined advancement·. If 
· an ·employee .declines a · promotional advancement, his name· shall be 

·removed from the promotional roster involved . . 

12.13: Pay Rate on Promotions. Commencing the first (1st) full 
pay period following promotion, employees promoted within the 
bargaining unit pursuant to the provisions of this. Agreement shall 
be initially paid at the first (1st) "Step" in the salary range for 
the new classification which would entitle them to an increase in 
pay and shall advance thereafter from "Step" to "Step" on the pay 
scale in accordance with their length of service in the new 
classification. 

ARTICLE XIII 
LEAVES OF ABSENCE 

13.1: Procedure for Requesting Leaves. Requests for a leave of 
absence must be submitted in writing by the employee to his 
immediate supervisor at least ten (10) days in advance of the date 
the leave is to commence, except in emergency situations. The 
request for the leave of absence shall state the reason~ for the 
leave ·and the exact dates on which the leave is to begin and end. 
Authorization or denial, together with the reasons for the denial, 
of a leave of absence shall be furnished to the employee in writing 
by the Employer three (3) days· in advance of the date upon which 
the leave of absence commences or was to have commenced. Request 
for an extension of a leave of absence must be submitted in writing 
to the Employer at least ten (10) days in advance of the expiration 
date of the original leave, stating the reason for the extension 
request and the exact revised date that the employee is expected to 
return to work. Authorization or denial of the extension shall be 
furnished in writing to the employee by the Employer. 

13.2: Purpose of Leaves. It is understood by the parties that 
leaves of absence are to be used for the purpose intended, and 
emprt>yees shall make their intent known when applying for such 
leaves. There shall · be no dupl~cation or · pyramiding of leave 
benefits or types of absence. Employees shall not accept 
employment while on leaves of absence unless agreed to by the 
Employer. Acceptance of employment or working for another employer 
without prior approval while on leave of absence shall result in 
immediate termination of employment with the Employer. All leaves 
of absence shall be without pay unless specifically provided to the 
contrary by the· provisions of the leave Section involved. 

13.3: Personal Leave Without Pay. Full time employees with at 
least one (1) year's seniority may be granted up to six (6) month's 
leave of absence without pay. A six (6) month extension of the 
leave of absence may be granted at the option of the Sheriff. 
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13.4: Personal Days. Full time non-probationary employees 
·covered by this Agreement · shall be allowed a · maximum of ·two (2) 
per.sonal days· leaves of absence with pay each· ·c:;alendar year·. · s ·uch 
employees may also convert one (1) sick leave days each calendar 
year into an additional third (3rd) personal day, provided they 
have an accumulated sick leave "bank" of eight (8) or more hours 
from which such time off ~ith pay shall be deducted. All requests 
for a personal day leave of absence must be made to the Sheriff or 
his designee seventy-two (72) hours in advance of the date 
requested. The number of personal days to be taken at any one time 
shall be determined by the Sheriff or his designee in his sole 
discretion. A request for a personal leave day may be denied if 
the absence of the employee would unreasonably interfere with the 
services required to be performed by the Department. 

13.5: Funeral Leave. A full time employee shall be granted up 
to four (4) consecutive days leave to ~ttend the funeral for a 
death which occurs in the employee's immediate family. An employee 
who loses work from his regularly scheduled hours shall receive his 
regular rate for such lost time for the funeral leave. "Immediate 
Family" shall mean: .. the employee • s spouse, children, mother, 
father, sister, brother, brother-in-law, sister-in-law, 
father-in-l~w, mother-in-law, grandchildren, .grandparents and 
grandparents-in-law. An additional two (2) consecutive days leave 
shall be granted if a member of the immediate family involved lives 
more than 300 miles from the employee's residence. Such additional 
leave shall be without pay unless the employee elects to deduct 
such time from his accumulated sick leavj . 

13.6: Military Leave. Any employee who enters active military 
service of the Armed Forces of the United States, National Guard, 
or Reserve shall receive a leave of absence without pay for the 
period of such duty. An employee returnf ng from military service 
shall be reemployed in accordance with t~e applicable Federal and 
State statutes regarding reemployment upon termination of military 
service and shall be entitled to any other benefits set forth in 
thi~Agreement, provided the employee satisfies the eligibility 
requirements established under this Agreement. Application for 
military leave of absence shall be ' made to the .Sheriff in writing 
as soon as the employee is notified of acceptance in military 
service and, in any event, no less than two (2) weeks prior to the 
employee's scheduled departure. 

13.7: Paid Sick Leave. Employees covered by this Agreement 
shall earn and be granted sick leave of absence with pay under the 
following conditions and qualifications: 

A. Upon completion of six (6) months employment with 
the Sheriff's Department, each full time employee 
shall be credited with six (6) days of sick leave 
and will thereafter accumulate additional sick 
leave at the rate of one (1) day for each full 
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month of employment, _exclusive of leaves -of absence 
·unles-s otherwise specifically ·_ p-rovided . to ·.- the 
contrary, up to a maximum · of twelve (i2) · days per 
calendar year. Unused paid sick leave credits may 
accumulate up to a total of one hundred (100) days. 

B. One (1) day of sick leave credits shall equal eight 
(8) hours at the employee's regular hourly rate of 
pay when he takes his sick leave. 

C. An employee may utilize his sick leave allowance 
pursuant to the Department's established procedures 
when he is incapacitated for the safe performance 
of his duties due - to illness or injury. 

D. Employees shall ~urnish satisfactory evidence of 
illness whenever sick leave exceeds three (3) 
working days. The. Sheriff may require as a 
condition of any sick leave, regardless of 
duration, a medical certificate setting forth 
reason~ for the sick leave when the health or 
safety of .personnel may be affected or that an 
employee is abusing sick leave benefits. 
Falsification of the medical certificate or falsely 
setting forth the reasons for the absence shall 
constitute just cause for discipline, up to and 
including dismissal. 

E. Sick leave is a benefit for employees to be used in 
cases of illness. It is not a benefit to be 
converted to wages, except as provided in this 
subsection (E) Section 13.7 or as provided in 
Section 17.3. Upon termination of an employee, 
except discharge for just cause or termination 
during the employee's probationary period~ 
accumulated sick leave credits shall be paid to the 
employee or; if he is deceased, to his esta~e at 
fifty percerit {SO%) . of allowed accrual. · Discharge 
for just cause or termination during an ·employee•s· 
probationary period shall result in forfeiture of 
all accumulated credits. 

F. After an employee has exhausted his paid sick leave 
benefits, then such leave shall be without 
accumulation of any additional paid sick leave. 

G. Sick leave benefits may no~ be taken in units of 
less than one-half (1/2) day. 

H. Any violation of the provisions of this Section 
shall be just cause for discipline, including 
discharge. 
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I. pepartmental policy shall require submission of a 
doctor's · excuse ~fter four (4) absences ~ in . ·a 

· dalendar year. · 

ARTICLE XIV 
HOLIPAYS 

14.1: Holiday Pay. All full time employees occupying a job 
classification covered by this Agreement who have completed six (6) 
months of employment with the Sheriff's Department shall receive 
eight (8) hours pay at their ·regular straight time rate of pay, 
exclusive of all premiums, for each of the following recognized 
holidays: 

New Year's Day Veteran's Day 
Washington's Birthday Columbus Day 
Memorial Day Thanksgiving Day 
Independence Day Christmas Day 
Labor Day December 24 (1/2 day; 4 hours pay) 
Lincoln's Birthday December 31 (1/2 day; 4 hours pay) 
General Election Day Good Friday (3 hours pay) 
(Even-numbered years) 

14.2: Holiday Eligibility. Employees eligible for holiday pay 
are subject to the following conditions and qualifications: 

A. The employee must work his hours on his last 
regularly scheduled day before and his first 
regularly scheduled day after the holiday; 

B. The employee must not be on leave of absence; 

C. The employee must not be on layoff which began more 
than seven (7) calendar days prior to the hol~day; 

D. The employee must not be suspended for disciplinary 
reasons ·, provided, ,however, if such · suspension is 
reversed by an arbitrator the employee will receive 
the applicable holiday pay; 

E. An employee who is scheduled to work on a holiday 
but fails to report for work unless otherwise 
excused shall not be ~ntitled to -holiday pay; 

F. Holidays falling within an employee's vacation. 
period shall be paid but no additional time off 
shall be granted. 

14.3: Payment of Holiday Pay. Employees eligible for holiday 
pay shall receive their holiday pay payment in a separate paycheck 
with the first (1st) payroll payment in January of each year. The 
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holiqay pay payment shall cover those holidays to which the 
employee was entitled and · oth.erwise eligible during the · pr~c:=~ding 
calendar year. 

14.4: Payment on Seoaration. Full time employees who leave the 
employ of the Employer prior to the payment date ·set forth in 
Section . 14 ..3 shall be pai_d for those holidays for.. which they were 
eligible during the period from January of the calendar year of 
their termination to the date of their leaving. 

14.5: Worked Holidays. Employees eligible for holiday pay who 
work on the holidays recognized under this Agreement shall receive 
their straight time regular rate of pay for all hours actually 
worked, plus holiday pay if applicable. 

lL~TICLE XV 
V~.CATION8 

15.1: Vacation Period. All full time employees with the 
required seniority on ... their anniversary date of hire of each year 
and who shall have worked during the period establishing his or _her 
vacation eligibility ·as set forth below shall be granted a vacation 
with pay in accordance with the following schedule, provided they 
have worked the requisite and qualifying number of hours as set 
forth below in this Agreement. 

Seniority Reguired Hours Pay Time Off 

1 Year 40 5 Working Days 
2 Years 80 10 Working Days 
6 Years 88 11 Working Days 
7 Years 96 12 Working Days 
8 Years 104 13 Working Days 
9 Years 112 14 Working Days 

10 Years 120 15 Working Days 
~6&... 15 Years 160 20 Working .Days 

15.2: Vacation Eligibility. tn order to be eligible for .full 
vacation benefits, an employee must have worked for the Employer 
during the immediate twelve {12) months period preceding his 
anniversary date of hire a total of at least seventeen hundred 
{1,700) straight time hours. Should any employee fail to qualify 
for a full vacation benefit according to his length of service, in 
accordance with the foregoing plan, solely because of the 
requirement as to hours, he shall receive a percentage of his 
vacation pay, computed to the nearest full percentage, based upon 
the ratio of his hours, provided he works a minimum of five hundred 
ten {510) hours. 
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15.3: Vacation Schedulina. . . 

.. A. Subject · to th·e · operational need~ ·ot' .the Depar.tment 
as determined by the Sheriff, one (1) employee per 
shift per classification will be allowed to be on 
vacation - leave at any time. Vacation leaves will 
be limited to five (5) working days during the 
period from Memorial Day through Labor Day of each 
year. No vacation time off for any employee shall 
be allowed during Fair . Week of each year. Vacation 
leaves may be denied or canceled by the Sheriff if 
there is a Departmental emergency requiring such 
action. 

B. Vacation schedules shall be posted April . 1st of 
each year and shall remain posted through April 
20th. Employees desiring a vacation shall indicate 
on the posting their preferred leave periods. · 
Conflicts in vacation requests shall be resolved by 
giving preference to the employee with the greatest 
seniori~y. Vacation leaves of less than five (5) 
working days shall not be allowed unless 
specifically authorized by ·the Sheriff. . The 
vacation schedule shall be put into effect the 
first (1st} Monday following May 1st of each year. 
From the fifth (5th} year of employment through the 
ninth (9th), an employee will be permitted to carry 
over into the following year a maximum of five (5) 
working days vacation time from his "odd-earned" 
days. If an employee does not use such 
"odd-earned" days or carry them over to the 
following year, he shall be paid for such days 
within thirty (30) days following his anniversary 
date of hire in the next succeeding year. In the 
proper circumstances, an employee may be permitted 
work during his vacation period if permission is 
granted by the Sheriff; if such permission is 
granted, the employee will be paid his straight 
time hourly rate for all hours actually worked in 
addition to his applicable vacation pay. 

15.4: VaCation Basis. Vacation pay will be computed at the 
straight time hourly rate, ~xclusive of all premiums, an employee 
is earning at the time he takes his vacation leave. 

15.5: Benefit on Termination. Employees who leave the employ 
of the Employer prior to their anniversary date of hire of any year 
will be eligible - for a pro-rated vacation benefit in accordance 
with the formula set forth in Section 15.2 based upon the number of 
hours worked from his preceding anniversary date of hire to the 
date of his termination, provided he has worked a minimum of five 
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hundred and ten (510) hours and provided further he has .not .. been 
discharged · for just cause. · 

ARTICLE XVI 
HOURS OF WORK 

16.1: Workday and Workweek. The normal workday shall consist 
of eight (8) hours and the normal workweek shall consist of forty 
(40) hours, excluding reporting time. 

16.2: Tour of Duty. A full time employee's normal tour of duty 
shall consist of one hundred and sixty (160) hours of work, 
excluding reporting time, in a period of twenty-eight (28) 
consecutive days. If the Sheriff in his discretion establishes a 
tour of duty of less than twenty-eight (28) days, the number of 
hours within such tour of du~y shall bear the same ratio to the 
number of consecutive days wi hin the work period as one hundred 
sixty (160) hours bears to tw nty-eight (28) days. 

16.3: Scheduling and Rotation. 

A. The Employer shall . have the right to freely 
determine, establish, and modify ·scheduling ·and 
manpower requirements, including, but not limited 
to, number of shifts, starting and quitting times 
for each shift, and manpower requirements for each 
shift, except as expressly limited by this section. 

B. 11 Pass days 11 shall not be 11 split" except where, in 
the judgment of the Sheriff, pass days must be 
split to maintain police coverage at an acceptable 
level at certain times, and, insofar as is 
reasonably practicable, a special conference is 
called in advance to discuss possible alternatives. 

16. ~ Overtime. All employees shall be expected to wqrk 
reasonable amounts of · overtime upon request. Overtime other than 
that of an emergency nature must be authorized by the Sheriff or 
his designated representative. 

16.5: Premium Pay. 

A. Time and one-half (1 1/2) the employee's straight 
time regular rate of pay shall be paid for all 
hours actually worked in excess of eight (8) hours 
per day or for all hours actually worked in excess 
of one hundred sixty (160) hours per twenty-eight 
(28) day tour of duty time, or if a tour of duty of 
less than twenty-eight (28) consecutive days is 
established by the Sheriff, for all hours actually 
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worked in excess of the number of hours in such 
tour of ·. duty as ~~~ined in .Sect'io.n 16.2. 

B. To be eligible for premium pay under subsection (A) 
of this Section, an employee must have worked all 
of his scheduled hours in the normal workweek 
unless exqused for one of the following reasons: 

1. Illness or injury supported by a physician's 
statement, if required by the Employer; 

2. Death in the employee's immediate family. 

C. .Time and one-half (1 1/2) the employee's straight 
time regular rate of pay shall be paid for all 
hours actually worked on an employee's "pass day" 
immediately preceding or immediately following his 
vacation period. 

D. Paid, but non-worked, time will not count as "hours • I 

actually worked" for purposes of determining an 
employee's eligibility ·for overtime pay. 

E. ·· An ·employee's straight time ·regular ·rate of pay 
shall be determined by dividing his annual salary 
by 2,080 hours. 

F. There shall be no pyramiding or duplication of 
premium pay. 

16.6: Call-In Pay. A full time employee who is called into 
work or is required to appear in court outside his normal shift 
shall be paid a minimum of two (2) hours' pay at time and one-half 
(1 1/2) the employee's straight time regular rate of pay. If the 
duration of such a call-in exceeds two (2) hours, the employee 
shall be paid at his straight time regular rate of pay for the 
requ~ed additional time and all such time shall count as hours 
actually worked for purposes o~ determining eligibility for 
overtime . pay. The provisions of . this section shall not apply to 
extension of shift or to periods of time when an employee is on 
layoff status. 

ARTICLE XVII 
INSURANCE 

17.1: Hospitalization Insurance. 

A. During the term of this Agreement, the Employer 
agrees to pay the required premiums for each full 
time employee occupying a job classification 
covered by this Agreement who has completed six (6) 
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months of employment -with the Sheriff's Department~ 
including .· dependent. coverage, -under the Employer' .s 
Blue · Cross/Blue Shield ·MVF-III program, provided 
the employee is eligible and insurable under the 
Employer 1 s policy. There shall be no liability 
whatsoever on the part of the Employer for any 
insurance . premium payment for an employee or 
employees who are on layoff or leave of absence, 
other than sick leave, beyond the month in which 
such leave of absence or layoff commences. If an 
employee is granted a sick leave, the Employer 
agrees to continue its applicable insurance 
contribution for a period of no more than one (1) 
month, not counting the month in which such sick 
leave commenced. 

B. Effective as soon as can administratively be 
arranged following ratification of this Agreement 
by both parties, the following changes shall be 
made to the Employer 1 s hospitalization insurance 
program: 

1. · Change to ·the .. Blue Cross/Blue ·· Shield CMM · 
250/500 Comprehensive Major ·Medical providing 
an 80/20 co-pay with a maximum annual co-pay of 
$1,000 (single)., $2,000 (family) for all 
hospitalization coverage. In addition, the 
CMMVST, CMMSAB, RM and EBMT riders will be 
added to the current hospitalization coverage. 

2. The co-pay amounts for prescription drugs shall 
be changed from two dollars ($2. 00) to five 
dollars ($5.00}; 

3. The PREVENT cost control program shall replace 
the previous Predetermination Program; 

4. The hospitalization insurance program shall be · 
amended to exclude coverage for automobile 
injuries. 

5. The Employer shall have no obligation to pay 
additional premiums on an employee's behalf if 
the employee may be covered by an addition to 
coverage already afforded to the employee's 
spouse or other family member -by the Employer. 
However, the Employer will, either through a 
separate policy or self-insurance, continue its 
current practice of providing 11 double" 
reimbursement for master medical co-payments 
after applicable deductibles are satisfied for 
the non-subscribing spouse or ·family member. 
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17.2: Term .Life Insurance. During ~he . term of ·this ·Agreement, .· 
the .Employer wi l l provide a term life insurance .po:}..icy in the face 
amourit ·· of ·fifteen thousand dollars ($15,000~00) and ten thousand 
dollars ($10,000.00) accidental death and dismemberment for each 
eligible, insurable · full time employee occupying a job 
classification covered by this Agreement who has completed six {6) 
months of employment with- the Sheriff's Department. 

17.3: Compensable Injury Benefits. 

A. In addition to receiving his worker's compensation 
benefits pursuant to State statute, a full time 
employee who has completed six (6) months of 
employment with the Sheriff's Department and who is 
on worker's compensation leave will receive the 
following payments: 

1. During the first (1st) week of such leave, the 
employee will be paid one hundred percent 
(100%) of his current salary; 

2. For a period of twenty (20) weeks · cbm~encing 
after the first (1st) week of such leave, the 
Employer will make a payment to the employee to 
supplement his statutory benefit, up to a total 
benefit to the employee of eighty percent (80%) 
of his gross regular weekly pay; · 

3. Following the twenty . (20) weeks of supplemental 
payments by the Employer, an employee may 
utilize, on a pro-rata basis, the amount of 
vacation benefits he had accrued at the date of 
injury sufficient to allow him to, when 
combined with his statutory benefits, maintain 
eighty percent (80%) of his gross pay; 

4 . . Once earned vacation .time has been exhausted, 
the employee may use, on a pro-rata basis, his 
accumulated ·paid sick leave time to, when 
combined with his statutory benefit, maintain 
eighty percent (80%) of his gross pay; 

5. When earned vacation and sick leave benefits 
have been exhausted, the employee will receive 
only his statutory benefit, if any. 

B. Employees on workers' compensation leave will 
continue to accrue paid sick leave. 

c. The Employer will continue full family hospitali- · 
zation coverage for full time employees on worker's 
comperisation leave for a period of six (6) months 

http:10,000.00
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after the . leave commences. . Therea~ter, the 
Employer will pay for .indiyidual employee coverage · 
while · art employee is . receiving supplemental 
payments under items (3) or (4) of subsection A of 
this Section for a maximum of an additional 
eighteen · (18) months and the employee will pay for 
the family . portion of such insurance coverage. If 
permitted by the insurance carrier, the Employer 
agrees to allow the employee to participate as a 
member of the Employer's group hospitalization 
coverage for a period of two (2) years following 
the time all Employer insurance payments on behalf 
of the employee have ceased. 

17.4: False Arrest Insurance. The Employer shall, during the 
term of this Agreement, continue in effect its present program of 
false arrest insurance on the same terms and conditions that 
existed prior to the execution of this Agreement. 

17.5: Sickness and Accident Insurance. 

A. The Employer shall obtain and pay the required 
premiums for a sickness and accident insurance 
program covering full time employees with one (1) 
or more years seniority and who occupy a 
classification covered by this Agreement. This 
insurance program shall provide only weekly 
indemnity payments. 

B. Weekly Indemnity Payment. Full time employees who 
become totally disabled and prevented from working 
for remuneration or profit and who are otherwise 
eligible shall receive from the Employer 1 s 
insurance carrier weekly indemnity benefits 
consisting of seventy percent (70%) of the 
employee•s . gross regular weekly wage rate up to a 
maximum benefit . of two hundred fifty dollars 
($250.00) weekly. .This benefit shall be payable 
from the first (1st) day of disability due to 
accidental bodily injury or hospitalization, or 
from the sixty-first (6lst) day of disability due 
to .sickness, for a period not exceeding twenty-six 
(26) weeks for any one (1) period of disability. 
Employees are not eligible for this benefit for any 
disability for which they may be entitled to 
indemnity or compensation paid under a retirement 
plan, the Social Security Act, or any Workers• 
Compensation Act. Further, any payments made under 
a salary continuation plan, such as paid sick 
leave, provided for in this Agreement shall be 
reduced by the amount of benefits received pursuant 
to this Section. 
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17.6: . pental Insurance. . The ·. Employer will pay .the requ.ired 
· . . · premiums under the .. Employer' s Blue Cross~Blue Shield dental program 
· · for each full . time employee occupying ·a · job classification covered 

by this Agreement who has completed six {6) months employment with 
the Sheriff's Department, provided the employee is eligible and 
insurable under this policy. This program shall include Class I, 
Class II and Class III benefits, including riders CR-50-50-50, 
rider MBL 800, and dependent coverage. Effective July 1, 1984 this 
program shall include the orthodontic rider with a 50-50 carrier 
coverage of services with a one thousand dollar {$1,000.00) per 
person lifetime maximum. 

In consideration of the changes above in Sections 17.1 
and 17.6, the employer will contribute up to two dollars {$2.00) 
per month per employee for the increased dental coverage. 

17.7: Selection of Insurance Carriers. The Employer reserves 
the right to select or change any or all of the insurance carriers 
providing the benefits stated in Section 17.1 through Section 17.6 
or to be a self-insurer, either partially or wholly, with respect 
to any such benefits, ...provided the level of such benefits remains 
substantially the same. 

A..~TICLE XVIII 
PENSION 

18.1: Retirement Plan. Effective January 1, 1985, the present 
program carried with the John Hancock Mutual Life Insurance Co., 
Plan No. 925 GAC, shall become mandatory for all employees in the 
bargaining unit and employees shall contribute to the plan in 
accordance with the present formula, three {3%) percent of the 
first four thousand eight hundred dollars ($4,800) of earnings as 
defined in Section 18.3 below and five {5%) percent thereafter. 

The following changes shall be made to the plan: 

A. The normal retirement age shall be fifty-five {55) 
with twenty {20) years of service. 

B. All employees will receive one-half {1/2) of their 
past service credit. 

C. Employees previously or currently in the plan shall 
receive an additional year of service for each year 
they were in the Plan. 

D. Provide second tier age and service for those 
employees hired before January 1, 1993 of age 50 
with 25 years of service. Employees hired on or 
after January 1, 1993 subject to age 50/25 years of 
service only. 
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The County will _fund one-half · {1/2) of all the past years
of actual ·service . · f _or each employee. ·Employees . who have 
cont"ributed to the pension pl.an shall retain ~11 year·s of service 
credit purchased and shall also receive · one-half (1/2) of all past 
years of service. 

18.2: Pension Multiplier. Effective January 1, 1996, the 
pension multiplier will be two (2%) percent of average annual 
compensation for all years of allowable service. Effective -January 
1, 1999, the pension multiplier will be increased to two and one
quarter (2.25%) percent. 

18.3: Definition of Compensation. "Compensation" shall mean 
wages and other special compensation from the Employer for services 
rendered, inclusive of all overtime pay. 

18.4: Military Buyback. An employee may at any time prior to 
retirement, 11 buy back 11 up to four years of Mi l itary Service Credit, 
which he/she earned during an active tour of duty with the Armed 
Forces of the United States, regardless of when served. The 
contributions due for .. Military Service Credit will be based upon 
the annual compensation the employee received .during his/her first 

.year of . employment with Branch County I plus _accrued interest. 
Military service years bought shall be used for computing a 
retiree's final average compensation pursuant to this provision but 
shall not be used to fulfill the age and service requirement. 

18.5: Retiree Hospitalization Insurance 

A. Employees who retire pursuant to the Employer's
Retirement Plan after the execution date of this 
Agreement shall be eligible to continue group 
hospitalization insurance coverage under a pla~ 
providing such benefits for employees who are 
covered by this Agreement, if any, as those 
benefits may be changed from time to time by the 
parties, with the exception of the prescription
drug ·rider which need not be made available to 
retired employees. 

B. The Employer shall contribute on a monthly basis 
four dollars ($4.00) for each year of an employee's
credited service toward hospitalization insurance 
premium costs for all employees covered by this 
Agreement who retire after the date of its 
execution. The monthly contribution called for by
this Section shall not exceed one hundred dollars 
{$100.00). 

C. To be eligible for the benefit set forth in this 
Section, an employee must have been employed by the 
Employer in a position covered by this Agreement 
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·for a period of not ·less thCl;n · twenty-five ·. (25) 
.. years and be · _age .fifty-five (55) · or greater or be 

eligible for · a disability retirement benefit, if 
any, under the Employer's Retirement Plan. 

D. If insu~ance is available to the retired. employee 
through his or her spouse or other post-employment, 
such insurance must be used before the retired 
employee will be eligible for any premium 
contribution by the Employer under this Section. 

E. The Employer's contribution obligation under this 
Section shall terminate and benefits set forth in 
this Section shall cease when the retired employee 
attains age sixty-five (65) . 

F. Retirees who are unable to participate in the 
benefits of this section pursuant to 18.5(C) shall 
be permitted to purchase health insurance at group 
rates through ·the County provided it is acceptable 
with the carrier and there is no additional .cost to 
the ·county by such practice. 

ARTICLE XIX 
UNIFORMS AND EQUIPMENT 

19.1: Provision of Uniforms and Equipment. The Employer shall, 
at its own expense, provide each employee with necessary uniform 
clothing and equipment. Such uniforms and equipment shall remain 
the property of the Employer. Each employee shall take proper care 
to protect uniforms and equipment and shall return such property to 
the Employer upon reasonable request. 

19.2: Maintenance of Uniforms. The Employer shall pay the 
costs of dry cleaning uniforms pursuant to rules and regulations 
esta~ished by the Sheriff. 

ARTICLE XX 
WAGES 

20.1: The following rates will be placed into effect for each 
of the classifications listed below. Hourly rates are determined 
by dividing the annual rate by 2,080. 

Classifi  After After After After After 
cation start 6 Months 1 Year 2 Years 3 Years 4 Years 

Corporal 
1/1/96 27,363 27,822 28,276 29,223 30,455 31,744 
1/1/97 27,910 28,379 28,842 29,807 31,064 32,379 
1/1/98 28,468 28,947 29,419 30,404 31,686 33,027 
1/1/99 29,037 29,526 30,007 31,012 32,319 33,687 
7/1/99 29,618 30,116 . 30,607 31,632 32,966 34,361 
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Deputy 
.1/l/96 26,784 27,243 27,697 28,644 29,876 31,166 
1/1/97 27,320 27,788 28,251 29,217 30,473 31,789 
1/1/98 27,866 2.81 344 28,816 29,801 31,083 32,425 
1/1/99 28,424 28,910 29,392 30,397 31,704 33,074 
7/1/99 28,992 29,.489 29,980 31,005 ·32 133 9 33,735 

Correctional Officer/Dispatcher 
1/1/96 . 22,247 22,609 23,334 24,109 25,307 26,371 
1/1/97 22,692 23,062 23,800 24,591 25,813 26,898 
1/1/98 23,146 23,523 24,276 25,083 26,330 27,436 
1/1/99 23,609 23,993 24,762 25,584 26,856 27,985 
7/1/99 24,081 24,473 25,257 26,096 2"7,393 28,545 

20.2: Corporal Assignment. 

A. Permanent Vacancy. A permanent vacancy is defined 
as a vacancy occurring due to a quit, discharge, 
retire~ent, death or promotion. When a bargaining 
unit member is assigned the duties of a corporal, 
due to a pe~ent vacancy, the bargaining unit 
employee shall receive twenty-five· ($. 25) cents per 
hour for all hours assigned. 

B. Temporary Vacancy. A temporary vacancy is defined 
as any vacancy other than permanent. When a 
bargaining unit member is assigned the duties of a 
corporal due to a temporary vacancy, the bargaining 
unit member shall, after five (5) consecutive 
shifts, receive twenty-five ($.25} cents per hour 
for all hours assigned. ·. 

20.3: Pay for Work Outside Classification. Employees who are 
temporarily assigned to a higher-rated classification, other than 
to t~ classification of Sergeant, shall be paiq at the first (1st) 
"Ste.p" in salary range for the higher-rated classification which 
would entitle them to an increase in pay for all hours actually 
worked in excess of four (4) hours in any one (1) workday. 
Employees who are temporarily assigned to a lower-rated 
classification shall continue to be compensated at the regular 
hourly rate for their classification. 

ARTICLE XXI 
LONGEVITY 

21.1: Longevity Benefit. Longevity benefits shall be 
determined on October 1st of each year. All full time employees 
who are actively employed on their anniversary date of hire each 
year and who have completed a minimum of five (5) years full time 
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employment with the Employer shall receive longevity benefits in 
·· accordance with the following schedule: 

Years of Full Time Seryice Benefi"t Amount 

5 $125 
6 150 ·. 
7 175 
8 200 
9 · 225 

10 250 
11 275 
12 300 
13 325 
14 350 
15 375 
16 400 
17 425 
18 450 
19 475 
20. or more 500 

21.2: Longevity Payments. Longevity benefits shall be paid to 
eligible employees in a separate pay check on· the .Employer's first 
payroll period following the employee's anniversary date of hire 

other than a discharge for just cause, and six (6) months or longer 
has passed since his last longevity payment, he shall be given his 
longevity payment on a pro-rata ba~is to the date of his 
termination. 

each year. If an eligible employee terminates his employment, 

21.3: Longevity. Retention. Employees on leaves of absence or 
layoff, including disciplinary layoffs greater than thirty (30) 
workdays in duration, shall retain all time earned toward the 
payment of longevity benefits provided by this Agreement but shall 
not accrue any additional time or receive longevity payments during 
suc~leave of absence. 

ARTICLE XXII 
SHIFT PREMIUM 

22.1: Bargaining unit members who work between the hours of: 

A. 3:00 p.m. and 11:00 . p.m . . shall receive a shift 
premium of fifteen (15¢) cents per hour; and 

B. 11:00 p.m. and 7:00a.m. shall receive a shift 
premium of twenty-five (25¢) cents per hour. 
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ARTICLE XXIII 
MISCELLANEOUS 

23.1: Bulletin Board. The Employer shall provide bulletin 
board space for the posting of Union notices, provided, however, 
the Employer shall have the right to police the bulletin board for 
offensive material. 

23.2: Captions. .The captions used in each Section of this 
Agreement are for purpos~s of identification only and are not a 
substantive part of this Agreement. 

23. 3: Gender. The masculine pronoun wherever used in this 
Agreement shall include the feminine pronoun, and the singular 
pronoun the plural, unless the context clearly requires otherwise. 

23.4: Outside Employment. No employee shall engage in outside 
employment which will be a conflict of interest or impair his 
performance as a law enforcement officer. Employees shall not wear 
the Department uniform unless they are working for or under the 
direction of the Employer. Violation of the provisions of this 
Section shall constitute just cause for discipline, up to and 
including discharge. Subject to the restrictions set forth in 
first sentence of . this Section and any restrictions imposed by 
State· or Federal law, employees may engage in political activity 
while off duty and out of uniform. 

23. 5: Separability. In the e·vent any sentence, clause, or 
phrase of this collective bargaining Agreement shall be held by a 
court of competent jurisdiction for any reason to be inoperative, 
void, or invalid, the remaining portions of this Agreement shall 
not be effected thereby. 

23.6: Election of Remedies. It is the intent of the parties to 
this Agreement that its terms and provisions shall be applicable to 
all employees included within the bargaining unit. Accordingly, 
the-~arties hereby agree that any employee who may come within the 
provisions of any legislative en~ctment which the employee m~y 
challenge the Employer's determinations regarding the employee's 
employment will be required to elect in writing, no later than Step 
4 of the Grievance Procedure, either the Grievance Procedure or his 
statutory remedy as his single means of challenging .the Employer's 
determination. If the employee elects to pursue his statutory 
remedy or fails to make an election, · any grievance concerning the 
Employer's employment determination shall not thereafter be subject 
to any arbitration proceeding. 

23.7: Credit union. Upon written authorization by an employee, 
payroll deductions shall be made for the credit union. 

23.8~ Protective Vests. Effective as soon as can be 
administratively arranged following execution of this Agreement, 
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the . Employer . shall purchas.e protective vests for ·all employees 
included wi.thin the bargaining unit who are ·required . to carry a 
firearm in the ordinary · course of their employment. All such 
employees shall be required to wear the protective vests while 
performing their work duties for the Employer. 

23.9: Jury Duty. Employees summoned by a Court to serve as a 
juror, shall receive from the County the difference between the 
amount paid by the Court for jury service and the normal regular 
rate paid to the employee by the County for any regularly scheduled 
days of work missed as a result of jury duty. 

ARTICLE XXIV 
EFFECT OF AGREEMENT 

24.1: Waiver Clause. It is the intent of the parties hereto 
that the provisions of this Agreement, which supersedes all prior 
agreements and understandings, whether collective or individual in 
nature oral or written, express or implied, between such parties, 
shall govern their entire relationship and shall be the sole so~rce 
of any and all claims which may be asserted in arbitration or any 
action brought under this ~greement. · 

The parties acknowledge that, during the negotiations 
which resulted in this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective 
bargaining, and that the understandings and agreements arrived at 
by the parties after the exercise of that right and opportunity are 
set forth in this Agreement. Therefore, the Employer and the 
Union, for the life of this Agreement, each voluntarily and 
unqualifiedly waives· the right, and each agrees that the other 
shall not obligated,· to bargain collectively with respect to any 
subject or matter referred to or covered in this Agreement or with 
respect to any subject or matter not specifically referred to or 

. covered in . this Agreement, even though such subject or matter may 
not have be.en within the knowledge or contemplation of either or 
both of the parties at the time that they negotiated or signed this 
Agreement. 

ARTICLE XXV 
TERMINATION 

25.1: Duration. This Agreement shall cover the period from the 
date of its execu~ion until December 31, 1999, at 11:59 p.m., and 
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. thereafter ·for . successive periods of sixty ·{60) days·, unless ·either · 
party shall, . on or ·before · the ·sixtieth (60th) day p'r'ior to 
expiration or subsequent sixty (60) day period, serve written 
notice on the other party. of a desire to terminate, modify, alter, 
negotiate, change, or amend this Agreement. A notice of desire to 
modify, alter, amend, negotiate, or change, or any combination 
thereof, shall have the effect of terminating the ··entire Agreement 
on the expiration ·date or subsequent sixty (60) day period, 
whichever is the case, and in the same manner as a notice of desire 
to terminate, unless before that date all subjects of amendment 
proposed by either party have been disposed. of by agreement or by 
withdrawal by · the party_ proposing amendment, modification, 
alteration, negotiation, change, or any combination thereof. 

POLICE OFFICERS ASSOCIATION BRANCH COUNTY BOARD OF 

Cz:- ~.·,·SSIONERS -· 
'f / ~ I 

1.- --\:C)~~~' u<.-e/ L-/ 
._ ~roeS, DeVries, Business Agent 

BRANCH COUNTY DEPUTY 
SHERIFFS ASSOCIATION 

the County 
mittee 

THE SHERIFF OF BRANCH COUNTY 

Ted Gordon 
Sheriff of Branch County 
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.. LETTER. OF UNDERSTANDING 

SHIFT PREFERENCE 

A. Shift Definitions. For purpose of this Section, the following 
definitions shall be applicable: 

1. Pay Shift. Any shift with a scheduled starting time of 
on or after 7:00a.m. and before 3:00p.m.; 

2. Afternoon Shift. Any shift with a scheduled starting 
time on or after 3:00p.m. and before 11:00 p.m.; . 

3. Night Shift. Any shift with a scheduled starting time on 
or after 11:00 p.m. and before 7:00 a.m. 

B. Participating Employees. No employee shall be eligible to 
apply for a shift preference until he has completed one {1) 
year of employment with the Employer and in addition has 
completed three {·3) consecutive twenty-eight {28) day tour of 
duty on his current shift. 

.. 
C. Permitted Changes. Shift preferences will be granted by the 

Employer if there is an employee with less seniority working 
on the requested shift in the same classification. 

D. Non-Permitted Changes. Employees will not be permitted to 
displace probationary employees working on the requested shift 
or employees with less seniority on the requested shift who 
are · undergoing specialized training or are a special 
assignment. Further, a shift preference request may be denied 
due to any requirements imposed by law upon the Employer. A 
shift preference request may also be denied if it would alter 
the manpower requirements established by the Employer or would 
otherwise be detrimental to the operation of the Department.

;-... . 

E. Requests for Shift Preference.· Three {3) consecutive twenty
eight {28) day tours of duty shall constitute a single .shift 
preference block under this Section. Employees shall submit. 
their bids for their preferred shifts in writing to the 
Undersheriff four {4) weeks prior to the commencement of the 
new shift preference block, indicating by number their 
preference for no more than two .{2) shifts. Failure to submit 
a shift preference application may result in an empl oyee bei ng 
displaced from his current shift or assignment by the . 
Department to a different shift. Thereafter, the Employer 
will post on the bulletin board the contemplated changes 
resulting from the submitted requests and such changes will go 
into effect on the date the new shift preference block 
commences. In placing shift preference requests into effect, 
the Employer will attempt to arrange such changes in a manner 
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.which will .allow employees changing shifts to ·be ·off-duty from 
the end cif their old shift to the ·start of the new shift. · The 
parties recognize,· however·, . that this '·go?il cannot" always be 
accomplished. Accordingly, if implementation of a shift 
preference would require an employee to work sixteen (16) 
hours consecutively, the employee requesting the shift change 
will be the individual selected to work the 11 back-to-back" 
shift. The Employer shall not be liable for overtime premium 
pay under Section 16.4 (a) of the Agreement as a result of its 
implementation of shift preference re~ests. 

· F. It is expressly understood that an employee's work schedule 
and his shift may be changed on a daily basis whenever 
operating conditions warrant such a change. Employees may be 
denied a requested shift preference, forced to remain on a 
particular shift, or required to change shifts for closer 
supervision purposes for no more than one (1) shift preference 
block per calendar year. 

G. Notwithstanding the provisions herein, the Sheriff or his 
designee shall have the sole and exclusive right to assign 
employees for one (1) quarter (3 months) out of each calendar 
year, to the shift of his choice.· 

H. The provisions of this letter of understanding shall remain in 
effect until December 31, 1999 unless the parties mutually 
agree to continue its terms for any duration the parties 
determine. 

I. An employee who returns to work from an approved_ leave of 
absence and did not participate in the 11 shift pref.erence 11 

selection pursuant to subparagraph "E" shall be placed on the 
shift having a vacancy until the next shift bid preference 
selection occurs. 
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POLICE OFFICE~S · ASSOCIATION · BRANCH COUNTY BOARD ·oF ·· 
. OF M.I.CHIGAN · CO~SSIONERS · ' , 
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Chairperson offthe County\0e Agent 

BRANCH COUNTY DEPUTY 
SHERIFFS ASSOCIATION 

~Jk 

oard of Commissioners 

THE SHERIFF OF BRANCH COUNTY 

Ted Gordon ' 
Sheriff of Branch County 
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. "LETTER OF QNDERSTANPING . 

Not-withstanding section- 18. 2, · Pension Mult-iplier·, an employee 
who is eligible to retire and does retire between June 1, 1997 and 
August 31, 1997 shall be provided a pension multiplier of two and 
one-quarter (2.25%) percent. 

POLICE OFFICERS ASSOCIATION BRANCH COUNTY· BOARD OF 
OF MICHIGAN COMMISSIONERS 

tf,<&Lvdf ;£~
Chairperson o the County 

BRANCH COUNTY DEPUTY 
SHERIFFS ASSOCIATION 

J~mes DeVries, Business Agent 

K~ichler 
President 

ard of Commissioners 

Daniel 
County 

THE SHERIFF OF BRANCH COUNTY 

Ted Gordon 
Sheriff of Branch County 


