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MASTER CONTRACf

ADAE,IS TOWNS}TIP SCHOOT DISTRICT

PAINESDALE, MICHIGAN

L9?t - L9?2



ATEA PEgPogAt

INTERIU AGREEMENI

It is hereby agreed that thg^ggugctive pareai"_tF
Agreeurent dated August L2,
bt mutual agreement of the
L2, t97t.

rt is further agreed tha! any. individuar contract be
made pursuasl td and sgbjeet- to the terms and coII-
ditions or-any corlective bargaining agreement which
has been or mly be negotrated between the Adams
i1f,*nghip gducation AsSociation and the Board r 4rd to
the extint that the provisj,ons of this contract and
ann said coflective Lgreement nay be inconsistent'
iil; pro"i"ions of said correctivb agreement shall be

controlling.

I9?0, is herebY extended
parties until November

Adans TownshiP, Educatlon Ass I n.

,r, L'ffi-"
ByrW;ft

/
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fhls Agreement, entered into thls day by and between the
Board of Eclucation of Ada.ms Township, Houghton County, Michigat
herelnafter called the "Board' and the Adarls Township Education
Assoelatlonr hereinafter called the "Asgociatj-on".

BE rT, THEREFORE, RffiOLVED THATI
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TRTICLE I

Recosnltion

A. The Board hereby recognlzes th6 Aatane Townshlp Edueatlon Assoe-
latlon as the exclusive bargaining representative, as defined ln
Sectlon II of Act 3?9, Public Acti of- L965, fot all teachers en-
ployed by tt.
B. The term rteacher- for purposes of thie Agreenent ehall ln-
clude personnel on tenurer probation, classroon teachers, guidance
coungelorgr llbrarians r specialists, but excluding supervisorlr and
executive personnel, office, clericalr and naintenanc-e personnel,
drivere and nurges.

0. Antrr person ghall be considered a teacher for pur?oeeg of thig
contract when filling a teaching posltlon for which no other teacherls enployed.

ARTICTE II
lssoclation and Ieacher Rlehts

A. Pureuant to the Michigan rublic hploynent Relatlons Aetl the
Board hereby agrees that every teacher enployed by the Board shall
have the right freeJ.y to organizel join and support the Association
for the purpoees of engaging in collective bargaining or negotiation
and other concerted activities for mutual aid and protection. As
a duly elected body exercisLng governnental power under the laws of
the State of Michr.gan, the Board undertakes and agrees that it wiJ.l
not directly or inctlrectly discouragel deprive or coerce any teacher
in the enjolrnent of aJty rights conferred by the Act or other lans of
llichlgan or the Constitutions of Michigan and the United Statesl that
lt wilr not dlEcrlninate against any teacher with respect to hours,
tages, or any terms or conditione of enpl.oyment by reason of hiE nen-
bership in the AsSoclation, hls partleipatlon in any activlties of
the Associatlon of collective profeesLonal negotl.ations wlth the
Bo9rd, or hie lnstitutlon of any grievanrce, conplaint or proceeding
under thig Agreenent or othersiEer wl.th reapect to a4r tems or con-
dltlone of enployment.

B. . Nothlng contained herein shall be conetrued to deny or restrlct
to a4r teacher righte he may have under the Mlchtgan General School
lawe or other appllcable Laws and regulatlons. The rights granted
to teaohers hereunder ehall be deeaed to be ln addition to those
provlded elsewhere.

C. lDhe Association sha1l have the right to use school buildings
at all reaeonable hours for neetings at such tined anil such facill-
tlee as will not interfere with the regular school activlties or
other prior connitnents by the Board for the eame t""tat*t"", n"o-
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vided that rhen special custooiai servlce ls requlred the Boartt nay
na.fe a reasonable charge therefore. No charge shall be loade for
use of school facilitles before the connencement of the echool dayr
not until 6100 P.M. provided custodial help ls avallable during
that perlod of tlne.
D. Drly authorlzed repreeentatlves of the Aeeoclation anil their
reepective affillates shall be permitted to transact offlcial Assoc-
latlon business on school property at all reasonable tlmesl pro-
vlded that this ehall not interfere wlth or lnterrupt nornal Echool
operatlons, and further provided that such reppesentatives shall
first report to the Buperintendent or building prlnclpals office
upon entry and arrange to conduet their bueiness.

E. The Assoclatlon shall have the right to use school facilltles
and equipnent includlng typewriters r nineographing nachlnes and
other rlupllcatlng equipnent' calculating rnachines' and all types of
audlo-vlsual equipnent at reaEonable tLmes' when suoh equipnent ls
not otherwise in use. The Association sha1l palr for the reasonable
cost of eIl materials and supplles lncident to auch use.

F. The Assoclatlon shall have the rtght to poet notlces of lts
actlvitles and natterE of Associatlon concern on teacher bulletln
boards at leaet one of which shall be provided ln each aehool build-
lng. The Agsociation nay use the ilistrict nall service and teacher
nall boxes for cournunieatl.on to teachere. No teacher shall be pre-
vented fron wearing insigniasr pins or other identiflcatlon of neu-
bershlp in the Aseoslatlon either on or off Echool preniees.

G. The Board a€ree6 to nake avallable for lnspectlon o the Assoc-
latlon in respoise to prearranged requeste all- available informatlon
concerning the financlal resources of the dietrlct' including but
not llulted tor annual financial reports and auditsr register of
certlficated personnel ' tentati.ve budgetary requirenents and allo-
catlons (inctuaing county allocation board budgets ) agendas and nln-
utee of all Boaril neetinge r treagurerr s reportgr cenaus and nenber-
ship data.

H. The Board wlll diecuss with the Aseociatlon the educational as-
pects of naJor construction prograns or najor revisions of educational
nolicy, whlch are proposed or under consideratlon and the Association
i'fff bi glven oppoitunity to advise the Board wlth reepect to said
natters prior to their adoptlon and general. publication.

I. fhe private and personal ltfe of anSr teacher le not withln the
appropriate concern or attention of the Board except when it funpairs
thL t-eacherr s effectiveness in the clasEroon or position.


