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PREAMBLE 

In order to provide equal and good educational opportun
ities for all the children of Michigan , this document is pro 
vided with the intent of establishing t s rms and conditions of 
emp loyment that are as nearly uniform as possible for teachers 
throughout the Stat e. Ther e is little justification for teach
ers in smalle r coFnunit ie s working under standards l e ss favor
abl e than t ho s e r ecognized a s fair which prevail in larger com·· 
munities. 

Pursuant to tho int ention of thP Stat e Board of Education 
to establish t e rms and conditions of emp loyment that are as 
nearly uniform as possible for t eachers throughout the State , 
the Adams Township Education Association submits the following 
mast e r contract . Vhil e the provisions of this contract are 
known to r eoccur f r equently they are general in nature and in 
no way r efl ect specific gri evanc e s of this Association. 
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AGREEMENT 


This A~reement , ent er ed into this 7th day of October~ 1968 : 
by and be tv.re en the Board of Education of Adams Township , Houghton 
County , Michigan, he r e inaft s r called the ;·Board·· , and the Adams 
Township Education Association ~ hereinafter called the ·;Associa 
tion '·· . 

W I T N E S S E T H· 

WHEREAS . the Board and the Association re co~nize and de 
clare that providing a quality e ducation for the children of 
Adams Township is their mutual aim and that the character of 
such education depends predominat e ly upon the quality and 
moral e of t he t eaching s ervic e , and 

WHEREAS ~ the members of the t eaching profession are 
narticularly qualified to assist in formulating policies and 
programs designed to improve educational standards , and 

WHEREAS . the Board has a statutory obligation , pursuant 
to the Public Employment Re l a tions Act . Act 379 of the Michi
gan Public Acts of 1965 : to bargain wiih the Association as 
the r epresentative of its teaching personne l with respect to 
hours ~ wage s ; t erms and conditions of employment , and 

WHEREAS , the partie s have r eached certain understandings 
which they desire to confirm in this Agreement .~ 

BE IT ~ THEREFORE~ RESOLVED ~ that : 
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ART ICLE I 

Re cognition 

P. The Boa r d her ~by r e cogniz 8s the Adams Township Education 

As socia tion as the 2xclus i ve ba r gaining r epre sentative , as 

defi ned in Se ction 11 of Act 379 , Public Acts of 1965 , for a ll 

t e a che r s emp loyed by it. 

B. The t e r m : t ea cher for purpos e s of this Agreement shall 

include . personne l on t enure, pr obation , classroom t eachers , 

vui da n c P couns e lors , l ibrarians ~ but excluding sup ervisory and 

executive pe r sonne l , offic e , cl erical , and maint ena nc e p er - · 

sonne l ~ drive r s and nurs e s . 


C. Any person sha ll be c onsider ed a t e acher for purpos e s of 

t his contra ct when filling a t oachin~ position for which no 

othe r t e a che r i s emp loyed . 


A:R.TICLE II 

A ssoci~tion and Teacher Rig~ts 

A. Pursuant to the ~ichigan Public Employment Relati6ns Act, 
the Board he r eby agr ee s tha t eve ry teache r employed by ~he Board 
shall have t he right fre e l y to organize, join and support the 
Associa tion for the purpos e of e ngag ing in collective bargain
ing or negotia tion a nd othe r concert ed activities for mutual aid 
and prot ec t ion. As a duly e l ect ed body exercising governmental 
power under t he laws of the Stat e of Michigan , the Board under 
take s a nd agr ee s that it will not dir ectly or indirectly discour
age , deprive or coe rc e any t eacher in the enjoyment of any rights 
conferred by the Act or other laws of Michigan or the Cohstitu
t i ons of Michigan and the Unit ed States · that it will not dis 
crimina t e aga inst any t ea che r with r e sp ect to hours , wage s , or 
any t erms or co;.1di tions of ernp loyment by reason of his member-
s h ip in t he t ssocia tion , hi s part i cipation in any activitie s 
6f the Assoc i a tion or collective profe ssiona l negotiations ~ith 
the Bo~rd ; or his institution of a ny ~ri eva nc e , complaint or 
proc eeding unde r this Agr e ement or othe rwis e with respect to any 
t e r ms or conditions of emp loyment. 

B. Not h i ng cont a ined he r ein sha ll be construed to deny or re 

strict to a ny t ea chPr rights he may have unde r the Michigan 

Gen er a l School Laws or othe r app lica ble laws and r egulations. 

The ri ghts vre.nt ed to t ·::- a chers h er eunder s hall be -deem e-d· to -be 

i n addition to thos e provided e lsewher e . 


C. The Associa tion s hall have the right to use school build-

ing s at a ll r easonab l e hour s f or Me et ings . a t such times and 

s uch f a cil i tie s a s will not i nt e rfere with t he regular school 

a ctivit i es or othe r o.r.ior .cpmr1i tments by the Board for the 


_.same fa cilities ' orovi ded t hat 1.4hen.::,.sne c i a l custodial service 
·- l.s re0ui red , t he-· B·oar&·~~IT-k.v n].ak~.; a _..V,_eoat3 Q:n~ble char ge therefor. 

0 0 ,,. M ,' 0 ,.;-._~;."' .:...,.• • -:.:.• - ~ 0 ,,J• 0 ~ •M 

l'~o charg e sha l l be rn ?..d·e"""'fo'r u s .e of . sc hOol" ·:rac i l i ties before the 
corDmencement of the schoo l da.y ; nor :until 6 · 0 0 P .M. provided 
cust odial help is a vailab le during t hat per iod of time 

D . Du l y a ut horize d rep :C~~·~;ri;t!!'t':i~\t€~:~'1~;)-0~~~..11.-s s 9 ci a t ion and their 
r e s pective affi l iates sha ll be nen!J:ltt·e c. t.o-~' t.ransact off icial 
Asso ciat i on busine s s on s chool ~roperty . at a ll r easonable times . 
pr ov i ded that this shal l not ,i r;ter: erc w5_th ,0 r interrupt normal · 
s chool oper at i ons , and . fu:r t l)e r · n r ovj_d2d · "t he.t such repr es ent ·-. 
a t i ve s shall f irst r epo r t to t h~ ~ Uuerint?ndent or bui lding 
prin c i pa l s offic "'l · upon · -entr:v ..and arr.,ange "to conduct their busi 

• > • ·~·--·. '\ 

nes s . 

http:roperty.at
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Article II cont ' d. 

E . Th e Association shall have the rig ht to us e school facili 
t ie s and ~auipment " including typ ewrit e rs 1 mime ographing rna-· 
chine s a nd ot her dup licating c: 0uipment :; calculating machine s , 
and all t yn e s of audio --visual Equipme nt at r e asonable time s , 
wh e n such Pauipme nt is not othe r wis e in us e. Th e Association 
shall pav for t h 0. r e a s onab l e cost of all mat e rials and supplie s 
incide nt to such us c . 

F . Tho Association sha ll have tha right to p ost notic e s of its 
activiti e s a nd matt e rs o f Associ a tion con c e rn on t e ache r bull e tin 
boards a t l e ast ons o f whic h sha ll b e nrovid~ d in e ach school 
building . Tho As sociation may us e thP district mail s e rvic e 
and t e ache r mail box e s f or communicatiOn to t ~ achers. No t e ache r 
£ha ll b e prevented from we a ring insignia ) pins or other identi 
fication of membership in the Association either on or off 
school premises . 

G. The Board a g rees to make available for insnection to the As -
sociation in res p onse to p rearrang ed reauests all available info 
rmation concerning the fina.ncial resources of the district, in-
cluding but not limited to : annual financial reports and audits , 
rerister of certific8ted p ersonnel, tentative budgetary renuire 
me nts and a llocations (including county allocation board budgets) : 
agendas and minut e s of all Board meetings . treasure r's r eports, 
c e nsus and me!"1b c:: rship data , nam E.: s and addre ss e s of all teache rs , 
and such othe r inforrna.tion as will assist th2: Association in 
deve lonin~ int e llig ent , accurat el informe d and constructive pro · 
r-: rams on behalf of the ·t E.:ache rs " toge the r vrith information which 
may b e n e c e ssarv for ths Association to nroc c ss anv ~rievanc e 
or comp laint . " • 

H . ThE.: Boa r d will d iscuss with tha Association any n ew or 
modifi e d fisc a l , bud~eta.ry or tax prog rams , construction pro 
~rams _ or maj or r e visions of e ducational policy , which are pro
p osed or unde r conside ration and the Association will be give n 
opportunity to a dvis e tho Board with r e sp e ct to said matt e rs 
prior to the ir adop tion and g e n e ral publication. 

I . Tr a chLrs shall b e e nt i tl e d to full rights of citize nship and 

no r e ligious or political a ctiviti e s of any t Rachs r or the lack 

the r E.: of sha ll b e g rounds for any discinline or discrimination 

with r e sp e ct to t he profe ssional emplo~ment of such t e ache r. Th e 
privat e and personal life of any t e ache r is not within the ap 
prooriat e conc Prn or att e ntion of the Board £xc ept when it im 

.Pairs the t e ache r 1 s e ff e ct i v e n e ss in the classroom or position. 

J , Th F: provisions of this Ap:r t? eme nt and the' wag f: s hours . terms 
a nd condition s of emplo yme nt shall b e appli e d in a manner which 
is not arbitrary , capricious or discriminatory and without r egard 
to rac e ) creed , re li~ion , color , national orig in , ag e 5 s e x, or 
ma.ri tal st r.t tus. 

ARTICLE III 

Rights of the Board 

The Board on its own behal f of the e l e ctors of the Dis 
trict, h e r e b y r~t ains and r e s e rv e s unto its e lf , without limit 
ation . all p owers l rights , authority , duti Rs and r e sponsibilities 
conforre d upon and v e st e d in it b y the laws and the constitution 
of the Stat e of Michigan and of the Unit e d Stat e s , including, 
without limiting the g e n e rality of tho for e going , the right : (1) 
to the e x e cutive manag eme nt and administrative control of the 
school syst em and its prop 0rti e s and faciliti e s, and the activi -· 
ti e s of its emuloyee s : (2) to hire all employ 2e s and subj e ct to 
the provisions of law , to d e t e rminA the ir qualifications and the 
conditions for the ir continue d employme nt , or the ir dismissal or 
d emotion · a nd to nromot e, and transfe r all such employee s = (3) 

·.~· 

·:: 

r · .:J 
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Articl e III , cont'd . 

to e stablish grade .l e ve ls j_n ·cSUrs t s of instrud:ion.9 including 
s pe cia l p rov r ams 2.nd to .p.~ovide fo.r athl e tic 1 . r ecreational and 
social event& for st udents , a ll as de emed n ec e ssary or advis 
abl e by th0 Board : (4) to decide upon the me ans and me thods of 
instruction . the s e l ect ion of t extbooks and other teaching ma
t e rials , and the us c of t e achinv aids of eve ry kind and nature , 
upon t he advic 0 of t h& A~soci ation : (5) to de t ermine class sched
ule s the hours of ins t r ucti on 3 .a nd .t .nc -c:<~l.uties , r e sponsibiliti e s ) 
and a ssi r:nr1 ents of t 2a ch s rs and othe r c:::inp loy c' e s with r e sp e ct 
the r eto and with r e sn e ct to administrative and non-t eaching 
~ctivi t i e s , and t he t ~rms and conditions of emp loyment . 

The exercis e of the fore~ o ing powers , ri s hts , authority, 
duti ~ s and r e sponsibilitie s o f the Board , the adoption of poli
c i e s rul e s . r2~ulat i ons and practic e s in furth e r a nc e ther eo f 
and the us e of judgm~ nt and discre ti ~n in c ~nnc ction therewith 
shall be limi t ed onl y by the sp e cific and express ed t e rms of this 
Arreement and then on l y t o the e xt ent such sp e cific and expre ss 
t e rms he r e of ar E: in ccmformEmc c:: with the constituti:m and laws 
of the St a t e ~f Michigan and the constituti on and l2ws of the 
Uni t ed St2.t e-s . 

ARTICLE·IV 

Tea.chinr I+eurs · ce.~..:-.C:+@..S. ,~- ..Loqd 
..-. ·<.-:~ ;·~ ~·.·:. 

A. Teachers shall be required to report for duty fifteen (15) 
minutea before the openinp of the pupils' re~ular school day in 
the mo rnj_n q- . Teachers sha ll be ne rmi tted to leave 15 minutes 
after close of the pupils re~ular school day. Teachers are en
coura~ ed to remain for a sufficient period after the close of 
the puoils' school day to attend to those matters which properly 
require a ttention at that time ) includin~ consultations with 
parents whe n scheduled direct l y with the teacher , except that on 
Fridays or on days p rec edin~ holidays or vacations , the teacher ' s 
day shall e nd at the close of the pupils' day. 

B. The normal weekly t eachin~ load in the junior and senior hi gh 
school will be 30 t eaching periods and 10 unassigned preparation 
periods. Ass i rrnment to a s uper\f'1-·-&e-d ~· - litiP~z¢P?riod shall be con-
sidered .~ a teaching per i od for ourposes o f '~t'ni's "·Article. 

C. No departure fro~ the se norms ! excep t in case of emergency , 
shall be made wit hout p rior consultation with the Association. 
In the event of ~nV disa~~e em ent bet w~en the r ep r e sentative of 
the Board and t he Assoc iation ag to the need and desirability 
of such deviation , t he matte r may be processed through the pro
f e ssional ~ri 8vanc e p roc edur e he r e inaft e r s e t forth. 

D. If:.'' a t eache r shall t aach more t han the normal teachinrr load 
as s e t fort'fi in this .Ar't, i c1e, pe·_sha ll r E": ceive additional com-
pensation as orovided in $ched).ll-e--'~B : pa·raft"r 'apn·,.,,E' attached to 
· ~ J. ..:;;.··~ )'<. \ · -··. '.' .;~~ .: . : - ·...:· . - • • .. ' - -¢...; ·" ·• • 

this Agr eement a.nd m.ad e a pa:'l.-l't' <tn~r:~-~f:.::\-':')~· , -----------
. . . . . ----

E. A t eache r engar-:ed durinP" the scheol d :a.y 'i:h ner: o·tt:iiting in -~--
be half of the A~so6iation with a ny representative of the Board 
or participating any any profe~sional ~ri evanc e p roc edure~ shall 
be r e l e as ed fr9.m__,.F~.%U.:l; ·?,>¥ :':'-QH:t. i::?·S 'W:!Jhou~.' Joss of salary. 

---~ , 
-
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ARTICLE V 

Special Student Program 

The parties reco~nize that children having special physical , 
mental and emotional problems ; as determined through testing and 
interview procedures for Special Education ~ may require special
ized classroom experience and that their presence in regular 
classrooms may interfere with the normal instructional prc~ram 
and place extraordinary and unfair demands upon the teacher and 
class. Such assignmsnts will be made only with the concurrence 
of the t eacher involved . Snecial attention will be given to 
reducing class size where special students are placed in a 
regular classroom. 

ARTICLE VI 

Teaching Conditions 

A. The parties recognize that optimum school facilities for 
both student and teacher are desirable to insure the high quali 
ty of education that is the goal of both the Association and 
the Board. It is also acknowledged that the primary duty and 
responsibility of the t eacher is to t each and that the organi
zation of the school and the school day should be directed to
~ard insuring that the energy of the teacher is primarily uti 
lized to this end. 

B. 	 Becaus e the pupil - t eacher ratio is an important aspect of 
an 	effective educational program~ the parties agree that class 

possiblesiz e should be lowered wherever 
optimum standards. 

1. 	 Elementary 

Kindergarten 

First-Second Grade 

Third- Sixth Grad~ 

2 . 	 Secondary 

En~lish 

Social Studies 

) 
) 
) 
) 
) 
) 

General Education ) 
) 

Mathematics ) 
) 

Science ) 
) 

Language 	 )1.· 

) 
Business : ) 

Typing 

Industrial Arts 

Drafting 

Vocational Shops 

Horn.emaking 

Optimum 

16 

15 

18 

Optimum 

18 

25 

15 

25 

15 

15 

to meet the following 

r~Taximum 

22 

22 

25 

Haximum 

25 

30 


20 


30 


20 
 - . 	 - · - ·- ·-- ·- ""· 

20 



"( 

Article VI , cont'd. 
Op~imum fJl a X i,rrl Urrl 

rJTusic 30 40 

Art 	 20 25 

Physical Education 30 40 

Pool 	 20 30 

Hygi ene 	 18 25 

C. The Boa rd r ecognizes tha t appropriat e texts, library r efer
ence faciliti e s , maps and globe s~ l aboratory equipment, audio
visu2l eauipment , art supplies, athletic ecuipment, current 
periodicals 5 standard t e sts and questionnaire s, and similar ma 
terials are the tools of the teaching profe ssion. The parties 
will confe r from time to time for the purpose of improving the 
selection and us e of such educational tools and the Board under
takes promptly to implement e..ll joint decisions thereon. The 
Board a~ree s at ~11 time s to keep the schools reasonably ~quipped 
and ma inta inod. 

D. The Board and the Associetion mutually recognize the impor
tanc e of continuous use of a deoua t e t eaching referenc e material 
in maint a ining e high l eve l of professional performance. In 
further anc e of that r e cognition 5 the Bo~rd sha ll provide a 
t eacher r e f e r enc e library in each school in the district and in
clud_e ther e in t exts '\.<rhj_ch are r e aso:r.ably-:r. re q1J ~_l3~, ~fi~.RJ~~'~'.-,.
of th ::> t s chool 	 . ..,-- . · ·'-0::· .. :~~~~~--

• .~ :. ' ~~ • ~ • ' • • 0 	 - • ·, ' .- '•• ' - .r , 

E. 	 The Boa rd sh~ll provide : 

1. 	 A desk in each cla ssroom in the district with lock-

able drawe r sc ac e . 


2. 	 Adequat e chalkboard spac e in every classroom, upon 

r equest of the t eacher. 


3 . 	 Co~i e s , exclusive ly for each teacher's use , of all 

texts used in each of the courses he is to teach. 


4. 	 An approcriate dictionary in every classroom. 

5. 	 Adequate attendance books ~ paper , pencils, pens, 

chalk , erasers and other material reauired in the 

daily teaching responsibility. 


F. The Board shall make available in each school adequate lunch
room , restroom and lavatory facilities exclusively for teacher 
use and at least one room which shall be reserved for use as a 
faculty lounge in which smokin~ shall be permitted. Furnishing 
for such facilities to be mutually agreed upon by the Association 
and the Board. 

G. Teachers shall not be reauired to work under unsafe or 
hazardous conditions or to perform tasks which endan~er their 
health , safety or wellbeing. 

AH~ICLE VII 

0ual i fi'C~t'i·ons. ·_ahg . . .A ssignments 
~ . ..- - :.; · ··- ~ ''-· .... .. -~ 

A. The Board shall exercis e every e ffort to employ teachers who 

have at l east a Bache lors de~ree from an accredit ed college or 

university. 


:·· 

B. The employment of teachers·· upon special certificates is to 

be permitt ed only in cas e s of absolut e ne cessity or where the 


http:req1J~_l3~,~fi~.RJ
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Article VII, cont'd. 

t e acher has outstanding credentials and the Association Shall 
be so notifi ed in oach instance. 

C. Sinc e p up ils are entitl e d to b a taught by teache rs who are work 
ing within the ir are a of comp et enc e ~ teachers shall not be assigned . 
exc ept t emp orarily and for g ood c~us e : outside the scop e of their 
major or minor fi e ld of study and the Associatioh shall b e so noti 
fi e d in e ach instanc e . 

D. All t e achers shall b e g iven writt e n notice of their teaching as
signment for the forthcomin~ year no lat e r than the prec e d inF first 
day of July . In the evant that subs e nuent chang e s i n such teaching 
assignme nts are prop os e d, all t eache rs affe cted shall be notified 
promptly and consult e d. In no e v e nt will change s in teachers' sch
e dules b e mad e lat e r tha n the 15th day of August, pre c e ding the com
me ncement of the school y ear , e xc ept in emerge ncy situations . 

E. Any a ssig nm ents in addition to the normal t e aching sche dule dur
ing the r egular school y e er , includins adult e ducation courses, 
drive r e duc a tion , extra duti e s E- numerat e d j_n Schedule B , end summer 
school courses, sha ll b a with the cons e nt of th e teachers. Pre 
f e r e nce in making such assi~nments will be ~iven to teachers regu
larly employed in the district. Othe r qualifications being eo u a l, 
s e niorit y shall b e the d e t erminin~ factor in sele ction. Notic e of 
such positions s hall b e post ed as soon as p ossibl e prior to their 
st a rting da t e . Whe r e possible, te a che rs shall be advised and en
courar. e d to mee t qua lifica tions. 

ARTICLE VIII 

Vacanci e s, Promotions and Transfers 

A. Th e Board r 0 cors niz e s that it j_s desirabl e in mc.kinr assignment · 
to consider the int e r e sts a nd aspira tions of its t e achers. Rea u ests 
by a t e acher for transfe r to a diff e r e nt class ~ bui l ding or pos ition 
shall b e ma d e in writinc, one copy of which s hall b e fil e d with the 
sup e rint e nde nt and one copy sha ll b e fil e d with ths Association . 
Th e application sha ll s e t forth the re~sons for transfer, the school. 
~rade or position sou~ht , ~nd the e polic a nt's academic qualifications 
Such r e ouc sts shall b e r e n ewed ones each year to assure active con
sideration by the Boa rd. 

B. The Association r e corniz e s th~t wh e n v a cancies occur during the 
school y ear it m~y b e difficult to fill them from within the dis~ 
trict without undue disruption to the c xistin? instruction~l pro~ 
g ram. If the sup e rint e nd e nt in his r easonabl e judgment so deter
mines , such a vacancy may b e fill e d on a t emporary or tentative basis 
until the end. of the norma l school year at which time the p o s ition 
will be considered v a cant . 

C. Whene v e r a vac a ncy of a ny professional position in this District 
shall occur ; the Board shall public i ze the same by giving vrri tten 
noti~e of such vacancy to the Association and providing for approp
ri a te posting in e v e ry school building. No vacancy shall be filled, 
exc e pt in cas e of emergency and then only on a temporary basis, un
til such vacancy shall have be e n posted for at least fifteen (15) 
d a ys . Any t eache r may a pply for such vacanc y . In filling such va
cancy , the Boerd agr ee s to g ive due v.re i g ht to the professional--bac-k
g round a nd a tteinme nts of all a p p licants, the l en~th of time each 
h a s b een in the school s y stem of t he District, and other rele vant 
f a ctors. The Board decla r e s its sup port of a policy of promotions 
from within its own t eaching staff, includin~ p romotions to supervi
sory a nd ex e cutive l e v e ls , sub ject to the b e st intere st of the 
school district. The d e cision 6 f the Boa rd as to the fi lling of 
such v a c a ncy shall , h ow ever , b e fi n a l. ---~- ----------·- -

...._________~---- ---- ·------------
,,~' 

"'-,, 

• 
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Art i c l e VIII , cont'd . 

D. An i nvo l untary transfe r wil l be made only in case o f eme r genc y 
or t o preve n t undue d i srup t ion of t he i ns t r ucti on a l p rog r am . Th e 
superint e n dent shall noti fy the a f fe ct e d t eache r a nd the Association 
of the r eason s f or s u ch transfe r . If t h e t eac he r ob j e cts to s uch 
transfer f o r t h e re2 sons g i ve n, t h e disput e may be reso lved throug h 
the professional ~rievanc e rroc cdure . 

ARTICLE IX 

I llness or Disebilit~ 

A. At t he be~innin~ of ea c h school year eac h t e n u r e t eache r sha ll 
b e c r edit ed wi t h a t en ( 10) d2y sick l e a v e a llowanc e to b e used for 
absence s c a u s e d by illness or phy sic ~l d is2bility o f the t eache r or 
h i s f amily . The unused portion of s u ch a llow2.n ce s h a ll a ccumula t e 
from year to year to a to t Rl of s i xty (60) days . 

B . Absence du e to injury or il l n e ss i n c u r red i n the cours e of the 
t e ache r 's emp l oyme nt shall no t be ch~rged aga i ns t the t e~cher ' s 
s i ch l eave days, provi ded that t he Board sh~ ll pay to such t eacher 
the d i ffe r e nce b e twe e n h i s s alnrv and benefit s rec~ ivcd unde r the 
I'-1ichi r:2.n \<Iorkmen ' s Compensat i on .A.c t fo r the dura tion of such D.bs e n c c, 
bu t not i n excess of one ( l ) schoo l year. 

C. A teac h e r ~bsent f r om work because of mumps, scarl e t f e v e r, 
me asles or chic ken pox shall suffe r no d i minu tion of compe nsa tion 
a nd shall not b e char~ed wi th s i ck le~vc . 

ARTICLE X 

Persona l Bus i nes s 

A. At the bcginni np of every scho o l year, er c h t en che r sha ll b e 
credi ted wi th one ( l ) da "v to b e used fo r t he te~ cher's . oersona l 
busin e s s. A t eac he r p l a n n i ng t o u sc a persona l l eav e day sha ll 
not i fy h is p r incipa l a t l east one day i n ~dvanc e, exc ep t i n c a s e s 
of eme r gency. The teac h er mny be asked t o exp l~in the r eason for 
~ny per son a l l eave recues t ed for a school d2y immed i a t e l y b e fo r e 
or 2fter 2 ho liday, we e kend, or v~ c ~ti on period ) a nd r easonab l e r e 
stri ct ions m~y be i mposed on personnl l e ~ves on such d a y s . All un 
used person2-. l l ercv<:: s ha ll be c r edi t ed to t he C". ccumula t c d s i ck l e a v e 
a t the end o f e~ch school year. 

B . A teacher c ~ ll cd for jury du ty or to g ive t e stimony b e fo r e a ny 
judiciRl or admin i s tra tiv e tribuna l s h2ll b e compens a t e d for t h e 
d i ffe r enc e b e t ween the t eaching p~y ~nd the pny r ece ived f o r t he per 
forma n ce of s u c h obl i Q2t ion . 

i\.RT I CLE XI 

Unpaid Leaves of Abs enc e 

A. A l eav e of a b senc e of up t o one ( l) year may b e g r a nted to a ny 
t eacher , u p on app lic a tion, for t he pur p os e of participa t i ng i n ex 
cha ng e t eachin~ progr~ms in othe r s t a t e s , t e rritori e s or countri e s, 
foreign or mil i t ary t ea c h i ng programs, or e ngaging in study a t a n 
a ccre d ited c ol l e~e or univers i ty r eason a bly re l 2 t e d to his p r o f e s 
s i ona l resp ons i bi litie s , o r c ult ur~ l trave l or work pro~rams r e l a t ed 
to h is p ro f e s s ional r esp on s i b i l ities, provided s a i d t eache r st a t e s 
hi s int ent~on to re t urn t o t he school syst em. Up on r e turn fr om s uch 
leave, a t eacher shal l be p l a c ed at t he same po sition on the s a l a ry 
sche du l e as he wou l d have been had he t au~ht i n t he distric t during 
such per i od . 
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Art icl e XI} cont'd. 

B . A military l eave of absence sha ll b~ g r a nt ed to a ny t e acher who 
sh~ll be induct ed for milit a r y duty in any bra nch of the nrme d f orces 
of t he United States. Up on r e turn from such le a ve, a t cach2r shal l 
bt.: p l c-~ced o.t the s2.me position on the salary schedule c..:s he wou l d 
have been had he t au~ht in the d istrict durin~ such period. 

C. A l eave of absence of up to one (l) vear may b e g r anted to any 
t eache r upon apn lication for t he nurposc of scrvin~ as a n offic e r 
of the Associ~tion or on its staff. Upon r e turn from such l eave 
such t e?. chers sh2.l l be p l z~ c ed (1.t the S P.lT:G pos ition on the SCJ. l ?~ry 

schedule as they would have been had they t aught in the system dur 
in;~ s uch period . 

D. ft one s e~c stcr lcnvc of absenc e shell b e ~r2ntcd to a ny teac he r 
upon app licat ion for the purpos e of cnrnpai~nins f or a publ ic office. 

tRTI CLE XII 

Academic Preedom 

A. The n a rti e s s eek to educate younp neonle in th e demo c ratic 
tr~dition, to fost e r a recos nition of individua l fr ee dom and 
social responsibility , to insp ire mcanin~ful awareness of and r e 
spec t for the Constitution nnd the Bill of Ri~hts, and to inst i l l 
anprcc i at ion of t he values of ind ividua l p e rsonali t y . It i s recog 
niz ed tha t these d emocratic values can best b e transmit t e d i n an 
a t mosphe r e which is fr e e from c e nsorship and a rt i fi ci a l r e straints 
upon free inquiry and l earnin~ , and in which academic f r eedom f or 
t eacher and s tudent is encour2~ed. 

B. Ac~deMic fr eedom shall be ~u2r2ntccd to t cnchcrs, ~nd no sp e cial 
limitetions sh ~ ll b e plRccd upon studyl inves ti~ 2t i on , pr e scnt in~ 
2.nd int erp r e ting f2.cts .:;.nd i de::;.s conc e:rn in_c: man , human soc i e t y, the 
ohysicnl Rnd biolo~ical world ~nd other br2nches of l e~rning , s u b 
ject only to ~ccepted st~nd~rds of 0rofession~l e duc2tional respon 
sibility. 

C . Freed om of individua l consci e nc e, ~s soci ation e nd exnre s s i on will 
be enc our2~ed a nd fa irne ss i n n roc cdurcs will be observed both t o 
sqf cguard the l epitim~t e int eres ts of the schools and to e xhi b i t 
b~/ 2.ppropr i .?. t c ex2.mplc=s th ·2 b2.sj_c ob.j C;cti v cs of r. di:.:rrtocr;::.t i c soc i e t y . 

D. Para~r ;::.p h s A,B, a n d C of this Article a r c limi t e d by the app l i 
cation of the Michigan School Code of 1955 ~s nmende d, the Mi chi g an 
Tenure of Teachers Act, the rule s ~nd rc=~ulations of the Stat e 
Board of Educ~tion, and ths code s of e thics of the Nat i ona l Educc..tion 
Assoc i a tion Rnd the ~ic h i ~~n Educntion Ass ocia tion . 

ARTICLE XIII 

Teacher Ev~luntion 

A. Any work pe rforma nce of t ea che rs sh~ll be ev~luatcd i n wr i t i n g . 
All cv~luations , monitoring or obs e rvat ion of the work of a teac her 
shall be conducted op e nly 2nd wi th full knowlcd~e of the te a cher . 

B. A copy of the written evaluat i on shall be subm i tt e d to the 
t eacher at t he time of such persona l int e rvi ew or wi thin ten dqys 
the r eaft er ; a n d the t e2ch er sh~ll h~vc the opportunitv to r e v i e w 
the evnluation renort. All evaluations sh2ll be ba s ed upon v a l i d 
criteri a for evaluatin~ Drofess ion2l ~rowth. 
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J'.RTICLE XIV 

Profess i ona l Beha vior 
. -- ---- 

A. Teachers ar ~ expected to comply with r e ~sonable rule s , r egu
l a tions, a nd directions from time to tiMe adopt e d by t he Boar d or 
its rep re s ent~tive s whi ch ~rc not inconsistent wi th the provi s i ons 
of thi s Asreement, provided th~t ~ t eache r may reasonab l y r e fuse to 
ca rry out an order which thr~atcns phys ic~ l s a fe t y or we ll-be ing or 
is professionally dcmcanin~ . 

B. A t eacher sh~ll ~t a l l time s be entitl e d t o have nrescnt n r epre 
s entat iv0 of the ~ssoci2tion when he is bein~ reprirn~ndLd, warned 
or d i scinl i n ed for Rny i nfra ction of rul e s or de l inq uency i n p r o 
fession~! p erforrn~nc e . When a r eoues t far such repre s ent ati on i s 
made: no action sh~l l be t~ken with resn c ct to the t eac her until 
such repre sentative of the Association is pre sent . 

C. No t eacher shall be disciplined, repr i manded, r educ e d i n ran k 
or comoens~tion or deprived of anv professional adv~nt age without 
just caus e . Any s uch discipline, reorimnnd or reduc ti on i n r ank, 
compensat i on or ndv?nt~rc, includin~ adv~rsc evaluat i on of t eache r 
ncrform~nc e asserted by the Board or r epresentative thereo f s hall 
be subj e ct to the profe ssiona l ~ri avancc procedure he r e i naf t er s e t 
forth. All information formin~ the bnsis for d i sc i p linar y ac tion 
will be made avail~ble to ~he teactJcr, ~nd unon r e c e i pt of a writ 
t en ~uthorization by the t c2chcr , such inform~tion shal l be pr ov i ded 
to the Ass oci ~tian . 

f'.B TI CLE D! 

ProfessionPl I~provemcnt 

A. The pPrtics support the nrincipl ~ of cont i nuin~ trai n i nr of 
t eachers . n2rticipation by t e~ chcrs in nrofcss i on2 l or~ani zPt ions 

in the arc~s of ths ir sr e ci ~ lizRti o n , l e ~ves fo r work on ~dv2nc ed 
d.er:-recs or sp e ci .:::. l studies rnd p8.rticipr.tion in communit y e:duc2.ti on ::>.. l 
p roj ects. 

B. Upon written ~pnlicPtion m~dc two wc , ks in ~dv~n ce ~nd upon ~p 
rrov21 of the ? d~inistrPtion 2nd the Bo2r d , t c 2cher s may be per 
mitted to ~tt end select nrofe ssion~l confer Ence s and Mic hi~an De 
p!O>_rt!l',ent of Educ~_tion C1J.rriculum Committ(.:e :rr.cctinr; s. 'I' r...,_ve l, meals , 

-	 - -· - •P•~- ----loclr,-:tnJ: ::>.nd --re ::<:istr2t·ion f ees .sh::-.11 be dccmcc. re i mbur.s.Cl.blc_.ex 
penses for purrosc:s of thj_s p.,_r :-.~r :-, -:---h subj .set to the ,"'.ppro v-~1 --by - t -he __ _ 
Board upon submission of ~n it emized list of sa i d expenses wi th ob
t "'.ini:.blc r e c e i pts ?.t t r'. chc: d the r et o. p, t C:?.c-her 2t tend i nr:: .such c on
ferences o:r mcc-t i nr:--s up::m the permission of the · Boa r d sha.ll be 
~ranted sufficient l e2vc time to attend without loss of compens a tion . 

C. At the r c0ucs t of the tssoci~tion, or on th e Board 's i nitia tive , 
arre>.n~ements m?,y be :m2.dc for ::>.f te:c--school courses , 1HO rk s r:?:o~.con
fercnces n.nd pro'""rams dcs jJcn e d to imnrove the auJ_ li t y...--of" inst ructio...n . 
Every e ffort will be m~de to obtain -~c~ple of the- hi ghe st qualific
a tion to participate in the presentat ion of such pro~rams . All 
teachers des irin~ to ~t tend shPll be ~llowed to do so . 

J' RTICLE XVI 

M2int enancc of St...,ndRrds 
--··-

-'\ . 1'.11 conditions of employment~ includinr; te<.:.chinc;--no-ur-s-, --ex..tr.a_ 
comrens?.tion for work outsid e: ro:;ule>.r t e :"ching hours, r e li e f peri o-cfs; 
l e2ves , 2nd gcne r2l workin~ conditi ons sh2ll be rn2 i n t a i ncd Rt na t 
l e ss than the st~nd2rds in e f fe ct ln the Distric t a t t he t i me this 
A~re emcnt is si~ned except where t~ e s2mc may be ~ ltorod, 2mended 
or ch2n~ed by the expre ss provisions of this fG r eement . 

B. The 	duti e s of a ny t c2ch2r or th e responsibi l it i es of any 
position in the b~r~~ inin~ unit wil l ~ot be subst 2nt i~lly a lt ered 
or incrc ~scd without prior nerotinticn with the Assoc i ~ti on . 
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1\RTICLE XVII 

School CQlend~r (Schedu l e A) 

A. For the term of this Agre ement the Schoo l c2 l ondar shnll be ns 
set forth i n Sche dule A. There shall be no devi a t ion f r om or 
chan~e in the school c2l end2r ox c c nt by mutu~l 2sreement of t he Board 
and the Associ2tion . 

f'RTICLE XVIII 

Profe ssion~! Cornncns~t i on 

A. The b?sic s~l~ri e s of t e?ch ors covcrc~ by th i s As r eemen t nr e 
se t forth in Schedule B which is att~che d to and i n corp or2 t ed in 
this Agreeme nt. Such s~lnry sch e dule sh2ll rem2i n in effec t dur 
in~ the term of this P~rec~ent . 

B . All tc2che rs newly employ e d sh~ll be ~ivcn ful l credit on 
the S2l~rv Schedule s e t forth in Schedule B for fu ll yenr s o f out
side te2chin~ c xp s ri encc in anv school d i strict i n t he St 2te o f 
Michi~~n ~nd othe r t e~ chinr exper i e nce for which credit is a llowed. 

C. The Bo2rd recognizes th e dcsir~b ility of reward i ng p rofes
sional ~rowth as ~ continued me2ns of upgradin~ the ounlit y o f 
education. 

D. The Board reco~nizes the desirability of rcwardins l o n~evit y 
to nromot e st~bility ~nd cxner i e nc e wi thi n it s t ecchin~ s t a ff . 

E . The Sal~ry Schedule is bas e d u0on the rerul~r schoo l c a l e ndar 
a s set forth in Sche~u l c A 2nd the normal teachin~ lond as de fin e d 
in this A;reement . 

? . Teachers rcouired in tho cours e of their wo r k t o d rive n e rs on n l 
a utomobiles fro~ one school buildin~ to ~nether shall r e c e ive a 
c~r al l ow~nc2. Th e s~mc allow~ncc sh~l l be ~ iven for us e o f per 
sonel c2rs for fi eld trios or other business of t he d istrict. Th e 
Bo~rd sh~ll provide li~bility insur~nc e pr~tect i on for t e8 c hors when 
their p erson~l aut~mobil e s arc used ~s nrovided in this sec t ion . 

t.RTICLE XIX 

Spec ir.l T8c:>.ch j_n"' J\s sir·nmc·nt s_ 

A Assir-nments for tho P,dul t Educ2.tion ~ Dr i ver Educ?.t i on e nd .S um
mer school pro7r2m wil l be m~de by the Boerd on the besis of p r e 
ference t0 ter.chc rs posscssinr; f'Crm<.ncnt t eo.ch i nr:- ce rtifica t e s re~u
l ~rly employed i n th e district durin~ th0 norm~l schoo l yec.r. 
TeP.chE.rs sh2.ll be compensat ed f~r tc?. ch in~ in c-.ny o f such p ro r;ram s 
as s e t forth in Schedule B. 

J.\. 

B. The Bo2rd agrees ~t 2 l l times to m~int ain an adequat e list o f 
subst itute te~chers. Teachers sh~ll be i nfor med of a t e l ephone 
numb e r they shPll ca l l before 7:30 A.M . to report unavaila b i lity for 
work. 

J\RTICLE XX 

Student Di scipline rnd Teac h e r Prot e ction 

A. Since the t e ~chc r ' s authority nnd e ff e ctivene ss i n h i s cl a s s 

room e.rc undermined i.'ihcn stude nts discove r thc::t t hcre is insuff i 

c i ent administrative backinr nnd support of the t eacher, t he Boar d 

r e co~nizcs its r e sponsibility to aive al l support and ass i s t ance to 

t e achers with respect to tho mainten2nce of contro l and dis c i pl i ne 

in the classroom. The Bo~rd furth e r rcco~nizcs that the teacher 
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Articl e XX , cont'd. 

may not fairly be e xp e ct e d to as sum e the role of warden or cus
todi a n. Wheneve r it aopears that a particular pupil r e quire s the 
a tt e ntion of s p e cial counselors, soci~l workers , lriw e nforc ement 
personnel , phys icians or othe r p rofe ssional persons, the Bonrd 
will tqke steps to relieve the t eac h e r o f r esponsib i lities with 
r e spect to such pupil . 

B. Jt i s r e co~niz ed tha t di sc inlin e problems a r e l e ss like ly to 
o ccur in class e s which a r c we ll-t au~ht and wh e r e a hi~h l e vel of 
student int er ~ st is ma intaine d . It is likewise recorni zed that 
wh e n disciplin e probl e ms occur , the y mav most construc t ive l y b e 
d ealt with by e ncourareme nt, p~ais e and emph2s i s upon the child 's 
d e sir~bl c charact e ristics. A t e ache r may us e such forc e as i s 
n e c es s a rv t~ nrot e ct h i ms e lf from attack or to p r e vent injury t o 
anothe r student . 

C . A t e ache r may e xclude a ruoil from one c l ass oeri od when t he 
~ rossne ss of th~ offe ns e, the pe r s i st e nc e of the mi sbehavi or or 
the disruntivc e ff ec t o f the vi o lntion makes the cont i n u ed presenc e 
o f th e student in the clas sro om intole rab l e . I n such cases, t he 
t eache r wi ll furnish the principal, ns promptly as h i s teac h i nr 
ob li~ ations will r llow, full pnrticulars of the i ncide nt. · 

D. School a uthor i ties will cnd env~r to ach i e v e corr e c tion of 
student misbehavior throu~h counsclin~ and i nte r vi e ws with the 
child Rnd his parents when warranted. Transfe r of t he student t o 
a nothe r t e ache r or other measures, short of susp e ns i on, will f irst 
be exh~usted. 

E . Any case of a ss au l t upon ~ t e acher shal l be prompt l y report ed 
to the Boar d or its desi~n~t ed r epr e sentat ive . The Boa~d will 
rende r all r easonable ~ssist~nce t c the t e~cher i n c onnection 
with th e hnndlinP of the incident by l~w e nforc eme n t ~nd jud i c i a l 
authoriti 2s. 

F. The Board will r e nder nll nc c ~ ssary ass i s t an c e to t h e teache r 
compla i n ed a~ainst or sued as P r e sult of any action t ake n by snid 
t eache r while in pursui t o f his emplovmc nt . 

G . The Bo~rd , upon ~ comnl c t e invo sti r nt i on nnd subject to it s 
discrc ti ~n 2nd dct crmin~tion) shal l mnke the jud~mont whethe r time 
lnst by a t eache r in conne ction wi th ~ny i ncident me nt i oned in this 
narap rnph sh2 ll b e ch? r rcd qrai nst the t ea ch er. 

H. The Beard will ~t its discretion r e imburs e teache r s for ~ny l o ss , 
d?mn~c , or des truction of cJ.o th i n~ or personal prop e rty of t h e 
t e ache r while nn duty in the school ~r on the sch:o l p r emi se s upon 
the c o~1pl e ti on 8 f the invc ~ti~ntion and consideration of suc h 
loss , dnma~c, or dcstructi:n . 

I. No disciplinary action shal l b e take n upon any comn l a i nt b y a 
n n r ent of a student directed toward n tc~cher, nor shall any 
n~t i c c thcrc~f be included in said t e ache r ' s p e rsonne l t · l ~ G unles s 
such matter is nr~mntly report e d i n writ i n~ to the t eache r co nc e rne d. 

J. In the oo inion ~f the Board, if P bro~ch of nrofe ssi:nal e thi c s 
o ccurs. th e Association shall b e notifi e d . 

.A RTICLE XXI 

Insur~nce Pro t e ction 

A. The Board shall nrovidc fo r fa~ily h c nlth cnre insurnnce be n e 
fi ts. Ev e r y t e acher emnl o v c d in this district sha ll have the 
ri~ht t o p2.rticip 2. t e in r'1E!i. or BhJ.C' Cr oss h ec. l th insur ;::.nce nrog r nms . 

B . Th e Board sh~ll make p ayme nt o f insur ~nc e premiums f : r each 
emp l oyee t o p r ovide insura nc e c o v crn~e f o r the full twelve-mont h 
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Article XXI , cont 1 d. 

period commencin~ S~ptember 1st and ending Aug ust 30th : when neces
sary , premiums in beh~ l f of the te a cher shal l be made retroa ctively 
or prospective ly to a ssure unint errupt e d part icipation a nd coverage . 

C. Te 2chers Qre reauired at their own expense and as a condition 
of emp loyment to provide for the ir protect ion comprehensive p u b lic 
liability insuran~ e in a n amount not l e ss than $1b0,000.00 f;r each 
occurrence or a ccide nt , within 60 d ay s of commencement of emp l oyment. 
Cove rarc sh~ll be sufficiently broad t o p rotect teachers involved 
in extra- curricular act i viti e s carri e d on direct l y or ind irectly 
und er the ~uspices of the Boar d or j_ts representative s and shall in
clude protecti on against risk of injury from unusual hazards in-
cident to supervisin~ athleti cs , teaching s hop , or ar t. Teachers 
who have obtained tenure in this distr ict Prior to J une 1, 1968 need- . 
not comply with this paragraph. 

ARTICLE XXII 

Profe ssional Grievance Pro cedure 

A. A c l aim by a teacher or the Associat ion th a t there has been a 
violation , mi sint erpret a tion or mis app licati on of any provision of 
this Ar r eement may be pro cessed as a prievance as hereinafter p ro 
v i ded. 

B . The g ri e vant may invo ke the forma l ~ri evance procedure on the 
form set forth in annex e d Schedu l e C, signed by the gri e vant and a 
repre s e ntative of the Associat i on ; which form shall be a v a ilable for 
the Association represen t a tiv e i n each building . A copy of the 
g ri e vanc e form shall be de liv e r e d to t he p rin cipa l or supe rvisor 
within five (5) school days a f t e r it s occurence. If the g rievance 
involves mor e t han one school buil d in~ , it may be filed with the 
sup e rintendent or a r epre sentative ~esignated by him. 

C. Within three (3) school days of r e c e ipt of the gri evance, the 
p rincipal or s upervisor shall meet with a representative of the 
Association in an e ffort to resolve the gri evan c e . The p rincip a l 
or supervisor shall indicate his d isnos iti on of the g ri evance in 
wr i ting within three (3) days of s uch me et i ng , and shall furnish 2 

cop y the r e to the Association repre sentative and to t he ~ri evant. 

D. If the Assoc i at i on or the gri evant, is no t satisfied with the 
disposition of ths gri e vcnce , or i f no d ispos ition h2s been made 
within thre e (3) school days of such me et i n~ (or six school days from 
the dat e of fi linf ; wh ic hever shall be later) the g ri e vance shall 
be transmitt e d to t he sun e rintendcnt. ~ 7ithin five (5) school davs 

" u 

the sun c rintsnde nt or his d e signee shall mee t with the Association 
repre s entative on the g ri e vance and shall indicat e his disposition 
of the rri e vance in writ i ng within thre e school day s of such meeting 
and shall furnish a c opy there of to the Assoc i a ti on repres entative 
and to the g rievant. 

E. If the Association or the gri evant is not satisfied with the 
dispos iti on of the P- rievanc e by t he superintendent or his designee 
or if no dispos ition has be e n made wi t hin three school days of such 
meetin~ ( or six s9hool da y s from the dat e of filing , wh i chever 
shall b e lat e r) , the gri e vanc e s hall b e transmitt e d to the Board . 
by fili n g a writt e n copy there of with the Se cre tary or oth e r d e signee 
of the Board . The Board , no later t h an its next reg ular meeting 
or two (2) ca l e ndar w~eks , whichever shall be lat e r, may hold a h e ar 
ing on the grievanc e~ r e vi e w such gri e van c e in exe cutiv e s e ssion , 
or ~ive such othe r consideration as i t shall decm approp riat e . 
Disp osition of t he g ri e vanc e in writ in~ by t he Board shall b e made 

• disoositionn o lat e r than seve n (7) davs.., thereafter. A cony. of suc h . 

shall be furnishe d to the As sociati on r epresentat ive and to the 
gri evant. 

http:1b0,000.00
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Art i cle XXII ~ Cont'd . 

F . If e ither party i s not satisfi e d ~it h the d i sposition of the 
grievance by the Board , or i f no disposit i on has b een made wi t h in 
the period above provided, the gr i e vance may be pro cessed through 
the Michi~an State Labor Mediat i on Board in accordanc e with the 
provis ion s of Act 336 of the Publ ic Acts of 1 947 as amended (Act 
379, 1962). The part i es shall not be permitt ed to assert in such 
proceedin~ a ny ground or to r e l y on any ev i den c e not pre v i ously dis
closed to the other party . The parti es furth e r agre e to ab i de 
by the d e t e rminations made by the V i chi~an State Labor Mediat i on 
Board in acco r dance with t he provi s i ons stated in this parag raph . 

G. If any t eacher for whom a ~ri evance is sustained shall be fo und 
to have b een unjustly discharged, he shall be r e instated with full 
reimbursement of all p rofessional compensation lost. If he shall 
have been found to have been improp e rly depr ived of any professional 
compensation; the same or it s eouival e nt in money shall be paid to him . 

F. The time limits provided i n this Articl e shall b e strictly ob
s e rve d but may be ex t ended by writ ten agreement of the part i e s . In 
the even t a ~rievance is fi l ed after Mav 1 5th of any year and 
strict adherence to the time l i mi ts mav r esult in hardship t o any 
party, the Board shall use its bes t efforts to process such griev
ance nr i or to the end of the schoo l term or as soon thereafter as 
possible. 

I. If an individual teacher has a pe rsonal complaint which he de 
sire s to discuss with a supervisor~ h e i s fr ee t o d o so without re
course to the grievance procedure. However, no g rievance shall be 
adjusted without prior not i fication to the Association and opportu
nity fo r an Assoc i ation r eo res entative tc b e p r esent, nor shall 
any adjustment of a g ri e v an c e be inconsist e nt with the terms o f 
this Ag r eement o 

ART ICLE XXIII 

Curriculum Peview Committ ee 

I\. . The re is here'.Jy e stablished 2. Curriculum Rev i ev·! Committee corn
posed of six members , two members to be se l ec t ed by the Asso ciation, 
two membe0s to be se l ected by the Board, and two members who are 
not emn loyed in the school system to be mutually ag r eed upon by the 
parties t o r en r esen t the publ i c . This committe e shall s y st ematically 
review a t re~ularly fixed mect i nps teaching t e chniques, cours e s of 
study textbooks :· curriculum ~u. ides, pun il t E:s ting p lans and similar 
mat e rials and procedures in the light of the purpo s e s , philosophy 
and educati ona l ~oal s of the district. Additiona l ad hoc committe e s 
m.a_y be e st2.blished. to review pc:. rticular e.rea s of t he curriculum . 
The c ommittees here i n establ i shed shall investigat e and submit r ecom 
mendations to bo t h the Board and th e Association, but such r ep ort 

I 	 shall be deemed advisory only. 

:I 
ARTICLE XXIV 

Negot i ation Procedures 

:1 	 A. It is comtemplated that t e rms and conditions of employment p r o
vi ded i n this A~reernent shall remain in effect unt il a lt e r ed byI 
mutual a~reement in writing betw~en the parties. Nevert he l ess, iti 
is r e cog niz ed that matters of mutual concern may a ris e from time 

to time which have no t been ne~ot i ated. It is i n the pub lic int e r e st


I 
I 

that the ooportuni ty for mutua l d i scussion of such mat t e rs be pro 

v i ded . The oart i e s a ccording ly undertake to coop e r a t e in arranging
·I 
meetings , select inr repre s e ntative s for discuss ion, furnishing necI 
e ssary information and othe rwise construct ively conside ring and re
solving any such matt ers. 

B. At least 90 day s nrior to exp iration of this Agreement, upon 

http:here'.Jy
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Art i c l e XXIV , cont 7 d . 

r en u e st of e ithe r par ty, n ego tiat i ons wi l l b e under t aken f or an 
a~reement cove r i ng the 1969- 1970 school ye~r. 

C. Neither party in a ny n ego t i ations shal l have any contr o l over 
the s e l e ction of th2 ne~otiat ing or bargai n i ng representatives of 
the other pqrty and each party may sel e ct i ts r ep r e s e n t a tives from 
within or out s ide the school d i strict. Wh i le no fina l agreement 
shall b e e x e cut e d without ratification by t he Asso c iat i on a nd t he 
Board the parti e s mutually pledse that the i r rep r e s entat i ves wi ll 
be clothed with all nec e s sary p owe r and aut hor i ty to make p r opo s a ls, 
c ons ider p rop osals , a nd make con c e ssions i n the cour s e o f neg ot i a ti ons . 

D. If the parti es fa i l t o r each a n agreement in a n y such ne~o ti 
a ti ons , e ithe r party mav i nvoke t he 1ne d i a ti on ma chine r y of t he 
Stat e Lab or Mediation Board or take any o t he r lawfu l meas ur es it 
may deem app r opri 2t e . 

ARTICLE XXV 

Misce l laneous Pr ovi s i ons 

A. Th i s Ag r eement sha l l c onsti t u t e the full a n d c omp l e t e commit
ments b e twee n both part i es and may be a lt e r ed, c han~ed, a dded to , 
deleted from or mod i f i ed only through the vo l un t a r y, mutua l c ons e n t 
of the part i es in a wr i t t en and sirncd amendment t o t h i s fg r eement . 

B. Any individual c ont ract b e t wee n th e Board and a n i nd i vidua l 
t ea che r, heretofore e xec u t e d s h a ll be subjec t t o a nd c ons ist e nt 
with the terms and cond i tions of th i s Agreement and any ind i v i dua l 
contract hereaft e r e xe c uted shal l be expressly made subject t o and 
consistent with the t e rms of th i s or sub s eouent agreemen t s t o be 
executed by the parties . If an i nd i v idua l contra ct c onta i ns a n y 
l angua~ e inconsist e nt wi tl1 this Agreemen t , t h is Ag r eement, during 
its dur2.tion, shall be controll i nr-:: . 

C. This Agre ement shall sup e rsede any ru l es, regu l a ti on s or 
practices of the Board wh i ch sl1a ll be contra r y t o or i nc onsist en t 
with its t e rms . 

D. If any prov i sion of th i s Agreement or any app li cat i on of t he 
ftgreemen t to any employee or group of emp l oyees shall be f ound con 
trary to law , then such provis i on or app licat i on sha ll n o t b e deeme d 
valid a nd subs i sting e xc e pt to t he extent pe r mitt ed by l a w, but 
al l other provisions or aop l icat ions shall cont i nue in fu ll f orc e 
and e ff e ct . 

E. Copies of this A~ re ement shall be print ed a t the expens e of the 
Board and present ed to al l teachers now emp l oyed or h e r eaft e r em
cloyed . 

ART I CLE XXVI 

Memb e rship, fees, and Payroll Deducti ons 

A . Teachers may sipn end deliver to the Board an a s s i~nment a ut hor
izin~ deductions of membership dues of t he As s oc i a t ion ( including 
th~ National and Michigan Educati on As s oc i at i on ) a nd s uch authori 
zation sha ll continue i n effect f r om year to year unle ss r evoked i n 
writing b e tween June and Sept embe r of a g i ven year . 

B. The deduction of membership dues shal l be made from the first 

paycheck e ach month for 10 mont hs b eg inni ng i n Sep t embe r a n d end i ng 

in June of each vear, and the Board agrees t ~ pro~ct lv ~g=~ ~ ~u Gn e 

tre2.surer of the l oca l J\ssnr.i ~ -~-.; ~"' ~ "- ~ ···"' "acts so oeducted , a c c om 

,..., " ·--·· _ _ , • ~ - ~ ~._,-..., u1 -c eache rs from whom the d educ t i ons have been made . 
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Duration ~f Agr e ement 

This Agr eement shall be e ff ective as of July l, 1968, and 
shall c ontinue i n effect until t he 30th day of June, 1969 . This 
Ag r eement shall not be ex t end e d orally and it i s exp r es sly under
stood tha t it shall expir e on the dat o indic2ted . . 

EDUCATION ASSOC I ATION 	 BOARD OF EDUCATION 

By By 
Its President --- Its Pre sid ,~ nt 

By By 
Its Secret2.ry Its Secre t2.ry 

B:.r ·.··.- ··.nv...·.. --.··· ··,·c··. .-.. .. 

Cha irman_, Negotiatin~ Committ ee - --;'1ember 

By By 
Ne~ot iatinF Committ eem2.n ~ 1 emb e r 

·-.By 
S:vs,;:, ·' . r-1emb e r 

Negoti atin~ Committ eeman 

By 	 ·' F:v 
Ne~ot i 2.ting Committ eeman Member 

By By 
- nef\ot i 2tins Committ eeman Memb e r 

D2.ted t his da.y :::· f 

' 1968 

http:Secret2.ry
http:Secret2.ry
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SCHEDULE f, 

Sch881 Ca1end a r _19 68 -19 69 

Sep t emb e r 19 

No vember 1 

15 

22 

26 

28 & 29 

De c embe r 3 

6 

1 0 

13 

13 

20 

21 

J anuar y 2 

1 0 

11 

17 

24 

28 29 30 

31 

31 

Februa r:v 3 

4 

7 

14 

21 

28 

r'!arch 14 

P,p ril 3 

8 

'"'-:::> 

School Opens 

End of 1st Marking Period 

*Cha ss e ll a t Jeff e rs 

*Bar aga a t J e ff e rs 

*J e ff ers a t L 'Anse 

Thank s g ivin~ Rec e ss 

* Ont one~on at Jeffers 

*J eff ers a t Ha ncock 

*Dollar Ba y at Jeffers 

End of 2nd Markin~ Period 

*J e ff e rs at Houghton 

*Lake Linden a t Jeffers 

Seho ol clos e s at 11:45 M. M. 
Christma s Re cess 

School reoo ens 8:00 A. M. 

*J e ff e rs at Ontonagon 

*Bishop Bara~a at Jeffers 

*J e ffers at Ca lumet 

*L' ~nse at J e ffe rs 

Seme ster Ex am s 

End of lst Seme ster 11:45 A. M. 

*Jeffers at Barag a 

Se cond Seme st e r Begins 

*Houghton at J e ffers 

*Calume t at J e ffe rs 

*J e ff ers a t Dollar Bay 

*J e ff e rs a t Lake Linden 

*Hanc o c k a t J e ff e rs 

End of 4th Mar king Pe riod 

School clos e s Easter Rec e ss 

School r e op e ns 8 :00 f, . JVf. 

Pn ~ ~f St h Markin~ Pe ri od 
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Schedu l e A, cont' d 

May 30 Memor i al Day 

J unE: 10 Commenc ement 8 : 0 0 P . P.L · : 

9-1 0-ll Exams 

12 Afternoon Records 

13 School closes end of year . 

* Indicates Basketb a ll Games 

Schoo l Recesses 

November 2 days for Thanksg iv i ng 

Dec . ·- J a n. 8 d2y s for Christmas 

April 2 days for East e r 
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SCHEDULE B 


1-... ' • Sal2.ry ,Schedule 

% B. A. I'L l\ . 

100 $6100 ~~t;6oo 

107 6527 7027 

114 6954 7 4 5 L~ 

121 7381 7381 

127 7 7 L~ 7 3247 

[-::(")
-...J.J 8113 8613 

139 8L173 3973 

1 )~ 4 8784 9281! 

149 9089 9589 


Extr~ Pay for Extra Services. The Board ag r ees t oney the em-
p l oyee at the fol l owin~ rate fo r · ex t ra se r vice s perfo r med . 

Basketball Varsity Coach $825.00 
BasketLa l l Junior Varsity 475 . 00 
El emen t ary and Jun i or Hi ~h 
1\thlet i c Pro.r:-rc.m 225.00 

'ITP.ck Co2.ch 350.00 
Cross Country Coach 20 0 .00 
Ye2.r Eook 150 . 00 
Ch?.pcrones 7.00 per occ asi on 
Safetv Patrol 150.00 
Forensics 90 . 00 
Pla~.r Director 100 . 00 
Ch:::JrP.l f\ccomn t . 1 65 . 00 
f"usj_c 768 . 50 
Se ni:::Jr Advisor 112 . 00 
Juniro :~dvisor 11 2 . 00 
Nev1spc.p er 68 . 50 
Stl..tdent C::n.mc i l 68.50 
Girls At hletic Ass:::Jciation 75.00 
~iming and Scorin~ 2.50 pe r ~;arne 

Bn.sketb&ll 5 . 00 	 J . V c.nd 
Var s ity 

B. P:::Jr each semest er hour of c r edi t ecrned &t an ac credit ed co llege 
or unive rsity beyond the bache l or 's degree) not to exceed 30 hours 
whethe r earned prior or subsea~ent to emplovment by the Board, 
$1 5 . 00 shall be paid annua l ly in addition to t he teacher' s base 
salary. These hours must be on t l1e ~raduate l evel lead i ng toward 
a Mc.ste r s 6c~ree and certificat i on . 

C. For each semester hour of credi t earned at an ac c red it ed co ll ege 
or university beyond the master's derree, not to exceed 30 hours 
whether earned nrior or subseouent to employment by the Board; 
$15.00 sh~ll be oaid annually i n add i tion t ot he tea c her's b2 s e 
salary . ~hese hours ~~=t ~= 011 2n a~~r~v2d 2nd Mas t er's, Specia lists 
or Doctoral pro~ram. 

D. A teacher shal l r eceive an annual longevi t y payment of $60 . 00 
b c ~innin~ the 20th year . This amount shall be i n c reased ~~ $30 ~v9ry 
five years thereafter unti l returement . 

E . For classroom c.ssi~nments in excess of the r egular school ca l en 
dar and the normal teachi ng load, teachers will be compensated a t 
not less than $5 . 00 per contact hour. 

? . The rate of compensation for u~e of personal automot i ve convey 
ance shall be not less thc.n e i~ht t8¢) cent s per mile. or t he en 
tire direct tra.vel cost for use of the m~c-+- ,_..;,_;,a;:u. 2 ~' .. · '-~· -'- •· ', . ::: . <0 

public conveyanc e, for travel on r1~:~ ~rins or other busi ness ~i 
the district. · 
G. Assignments i: : Ilr'J1J}. t Educat i on, Drivers Educat i on and Summe:c 
School sha l l be comocnsat e0 1 - ~ -+- ~~+- less than $5.00 oe r con t ac t ho u r 
when tc.ught in c.ddi~ion t o normal teachin~ 
H. 'T'he B:::Jard shall nrov i de 1,qithout cost to the t e 2.cher familv hea.lth 

ciare-insurancc benefits. 
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SCHEDULE C 

Code of Ethics 

PREM1BLE 

We, nrofes iona l 2duc a tors of the Unit e d States of America , 
affirm our be lief j_n the ·worth and di rz;ni ty of man. He recognize 
the supreme i mpor t ance of t he pursuit of truth, the encourage
ment of schola rship , and the promotion of democratic citizenship. 
We r egard a s es s ential to t hese ~oal s t he pro t e ction of fre e dom 
to l e arn and to teach and the guarantee of equal educational op
portunit y for all . We affirm and accep t our responsibil~ty to 
practic e our profession according tothe highest e thical standards. 

We acknowledge the magnitude of the pro f es sion we have 
chosen, and engage ours elves, i ndividually and colle ctive ly, 
to judge our c ol l eagues and to be j udge d by them in accordance 
with the applicable provis i ons of this code . 

PRIJ~CIPLE I 

Commitcment co the :::;tudent 

\:Je me a sur e succ e ss by the progress of each student toward 
achievement of his maximum po t ential. Ve t he r e f ore wbrk to 
stimula t e the spirit of j~quiry> the acquisition of knowledge and 
understanding; and the thoughtful fo r mulation of worthy goals. 
We r e cogniz e the i mpo rtance of cooperat i ve r e lationships with 
other community insti tuticms, c~_: p e,:;ia lly the home. 

In fulf il ling our ob ligations to the student , we - 

l. 	 Deal justly and considAr~~P ly with each student. 

2. 	 Encourage t he student t o s tudy varying points of vi ew 
and r espect his r i gbt to forw his o·,,m judgment. 

3 . 	 Hithho ld confident ial information about a student or his 
home unless we deem that its release serves professional 
purposes , benefits the student, or is r equired by law. 

4. 	 Make dis creet use of c.:.va ilable information about the 
studen<..; . 

5. 	 Conduc t conferences with or concerning students in an 
app ropr i ate p lace and manner. 

6 . 	 Refrain frwn ~omment~ng unprofessionally about a stu
dent or his home. 

7 . 	 Avoid exploiting our profess ional r e lationship with 
any student. 

8 . 	 Tutor only in ~c~~i'Gd~G0 Wl t h offic ially approve d 
poli0 ; ~ o . 

9 	 Inform appropriate individuals and agenci es of the 
student's educationa l ne eds and ass ist i n providing an 
unde1 standing of his educ a tional experienc es. 

10. 	 See k ·cons t ant ly t o improve l earning facilities and 
opportunities. 



C. c.. 

... _.....,............ :_:--~ 
?R.IN CI':'LE ~I 

Comm:l t. "CHlcnt ;:; o che Ccrnmuni t y 

~ ~ ~~ li eve tha t patri ot ism in i t s h i ghe st fo rm require~ dedi 
,: dC10l1 t o the princip l e s of our dem.o cratic heritage . We share 
:ith 2~1 ~ther citi zens t he r esp onsib ility for the de velopment 
·; so~nd pub li c policy . As educators , we are particularly ac
~ount ~b l e f~r oarticipatin~ i n the development of e ducat i onal pro 
~,~ J: · a.rns and policie s 2. nd fo r i nterc r e ci n;t t hem t o t he public . 

In fulfill i ng our obl i gations t~ the community, we - 

l. 	 Share the re s p on ~ibil i ty for ilnproving t he educat i~nal 
opp ortuni t i es f or all . 

12 ""'''""'• 	 1~-';;,:·r.. " n·-·'"--'-; ~ Z.c '-' - t h t ~. ~ ""' cauc-=· " a v _ Ol.··1 a .l. • t l · .L. t i may h 2. Je a 
pe1·s ::n auti1:.;r>iz ed to in·t e .L-·DPet i. ts off:i.cj_al pol icies . 

... 	 - ' ~'-' "-' ~ ua Si 0. \..dl '~ i l l.ns (., u _on 

.:> , 	 t\ ckno.'iledge th E: :L'igf.>c 2.L.~. re::.;p~ns i oil it y Df the public 
to part ic ipat e in th~ formuJat i on of Dducatianal policy. 

~- ~Vhluat e t hr~ugh appropriui.2 orofcss i onal procedures 
condi~ions wit hi n a dis t rict or ins titution of learning, 
ma~e Known s e riou~ det·:i.clc~~les. &'d take anv a ction 
Jrmn~ d ne c e ssary and proper. 

~ -· 	 ~ ~-=:..~:~t~~~~-~;f.;t.~~--~~j}~;:f~:·: ~.c:f~:;~~+-:~:~~~:~~f~~p o ~ e s consis
-- .. ~ ..~ t. . c-!:.· P ~_ ,.e,'!)__- -p J1_c y; -c.. .. > __ nd r~~"'l,~ t 1on. 

Ass~~e fu ll p ~lit i cal and ci~izenshtp re spans ibilities , 
' ~--l t :'efrai n from ex!_!::.oj_ti.n•;, the" Jnst i tuti::ma 1 privileges 
:1 I our pro f e s s i ~na 1 p c. .·: ·_;. ~- . :·.:; t D p 1 :. :-:1 :::J t e p :::J 1it i cal c - n-

C~.~ j)~·.~r-·t·i ~:);: .. :.~! l .. ::i \ ~.. G:i.C.t; .. 

Fr·otec':.; t he educati c.:.1cil r : r';)ff,I'c1.1[ 1 Cif~c.c l n.:>t U':'lde sirab 1e in 
tr-'i.np-)emer1 t . 

!:.' ~~~ ~ [~ c:L ~? I_;t_ l j .1. 

Commi t:t.men·c to -che Pro i'e ssJ..on 

0~ be_l~v~ that the quality of t he servi ces of t ~e education 
~ro fe ssi on d i r2c tly influen ce s the futu~e of the nation and its 
~i ti zens. We t he r efore ex er ~ ever v e f fort to rais e educational 
~ tandards ) to imp r ove our servi c e ~ t o p romot e a cl i mate in which 
~ he exerc ise of pro f es siona l judgment 5-:; enc ourag ed, and to achieve 
.::e- nd] L. i ons vrhich at·i.; r a ct pen,ons ;,:ort .i:l.v· of the tr'J.st to careers 
~n educatt~n. Aware cf t he value of unlt ea effort , we contribute 
~ ~ti?ely ~u the s upport , pl2~nln~, &~d prog~ams of our p r ofes
.. ·:_. )t' a~ . c::·i2;an.: z.qt ion6 . 

-:... .:. ;: J.ll in ("!' our ob 1..! gs. ~ l::. ru , . , ~~ tJ e prore .3 s i on , we - 

~~- · 	 "1.ce::.f,t:ize.· that a c r- o:'essi::Ji t .}!,i.). tot c. ccep t responsibility 
fo~:.tne c8ndtlct of j_-::;s ~2~hcr s and unders tand tha t our 
..:- •..'·' c: :::Jnduct mav be rsc2r·u.cd as represent ative . 

-a.~i.;i c1pate and c:::JncLct :::Ju.::·. JF.. lvt.'s in. a r e s ponsible 
~u e r in t he devel c,>;:~-:.cr.'.:- a:.c ~ur.D lsmencat i.Jn of 

~~0 J i ciss a.. ~fe cti nx: c :lt _ Ccl t."t c'tJ. ~ 

C:8vf.Jc:rate i n t he SSJ C\.: ·.-:..L v <.. 2E:C~'tn :mc~lt of prospective 
.. ,_ ~- , :: :~ s a. nd i n t he c ' l e ~ 1t ,_,_ ~:, ~ G r ') f s t uc1 c nt t e a cher s 3 

J.:.:. :; y·ns ~ and those c, ··.J.s·"_;;'i~3 ne vv to t~1c ir positions. 

ll.l. C c):t·S ,just anc" :SQ , : L c:·. ·':.; le: -s.:c..:.::a.tnH:r.t "~ o all members of the 
p~:::Jfess ion in t he exercise of the1~ p r ofessional rights 
and z-c:sponsib i liti c::: 3 c:.: .d ~.5u.n::-)o r;~ them whe n unjustly ac
:u3ed or mi streat : d. 

http:ur.Dlsmencati.Jn
http:rsc2r�u.cd
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5. 	 Refrain from assigning professional duties to nonpro 
fessional personne l when such assignment is not in the 
be st interest of the student . 

6 . 	 Provide _, .U!JOn r e<Jues t , a ste.teJTient of s pe c·ific reason 
for administrative r e c ommendations that lead to the 
denial of increments, significant changes in emp l oyment, 
or t ermination of empl oyment . 

.• 

7 . 	 Refrain from ·exertint;>-::-J..J.ndue i:r:d' l1.i'ehce based on the 
authority of· our positions in the ~determinat i on of pro 
f e ssional de~isions ~y colleagues . 

8. 	 Keep the ·t ru s't :·.\{ritfe·~<!4jf~~~¥~~)~~~~~~~+I·r:O~m?:i'a:o~:.~~ l,R
exchanged . 	 · ·· ·- ___;.. · "." ·· 

0
./ . 	 r·12.ke app ropriate usc o ·t\:Lineh·~;;{;f~J~ fq_r. .pf',yfe~ si:::·n.a.l . 

....... 	 . '·~ ' :".·::;. ~ ... 
purposes . 

10. 	 Interpret and us e the writ inr<: of others and-Ai~e>~f!~ngs 
of educat i ::mal r esearch with intellectue.l honesty, :: · , .._-;,,.~:"~- ··. 

-~ 

1 1. Maintain our i ntegrity when dissenting by bas i ng our 
public critic i sm of education on valid assumptions as 
established by careful evaluation of facts or hypothes e s. 

12 . Rep res ent honestly our professional oualifications and 
identify ourselves on ly with reputable educational i ns ti 
tutions . 

13. 	 .Resnond a c cura t-~~-~~--~J:l~~H<1-~t:S'k:~';f_e r:;;;-.av.2.,l.J,J.a,t ,ions of 
• 	 .....; . ;.1 .•~~r::"·~~'\t:.~.~~~* ·.~~ ~=~-~ .::;:....~···r.- ·:t... •• '. ~- ..... -...<,~,:;. . . . 

co 11ear;ue s seekino; · prYf.e s·S:l'j11'al.:::¢ cf$· fiJ:tanS>-~·,...,.,~ . >-:.-..." .. 
.. ;...,., '~· · • 	 . .. ":"1. ·-~ "-,; ~ .• :·~:: ' . ~~···:- ... 

14 . 	 Provide 2.pp l i'ca nts s eeking infor mation . about <;l. pos i ti::m 
with an hcne-st description of the e.ssip:nm.:::nt, th:e c ond i 
-fl. cns . of work> and related matters . 

..... ..... 

PRINCIPLE IV 

Committment to Professional 
Emplo~ment Pract i ces 

We regard the employment a gr eeme nt as a so l emn p l edge t o be 
executed both in spirit and in fact in a manner cons i stent with 
the highest ideals of professional ·service . Sound p r ofe ssi onal 
personnel rel a tionships with ~overning boards are bui lt upon 
personal inte~rity, di gnity, and mutual respect . 

In fulfilling our obligations to professional employment 
practices: we - 

1. 	 Apply for or offer a position on the basis of p r ofe s s i onal 
and legal qualifica t ions. 

2 . 	 Apply for a specific position only when i t is known t o 
be vacant and refrain from such practices a s underb i dd ing 
or commenting adversely about other candidates . 

3 . 	 Pill no vacancy excep t where the terms, cond i t i ons, 
pol i cies, and practices permit the exerc i se of our pro 
fessiona l judgment and skill, and where a cl i mat e con
ducive to professional s e rvice ex i sts . 

4 . 	 Adhere to the conditions of a contract or to t he t e r ms 
of an app oi ntment until e i ther has been termi nated legal 
ly or by mutual consent . 

5 . 	 Give prompt not i ce of any change in ava i labi lity of s er 
vice, in status of applications, or in change i n pos i t i on . 
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6. 	 Conduct profe ssional business throug h the recJgnized 
educational 2nd pro fe ssional channels. 

7. 	 Accept no g ratuities or g ifts of significance that 
might influenc e our judgment in the e-xercise cf our pro
fessional duti e s. 

8. 	 Enpa~e in no outside employment that will impair the 
e ffectiv e ness of our profe ssion2l service and permit 
n o commercial exploitation of Jur professional position. 

VIOLATIONS OF THE CODE OF ETHICS 

In order to maintain hig h standards of professional conduct 
the membership of the Michi~ an Education Association has estab
lished procedures for enforcement of the CODE OF ETHICS OF THE 
EDUCATION PROFESSION. Such procedures are set forth in the Rules 
of the MEA Board of Ref e rence. According to these Rules, when 
a complaint is brought a gainst a member of the Michig an Education 
Associa ti on, the followin~ steps must be fulfilled: 

1. 	 A complaint describing un0thical conduct must be pre
sented in writing ~ through the District President, to 
the District Ethics Committee. 

2. 	 The complaint must include a description of the inci
dents alleg ed to b e viola tions of the Code and the dates 
of the se incidents. 

3. 	 The complaint must be signed by the person filing the 
c ompl2int. When the complaint is filed by an executive 
committee or a g roup, the chairman shall siF,n for the group. 

4. 	 The complaint must refer to the principles and sections 
of tt1e Code of Ethics alle ~ed to have been violated 
and the violation must be logically tied to the sections 
noted. 

Before a complaint is brought a~ainst a member of the profes
sional association, every effort should be made to resolve the 
conflict. Hearing s pertaining to violations of the Code of Ethics 
will take place, under the Rules of the Board of Reference, after 
such counseling attempts have failed to resolve the problem. 




